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Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Short Form Annual Return/Report of Small Employee 
Benefit Plan 

This form is required to be filed under sections 104 and 4065 of the Employee 
       Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the 

              Internal Revenue Code (the Code). 

 Complete all entries in accordance with the instructions to the Form 5500-SF. 

OMB Nos. 1210-0110 
1210-0089 

2010 

This Form is Open to Public 
Inspection 

Part I  Annual Report Identification Information 
For calendar plan year 2010 or fiscal plan year beginning                                                                       and ending                                                         

A This return/report is for:  X  single-employer plan X  multiple-employer plan (not multiemployer) X  one-participant plan 

B  This return/report is for:  X  first return/report X  final return/report 

 X  an amended return/report X  short plan year return/report (less than 12 months)  
C  Check box if filing under:  X  Form 5558     X  automatic extension    X  DFVC program 
 X  special extension (enter description)                                                                                                                b 

Part II  Basic Plan Information—enter all requested information 
1b Three-digit 

plan number 
(PN)  001 

1a  Name of plan ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI 

1c Effective date of plan 
  YYYY-MM-DD 
2b Employer Identification Number 

(EIN)  012345678
2c Plan sponsor’s telephone number

 1234567890

2a  Plan sponsor’s name and address (employer, if for single-employer plan) 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  
123456789 ABCDEFGHI ABCDEFGHI ABCDE 
123456789 ABCDEFGHI ABCDEFGHI ABCDE 
CITYEFGHI ABCDEFGHI AB ST 012345678901 UK

2d Business code (see instructions)   
123456 
3b Administrator’s EIN 

 012345678
3a  Plan administrator’s name and address (if same as Plan sponsor, enter “Same”) 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  
123456789 ABCDEFGHI ABCDEFGHI ABCDE123456789 ABCDEFGHI ABCDEFGHI A

3c Administrator’s telephone number
 1234567890

4b EIN 012345678 4  If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the       
name, EIN, and the plan number from the last return/report.  Sponsor’s name  

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  4c PN                                     012 
5a Total number of participants at the beginning of the plan year ..................................................................................  5a 12345678
b Total number of participants at the end of the plan year............................................................................................  5b 12345678
c Total number of participants with account balances as of the end of the plan year (defined benefit plans do not 

complete this item).....................................................................................................................................................  5c 12345678

6a  Were all of the plan’s assets during the plan year invested in eligible assets? (See instructions.) .......................................................... X Yes X No
b Are you claiming a waiver of the annual examination and report of an independent qualified public accountant (IQPA)  

under 29 CFR 2520.104-46? (See instructions on waiver eligibility and conditions.)................................................................................ X Yes X No
 If you answered “No” to either 6a or 6b, the plan cannot use Form 5500-SF and must instead use Form 5500. 
Part III  Financial Information 

7 Plan Assets and Liabilities  (a) Beginning of Year (b) End of Year 
a Total plan assets ................................................................................ 7a -123456789012345 -123456789012345

b Total plan liabilities............................................................................. 7b -123456789012345 123456789012345

c Net plan assets (subtract line 7b from line 7a)................................... 7c -123456789012345 -123456789012345

8 Income, Expenses, and Transfers for this Plan Year  (a) Amount (b) Total 
a Contributions received or receivable from: 

 (1)  Employers ................................................................................... 8a(1) -123456789012345 

   (2)  Participants ................................................................................. 8a(2) -123456789012345 

 (3)  Others (including rollovers).......................................................... 8a(3) -123456789012345 

b Other income (loss)............................................................................ 8b -123456789012345 

c Total income (add lines 8a(1), 8a(2), 8a(3), and 8b) ......................... 8c  -123456789012345
d Benefits paid (including direct rollovers and insurance premiums 

to provide benefits)............................................................................. 8d -123456789012345 

e Certain deemed and/or corrective distributions (see instructions) ..... 8e -123456789012345 

f Administrative service providers (salaries, fees, commissions)......... 8f -123456789012345 

g Other expenses.................................................................................. 8g -123456789012345 

h Total expenses (add lines 8d, 8e, 8f, and 8g).................................... 8h  -123456789012345

i Net income (loss) (subtract line 8h from line 8c)................................ 8i  -123456789012345
j Transfers to (from) the plan (see instructions) ................................... 8j -123456789012345 

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500-SF. Form 5500-SF (2010) 
v.092308.1
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Part IV   Plan Characteristics 
9a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristic Codes in the instructions:   

 1x   1x   1x   1x   1x   1x   1x   1x   1 x   1x  
b If the plan provides welfare benefits, enter the applicable welfare  feature codes from the List of Plan Characteristic Codes in the instructions:  

 1x   1x   1x   1x   1x   1x   1x   1x    1x  1 x  

Part V Compliance Questions 
10 During the plan year: Yes No Amount 

a Was there a failure to transmit to the plan any participant contributions within the time period described in 
29 CFR 2510.3-102? (See instructions and DOL’s Voluntary Fiduciary Correction Program) ..............  10a   -123456789012345

b Were there any nonexempt transactions with any party-in-interest? (Do not include transactions reported 
on line 10a.) .............................................................................................................................................  10b   -123456789012345

c  Was the plan covered by a fidelity bond?...............................................................................................  10c    -123456789012345

d Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by fraud 
or dishonesty? .........................................................................................................................................  10d    -123456789012345

e Were any fees or commissions paid to any brokers, agents, or other persons by an insurance carrier, 
insurance service or other organization that provides some or all of the benefits under the plan? (See 
instructions.) ............................................................................................................................................ 10e   -123456789012345

f Has the plan failed to provide any benefit when due under the plan? ....................................................  10f   -123456789012345

g Did the plan have any participant loans? (If “Yes,” enter amount as of year end.).................................. 10g   -123456789012345
h If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR   

2520.101-3.) ............................................................................................................................................  10h   

i If 10h was answered “Yes,” check the box if you either provided the required notice or one of the 
exceptions to providing the notice applied under 29 CFR 2520.101-3....................................................  10i   

Part VI Pension Funding Compliance  
11 Is this a defined benefit plan subject to minimum funding requirements? (If "Yes," see instructions and complete Schedule SB (Form 

5500)) ........................................................................................................................................................................................................... X Yes X No

12  Is this a defined contribution plan subject to the minimum funding requirements of section 412 of the Code or section 302 of ERISA? .. X Yes X No

 (If "Yes," complete 12a or 12b, 12c, 12d, and 12e below, as applicable.) 
a If a waiver of the minimum funding standard for a prior year is being amortized in this plan year, see instructions, and enter the date of the letter ruling 

granting the waiver. .................................................................................................................................Month _______    Day _______    Year ________ 
If you completed line 12a, complete lines 3, 9, and 10 of Schedule MB (Form 5500), and skip to line 13. 

b Enter the minimum required contribution for this plan year.......................................................................................... 12b -123456789012345

c Enter the amount contributed by the employer to the plan for this plan year............................................................... 12c -123456789012345

d Subtract the amount in line 12c from the amount in line 12b. Enter the result (enter a minus sign to the left of a 
negative amount) ......................................................................................................................................................... 

12d YYYY-MM-DD

e Will the minimum funding amount reported on line 12d be met by the funding deadline?....................................................... X   Yes     X   No     X   N/A 

Part VII  Plan Terminations and Transfers of Assets 
13a Has a resolution to terminate the plan been adopted during the plan year or any prior year? ................................................  X Yes X No

If “Yes,” enter the amount of any plan assets that reverted to the employer this year...................................................... 13a -123456789012345

b Were all the plan assets distributed to participants or beneficiaries, transferred to another plan, or brought under the control 
of the PBGC?...........................................................................................................................................................................  X Yes X No

c  If during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to 
which assets or liabilities were transferred. (See instructions.) 

 13c(1) Name of plan(s): 13c(2) EIN(s) 13c(3) PN(s) 
 ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 123456789 012

 ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 012

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established. 
Under penalties of perjury and other penalties set forth in the instructions, I declare that I have examined this return/report, including, if applicable, a Schedule 
SB or Schedule MB completed and signed by an enrolled actuary, as well as the electronic version of this return/report, and to the best of my knowledge and 
belief, it is true, correct, and complete. 

 YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE SIGN 
HERE Signature of plan administrator Date Enter name of individual signing as plan administrator 

 YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE SIGN 
HERE Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor 

1

X

X

X

1B

X

Filed with authorized/valid electronic signature.

X

X

X

JOHN BEADLE

X

X

X

07/19/2011

X



76rt100R 07/152011 1r:58 AM

FoIm 5500€F
D?rtfinnt of f|e Treasry
Inbrnsl Rsl/€rrle 6endc€

Oep{n€n! oa LSor
Eflldoy.e Bc.t€fls S€driiy Adriislstbn

Ptftir Irid Gsrly CdFatn

This rctJmrepo.t b tuc
This |€n rnfepo.t b tuc

Check box il flirE under

3a

engb€rrplq/8r pbn

ftrgt rlA.rniepqt
an arlerded EtuarvreFar

Fdm 5558

-01
r2r0-0(B9

A
B

Plan sponsois nan€ and addrBs (employer, if br sirEle_emdoy€r plan)
Solttlc ilunio! Hoc}'ry A€sociation

m'.ltde+mpbye. darl (nd rn t emplryer) onetg tkipqnt dan
f.tal rctintepoat
sho.t dan year Etuntteport (tess than 12 nb.ttts)
aiitd'tadc erElsrc.t I orvc prog.8r,

2c

2b

{c

Pl'l sprEds bldu€ m.

Eplotr l(l.tbdin t/o

Eftdilc dab of ptan

28

2010

Thb Fotrn b ODon to PuUh
Inalacdon

7

2d &a.B co6 {se iEr.)

3b Addnilfab/s EtN

142L2L
3c Adninbtrsbas

td€ptto.E nurnber

Yes I lNo

Sl vo !ro

c

1a

2a

Narne of plan

SeattLe Junj.or gock€lr Asgociation
403 (bl 7 pl.an

?012 - 220 sT sn
!4ouallake Terlac€ I{A 9gO{3

nA 98043

-Ptan 
adrinisfato/s mrl|o end address (if ssrle a3 plan sponsor, a,t "S"rr,a1g€attl,6 Juaior Hock€y Asaociation

7012 - 220 sr sn
lbuntlafa T€lraco

5a
b

I tle nane d]b. EtN of t€ da spcrq h6 dE[ed sirce t* bd ,ri,",/ir!"i f;hd tu G p",Gf, G;;iil
Total nrmb€r ot partrcipents at tE beginning of tle pten yeqr
Total nurllb6r ol parlkjpantE at fie €rd of the plan fiear

tttu 8 CFR 25mj044? (S€e anstrudbns on wai,€. do*ility and co.ddbns.)

Ptan &sets and Liatiities
To(al dan as!€ts
Tdl pfan ialilftiu

Incofie, E perrs€s, and TransftrB ftr tig ptan year
Contihdrts leea,€d or |c(Eivaue forn:

Employers

Patk psris

Of|ers (indrdirc dto€rs)

6a
b

\Abre all the plan's assets dudrg he plan yoar inva3ted in "l.qibL,,"u"i"ffi
^,e 

you daimino a w€ivef of the annu.r .xsmination 
'nd 

Eport ot an independ€ot quarneo puoic aocountani 1roenl

7
a
b

8
a

(r)
(21

(3)

b
c
d
6
I
s
h
i

Short Form Annual Retum/Report of Small Employee
Benefft Plan

Ihi6 tu m 6 requt€d b be fled uder gectirs 10a ard 4!65 of t|e Emdoy€e

Reli'€.nent inco.ne Scdrity Ad of t9?4 (ERISA), ard sedio'l 6058(s) of fi€
In8nd R6/€.tue codo (t€ Code).

> Compleb .ll entri.. In .ccold.nce with tho Inrtrucdons to th. Fotm f,gXLSF.



76410(n 07/152011 11:56 AMgeattj.€ Junior Hoctry A.s.ociation 23-142:.2L9
- - T--l
'.afr 

z- t_)

9a

b

t
s
h

i

lf f|€ plsn p.orires penslrn banefits, enb( tle apdirath pension bature co&3 from A|. LFt of Plan Ct8recladslic Codas in tf€ hst!@ns:
1B
It up dan provtdes udture beoedb, entor t|e apptirde rvetf e irature @des t?qn be List of Plan Chara.iedsb Codes h t€ h3Drrd*rrs:

DurirE tE dan yea.
I'166 tfsE e failur€ b t-ansnit to fE ptan any paaticjp€nt contibltixrs wifitr fie frne pe.it desc.ibcd in
29 CFR 2510.910? (Se irsdudixts and DOL'S Volunbry FiJrxiary Cofrecfto.| prcOram)

lGae lhere any nono(empt tangadbns with any p€ny+Fir&re*? (Do noi indude tE s&tirE lepoabd

10
a

b

c
d

g

on lir€ 10a.)

! b 0E pleo cove.ed by I fidetB bond?
Did t€ den ha\€ a lo6s, wtE0|er or nca rsmburs€d by $e ptarl's fdetity bofiA, frat,,as carsoO Oy taJ
o. distroalesty?

lrJere any b6 oa cornmissid|g pail to any baol@as, agenb, of o$er persoals by an irBJrance carner,
hsuranc6 ervic€ or ots oalanization tld p(o\/ij€s sonE or all ot trE berl€lib urder O|e plan? (See
lfErudirrs.)
Hs tE dan biled b p.olide any ben€ft wtEn due under t|e dan?
Od tE plan ha\€ any pani<ipern bens? (tf .n|/e3r" eit . t|e 

",r|olrrrt 
as of V*. cr,O j

lf th|s is an r|dvilud Eccorrnt ptan, was thers a blsckotn p$od? (See instrucii(rls and 29 CFR
2520.101-3. )

lt loh war ansfle€d yes " cf'"* tr O"i if i* elt* p"rO.O t" ,"qir* 
"O* o. o," ol t*

ls bb a defirEd beiefit dan sutied to minimum turding requirern ,ts? 1tt 
,Ves1 

see irnr,.,oors and dnd€te SctEdule SB (Fofm
'11

n ls fis a det€d c(|fifuicn fldl g'|tiea h m minlnrn tt ,Oa reqrilrr,€r,S of sscdcr! a12 of fie Cde c s€dill 3, of ERISA?
(lt "Y€s,' cqnc4 la a t2b, 12c, 12d, ad i2e bdfl, 6 mftde.)

l3e

b

t'|de. pq|dt€s of pqiny dd d€. pc|dies sd tufi h te i$ud"", ,

Y *::ryanddg.Ed by 
'l 

oirlaed etuay, 6 rdt e ho d€dqic r,ssbn of bE retunuEpo! atd lo fie b€d d my too,rte6e ard


