Form 5500

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security
Administration

Pension Benefit Guaranty Corporation

Annual Return/Report of Employee Benefit Plan

This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
sections 6047(e), 6057(b), and 6058(a) of the Internal Revenue Code (the Code).

» Complete all entries in accordance with
the instructions to the Form 5500.

OMB Nos. 1210-0110
1210-0089

2011

This Form is Open to Public

Inspection

Part |

Annual Report Identification Information

For calendar plan year 2011 or fiscal plan year beginning

01/01/2011

and ending  12/31/2011

A This return/report is for:

B This return/report is:

C Ifthe plan is a collectively-bargained plan, check here

D cCheck box if filing under:

D a multiemployer plan;

a single-employer plan;

D the first return/report;

D an amended return/report;

Form 5558;

|:| a multiple-employer plan; or
D a DFE (specify)

D the final return/report;

|:| a short plan year return/report (less than 12 months).

|:| automatic extension;

|:| special extension (enter description)

|:| the DFVC program;

Part Il

Basic Plan Information—enter all requested information

1la Name of plan

CINERGY CORP. UNION EMPLOYEES' RETIREMENT INCOME PLAN

1b Three-digit plan 009
number (PN) »

1c Effective date of plan
12/31/1946

2a Plan sponsor’s name and address, including room or suite number (Employer, if for single-employer plan)

DUKE ENERGY CORPORATION

550 SOUTH TRYON STREET DEC 38A

CHARLOTTE, NC 28203

2b Employer Identification
Number (EIN)
20-2777218

2C Sponsor's telephone
number
704-382-5289

2d Business code (see
instructions)
221100

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN [Filed with authorized/valid electronic signature. 10/13/2012 PETER KOSTIW
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN  [Filed with authorized/valid electronic signature. 10/13/2012 PETER KOSTIW
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Form 5500 (2011)
v.012611




Form 5500 (2011) Page 2

3a Plan administrator's name and address (if same as plan sponsor, enter “Same”) 3b Administrator's EIN
DUKE ENERGY CORPORATION BENEFITS COMMITTEE 20-2777218
550 SOUTH TRYON STREET DEC 38D 3C Administrator's telephone
CHARLOTTE, NC 28203 number
704-382-5289
4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, EIN and 4b EIN
the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 4317
6  Number of participants as of the end of the plan year (welfare plans complete only lines 6a, 6b, 6¢, and 6d).
@ ACHVE PAITICIPANTS . .....vveveeeeecectete it eeeeet ettt e st ettt e sae s et et e st ess s e s eae st es s s e s e s esessssns s s et et b s s s s eaea et et s s snsnsssesesesssenanseeeee ] 6a 1940
b Retired or separated participants reCeIVING DENETILS.............c..ccivireeuereeseireeeseeeeeeese s eesee st eses s ss et ee s st eneseeneensed 6b 1295
C Other retired or separated participants entitled to FUTUre DENETILS............c.coiiiieieiieieeeeee ettt 6¢C 482
A Subtotal. Add INES B, BB, ANA BC.........eueeeeeeeeeeeeeeeeeeee et e e ettt e et e e e sttt et ee et ee et et ee e s s et ee et eeseeeeeeee s et ee et eeeeeeeeeeeeeseed 6d 3717
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefitS..........coccviiiie i 6e 449
T Total. Add INES B ANA BE........eeeeeececeeeeeeeee ettt ee s et s s ee e e s s s e s s st et eeesen e ans e ae st s ennsesanenneeeneneneasenend 6f 4166
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIETE thIS IEEIM)......vvvieeece ettt ettt a ettt s st s et ee s e s st et st n s st ses e s e s et ettt e s s s et es s s s s esesesesas s s e 69
h  Number of participants that terminated employment during the plan year with accrued benefits that were
€SS thAN 10096 VESIEM...........eveiesieseiresessesestesesesssessesesessesessssessssssassssestssesessssesssnssessssesssnesassessssessansssssssesssnesssnssssssesssnesssnssessad 6h 51
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item) ......., 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristic Codes in the instructions:
1A 1C 1G 3H
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristic Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
(1) Insurance (1) Insurance
2 Code section 412(e)(3) insurance contracts 2) Code section 412(e)(3) insurance contracts
) Trust 3) Trust
4) General assets of the sponsor 4) General assets of the sponsor
10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
Q) R (Retirement Plan Information) o) H (Financial Information)
2) D MB (Multiemployer Defined Benefit Plan and Certain Money 2) | (Financial Information — Small Plan)
Purchase Plan Actuarial Information) - signed by the plan ®) ___ A (Insurance Information)
actuary (4) C (Service Provider Information)
©) SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)

Information) - signed by the plan actuary 6) G (Financial Transaction Schedules)




H H H OMB No. 1210-0110
SCHEDULE SB Single-Employer Defined Benefit Plan °
(Form 5500) Actuarial Information 2011
Department of the Treasury
Internal Revenue Service This schedule is required to be filed under section 104 of the Employee
Department of Labor i i i . . .
Employee Benefits Security Administration Retirement |ncomelr?ti(r:rl;lglt);zé\(;tegLégggd(eEgl]zp(\%Oe:jned).Sectlon 6059 of the This Forrln IS OF;_e” to Public
Pension Benefit Guaranty Corporation nspection
» File as an attachment to Form 5500 or 5500-SF.

For calendar plan year 2011 or fiscal plan year beginning 01/01/2011 and ending  12/31/2011

» Round off amounts to nearest dollar.
» Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B  Three-digit
CINERGY CORP. UNION EMPLOYEES' RETIREMENT INCOME PLAN plan number (PN) > 009
C Plan sponsor's name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)
DUKE ENERGY CORPORATION 20-2777218
E Typeofplan: X Single [ ] Multiple-A [ ] Multiple-B F Prior year plan size: | | 100 or fewer [ | 101500 [X| More than 500
‘ Part | | Basic Information
1  Enter the valuation date: Month _01 Day 01 Year 2011
2  Assets:
B MAIKEE VAIUE.......cooceeeeececeseecee e ae et s s st s et es s e s st s ens st s saes e nsensenss s sensenansenens 2a 553302899
D AGHUANAI VAIUE ... 2b 539265710
3 Funding target/participant count breakdown: (1) Number of participants (2) Funding Target
a For retired participants and beneficiaries receiving payment ........... 3a 1722 231113762
b For terminated vested participants .............ccccceeeeueveeereeerereeeernnae. 3b 525 14892565
C  For active participants:
39164124
208828249
2070 247992373
O TOMAl e 3d 4317 493998700
4 Ifthe plan is in at-risk status, check the box and complete lines (a) and (0) ..........cccevvevererennne. D
a Funding target disregarding prescribed at-riSk aSSUMPLIONS ........cooiiiiiiiiiiiiiiiie it 4a
b Funging target reflecting at—ri;k assumptiqns, but disrega_rding trapsition r.ule for plans that have been in 4b
at-risk status for fewer than five consecutive years and disregarding loading factor ..............cccccoccvveevineenne
D EMfECHVE INEIEST FALE .....cvviieieisiecteteieii ettt sttt bbb s e bbb st s e s bbb es st b b s 5 6.29 %
6  Target normal cost 6 15017961

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE
Signature of actuary Date
MICHAEL J. THOMAS, FSA, EA 11-05799
Type or print name of actuary Most recent enrollment number
TOWERS WATSON PENNSYLVANIA INC. 404-365-1933
Firm name Telephone number (including area code)

3500 LENOX ROAD SUITE 900
ATLANTA, GA 30326-4238

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2011

v.012611




Schedule SB (Form 5500) 2011

Page 2 -

‘ Part Il | Beginning of year carryover and prefunding balances

(a) Carryover balance (b) Prefunding balance

7 Balance at beginning of prior year after applicable adjustments (line 13 from prior

(LS L TP PSP TP P PP URUP PR PPPRPPOPPPPPIOY 45453629 65572000
8 Portion elected for use to offset prior year’s funding requirement (line 35 from

PIOT YBAL) .vvvveveeeeeeceeasieteeeseeeseeas e et esesesae et et s sasassesnsassnnasasaesssssenasesansssnsanensnaeed 9037191 0
9  Amount remaining (line 7 MiNUS INE 8) ..........c.veviveueeeeeeeeeeeeee e 36416438 65572000
10 Interest on line 9 using prior year's actual return of 13.960f ..o 5083735 9153851
11 Prior year's excess contributions to be added to prefunding balance:

a Present value of excess contributions (line 38 from prior year).............ccc.ccovu..) 27021100

b Interest on (a) using prior year's effective rate of 6.68 9% except as

otherwise provided (SEE INSLUCHONS) .........ov.eveveveeeeeeeeeeeeeereeeeeeeeeseseseee ] 1805009

C Total available at beginning of current plan year to add to prefunding balance...........] 28826109

d Portion of (c) to be added to prefunding balance..............ccocoevevevveeeereerieernnnnn] 0
12 Other reductions in balances due to elections or deemed elections .......................... 0 0
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12)................] 41500173 74725851

Part Ill Funding percentages

14 Funding target attaiNnMENT PEICENTAGE. ..........cvvevveereeereesseesssesseesssessssssssessssesssessssssssssssses s ssssessesesssessssesssesssesssessseesssenssssesssesssessesnssessassssas 14 85.63 %
15 Adjusted funding target attaiNMENt PEICENTAGE ............c.ev.cuiveeeeeereceeteseteseseetesesseseseesesssaesessesessssesessesesaesesssses st essneesesseaesneesenssaesneeseneeeas 15 109.16 %
16 Prior year's funding percentage for purposes of determining whether carryover/prefunding balances may be used to reduce 16

CUITENt YEAr'S FUNAING FEQUITEIMENT.........cuiitiiieieteiteitetet et et ete et et eteetesteste st eseesestestes s e s eseebesbesse et ensensebeebessessessessaresbebensensabestessesseseereeed 90.87 %
17 Ifthe current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage...............c.cc.oo........ 17 %

Part IV Contributions and liquidity shortfalls

18 cContributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
12/16/2011 49000000

Totals » | 18(b) 49000000 | 18(c) | 0
19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:

a Contributions allocated toward unpaid minimum required contributions from prior years. ..........cccccvecvveevcveesrenennn 19a 0

b Contributions made to avoid restrictions adjusted to VAlUALION JALE ...............covoveieeeeeeeeeeeeeeeeeeeeeee s 19b 0

C Contributions allocated toward minimum required contribution for current year adjusted to valuation date..................... 19c 46233742

20 Quarterly contributions and liquidity shortfalls:

a Did the plan have a “funding Shortfall” fOr the PrIOF YEAI? .........eeiiiiiii ittt e et e e e s s e e e sabn e e s abne e e sbreeenaneeas Yes D No

b If 20a is “Yes,” were required quarterly installments for the current year made in a timely ManNer? ..............cocoovoveoeeeeeeeeeeeeeeeeeeeeneeenn Yes D No

C If 20ais “Yes,” see instructions and complete the following table as applicable:

Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0




Schedule SB (Form 5500) 2011 Page 3

Part V [Assumptions used to determine funding target and target normal cost

21 Discount rate:

1st segment: 2nd segment: 3rd segment:

a Segment rates:

D N/A, full yield curve used

3.78% 6.31% 6.57 %

b Applicable MONth (ENEEF COUERY .........c.cvvieeeeeeeeeee oot et e ee et e ettt en et en et en e 21b 4
22 Weighted average FetirEMENT AQE .........c.ocreeeevereeeeeeeeeeeeeeeeeeteeeeeete e es s eseseteeeseseseeseneseseseseee et easseseaseneneseesseeeaees 22 61
23 Mortality table(s) (see instructions) |:| Prescribed - combined Prescribed - separate D Substitute
Part VI |Miscellaneous items
24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required

oL £= Tt o]0 0T o PP TP PR PP PR Yes D No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment. ..............cccc.covevvrunn. Yes D No

26 s the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment

27 Ifthe plan is eligible for (and is using) alternative funding rules, enter applicable code and see instructions

regarding AttACHIMENT. ..ottt ettt ettt ettt 27
Part VII |Reconciliation of unpaid minimum required contributions for prior years
28 Unpaid minimum required contributions fOr @ll PriOr YEATS ............cceievieeeieieeeeeeeees et ee e es e 28 0
29 D_iscounted employer contributions allocated toward unpaid minimum required contributions from prior years 29
(A= = OO 0
30 Remaining amount of unpaid minimum required contributions (line 28 MiNUS liN€ 29) .........ccccoeveveveveecceeeene. 30 0
Part VIII | Minimum required contribution for current year
31 Target normal cost and excess assets (see instructions):
@ Target NOMMAI COSE (N B) .....cu.eeeeeeeeeeececeeeeee et te et eeeee et et s e e e e ee et e et ee s s eseeeeetesee et ees e eaeanenenenaseeen 3la 15017961
b Excess assets, if applicable, but Not greater than 31a ...........c.ccevcvoeereereeieeeeeeeee e ee e eneneneeeeesenans 31b
32 Amortization installments: Outstanding Balance Installment
a Net shortfall amortization inStallment ..., 0
b Waiver amortization inStallMeNnt..............c.cceveveeveieeueieeeeeeeeeseeee e 0
33 If a waiver has been approved for this plan year, enter the date of the ruling letter granting the approval
(Month Day Year ) and the waived amount .............cccceeveeiiicnnnncneene 33
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33) .. 34 15017961
Carryover balance Prefunding balance Total balance
oo 01 58 10 TSI e 9812302 9612302
36 Additional cash requirement (line 34 MINUS INE 35) ............cc.ceueviveiieeeieeeeieiereseeeese et esese s esasse e seses s 36 5205659
37 C_ontributions allocated toward minimum required contribution for current year adjusted to valuation date 37 46233742
(LTSI Lo TP PT R UUR RPN
38 Present value of excess contributions for current year (see instructions)
A Total (excess, if any, Of [INE 37 OVEF lINE BB) .....c.cvvveveveeereeeeeeeeeeseeeeeeeeeee e tes sttt es st tes st ene s e senenens 38a 41028083
b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances ....... 38b 9812302
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37) .........c.ccccccee...... 39 0
40 Unpaid minimum required CONtHBULIONS fOF @Il YEAIS............ccoveiveeeeeeeeeeeeeeeee s eeee e st 40 0

Part IX Pension funding relief under Pension Relief Act of 2010 (see instructions)

41 If a shortfall amortization base is being amortized pursuant to an alternative amortization schedule:

QL SCNEAUIE EIECIEA ........eeieeeiee ettt e e e ettt e e e s et a et e e e e e e saaabeeeeeeesaaatseeeeesntbeseaeeeaasssseeaaeeesasntaneaeeesanasrnns

|:| 2 plus 7 years

D 15 years

b Eligible plan year(s) for which the election in line 41a Was MAE .............cocoiieeoeeeeeeeeeeeeeeeeeee e

42 Amount of acceleration AdJUSIMENT ............c.cciiioroeeeeeeeeeeceee e et e et e e e et ee et e et e ee s s eneseee et e e eeeeneneneneseeen

[ ]2008 [ ]2009 [ ]2010 [ | 2011
42

43 Excess installment acceleration amount to be carried over to future plan Years ...........ccoceveveueeeceereeereneenenns

43




; ; ; OMB No. 1210-0110
SCHEDULE C Service Provider Information °
(Form 5500)
Department of the Treasury This schedule is required to be filed under section 104 of the Employee 2011
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Labor .
Employee Ber))efits Security Administration » File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspection.
For calendar plan year 2011 or fiscal plan year beginning 01/01/2011 and ending  12/31/2011
A Name of plan B Three-digit 009
CINERGY CORP. UNION EMPLOYEES' RETIREMENT INCOME PLAN
plan number (PN) 4
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
DUKE ENERGY CORPORATION 20-2777218

Part | |[Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the
plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to
answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. ... ........... |:| Yes D No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosure on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 Schedule C (Form 5500) 2011
v.012611



Schedule C (Form 5500) 2011 Page 2- |1

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation




Schedule C (Form 5500) 2011

Page3-[1 |

2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

(¢))

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes |:I No D

Yes D No D

Yes |:| No D

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

@)

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes D No D

Yes D No D

Yes |:| No D

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes D No D

Yes D No D

Yes |:| No D




Schedule C (Form 5500) 2011

Page 3 - |2

2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

(¢))

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes |:I No D

Yes D No D

Yes |:| No D

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

@)

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes D No D

Yes D No D

Yes |:| No D

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes D No D

Yes D No D

Yes |:| No D
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Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Part Ill | Termination Information on Accountants and Enrolled Actuaries (see instructions)

(complete as many entries as needed)

a Name: JENNIFER A. YANULAVICH b EIN: 36-2235791
C Position: ENROLLED ACTUARY
d Address: HEWITT ASSOCIATES € Telephone: 704-347-0100
201 SOUTH COLLEGE STREET
CHARLOTTE, NC 28244
Explanation: CHANGE IN RESPONSIBLE FIRM
a Name: b EIN:
C Position:
d Address: € Telephone:
Explanation:
a Name: b EIN:
C Position:
d Address: € Telephone:
Explanation:
a Name: b EIN:
C  Position:
d Address: € Telephone:
Explanation:
a Name: b EIN:
C  Position:
d Address: € Telephone:

Explanation:




SCHEDULE D DFE/Participating Plan Information

OMB No. 1210-0110

(Form 5500)
Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA). 2011

Department of Labor » File as an attachment to Form 5500.
Employee Benefits Security Administration

This Form is Open to Public

Inspection.
For calendar plan year 2011 or fiscal plan year beginning 01/01/2011 and ending 12/31/2011
A Name of plan B Three-digit
CINERGY CORP. UNION EMPLOYEES' RETIREMENT INCOME PLAN 009
plan number (PN) >
C Plan or DFE sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
DUKE ENERGY CORPORATION 20-2777218

Part | | Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFES)
(Complete as many entries as needed to report all interests in DFES)

a Name of MTIA, CCT, PSA, or 103-12 IE: DUKE ENERGY RETIREMENT TRUST

b Name of sponsor of entity listed in (a): DUKE ENERGY CORPORATION
C EIN-PN 20-2777218-005 d Entity M € Dollar value of interest in MTIA, CCT, PSA, or 103 570813505
code 12 |IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103
C EIN-PN ; :
code 12 |IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-
C EIN-PN ) -
code 12 |IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-
C EIN-PN ) -
code 12 |IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-
C EIN-PN ) -
code 12 |IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-
C EIN-PN ) -
code 12 |IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 |E:
b Name of sponsor of entity listed in (a):
d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-
C EIN-PN ) -
code 12 |IE at end of year (see instructions)
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Schedule D (Form 5500) 2011

v.012611



Schedule D (Form 5500) 2011 Page 2 -

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or 103-

EIN-PN code 12 |IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFES)
(Complete as many entries as needed to report all participating plans)

a Plan name

Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN




SCHEDULEH
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

Financial Information

OMB No. 1210-0110

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

2011

» File as an attachment to Form 5500.

Pension Benefit Guaranty Corporation

This Form is Open to Public

Inspection
For calendar plan year 2011 or fiscal plan year beginning  01/01/2011 and ending  12/31/2011
A Name of plan B  Three-digit
CINERGY CORP. UNION EMPLOYEES' RETIREMENT INCOME PLAN 009
plan number (PN) 4

C Plan sponsor’s name as shown on line 2a of Form 5500
DUKE ENERGY CORPORATION

20-2777218

D Employer Identification Number (EIN)

Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |IEs do not complete lines 1b(1), 1b(2), 1c(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ............ccccoovevoveeeecceeeeeeeeeeee e la 193452 799110
b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONTDULIONS ... 1b(1)
(2) Participant CONTBULIONS ...............corveeeieeeeeeeseseerse s s 1b(2)
L) 1111 SO 1b(3) 4547511 4355176
C General investments:
Q) Interest-b_earing cash (include money market accounts & certificates 1c(1)
OF AEPOSIL) ettt
(2) U.S. GOVEINMENT SECUNES. .......veeveeereeeeeeeeeeseseeeeeseeeeieseeeseneseeeseeeeesenees 1c(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIEfEITEU ..o 1c(3)(A)
(B) AlLOtNET .....cooviceieceeeeeeeeeee e 1c(3)(B)
(4) Corporate stocks (other than employer securities):
(A) Preferred... lc(4)(A)
(B) COMMON ..., 1c(4)(B)
(5) Partnership/joint venture interests .................... 1c(5)
(6) Real estate (other than employer real property) 1c(6)
(7) Loans (other than to PartiCiPants) ............cccceeereeereeresresessseeessensesnnen. 1c(7)
(8) PartiCIPANT IOBNS ........ovoveeeeieeeeeeeeeseeeeee s eees et 1c(8)
(9) Value of interest in common/collective trustsS...........cocveevieeeiiieeeniieeee 1c(9)
(10) Value of interest in pooled separate aCcCoOUNtS...........ceecuveeerieeeinieeennne. 1c(10)
(11) Value of interest in master trust investment accounts ............................ 1c(11) 571150978 579813505
(12) Value of interest in 103-12 investment entitieS ..............cccovevevereeernnnn. 1c(12)
(13) \f/ua;:gg)of interest in registered investment companies (e.g., mutual 1c(13)
(14) Value of funds held in insurance company general account (unallocated |~ ;v
[o10] 11 =Tt ) TP OP RO PPPP PPN
(15) ONET ..ottt 1c(15)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500

Schedule H (Form 5500) 2011
v.012611
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1d Employer-related investments: (a) Beginning of Year (b) End of Year
(1) EMPIOYET SECUNHES ....vvvoveeveeeeeeeeceeseeeeeessesseeestesesessenessas s seneseeseeeeseneneeses 1d(1)
(2) EMPIOYET FAI PIOPEILY .....vrvevereereeeeeeeeeesseeseesteseseeseeessenesies et eneseennessnens 1d(2)
€ Buildings and other property used in plan operation..........cccceeeeieeeeniieeeinieenn. le
f Total assets (add all amounts in lines 1a through 1€) ..........cccccooveveeveverecinnns 1f 575891941 584967791
Liabilities
g Benefit Claims PAYADIE ........cvruriieeeeicieie et 19
N Operating PAyabIES ...........ccovveieeeeeeeeeeee e 1h
I AcQUISItion INAEDLEANESS .........ceevevieeeeeieeeeceee et 1i
J Other HADIItIES ... ... eeceeceieice ettt 1j 14176025 3004678
K Total liabilities (add all amounts in lines 1g throughj) ........c.cccoevevevevrerenennnne. 1k 14176025 3004678
Net Assets
| Net assets (subtract line 1k from liN@ 1f)........c.ccoevevemrerrecrerieereeeeseee e | 1l ‘ 561715916 581963113

Part Il |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |Es do not complete
lines 2a, 2b(1)(E), 2e, 2f, and 2g.

Income (@) Amount (b) Total
a Contributions:
(1) Received or receivable in cash from: (A) EMPIOYErS........ccccovvvvvvrireenrenen. 2a(1)(A) 49000000
(B)  PAtCIDANES .....ceoveveeeeeeeeeevee et ene s 2a(1)(B)
(C) Others (INCIUAING FOIOVEIS) .........veevvereeeeeeeeeeeeee oo 2a(1)(C)
(2) NONCASh CONLIDULIONS ... 2a(2)
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) ................. 2a(3) 49000000
b Earnings on investments:
(1) Interest:
(A) Inte_r(_est-bearing cas_h (including money market accounts and 2b(1)(A)
certificates of dePOSIt) .......ccvevviiiiiiiiiii e
(B) U.S. GOVEIMMENT SECUNES ........vveeeeeeeeeeeeeeeeeseeee e 2b(1)(B)
(C) Corporate debt iNSIIUMENLS ............cccvviveeieeeeeeeeeeeeeeeeee e 2b(1)(C)
(D) Loans (other than to PArtiCiPANS) ...........cccevruerrereerreererereseeesseneeeaes 2b(1)(D)
(E) PartiCipant I0NS ..........c.coeveveruerieeeeereeeseseieseseesessies s ses s senesanas 2b(1)(E)
(F)  OHNET ..ottt 2b(1)(F)
(G) Total interest. Add lines 2b(1)(A) through (F) ......c.ccccvevererevrrererennnn. 2b(1)(G) 0
(2) Dividends: (A) Preferred StOCK. ...........ccovveveuevcuereeeeieeeeeseseeeeeees e sesesienens 2b(2)(A)
(B)  COMMON SEOCK ... ee e 2b(2)(B)
(C) Registered investment company shares (e.g. mutual funds).............. 2b(2)(C)
(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 0
(B) RENES ...ttt 2b(3)
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds ....................... 2b(4)(A)
(B) Aggregate carrying amount (See inStructions) ............cococoovevevreuennn. 2b(4)(B)
(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result.................. 2b(4)(C) 0
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(a) Amount (b) Total
2b (5) Unrealized appreciation (depreciation) of assets: (A) Real estate.............cc.o....... 2b(5)(A)
(= Y O OO OO 2b(5)(B)
() 105 20E)A) A (B) e e 26(5)(C) 0
(6) Net investment gain (loss) from common/collective trusts.......................... 2b(6)
(7) Net investment gain (loss) from pooled separate accounts....................... 2b(7)
(8) Net investment gain (loss) from master trust investment accounts ............ 2b(8) 6352402
(9) Net investment gain (loss) from 103-12 investment entities....................... 2b(9)
(10) Net inve‘stment gain (loss) from registered investment 2b(10)
companies (€.g., Mutual fuNdS).........cccceeiiiieeiiire e
C Other INCOME......uiiiiiiiti et 2c
d Total income. Add all income amounts in column (b) and enter total...................... 2d 55352402
Expenses
€ Benefit payment and payments to provide benefits:
(1) Directly to participants or beneficiaries, including direct rollovers .............. 2e(1) 33882114
(2) To insurance carriers for the provision of benefits.............cccocoovveveeeennn.. 2e(2)
)T OO OSSOSO 2e(3)
(4) Total benefit payments. Add lines 2e(1) through (3)........coeveeeeereresennn. 2e(4) 33882114
f Corrective distributions (SE€ INSTUCHONS) ...........cevrueveeereeieeeeseeeeeenseneees 2f
g Certain deemed distributions of participant loans (see instructions)................. 29
Nl INEEIESE EXPENSE. ...ttt 2h
i Administrative expenses: (1) Professional fees .............ccceerievriseressvensnnns 2i(1)
(2) Contract adminiStrator fEES.........cciieiiiieeeiiee s se e ee e e e saeeeeees 2i(2)
(3) Investment advisory and management fEeS ...........c.ccovvevreeveeeeeeinennnenns 2i(3) 1706713
(B) ONET ... 2i(4)
(5) Total administrative expenses. Add lines 2i(1) through (4)..........cocevevevn..... 2i(5) 1706713
| Total expenses. Add all expense amounts in column (b) and enter total......... 2j 35588827
Net Income and Reconciliation
K Net income (loss). Subtract line 2j from line 2d 2k 19763575
| Transfers of assets:
(1) TO RIS PIAN... oo ee st 21(1)
(2) FTOM IS PIAN <.t senoe 21(2) 483623

Part Ill | Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
@[] unquaiified  (2)[ ] Qualified (3) [{ Disclaimer @) [ ] Adverse

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? B Yes D No

C Enter the name and EIN of the accountant (or accounting firm) below:

(1) Name:MCCONNELL & JONES, LLP (2) EIN: 76-0488832

d The opinion of an independent qualified public accountant is not attached because:
1) D This form is filed for a CCT, PSA, or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.
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Part IV |Compliance Questions

4

CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.

103-12 IEs also do not complete 4j and 4l. MTIAs also do not complete 4l.
During the plan year:

Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures
until fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.)......

Were any loans by the plan or fixed income obligations due the plan in default as of the

close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
CRECKEA.) .ttt b ettt ettt

Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .........cccoceiiiiiirninns

Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is
CRECKEA.) .ttt ettt b ettt ettt

Was this plan covered by a fidelity DONA?.........cc.oooiiiiiiiiii e

Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused
DY fraud OF dISNONESLY? .....oiieiii et e e e

Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiSer? .........ccccoeerieeeinieeenineeens

Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser? .........

Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked,
and see instructions for format reqUIrEMENTS.)........cccuuiiiiiiee i se e seee e iee e eae e e naee s

Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked, and
see instructions for format reqUIrEMENTS.) . .....eeiiureeiiie e e e s e sre e e e e e steeesnneeeas

Were all the plan assets either distributed to participants or beneficiaries, transferred to another
plan, or brought under the control Of the PBGC?........c.cuiiiiiiiiiiieeieee e

Has the plan failed to provide any benefit when due under the plan? ..........ccccoveeeiiiiecciiee s

If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR
Sy I 0 1 7 PSP UPP PN

If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one
of the exceptions to providing the notice applied under 29 CFR 2520.101-3. .......cccceviiveeriineene

Yes No Amount

4a X

4b X

4c X

4d X

de X 25000000
4f X

49 X

4h X

4i X

4 X

4k X

4 X
4m X

4n

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?

5b

If “Yes,” enter the amount of any plan assets that reverted to the employer this year..............cccceenne

|:I Yes BNO Amount:

If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were

transferred. (See instructions.)
5b(1) Name of plan(s)

CINERGY CORP NON-UNION EMPLOYEES' PENSION PLAN

5b(2) EIN(s)

5b(3) PN(s)

20-2777218

011




OMB No. 1210-0110

SCHEDULE R Retirement Plan Information

b This schedule is required to be filed under section 104 and 4065 of the
epartment of the Treasury . . .
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
6058(a) of the Internal Revenue Code (the Code).

Department of Labor

Employee Benefits Security Administration This Form is Open to Public

» File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2011 or fiscal plan year beginning 01/01/2011 and ending 12/31/2011
A Name of plan B Three-digit
CINERGY CORP. UNION EMPLOYEES' RETIREMENT INCOME PLAN plan number 009
(PN) >
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
DUKE ENERGY CORPORATION
20-2777218

‘ Part | ‘ Distributions
All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the
INSTIUCTIONS ... bbb e b e e e b e e s b b e e e b e e s bt e b e e s e e b e e s b e e s b e e s e e e s ae s s b e e nree s 1

2 Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two
payors who paid the greatest dollar amounts of benefits):

EIN(S): 36-3046063

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan

2L P 3 164
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part)
4 |sthe plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)?........cccvvrerrvernnee D Yes No D N/A

If the plan is a defined benefit plan, go to line 8.

5  If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6
a
deficiency not waived) .......................................................................................................................................
b Enter the amount contributed by the employer to the plan for this plan Year ............ccc.ccoeeveeveceieeereereerenenn, 6b
Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ NEQALtiVE AMOUNT).........ccciieiiiiieeiie e e e e e e e sneee s 6c
If you completed line 6¢, skip lines 8 and 9.
7 Will the minimum funding amount reported on line 6¢ be met by the funding deadline? ...................cccooovevevnnnnn. D Yes D No D N/A

8 Ifachange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree With the ChaNGE?.............ii it Yes D No D N/A

Part Il | Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan

Dox. 110, Oheck 116 N0 DOt e, |] Increase  []pecrease [] ot No
Part IV ESOPSs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code,
skip this Part. _
10 Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan?.............. | | Yes D No
11 a Does the ESOP hold @ny Preferred SIOCK? .........coiriiriuririeriesiereeeseneseeses e eeseesesssse s sesessesssesessessssessasssesessssssessessssssesssesssnsseens : Yes D No
b Ifthe _ESOP has an outs_tgr)ding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No
(See instructions for definition of “Dack-t0-DACK” I0AN.) .......c.uuiiiiiiii ettt
12 Does the ESOP hold any stock that is not readily tradable on an established securities Market? ...............cococoererreereisniesnenens D Yes D No
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Schedule R (Form 5500) 2011

v.012611
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents
(2) Base unit measure: D Hourly Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete items 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cen

ts
(2) Base unit measure:D Hourly ﬁ Weekly Unit of production D Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer of the
participant for:

@ THE CUITEINE YEAY ......veeevieeveeeeeteee ettt et ettt eae et et e e et ese et et e s et ese et et eas et ese et etess et ese et etesseeesese et etenssaeseesetesssaesesatnnnas l4a
b The plan year immediately preceding the CUMTENt PIAN YEAT ...........c.cceviveeevreeiieseeeeee et 14b
C  The SecoNd PreCediNg PIAN YEAT ......c.uiiiiiiieiie ittt ettt e bt e st e et e e sttt et e eabrenbeeseneestreareenbeeanne l4c

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year ...........ccccceeevvveeenen. 15a

b The corresponding number for the second preceding PIaN YEar ................cccc.coevveveeeeeeeeeeerreeseeeeenerrerenns 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year .........ccccoccoeiiiiiiiniiie e 16a

b Ifitem 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against such WithdraWn €MPIOYETS .......uiiiiiiiiii ittt sr e e s st e sinesinesereaeees

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an AttaCHMENT. ... ... it e s s e et e e e s s s e e e et s s e e e rnta e s ran e ananenenens

| PartVI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental

information t0 be INCIUAE @S AN AHACHMENT ..........ciiiie e e s e e et eesste e e e saeeeeeteeeaaeeeeasbeeeaasteeeasseee e sseeeansseeesaseeeansseeennteeeansseeeanneeeenseeennnenenns

19 If the total number of participants is 1,000 or more, complete items (a) through (c)
a  Enter the percentage of plan assets held as:
Stock: 53% Investment-Grade Debt: 32% High-Yield Debt: 0% Real Estate: 4% Other: 11%
b  Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years D 3-6 years |:| 6-9 years 9-12 years |:| 12-15 years D 15-18 years D 18-21 years D 21 years or more
C  What duration measure was used to calculate item 19(b)?
D Effective duration D Macaulay duration Modified duration D Other (specify):
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Cinergy Corp. Union Employees’ Retirement Income Plan
Statements of Net Assets Available for Benefits
December 31, 2011 and 2010

(in millions)

2011 2010
Assets:
Investments at fair value:
Plan interest in Duke Energy Corporation Master Retirement
Trust $ 5713 $ 562.7
Net assets held in 401(h) account 8.5 8.5
Total investments 579.8 571.2
Receivables:
Accrued interest and dividend income 3.2 2.6
Receivables for securities sold 1.2 2.0
Total receivables 4.4 4.6
Cash 0.8 0.2
Total assets 585.0 576.0
Liabilities:
Due to Cinergy Corp. Non-Union Employees’ Pension Plan 1.6 2.1
Payables for securities purchased 1.4 12.1
Amounts related to obligation of 401(h) account 8.5 8.5
Total liabilities 11.5 22.7
Net Assets Available for Benefits $ 5735 $ 553.3

See Notes to Financial Statements



Cinergy Corp. Union Employees’ Retirement Income Plan
Statement of Changes in Net Assets Available for Benefits
For the Year Ended December 31, 2011

(in millions)

Additions:
Plan interest in Duke Energy Corporation
Master Retirement Trust net income $ 6.2
Employer contribution 49.0
Total additions 55.2
Deductions:
Benefits paid directly to participants 33.9
Administrative expenses 1.6
Total deductions 35.5
Net Increase Prior to Transfer 19.7

Net Transfer To Other Plan

Cinergy Corp. Non-Union Employees’ Pension Plan 0.5
Net Increase After Transfer 20.2
Net Assets Available for Benefits — Beginning of Year 553.3
Net Assets Available for Benefits — End of Year $ 573.5

See Notes to Financial Statements



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

Note 1: Description of the Plan

The following description of the Cinergy Corp. Union Employees’ Retirement Income Plan (the
Plan), is provided for general information purposes only. Participants should refer to the Summary
Plan Description and Plan document for a more complete description of the Plan’s provisions.

General
The Plan is a noncontributory defined benefit pension plan covering hourly, weekly and bi-weekly
paid employees of Duke Energy Corporation (Duke Energy) and participating affiliates (collectively

referred to as the Employing Company) represented by the following collective bargaining
organizations:

Utility Workers Union of America Local 600

International Brotherhood of Electrical Workers, Local 1347 and Local 352
United Steelworkers of America, Local 12049 and Local 5541-06
Employees’ Representation Association

UNITE HERE Local 1995

The Plan is subject to the provisions of the Employee Retirement Income Security Act of 1974, as
amended (ERISA).

Pension Benefits

For employees with a traditional formula benefit, the benefit is generally calculated based on the
participant’s years of participation and final three-year average annual pension-eligible earnings.
Annual compensation that may be considered for benefit purposes is limited to a maximum amount
($245,000 for 2011 and subject to adjustment in subsequent years by the Internal Revenue Service
(IRS) for increases in the cost of living). The Plan permits early retirement at age 50 with three years
of service. Employees may elect to receive their pension benefits in annuity forms, or if eligible, in a
lump sum form. If employees terminate before rendering three years of service, they generally forfeit
the right to receive their accumulated plan benefits.

Employees in the cash balance formula have a notional account which grows with annual pay and
interest credits. Participants in the cash balance formula are eligible to take a distribution of their
vested cash balance account in the Plan whenever they leave the Employing Company, at any age, for
any reason. Employees may elect to receive their cash balance benefits in annuity or lump sum forms.
Employees hired on or after January 1, 2003, are required to participate in the cash balance formula of
the Plan.

Vesting service determines the right to receive a benefit if employment ends before qualifying for
normal or early retirement. An employee becomes vested under the Plan after completion of three
years of vesting service or upon death, disability or attainment of age 65 while employed by Duke
Energy and its participating and non-participating affiliated companies. Vesting service does not
begin before age 18.



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

401 (h) Account

On September 12, 2007, the Plan was amended to clarify provisions permitting, under Section 401(h)
of the Internal Revenue Code (IRC) the funding of postretirement medical benefits in a separate trust
account, and in 2007, the Employing Company commenced such funding. Employing Company
contributions are discretionary and are determined annually. No contributions were made by the
Employing Company to the Cinergy Union Employees’ Retirement Income Plan 401(h) account in
2011 or 2010. Participants do not contribute to the 401(h) account. Payment of benefits from the
401(h) account, which will begin on or after January 1, 2013, is limited to medical expenses
reimbursable under retiree coverage provided by the Duke Energy Health & Welfare Benefit
(Financed) Plans. Other Plan assets may not be used to fund postretirement medical benefits and the
401(h) account may not be used to fund Plan retirement benefits. The obligations of the Duke Energy
Health & Welfare Benefit (Financed) Plans are not obligations of the Plan. Duke Energy Health &
Welfare Benefit (Financed) Plan’s obligations are reflected in the financial statements of that plan.

Note 2: Summary of Significant Accounting Policies

Basis of Accounting

The accompanying financial statements have been prepared on the accrual basis of accounting in
conformity with accounting principles generally accepted in the United States of America (US
GAAP).

Use of Estimates

The preparation of the financial statements in conformity with US GAAP requires Plan management
to make estimates and assumptions that affect the reported amounts of assets, liabilities and changes
therein, disclosure of contingent assets and liabilities and the actuarial present value of accumulated
plan benefits at the date of the financial statements. Actual results could differ from those estimates.

Risks and Uncertainties

The Plan invests in various investment securities that are exposed to various risks, such as interest
rates, credit, and overall market volatility. Market values of investments may decline for a number of
reasons, including changes in prevailing market and interest rates, increases in defaults and credit
rating downgrades. Due to the level of risk associated with certain investment securities, it is at least
reasonably possible that changes in the values of investment securities will occur in the near term and
that some changes could materially affect the amounts reported in the Statements of Net Assets
Available for Benefits.

Plan contributions are made and the actuarial present value of accumulated plan benefits are reported
based on certain assumptions pertaining to interest rates, inflation rates and employee demographics,
all of which are subject to change. Due to uncertainties inherent in the estimations and assumptions
process, it is at least reasonably possible that changes in these estimates in the near term would be
material to the financial statements.



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

Investment Valuation and Income Recognition

Investments of the Plan are stated at fair value. Fair value is the price that would be received to sell an
asset or paid to transfer a liability in an orderly transaction between market participants at the
measurement date. The fair value of the Plan’s interest in the Duke Energy Corporation Master
Retirement Trust (Master Trust) (see Note 3) is based on the Plan’s interest in the underlying assets in
the Master Trust. See Note 4 for discussion of fair value measurements.

In accordance with Department of Labor regulations, realized and unrealized gains and losses are
based on the value of these investments as of the later of the beginning of the plan year or at the time
of purchase, if purchased during the year, and are reflected currently in the accompanying Statements
of Changes in Net Assets Available for Benefits. Purchases and sales of securities are recorded on a
settlement-date basis. Interest income is recorded on the accrual basis. Dividends are recorded on the
ex-dividend date.

Investment income from the Master Trust, which includes interest, dividends and realized and
unrealized gains and losses, net of administrative expenses, is allocated to each Plan by the trustee on
a pro rata basis. Brokerage fees are added to the acquisition cost of assets purchased and subtracted
from the proceeds of the assets sold.

Derivative Financial Instruments

The Master Trust holds various instruments that meet the definition of a derivative under Financial
Accounting Standards Board (FASB) Accounting Standards Codification (ASC) Topic 815,
Derivatives and Hedging, (FASB ASC 815), including foreign currency contracts and interest rate
swaps. The Plan’s primary objective in holding these derivatives is investment appreciation and,
accordingly, does not designate such derivatives as hedges of risks. Foreign currency exchange rate
movements create a degree of risk by affecting the U.S. dollar value of instruments denominated in
foreign currencies. Such derivatives are recorded in the accompanying Statements of Net Assets
Available for Benefits at their fair value, and changes in fair value are recorded in the Plan interest in
Master Trust net income in the accompanying Statements of Changes in Net Assets Available for
Benefits.

Benefit Payments
Benefit payments to participants or their beneficiaries are recorded when paid.

Administrative Expenses

The Plan pays all investment fees related to the Plan and most other administrative costs, as provided
in the Plan document.

Transfers Between Plans

Transfers of assets and accumulated plan benefits between the Plan, Cinergy Corp. Non-Union
Employees’ Pension Plan and the Cinergy Corp. Union Employees’ Pension Plan are actuarially
determined and occur as a result of changes in employee status between union and non-union
classifications.



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

Recent Accounting Pronouncement

In January 2010, the FASB issued a pronouncement to improve disclosures about fair value
measurements. Certain provisions of this pronouncement are effective for reporting periods beginning
after December 15, 2009, while other provisions are effective for periods beginning after December
15, 2010. The adoption of this accounting standard did not impact the Plan’s financial statements.

In May 2011, the FASB amended existing requirements for measuring fair value and for disclosing
information about fair value measurements. This revised guidance results in a consistent definition of
fair value, as well as common requirements for measurement and disclosure of fair value information
between US GAAP and International Financial Reporting Standards (IFRS). In addition, the
amendments set forth enhanced disclosure requirements with respect to recurring Level 3
measurements, nonfinancial assets measured or disclosed at fair value, transfers between levels in the
fair value hierarchy, and assets and liabilities disclosed but not recorded at fair value. For the Plan,
the revised fair value measurement guidance is effective on a prospective basis for periods beginning
after January 1, 2012. The adoption of the accounting standard is not expected to have an impact on
the Plan’s financial statements.

Plan Management’s Review of Subsequent Events

In preparing the accompanying financial statements, Plan management has reviewed all known events
that have occurred after December 31, 2011, and through October 5, 2012, the date the financial
statements were available to be issued, for inclusion in the financial statements and footnotes.

Reclassifications

Certain reclassifications have been made to the 2010 financial statements to conform to the 2011
financial statement presentation. These reclassifications had no effect on the net assets available for
benefits.

Note 3: Investments (Certified by Trustee)
Duke Energy also sponsors the following plans, whose investments are also held in the Master Trust:
e Cinergy Corp. Union Employees’ Pension Plan, which covers hourly, weekly and bi-weekly
paid employees of the Employing Company represented by the International Brotherhood of

Electrical Workers, Local 1393,

e Cinergy Corp. Non-Union Employees’ Pension Plan, which covers certain non-union
employees of the Employing Company, and

e Duke Energy Retirement Cash Balance Plan, which covers legacy Duke Energy employees and
non-union employees hired on or after July 1, 2008.



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

The Master Trust has the following Plans and accounts with their respective percentages as of
December 31, 2011 and 2010:

2011 2010
Duke Energy Retirement Cash Balance Plan 53.03 53.95
Duke Energy 401(h) account 1.97 1.92
Cinergy Corp. Union Employees’ Pension Plan 8.53 8.03
Cinergy Corp. Union Employees’ Retirement Income Plan 11.81 11.28
Cinergy Corp. Non-Union Employees’ Pension Plan 24.00 24.17
Cinergy Corp. Union Employees’ 401(h) account 0.17 0.16
Cinergy Corp. Union Employees’ Retirement Income 401(h)

account 0.17 0.17

Cinergy Corp. Non-Union Employees’ 401(h) account 0.32 0.32

100.00% 100.00%

Investment income and administrative expenses relating to the Master Trust are allocated based on
average monthly balances invested by each, other than items specific to one or the other.
Plan investments are received, invested and held by the trustee.

The Plan interest in the Master Trust of $571.3 million and $562.7 million represent 5% or more of
the Plan’s net assets available for benefits as of December 31, 2011 and 2010, respectively.



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

The following presents the Statements of Net Assets Available for Benefits of the Master Trust as of
December 31, 2011 and 2010 (in millions):

2011 2010
Investments, at fair value:
Equity securities $ 269.1 $ 3,098.8
Corporate bonds 1,236.9 1,049.6
U.S. Government securities 210.5 138.4
Government and commercial mortgage backed securities 8.3 8.1
Short-term investment funds 335.8 493.7
Real estate investment trust 151.8 65.5
Foreign currency contracts with gains 365.9 498.1
Asset backed securities 4.2 8.6
Guaranteed investment contracts 38.7 375
Government bonds — foreign 38.8 35.0
Non-government backed C.M.O.S. 1.4 2.2
Hedge fund 89.1 94.3
Cash margin 20.9 7.0
Other investments 2.6 0.2
Interest rate swaps with losses (2.9) (39.8)
Foreign currency contracts with losses (361.9) (508.4)
Total investments 4,836.7 4,988.8
Receivables:
Accrued interest and dividend income 26.7 22.7
Receivables for securities sold 10.1 17.6
Total receivables 36.8 40.3
Cash 6.8 1.8
Total Assets 4,880.3 5,030.9
Liabilities:
Payables for securities purchased 11.7 107.0
Total Liabilities 11.7 107.0
Net Assets Available for Benefits $ 4,868.6 4,923.9




Cinergy Corp. Union Employees’ Retirement Income Plan

Notes to Financial Statements
December 31, 2011 and 2010

The following presents the Statement of Changes in Net Assets Available for Benefits of the Master

Trust for the year ended December 31, 2011 (in millions):

Additions:

Net depreciation in fair value of investments:
Equity securities
Corporate bonds
U.S. Government securities
Interest rate swaps with losses
Foreign currency contracts with gains
Cash and cash equivalent derivative futures
Fixed income derivatives - futures
Real estate investment trust
Non-government backed C.M.QO.S.
Asset backed securities
Derivative offsets
Pending foreign exchange sales
Commodity futures
Hedge fund
Other investments

Total net depreciation in fair value of investments

Interest
Dividends

Total additions

Deductions:
Administrative expenses

Total deductions
Net Increase Prior to Transfers
Transfers in
Transfers out

Total transfers

Net Decrease After Transfers

Net Assets Available for Benefits — Beginning of Year

Net Assets Available for Benefits — End of Year

$

57.5
77.1
39.1
0.4
(21.1)
8.7
(190.6)
11.6
(0.2)
(0.1)
(1.4)
14.6
(45.7)
(5.2)
10.0

(45.3)

89.0

36.8

80.5

15.0

15.0

65.5

200.0

(320.8)

(120.8)

(55.3)

4,923.9

4,868.6

10



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

The following table presents the fair value of the Master Trust’s individual investments that represent
5% or more of the Master Trust’s net assets available for benefits as of December 31, 2011 and 2010
(millions):

2011 2010
Capital Guardian International Equity Fund $ * $ 274.3
COLTYV Short-Term Investment Fund * 315.5

* Represents less than 5% of net assets available for benefits as of this date
Note 4: Fair Value Measurements

FASB ASC Topic 820, Fair Value Measurements and Disclosures, (FASB ASC 820) defines fair
value, establishes a framework for measuring fair value in US GAAP and expands disclosure
requirements about fair value measurements. Under FASB ASC 820, fair value is considered to be the
exchange price in an orderly transaction between market participants to sell an asset or transfer a
liability at the measurement date. The fair value definition under FASB ASC 820 focuses on an exit
price, which is the price that would be received by the Plan to sell an asset or paid to transfer a
liability versus an entry price, which would be the price paid to acquire an asset or received to assume
a liability. Although FASB ASC 820 does not require additional fair value measurements, it applies
to other accounting pronouncements that require or permit fair value measurements.

The Plan determines fair value of financial assets and liabilities based on the following fair value
hierarchy, as prescribed by FASB ASC 820, which prioritizes the inputs to valuation techniques used
to measure fair value into three levels:

Level 1

Unadjusted quoted prices in active markets for identical assets or liabilities that the Plan has the
ability to access. An active market for the asset or liability is one in which transactions for the asset or
liability occurs with sufficient frequency and volume to provide ongoing pricing information.

Level 2

Inputs other than quoted market prices included in Level 1 that are observable, either directly or
indirectly, for the asset or liability. Level 2 inputs include, but are not limited to, quoted prices for
similar assets or liabilities in an active market, quoted prices for identical or similar assets or
liabilities in markets that are not active and inputs other than quoted market prices that are observable
for the asset or liability, such as interest rate curves and yield curves observable at commonly quoted
intervals, volatilities, credit risk and default rates.

Level 3

Unobservable inputs for the asset or liability. Unobservable inputs reflect the Plan’s own assumptions
about the factors that other market participants would use in pricing an investment that would be
based on the best information available in the circumstances.

11



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

The following is a description of the valuation methodologies used for investments measured at fair
value for the Master Trust. There have been no changes in the methodologies used at December 31,
2011 and 2010.

Equity securities, corporate bonds and government securities: Valued at the closing price in the
principal reported active market in which the individual securities are traded. Principal active markets
include published exchanges such as NASDAQ, NYSE, NYMEX and Chicago Board of Trade, as
well as pink sheets, which is an electronic quotation system that displays quotes for broker-dealers for
many over-the-counter securities.

Government and commercial mortgage backed securities: Valued based on external price data
obtained from third party vendors. When position specific external price data are not observable, the
valuation is based on comparable securities. When external pricing data is observable, the securities
are categorized in Level 2. When the external pricing data is unobservable, the securities are
categorized as Level 3.

Short term investment funds: Valued based on quoted market prices of the securities in the funds.

Real estate investment trust: Valued based upon property appraisal reports prepared by independent
real estate appraisers. The Chief Real Estate Appraiser of the asset manager is responsible for
assuring that the valuation process provides independent and reasonable property market value
estimates. An external appraisal management firm not affiliated with the asset manager has been
appointed to assist the Chief Real Estate Appraiser in maintaining and monitoring the independence
and the accuracy of the appraisal process.

Hedge fund: Valued based on the value provided to the asset manager by the underlying fund. Values
of liquid funds are based on observable inputs such as quoted market prices. Values of illiquid funds
are based on observable or unobservable inputs to determine the value that might reasonably expect to
be received in the normal course of business. If due diligence performed by the asset manager
determines the value provided the underlying fund does not represent fair value, the asset manager
may consult with its valuation committee in determining fair value.

Interest rate swaps and foreign currency contracts: These instruments are traded in over-the-counter
markets. Valuation inputs include interest rate curves, LIBOR yield curve, foreign exchange spot
rates, equity prices/equity index prices, volatility and index dividend yields.

The following tables provide by level, within the fair value hierarchy, the Master Trust investments,
at fair value as of December 31, 2011 and 2010 (in millions):

December 31, 2011

Total
Fair Value Level 1 Level 2 Level 3
Domestic:
Equity securities $ 17214 $ 1,170.1 $ 4241 3% 127.2
Corporate bonds 1,036.0 - 1,033.8 2.2
Foreign currency contracts with
gains 365.9 365.9 - -

12



Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

December 31, 2011

Total
Fair Value Level 1 Level 2 Level 3
Short-term investment funds 335.8 284.5 51.3 -
Hedge fund 89.1 - - 89.1
Real estate investment trust 151.8 - - 151.8
Cash margin 20.9 20.9 — -
Government securities 210.5 - 210.5 -
Government and commercial
mortgage backed securities 8.3 - 8.3 -
Interest rate swaps with (losses)
gains (2.4) (2.4) (0.3) 0.3
Asset backed securities 4.2 - 3.6 0.6
Non-government backed
C.M.0.S. 1.4 - 14 -
Guaranteed investment
contracts 38.7 - - 38.7
Foreign currency contracts with
losses (361.9) (361.9) - -
Other investments 2.6 0.7 1.2 0.7
Total domestic 3,622.3 1,477.8 1,733.9 410.6
Foreign:
Equity securities 974.7 575.0 399.7 -
Corporate bonds 200.9 - 200.9 -
Government securities 38.8 - 38.0 0.8
Total foreign 1,214.4 575.0 638.6 0.8
Total Investments at Fair Value $ 4.836.7 $ 20528 $ 2,372.5 411.4
December 31, 2010
Total
Fair Value Level 1 Level 2 Level 3
Domestic:
Equity securities 18102 $ 1,307.7 $ 394.3 108.2
Corporate bonds 864.8 - 856.0 8.8
Foreign currency contracts with
gains 498.1 498.1 — —
Short-term investment funds 493.7 478.8 14.9 -
Hedge fund 94.3 - - 94.3
Real estate investment trust 65.5 - — 65.5
Cash margin 7.0 7.0 — —
Government securities 138.4 - 138.4 -
Government and commercial
mortgage backed securities 8.1 - 8.1 -
Interest rate swaps with (losses)
gains (39.8) (40.1) 0.3 -

13



Cinergy Corp. Union Employees’ Retirement Income Plan

Notes to Financial Statements
December 31, 2011 and 2010

December 31, 2010

Asset backed securities

Non-government backed
C.M.O.S.

Guaranteed investment
contracts

Foreign currency contracts with
losses

Other investments

Total domestic

Foreign:
Equity securities
Corporate bonds
Government securities
Total foreign

Total Investments at Fair Value $

Total

Fair Value Level 1 Level 2 Level 3
8.6 - 8.0 0.6
2.2 — 1.8 0.4
375 - — 375

(508.4) (508.4) — -
0.2 0.3 (0.6) 0.5
3,480.4 1,743.4 1,421.2 315.8
1,288.6 721.6 565.1 1.9
184.8 — 184.5 0.3
35.0 - 34.3 0.7
1,508.4 721.6 783.9 2.9
4988.8 $ 24650 $ 22051 $ 318.7

The following tables provide a reconciliation of beginning and ending balances of investments
measured at fair value on a recurring basis where the determination of fair value includes significant
unobservable inputs (Level 3) for the years ended December 31, 2011 and 2010 (in millions):

Balance as of January 1, 2011

Total gains, (realized and unrealized), and other
Purchases, sales, issuances, and settlements:

Purchases
Sales

Balance as of December 31, 2011

Balance as of January 1, 2010

Total gains, (realized and unrealized), and other
Purchases, sales, issuances, and settlements (net)

Balance as of December 31, 2010

2011

$ 318.7
15.9

163.4
(86.6)

$ 411.4

2010

$ 255.7
15.2
47.8

$ 318.7

The Plan’s share in gains and losses (realized and unrealized) included in changes in net assets for the
period above are reported in net appreciation in fair value of investments in the Statements of
Changes in Net Assets Available for Benefits.
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Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

Note 5: NAV Per Share

Under the amended guidance of FASB Accounting Standards Update (ASU) No. 2009-12,
Investments in Certain Entities That Calculate Net Asset Value per Share (or Its Equivalent) (ASU
2009-12), entities are permitted, as a practical expedient, to estimate the fair value of investments
within its scope using the NAV per share of the investment as of the reporting entity’s measurement
dates. The amended guidance also requires additional disclosures to better enable users of the
financial statements to understand the nature and risks of the reporting entity’s investments that fall
under these rules. In accordance with ASU 2009-12, the Plan expanded its disclosure to include the
category, fair value, redemption frequency, and redemption notice period for those assets whose fair
value is estimated using the NAV per share or its equivalent for which the fair value is not readily
determinable. For the Plan, such assets are comprised of an investment in a hedge fund.

The following table sets forth a summary of the Plan’s investments with a reported NAV as of
December 31, 2011 and 2010 (in millions):

Fair Value at Fair Value at Other Redemption
December 31,  December 31, Unfunded Redemption  Redemption Notice
2011 2010 Commitment Frequency  Restrictions Period
Hedge fund © $ 89.1 $ 943 None Quarterly Yes 91 days

@ This category consists primarily of investments in privately offered hedge funds managed by
unaffiliated investment managers. The initial investment, made in June 2010, was not redeemable
until June 2011. Quarterly redemptions in excess of 20% may be partially funded, based on the
Hedge fund’s board of director’s decision, on a pro rata basis in proportion to all other hedge fund
investees.

Note 6: Actuarial Present Value of Accumulated Plan Benefits

Accumulated plan benefits are those future periodic payments, including lump sum distributions that
are attributable under the Plan’s provisions to services rendered by employees as of the valuation
date. Accumulated plan benefits include benefits expected to be paid to (a) retired or terminated
employees or their beneficiaries, (b) beneficiaries of employees who have died, and (c) present
employees or their beneficiaries. Traditional benefits under the Plan are based on the participant’s
years of participation and generally the final three-year average annual pension-eligible earnings. The
accumulated plan benefits for active employees are generally based on their average compensation
during the three years ending on the date as of which the benefit information is presented (the
valuation date). Cash balance benefits are based upon the participant’s notional account balance as of
the valuation date. Benefits payable under all circumstances (i.e., retirement, death, disability, and
termination of employment) are included to the extent they are deemed attributable to employee
service rendered through the valuation date.
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Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

The actuarial present value of accumulated plan benefits is determined by the Plan’s actuary and is
that amount that results from applying actuarial assumptions to adjust the accumulated plan benefits
to reflect the time value of money (through discounts for interest) and the probability of payment (by
means of decrements such as for death, disability, withdrawal, or retirement) between the valuation
date and the expected date of payment. The effect of plan amendments on accumulated plan benefits
is recognized during the year in which such amendments become effective.

The significant actuarial assumptions used in the valuations as of January 1, 2012 were:

Interest: 8.00%
Mortality: 2012 Static Mortality Table for Annuitants and Non-Annuitants
Investment Return:  4.50% per annum

The significant actuarial assumptions used in the valuations as of January 1, 2011 were:

Interest: 7.75%
Mortality: 2011 Static Mortality Table for Annuitants and Non-Annuitants
Investment Return:  4.50% per annum

The foregoing actuarial assumptions are based on the presumption that the Plan will continue. Were
the Plan to terminate, different actuarial assumptions and other factors might be applicable in
determining the actuarial present value of accumulated plan benefits.

The actuarial present value of accumulated plan benefit information as of January 1, 2012 and 2011 is
as follows (in millions):

2012 2011
Vested benefits:

Participants and/or beneficiaries currently receiving benefits $ 211.0 $ 203.3
Other participants 199.2 190.2
Total vested benefits 410.2 393.5
Nonvested benefits 31.4 33.8

Total Actuarial Present Value of Accumulated Plan
Benefits $ 441.6 $ 427.3
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Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

The changes in the actuarial present value of the Plan’s accumulated plan benefits are as follows (in
millions):

2012 2011

Actuarial present value of accumulated plan benefits as
of January 1, 2011 and 2010 $ 4273 $ 414.9
Increase (decrease) during the year attributable to:
Benefits paid (33.9) (35.7)
Passage of time 31.8 31.8
Changes in actuarial assumptions (1.3) 8.2
Benefits accumulated and actuarial experience 17.7 8.1
Net increase 14.3 124
Actuarial Present Value of Accumulated Plan Benefits as of

January 1, 2012 and 2011 $ 4416 $ 427.3

Note 7: Funding Policy

The Employing Company’s policy is to fund amounts on an actuarial basis to provide assets sufficient
to meet benefits to be paid to plan participants. Contributions to provide benefits under the Plan are
made solely by the Employing Company. No contributions by the Employing Company were
necessary in 2011 or 2010 to meet the minimum funding requirements of ERISA. The Employing
Company made voluntary contributions of approximately $49.0 million and $35.0 million in 2011
and 2010, respectively. No contributions were made by the Employing Company to the Cinergy
Union Employees’ Retirement Income Plan 401(h) account in 2011 or 2010.

Note 8: Plan Termination

Although it has not expressed any intent to do so, Duke Energy has the right under the Plan to
discontinue contributions at any time and to terminate the Plan subject to the provisions set forth in
ERISA. In the event of any termination of the Plan or upon complete or partial discontinuance of
contributions, each participant shall become fully vested, and the net assets of the Plan will be
allocated for payment of Plan benefits to the participants in an order of priority determined in
accordance with ERISA, applicable regulations there under and the Plan document, generally to
provide the following benefits in the order indicated:

a. Benefits attributable to employee contributions, taking into account those paid out before
termination.

b. Annuity benefits that former employees or their beneficiaries have been receiving for at least
three years, or that employees eligible to retire for that three-year period would have been
receiving if they had retired with benefits in the normal form of annuity under the plan. The
priority amount is limited to the lowest benefit that was payable (or would have been payable)
during those three years. The amount is further limited to the lowest benefit that would be
payable under Plan provisions in effect at any time during the five years preceding Plan
termination.
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Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

c. Other vested benefits insured by the Pension Benefit Guaranty Corporation (PBGC) (a U.S.
government agency) up to the applicable limitations (discussed subsequently).

d. All other vested benefits (that is, vested benefits not insured by the PBGC).

e. All nonvested benefits.

Certain benefits under the Plan are insured by the PBGC, if the Plan terminates. Generally, the PBGC
guarantees most vested, normal-age retirement benefits, early retirement benefits, and certain
disability and survivor’s pensions. However, the PBGC does not guarantee all types of benefits under
the Plan, and the amount of benefit protection is subject to certain limitations. VVested benefits under
the Plan are guaranteed at the level in effect on the date of the Plan’s termination, subject to a
statutory ceiling on the amount of an individual’s monthly benefit.

Whether all participants receive the benefits should the Plan be terminated at some future time will
depend on the sufficiency, at that time, of the Plan’s net assets to provide these benefits, the priority
of those benefits to be paid, and the level and type of benefits guaranteed by the PBGC at that time.
Some benefits may be fully or partially provided by the then existing assets and the PBGC guaranty,
while other benefits may not be provided at all.

Note 9: Federal Income Tax Status

The Plan is intended to qualify under section 401(a) of the IRC and the Master Trust is intended to be
exempt from tax under section 501(a) of the IRC. The IRS has determined and informed the
Employing Company by letter dated January 19, 2012 that the Plan and related trust are designed in
accordance with applicable sections of the IRC. The Plan has been amended since receiving the
determination letter. The Employing Company and the Plan administrator believe that the Plan is
currently designed and operated in compliance with the applicable requirements of the IRC and the
Plan and Master Trust continue to be tax exempt. Therefore, no provision for income taxes has been
included in the Plan’s financial statements.

US GAAP requires Plan management to evaluate uncertain tax positions taken by the Plan. The
financial statement effects of a tax position are recognized when the position is more likely than not,
based on the technical merits, to be sustained upon examination by the IRS. Plan management has
analyzed the tax positions taken by the Plan, and has concluded that as of December 31, 2011, there
are no uncertain positions taken or expected to be taken. The Plan has recognized no interest or
penalties related to uncertain tax positions. The Plan is subject to routine audits by taxing
jurisdictions; however, there are currently no audits for any tax periods in progress. Plan management
believes it is no longer subject to income tax examinations for years prior to 2008.

Note 10: Exempt Party-in-Interest Transactions
Northern Trust manages the Master Trust. Northern Trust is also trustee of the Plan. Therefore, these
transactions qualify as party-in-interest transactions; however, they are exempt from prohibited

transaction rules under ERISA. Fees paid by the Plan were approximately $1.6 million and $2.1
million for the years ended December 31, 2011 and 2010, respectively.
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Cinergy Corp. Union Employees’ Retirement Income Plan
Notes to Financial Statements
December 31, 2011 and 2010

Note 11: Plan Changes
Amendments to the Plan adopted on December 28, 2011, April 11, 2012, and June 29, 2012:

e Excludes Progress Energy Inc. employees from participation in the Plan effective upon
occurrence of the merger of Duke Energy with Progress Energy, Inc. (in accordance with the
Agreement and Plan of Merger dated January 8, 2011)

e Modify provisions regarding Plan administration

e Remove certain change in control provisions that are no longer applicable

e Clarify certain provisions of the Plan, including the formula applicable to participants returning
from a leave of absence

e Adopt a technical change to the Plan as requested by the IRS as part of a January 30, 2009
application for a favorable determination letter

e Credit certain prior service with Progress Energy, Inc. under the Plan

e Modify provisions regarding adoption of the Plan by affiliated sponsors

Note 12: Reconciliation of Financial Statements to Form 5500

The following is a reconciliation of net assets available for benefits per the Form 5500 to the financial
statements as of December 31, 2011 and 2010 (in millions):

2011 2010
Net assets available for benefits per the Form 5500 $ 5820 $ 561.8
Net assets held in 401(h) account included as assets in Form 5500 (8.5) (8.5)

Net Assets Available for Benefits per the Financial Statements  $ 5735 $ 553.3

The following is a reconciliation of the changes in net assets per the Form 5500 to the financial
statements for the years ended December 31, 2011 and 2010 (in millions):

2011 2010
Plan interest in Duke Energy Corporation Master Retirement Trust
investment income per Form 5500 $ 62 $ 57.6
Investment income held in 401(h) account included as assets in
Form 5500 — (1.2)
Plan Interest in Duke Energy Corporation Master Retirement
Trust Investment Income per the Financial Statements $ 6.2 $ 56.4
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SCHEDULE SB Single-Employer Defined Benefit Plan i il
(Form 5500) Actuarial Information 2011
Department of the Treasury
il e This schedule is required to be filed under section 104 of the Employee
! Deparlment of Labor Retirement Income Security Act of 1974 (ERISA) and section 6059 of the This Form is Open to Public
Employee Benefits Security Administralion Internal Revenue Code (the Code). Inspec[:lon
Pension Benefit Guaranty Corporation
» File as an attachment to Form 5500 or 5500-SF.

For calendar plan year 2011 or fiscal plan year beginning 01/01/2011 and ending 12/31/2011

k Round off amounts to nearest dollar.
k Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B Three-digit
plan number (PN) b 009
CINERGY CORP. UNION EMPLOYEES' RETIREMENT INCOME PLAN
C Plan sponser's name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)
DUKE ENERGY CORPORATION 20-2777218
E Type of plan: Single D Multiple-A D Muitiple-B F Prior year plan size: I:l 100 or fewer D 101-500 B More than 500
Part | I Basic Information
1  Enter the valuation date: Month 1 Day 1 Year 2011
2 Assets:
B MEIKEE VEIUB ...vovcvsveseeer et sss e s s s s ss st s senss s ns s s s sns st sns st sssssensessenssssnsenssed] | S8 553,302,899
D ACHWANAI VAIUE ...oovovveeet e sres s ssessss s ess i sss st sbasssssnssesssassssssssssssamessessnesssosscessenssenseesonseessend 20 539,265,710
3  Funding target/participant count breakdown: (1) Number of participants (2) Funding Target
a For retired participants and beneficiaries receiving payment...........| 3a 1, #22 231,113,762
b For terminated vested Participants..........c....oomerieennicisnsieneinnns 3b 525 14,892,565
C  For active participants:
(1) Non-vested benefits...........ccoeeeiiieenerie i 3c(1) 39,164,124
(2)  VeSIEd BENEMLS ...ooovveeceeeeeeeeer s eseeieenesssseeessssisrsnesssesnssensieens] 3C(2) 208,828,249
(3) Total active....... 2,070 247,992,373
A T0ME e b e 4,317 493,998,700
4 Ifthe plan is in at-risk status, check the box and complete lines (a) and (b)D
@ Funding target disregarding prescribed at-risk 8sSUMPLONS .....ccocovviviirei i e 4a
b Funding target refiecting at-risk assumptions, but disregarding transition rule for plans that have been in 4b
at-risk status for fewer than five consecutive years and disregarding loading factor..........ccccovvvvviiiineiirennns
B EffECHVE INEEIESE FAIE 1..oveveeveevsveeeseeceessseeees s ss s ssssss s sss s ssesssssssssmssssssresss st sesssassensssssssesssassssssenssssssnsssnssensiend 6.29 %
B TArGEt NOTMAN COSE ....eoiiieeeceieieeeceee ettt e ee sttt eet st s s s sss st s eesssn s sensssieesssatsarsnssesseniasinssiin) O 15,017,961

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, slatements and attachments, if any, is complele and accurate. Each prescribed assumplion was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (laking into account Lhe experience of the plan and reasonable expeclations) and such other assumplions, in

combination, offer my best estimate of anlicipated experience under the plan.

it L o OFben 8, 2012

Signatureéf actuary Date
EA 11-05799

Most recent enrollment number
(404) 365-1933

Telephone number (including area code)

Michael J. Thomas, FSA,
Type or print name of actuary
Towers Watson Pennsylvania Inc.

: Fi
3500 Lenox Road Suite 900 ' eme
Atlanta GA 30326-4238
Address of the firm
If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions

Schedule SB (Form 5500) 2011

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF.
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Schedule SB (Form $500) 2011

l?artlil Beginning of year carryover and prefunding balances

(a) Carryover balance {b) Prefunding balance

7 Balance at beginning of prior year after applicable adjustments (line 13 from prior

L0 OO 45,453,629 65,572,000
8 Portion elected for use 1o offset prior year's funding requirement {fine 35 from

PIHOT YBAEY wvvovvvosisserisesessesssssacssssssrsssssssssssssassssesesssssentsnsassossasssesssssssesasessvsesocsssssenssses 9,037,191 0
9 Amount remaining (i@ 7 MINUS N B} ...u..vvrrrsrrecesicssemismorcerescesesssresessesecssesescreas 36,416,438 65,572,000
10 Interest on line 9 using prior year's actual retumn of __ 13+ 260 . 5,083,735 9_, _1_5_3;_ 85_1
11 Prior year's excess contributions to be added to prefunding batance: R : '._f.:_f

a Present value of excess contributions (lina 38 from prior year) .........cccceveveeerenne. 27,021,100

b Interest on (a) using prior year's effective rate of 6.68 % except as

otherwise provided (see InSTUCHONS) v s e e 1,805,009

C Total available at beginning of current plan year fo add to prefunding balance 28,826,109

d Portion of (c) to be added to prefunding BalaNCE. ... B 0
42 Other reduclions in balances due to elections or deemed elecions...........ccer e, ¢ ¢
13 Balance at beginning of current year (line & + line 10 + line 11d = line 12)................| 41,500,173 74,725,851

““Partlll | Funding percentages

14 FUNGing Larget UAIMIMENT PEICEMBEE ...cooovvvvvrsvesressssressossssmmeessssesssesssssssssomsssssssessisessemeessesmeessssossisemssissesssesrssossissoessssessssserssnesossseeon] | 1 85.63 %
15  Adjusted funding target AHAINMEN PEICENIAGE ... eveeeeereeesssesssemsesses s sesssrasssessssesssmmsesseserseeremsemssssessmesressssseseosnssessossssssssnnsens 19 109.16 %
16 Prior year's funding percentage for purposes of determining whether carryover/prefunding batances may be used to reduce 16

CUITEN! YEar'S FURGING TEQUITEIMBIL. .. ..o ei\evoorveceeereeomecearetaereaeceeesessaesoeesssassants et cansesas s ssssesansessssemansess sy srosasssesipassasnsesscnmscisascasscsiienss 90.87 %
17 if the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ..o 17 %

{ “PartIV..| Contributions and liquidity shortfalls

18 Contributions made to the plan for the plan year by employer{s) and employees:

(a} Date (b} Amount paid by {c} Amount paid by {a) Date {b) Amount paid by {c} Amount paid by
(MM-DD-YYYY) employer{s} employees (MM-DD-YYYY) employer{s) employees
12/16/2011 49,000,000

[ Totals + [ 18n) 49,000, 000] 18(c) | 0

19 Discounted empioyer contributions — see instructions for small plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contributions from prior years. ..., 19a 0
b Contributions made to avoid restrictions adjustad to ValUANION AalE.........c...cccvceeveveereeemee e e enns s senassaas 19b 0

19¢

C Contributions allocated toward minimum required condribution for current year adjusted to valuation date...............

20

Quarterly confributions and liquidity shortfalls:

& Did the plan have a “funding shortfall” for the prior YEar? ... ettt s s s rn

b If 20a is “Yes,” were required quarterly instaliments for the current year made in a timely manner? ....

C If 20a is “Yes," see instructions and complete the following table as applicable:

Liquidity shortfalf as of end of quarter of this plan year
(2} 2nd {3) 3d (4) 4th

0 0 ‘ 0 G

(1} st




Schedule SB (Form 5500} 2011 Page 3

PartV Assumptions used to determine funding target and target normal cost

21 Discount rate:

@ Segment rates: 135‘ iegme”; 22". Zelgme"; 32 g‘f?gme”;) [IneA, full yield curve used
b ApDICADIE MONIH (BIET COUR) ..o ceees et emessees et semeee s eseess st baet s ek bbb ars et bs st sanes 21b 4
22 Weighted aVErage rEtIEMBNT B8 «ouiii e b sttt st sara b8 ansss s et s s a8 s SR At e s bomntse ot 1en 22 61
23 Mortality table{s) (see instructions) D Prescribed - combined @ Prescribed - separate Substitute
Part\!ll Miscellaneous items
24 Has a change been made in the non-prescribed actuarial assumplions for the current plan year? If “Yes,” see instructions regarding required
a!lachment@ Yes D No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment. }g Yes D No
26 Is the plan required 1o provide a Schedule of Active Participants? 1f “Yes,” see instructions regarding required attachment. § Yes No
27 Ifthe plan is eligible for {and is using) alternative funding rules, enter applicable code and see instructions 27
regarding attachment ......ooooieireiiise e
. Part Vil :| Reconciliation of unpaid minimum required contributions for prior years
28 Unpaid minimum required contributions for all Prior Years ... 28 0
29 Discounted employer contributions allocatad toward unpaid minimum required confributions from prior years 29
QNE TDRY .ot eee oo eeeseeereser v oreeemeseresen v eeeseesereesssmessseessssecsensressessenrenmeesereeeence 0
30 Remaining amount of unpaid minimum required contributions (ine 28 MINUS fiNG 28).......ccvccesrcemmecrsneremcnnes| 30 &)
5'1;5P_a'i:t_".V'£EI_-ZI Minimum required contribution for current year
31 Target normal cost and excess assets (see instructions):
8 Target NOMMAL COSE{NE B).......veoceeeeeeeeeeceeereeeeesoeeesses s seeesenes e sees e sssssesssssssasnsssssassesssmsssesnesessssssnsssnssnennsennnen @ V@ 15,017,961
b Excess assets, if applicable, but not greater than 31a 31b
32 Amortization installments: Quistanding Balance Instaliment
a Net shortfall amortization installment.........cooviin s t 0
b Waiver amortization INSIMENt. ..o srsesss s st sbssss s esaresnes (l 0
33 If a waiver has been approved for this plan year, enter the date of the n..uling letler granting the approval 33
{Month Day Year } and the waived amount ...
34 Total funding requirement before reftecling carryoveriprefunding balances (fines 31a - 31b + 32a + 32b - 33)... 34 15,017,961
Carryover balance Prefunding balance Total balance
35 Batances elected for use to offset funding
FEQUIFEMENT ....ooeveiieeeeee et et ren 9,812,302 { 9,812,302
36 Additional cash requirement (INe 34 MINUS NG 35).......viievrieeniiirsiionserrrsesssrrisssssnsassrassasesssesemommas s ssanisnssnssasas 36 5,205,659
37 Contributions allocated toward minimum required contribution for current year adjusted to valuation date 37
(18 FOCY curitieeeest ettt sesae st sebe s e bt b bbb a s AR L e84t bd st b spa s RAT SRR 46,223,742
38 Present value of excess contribulions for current year (see instructions)
a Total {excess, If any, of 18 37 OVEI NG 36) .....o.o.cooveeivvoeceeeeee oo seee e eees s somees s nrne o] 38a 41,018,083
b Portion included in line 38a atlributable to use of prefunding and funding standard carryover balances ........ 38b 9,812,302
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37) ..o ] 39 Y
40 Unpaid minimum required coMrBUHONS FO7 Bl YEATS.......viririiinesosssessssrssersstesssevsesseessormasosssrsessssssensssasssnssnsssesns 40 0
f.:j:_F_"é_rt:;IX 1 Pension funding relief under Pension Relief Act of 2010 (see instructions)
41 if a shortfali amortization base is being amortized pursuant to an alternative amortization schedule:
A SChEUUIB BIBCIEM ... ettt et ses et e e R er st sar e st em et sa e emnenea T ne e s penranes D 2 plus 7 years D 16 years

b Eligible plan year(s) for which the election in line 41a was made

| 2008 [ |2009 | {2010 | | 2011

42 Amount of BCCEIETAHON BGJUSIMENE ..ooneeervciteeeeeeteceeees s eeecae st artee s cesmt s ba bt srasas b s b et s b esbre v raen s raenerennes

42

43 Excess installment acceleration amount to be carried over 10 fUtUre DIaN YIS . .o.e.cceerveesveieae e sssersaresssseas

43




ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Uniocn Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Summary of Schedule SB Attachments

Attachments to 2011 Schedule SB (Form 5500)

Line 19 — Discounted Employer Contributions

Line 22 — Description of Weighted Average Retirement Age

Part V¥ — Statement of Actuarial Assumptions and Methods

Part V — Summary of Plan Provisions

Line 24 — Change in Assumptions

Line 25 — Change in Methods

Line 26 — Schedule of Active Participant Data

VADuke Energy Corporation « 109878\1 2ARE T\Schedule SBACGEUMtlachments\Summary of Attachments to 2011 CGEL Plan Sch SB.docx



ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB

Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Line 19 — Discounted Employer Contributions

Date of Effective Interest | Interest Adjusted
Contribution Amount Year Applied Rate Contribution
12/16/2011 49,000,000 2011 6.29 46,223,742

VDuke Energy Corporation - 1088781 ARET\Schedule SBCGEL Altachments\2011 CGEL Plan Sch §B - Discounted Emgployer Contributions.doc




ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Empioyees' Retirement Income FPlan
EIN 20-2777218 PN 009
Schedule SB, Line 22 - Description of Weighted Average Retirement Age

See Schedule SB, Part V Statement of Actuarial Assumptions / Methods for retirement rates. The average retirement
age for Line 22 was calculated by determining the average age at retirement for those current active participants
expected to reach retirement, based on all current decrements assumed.

Sample Calculation of Retirement Age for Active Cash Balance Participants

Retirement Assumed Participants Participants
Age Rate At Beginning Retiring: (2)x(3) {1)*(4)
(1 (2) 3 @ )

50 0.0400 1,000.00 40.00 2,000.00
51 0.0400 860.00 38.40 1,868.40
52 0.0400 921.60 36.86 1,916.72
53 0.0400 884.74 35.39 1,875.67
54 0.0400 849.35 33.97 1,834.38
55 0.2000 815.38 163.08 8,969.40
56 0.1000 652,30 65.23 3,652.88
57 0.1000 587.07 58.71 3,346.47
58 0.1000 528.36 52.84 3,084.72
59 0.1000 475.52 47.55 2,806.45
60 0.2500 427.97 106.99 6,419.40
61 0.1000 320.98 32.10 1,858.10
62 0.3000 288.88 86.66 5,372.92
63 0.1500 202.22 30.33 1,910.79
64 0.1500 171.89 25.78 1,649.92
65 0.7500 146.11 109.58 7,122.70
66 0.2000 36.583 7.31 482 .46
67 1.0000 29.22 29.22 1,957.74

1,000.00 58,298.12

58,298.12 / 1,000 = 58.30



ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees' Retirement Income Plan
EIN 20-2777218 PN 009
Scheduie SB, Line 22 - Description of Weighted Average Retirement Age

Sample Calculation of Retirement Age for Active Traditional Participants

Retirement Assumed Participants Participants
Age Rate At Beginning Retiring: (2)x(3) (1)*(4)
(1) 2 3 4 )
50 0.0100 1,000.00 10.00 500.00
51 0.0100 980.00 9.90 504.90
52 0.0100 980.10 9.80 508.60
53 0.0100 970.30 9.70 514.10
54 0.0100 960.60 9.61 518.94
55 0.0200 950.99 10.02 1,046.10
56 0.0200 931.97 18.64 1,043.84
57 0.0500 913.33 45.67 2,603.19
58 0.0500 867.66 43.38 2,516.04
59 0.0500 §24.28 41.21 2,431.39
60 0.1000 783.07 78.31 4,698.60
61 0.0500 704,76 35.24 2.149.64
62 0.2000 669.52 133.90 8,301.80
63 0.1500 535.62 80.34 5,061.42
64 0.1500 455.28 66.29 4,370.56
65 0.7500 386.99 280.24 18,865.60
66 0.2000 96.75 19.35 1,277.10
67 1.0000 77.40 77.40 5,185.80
1000.00 62,098.62
62,098.82 / 1,000 = 62.1
All Groups
Number of
Active Retirement
Group Participants’ Age
Cash Balance Participants 560 58.30
Traditional Participants 1,445 62.10
Average Age 61.04
Rounded for Schedule SB ltem 22 61

*There are 65 other active employees with different retirement decrement patterns not refiected above.,
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Statement of actuarial assumptions and
methods

Assumptions and methods for contribution purposes

Interest rate basis:

Applicable month September 2010

Yield curve basis 2 four month Iookback
Interest rates:

First segment rate 3.78%

Second segment rate 8.31%

Third segment rate 6.57%

Effective interest rate 6.28%
Annual rates of increase

Compensation:

Minimum Funding Target Normal Cost Based on estimated 2011 earnings.

Maximum Tax Expected Benefit Increase

9.50% 35  4.00%
9.50% 3B 4.00%
9.50% 37 4.00%
9.50% 38  4.00%
9.50% 39 4.00%

20 9.50% 40  3.50%
21 9.50% 41 3.50%
22 9.50% 42  3.50%
23 9.50% 43  3.50%
24 9.560% 44  3.50%
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25 8.50% 45+ 3.50%

26 8.50%
27 8.50%
28 8.50%
29 8.50%
30 5.50%
3 5.50%
32 5.50%
33 5.50%
34 5.50%
Future Social Security wage bases 3.25%
Cash Balance Interest Crediting Rate 4.50%
; . Based on the segment rates
Assumed IRC §417(e) Conversion Basis described above and the current

§417(e) mortality table,
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ogra

Inclusion date The valuation date coincident with or next following the date on which the
employee is hired.

New or rehired employees It was assumed there will be no new or rehired employees.

Mortality

Heaithy and Disabled 2011 Static Mortality Table for Annuitants and Non-Annuitants Per

§1.430(h)(3)-1(e).

Termination Participants who have elected to leave under the VOP but have not yet

terminated on the valuation date are assumed to terminate with 100%
probability on 7/1/2011. For all other participants, rates vary by age and
service

Representative Termination Rates

Years of Service Years of Service
Age 0-1 2+ Age 0-1 2+
15 20.00% 15.00% 40 16.00% 2.50%
16 20.00% 15.00% 41 16.00% 2.50%
17 20.00% 15.00% 42 16.00% 2.50%
18 20.00% 15.00% 43 18.00% 2.50%
19 20.00% 15.00% 44 16.00% 2.50%
20 20.00% 15.00% 45 15.00% 2.00%
21 20.00% 15.00% 48 15.00% 2.00%
22 20.00% 15.00% 47 15.00% 2.00%
23 20.00% 15.00% 48 15.00% 2.00%
24 20.00% 15.00% 49 15.00% 2.00%
25 19.00% 10.00% 50 14.00% 2.00%
26 19.00% 10.00% 51 14.00% 2.00%
27 18.00% 10.00% 52 14.00% 2.00%
28 19.00% 10.00% 53 14.00% 2.00%
29 19.00% 10.00% 54 14.00% 2.00%
30 18.00% 5.50% 55+ 0.00% 0.00%

3 18.00% 5.50%
32 18.00% 56.50%
33 18.00% 5.50%
34 18.00% 5.50%

35 17.00% 3.50%
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36 17.00% 3.50%
37 17.00% 3.50%
38 17.00% 3.50%
39 17.00% 3.50%

The rates at which participants become disabled by age are shown below:

Disability

Age Rate Age Rate
16 0.08% 40 0.17%
16 0.08% 41 0.19%
17 0.08% 42 0.20%
18 0.08% 43 0.22%
19 0.08% 44 0.23%
20 0.08% 45 0.25%
21 0.08% 46 0.28%
22 0.08% 47 0.32%
23 0.08% 48 0.35%
24 0.08% 49 0.39%
25 0.08% 50 0.42%
26 0.08% 51 0.49%
27 0.08% 52 0.56%
28 0.08% 53 0.62%
29 0.08% 54 0.69%
30 0.10% 55 0.76%
31 0.11% 56 0.91%
32 0.11% 57 1.06%
33 0.12% 58 1.20%
34 0.12% 59 1.35%
35 0.13% 60+ 1.50%
36 0.14%

37 0.15%

38 0.15%

39 0.16%

Retirement Rates varying by age for terminated vested participants and active Cash

Balance participants. Rates varying by age and service for active
Traditional participants and active Traditional Choice paricipants.
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For purposes of determining the Funding Target and Target Normal Cost
(both disregarding at-risk assumptions}, the rates at which participants
retire by age (and service, if applicable) are shown below.

Age Rate Age Rate
50 4% 60 25%
51 4% 61 10%
52 4% 62 30%
53 4% 83 15%
54 4% 64 15%
55 20% 65 75%
56 10% 66 20%
57 10% 67+ 100%
58 10%

58 10%

of §

Age 0-22 23 24 25 26 27
50 1% 1% 1% 2% 2% 2%
51 1% 1% 1% 2% 2% 2%
52 1% 1% 1% 2% 2% 2%
53 1% 1% 1% 2% 2% 2%
54 1% 1% 1% 2% 2% 2%
55 2% 2% 2% 5% 5% 5%
56 2% 2% 2% 5% 5% 5%
57 5% 5% 5% 5% 5% 5%
58 5% 5% 5% 5% 5% 16%
59 5% 5% 5% 5% 15% 15%
60 10% 10% 10% 15% 15% 15%
61 5% 5% 15%  15% 15% 15%
62 20% 3B/% 35% 35% 35% 35%
63 15% 15% 15% 15% 15% 15%
64 15% 15% 15% 15% 15% 15%

65 75% 75% 75% T75% 75% 75%
66 20% 20%  20%  20% 20% 20%
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87+ 100%  100% 100% 100% 100%  100%

Years of Service

Age 28 29 30+
50 2% 2% 2%
51 2% 2% 2%
52 2% 2% 2%
53 2% 2% 2%
54 2% 2% 2%
55 5% 5% 30%
56 5% 10% 25%
57 15% 15% 25%
58 15% 15% 30%
59 15% 15% 16%
60 15% 15% 20%
61 15% 15% 20%
62 35% 35% 20%
63 15% 15% 15%
64 15% 15% 15%
65 75% 75% 75%
66 20% 20% 20%

67+ 100% 100% 100%

Age Rate Age Rate
50 2% 60 20%
51 2% 61 15%
52 2% 62 30%
53 2% 63 15%
54 2% 64 15%
55 20% 65+ 100%
56 7%

57 7%
58 7%
59 7%
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Benefit commencement date
Preretirement death benefit Date of Death.

Deferred vested benefit Upon termination of employment.

Disability benefit Normal Retirement Date.

Retirement benefit Upon termination of employment,
Form of payment s Cash Balance Participants:

100% elect the Lump Sum.

¢ Traditional Plan Participants:
65% elect the 100% Contingent Annuity.
35% elect the Single Life Annuity.

+ Traditional Choice Participants:
100% elect the Lump Sum.

Percent married It is assumed that 85% of males and 85% of females have an
eligible spouse.

Spouse age Males are three years older than their spouses.

Covered pay
Before 2011 Actual historical pensionable earnings.

2011 2011 pay estimated as the sum of:
+ Actual earnings through March 31, 2011 (includes bonus
and incentive payments made in the first quarter).
' s Expected base pay for the remaining nine months of the
year (estimated by using the base pay rate in effect on April

1, 2011).
s Assumed overtime for the remaining nine months of the
year.
2012+ Estimated 2011 pay (for projection purposes) is projected forward

using the salary scale, where 2011 pay is estimated as the sum of:
« Expected hase pay (estimated by using the pay rate in effect
on April 4, 2011).
» Assumed overtime.
+ Assumed target bonus.

Overtime Assumption The overtime assumption is expressed as a percentage of base pay
and varies by pay level:

s 5% for those with low base pay (under $50,000)

+ 15% for those with medium base pay

s 20% for those with high base pay (over $67,500)

Vacation Bank Final pay is loaded for vacation buy-back based on actual vacation
banks accrued to date.

Applies o non-exempt
employees only
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Valuation date January 1, 2011,
Funding target Present value of accrued benefits

The IRC §430 regulations describe the required methodology for
attributing benefits among Funding Target, current year Target Normal
Cost, and future years’ Target Normal Costs for disability benefits,
Social Security benefits, death benefits and other ancillary benefits.
For most such benefits, the required attribution methodclogy is clear. If
the plan includes any benefits for which the attribution methodology
was not clear, and the regulations required interpretation, consider
describing the benefit and the attribution methodology used.

Target normal cost Present value of benefits expected to accrue during plan year plus
plan-related expenses expected to be paid from plan assets during
plan year,

Trust expenses included in target  Provided by Duke Energy Corporation. $2,080,152 for 2011.

normal cost

¢ Smoothed fair market value of assets over the current and prior
three months, adjusted for contributions, benefit payments,
administrative expenses, and expected earnings. The average
value of assets calculated in this manner is further limited to not
less than 90% nor more than 110% of fair market value.

+» The method of computing the actuarial value of assets complies
with rules governing the calculation of such values under the
Pension Protection Act of 20068 (PPA). These rules produce
smoothed values that reflsct the underlying market value of plan
assets but fluctuate less than the market value. As a result, the
actuarial value of assets will be fower than the market value in
some years and greater in other years.

¢ Standard Unit Credit Cost Method.

Actuarial value of assets

Actuarial method

s All benefits described in the Plan Provisions section of this
report were valued except prior plan benefits and
grandfathered benefits for active employees. Based on
discussions with Duke Energy Corporation, such benefits are
considered to have a de minimis likelihood of being paid and
thus are nof required to be valued, and will not be valued.
Towers Watson has reviewed the plan provisions with Duke
Energy Corporation and, based on that review, is not aware
of any significant benefits required to be valued that were not.

+ The segment interest rates used te calculate the funding
target and target normal cost were updated from an
applicable month of September 2009 to September 2010.

¢ The required mortality table used to calculate the funding
target and target normal cost was updated to include one
additional year of projected mortality improvements.

+ The Social Security Wage Base increase assumption was
decreased from 3.50% to 3.25%.

¢ The assumed plan-related expenses added to the target

Benefits not valued

Change in assumptions and
methods since prior valuation
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normal cost were changed from $1,801,000 for 2010 to
$2,080,152 for 2011.

s Termination rates were updated for participants who are
known to be exiting under the VOP during 2011,
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Summary of plan provisions

Plan was restated effective January 1, 2011,

Eligible Employees Legacy Cinergy employees (other than leased employees)
covered by a collective bargaining agreement which provides for

participation in the plan.

Participation Date Later of January 1, 2003, Employment Commencement Date, or
age 18.

Service Employees (other than intermittent or temporary employees)
generally earn one month of Service for each calendar month in
which hefshe is a participant in the Plan and is credited with at
least one hour of service. Other rules may apply prior to January
1, 1998.

Earnings Generally equal to total salary or wages, including overtime and
honuses, before any reductions under Section 125 and 401(k},
but exclusive of any Company contributions to employee benefit
plans and additional remuneration or expense reimbursement,
Compensation considered for benefit purposes is limited hased
upon the provision of the IRC Section 401(a)(17}.

Highest Average Earnings Highest Average Annual Earnings for any three consecutive
calendar years during the last 10 years of Participation.

Covered Compensation 35-year average of Social Security Wage Bases based on Year-
of-Birth Table.
Participation ' Employees {(other than intermittent or temporary employees)

generally earn one month of Participation for each calendar
month in which he/she is a participant in the Plan and is credited
with at least one hour of service. Other rules may apply prior to
January 1, 1998.

Normal Retirement Age Age 65.
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Normal Retirement
Early Retirement

Postponed Retirement
Vested Termination
Disability

Preretirement Death Benefit
Traditional Program
Cash Balance Program

Normal Retirement

Retirement at normal retirement age.

Age 50 and three years of service. (Five years of service prior to January
1, 2007).

Retirement after normal retirement age.
Three years of service. (Five years of service prior to January 1, 2007.)

Participants are immediately vested upon disability. (Five years of service
were required prior to January 1, 2007.)

Married participants. (Five years of service prior to January 1, 2007.)

All participants are immediately vested upon death and the benefit will be
paid to the spouse, beneficiary, or sstate.

Participant’s retirement formula is either based on a final average pay
formula (“Traditional Program”), a cash balance plan account ("Cash
Balance Program™), or a combination of both.

Traditional Program participants governed by a collective bargaining
agreement with the United Steelworkers of America, Local 12049 and
Local 5541-06 {a “USWA Employee”) were given the choice to stay in the
Traditional Program and continue to accrue benefits or to enter the Duke
Cash Balance Program with a $0 opening account balance and a soft
freeze {frozen credited service and increasing final average pay) on their
Traditional Benefit, effective January 1, 2008. Active USWA participants
in the Balanced and Investor Cash Balance Programs ware moved to the
Duke Cash Balance Program on January 1, 2008. Effective January 1,
2012, participants who elected to stay in the Traditional Program in 2008
who are not age 50 with 25 years of service will automatically be moved
into the Cash Balance Program with a hard freeze on their Traditional
Benefit. Participants who meet the age 50 and 25 years of service
requirement will be allowed another choice to move to the Cash Balance
program on January 1, 2012.

Balanced and Investor Cash Balance Program participants governed by a
collective bargaining agreement with the International Brotherhood of
Electrical Workers, Local 352 (an "IBEW 352 Employes”} were moved to
the Duke Cash Balance Program on July 1, 2008.

Balanced and Investor Cash Balance Program participanis governed by a
colleclive bargaining agreement with the Employses’ Representation
Association (an “ERA Employee”) were moved to the Duke Cash Balance
Program on January 1, 2009.
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Traditional Program participants governed by a collective bargaining
agreement with the Utility Workers of America, Local 600 (a “UWUA
Employee”) were given the choice to stay in the Traditional Program and
continue to accrue benefits or to enter the Duke Cash Balance Program
with a $0 opening account balance and a soft freeze (frozen credited
service and increasing final average pay) on their Traditional Benefit
effective January 1, 2009. Active UWUA participants in the Balanced and
Investor Cash Balance Programs were moved to the Duke Cash Batance
Program on January 1, 2009. Effective January 1, 2013, participants who
elected to stay in the Traditional Program in 2008 who are not age 50 with
25 years of service will automatically be moved info the Cash Balance
Program with a hard freeze on their Traditional Benefit. Participants who
meet the age 50 and 25 years of service requirement will be allowed
another choice to move to the Cash Balance program on January 1, 2013.

Traditiona! Program participants governed by a coliective bargaining
agreement with Local Union 1347 of the International Brotherhood of
Electrical Workers (an *IBEW 1347 Employee”} were given the choice to
stay in the Traditional Program and continue to accrue benefits or to enter
the Duke Cash Balance Program with a $0 opening account balance and
a soft freeze (frozen credited service and increasing final average pay) on
their Traditional Benefit effective January 1, 2010. Active IBEW 1347
participants in the Balanced and Investor Cash Balance Programs were
moved to the Duke Cash Balance Program on January 1, 2010, Effective
January 1, 2014, participants who elected to stay in the Traditional
Program in 2010 whose age plus service is less than 75 will automatically
be moved into the Cash Balance Program with a hard freeze on their
Traditional Benefit.

Duke Cash A cash balance benefit with monthly pay credits based on the following
Balance Formula schedule: :

Paints Contribution Credit Percentage
<35 4%, plus 4% of pay
over Social Security Wage Base

35-49 5%, plus 4% of pay
over Social Security Wage Base

50-64 6%, plus 4% of pay
over Social Security Wage Base

>64 7%, plus 4% of pay

over Social Security Wage Base

A participant's points as of any January 1 (or date of participation) equal
the sum of the attained age and creditable service on such date, with the
sum truncated to drop less than full points.

The monthly interest adjustment is a percentage increase in the account
balance. The rate of monthly increase is the average yield on 30-year
Treasury bonds for the end of the third full business week of the month
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Traditional Program

Early Retirement
Traditional Program

Cash Balance Program

Postponed Retirement
Vested Termination

Traditional Program

Cash Balance Program

Disability
Traditional Program

Cash Balance Program

prior to the beginning of the calendar quarter in which the particular month
occurs. The interest factor will not be greater than an annual percentage
rate of 9% and not tess than 4%.

Effective January 1, 2007, the plan was amended to adopt a minimum
bensfit formula on benefit accruals beginning January 1, 2005. The
benefit is the greater of Formula A or Formula B.

Formula A: 1.10% of FAP plus 0.50% of FAP in excess of Covered
Compensation multiplied by service {maximum 35 years); plus 1.55% of
FAP multiplied by service over 35 years.

Formula B: Lesser of 1.12% of FAP plus 0.50% of FAP in excess of
Covered Compensation multiplied by service (maximum 35 years) or
1.163% of FAP multiplied by service (maximum 35 years}); plus 1.492% of
FAF multiplied by service over 35 years.

A monthly benefit equal to the Normal Retirement benefit based on Years
of Participation and Highest 3-Year Average Earnings at the date of
termination. If payments begin before age 62, the payments are reduced
by 6.67% per year for the first five years, 3.33% per year for the next four
years, and by varying percentages thereafter. No reductions apply if a
participant retires at age 55 with 85 age plus service points.

Participants are always entitled to their entire vested cash balance at
termination or retirement.

Monthly pensicn benefit determined as of actual retirement date.

A monthly benefit equal to the Normal Retirement benefit based on
Highest Average Earnings and years of Participation at the date of
termination. Payments may begin after the eligibility requirements for Early
Retirement have been satisfied. Vested Termination benefits that begin
before Normal Retirement will be reduced 5% per year from age 65.

Traditional Choice participants can receive this benefit as a lump sum any
time after separation from the company.

Participants are always entitled to their entire vested cash balance at
termination or retirement.

Normal Retirement benefit based on Highest Average Earnings at the date
of disability and years of Participation at the date of retirement. Payments
may begin after the eligibility requirements for Early Retirement have been
satisfied. Disability benefits that begin before Normal Retirement will be
reduced using the same reductions used for Early Retirement,

Traditional Choice participants can receive this benefit as a lump sum any
time after separaticn from the company.

Participants are always entitfed to their entire vested cash balance upon
disability.
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Preretirement Death

Traditional Program

Cash Balance Program

Under age 50: 100% of Normal Retirement benefit as of the participant’s
date of death, reduced actuarially for 100% Contingent Annuitant option,
and reduced for payment at the participant’s earliest retirement eligibility.

Traditional Choice participants can receive this benefit as a lump sum
immediately.

Age 50 and older; 100% of Normal Retirement benefit as of the
participant’s date of death, payabte immediately, reduced as applicable for
early payment.

The participant's beneficiary is entitled to the entire vested cash balance
upaon the participant’s death.

Normal Form of Annuity

Without Spouse

Cash Balance Participants
with Spouse

Traditional Participants
with Spouse

Optional Forms of Annuity

Cash Balance Actuarial
Equivalence

Mortality

Interest

Actuarial Equivalence {non-Duke
Account)

Mortality

Interest

Life Annuity.
100% Joint and Survivor Annuity.,

Contingent Annuitant option actuarially equivalent to the retirement benefit
payable for employee’s lifetime. Participant receives reduced lifetime
benefit and, in event of participant’s death, 100% of reduced benefit
continued to surviving spouse. If spouse dies before participant, benefit
increases to life annuity vafue.

Life Annuity; Contingent Annuitant with “pop-up” (50%, 66 2/3% or 100%);
10-year Certain and Life; Life Annuity Level Income Option; 100%
Contingent Annuitant Level Income Cption with pop-up; Lump Sum {Cash
Balance Program and Frozen Traditional Program).

Used to convert Cash Balance Account to a Single Life Annuily.

Applicable mortality under IRC Section 417(e).

Applicable interest under IRC Section 417{e). Look back month is August
prior to the beginning of the Plan Year during which the Annuity Starting
Date falls.

Used to convert Single Life Annuity to other optional forms with the
exception of Lump Sums and Level Income Options.

Participants: UP-1984 Table.

Beneficiaries and Contingent Annuitants: UP-1984 Table, with ages rated
down three years.

7.5% per year.
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Actuarial Equivalence (Duke Used to convert Duke Account Single Life Annuity to other optional forms
Account) with the exception of Lump Sums and Leve! Income Options.
Mortality 1983 Group Annuity Mortality Weighted 50% male and 50% female.
Interest 7%.
Lump Sum and Level Income Used to convert Single Life Annuity fo Lump Sums and Level Income
Option Actuarial Equivalence Options.
Mortality Applicable mortality under IRC Section 417(e).
Interest Applicable interest under IRC Section 417(e). Look back month is August
prior to the beginning of the Plan Year during which the Annuity Starting
Date falls.
Pension Increases None.
Plan Participants’ Contributions . None required or aliowed.
Maximum on Benefits and Pay All benefits and pay for any calendar year may not exceed the maximum

limitations for that year as defined in the Internal Revenue Code. The plan
provides for increasing the dolfar limits automatically as such changes
become effective. increases in the dollar limits are assumed for
determining pension cost but not for determining contributions.,

No future plan changes were recognized in determining pension cost or in determining minimum and maximum.

There have been no changes in benefits valued since the prior year.
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In addition to the prescribed changes in the discount rate and mortality, the following assumptions were
changed from the prior vaiuation:

1. The Social Security Wage Base increase assumption was decreased from 3.50% to 3.25%.

2. The assumed plan-related expenses added to the target normal cost were changed from
$1,801,000 for 2010 to $2,080,152 for 2011.

3. Termination rates were updated for participants who are known to be exiting under the VOP
during 2011.
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule 8B, Line 25 — Change in Method

The valuation software used to produce the actuarial information submitted on this schedule is different than used for
the previous valuation due to a change in both the enrolled actuary for the plan and the business organization
providing actuarial services to the plan, and such change in software may be considered to be a method change. The
new method is substantially the same as the method used by the prior enrolled actuary and is consistent with the
description of the method contained in the prior actuarial vaiuation report and Schedule SB of Form 5500
(disregarding the effects of any changes that are automatically approved under final IRC 430 regulations). The
funding target and target normal cost (without regard to any adjustments for employee contributions and plan-related
expenses), as determined for the prior plan year by the new enrolled actuary {using the actuarial assumptions of the
prior enrelled actuary and disregarding the effects of any changes that are automatically approved under final IRC
430 regulations) are both within 5% of those values as determined by the prior enrolled actuary. Therefore the
change in funding method receives automatic approval under IRS Announcement 2010-3.

Vi\Duke Energy Corporation - 109878V12ARET\Schedule SBICGEUAttachments\2011 CGEU Plan Sch SB - Changa in Mathod.doc



*20p'gD Bag-wieg JUB)IMHEd SARIY 16 B|NPAYIS - 85 YOS UBld NISD TIOT\FIHAMYIERw, N300\8S ANPIYPIS\LINTTABLBENY - uoiRes0di0] ABIIUT ANGVA

Jquejeq used shelsay

- - - - - - - Wnoso dng oL
Iqueleq yseo sbesany

4 - - - 4 - - - - - unog 690159
Iougjeq yses sbeieny

¥ £ Z [4 £l - - 2] - - junoj ¥9 <109
}69'sE 8L0'vZ aoureq yses abeiany

L I3 0z L <14 14 £ Sl S I4 wnopn BS 01 55
£ET¥E 9/2'92 yeQ'LL Soueleq ysea abeleny

- g 98 cl a5 61l i £2 Sl 5 MNog 5 108
9r5'LZ ££L'9) $50'9L 045'ZL £pS'El 952’5 Qouejeq ysed abessny

- - L [44 EEL S £T 82 f44 9 noYH Bt G 5t
SLEZL 992’51 SLLLL $68E'ZE WY's ouRieq used abelaay

- - - 11 QEL ST Ly [4x 92 cl unan ¥ €1 OF
096'0L 9042 LBV SouBiRq yseo abesany

- - - - £ £l Lt aF o ] 9D 6E O} 5
606'Z1 268'4 255y adueleq ysed abeiany

- - - - - - €2 S 4 ¥l wnoo ¥£ 0} 0E
gLL'S 999 goueleq yseo abelsny

n - - - - - L4 Ll £5 SE junod 65 0152
588' 5] aoueleq yseo afelany

" - - - - - - < 82 Le Junog GE>

dn g op 68 O 5¢ e 93 0€ 62 0} 62 ¥Z 01 07 6L 0 5L ¥i Gl Qb 601§ ¥yAL > aby pauleyy

QDIAISG PIUPIIT §O SIEIA 1BIOL

Sjunode axuejeq Ysed yim syuedidonued oy ejeq juedidiiied SA1DY JO 3|Npayds — 97 aur] ‘gs S|Npayds
600 :Nd/81TLLLT-0T NI

ue]d awoduj JudwaIay s,2940)dw3 uotun *dion ASiaur)
85 3INA3HIS ‘00SS W04 110Z OL INIWHIVLLY




*00p duiaa Bng-eleq JuedidRIed SNV 4O ANPSYIS - §5 YDS Ueld NADD TTOTVIUAWYEYAN3IDNGS IiDPoYIS\LIH\EI\ELE6T - uonesod:as ARsaug axncyA

sBuiiey sbeseny

- - - - - unoy dng gy
sBuies sbesany

¥ (4 4 L £ L - - - - WNoa 69 0} G5
T068'8L lgl'ee sburues abelany

E£C [4% <13 B 9g L - 9 - I wunody 9 03 09
25€'2L g08'2s 108'%L 290'0L sBuey obeiany

6L 09 6 62 1 ¥4 8 14 Gl S )4 uncy) 65 01 65
577 SLO'¥L 808'LL £LS5'¥L LiB'PL 9K5'e9 sBuiuse sbeleny

- 134 L¥T [44 9gL Qc Sl £T Sl g junon S el 06
L02'9/ LBB'EL LE6'LL Sie'ss LeL'LL S85'LL I A4 sbuiel sbeiany

- - LE or LA LZ P24 8¢ [#4 g unod By 9} Gt
LEG'LL Pre'oe 828'4L 161'64 929'95 sBuile] ebeleay

- - - L otl 8C Lad S€ 92 Zl junoj 7% Q) Op
pSl'ig 01541 ¥0'vS sBulie] abelany

- - - - € Sl el 534 [0 & unan 5€ 0i 5T
89508 £09'9L 16%'28 sBuiuzeq sbelany

- - - - = - 92 B 44 Pl Ny < 0 OF
ovg'le QL6 £6€'0S sBuines sbemay

- - - - - - ¥ 02 £5 9t Wnog 62 Q) 5T
L2568 SLL'2Z sBusiey sbesany

- - * = - = - 4 514 LE WNes GZ>

dn g or 6€ 01 §¢ POy 0L 62 01 62 ¥z 03 0T 6L 0} 51 i Q3 0L 6 G POl L 1> aby pauleny

PIAIIG PAPAID JO SIRBA [BJOL

ejeq juedidied SAIIDY JO JNPAYIS — 97 AUl ‘gs ajNPayds

ueld SWodU| JUSWSILIRY $,93A0jdw3 uowin -dio) ABssuL)

600 ‘Nd/81Z/..42-0C NI

9S 3TNGIHIS “00SS WHOA 110Z OL INFWHOV.LLY




ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB

Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Line 19 — Discounted Employer Contributions

Date of Effective Interest | Interest Adjusted
Contribution Amount Year Applied Rate Contribution
12/16/2011 49,000,000 2011 6.29 46,223,742
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees' Retirement Income Plan
EIN 20-2777218 PN 009
Schedule SB, Line 22 - Description of Weighted Average Retirement Age

See Schedule SB, Part V Statement of Actuarial Assumptions / Methods for retirement rates. The average retirement
age for Line 22 was calculated by determining the average age at retirement for those current active participants
expected to reach retirement, based on all current decrements assumed.

Sample Calculation of Retirement Age for Active Cash Balance Participants

Retirement Assumed Participants Participants
Age Rate At Beginning Retiring: (2)x(3) Q)*4)
@ &) 3 4 ®)
50 0.0400 1,000.00 40.00 2,000.00
51 0.0400 960.00 38.40 1,958.40
52 0.0400 921.60 36.86 1,916.72
53 0.0400 884.74 35.39 1,875.67
54 0.0400 849.35 33.97 1,834.38
55 0.2000 815.38 163.08 8,969.40
56 0.1000 652.30 65.23 3,652.88
57 0.1000 587.07 58.71 3,346.47
58 0.1000 528.36 52.84 3,064.72
59 0.1000 475.52 47.55 2,805.45
60 0.2500 427.97 106.99 6,419.40
61 0.1000 320.98 32.10 1,958.10
62 0.3000 288.88 86.66 5,372.92
63 0.1500 202.22 30.33 1,910.79
64 0.1500 171.89 25.78 1,649.92
65 0.7500 146.11 109.58 7,122.70
66 0.2000 36.53 7.31 482.46
67 1.0000 29.22 29.22 1,957.74
1,000.00 58,298.12

58,298.12 / 1,000 = 58.30



ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees' Retirement Income Plan
EIN 20-2777218 PN 009
Schedule SB, Line 22 - Description of Weighted Average Retirement Age

Sample Calculation of Retirement Age for Active Traditional Participants

Retirement Assumed Participants Participants
Age Rate At Beginning Retiring: (2)x(3) Q)4
@ 2 3 4 ®)
50 0.0100 1,000.00 10.00 500.00
51 0.0100 990.00 9.90 504.90
52 0.0100 980.10 9.80 509.60
53 0.0100 970.30 9.70 514.10
54 0.0100 960.60 9.61 518.94
55 0.0200 950.99 19.02 1,046.10
56 0.0200 931.97 18.64 1,043.84
57 0.0500 913.33 45.67 2,603.19
58 0.0500 867.66 43.38 2,516.04
59 0.0500 824.28 41.21 2,431.39
60 0.1000 783.07 78.31 4,698.60
61 0.0500 704.76 35.24 2,149.64
62 0.2000 669.52 133.90 8,301.80
63 0.1500 535.62 80.34 5,061.42
64 0.1500 455.28 68.29 4,370.56
65 0.7500 386.99 290.24 18,865.60
66 0.2000 96.75 19.35 1,277.10
67 1.0000 77.40 77.40 5,185.80
1000.00 62,098.62
62,098.62 / 1,000 = 62.1
All Groups
Number of
Active Retirement
Group Participants’ Age
Cash Balance Participants 560 58.30
Traditional Participants 1,445 62.10
Average Age 61.04
Rounded for Schedule SB Item 22 61

*There are 65 other active employees with different retirement decrement patterns not reflected above.



ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

Statement of actuarial assumptions and
methods

Assumptions and methods for contribution purposes

Actuarial Assumptions and Methods — Contributions

Economic Assumptions

Interest rate basis:

Applicable month September 2010
Segment rates with

Yield curve basis a four-month lookback

Interest rates:

First segment rate 3.78%
Second segment rate 6.31%
Third segment rate 6.57%
Effective interest rate 6.29%

Annual rates of increase

Compensation:
Minimum Funding Target Normal Cost Based on estimated 2011 earnings.
Maximum Tax Expected Benefit Increase — Salary Increase Rates for

after 2011
Age Rate Age Rate
15 9.50% 35 4.00%
16 9.50% 36 4.00%
17 9.50% 37 4.00%
18 9.50% 38 4.00%
19 9.50% 39 4.00%

20 9.50% 40 3.50%
21 9.50% 41 3.50%
22 9.50% 42 3.50%
23 9.50% 43 3.50%
24 9.50% 44 3.50%
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009

Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

25 8.50% 45+ 3.50%

26 8.50%

27 8.50%

28 8.50%

29 8.50%

30 5.50%

31 5.50%

32 5.50%

33 5.50%

34 5.50%
Future Social Security wage bases 3.25%
Cash Balance Interest Crediting Rate 4.50%

Based on the segment rates
described above and the current
8417(e) mortality table.

Assumed IRC 8417(e) Conversion Basis
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

Demographic Assumptions

Inclusion date The valuation date coincident with or next following the date on which the
employee is hired.

New or rehired employees It was assumed there will be no new or rehired employees.
Mortality
Healthy and Disabled 2011 Static Mortality Table for Annuitants and Non-Annuitants Per
§1.430(h)(3)-1(e).
Termination Participants who have elected to leave under the VOP but have not yet

terminated on the valuation date are assumed to terminate with 100%
probability on 7/1/2011. For all other participants, rates vary by age and
service

Representative Termination Rates

— Percentage leaving during the year

Years of Service Years of Service
Age 0-1 2+ Age 0-1 2+
15 20.00% 15.00% 40 16.00% 2.50%
16 20.00% 15.00% 41 16.00% 2.50%
17 20.00% 15.00% 42 16.00% 2.50%
18 20.00% 15.00% 43 16.00% 2.50%
19 20.00% 15.00% 44 16.00% 2.50%
20 20.00% 15.00% 45 15.00% 2.00%
21 20.00% 15.00% 46 15.00% 2.00%
22 20.00% 15.00% 47 15.00% 2.00%
23 20.00% 15.00% 48 15.00% 2.00%
24 20.00% 15.00% 49 15.00% 2.00%
25 19.00% 10.00% 50 14.00% 2.00%
26 19.00% 10.00% 51 14.00% 2.00%
27 19.00% 10.00% 52 14.00% 2.00%
28 19.00% 10.00% 53 14.00% 2.00%
29 19.00% 10.00% 54 14.00% 2.00%
30 18.00% 5.50% 55+ 0.00% 0.00%

31 18.00% 5.50%
32 18.00% 5.50%
33 18.00% 5.50%
34 18.00% 5.50%

35 17.00% 3.50%
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

36 17.00% 3.50%
37 17.00% 3.50%
38 17.00% 3.50%
39 17.00% 3.50%

The rates at which participants become disabled by age are shown below:

Disability

Age Rate Age Rate
15 0.08% 40 0.17%
16 0.08% 41 0.19%
17 0.08% 42 0.20%
18 0.08% 43 0.22%
19 0.08% 44 0.23%
20 0.08% 45 0.25%
21 0.08% 46 0.28%
22 0.08% 47 0.32%
23 0.08% 48 0.35%
24 0.08% 49 0.39%
25 0.08% 50 0.42%
26 0.08% 51 0.49%
27 0.08% 52 0.56%
28 0.08% 53 0.62%
29 0.08% 54 0.69%
30 0.10% 55 0.76%
31 0.11% 56 0.91%
32 0.11% 57 1.06%
33 0.12% 58 1.20%
34 0.12% 59 1.35%
35 0.13% 60+ 1.50%
36 0.14%

37 0.15%

38 0.15%

39 0.16%

Retirement Rates varying by age for terminated vested participants and active Cash

Balance participants. Rates varying by age and service for active
Traditional participants and active Traditional Choice participants.
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

For purposes of determining the Funding Target and Target Normal Cost
(both disregarding at-risk assumptions), the rates at which participants
retire by age (and service, if applicable) are shown below.

— Retirement Rates — Active Cash Balance Participants

Age Rate Age Rate
50 4% 60 25%
51 4% 61 10%
52 4% 62 30%
53 4% 63 15%
54 4% 64 15%
55 20% 65 75%
56 10% 66 20%
57 10% 67+ 100%
58 10%

59 10%

— Retirement Rates — Traditional Participants and Traditional

Choice Participants (Years of Service between 0 and 27)
Years of Service

Age 0-22 23 24 25 26 27
50 1% 1% 1% 2% 2% 2%
51 1% 1% 1% 2% 2% 2%
52 1% 1% 1% 2% 2% 2%
53 1% 1% 1% 2% 2% 2%
54 1% 1% 1% 2% 2% 2%
55 2% 2% 2% 5% 5% 5%
56 2% 2% 2% 5% 5% 5%
57 5% 5% 5% 5% 5% 5%
58 5% 5% 5% 5% 5% 15%
59 5% 5% 5% 5% 15% 15%
60 10% 10% 10%  15% 15% 15%
61 5% 5% 15% 15% 15% 15%
62 20% 35% 35%  35% 35% 35%
63 15% 15% 15% 15% 15% 15%
64 15% 15% 15% 15% 15% 15%
65 75% 75% 5%  75% 75% 75%
66 20% 20% 20%  20% 20% 20%
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

67+ 100%  100% 100% 100% 100%  100%

— Retirement Rates — Traditional Participants and Traditional Choice

Participants (Years of Service between 28 and 30+)
Years of Service

Age 28 29 30+
50 2% 2% 2%
51 2% 2% 2%
52 2% 2% 2%
53 2% 2% 2%
54 2% 2% 2%
55 5% 5% 30%
56 5% 10% 25%
57 15% 15% 25%
58 15% 15% 30%
59 15% 15% 15%
60 15% 15% 20%
61 15% 15% 20%
62 35% 35% 20%
63 15% 15% 15%
64 15% 15% 15%
65 75% 75% 75%
66 20% 20% 20%

67+ 100% 100% 100%

Age Rate Age Rate
50 2% 60 20%
51 2% 61 15%
52 2% 62 30%
53 2% 63 15%
54 2% 64 15%
55 20% 65+ 100%
56 7%

57 7%
58 7%
59 %
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

Benefit commencement date
Preretirement death benefit Date of Death.

Deferred vested benefit Upon termination of employment.

Disability benefit Normal Retirement Date.

Retirement benefit Upon termination of employment.
Form of payment e Cash Balance Participants:

100% elect the Lump Sum.

e Traditional Plan Participants:
65% elect the 100% Contingent Annuity.
35% elect the Single Life Annuity.

e Traditional Choice Participants:
100% elect the Lump Sum.

Percent married It is assumed that 85% of males and 85% of females have an
eligible spouse.

Spouse age Males are three years older than their spouses.
Covered pay
Before 2011 Actual historical pensionable earnings.

2011 2011 pay estimated as the sum of:
e Actual earnings through March 31, 2011 (includes bonus
and incentive payments made in the first quarter).
o Expected base pay for the remaining nine months of the
year (estimated by using the base pay rate in effect on April

1, 2011).
e Assumed overtime for the remaining nine months of the
year.
2012+ Estimated 2011 pay (for projection purposes) is projected forward

using the salary scale, where 2011 pay is estimated as the sum of:
e Expected base pay (estimated by using the pay rate in effect
on April 1, 2011).
e Assumed overtime.
e Assumed target bonus.

Overtime Assumption The overtime assumption is expressed as a percentage of base pay
and varies by pay level:

e 5% for those with low base pay (under $50,000)

e 159% for those with medium base pay

e 20% for those with high base pay (over $67,500)

Applies to non-exempt
employees only

Vacation Bank Final pay is loaded for vacation buy-back based on actual vacation
banks accrued to date.
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009

Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

Valuation date

Funding target

Target normal cost

Trust expenses included in target
normal cost

Actuarial value of assets

Actuarial method

Benefits not valued

Change in assumptions and
methods since prior valuation

January 1, 2011.
Present value of accrued benefits

The IRC 8430 regulations describe the required methodology for
attributing benefits among Funding Target, current year Target Normal
Cost, and future years’ Target Normal Costs for disability benefits,
Social Security benefits, death benefits and other ancillary benefits.
For most such benefits, the required attribution methodology is clear. If
the plan includes any benefits for which the attribution methodology
was not clear, and the regulations required interpretation, consider
describing the benefit and the attribution methodology used.

Present value of benefits expected to accrue during plan year plus
plan-related expenses expected to be paid from plan assets during
plan year.

Provided by Duke Energy Corporation. $2,080,152 for 2011.

e Smoothed fair market value of assets over the current and prior
three months, adjusted for contributions, benefit payments,
administrative expenses, and expected earnings. The average
value of assets calculated in this manner is further limited to not
less than 90% nor more than 110% of fair market value.

e The method of computing the actuarial value of assets complies
with rules governing the calculation of such values under the
Pension Protection Act of 2006 (PPA). These rules produce
smoothed values that reflect the underlying market value of plan
assets but fluctuate less than the market value. As a result, the
actuarial value of assets will be lower than the market value in
some years and greater in other years.

e Standard Unit Credit Cost Method.

o All benefits described in the Plan Provisions section of this
report were valued except prior plan benefits and
grandfathered benefits for active employees. Based on
discussions with Duke Energy Corporation, such benefits are
considered to have a de minimis likelihood of being paid and
thus are not required to be valued, and will not be valued.
Towers Watson has reviewed the plan provisions with Duke
Energy Corporation and, based on that review, is not aware
of any significant benefits required to be valued that were not.

e The segment interest rates used to calculate the funding
target and target normal cost were updated from an
applicable month of September 2009 to September 2010.

e The required mortality table used to calculate the funding
target and target normal cost was updated to include one
additional year of projected mortality improvements.

e The Social Security Wage Base increase assumption was
decreased from 3.50% to 3.25%.

e The assumed plan-related expenses added to the target
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009
Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

normal cost were changed from $1,801,000 for 2010 to

$2,080,152 for 2011.
e Termination rates were updated for participants who are
known to be exiting under the VOP during 2011.
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009

Schedule SB, Part V— Summary of plan provisions

Summary of plan provisions

Plan Provisions

Plan was restated effective January 1, 2011.

Eligible Employees Legacy Cinergy employees (other than leased employees)
covered by a collective bargaining agreement which provides for
participation in the plan.

Participation Date Later of January 1, 2003, Employment Commencement Date, or
age 18.
Service Employees (other than intermittent or temporary employees)

generally earn one month of Service for each calendar month in
which he/she is a participant in the Plan and is credited with at
least one hour of service. Other rules may apply prior to January
1, 1998.

Earnings Generally equal to total salary or wages, including overtime and
bonuses, before any reductions under Section 125 and 401(k),
but exclusive of any Company contributions to employee benefit
plans and additional remuneration or expense reimbursement.
Compensation considered for benefit purposes is limited based
upon the provision of the IRC Section 401(a)(17).

Highest Average Earnings Highest Average Annual Earnings for any three consecutive
calendar years during the last 10 years of Participation.

Covered Compensation 35-year average of Social Security Wage Bases based on Year-
of-Birth Table.

Participation Employees (other than intermittent or temporary employees)

generally earn one month of Participation for each calendar
month in which he/she is a participant in the Plan and is credited
with at least one hour of service. Other rules may apply prior to
January 1, 1998.

Normal Retirement Age Age 65.
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ATTACHMENT TO 2011 FORM 5500, SCHEDULE SB
Cinergy Corp. Union Employees’ Retirement Income Plan

EIN: 20-2777218/PN: 009

Schedule SB, Part V— Summary of plan provisions

Eligibility for Benefits

Normal Retirement

Early Retirement

Postponed Retirement
Vested Termination

Disability

Preretirement Death Benefit
Traditional Program

Cash Balance Program

Retirement at normal retirement age.

Age 50 and three years of service. (Five years of service prior to January
1, 2007).

Retirement after normal retirement age.
Three years of service. (Five years of service prior to January 1, 2007.)

Participants are immediately vested upon disability. (Five years of service
were required prior to January 1, 2007.)

Married participants. (Five years of service prior to January 1, 2007.)

All participants are immediately vested upon death and the benefit will be
paid to the spouse, beneficiary, or estate.

Benefits Paid Upon the Following Events

Normal Retirement

Participant’s retirement formula is either based on a final average pay
formula (“Traditional Program”), a cash balance plan account (“Cash
Balance Program”), or a combination of both.

Traditional Program participants governed by a collective bargaining
agreement with the United Steelworkers of America, Local 12049 and
Local 5541-06 (a “USWA Employee”) were given the choice to stay in the
Traditional Program and continue to accrue benefits or to enter the Duke
Cash Balance Program with a $0 opening account balance and a soft
freeze (frozen credited service and increasing final average pay) on their
Traditional Benefit, effective January 1, 2008. Active USWA participants
in the Balanced and Investor Cash Balance Programs were moved to the
Duke Cash Balance Program on January 1, 2008. Effective January 1,
2012, participants who elected to stay in the Traditional Program in 2008
who are not age 50 with 25 years of service will automatically be moved
into the Cash Balance Program with a hard freeze on their Traditional
Benefit. Participants who meet the age 50 and 25 years of service
requirement will be allowed another choice to move to the Cash Balance
program on January 1, 2012.

Balanced and Investor Cash Balance Program participants governed by a
collective bargaining agreement with the International Brotherhood of
Electrical Workers, Local 352 (an “IBEW 352 Employee”) were moved to
the Duke Cash Balance Program on July 1, 2008.

Balanced and Investor Cash Balance Program participants governed by a
collective bargaining agreement with the Employees’ Representation
Association (an “ERA Employee”) were moved to the Duke Cash Balance
Program on January 1, 2009.
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Duke Cash
Balance Formula

Traditional Program participants governed by a collective bargaining
agreement with the Utility Workers of America, Local 600 (a “UWUA
Employee”) were given the choice to stay in the Traditional Program and
continue to accrue benefits or to enter the Duke Cash Balance Program
with a $0 opening account balance and a soft freeze (frozen credited
service and increasing final average pay) on their Traditional Benefit
effective January 1, 2009. Active UWUA patrticipants in the Balanced and
Investor Cash Balance Programs were moved to the Duke Cash Balance
Program on January 1, 2009. Effective January 1, 2013, participants who
elected to stay in the Traditional Program in 2009 who are not age 50 with
25 years of service will automatically be moved into the Cash Balance
Program with a hard freeze on their Traditional Benefit. Participants who
meet the age 50 and 25 years of service requirement will be allowed
another choice to move to the Cash Balance program on January 1, 2013.

Traditional Program participants governed by a collective bargaining
agreement with Local Union 1347 of the International Brotherhood of
Electrical Workers (an “IBEW 1347 Employee”) were given the choice to
stay in the Traditional Program and continue to accrue benefits or to enter
the Duke Cash Balance Program with a $0 opening account balance and
a soft freeze (frozen credited service and increasing final average pay) on
their Traditional Benefit effective January 1, 2010. Active IBEW 1347
participants in the Balanced and Investor Cash Balance Programs were
moved to the Duke Cash Balance Program on January 1, 2010. Effective
January 1, 2014, participants who elected to stay in the Traditional
Program in 2010 whose age plus service is less than 75 will automatically
be moved into the Cash Balance Program with a hard freeze on their
Traditional Benefit.

A cash balance benefit with monthly pay credits based on the following
schedule:

Pay Credit by Points for Duke Energy Corporation Cash Balance
Formula

Points Contribution Credit Percentage
<35 4%, plus 4% of pay
over Social Security Wage Base

35-49 5%, plus 4% of pay
over Social Security Wage Base

50-64 6%, plus 4% of pay
over Social Security Wage Base

>64 7%, plus 4% of pay

over Social Security Wage Base

A participant’s points as of any January 1 (or date of participation) equal
the sum of the attained age and creditable service on such date, with the
sum truncated to drop less than full points.

The monthly interest adjustment is a percentage increase in the account
balance. The rate of monthly increase is the average yield on 30-year
Treasury bonds for the end of the third full business week of the month
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Traditional Program

Early Retirement

Traditional Program

Cash Balance Program

Postponed Retirement
Vested Termination

Traditional Program

Cash Balance Program

Disability

Traditional Program

Cash Balance Program

prior to the beginning of the calendar quarter in which the particular month
occurs. The interest factor will not be greater than an annual percentage
rate of 9% and not less than 4%.

Effective January 1, 2007, the plan was amended to adopt a minimum
benefit formula on benefit accruals beginning January 1, 2005. The
benefit is the greater of Formula A or Formula B.

Formula A: 1.10% of FAP plus 0.50% of FAP in excess of Covered
Compensation multiplied by service (maximum 35 years); plus 1.55% of
FAP multiplied by service over 35 years.

Formula B: Lesser of 1.12% of FAP plus 0.50% of FAP in excess of
Covered Compensation multiplied by service (maximum 35 years) or
1.163% of FAP multiplied by service (maximum 35 years); plus 1.492% of
FAP multiplied by service over 35 years.

A monthly benefit equal to the Normal Retirement benefit based on Years
of Participation and Highest 3-Year Average Earnings at the date of
termination. If payments begin before age 62, the payments are reduced
by 6.67% per year for the first five years, 3.33% per year for the next four
years, and by varying percentages thereafter. No reductions apply if a
participant retires at age 55 with 85 age plus service points.

Participants are always entitled to their entire vested cash balance at
termination or retirement.

Monthly pension benefit determined as of actual retirement date.

A monthly benefit equal to the Normal Retirement benefit based on
Highest Average Earnings and years of Participation at the date of
termination. Payments may begin after the eligibility requirements for Early
Retirement have been satisfied. Vested Termination benefits that begin
before Normal Retirement will be reduced 5% per year from age 65.

Traditional Choice participants can receive this benefit as a lump sum any
time after separation from the company.

Participants are always entitled to their entire vested cash balance at
termination or retirement.

Normal Retirement benefit based on Highest Average Earnings at the date
of disability and years of Participation at the date of retirement. Payments
may begin after the eligibility requirements for Early Retirement have been
satisfied. Disability benefits that begin before Normal Retirement will be
reduced using the same reductions used for Early Retirement.

Traditional Choice participants can receive this benefit as a lump sum any
time after separation from the company.

Participants are always entitled to their entire vested cash balance upon
disability.
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Preretirement Death

Traditional Program

Cash Balance Program

Under age 50: 100% of Normal Retirement benefit as of the participant’s
date of death, reduced actuarially for 100% Contingent Annuitant option,
and reduced for payment at the participant’s earliest retirement eligibility.

Traditional Choice participants can receive this benefit as a lump sum
immediately.

Age 50 and older: 100% of Normal Retirement benefit as of the
participant’s date of death, payable immediately, reduced as applicable for
early payment.

The participant’s beneficiary is entitled to the entire vested cash balance
upon the participant’s death.

Other Plan Provisions

Normal Form of Annuity
Without Spouse

Cash Balance Participants
with Spouse

Traditional Participants
with Spouse

Optional Forms of Annuity

Cash Balance Actuarial
Equivalence

Mortality

Interest

Actuarial Equivalence (non-Duke
Account)

Mortality

Interest

Life Annuity.
100% Joint and Survivor Annuity.

Contingent Annuitant option actuarially equivalent to the retirement benefit
payable for employee’s lifetime. Participant receives reduced lifetime
benefit and, in event of participant’'s death, 100% of reduced benefit
continued to surviving spouse. If spouse dies before participant, benefit
increases to life annuity value.

Life Annuity; Contingent Annuitant with “pop-up” (50%, 66 2/3% or 100%);
10-year Certain and Life; Life Annuity Level Income Option; 100%
Contingent Annuitant Level Income Option with pop-up; Lump Sum (Cash
Balance Program and Frozen Traditional Program).

Used to convert Cash Balance Account to a Single Life Annuity.

Applicable mortality under IRC Section 417(e).

Applicable interest under IRC Section 417(e). Look back month is August
prior to the beginning of the Plan Year during which the Annuity Starting
Date falls.

Used to convert Single Life Annuity to other optional forms with the
exception of Lump Sums and Level Income Options.

Participants: UP-1984 Table.

Beneficiaries and Contingent Annuitants: UP-1984 Table, with ages rated
down three years.

7.5% per year.
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Actuarial Equivalence (Duke
Account)

Mortality
Interest

Lump Sum and Level Income
Option Actuarial Equivalence

Mortality

Interest

Pension Increases
Plan Participants’ Contributions

Maximum on Benefits and Pay

Used to convert Duke Account Single Life Annuity to other optional forms
with the exception of Lump Sums and Level Income Options.

1983 Group Annuity Mortality Weighted 50% male and 50% female.
7%.

Used to convert Single Life Annuity to Lump Sums and Level Income
Options.

Applicable mortality under IRC Section 417(e).

Applicable interest under IRC Section 417(e). Look back month is August
prior to the beginning of the Plan Year during which the Annuity Starting
Date falls.

None.
None required or allowed.

All benefits and pay for any calendar year may not exceed the maximum
limitations for that year as defined in the Internal Revenue Code. The plan
provides for increasing the dollar limits automatically as such changes
become effective. Increases in the dollar limits are assumed for
determining pension cost but not for determining contributions.

Future Plan Changes

No future plan changes were recognized in determining pension cost or in determining minimum and maximum.

Changes in Benefits Valued Since Prior Year

There have been no changes in benefits valued since the prior year.
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Schedule SB, Line 24 — Change in Assumptions

In addition to the prescribed changes in the discount rate and mortality, the following assumptions were
changed from the prior valuation:

1. The Social Security Wage Base increase assumption was decreased from 3.50% to 3.25%.

2. The assumed plan-related expenses added to the target normal cost were changed from
$1,801,000 for 2010 to $2,080,152 for 2011.

3. Termination rates were updated for participants who are known to be exiting under the VOP
during 2011.
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Schedule SB, Line 25 — Change in Method

The valuation software used to produce the actuarial information submitted on this schedule is different than used for
the previous valuation due to a change in both the enrolled actuary for the plan and the business organization
providing actuarial services to the plan, and such change in software may be considered to be a method change. The
new method is substantially the same as the method used by the prior enrolled actuary and is consistent with the
description of the method contained in the prior actuarial valuation report and Schedule SB of Form 5500
(disregarding the effects of any changes that are automatically approved under final IRC 430 regulations). The
funding target and target normal cost (without regard to any adjustments for employee contributions and plan-related
expenses), as determined for the prior plan year by the new enrolled actuary (using the actuarial assumptions of the
prior enrolled actuary and disregarding the effects of any changes that are automatically approved under final IRC
430 regulations) are both within 5% of those values as determined by the prior enrolled actuary. Therefore the
change in funding method receives automatic approval under IRS Announcement 2010-3.
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