Form 5500 Annual Return/Report of Employee Benefit Plan OMB Nos. 12100110

This form is required to be filed for employee benefit plans under sections 104

Department of the Treasury and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
Intemal Revenue Service sections 6047(e), and 6058(a) of the Internal Revenue Code (the Code). 2009
Department of Labor ) . .
Employee Benefits Security » Complete all entries in accordance with
Administration the instructions to the Form 5500.
Pension Benefit Guaranty Corporation This Form is Open to Public
Inspection
Part | | Annual Report Identification Information
For calendar plan year 2009 or fiscal plan year beginning  01/01/2009 and ending  12/31/2009
A This return/report is for: D a multiemployer plan; |:| a multiple-employer plan; or
a single-employer plan; D a DFE (specify)
B This returnireport is: D the first return/report; D the final return/report;
D an amended return/report; |:| a short plan year return/report (less than 12 months).
C Ifthe plan is a collectively-bargained plan, check here. . . . ... ... .. . . . . . . . »
D cCheck box if filing under: Form 5558; |:| automatic extension; |:| the DFVC program;
|:| special extension (enter description)
Part I Basic Plan Information—enter all requested information
1a Name of plan 1b Three-digit plan 002
LAFARGE NA INC. PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT) number (PN) »
1c Effective date of plan
05/05/1963
2a Plan sponsor's name and address (employer, if for a single-employer plan) 2b Employer Identification
(Address should include room or suite no.) Number (EIN)
LAFARGE NORTH AMERICA, INC. 58-1290226
2C Sponsor's telephone
number

703-480-3600
12018 SUNRISE VALLEY DRIVE -
RESTON, VA 20191 2d Business code (see
instructions)

327300

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 11/30/2010 TERI HERZOG
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN [Filed with authorized/valid electronic signature. 11/30/2010 TERIHERZOG
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Form 5500 (2009)

v.092307.1




Form 5500 (2009)

Page 2

3a Plan administrator's name and address (if same as plan sponsor, enter “Same”)
LAFARGE NORTH AMERICA, INC.

12018 SUNR

ISE VALLEY DRIVE

RESTON, VA 20191

3b Administrator's EIN
58-1290226

3C Administrator’s telephone
number
703-480-3600

4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, EIN and 4b EIN
the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 197
6  Number of participants as of the end of the plan year (welfare plans complete only lines 6a, 6b, 6¢, and 6d).
@ ACHVE PAITICIPANES. ........vvvetetieies ettt ettt ettt eae e ee s b et s et s e e s s e s e s e b et esese e s e s e b et e s e s et e s et s eas et es s et et et et ess e s s b sesesesenn ] 6a 64
b Retired or separated participants reCEIVING DENEFILS. .............o.oueeee oot ee e ee e eeeen e 6b 0
C Other retired or separated participants entitled to future DEeNEfitS..........c..ooi i 6¢C 0
A Subtotal. Add INES B, BB, ANA BC........c.eeeeeeeeeeeeeeeeeeeet et e ettt et et e e e et et etee et et e et ee e st et ee et e st eeeee s s et ee et eesaeeeee e eesaeed 6d 64
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits.........cccoccvveicee i 6e 0
T Total. Add INES B ANA BE........eeeeececeeeeieeee ettt e s et s s ee e esen s s e et et e e es s e s eae e e st esennensasenneesseneneasened 6f 64
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIETE thIS IEEIM)......vvvseeececeete ettt sttt e st s st e s e e s e sttt s s s s b e st e s e s et et e st et sn s s s et es s s s s eanseseses s s e 69
h  Number of participants that terminated employment during the plan year with accrued benefits that were
€SS thAN 100%6 VESIEM.......cu.vveiessiestiresessesessesesessssessesssssssssssisssssnssssssssssssssssssessssnsssssssssssnssssnssssssssansssssssssssnssssnssssssnssssnsssassnsassd 6h 5
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item) ......., 7

8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristic Codes in the instructions:

1B 1G

b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristic Codes in the instructions:

9a Plan funding arrangement (check all that apply)

9b Plan benefit arrangement (check all that apply)

1) Insurance (1) Insurance

2) Code section 412(e)(3) insurance contracts 2) Code section 412(e)(3) insurance contracts

3) X|  Trust 3) X Trust

(4) General assets of the sponsor 4) General assets of the sponsor

10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules

Q) X| R (Retirement Plan Information) 1) X H (Financial Information)

2) MB (Multiemployer Defined Benefit Plan and Certain Money 2) | (Financial Information — Small Plan)
Purchase Plan Actuarial Information) - signed by the plan 3 ___ A (Insurance Information)
actuary 4) C (Service Provider Information)

©) SB (Single-Employer Defined Benefit Plan Actuarial (5) X D (DFE/Participating Plan Information)
Information) - signed by the plan actuary (6) G (Financial Transaction Schedules)




SCHEDULE SB Single-Employer Defined Benefit Plan OMB No. 1210-0110
(Form 5500) Actuarial Information 2009

Department of the Treasury

Internal Revenue Service This schedule is required to be filed under section 104 of the Employee

Department of Labor Retirement Income Security Act of 1974 (ERISA) and section 6059 of the This Form is O i
r ) A pen to Public
Employee Benefits Security Administration Internal Revenue Code (the Code). Inspection

Pension Benefit Guaranty Corporation

» File as an attachment to Form 5500 or 5500-SF.

For calendar plan year 2009 or fiscal plan year beginning 01/01/2009 and ending 12/31/2009

» Round off amounts to nearest dollar.
» Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B  Three-digit
Iﬁﬁ;ﬁlﬁr)GE NA INC. PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI- plan number (PN) > 002
C Plan sponsor’s name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)
LAFARGE NORTH AMERICA, INC.
58-1290226
E Typeofplan: [X] Single [ ]| Multiple-A [ ] Multiple-B F Prior year plan size: | | 100 or fewer [ | 101500 [X| More than 500
Part | | Basic Information
1 Enter the valuation date: Month _01 Day _ 01 Year 2009
2  Assets:
@ MAIKEE VAIUE ...t ettt ettt b bbbttt b bbbt en 2a 11778880
D AGHUANAI VAIUE ... 2b 12956768
3 Funding target/participant count breakdown (1) Number of participants (2) Funding Target
a  For retired participants and beneficiaries receiving payment ........... 3a 5 665762
b For terminated vested participants ...............ccccco.overeverererereesnenenn, 3b 9 99311
C  For active participants:
217361
5071748
183 5289109
O TOMAl e 3d 197 6054182
4 Ifthe plan is at-risk, check the box and complete items (a) and (D) ......c.ccoevvveveeveeeveeeeeeeeneene D
a Funding target disregarding prescribed at-riSk aSSUMPLIONS ........ccoiiiiiiiiiieiiiie et e e 4a
b Funging target reflecting at-risk assymptions, but d_isregarding trangition rule for plans that have been 4b
at-risk for fewer than five consecutive years and disregarding loading factor.............ccccoccvveeviiieiniiiiiicneene
D EMfECHVE INEIEST FALE .....v.veiieis ettt sttt b bbb bbbt s bbb bbbt eb b s s 5 8.12 %
6 Target normal cost 6 266444

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE 10/15/2010
Signature of actuary Date
SHERI X. DECRISTOFARO, FSA EA 08-06629
Type or print name of actuary Most recent enrollment number
TOWERS WATSON PENNSYLVANIA INC 215-246-6000
Firm name Telephone number (including area code)

CENTRE SQUARE EAST, 1500 MARKET ST
PHILADELPHIA, PA 19102-4790

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2009

v.092308.1



Schedule SB (Form 5500) 2009

Page 2-|1

‘ Part Il ‘ Beginning of year carryover and prefunding balances

(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (Item 13 from prior
D LCE: L PSP PUPPPPPPPRPN 6191773 0
8 Portion used to offset prior year's funding requirement (Item 35 from prior year) 0 0
9 Amount remaining (Item 7 MIiNUS itEM 8)........c.ovevivirerirereieseeeeceeiere e 6191773 0
10 Interest on item 9 using prior year's actual return of ___ 332204 ... -2056907
11 Prior year's excess contributions to be added to prefunding balance:
a Excess contributions (Item 38 from Prior Year) ........ccccceceeiieiiieniiiiieneceiee e 0
b Interest on (a) using prior year's effective rate of 6.130f i) 0
C Total available at beginning of current plan year to add to prefunding balance ..........| 0
d Portion of (c) to be added to prefunding balance...............cccoovevevveeereieerennn] 0
12 Reduction in balances due to elections or deemed elections 0 0
13 Balance at beginning of current year (item 9 + item 10 + item 11d — item 12) ...........] 4134866 0
Part Ill Funding percentages
14 Funding target ttaiNMENt PEICENTAGE .............ovveeeeeeeeeeeeseeeseseeeseseeeesseesesesessssesssssesesesese s s esesess s s sseesssesessssses s sesssssssssssessssssssesessesessesssseand 14 145.71 o
15 Adjusted funding target attaiNMENt PEICENTATE ............oeveeieeeeeesreeeeseeseeseesesesesseseeessesessesessssssesseseesesesssns st ensseessesesensetesseestensneesesasanenens 15 214.01 op
16 Prior year's ’funding percen‘tage for purposes of determining whether carryover/prefunding balances may be used to reduce 16 250.14 o
current year's funding requirement %
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ............cccecevervrenen. 17 %
Part IV Contributions and liquidity shortfalls
18 Contributions made to the plan for the plan year by employer(s) and employees:
(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
Totals » 18(b) 18(c) 0
19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contribution from prior years. .........cccccceeevveeeriieeennnen. 19a
b Contributions made to avoid restrictions adjusted to VAIUALION GALE ...............cceveeeveeerereeeeieeeeseee e 19b
C Contributions allocated toward minimum required contribution for current year adjusted to valuation date...................... 19c 0
20 Quarterly contributions and liquidity shortfalls:
a Did the plan have a “funding shortfall” for the PriOr YEAI? .........oceo ittt et nreesine e D Yes No
b If 20a is “Yes,” were required quarterly installments for the current year made in a timely ManNer? ...............cocccoveeeeeeerereeeesesesenenenennns D Yes D No
C If 20ais “Yes,” see instructions and complete the following table as applicable:
Liquidity shortfall as of end of Quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th




Schedule SB (Form 5500) 2009 Page 3

‘ Part V ‘Assumptions used to determine funding target and target normal cost

21 Discount rate:

a Segment rates: 1st segmen;) 2nd segmen;) 3rd segmenot/:o N/A, full yield curve used

D Applicable MONth (ENLET COUR) ..........c..cuivieiietceeteeeeee ettt ettt bttt snens 21b 2
22 Weighted average FetirEMENT AQE .........c.ccereeeeeeeeeeeeeeeeeeeeeeseeeteeeteeesee e esee et e e e ees e e e s esesesees e s eanaeseanseneneneseenaenene 22 61
23 Mortality table(s) (see instructions) |:| Prescribed - combined Prescribed - separate D Substitute

Part VI ‘ Miscellaneous items

24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required

oL £= Tt 0] 0 01T o PP PRSP PPR PR D Yes No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment. ................................ E Yes D No
26 s the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment.......................... E Yes D No
27 Ifthe plan is eligible for (and is using) alternative funding rules, enter applicable code and see instructions 27

[=To 1o [T gl Je= Vi r= ol o0 01T o | SO SO UUUSOUSR PO
Part VII |Reconciliation of unpaid minimum required contributions for prior years
28 Unpaid minimum required contribution for @ll PrIOT YEAIS ............c.ceeieeeeieeeeeeeee et en e 28 0
29 D_iscounted employer contributions allocated toward unpaid minimum required contributions from prior years 29 o

LCLET T - ) USSR SPTSS
30 Remaining amount of unpaid minimum required contributions (item 28 MiNUS iteM 29) ..........cccccveveveverrrereeennanne 30 0
Part VIII | Minimum required contribution for current year
31 Target normal cost, adjusted, if applicable (SE€ INSTUCHONS).............cceuiveveeeiieeeeeeere et 31 0
32 Amortization installments: Outstanding Balance Installment

a Net shortfall amortization INStAIMENt ...............o.coviveieeeeeeereeeeeeeeeeeeeeee e 0

b Waiver amortization iNStallMeNt..............c.ceveeerreeeueeeceeeeeieeeeeetess e 0
33 If a waiver has been approved for this plan year, enter the date of the ruling letter granting the approval

(Month Day Year ) and the waived amount ............cccoceeeiiieniiciieeeinen. 33
34 Total funding requirement before reflecting carryover/prefunding balances (item 31 + item 32a + item 32b — 34 0

(1] T ) PO T T O T U TP TPV P PP TR UPRO

Carryover balance Prefunding balance Total balance

35 Balances used to offset funding requirement ........ 0
36 Additional cash requirement (item 34 MINUS ItEM 35)........c..civiiuiuireireeieeiieeeteseese s tesesae s s e esee s s e eneeeas 36 0
37 Contributions allocated toward minimum required contribution for current year adjusted to valuation date 37

(LT LI T T PO P PO PSP PURPUPPRPTO: 0
38 Interest-adjusted excess contributions for current year (SEe iNSrUCHONS)..............cevreervrieeeiesernieeesieeeieseeeseeens 38 0
39 Unpaid minimum required contribution for current year (excess, if any, of item 36 over item 37)............c.cc........ 39 0
40 Unpaid minimum required coOntribution fOr @ll YEAI'S .............cc.euiiireirieeieieee et 40 0




SCHEDULE D
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

This schedule is required to be filed under section 104 of the Employee

DFE/Participating Plan Information

Retirement Income Security Act of 1974 (ERISA).

» File as an attachment to Form 5500.

OMB No. 1210-0110

2009

This Form is Open to Public

Inspection.
For calendar plan year 2009 or fiscal plan year beginning 01/01/2009 and ending 12/31/2009
A Name of plan B Three-digit
LAFARGE NA INC. PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT) 002
plan number (PN) >

C Plan or DFE sponsor's name as shown on line 2a of Form 5500
LAFARGE NORTH AMERICA, INC.

58-1290226

D Employer Identification Number (EIN)

Part |

Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFES)
(Complete as many entries as needed to report all interests in DFES)

a Name of MTIA, CCT, PSA, or 103-12 IE: LAFARGE NORTH AMER INC MASTER TRUST

LAFARGE NORTH AMERICA, INC.

b Name of sponsor of entity listed in (a):

 enen smssson |0 S [© Coll el et e cOr o o

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_ PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_ PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_ PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_ PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_ PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT,_ PSA, or
code 103-12 IE at end of year (see instructions)

For Paperwork Reduction Act Notice and OMB Control Numbers,

see the instructions for Form 5500.

Schedule D (Form 5500) 2009
v.092308.1



Schedule D (Form 5500) 2009

Page 2-|1

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)




Schedule D (Form 5500) 2009 Page 3-|1

Part Il | Information on Participating Plans (to be completed by DFES)
(Complete as many entries as needed to report all participating plans)

a Plan name

Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN




SCHEDULEH
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

Financial Information

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

» File as an attachment to Form 5500.

OMB No. 1210-0110

2009

This Form is Open to Public

Pension Benefit Guaranty Corporation Inspection
For calendar plan year 2009 or fiscal plan year beginning  01/01/2009 and ending  12/31/2009
A Name of plan B Three-digit
LAFARGE NA INC. PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT) plan number (PN) Y 002

C Plan sponsor’s name as shown on line 2a of Form 5500
LAFARGE NORTH AMERICA, INC.

58-1290226

D Employer Identification Number (EIN)

Part | |Asset and Liability Statement

1 cCurrent value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |IEs do not complete lines 1b(1), 1b(2), 1c(8), 1g, 1h,
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year

a Total noninterest-bearing cash ..o la

b Receivables (less allowance for doubtful accounts):

(1) EMPIOYEr COMTDULONS .......oveoveeceececeeeeeeee e 1b(2)
(2) Participant CoNtBULONS ............c..overerereeerreseeeseeseeseessessessesseessessesses s 1b(2)
(B) OHNBT .ttt eenees 1b(3) 75150

C General investments:

(1) Interest-bearing cash (include money market accounts & certificates 1c(1)
OF AEPOSIL) ettt
(2) U.S. GOVEINMEN SECUMLIES ........cevoeereeeeeeeeeseeeese e en s 1c(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIEIEITEM ..ot 1c(3)(A)
(B) Al OtNET ..ot 1c(3)(B)
(4) Corporate stocks (other than employer securities):
(A) Preferred... 1c(4)(A)
(B) COMMON ..., 1c(4)(B)
(5) Partnership/joint venture interests ................... 1c(5)
(6) Real estate (other than employer real property) 1c(6)
(7) Loans (other than to PartiCiPants) .............ccoeeveueveeeriesesinsessessenessenens 1c(7)
(8) PartiCIPANT IOANS ........ovoveeeeeeeeeeeeeeeeeee e s s 1c(8)
(9) Value of interest in common/collective truStS...............ocoovevevrererereeennn. 1c(9)
(10) Value of interest in pooled separate aCCOUNES...........ccevcveeerrieeeiiineeennnne. 1c(10)
(11) Value of interest in master trust investment accounts ...............c.c..co...... 1c(11) 11703730 1905090
(12) Value of interest in 103-12 investment entities ...............oococvveerevreeeann. 1c(12)
(13) Value of interest in registered investment companies (e.g., mutual
funds) 1c(13)
(14) Value of funds held in insurance company general account (unallocated 1c(14)
[o10] 11 =Tt ) O OO O PP PPRPPPPRN
(15) ONET ...ttt 1c(15)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500

Schedule H (Form 5500) 2009
v.092308.1



Schedule H (Form 5500) 2009

Page 2

1d Employer-related investments:
(1) EMPIOYEN SECUNTIES ....eeiiiiieiiiee ettt e e
(2) EMPIOYEr real PrOPEITY .....eeeiiiiiieiiiee ettt
€ Buildings and other property used in plan operation..............ccoovevcvveniiniiennenns
f Total assets (add all amounts in lines 1a through 1€) .........cccccccevvevveereveriernnnn.
Liabilities
g Benefit claims payable ...,
N Operating PAYADBIES ...........cc.oveiieeceeieeeeeeceee e
I ACQUISItION INAEDLEANESS .........cvvveceieeeieecee et
J ONEr HADMITES. . .eucveereeeei e
K Total liabilities (add all amounts in lines 1g through1j) .......cccccccoevevrrercrrrennnne.
Net Assets

| Net assets (subtract line 1k from liN@ 1f).........cccevrveurvereereeerereeeereeees e

(a) Beginning of Year

(b) End of Year

1d(1)

1d(2)

le

1f

11778880

1905090

19

1lh

1i

1j

1105433

1k

1105433

u_ |

11778880

799657

Part Il |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |Es do not complete

lines 2a, 2b(1)(E), 2e, 2f, and 2g.
Income
a Contributions:
(1) Received or receivable in cash from: (A) Employers.........ccccoceviiveininnenns
(B)  PArICIPANTS ...eeeiiiieeiiiee ettt
(C) Others (iNCluding rOIIOVEIS) ......ccooiiieiiiii e
(2) Noncash CONLHBULIONS .........coiiiiiiiiiie i
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) .................
b Earnings on investments:

(1) Interest:

(A) Interest-bearing cash (including money market accounts and
certificates of dePOSIt) .......ccevviiiiiiiiii e

(B) U.S. GOVErNMENt SECUNLIES .....cvvieureeiiiiiiie ittt
(C) Corporate debt INStTUMENLS .........coocviiiiieiiiiieiee e
(D) Loans (other than to participants) .........cccccceeuveieeriieiieenieeee e
(E) Participant loaNnS .........ccveiiiiiieiiieiee et
(F) ORI .
(G) Total interest. Add lines 2b(1)(A) through (F) .....cccccovieiiiiiiiniiiiien

(2) Dividends: (A) Preferred StOCK........ccciiiiiiiiiiiiiiiciccerceecec e
(B)  COMMON SEOCK .....uviirieiieiitiesiee sttt
(C) Registered investment company shares (e.g. mutual funds)..............
(D) Total dividends. Add lines 2b(2)(A), (B), and (C)

(B) RENES .t

(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds ...........ccccueeenne.
(B) Aggregate carrying amount (See iNStructions) ............cceceeeveeriiieinennns
(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result..................

(a) Amount

(b) Total

2a(1)(A)

2a(1)(B)

2a(1)(C)

2a(2)

2a(3)

2b(1)(A)

2b(1)(B)

2b(1)(C)

2b(1)(D)

2b(1)(E)

2b(1)(F)

2b(1)(G)

2b(2)(A)

2b(2)(B)

2b(2)(C)

2b(2)(D)

2b(3)

2b(4)(A)

2b(4)(B)

2b(4)(C)
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(a) Amount (b) Total
2b (5) Unrealized appreciation (depreciation) of assets: (A) Real estate..............ccoo....... 2b(5)(A)
(B)  OHNET ..ottt 2b(5)(B)
() 105 20E)A) A (B s 26()(C) 0
(6) Net investment gain (loss) from common/collective trusts.......................... 2b(6)
(7) Net investment gain (loss) from pooled separate accounts....................... 2b(7)
(8) Net investment gain (loss) from master trust investment accounts ............ 2b(8) 3297832
(9) Net investment gain (loss) from 103-12 investment entities...................... 2b(9)
(10) Net inve‘stment gain (loss) from registered investment 2b(10)
companies (€.g., Mutual fuNdS).........cccceeiiiieeiiire e
C Other INCOME..... ittt 2c 4201
d Total income. Add all income amounts in column (b) and enter total...................... 2d 3302033
Expenses
€ Benefit payment and payments to provide benefits:
(1) Directly to participants or beneficiaries, including direct rollovers .............. 2e(1) 75121
(2) To insurance carriers for the provision of benefits ............cccocoovvveveeeeeen.. 2e(2)
(B) OUNET -.cvovoeeeeereeieeeseeess sttt 2e(3)
(4) Total benefit payments. Add lines 2e(1) through (3).......ccccovveieeieveveeenn. 2e(4) 75121
f Corrective distributions (S€e INSITUCHONS) ............cvoveeueeeeeererieeeeeeesesereseienns 2f
g Certain deemed distributions of participant loans (see instructions)................. 29
Nl INEEIESE EXPENSE. ...t 2h
i Administrative expenses: (1) Professional fees ...........cccoivweeeorreesrererseennnn. 2i(1)
(2) Contract adminiStrator fEES.........cccvveiiireeriiee e s e see e se e seee e e 2i(2)
(3) Investment advisory and management fEeS .........ccccevvveeevieesiiieesieee s 2i(3)
(B) ONET ... 2i(4) 702
(5) Total administrative expenses. Add lines 2i(1) through (4)..........c.coccvue..... 2i(5) 702
j Total expenses. Add all expense amounts in column (b) and enter total......... 2j 75823
Net Income and Reconciliation
k Net income (loss). Subtract line 2j from line 2d 2k 3226210
| Transfers of assets:
(1) TO RIS PIAN.... et 21(2)
(2) FTOM IS PIAN ¢ neeoe 21(2) 14205433

Part Ill | Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
@[] unquaiified  (2)[ ] Qualified (3) [{ Disclaimer @) [ ] Adverse

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? Yes |:| No

C Enter the name and EIN of the accountant (or accounting firm) below:

(1) Name: CHERRY, BEKAET & HOLLAND ,LLP (2) EIN: 56-0574444

d The opinion of an independent qualified public accountant is not attached because:
1) D This form is filed for a CCT, PSA, or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.
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Part IV |Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete 4j and 4l. MTIAs also do not complete 4l.

During the plan year: Yes No Amount

a Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures
until fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.)...... 4a X

b Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
CRECKEA.) .ttt b ettt e ettt et b et 4b

C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) ........cccccvviviveennnns 4c X

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is
(o1 Lol (=T 1 TP PP TP PR RUPI 4d

€  Was this plan covered by a fidelity DONA?..........ccoooiiiiiiiieeece e 4e X 10000000

f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused
BY fraud OF GISNONESIY? ......c..oeveivieeeeceeeeee e 4f X

g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiser? .........ccccceceevvvveeiceeesiveeenns 4q X

h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser? .........

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked,
and see instructions for format requIremMents.)..........ccccceiiiiiiiiiii i 4i X

j Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked, and
see instructions for format reqUIreMENTS.).......coouiiiiiiiieii e 4 X

k  Were all the plan assets either distributed to participants or beneficiaries, transferred to another
plan, or brought under the control of the PBGC?.........cccocviiiiiiiiiiiii e Ak

| Has the plan failed to provide any benefit when due under the plan? ..........cccccooieiiiiiiniciene 4 X

m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR
2520.100-3.) 1.ttt e am

N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one
of the exceptions to providing the notice applied under 29 CFR 2520.101-3. .......cccceviiveevinnene 4n

5a Has aresolution to terminate the plan been adopted during the plan year or any prior plan year?
If yes, enter the amount of any plan assets that reverted to the employer this year..............ccccceeenueee. D Yes No Amount:

5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were
transferred. (See instructions.)

5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s)

LAFARGE N.A. INC PENSION PLAN FOR HRLY COMP EES DAVENPORT 58-1290226 019




SCHEDULE R Retirement Plan Information

OMB No. 1210-0110

(Form 5500) 2009

Department of the Treasury
Internal Revenue Service

This schedule is required to be filed under section 104 and 4065 of the
Employee Retirement Income Security Act of 1974 (ERISA) and section

6058(a) of the Internal Revenue Code (the Code).

Department of Labor . . .
r ) A This Form is Open to Public
Employee Benefits Security Administration b File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2009 or fiscal plan year beginning 01/01/2009 and ending 12/31/2009
A Name of plan B Three-digit
LAFARGE NA INC. PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT) plan number
(PN) » 002
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
LAFARGE NORTH AMERICA, INC.
58-1290226

‘ Part | ‘

Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the
INSTIUCTIONS ... h et h e e b e e s b e e s b e s b e e st e b e e e b e e b e e e b e e sb e e s e e e sbe s s aneeeree s 1

2 Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two

payors who paid the greatest dollar amounts of benefits):
EIN(s): 04-1867445 36-3046063

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan
D=L LTSS PSP TP R U SOOPT PR OPRTRURP 3

Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or

ERISA section 302, skip this Part)

4 |sthe plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)?........ccevrerrvernnes D Yes No

If the plan is a defined benefit plan, go to line 8.

5  If a waiver of the minimum funding standard for a prior year is being amortized in this

[] na

plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year
If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for thiS PIAN YE&I .............ccccceeieveeeieeeeeeeeeeee e 6a
b  Enter the amount contributed by the employer to the plan for this plan YEar ............ccccceveveeveereriesseesereesnnes 6b

C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ NEegative amMOUNT)...........c.uiiiiiieiee e e 6c

If you completed line 6c, skip lines 8 and 9.

7 Will the minimum funding amount reported on line 6¢ be met by the funding deadline? ..............cccccccevevevevennnne. D Yes D No

8 Ifachange in actuarial cost method was made for this plan year pursuant to a revenue procedure providing

automatic approval for the change or a class ruling letter, does the plan sponsor or plan administrator agree
WItH TNE CRANGE?....evivieieeece ettt ettt st e et et e e te et e st e se et eseesesae st et enseseebeseeseeseesetesteseeteseestesaessanesrestensens D Yes D No E N/A
Part Ill | Amendments
9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan
box(69), 1, eheck (e 1No" DO e e increase  []Decrease  []Botn  [] No
Part IV ESOPSs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code,
skip this Part.
10 were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan?.............. : Yes D No
11 a Does the ESOP hold @ny Preferred SIOCK? .........cciiiuriiuririseerieseeeiseeeesssessssssessesessssssessssesessesessasesesesasesessesesasseses et tansessesssanseens : Yes I:I No
b Ifthe _ESOP has an outgta_nding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes I:I No
(See instructions for definition of “DACK-T0-DACK” I0AN.) .........uuiiiiiiii it
12 Does the ESOP hold any stock that is not readily tradable on an established SECUrities Market? ..............coocveeereerrneirreneecerreenees D Yes D No
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Schedule R (Form 5500) 2009

v.092308.1
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box |:[ and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box |:[ and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box |:[ and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents
(2) Base unit measure: D Hourly Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box |:[ and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production I:I Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box |:[
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cen

ts
(2) Base unit measure:D Hourly |j Weekly Unit of production D Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer of the
participant for:

A THE CUITENT YA ...ttt e ettt ea e et e e et e et e s e s an e s ee et et e e e s e s s s et ee st esee et e e aneeeean e s eneneneeeaneene l4a
b The plan year immediately preceding the CUITENt PIAN YEAT ..........co.oveveeieeeeeeeeeeeeeeeeeeeeeeee e 14b
C  The second PreCediNng PIAN YEAI .........cc..ii ittt ettt ettt e s ab e e e be e e abeeeaabbeaeannbeaesaneeas l4c

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year ...........cccccevcvvveeneenn. 15a

b The corresponding number for the second preceding PIAN YEar ................ccco.covevvevereeeeeeeeerereeseeeeererrrnens 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year ..........cccccocveiiiieiniiieniiee e 16a

b Ifitem 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against such WithdraWn €MPIOYETS .......uiiiiiiiii it st e s ser e er e e esinesereesenes

17 1f assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attaChMENT. ... e s et e e e s s s e e s s st s e s e ra s s s e e e a s aanans

| PartVI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental

information t0 be INCIUAE @S AN AEACKHMENT ..........cooiieee et e e e e ettt e e e e et tbe et e e e e eeetbaaeeeeeeeesaabaeeaeeeeeaabbeeeeeeeeasbsaeeeeeeaassssbaeeeeessnsbeneaeeean

19 If the total number of participants is 1,000 or more, complete items (a) through (c)

a  Enter the percentage of plan assets held as:
Stock: % Investment-Grade Debt: _ % High-Yield Debt: % Real Estate: % Other: %

b  Provide the average duration of the combined investment-grade and high-yield debt:

D 0-3 years D 3-6 years |:| 6-9 years D 9-12 years |:| 12-15 years D 15-18 years D 18-21 years D 21 years or more
C  What duration measure was used to calculate item 19(b)?

D Effective duration D Macaulay duration D Modified duration D Other (specify):
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Note: Schedules required by the Department of Labor’s Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974 (“ERISA”) have not
been presented because the Lafarge North America Inc. Pension Plan for Hourly Compensated
Employees (Multi-Plant’s) only investment is in the Lafarge North America Inc. Master Trust.



CERTIFIED PUBLIC
ACCOUNTANTS &
CONSULTANTS

REPORT OF INDEPENDENT ACCOUNTANTS

To the Pension Committee
Lafarge North America Inc. Pension Plan for
Hourly Compensated Employees (Multi-Plant)

We were engaged to audit the financial statements of Lafarge North America Inc. Pension Plan for Hourly
Compensated Employees (Multi-Plant) (the Plan) as of December 31, 2009 and 2008, and for the years then
ended, as listed in the accompanying index. These financial statements are the responsibility of the Plan’s
management.

As permitted by 29 CFR 2520.103-8 of the Department of Labor’s Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974, the plan administrator instructed us not
to perform, and we did not perform, any auditing procedures with respect to the information summarized in Note
6, which was certified by State Street Bank and Trust Company and The Northern Trust Company, the trustees of
the Plan, except for comparing the information with the related information included in the financial statements.
We have been informed by the plan administrator that The Northern Trust Company held the Plan’s investment
assets and executed investment transactions from September 1, 2009 to December 31, 2009, and that State Street
Bank and Trust Company held the Plan’s investment assets and executed investment transactions as of December
31, 2008, and for the period January 1, 2008 to September 1, 2009. The plan administrator has obtained
certifications from the trustees as of and for the years ended December 31, 2009 and 2008, that the information
provided to the plan administrator by the trustees is complete and accurate.

Because of the significance of the information in the Plan’s financial statements that we did not audit, we are
unable to, and do not, express an opinion on the accompanying financial statements taken as a whole. The form
and content of the information included in the financial statements, other than that derived from the information
certified by the trustees, have been audited by us in accordance with auditing standards generally accepted in the
United States of America and, in our opinion, are presented in compliance with the Department of Labor’s Rules
and Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974.

(s, Bebbacs & Holluwcl) LP

Vienna, Virginia
November 22, 2010



LAFARGE NORTH AMERICA INC.
PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT)
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

December 31,

2009 2008
ASSETS
Investments in the Master Trust, at fair value $ 1,905,090 $ 11,703,730
Receivable and accrued interest for securities sold B 75,150
Total assets 1,905,090 11,778,880
LIABILITIES

Assets to be transferred out (see Note 1) 1,105,433 -
Net assets available for benefits $ 799,657 $ 11,778,880

(See accompanying notes to the financial statements)

2



LAFARGE NORTH AMERICA INC.

PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT)
STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

ADDITIONS

Net investment income (loss) in the Master Trust

Other income

Total additions (reductions), net

Benefits paid
Other expenses

DEDUCTIONS

Assets transferred out to other plans (see Note 1)

Total deductions

Net decrease

Net assets available for benefits at beginning of year

Net assets available for benefits at end of year

3

Year ended December 31,

2009 2008
$ 3,297,832 $  (5,906,512)
4,201 7,839
3,302,033 (5,898,673)
75,121 70,526

702 26
14,205,433 83,169
14,281,256 153,721
(10,979,223) (6,052,394)
11,778,880 17,831,274

$ 799,657 $ 11,778,880

(See accompanying notes to the financial statements)



LAFARGE NORTH AMERICA INC.
PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT)
NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31, 2009 AND 2008

Note 1 — Description of plan

The following description of the Lafarge North America Inc. Pension Plan for Hourly Compensated Employees
(Multi-Plant) (the Plan) is provided for general information purposes only. Participants should refer to the Plan
agreement for more complete information.

The Plan, created in 1963, covers hourly employees who meet specified service requirements of Lafarge North
America Inc.’s (the Company) various cement facilities and who are not covered by other plans. The Plan is a
noncontributory defined benefit plan that provides for pension and disability benefits. The Plan provides for
normal retirement at age 65 or the fifth anniversary of the participant’s plan commencement date, with early
retirement after age 55 and 10 years of credited service or 30 years of credited service regardless of age. The
normal retirement benefit is reduced for benefits commencing immediately after early retirement unless the 30-
year continuous credited service requirement is met. The Plan was amended and restated effective January 1,
2008, for the purpose of incorporating prior amendments and making certain other changes. The Plan is subject
to the provisions of the Employee Retirement Income Security Act of 1974 (ERISA), as amended.

Effective August 1, 2008, the plan was amended to allow a new group of employees to begin accruing benefits
under the Plan.

Effective December 31, 2009, all benefits liabilities and related assets of the Plan, except for those benefit
liabilities and assets related to participants represented by the United Mineworkers of America, Local Union No.
3907 at Joppa, Illinois or the United Steelworkers of America, Local Union No. 14532 at Oswego, New York,
merged into Lafarge North America Inc. Pension Plan for Hourly Compensated Employees (Davenport) (the
Davenport Plan). Amounts transferred to the Davenport Plan during the year ended December 31, 2009 and to be
transferred to the Davenport Plan as of December 31, 2009 for such plan merger are reported in assets transferred
out to other plans and assets to be transferred out in the accompanying statements of changes in net assets
available for benefits and of net assets available for benefits, respectively.

The assets of the Plan and certain other pension plans of the Company are held in the Lafarge North America Inc.
Master Trust (Master Trust). At December 31, 2009 and 2008, assets in the Master Trust were held by The
Northern Trust Company and State Street Bank and Trust Company (the Trustees), respectively. Upon the order
of the Company, the Trustees pay amounts to specified Plan beneficiaries. SEI currently acts as investment
manager and has authority to invest and reinvest the Master Trust assets.

In compliance with the Tax Reform Act of 1986, participants of the Plan become fully vested after five years of
continuous service. The Company has contributed such amounts as it believes are necessary to provide assets
sufficient to meet the benefits to be paid to the Plan’s participants. These contributions are also sufficient to meet
the minimum funding requirements of ERISA.

The Company has the right under the Plan to terminate the Plan subject to the provisions of ERISA. In the event
of termination, all accrued benefits become 100% vested, and the net assets of the Plan are set aside for payment
of such vested benefits. Whether a particular participant’s accumulated Plan benefits will be paid depends on
both the priority of those benefits and the level of benefits guaranteed by the Pension Benefit Guaranty
Corporation (PBGC) at the time of termination. Some benefits may be fully or partially provided for by the then-
existing assets and the PBGC guaranty, while other benefits may not, as described in the articles of the Plan.



LAFARGE NORTH AMERICA INC.
PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT)
NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31, 2009 AND 2008
(Continued)

Note 2 — Significant accounting policies

Basis of accounting — The financial statements of the Plan are prepared on the accrual method of accounting in
accordance with accounting principles generally accepted in the United States of America (GAAP).

In June 2009, the Financial Accounting Standards Board (FASB) established the FASB Accounting Standards
Codification (ASC) as the single source of authoritative GAAP. The FASB ASC superseded all then existing
non-SEC accounting and reporting standards. The issuance of this statement did not change GAAP, but has
changed the applicable citations and naming conventions used when referencing GAAP within these financial
statements.

Use of estimates — The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and assumptions that affect the
amounts reported in the financial statements and accompanying notes. Actual results could differ from those
estimates.

Investments — Investments are stated at fair value. Investment transactions are recorded at the trade date. The
Plan’s net interest in the Master Trust is stated at the fair value of the underlying net assets of the Master Trust as
estimated by the Trustees. The investments in the Master Trust, including securities, are stated at fair value based
upon quotations of national security exchanges or, for unlisted securities, upon quotations obtained by the
Trustees from brokerage firms. Where investments comprise shares in commingled equity investment funds,
estimated fair values were obtained by the Trustees from the administrator of such investment funds. Investments
in mutual funds are valued at quoted market prices, which represent the net asset values of shares held by the
Master Trust at year-end. Under the Master Trust, investment transactions, income on investments, and realized
and unrealized appreciation and depreciation have been prorated by the Trustees among the plans based on each
plan’s proportionate share of the market value of the Master Trust on a monthly basis.

Cash and cash equivalents — For purposes of the disclosure of investments in the Master Trust (see Note 6), the
Plan considers all highly liquid debt instruments purchased with an original maturity of three months or less to be
cash equivalents.

Risks and uncertainties — The Master Trust provides for investments in various investment securities, which are
exposed to various risks such as interest rate, credit, and market risks. Due to the level of risk associated with
certain investment securities, it is at least reasonably possible that changes in the values of investment securities
will occur in the near term and that such changes could materially affect the amounts reported in the statements of
net assets available for benefits.

Master Trust contributions are made, and the actuarial present value of accumulated plan benefits is reported
based on certain assumptions pertaining to interest rates and employee demographics, all of which are subject to
change. Due to uncertainties inherent in the estimation and assumption processes, it is at least reasonably possible
that changes in these estimates and assumptions in the near term could materially affect the amounts reported and
disclosed in the financial statements.

Administrative expenses — Administrative expenses include plan-specific expenses incurred. General and
administrative expenses incurred by the Company on behalf of the Plan are paid by the Company.
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Employer contributions and benefit payments — Employer contributions and benefit payments to participants are
specifically identified by the plan administrator with respect to each plan, as reflected in the accompanying
statements of changes in net assets available for benefits. Benefit payments are recorded when paid.

Accumulated plan benefits — Accumulated plan benefits (see Note 3) are those periodic payments, including lump
sum distributions, which are attributable under the Plan’s provisions to the services rendered by employees to the
valuation date. Accumulated plan benefits include benefits expected to be paid to (a) retired or terminated
employees or their beneficiaries and (b) present employees or their beneficiaries.

Benefits for retired or terminated employees or their beneficiaries are based on employees’ credited service as of
their last date of employment. The accumulated plan benefits for active employees are based on credited service
earned preceding the valuation date. Benefits payable under all circumstances (retirement, death, disability, and
termination of employment) are included to the extent they are deemed attributable to employee service rendered
to the valuation date.

Fair value measurement — The Fair Value Measurements and Disclosures Topic of the FASB ASC provides a single
authoritative definition of fair value and enhanced guidance for measuring the fair value of assets and liabilities. It
requires additional disclosures regarding the extent to which the Plan measures assets and liabilities at fair value, the
information used to measure fair value, and the effect of fair value measurements on earnings. This topic is effective
for fiscal years beginning after November 15, 2007, and interim periods within those years. The Plan adopted this
topic effective January 1, 2008, for all financial assets and liabilities as required.

The standard describes three levels of inputs that may be used to measure fair value:

Level 1 — Inputs to the valuation methodology are quoted prices available in active markets for identical
investments as of the reporting date;

Level 2 — Inputs to the valuation methodology are other than quoted prices in active markets, which are either
directly or indirectly observable as of the reporting date, and fair value can be determined through the use of
models or other valuation methodologies; and

Level 3 — Inputs to the valuation methodology are unobservable inputs in situations where there is little or no
market activity for the asset or liability and the reporting entity makes estimates and assumptions related to
the pricing of the asset or liability including assumptions regarding risk.

A financial instrument’s level within the fair value hierarchy is based on the lowest level of any input that is
significant to the fair value measurement. The following is a description of the valuation methodologies used for
instruments measured at fair value, including the general classification of such instruments pursuant to the
valuation hierarchy.

Mutual funds — These investments are public investment vehicles valued using the Net Asset Value (NAV)
provided by the administrator of the fund. The NAYV is based on the value of the underlying assets owned by
the fund, minus its liabilities, and then divided by the number of shares outstanding. The NAV is a quoted
price in an active market and is classified within level 1 of the valuation hierarchy.
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Common stock — These investments are valued at the closing price reported on the New York Stock Exchange
Composite Listing or other active market on which these statements are traded. These securities are classified
within level 1 of the valuation hierarchy.

Common/collective trust — These investments are public investment vehicles valued using the NAV provided
by the administrator of the fund. The NAV is based on the value of the underlying assets owned by the fund,
minus its liabilities, and then divided by the number of shares outstanding. The NAV is classified within level
2 of the valuation hierarchy because the NAV’s unit price is quoted on a private market that is not active;
however, the unit price is based on underlying investments which are traded on an active market.

Cash and cash equivalents — These investments are public investment vehicles valued using $1 for the NAV,
and are classified with level 1 of the valuation hierarchy.

Note 3 — Actuarial present value of accumulated plan benefits

The actuarial information is based on reports prepared by the Plan’s actuary, Towers Watson, as of January 1,
2009. The actuarial calculations are based on participants becoming fully vested after five years of continuous
service. The actuarial calculations are also based on the participants covered under the Plan as of January 1, 2009,
and such calculations do not consider the impact of the plan merger effective December 31, 2009 (see Note 1).
Employer contributions to the Plan are calculated in accordance with the Company’s policy of funding an amount
within the minimum required and the maximum allowable contributions as calculated each year in accordance
with the ERISA regulations. In 2009 and 2008, the Plan was fully funded, and no contribution was required.

The actuarial present value of accumulated plan benefits was calculated using the present value of accrued
benefits method as required by the Pension Protection Act of 2006 (PPA). As of January 1, 2009, significant
assumptions underlying the actuarial computations include an asset return of 7.50%, an effective interest rate of
8.12%, the use of the RP-2000 Employees and RP-2000 Healthy Annuitants mortality tables used for the
calculation of the current liability, and the assumption that retirement takes place at various ages, ranging from 45
to 65. As of January 1, 2009, the actuarial value of assets was determined using the average of the fair market
value of assets on the valuation date and the two immediately preceding valuation dates, with certain adjustments
made for contributions, benefits, etc.; whereas the actuarial value of assets was determined using the market value
of assets including contributions receivable in the prior period. Additionally, the funding interest rate changed
from IRS prescribed segment rates without 3-year transition based on bond yields through the December
preceding the valuation date to the IRS prescribed one-month average yield-curve based on bond yields during the
October preceding the valuation date.
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The actuarial present value of accumulated plan benefits as of January 1, 2009 is as follows:

Vested benefits
Participants currently receiving payments $ 691,362
Other participants 5.199.462
Total vested benefits 5,890,824
Non-vested benefits 227,755
Total actuarial present value of accumulated plan benefits $ 6118579

The following is a summary of the changes in the actuarial present value of accumulated plan benefits for the year
ended January 1, 2009:

Actuarial present value of accumulated plan benefits,

beginning of year $ 5,404,544
Increase (decrease) during the year attributable to:
Benefits accumulated 106,772
Increase for interest due to decrease in discount period 402,744
Benefits paid (70,525)
Assumption changes 153,116
Plan amendments (Note 1) 121,928
Net increase 714,035

Actuarial present value of accumulated plan

benefits, end of year $ 6118579

Were the Plan to terminate, different actuarial assumptions and other factors might be applicable in determining
the actuarial present value of accumulated plan benefits.

Note 4 — Income tax status

The Plan has received its latest determination letter from the Internal Revenue Service (IRS) dated April 23, 2008
stating that the Plan is qualified under Section 401(a) of the Internal Revenue Code (the Code) and, therefore, the
related trust is exempt from taxation. Once qualified, the Plan is required to operate in conformity with the Code
to maintain its qualification. The Plan has been amended since receiving the determination letter. However, the
Plan administrator believes the Plan is currently designed and is being operated in compliance with the applicable
requirements of the Code and has no income subject to unrelated business income tax. Therefore, no provision for
income taxes has been included in the Plan’s financial statements.
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Note 5 — Changes in Plan provisions

Plan provisions have been updated to correspond with IRS guidelines in effect during 2009. These changes did
not have a material impact on the Plan’s financial statements.

Note 6 — Investment in the Master Trust

All investment information disclosed in the accompanying financial statements, including investments held at
December 31, 2009 and 2008 and net investment income (loss) in the Master Trust for the years then ended, was
obtained or derived from information supplied to the Plan administrator and certified as complete and accurate by
the Trustees. The Trustees have also certified the Plan’s proportionate share of such items to be complete and
accurate.

Effective September 2009, all assets previously held in the Blue Circle Heritage Master Trust, totaling
$4,938,496, were transferred into the Master Trust. Assets in the Master Trust were transferred from State Street
Bank and Trust Company to The Northern Trust Company at this time.

Each participating retirement plan has an undivided interest in the Master Trust. The assets of the Master Trust
are held by the Trustees. At December 31, 2009 and 2008, the Plan’s interest in the investments of the Master
Trust was approximately .47% and 3.40%, respectively.

The following table presents the fair values of investments in the Master Trust:

December 31,

2009 2008
Investments at fair value, as determined by quoted market prices:
Common stock $ 68,194 $ 64,699
Mutual funds 438,216,898 341,442,991
Cash and cash equivalents 3,116,726 -
Investments at estimated fair value:
Common/collective trusts = 138.110
441,401,818 341,645,800
Receivable and accrued interest for securities sold - 2.193.718

$ 441,401,818 $ 343,839,518
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Investment income (loss) for the Master Trust was as follows:

Year ended December 31,

2009 2008
Net appreciation (depreciation) in fair value of investments $ 80,897,451 $ (192,500,754)
Interest and dividends 9,206,540 15,458,616

$§ 90,103,991  $ (177,042,138)

See “Fair value measurement” in Note 2 above for discussion of the methodologies and assumptions used to
determine the fair value of the Master Trust’s investments.

Below are the Master Trust’s financial instruments carried at fair value on a recurring basis by the fair value
hierarchy levels described in Note 2.

As of December 31, 2009

Quoted Prices in

Active Markets Significant Significant
for Identical Observable Unobservable
Assets Inputs Inputs Total
(Level 1) (Level 2) (Level 3) Fair Value
Assets:
Common stock $ 68,194 $ - $ - $ 68,194
Mutual funds 438,216,898 - - 438,216,898
Cash and cash equivalents 3,116,726 - - 3,116,726
Common/collective trusts - - - -
Total assets $ 441,401,818 $ - $ - $ 441,401,818

As of December 31, 2008

Quoted Prices in

Active Markets Significant Significant
for Identical Observable Unobservable
Assets Inputs Inputs Total
(Level 1) (Level 2) (Level 3) Fair Value
Assets:
Common stock $ 64,699 $ - $ - $ 64,699
Mutual funds 341,442,991 - - 341,442,991
Cash and cash equivalents - - - -
Common/collective trust = 138,110 - 138,110
Total assets § 341,507,690 $ 138,110 $ - $ 341,645,800

10
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Note 7 — Party-in-interest transactions

Fees paid by the Plan for actuarial, accounting and other professional services rendered by parties-in-interest were
based on customary and reasonable rates for such services.

Note 8 — Subsequent events
Effective January 1, 2010, the name of the Lafarge North America Inc. Pension Plan for Hourly Compensated
Employees (Davenport) was changed to Lafarge North America Inc. Hourly Pension Plan (Cement-

Boilermakers).

The Plan has evaluated events through November 22, 2010 in connection with the preparation of these financial
statements, which is the date the financial statements were available to be issued.

11
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Department of the Treasury

Intemal Revenue Sence This schedule is required to be filed under section 104 of the Employee

Department of Labor H : i - B .
Ernployee Benefts Security Administration Retirement Incomelif:ec;gfyR,:ile?L Lgég (}(EELSeA(): gg:)-secnon 6059 of the This For:::! ::,J ng:nto Public

Pension Benefit Guaranty Corporation

» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2009 or fiscal plan year beginning 01/01/2009 and ending 12/31/2009
P Round off amounts to nearest dollar.
P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B Threedigit
plan number (PN) » 00z

Lafarge NA Inc. Pension Plan for Hly Comp Emp {Multi-Planft

C Plan sponsor's name as shown on ling 2a of Fosm 5500 or 5500-SF D Employer Identification Number (EIN)
Lafarge North America Inc. 58-1290226
E Type of plan: EI Single D Multiple-A D Multiple-B L . F  Prior year plan size: D 100 or fewer |:| 101-500 @ More than 500

Basic Information

1 Enter the valuation date: Month 1 Day 1 Year 2009
2 Assets: 3 e S
B MATKEE VAL .. ettt ettt et eee e eeeee e eee et e et et e e e e et ene et e e eee et et eeeeemee e e et e emeeee et et eeeeeeeee e e reeereeeee e 2a 11,778,880
b Acwarial value 2b 12,856,768
3  Funding target/participant count breakdown (2) Funding Target
a  Forretired participants and beneficiaries receiving payment........... 665,762
b For terminated vested partiCipants ..............cco..coeerveoeneivosesenronennn 99,311
€ Foractive participants: g e e :
{1} NON-veSIET BENEFILS. ..o 217,361
{2) Vested benefits.... 5,071,748
(3} TOUA! ACHIVE ..o 5,289,108
A T et 3d 197 6,054,182
4 |fthe plan is at-risk, check the box and complete items (8] and (B) ..o e s D : o Lo
a Funding target disregarding prescribed at-risk assUmplicns ... da
b Funding target reflecting at-risk assumptions, but disregarding transition rule for plans that have been 4b
at-risk for fewer than five consecutive years and disregarding loading factor ...
B EM@CUVE RIS TALE 1. vv.ivirie.iecoees et ee e ease s ees et ee e et anssens s s ansesms st eernnenin 5 8.12 %
B TAIGELMOMNIAN COSL. . veorvireceeeeeeeeeeeee et eee e eaee e eseee e eoe sttt 43 bbb se bt b e bt ea et s e 6 266,444

Statement by Enrolied Actuary
To the best of my knowledge, the informalion supplied in this schedule and accompanying schedules, statements and attachments, If any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expaclations) and such other assumptions, in
combination, offer my best estimate of anticipaled experience under the plan.

Sheri X. DeCristofaro W 10/12/2010
Signature of actuary Date
Sheri X. DeCristofaro, FSA EA 08-06629
Type or print name of actuary Most recent enrollment number
TOWERS WATSON PENNSYLVANIA INC (215}246-6000
Firm name Telephone number (including area code)}

CENTRE SQUARE EAST, 1500 MARKET 3T

PHILADELPHIA PA 19102-4790
Address of the firm
If the actuary has not fully reflected any regulation or ruling promuigated under the statute in completing this schedule, check the box and see D
instructions
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2009

v.092308.1
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!._ Part[|| Beginning of year carryover and prefunding balances

(a) Carryover balance {b) Prefunding balance
7 Balance at beginning of prior year afler applicable adjustments {ltem 13 frem prior
WAL ettt ettt ettt ettt ettt eae ettt et an R et RS Re e e b bbb et 6,191,773 0
8 Portion used to offset prior year's funding requirement (Item 35 from prior year) Q 0
9  Amount remaining (ltem 7 minus item 8)....ccooo oo 6,151,773 0
10 Interest on item 9 using prior year's actual return of (33.220% .o, (2,056,907) 0
11 Prior year's excess contributions to be added to prefunding balance: i e I e 5
@ Excess contributions (ltern 38 from priar Yar ..o eernececeee e 0
b Interest on (a} using pricr year's effective rate of 6.13 % . 0
C Total available at beginning of current plan year to add to prefunding balance 0
d Portion of {c) to be added to prefunding BBIANCE.. ... ... oo, o 0
12 Reduction in balances due to elections or deemead elections. ..o e oveocvev, 0 0
13 Balance at beginning of current year (tem 9 + item 10 + item 11d - item 12) ... 4,134,866 0
: Funding percentages
14 Funding target attainment DErCENLEGR. .............owvveeeeeieerevesienesoes s eesvmsessneeesomsssessesssnsns eSS SRR bbb eeeeen e 14 | 145.71 %
15  Adjusted funding target BHAINMENE PEICEMATE ... oo eveeeeseeeeeeeeeeseeee e eeees e s ees e et eeeseeeeesseeeeseneeseeseensereeeesesiemneneenn] 1B 1 214 .01 %
16 Prior year's funding percentage for purposes of determining whether carryover/prefunding balances may be used Lo reduce 16
CUMTENE YEA'S FUNTGING TEGUITEITIBNT. ....vivveniviiveemeieceeece et eeeeeeseee e etvasteeseneeese et ees e sanssassnsstes st eeasssssan b sassa st e s ere e eeeeasenenenerenre ] 250.14 %
17  If the current vafue of the assets of the plan is less than 70 percent of the funding target, enter sUCh PErcentage. ..., 17 %
4 art iV | Contributions and liquidity shortfalls
18 Contributions made to the plan for the plan year by employer(s} and employees:
{a} Date {b) Amount paid by {¢) Amount paid by (a) Date (b) Amount paid by (e) Amount paid by
{(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
| Totals » | 18(h) o| 18(e) 0
19 Discounted employer contributions - see instructions for small plan with a valuation date after the beginning of the year:
& Contributions allocated toward unpaid minimum required contribulion from Prior YEars. ... 19a 0
b Contributions made to avoid restrictions adjusted to VAILAHON AAtE ... ..o, 18b 0
G Contributions allocated toward minimum required contribution for current year adjusted to valuation date..................... 19¢
20 Quarterly contributions and liquidity shortfalls:
a Did the plan have a "funding shortfall® for the DrIOT YRar7 ... ... et e e et es e et ermnean D Yes @ No
b 1f 20a is "Yes," were required quarterly installments for the current year made in & TMElY TIENNET .oo..vvivreeeeeeoeoeeeee e sneeeees D Yes D No
C If 20a is "Yes," see insiructions and complete the following table as applicable: [0 ' S
Liguidity shortfall as of end of Quarter of this plan year
{1) 1st {2) 2nd (3) 3rd (4) 4th
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' PartV | Assumptions used to determine funding target and target normal cost

21 Discount rate:

a Segment rates: Tst segmen;:o 2nd segmen;; 3rd Segmen:/; @ NJA, full yield curve used
D AppECaAble MONth (ENEEE COURY .........ocoveieeeeeeeereeeeee e et et ses e seem e eeee s eneeeee 21b 2
22 \Weighted average relif@MENE B0G ... ........oocoooo oo oo oot e eseees e ee e 22 61
23 Mortality table(s) (see instructions) |:| Prescribed - combined EI Prescribed - separate D Substitute
Part:Vl| Miscellaneous items
24 Hasa change been made in the non-prescribed actuarial assumptions for the current plan year? If "Yes," see instructions regarding required
attachment : Yes No
25 Has a method change been made for the current plan year? If "Yes," see instructions regarding required attachment. ........ccccoooo e ireennn. g Yes [ No
26 s the plan required to provide & Schedule of Active Participants? If "Yes," see instructions regarding required attachment..................ooviu E{.] Yes [ No
27 Ifthe pan is eligible for (and is using) alternative funding rules, enter applicable code and see instructions 27
FEGAMTING ARACTHTIENL. .o o1ttt e et e ema st eseese et ot et e s aeessecree s e raeeeareeseeesseaseneaneannn
- Part VIl | Reconciliation of unpaid minimum required contributions for prior years
28  Unpaid minimum required contribution for all prior YIS .............ccocw.ivoeeeeeeeeeeesoeseeeeeeseeoeee oo 28 0
29 Discounted employer contributions allocated toward unpaid minimum required contributions from prior years 29
(EEEITE OB . ettt ettt et e et em bt s e e R aA bR A aA LA RS S Ak e £t e et e e eenee e e ren e e e eeeee e enas
30 Remaining amourt of unpaid minimum required contributions {item 28 MINUS LR 29) e seeeree s 30
‘Part VIl | Minimum required contribution for current year
31 Target normal cost, adjusted, if applicable (see instructions).... 31 0
32 Amortization installments: Qutstanding Balance tnstallment
a Net shorifall amortization INSLAIMENE ... csrrs s resres st rsrene e 0
B Waiver amortization INSLAIMENT. .........oov.ev e eeeroreres e eessee s oeee s eeee et eee et et e eeeee e sens 0
33 If a waiver has been approved for this plan year, enter the date of the ruling letter granting the approval
(Menth Day Year ) and the waived amount 33
34 Total funding requirement before refiecting carryover/prefunding balances (iterm 31 + ftem 32z + item 32b - 34
TEEITE B3ttt e et et e et e ee e em et e e e et e e tne et e e tn e e eerme e e te s e retbem ettt e re et et e e i e e eeeeneenn 0
Carryover balance Prefunding balance Total balance
35 Balances used to offset funding requirement ........ 0 0
36 Additional cash requirement (itern 34 minus item 35) 36 0
37 Contributions allocated toward minimum required contribution for current year adjusted to valuation date 37
IEBITY TOE) ettt et et teee e e e e e eee e et e e e e s aete s e s e e remeete s e et esh ettt e bt et e b te et e e e n et een e emenea 0
38 Interest-adjusted excess contribUtions fOr CUMTENt YEar (SBE INSIUCHONS v vt rrorereeeorrsiseecmssteneeseeeseeeseeesseseresees 38 0
39  Unpaid minimum required contribution far current year {excess, if any. of item 36 over item 37) ... oo, 39 0
40 Unpaid minimum required CONMTIDULION FOF @11 YEAS ..........ocev.eeeeeereeiereeeeeeesiessirssses e ssssseressosessseesessees s ereeseeeeeeeseens 40 0




Lafarge North America Inc. Pension Plan for Hourly Compensated Employees (Multi-Plant)
EIN 58-1290226
PN 002
Attachment to 2009 Form 5500, Schedule SB, Line 22: Weighted Average Retirement Age

Each Employee is assumed to retire in accordance with the table of retirement rates. The average weighted
retirement age is derived by applying these rates to an employee with the characteristics at plan entry of an average
current plan participant. The average participant entered the plan at age 29. The average participant age is 45 and
the average participant service is 16. The number of employees expected to retire at each potential age is shown
below. The average retirement age is 61.

The weighted average retirement age is computed as follows:

(A) (B) (©) (D)

Probability Percentage
of Attaining Retirement Retiring
Age Age Rate at Each Age A) * (D
55 26 1.000 0.030 0.030 1.650
56 27 0.970 0.020 0.019 1.086
57 28 0.951 0.020 0.019 1.084
58 29 0.932 0.020 0.019 1.081
59 30 0.913 0.250 0.228 13.466
60 31 0.685 0.150 0.103 6.162
61 32 0.582 0.150 0.087 5.325
62 33 0.495 0.250 0.124 7.668
63 34 0.371 0.250 0.093 5.844
64 35 0.278 0.250 0.070 4.452
65 36 0.209 1.000 0.209 13.566
37
38
Average Retirement Age 61.385

V:\Lafarge North America Inc - 115926\10\RET\Government Filings\2009 Schedule SBs\002 Multi Plant\2009
Schedule SB Attachments\Weighted Average Retirement Age_2009_MultiPlant



Lafarge North America Inc. Pension Plan for Hourly Compensated Employees (Multi-Plant)
EIN 58-1290226
PN 002
Attachment to 2009 Schedule SB Part V — Statement of Actuarial Assumptions/Methods

Actuarial Assumptions and Methods

Economic Assumptions

Funding interest rate basis:

— Applicable month October 2008 (bond yields
during October 2008)
— Yield curve basis Full yield curve

— Transition from current liability rates  N/A

Funding interest rate:

» 10-year rate* 8.81%
» 20-year rate* 8.22%
» 30-year rate* 7.50%

Rates are for durations 9.5, 19.5 and 29.5, respectively.



Lafarge North America Inc. Pension Plan for Hourly Compensated Employees (Multi-Plant)

EIN 58-1290226
PN 002

Attachment to 2009 Schedule SB Part V — Statement of Actuarial Assumptions/Methods

Methods
Contributions:

— Valuation date
— Funding target

— Target normal cost

— Actuarial value of assets

Benefits Not Valued

First day of plan year
Present value of accrued benéefit

Present value of benefits expected to accrue during plan
year plus plan-related expenses expected to be paid from
plan assets during plan year

Average of the fair market value of assets on the valuation
date and the two immediately preceding valuation dates,
adjusted for contributions, benefits, administrative
expenses and expected earnings (with such expected
earnings limited as described in IRS Notice 2009-22) . The
average asset value must be within 10% of fair value,
including contributions receivable.

The method of computing the actuarial value of assets
complies with rules governing the calculation of such values
under the Pension Protection Act of 2006 (PPA). These
rules produce smoothed values that reflect the underlying
market value of plan assets but fluctuate less than the
market value. As a result, the actuarial value of assets will
be lower than the market value in some years and greater
in other years. However, over the long term under PPA's
smoothing rules, the method has a bias to produce an
actuarial value of assets that is below the market value of
assets.

All benefits described in the Plan Provisions of this report
were valued except plant shutdown and other
“‘unpredictable contingent event benefits” which are not
valued until and unless the triggering event occurs. Towers
Watson is not aware of any significant benefits required to
be valued that were not.
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Change in Assumptions & Methods

The funding interest rate changed from IRS prescribed segment rates without 3-year transition based
on bond yields through the December preceding the valuation date to the IRS prescribed one-month
average yield-curve based on bond yields during the October preceding the valuation date.

The required mortality table used to calculate the funding target and target normal cost was updated to
include one additional year of projected mortality improvements.

An assumption for administrative expenses was included as part of the target normal cost, as required
by The Worker, Retiree and Employer Recovery Act of 2008.

There was a change in the method for calculating the actuarial value of assets. The prior valuation
used the market value of assets (including contributions receivable).

Data Sources

Towers Watson used asset data and retiree data supplied by the trustees. Lafarge North America Inc.
furnished other participant data and the dates and amounts of the contributions that were paid in 2009.
Data were reviewed for reasonableness and consistency, but no audit was performed. Assumptions or
estimates were made by the Towers Watson actuaries when data were not available. We are not
aware of any errors or omissions in the data that would have a significant effect on the results of our
calculations.
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Economic Assumptions
Effective Interest Rate 8.12%

Demographic Assumptions

Mortality Separate rates for non-annuitants (based on RP-2000
"Employees" table without collar or amount adjustments,
projected to 2024 using Scale AA) and annuitants (based on
RP-2000 "Healthy Annuitants" table without collar or amount
adjustments, projected to 2016 using Scale AA)

Termination Sample rates varying by age
Age Rate
20 0.2000
25 0.1510
30 0.1020
35 0.0800
40 0.0580
45 0.0350
50 0.0120
95 0.0000

Disability Sample rates varying by age and sex.

Sex

Age Male Female
20 0.00064 0.00055
25 0.00093 0.00096
30 0.00134 0.00165
35 0.00199 0.00252
40 0.00314 0.00357
45 0.00505 0.00522
50 0.00830 0.00854
55 0.01502 0.01490

60 0.02266 0.01793
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Retirement Sample rates varying by age and service

Years of Service

Age <30 30 31+
45-54 0.00 0.25 0.03
55 0.03 0.25 0.15
56-59 0.02 0.25 0.15
60-61 0.03 0.25 0.15
62 0.15 0.25 0.25
63-64 0.08 0.25 0.25
65 1.00 1.00 1.00

Benefit commencement date:

— Deferred vested benefit Current inactives: unreduced retirement age; current actives:
age 55

Form of payment Life annuity

Percent married 80% of males; 80% of females

Spouse age Wife three years younger than husband

Administrative expense None
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Hourly Compensated Employees (Multi-Plant)

Effective Date

Covered Employees

Participation Date

Definitions

Eligibility service

Credited service

Normal retirement date
(NRD)

Monthly pension benefit

The original effective date of this plan was May 1, 1963.

All hourly compensated employees of Lafarge North America Inc.
who are represented by the Cement, Lime, Gypsum and Allied
Workers'’ Division, International Brotherhood of Boilermakers, Iron
Ship Builders, Blacksmiths, Forgers and Helpers, AFL-CIO.

All salaried and non-bargained, hourly employees of Joppa effective
August 1, 2008.

Date of Hire

An employee earns one year of eligibility service for each calendar
year in which he works 1,000 hours. No eligibility service is earned if
the employee works less than 1,000 hours.

Credited service is computed according to the following schedule:

Service Full Year Credit One Month Credit
Before 5/1/63 1,600 hours 133 1/3 hours
5/1/63 — 4/30/67 1,400 hours 116 hours

5/1/67 and after 1,200 hours 100 hours

Partial credit is earned when the required hours for a full year’s credit
are not worked.

Credited service for Joppa participants begins at the later of date of
hire and August 1, 2008.

First day of the month coinciding with or next following the attainment
of age 65 and completion of 5 years of eligibility service.

The accrued benefit for an employee at the Paulding location is
computed below:

Retirement Multiplier Effective Date
$30.00 12/16/2002
$32.00 12/16/2004
$33.50 12/16/2005
$34.50 12/16/2006
$36.00 12/16/2007

The accrued benefit for an employer at the Fredonia location is
computed below:
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Retirement Multiplier Effective Date
$28.00 5/1/2003
$29.00 5/1/2004
$30.00 5/1/2005
$31.00 5/1/2006
$32.00 5/1/2007
$33.00 5/1/2008
$34.00 5/1/2009
$35.50 5/1/2010
$37.00 5/1/2011

The accrued benefit for an employee at the Oswego location is
computed below:

Retirement Multiplier Effective Date
$28.50 12/16/2003
$29.50 12/16/2004
$30.50 12/16/2005
$31.50 12/16/2006
$32.50 12/16/2007
$34.50 12/16/2008
$36.50 12/16/2009

The accrued benefit for an employee at the Joppa location is
computed below:

Retirement Multiplier Effective Date

$34.00 8/1/2008

$35.00 8/1/2010

$36.00 8/1/2011

$37.00 8/1/2012

$38.00 8/1/2013

$39.00 8/1/2014
Monthly preretirement If the participant was eligible for retirement, 66 2/3% of the accrued
death benefit monthly pension benefit as of the date of death, reduced for 66 2/3%

joint and survivor election and reduced for payment as early as the
participant’s 55th birthday. Otherwise, if the participant had at least
five years eligibility service, 50% of the monthly pension benefit as of
date of death, reduced for 50% joint and survivor election and reduced
for payment as early as the participant’s earliest retirement date.
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Eligibility for Benefits

Normal retirement

Early retirement

Postponed retirement

Vested termination

Disability retirement

Preretirement death
benefit

Shutdown benefits

Retirement on NRD

The earlier of the first day of the month coinciding with or next following
the attainment of age 55 with 10 years of eligibility service, or 30 years
of eligibility service regardless of age.

Retirement after NRD

Termination for reason other than death or retirement after completing
5 years of eligibility service.

A participant with 10 years of eligibility service who is unable to obtain
gainful employment by reason of total and permanent disability is
eligible for disability retirement.

Death while eligible for normal, early, postponed, or deferred vested
retirement benefits, with a surviving spouse.

A participant who has at least 10 years of eligibility service and
whose age and eligibility service equal at least 65 is eligible for a
benefit if service is broken by plant shutdown or if he is laid off and
the company declares employment is unlikely.

Benefits Paid Upon the Following Events

Normal retirement

Early retirement

Postponed retirement
Vested termination

Disability retirement

Monthly pension benefit determined as of NRD

Monthly pension benefit reduced by .3% for each month that actual
retirement precedes NRD, however the benefit is unreduced after 30
years of eligibility service.

Monthly pension benefit determined as of actual retirement date

Monthly pension benefit is equal to the accrued normal retirement
benefit as of the date of termination. If the benefit starts before normal
retirement date, the benefit will be reduced using early retirement
benefit reduction factors.

The monthly disability benefit, payable immediately, is equal to the
disability multiplier multiplied by credited service. This monthly benefit
will not be less than $450.

Location Disability Multiplier Effective Date

Paulding $31.00 12/16/2002
$33.00 12/16/2004
$34.50 12/16/2005
$35.50 12/16/2006

$37.00 12/16/2007
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Location Disability Multiplier Effective Date
Fredonia $29.00 5/1/2003
$30.00 5/1/2004
$31.00 5/1/2005
$32.00 5/1/2006
$33.00 5/1/2007
$34.00 5/1/2008
$35.00 5/1/2009
$36.50 5/1/2010
$38.00 5/1/2011
Oswego $29.50 12/16/2003
$30.50 12/16/2004
$31.50 12/16/2005
$32.50 12/16/2006
$33.50 12/16/2007
$35.50 12/16/2008
$37.50 16/16/2009
Joppa $35.00 8/1/2008
$36.00 8/1/2010
$37.00 8/1/2011
$38.00 8/1/2012
$39.00 8/1/2013
$40.00 8/1/2014
Preretirement death Monthly preretirement death benefit on behalf of both active and

terminated vested employees are reduced as described above.

Shutdown benefits A participant who has at least 10 years of eligibility service and
whose age and eligibility service equal at least 65 is eligible for a
benefit if service is broken by plant shutdown or if he is laid off and
the company declares employment is unlikely.
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Other Plan Provisions

Forms of payment Monthly pension benefits are paid as described above as a life
annuity, if the participant has no spouse as of the date payments
begin. Otherwise, benefits are paid in the form of an actuarially
equivalent 50% joint and survivor annuity. Or, if the participant elects
and the spouse consents, another actuarially equivalent optional
form offered by the plan. Optional forms are:

— Joint and 66 2/3% survivor annuity

— Joint and 75% survivor annuity

— Joint and 100% survivor annuity

Actuarial equivalence for optional form conversion:
— Participant mortality: UP 1984 Unisex

— Beneficiary mortality: UP 1984 Unisex

Interest rate: 7.00%

Maximum on benefits and All benefits and pay for any calendar year may not exceed the

pay maximum limitations for that year as defined in the Internal Revenue
Code. The plan provides for increasing the dollar limits automatically
as such changes become effective. Increases in the dollar limits are
not assumed for determining contributions.

Future Plan Changes

No future plan changes were recognized. Towers Watson is not aware of any future plan changes
which are required to be reflected other than scheduled pension increases.

Effective December 31, 2009, Fredonia current and former, Paulding current and former, Oswego
former, and Joppa former employee liabilities and assets were spun off and merged into the Lafarge
North America Inc. Pension Plan for Hourly Compensated Employees (Davenport). This spinoff was
not reflected in the actuarial valuation.

Changes in Plan Provisions Since Prior Year

Effective August 1, 2008, the Joppa employees began accruing benefits in the Lafarge North America
Inc. Pension Plan for Hourly Compensated Employees (Multi-Plant).
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Aspect of the Valuation Old New

Not included in Normal
Administrative Expenses Cost Included in Normal Cost
Actuarial Value of Assets Market Value Average of the fair market

value of assets on the
valuation date and the two
immediately preceding
valuation dates, adjusted
for contributions, benefits,
administrative expenses
and expected earnings

Valuation Interest Rate IRS prescribed segment One-month average yield-
rates without 3-year curve based on bond yields
transition, based on bond during the October
yields through the preceding the valuation
December preceding the date

valuation date

The valuation software used to produce the actuarial information submitted on this schedule has
been refined to reflect evolving understanding of PPA requirements, and such modifications may
be considered to be a method change. The percentage changes in funding target, target normal
cost and plan assets due to the refinements in the software are each less than 2% (disregarding
the effects of any changes that are automatically approved under final IRC 430 regulations), and
the modifications to the software were designed to produce results no less accurate than the
results produced by the software prior to the change. Therefore the change in funding method
due to a change in valuation software receives automatic approval under IRS Announcement
2010-3.
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Total Years of Credited Service

Attained Age <1 1to 4 5t09 10to 14 15to0 19 20to 24 2510 29 30to 34 35to 39 40 & up

<25 Count 2 1 0 0 0 0 0 0 0 0
2510 29 Count 10 7 2 0 0 0 0 0 0 0
30to 34 Count 11 2 5 2 0 0 0 0 0 0
35to 39 Count 13 4 4 1 0 0 0 0 0 0
40 to 44 Count 5 1 1 9 3 1 0 0 0 0
45 to 49 Count 13 0 0 2 7 2 5 0 0 0
50to 54 Count 11 0 1 2 3 2 3 6 1 0
55 to 59 Count 5 0 0 0 1 1 4 4 8 1
60 to 64 Count 3 0 1 1 1 0 4 3 1 2
65 to 69 Count 0 0 0 1 0 0 0 0 0 0
70 & up Count 0 0 0 0 0 0 0 0 0 0

Average Age =45.0 Average Service = 11.9

V:\Lafarge North America Inc - 115926\10\RET\Government Filings\2009 Schedule SBs\002 Multi Plant\2009 Schedule SB Attachments\Age Service_2009_MultiPlant
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Note: Schedules required by the Department of Labor’s Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974 (“ERISA”) have not
been presented because the Lafarge North America Inc. Pension Plan for Hourly Compensated
Employees (Multi-Plant’s) only investment is in the Lafarge North America Inc. Master Trust.



CERTIFIED PUBLIC
ACCOUNTANTS &
CONSULTANTS

REPORT OF INDEPENDENT ACCOUNTANTS

To the Pension Committee
Lafarge North America Inc. Pension Plan for
Hourly Compensated Employees (Multi-Plant)

We were engaged to audit the financial statements of Lafarge North America Inc. Pension Plan for Hourly
Compensated Employees (Multi-Plant) (the Plan) as of December 31, 2009 and 2008, and for the years then
ended, as listed in the accompanying index. These financial statements are the responsibility of the Plan’s
management.

As permitted by 29 CFR 2520.103-8 of the Department of Labor’s Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974, the plan administrator instructed us not
to perform, and we did not perform, any auditing procedures with respect to the information summarized in Note
6, which was certified by State Street Bank and Trust Company and The Northern Trust Company, the trustees of
the Plan, except for comparing the information with the related information included in the financial statements.
We have been informed by the plan administrator that The Northern Trust Company held the Plan’s investment
assets and executed investment transactions from September 1, 2009 to December 31, 2009, and that State Street
Bank and Trust Company held the Plan’s investment assets and executed investment transactions as of December
31, 2008, and for the period January 1, 2008 to September 1, 2009. The plan administrator has obtained
certifications from the trustees as of and for the years ended December 31, 2009 and 2008, that the information
provided to the plan administrator by the trustees is complete and accurate.

Because of the significance of the information in the Plan’s financial statements that we did not audit, we are
unable to, and do not, express an opinion on the accompanying financial statements taken as a whole. The form
and content of the information included in the financial statements, other than that derived from the information
certified by the trustees, have been audited by us in accordance with auditing standards generally accepted in the
United States of America and, in our opinion, are presented in compliance with the Department of Labor’s Rules
and Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974.

(s, Bebbacs & Holluwcl) LP

Vienna, Virginia
November 22, 2010



LAFARGE NORTH AMERICA INC.
PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT)
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

December 31,

2009 2008
ASSETS
Investments in the Master Trust, at fair value $ 1,905,090 $ 11,703,730
Receivable and accrued interest for securities sold B 75,150
Total assets 1,905,090 11,778,880
LIABILITIES

Assets to be transferred out (see Note 1) 1,105,433 -
Net assets available for benefits $ 799,657 $ 11,778,880

(See accompanying notes to the financial statements)

2



LAFARGE NORTH AMERICA INC.

PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT)
STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

ADDITIONS

Net investment income (loss) in the Master Trust

Other income

Total additions (reductions), net

Benefits paid
Other expenses

DEDUCTIONS

Assets transferred out to other plans (see Note 1)

Total deductions

Net decrease

Net assets available for benefits at beginning of year

Net assets available for benefits at end of year

3

Year ended December 31,

2009 2008
$ 3,297,832 $  (5,906,512)
4,201 7,839
3,302,033 (5,898,673)
75,121 70,526

702 26
14,205,433 83,169
14,281,256 153,721
(10,979,223) (6,052,394)
11,778,880 17,831,274

$ 799,657 $ 11,778,880

(See accompanying notes to the financial statements)



LAFARGE NORTH AMERICA INC.
PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT)
NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31, 2009 AND 2008

Note 1 — Description of plan

The following description of the Lafarge North America Inc. Pension Plan for Hourly Compensated Employees
(Multi-Plant) (the Plan) is provided for general information purposes only. Participants should refer to the Plan
agreement for more complete information.

The Plan, created in 1963, covers hourly employees who meet specified service requirements of Lafarge North
America Inc.’s (the Company) various cement facilities and who are not covered by other plans. The Plan is a
noncontributory defined benefit plan that provides for pension and disability benefits. The Plan provides for
normal retirement at age 65 or the fifth anniversary of the participant’s plan commencement date, with early
retirement after age 55 and 10 years of credited service or 30 years of credited service regardless of age. The
normal retirement benefit is reduced for benefits commencing immediately after early retirement unless the 30-
year continuous credited service requirement is met. The Plan was amended and restated effective January 1,
2008, for the purpose of incorporating prior amendments and making certain other changes. The Plan is subject
to the provisions of the Employee Retirement Income Security Act of 1974 (ERISA), as amended.

Effective August 1, 2008, the plan was amended to allow a new group of employees to begin accruing benefits
under the Plan.

Effective December 31, 2009, all benefits liabilities and related assets of the Plan, except for those benefit
liabilities and assets related to participants represented by the United Mineworkers of America, Local Union No.
3907 at Joppa, Illinois or the United Steelworkers of America, Local Union No. 14532 at Oswego, New York,
merged into Lafarge North America Inc. Pension Plan for Hourly Compensated Employees (Davenport) (the
Davenport Plan). Amounts transferred to the Davenport Plan during the year ended December 31, 2009 and to be
transferred to the Davenport Plan as of December 31, 2009 for such plan merger are reported in assets transferred
out to other plans and assets to be transferred out in the accompanying statements of changes in net assets
available for benefits and of net assets available for benefits, respectively.

The assets of the Plan and certain other pension plans of the Company are held in the Lafarge North America Inc.
Master Trust (Master Trust). At December 31, 2009 and 2008, assets in the Master Trust were held by The
Northern Trust Company and State Street Bank and Trust Company (the Trustees), respectively. Upon the order
of the Company, the Trustees pay amounts to specified Plan beneficiaries. SEI currently acts as investment
manager and has authority to invest and reinvest the Master Trust assets.

In compliance with the Tax Reform Act of 1986, participants of the Plan become fully vested after five years of
continuous service. The Company has contributed such amounts as it believes are necessary to provide assets
sufficient to meet the benefits to be paid to the Plan’s participants. These contributions are also sufficient to meet
the minimum funding requirements of ERISA.

The Company has the right under the Plan to terminate the Plan subject to the provisions of ERISA. In the event
of termination, all accrued benefits become 100% vested, and the net assets of the Plan are set aside for payment
of such vested benefits. Whether a particular participant’s accumulated Plan benefits will be paid depends on
both the priority of those benefits and the level of benefits guaranteed by the Pension Benefit Guaranty
Corporation (PBGC) at the time of termination. Some benefits may be fully or partially provided for by the then-
existing assets and the PBGC guaranty, while other benefits may not, as described in the articles of the Plan.



LAFARGE NORTH AMERICA INC.
PENSION PLAN FOR HOURLY COMPENSATED EMPLOYEES (MULTI-PLANT)
NOTES TO THE FINANCIAL STATEMENTS
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(Continued)

Note 2 — Significant accounting policies

Basis of accounting — The financial statements of the Plan are prepared on the accrual method of accounting in
accordance with accounting principles generally accepted in the United States of America (GAAP).

In June 2009, the Financial Accounting Standards Board (FASB) established the FASB Accounting Standards
Codification (ASC) as the single source of authoritative GAAP. The FASB ASC superseded all then existing
non-SEC accounting and reporting standards. The issuance of this statement did not change GAAP, but has
changed the applicable citations and naming conventions used when referencing GAAP within these financial
statements.

Use of estimates — The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and assumptions that affect the
amounts reported in the financial statements and accompanying notes. Actual results could differ from those
estimates.

Investments — Investments are stated at fair value. Investment transactions are recorded at the trade date. The
Plan’s net interest in the Master Trust is stated at the fair value of the underlying net assets of the Master Trust as
estimated by the Trustees. The investments in the Master Trust, including securities, are stated at fair value based
upon quotations of national security exchanges or, for unlisted securities, upon quotations obtained by the
Trustees from brokerage firms. Where investments comprise shares in commingled equity investment funds,
estimated fair values were obtained by the Trustees from the administrator of such investment funds. Investments
in mutual funds are valued at quoted market prices, which represent the net asset values of shares held by the
Master Trust at year-end. Under the Master Trust, investment transactions, income on investments, and realized
and unrealized appreciation and depreciation have been prorated by the Trustees among the plans based on each
plan’s proportionate share of the market value of the Master Trust on a monthly basis.

Cash and cash equivalents — For purposes of the disclosure of investments in the Master Trust (see Note 6), the
Plan considers all highly liquid debt instruments purchased with an original maturity of three months or less to be
cash equivalents.

Risks and uncertainties — The Master Trust provides for investments in various investment securities, which are
exposed to various risks such as interest rate, credit, and market risks. Due to the level of risk associated with
certain investment securities, it is at least reasonably possible that changes in the values of investment securities
will occur in the near term and that such changes could materially affect the amounts reported in the statements of
net assets available for benefits.

Master Trust contributions are made, and the actuarial present value of accumulated plan benefits is reported
based on certain assumptions pertaining to interest rates and employee demographics, all of which are subject to
change. Due to uncertainties inherent in the estimation and assumption processes, it is at least reasonably possible
that changes in these estimates and assumptions in the near term could materially affect the amounts reported and
disclosed in the financial statements.

Administrative expenses — Administrative expenses include plan-specific expenses incurred. General and
administrative expenses incurred by the Company on behalf of the Plan are paid by the Company.
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NOTES TO THE FINANCIAL STATEMENTS
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(Continued)

Employer contributions and benefit payments — Employer contributions and benefit payments to participants are
specifically identified by the plan administrator with respect to each plan, as reflected in the accompanying
statements of changes in net assets available for benefits. Benefit payments are recorded when paid.

Accumulated plan benefits — Accumulated plan benefits (see Note 3) are those periodic payments, including lump
sum distributions, which are attributable under the Plan’s provisions to the services rendered by employees to the
valuation date. Accumulated plan benefits include benefits expected to be paid to (a) retired or terminated
employees or their beneficiaries and (b) present employees or their beneficiaries.

Benefits for retired or terminated employees or their beneficiaries are based on employees’ credited service as of
their last date of employment. The accumulated plan benefits for active employees are based on credited service
earned preceding the valuation date. Benefits payable under all circumstances (retirement, death, disability, and
termination of employment) are included to the extent they are deemed attributable to employee service rendered
to the valuation date.

Fair value measurement — The Fair Value Measurements and Disclosures Topic of the FASB ASC provides a single
authoritative definition of fair value and enhanced guidance for measuring the fair value of assets and liabilities. It
requires additional disclosures regarding the extent to which the Plan measures assets and liabilities at fair value, the
information used to measure fair value, and the effect of fair value measurements on earnings. This topic is effective
for fiscal years beginning after November 15, 2007, and interim periods within those years. The Plan adopted this
topic effective January 1, 2008, for all financial assets and liabilities as required.

The standard describes three levels of inputs that may be used to measure fair value:

Level 1 — Inputs to the valuation methodology are quoted prices available in active markets for identical
investments as of the reporting date;

Level 2 — Inputs to the valuation methodology are other than quoted prices in active markets, which are either
directly or indirectly observable as of the reporting date, and fair value can be determined through the use of
models or other valuation methodologies; and

Level 3 — Inputs to the valuation methodology are unobservable inputs in situations where there is little or no
market activity for the asset or liability and the reporting entity makes estimates and assumptions related to
the pricing of the asset or liability including assumptions regarding risk.

A financial instrument’s level within the fair value hierarchy is based on the lowest level of any input that is
significant to the fair value measurement. The following is a description of the valuation methodologies used for
instruments measured at fair value, including the general classification of such instruments pursuant to the
valuation hierarchy.

Mutual funds — These investments are public investment vehicles valued using the Net Asset Value (NAV)
provided by the administrator of the fund. The NAYV is based on the value of the underlying assets owned by
the fund, minus its liabilities, and then divided by the number of shares outstanding. The NAV is a quoted
price in an active market and is classified within level 1 of the valuation hierarchy.
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(Continued)

Common stock — These investments are valued at the closing price reported on the New York Stock Exchange
Composite Listing or other active market on which these statements are traded. These securities are classified
within level 1 of the valuation hierarchy.

Common/collective trust — These investments are public investment vehicles valued using the NAV provided
by the administrator of the fund. The NAV is based on the value of the underlying assets owned by the fund,
minus its liabilities, and then divided by the number of shares outstanding. The NAV is classified within level
2 of the valuation hierarchy because the NAV’s unit price is quoted on a private market that is not active;
however, the unit price is based on underlying investments which are traded on an active market.

Cash and cash equivalents — These investments are public investment vehicles valued using $1 for the NAV,
and are classified with level 1 of the valuation hierarchy.

Note 3 — Actuarial present value of accumulated plan benefits

The actuarial information is based on reports prepared by the Plan’s actuary, Towers Watson, as of January 1,
2009. The actuarial calculations are based on participants becoming fully vested after five years of continuous
service. The actuarial calculations are also based on the participants covered under the Plan as of January 1, 2009,
and such calculations do not consider the impact of the plan merger effective December 31, 2009 (see Note 1).
Employer contributions to the Plan are calculated in accordance with the Company’s policy of funding an amount
within the minimum required and the maximum allowable contributions as calculated each year in accordance
with the ERISA regulations. In 2009 and 2008, the Plan was fully funded, and no contribution was required.

The actuarial present value of accumulated plan benefits was calculated using the present value of accrued
benefits method as required by the Pension Protection Act of 2006 (PPA). As of January 1, 2009, significant
assumptions underlying the actuarial computations include an asset return of 7.50%, an effective interest rate of
8.12%, the use of the RP-2000 Employees and RP-2000 Healthy Annuitants mortality tables used for the
calculation of the current liability, and the assumption that retirement takes place at various ages, ranging from 45
to 65. As of January 1, 2009, the actuarial value of assets was determined using the average of the fair market
value of assets on the valuation date and the two immediately preceding valuation dates, with certain adjustments
made for contributions, benefits, etc.; whereas the actuarial value of assets was determined using the market value
of assets including contributions receivable in the prior period. Additionally, the funding interest rate changed
from IRS prescribed segment rates without 3-year transition based on bond yields through the December
preceding the valuation date to the IRS prescribed one-month average yield-curve based on bond yields during the
October preceding the valuation date.
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The actuarial present value of accumulated plan benefits as of January 1, 2009 is as follows:

Vested benefits
Participants currently receiving payments $ 691,362
Other participants 5.199.462
Total vested benefits 5,890,824
Non-vested benefits 227,755
Total actuarial present value of accumulated plan benefits $ 6118579

The following is a summary of the changes in the actuarial present value of accumulated plan benefits for the year
ended January 1, 2009:

Actuarial present value of accumulated plan benefits,

beginning of year $ 5,404,544
Increase (decrease) during the year attributable to:
Benefits accumulated 106,772
Increase for interest due to decrease in discount period 402,744
Benefits paid (70,525)
Assumption changes 153,116
Plan amendments (Note 1) 121,928
Net increase 714,035

Actuarial present value of accumulated plan

benefits, end of year $ 6118579

Were the Plan to terminate, different actuarial assumptions and other factors might be applicable in determining
the actuarial present value of accumulated plan benefits.

Note 4 — Income tax status

The Plan has received its latest determination letter from the Internal Revenue Service (IRS) dated April 23, 2008
stating that the Plan is qualified under Section 401(a) of the Internal Revenue Code (the Code) and, therefore, the
related trust is exempt from taxation. Once qualified, the Plan is required to operate in conformity with the Code
to maintain its qualification. The Plan has been amended since receiving the determination letter. However, the
Plan administrator believes the Plan is currently designed and is being operated in compliance with the applicable
requirements of the Code and has no income subject to unrelated business income tax. Therefore, no provision for
income taxes has been included in the Plan’s financial statements.
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Note 5 — Changes in Plan provisions

Plan provisions have been updated to correspond with IRS guidelines in effect during 2009. These changes did
not have a material impact on the Plan’s financial statements.

Note 6 — Investment in the Master Trust

All investment information disclosed in the accompanying financial statements, including investments held at
December 31, 2009 and 2008 and net investment income (loss) in the Master Trust for the years then ended, was
obtained or derived from information supplied to the Plan administrator and certified as complete and accurate by
the Trustees. The Trustees have also certified the Plan’s proportionate share of such items to be complete and
accurate.

Effective September 2009, all assets previously held in the Blue Circle Heritage Master Trust, totaling
$4,938,496, were transferred into the Master Trust. Assets in the Master Trust were transferred from State Street
Bank and Trust Company to The Northern Trust Company at this time.

Each participating retirement plan has an undivided interest in the Master Trust. The assets of the Master Trust
are held by the Trustees. At December 31, 2009 and 2008, the Plan’s interest in the investments of the Master
Trust was approximately .47% and 3.40%, respectively.

The following table presents the fair values of investments in the Master Trust:

December 31,

2009 2008
Investments at fair value, as determined by quoted market prices:
Common stock $ 68,194 $ 64,699
Mutual funds 438,216,898 341,442,991
Cash and cash equivalents 3,116,726 -
Investments at estimated fair value:
Common/collective trusts = 138.110
441,401,818 341,645,800
Receivable and accrued interest for securities sold - 2.193.718

$ 441,401,818 $ 343,839,518
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Investment income (loss) for the Master Trust was as follows:

Year ended December 31,

2009 2008
Net appreciation (depreciation) in fair value of investments $ 80,897,451 $ (192,500,754)
Interest and dividends 9,206,540 15,458,616

$§ 90,103,991  $ (177,042,138)

See “Fair value measurement” in Note 2 above for discussion of the methodologies and assumptions used to
determine the fair value of the Master Trust’s investments.

Below are the Master Trust’s financial instruments carried at fair value on a recurring basis by the fair value
hierarchy levels described in Note 2.

As of December 31, 2009

Quoted Prices in

Active Markets Significant Significant
for Identical Observable Unobservable
Assets Inputs Inputs Total
(Level 1) (Level 2) (Level 3) Fair Value
Assets:
Common stock $ 68,194 $ - $ - $ 68,194
Mutual funds 438,216,898 - - 438,216,898
Cash and cash equivalents 3,116,726 - - 3,116,726
Common/collective trusts - - - -
Total assets $ 441,401,818 $ - $ - $ 441,401,818

As of December 31, 2008

Quoted Prices in

Active Markets Significant Significant
for Identical Observable Unobservable
Assets Inputs Inputs Total
(Level 1) (Level 2) (Level 3) Fair Value
Assets:
Common stock $ 64,699 $ - $ - $ 64,699
Mutual funds 341,442,991 - - 341,442,991
Cash and cash equivalents - - - -
Common/collective trust = 138,110 - 138,110
Total assets § 341,507,690 $ 138,110 $ - $ 341,645,800
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Note 7 — Party-in-interest transactions

Fees paid by the Plan for actuarial, accounting and other professional services rendered by parties-in-interest were
based on customary and reasonable rates for such services.

Note 8 — Subsequent events
Effective January 1, 2010, the name of the Lafarge North America Inc. Pension Plan for Hourly Compensated
Employees (Davenport) was changed to Lafarge North America Inc. Hourly Pension Plan (Cement-

Boilermakers).

The Plan has evaluated events through November 22, 2010 in connection with the preparation of these financial
statements, which is the date the financial statements were available to be issued.
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Attachment to 2009 Form 5500
Form 5500 Administrative Penalties - Explanation of Reasonable Cause

Plan Name LAFARGE NA INC. PENSI ON PLAN FOR HOURLY COVPENSATED EMPLOYERS (GBJIPOO226

Explanation:

To Whiom It May Concern: Pl ease accept the attached Form 5500, required schedul es
and financial statements for the above referenced plan. The Master Trust
associated with this plan converted to a new trust conpany during the 2009 pl an
year. During the audit process, significant reporting errors were di scovered on
the trust reports provided by the custodian. Due to the conplexity of the errors;
it took several weeks for the custodian to provide revised trust reports which
caused the conpletion of the financials statements to be delayed. As soon as the
corrected reports were provided, the financial statements were finalized and the
Forms 5500 were prepared. W understand the strict rules in relation to the tinely
filing of the Form 5500 however, under the above circunmstances, the Form 5500
could not be conpleted until the trust reports along with the audited financia
statements were conpl eted. Thank you in advance for your consideration to accept
this late filing. W also respectfully request an abatenent of any penalties or
interest that nmay be assessed for this late filing. Sincerely, Teri Herzog Trustee



