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BDO Seidman, LLP 601 West Riverside Avenue, Suite 900
l BD O Accountants and Consultants Spokane, Washington 99201-0611
e Telephone: (509) 747-8095
o Fax: (509) 747-0415

Independent Auditors’ Report

Plan Administrator
Roy Robinson 401(k) Retirement Savings Plan
Marysville, WA

We have audited the accompanying statements of net assets available for benefits of Roy Robinson
401(k) Retirement Savings Plan (Plan) as of December 31, 2008 and 2007, and the related statements of
changes in net assets available for benefits for the years then ended. These financial statements are the
responsibility of the Plan’s management. Our responsibility is to express an opinion on these financial
statements based on our audits.

We conducted our audits in accordance with auditing standards generally accepted in the United States
of America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free of material misstatement. An audit includes examining,
on a test basis, evidence supporting the amounts and disclosures in the financial statements. An audit
also includes assessing the accounting principles used and significant estimates made by management, as
well as evaluating the overall financial statement presentation. We believe that our audits provide a

reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net
assets available for benefits of the Plan as of December 31, 2008 and 2007, and the changes in net assets
available for benefits for the years then ended, in conformity with accounting principles generally
accepted in the United States of America.

As described in Note 3, the financial statements as of and for the year ended December 31, 2007, have
been restated to reflect the increase in employer contributions receivable as of December 31, 2007.

Our audits were performed for the purpose of forming an opinion on the basic financial statements taken
as a whole. The supplemental schedules of assets (held at end of year) as of December 31, 2008 and
2007, are presented for the purpose of additional analysis and are not a required part of the basic
financial statements but are supplementary information required by the Department of Labor’s Rules and
Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974.
These supplemental schedules are the responsibility of the Plan’s management. The supplemental
schedules have been subjected to the auditing procedures applied in our audits of the basic financial
statements and, in our opinion, are fairly stated in all material respects in relation to the basic financial

statements taken as a whole.

We have compiled the accompanying statement of net assets available for benefits of Roy Robinson
401(k) Retirement Savings Plan as of December 31, 2006, in accordance with Statements on Standards
for Accounting and Review Services issued by the American Institute of Certified Public Accountants.
A compilation is limited to presenting in the form of financial statement information that is the
representation of the management. We have not audited or reviewed the accompanying statement of net
assets available for benefits as of December 31, 2006, and accordingly, do not express an opinion or any

other form of assurance on it.

January 18, 2010 ﬁﬁ@'%/ i‘i P



Roy Robinson 401(k) Retirement Savings Pla“{ -

Statements of Net Assets Available for;k Beneflts -

2007 2006
2008 (Audited - (Compiled -
December 31, (Audited) As Restated) As Restated)
Assets
Investments, at fair value:
Mutual funds $ 3,558,012 $ 4,691,886 $ 3,985,886
Participant loans 109,215 19,476 35,169
3,667,227 4,711,362 4,021,055
Receivables:
Participant contributions 5,343 4,868 —
Employer contributions 7,616 131,281 109,398
12,959 136,149 109,398
Total assets 3,680,186 4,847,511 4,130,453
Liabilities
Accrued expenses 1,188 e —
Excess contribution refundable 10,496 1,919 —
Total Liabilities 11,684 1,919 e
Net Assets Available for Benefits $ 3,668,502 $ 4,845592 $ 4,130,453

See accompanying independent auditors’ report and notes to financial statements.
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Roy Robinson 401(k) Retirement Savingélj?fPI\‘a'n‘f

Statements of Changes in Net Assets Available forBeneflts ? 

2007
(Audited -
Year ended December 31, As Restated)
Additions (Deductions):
Investment income:
Net appreciation (depreciation) in fair value of mutual funds $ (1,319,239) § 332,288
Interest income from participant loans 1,996
Total investment income (loss) (1,313,682) 334,284
Contributions:
Participant 331,857
Employer 240,614
Total contributions 572,471
Total additions (deductions) 906,755
Deductions:
Benefits paid to participants and beneficiaries 186,539
Administrative expenses 5,077
Total deductions 191,616
Net increase (decrease) in net assets available for benefits (1,177,090) 715,139
Net Assets Available for Benefits, beginning of year 4,130,453

Net Assets Available for Benefits, end of year

$ 4,845,592

See accompanying independent auditors’ report and notes to financial statements.
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Roy Robinson 401(k) Retirement Savings Plan

Notes to Financial S"tafein,e‘ntsk »

1. Description of The following description of the Roy Robinson 401(k) Retirement Savings Plan
the Plan (the “Plan”) provides summarized general information. Participants should refer
to the Plan Agreement or Summary Plan Description for a more complete

description of the Plan’s provisions.

General

The Plan is a contributory defined contribution 401(k) plan sponsored by Roy
Robinson, Inc. (the “Company”). The Plan is intended to qualify under Sections
401(a) and 401(k) of the Internal Revenue Code (“IRC”). The purpose of the Plan
is to enable eligible employees to save for retirement.

The Plan is subject to the provisions of the Employee Retirement Income Security
Act of 1974 (“ERISA”) and is designed as an ERISA Section 404(c) plan.
Accordingly, the participants, and not the Plan fiduciaries, are responsible for
investment decisions relating to their account assets under the Plan. Plan assets
are invested in accordance with participant directions in mutual funds and
registered investment companies and managed by Benefit Consultants Group.

All Company employees who attain the age of 21 and complete one year of
service with the Company are eligible to participate in the Plan effective on the
earlier of the first day of the Plan year or the first day of the seventh month of
such Plan year coinciding with or following the date such employee meets the
eligibility requirements.

Contributions

Participants may contribute a percentage of their eligible compensation and
bonus, subject to certain limitations under the IRS. The Plan provides that the
Company makes a matching contribution equal to 2% of each participant’s
eligible compensation plus a uniform discretionary percentage matching
contributions, if any, to be determined annually based on a percentage of
employee pretax contributions. The Plan also provides that the Company may
make annual discretionary profit sharing contributions to eligible participants in
an amount to be determined at Plan year-end by the Employer. There were no
discretionary profit sharing contributions to eligible participants for the year
ended December 31, 2008. The discretionary profit sharing contributions were
$129,555 and $109,398 for the years ended December 31, 2007 and 2006,
respectively. Further, effective November 28, 2008, the plan sponsor ceased
funding the 2% matching contribution.

To be eligible to receive an allocation of any profit sharing contribution, an
employee must be employed on the last day of the Plan year and work at least
1,000 hours during the year.



Roy Robinson 401(k) Retirement Savings'»PIan *’

1. Description of
the Plan
(Continued)

Notes to Financial Statements

Participant Accounts

Separate accounts are maintained for each participant. Each participant’s account
is credited with the participant’s salary deferral contribution and an allocation of (i)
employer contributions, if any, and (ii) Plan net earnings and losses, and charged
with an allocation of administrative expenses. Allocations are based on participant
earnings or account balances, as defined. The benefit to which a participant is
entitled is the benefit that can be provided from the participant’s vested account
balance.

Vesting

Participants are immediately vested in their pre-tax account, amounts rolled over
from other qualified plans and any earnings thereon. The Company’s matching
contributions and employer profit sharing contributions and any earnings thereon
are vested based on years of continuous service as follows:

Effective January 1, 2005:

Years of Service for Vesting Percentage
Less than 2 0%
2 20%
3 40%
4 60%
5 80%
6 100%

Investment Options

Participants may direct the investment of their account balances into various
investment options offered by the Plan.

Participant Loans

Participants may borrow from their fund accounts a minimum of $1,000 up to a
maximum equal to the lesser of one-half of their vested account balance or $50,000
reduced by the highest outstanding loan balance in their account during the prior
12-month period. Loan repayment terms are five years or less. Loans used to
acquire a primary residence may be repaid over a reasonable period of time that
may exceed five years. Participants are allowed only one outstanding loan at a
time. The loans are secured by the participant’s vested account balance and bear
interest at a rate commensurate with prevailing rates as determined by the Plan
administrator.




Roy Robinson 401(k) Retirement Savingsf;j’PIah,

1. Description of
the Plan
(Continued)

2.  Summary of
Significant
Accounting
Policies

Notes to FinancialStatement’S‘, .

Payment of Benefits

Upon termination of service due to death, disability, retirement, or for any other
reason, a participant can elect to receive a lump sum amount equal to the value of
the participant’s vested interest in his or her account. The Plan also allows
hardship withdrawals to participants meeting certain criteria.

Forfeitures

Forfeitures by non-vested participants are generally first used to pay any
administrative expenses of the Plan. The remaining forfeitures, if any, are added to
employer matching contribution and allocated as an additional matching
contribution. Forfeiture amounts at December 31, 2008 and 2007, were $14,726
and $4,822, respectively. Forfeitures of $7,110 and $8,000 were used to pay
administrative expenses for the years ended December 31, 2008 and 2007,
respectively.

Administrative Expenses

Fees and expenses are categorized into three types: (1) Investment fees are
generally assessed as a percentage of assets invested, and are deducted directly
from the participants’ investment returns. (2) Plan administration fees cover the
day-to-day expenses of the Plan for recordkeeping, accounting, legal services, as
well as additional services that may be available under the plan. These fees are
either paid directly by the Company, or are passed through to the participants in the
Plan. (3) Tramsaction-based fees are associated with optional services offered
under the Plan, and are charged directly to the participants’ account if they take
advantage of a particular plan feature that may be available, such as a Plan loan.

Basis of Accounting

The accompanying financial statements are prepared using the accrual method of
accounting.

In September 2006, the Financial Accounting Standards Board (“FASB”) issued
SFAS No. 157, Fair Value Measurements (“SFAS 157”). SFAS 157 defines fair
value, establishes a framework for measuring fair value, and expands disclosures
about fair value measurements. SFAS 157 applies to reporting periods beginning
after November 15, 2007. As of January 1, 2008, the Plan has adopted SFAS No.
157. (See Note 6 “Fair Value Measurements™”) There was no material impact to the
financial statements of the Plan upon adoption of SFAS 157.
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Roy Robinson 401(k) Retirement Savings Plan

Summary of
Significant
Accounting
Policies
(Continued)

Notes to Financial ‘Stat'emyentsy". |

Use of Estimates

The preparation of financial statements in conformity with accounting principles
generally accepted in the United States of America requires the Plan administrator
to make estimates and assumptions that affect the reported amounts of assets,
liabilities and changes therein, and disclosure of contingent assets and liabilities.
Actual results could differ from those estimates.

Risks and Uncertainties

The Plan allows participants to direct contributions into various mutual funds and a
money market fund. The underlying securities of these funds are exposed to
various risks, such as interest rate, market and credit risk. Due to the level of risk
associated with certain underlying securities and the level of uncertainty related to
changes in the value of the funds, it is reasonably possible that changes in the
values of investments will occur in the near term and that such changes could
materially affect participants’ account balances and the amounts reported in the
financial statements.

Investment Valuation and Income Recognition

The investments of the Plan are reported at fair value. The fair value of a financial
instrument is the amount that would be received to sell an asset or paid to transfer a
liability in an orderly transaction between market participants at the measurement
date (the exit price).

Participant loans are valued at cost, which approximates fair value. Purchases and
sales of the investments within the Plan are reflected on a trade-date basis.
Dividend income is recorded on the ex-dividend date. Interest income is recorded
on the accrual basis.

Mutual funds represent investments with various investment managers. The fair
value of these investments are determined by reference to the fund’s underlying
assets, which are principally marketable equity and fixed income securities. Shares
held in mutual funds traded on national securities exchanges are valued at the net
asset value as of December 31, 2008, 2007 and 2006.

Money market funds are stated at cost plus accrued interest, which approximates
their fair value.



Roy Robinson 401(k) Retirement SavmgsPIan _

Notes to Financial Statements

3. Restatement of During 2008, the plan sponsor’s management determined that the plan’s financial
Previously statement as of and for the years ended December 31, 2007 and 2006, did not
Reported Balances properly reflect the receivable related to the employer profit sharing contribution

during the respective years and therefore should be restated.

As
Previously As
2007 Restatement Reported  Adjustments Restated
Employer Contributions
Receivable $ $1,726 % 129,555 $ 131,281
Net Asset Available for
Benefits, Beginning $ 4,021,055 § 109,398 $ 4,130,453
Employer Contributions $ 220,457 $ 20,157  §$ 240,614
As
Previously
2006 Restatement Reported  Adjustments As restated
Employer Contributions
Receivable $ — $ 109,398 $ 109,398
Net Asset Available for
Benefits, ending $ 4,021,055 $ 109,398 § 4,130,453
4. Investments All of the Plan’s assets are managed and held by investment managers, which

operate under the direction of certain officers of the Company. Participants may
invest in one or more of the various mutual funds and the money market fund
sponsored by the investment manager.

10
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Roy Robinson 401(k) Retirement SavmgsPIan

Investments
(Continued)

Related Party
Transactions

Fair Value
Measurements

Notes to Financial Statements

The following table presents investments that represent five percent or more of the
Plan’s net assets:

2008 2007 2006

December 31, (Audited)  (Audited) (Compiled)
American Funds Fundamental

Investor $ 586,884 $ * § *
Goldman Sachs Growth Strat. A $ * § 999,198 $ 884,498
First American Funds Stable

Advisor $ * 5 * $ 495,296
Bancorp Master Demand Account $ 699375 $ 641,593 §$ *
Franklin Income Fund R $ 418837 $ 594307 $ 538,744
First American MidCap Growth

Opp.R $ 309,173 $ 562,349 § 427,717
Lord Abbett Small Cap Value A $ 370,345 $ 546,206 $ 433,742
American Funds Capital World G

+1IRI $ 305034 $ 503,116 § 390,972
Goldman Sachs Government

Income $ 3285560 $ 313,406 $ 307,347
Calvert Income Fund Class A $ 223945 $§ 236,599 $ 241,862
Franklin Moderate Target $ 232,383 § * 0§ *

* Represents less than 5% of net assets in the respective year.

All of the Plan’s investments are managed by affiliates of the Plan’s investment
advisor. Administrative expenses paid by the Plan to the Plan’s investment advisor
were $17,239 and $8,000 for the years ended December 31, 2008 and 2007,

respectively.

As of January 1, 2008, the Plan adopted SFAS No. 157, “Fair Value
Measurements.” SFAS 157 establishes a fair value hierarchy that prioritizes the
inputs to valuation techniques used to measure fair value. The hierarchy gives the
highest priority to unadjusted quoted prices in active markets for identical assets or
liabilities (level 1 measurements) and the lowest priority to unobservable inputs
(level 3 measurements). The three levels of the fair value hierarchy under SFAS
157 are described below:

Basis of Fair Value Measurement

Level 1: Unadjusted quoted prices in active markets that are accessible at the
measurement date for identical, unrestricted assets or liabilities;

11



Roy Robinson 401(k) Retirement Savings Plan

Notes to Financial Statements -

6. Fair Value
Measurements
(Continued)

7. Plan Termination

Level 2: Quoted prices in markets that are not considered to be active or financial
instruments for which all significant inputs are observable, either directly or
indirectly;

Level 3: Prices or valuations that require inputs that are both significant to the fair
value measurement and unobservable.

A financial instrument’s level within the fair value hierarchy is based on the lowest
level of any input that is significant to the fair value measurement.

The following tables set forth by level within the fair value hierarchy the Plan
investment assets and investment liabilities at fair value, as of December 31, 2008.
As required by SFAS No. 157, assets and liabilities are classified in their entirety
based on the lowest level of input that is significant to the fair value measurement.

Total Plan investment assets at fair value classified within level 3 was $109,215 as
of December 31, 2008.

Investment Assets at Fair Value

as of December 31, 2008
Level 1 Level 2 Level 3 Total
Mutual Funds $3,558,012 % — 3 — $3,558,012
Participant Loans — — 109,215 109,215
Total investments at fair
value $3,558,012 § — $ 109,215 $3,667,227

The table below sets forth a summary of changes in the fair value of the Plan’s
level 3 investment assets for the year ended December 31, 2008.

Participant

Loans

Balance, beginning of year $ 19,476
Repayments and borrowings, net 89,739
Balance, end of year $ 109,215

Although it has not expressed any intent to do so, the Company has the right under
the Plan to discontinue its contributions at any time and to terminate the Plan
subject to the provisions of ERISA. In the event of Plan termination, participants
would become 100% vested in their Company contributions.

12



Roy Robinson 401(k) Retirement SavmgsPIan

Notes to Financial S'ta'téméhyts -

Tax Status

Excess
Contributions
Refundable

In a letter furnished to the plan record keeper dated August 27, 2007, the Internal
Revenue Service determined that the prototype of the plan used to develop the Plan
is acceptable under Section 401 of the IRC for use by the employers for the benefit
of their employees. As the Company has adopted the prototype plan, the Plan
administrator and counsel believe that the Plan is designed and currently operated
in compliance with the applicable requirements of the IRC. Therefore, no provision
for income taxes has been included in the Plan’s financial statements.

Excess contributions refundable for plan years 2008 and 2007 of $10,496 and

$1,914, respectively, represent refunds due to highly compensated employees of
their excess contribution plus investment earnings.

13




Supplemental Schedules



Roy Robinson 401(k) Retirement SavmgsPIan

Schedule of Assets (Held at End of Ye'ar)f

Decembérf:?.:i, 2008

Employer Identification Number: 91-0690099
Plan Number: 001
Schedule H, Line 4i - Form: 5500

(b) (d)
Identity of Issuer, Borrower, © Historical (e)
Lessor or Similar Party Number of Shares Cost ~ Market Value
Mutual Funds :
Alliance Bernstein International Growth 241 *k $ 2,469
American Funds Fundamental Investors R3 23,532 ** 586,884
American Funds Capital World G&I R1 11,554 *k 305,034
Bancorp Master Demand Account 699,375 ** 699,375
Calvert Income Fund C1 A 16,216 *% 223,945
Franklin Templeton Growth Target R 6,241 *k 64,784
Franklin Income Fund R 253,841 *k 418,837
First American MidCap Growth Opp.R. 14,307 ok 309,173 |
Franklin Templeton Conservative Target R 1,490 ok 16,223 |
Franklin Templeton Moderate Target R 21,840 *ok 232,383
Goldman Sachs Government Income 21,788 *k 328,560
Lord Abbett Small Cap Value A 19,309 ok 370,345
Total Mutual Funds 3,558,012
Loans to participants with
interest rates ranging from
6.00% to 9.25%.
The last maturity date is
Participant loans January 20, 2038. *ok 109,215
Total $ 3,667,227
o The cost of participant-directed investments is not required to be disclosed.
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Roy Robinson 401(k) Retirement Savings Plan |

Schedule of Assets (Held at Endonear) |

December31, 2007

Employer Identification Number: 91-0690099
Plan Number: 001
Schedule H, Line 4i - Form: 5500

(b) (d)
Identity of Issuer, Borrower, (c) Historical (e)
(a) Lessor or Similar Party Number of Shares Cost Market Value
Mutual Funds
American Funds Capital World G&I R1 11,347 *k $ 503,116
Bancorp Master Demand Account 641,593 *k 641,593
Calvert Income Fund Cl A 14,313 ok 236,599
Franklin Templeton Growth Target R 4,813 *k 77,156
Franklin Income Fund R 232,151 *ok 594,307
First American MidCap Growth Opp.R. 14,073 ** 562,349
Franklin Templeton Conservative Target R 1,108 ok 17,677
Franklin Templeton Moderate Target R 13,986 *oE 200,279
Goldman Sachs Growth Strat A 69,631 *ok 999,198
Goldman Sachs Government Income 20,880 *k 313,406
Lord Abbett Small Cap Value A 19,584 ok 546,206
Total Mutual Funds 4,691,886
Loans to participants with
interest rates ranging from
6.75% t0 9.25%.
The last maturity date is
Participant loans August 9, 2011. *x 19,476
Total $ 4,711,362
*x The cost of participant-directed investments is not required to be disclosed.
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Public Inspection.
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Pension Benefit Guaranty Corporation
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instructions)
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(d) Relationship to employer, (e) Gross salary (f) Fees and (g) Nature of
emeels%y:ir?g\?vintlcz)aggg or or allowances commissions service code(s)
P party-in-interest paid by plan paid by plan (see instructions)
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per;s)gptyk—?r?!\{r?té?egte a paid by plan paid by plan (see instructions)

0 7325 24
v10.1 Schedule C (Form 5500) 2007

THIRD PARTY ADMINISTRATOR
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.
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{a) Name

(b) Employer
identification
number (see
instructions)

(c) Official plan
position

(d) Relationship to employer,
employee organization, or
person known to be a
party-in-interest

(e) Gross salary
or allowances
paid by plan

(f) Fees and
commissions
paid by plan

(g) Nature of
service code(s)
(see instructions)

(a) Name

(b) Employer
identification
number (see
instructions)

(c) Official plan
position

(d) Relationship to employer,
employee organization, or
person known to be a
party-in-interest

(e) Gross salary
or allowances
paid by plan

(f) Fees and
commissions
paid by plan

(g) Nature of
service code(s)
(see instructions)

{a) Name

(b) Employer
identification
number (see
instructions)

(c) Official plan
position

(d) Relationship to employer,
employee organization, or
person known to be a
party-in-interest

(e) Gross salary
or allowances
paid by plan

(f) Fees and
commissions
paid by plan

(g) Nature of
service code(s)
(see instructions)

=V

oy oy
- e el

gy R R R R R R

[ &

_



=

Schedule C (Form 5500) 2007 Page 3
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Termination Information on Accountanis and Enrolled Actuaries (see instructions)

(@) Name (b) EIN

(c) Position

(d) Address

(e) Telephone No.

Explanation:

(a) Name (b) EIN

(c) Position

(d) Address

(e) Telephone No.

Explanation:

(a) Name (b) EIN

(c) Position

(d) Address

(e) Telephone No.

Explanation:
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Official Use Only
SngEDlélEI;.(I)EO)R Retirement Plan Information
orm
OMB No. 1210-0110
Department of the Treasury This schedule is required to be filed under sections 104 and 4065 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section 6058(a) 2007
Department of Labor of the Internal Revenue Code (the Code).
B s mntsirasion 1Y This Form is Open t
. is Form is Open to
Pension Benefit Guaranty Corporation P File as an Attachment to Form 5500. Public Inspection.
For calendar year 2007 or fiscal plan year beginning , and ending ,
A Name of plan B Three-digit
ROY ROBINSON 401K RETIREMENT SAVINGS PLAN plan number » 001
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number
ROY ROBINSON INCORPORATED 91-0690099

; Distributions
All references to distributions relate only to payments of benefits during the plan year.
1 Total value of distributions paid in property other than in cash or the forms of property specified
N e NS TUCHONS . . . . L o e e e e e
2 Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries
during the year (if more than two, enter EINs of the two payors who paid the greatest dollar amounts
of benefits). 23-2383285
Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.
3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during

Funding Information (if the plan is not subject to the minimum funding requirements of section 412 of the Internal Revenue

Code or ERISA section 302, skip this Part)

4 s the plan administrator making an election under Code section 412(c)(8) or ERISA section 302(c)(8)?. .. ......... U Yes U No u N/A
If the plan is a defined benefit plan, go to line 7.

5 If a waiver of the minimum funding standard for a prior year is being amortized in this

plan year, see instructions, and enter the date of the ruling letter granting the waiver . ... .......... »  Month Day Year
If you completed line 5, complete lines 3, 9, and 10 of Schedule B and do not complete the remainder of this schedule.
6a Enter the minimum required contribution for this planyear .. .......... .. .. 6a |3
b Enter the amount contributed by the employer to the plan forthis planyear . ... ..................... 6b |s
€ Subtract the amount in line 6b from the amount in line 6a. Enter the result (enter a minus sign to the left
of AaNegative amMOUNL) .. . ...ttt e 6c |

If you completed line 6¢, skip lines 7 and 8 and complete line 9.
7 if achange in actuarial cost method was made for this plan year pursuant to a revenue procedure providing automatic

approval for the change or a class ruling letter, does the plan sponsor or plan administrator agree with the change?. . H Yes H No H N/A
Amendments
8 If this is a defined benefit pension plan, were any amendments adopted during this plan year that
increased or decreased the value of benefits? if yes, check the appropriate box(es). If no, check the
"NO” DOX. (888 INSIUCHONS. ). .« o et it et et e ettt e et e et s e e e e e e e e s e e ﬂ Increase ﬂ Decrease ﬂ No
rt IV | Coverage (See instructions.)
9 Check the box for the test this plan used to satisfy the coverage requirements . . . . ]X{ the ratio percentage test ] I average benefit test
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. v10.1 Schedule R (Form 5500) 2007
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