Form 5500 Annual Return/Report of Employee Benefit Plan OMB Nos. 1210-0110

This form is required to be filed for employee benefit plans under sections 104

1210-0089

Department of the Treasury and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
Internal Revenue Service sections 6047(e), 6057(b), and 6058(a) of the Internal Revenue Code (the Code). 2014
Department of Labor ) . .
Employee Benefits Security » Complete all entries in accordance with

Administration the instructions to the Form 5500.

Pension Benefit Guaranty Corporation

This Form is Open to Public
Inspection

Part 1 | Annual Report Identification Information

For calendar plan year 2014 or fiscal plan year beginning 01/01/2014

and ending 12/31/2014

A This return/report is for: D a multiemployer plan;

a single-employer plan;

B This return/report is: |:| the first return/report;
|:| an amended return/report;

D a multiple-employer plan (Filers checking this box must attach a list of
participating employer information in accordance with the form instructions); or
a DFE (specify)

D the final return/report;

D a short plan year return/report (less than 12 months).

C Ifthe planis a collectively-bargained plan, check here. . .. ... ... .. >

D Check box if filing under: Form 5558;
|:| special extension (enter description)

D automatic extension; D the DFVC program;

Part Il Basic Plan Information—enter all requested information

1a Name of plan
RPM INTERNATIONAL INC. UNION RETIREMENT PLAN

1b Three-digit plan 008
number (PN) »

1c Effective date of plan

02/01/1997

2a Plan sponsor’s name and address; include room or suite number (employer, if for a single-employer plan) 2b Employer Identification

RPM INTERNATIONAL INC. Number (EIN)
02-0642224

JANEEN KASTNER 2C Plan Sponsor’s telephone
number

P.O0. BOX 777 2628 PEARL ROAD
MEDINA, OH 44258 MEDINA, OH 44258

330-273-8825

2d Business code (see
instructions)
325500

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 09/29/2015 JANEEN KASTNER
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE
Preparer’'s name (including firm name, if applicable) and address (include room or suite number) (optional) Preparer’s telephone number
(optional)
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Form 5500 (2014)

v. 140124
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3a Plan administrator's name and address Same as Plan Sponsor 3b Administrator's EIN
3C Administrator’s telephone
number
4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 ‘ 77
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(1) Total number of active participants at the beginning of the PIAN YE&T ................ccccevevieiverieeieeeeeee e 6a(1) 55
a(2) Total number of active participants at the end of the PIAN YEAT ............ccc.civeviveveiieeieeesieseeeie e 6a(2) 52
b Retired or separated participants reCEIVING DENEFILS ..............ovvrurrereieieeeeeeeeeeeeeeetete et e et et s s st e e te et e s s s s s e eeeseeesenesen s 6b 3
C Other retired or separated participants entitled to future DENEFItS. ..o 6¢c 17
d  Subtotal. Add lINES BA(2), B, ANA BC. ......ceeeeeevereeeeeeeeieeeeeteteteeeee et et e te e eeesees e eetesees s eseteestess s esessessstesess s esesetesesessenessseenanas 6d 72
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. .........cccccceviiiiiiii i, 6e 3
T Total. A INES BU AN BE. .........veveeeeeeieieeeeeeee ettt ettt e ettt e et et eee et e e et e st e s e s et et et et e s esn st et e te s e e e e eseesansetesenn s seaeen 6f 75
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIELE TS IEIM) ....vvoveecee ettt ettt se st es et s st et ee s s et s e e e e s s e e et ene st en e e et s e ne et en s ee et s st et s e tssnenseneneeeesneneansnees 69
h  Number of participants that terminated employment during the plan year with accrued benefits that were
€S5S than 100Y6 VESIEA .....cv.eveeseiseesesssssstssssssssesssesssssessssems et emsers s s et s et es st e st ee e ss e sttt ettt sttt ettt ensen st ansneas 6h 1
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)......... 7

8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
1A

b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:

9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
Q) D Insurance 1) |:| Insurance
2 D Code section 412(e)(3) insurance contracts 2) |:| Code section 412(e)(3) insurance contracts
?3) Trust 3) Trust
4) |_| General assets of the sponsor 4) |_| General assets of the sponsor

10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)

a Pension Schedules b General Schedules
Q) R (Retirement Plan Information) ) D H (Financial Information)
2 D MB (Multiemployer Defined Benefit Plan and Certain Money 2) I (Financial Information — Small Plan)
Purchase Plan Actuarial Information) - signed by the plan ?) |:| _0_ A (Insurance Information)
actuary 4) C (Service Provider Information)
(3) SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)
Information) - signed by the plan actuary (6) |_| G (Financial Transaction Schedules)




Form 5500 (2014) Page 3

Part IlI Form M-1 Compliance Information (to be completed by welfare benefit plans)

11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) .o e [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... |:| Yes D No

11c Enter the Receipt Confirmation Code for the 2014 Form M-1 annual report. If the plan was not required to file the 2014 Form M-1 annual report,
enter the Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to
enter a valid Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE SB Single-Employer Defined Benefit Plan OMB No. 12100110
(Form 5500) Actuarial Information 2014

Department of the Treasury
Internal Revenue Service

This schedule is required to be filed under section 104 of the Employee This Form is Open to Public
Department of Labor Retirement Income Security Act of 1974 (ERISA) and section 6059 of the | ti
Employee Benefits Security Administration Internal Revenue Code (the Code) nspection

Pension Benefit Guaranty Corporation

» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014
» Round off amounts to nearest dollar.
D Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B  Three-digit
RPM INTERNATIONAL INC. UNION RETIREMENT PLAN plan number (PN) N 008
C Plan sponsor’s name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)
RPM INTERNATIONAL INC. 02-0642224
E Type of plan: Single |:| Multiple-A D Multiple-B F Prior year plan size: |:| 100 or fewer |:| 101-500 More than 500
‘ Part | | Basic Information
1 Enter the valuation date: Month _ 01 Day 01 Year 2014
2  Assets:
BUIMAIKET VAIUE ...ttt es s et e e 22222 s e 8 E 28 e A e A e e e b £ 2 s 2828 ee et e e e e e e s e s e e es s e et b et s s s e s n s 2a 1494444
D ACLUBITAI VAILE ... 2b 1433428
3 Funding target/participant count breakdown (1) Number of (2) Vested Funding (3) Total Funding
participants Target Target
a For retired participants and beneficiaries receiving payment...................... 3 86639 86639
b For terminated vested participants 19 146160 146160
C FOr active PartiCIPANTS........cieitie et et et ettt e e e eaeee 55 961543 1063403
Lo I 1 R R UURRRURRT 7 1194342 1296202
4 Ifthe plan is in at-risk status, check the box and complete lines (a) and (b).............ccocveveurenee. D
a Funding target disregarding prescribed at-riSk aSSUMPLIONS ........cc.uuiiiiiiiiiiiiiei e ereeee e 4a
b Funding target reflecting at—risk'assumptions',, but disregardi'ng trans_ition rulg for plans that have been in 4b
at-risk status for fewer than five consecutive years and disregarding loading factor............ccccccceeviiiiienenn.
B EMfECHVE INIEIEST FALE ......c.cvivivivcveteieitt ettt ettt ettt e ettt et s s s s s st et e b et e s et et en e s s es et etebe s e b st s s snsnsetesesanas 5 6.64%
B TANGEE NOMMAI COST.....viueieeieeetcee ettt tete ettt ettt et et et e e et et e e et e e et e s et e s e et eae et eseen et essetese et eseesese s etenseaeseeseaeeneneas 6 107965

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE 09/25/2015
Signature of actuary Date
LAWRENCE E. SCHERER 14-06389
Type or print name of actuary Most recent enrollment number
MERCER 216-830-8000
Firm name Telephone number (including area code)

200 PUBLIC SQUARE, SUITE 1000
CLEVELAND, OH 44114-2312

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2014

v. 140124



Schedule SB (Form 5500) 2014 Page 2 -

Part Il ‘ Beginning of Year Carryover and Prefunding Balances

(a) Carryover balance (b) Prefunding balance

7 Balance at beginning of prior year after applicable adjustments (line 13 from prior

1S 1) P VSO PP PPN 0 0
8 Portion elected for use to offset prior year’s funding requirement (line 35 from

PFIOT YEAT) ..ttt ettt et ettt ettt ettt ettt b et e ae e nat e et e ree e
9 Amount remaining (line 7 MiNUS INE 8) ..........cvovevriueeeieeeeeseeeeeceeee oo eeen e 0
10 Interest on line 9 using prior year’s actual return of 1377 % weveeeeiiieein] 0
11 Prior year's excess contributions to be added to prefunding balance:

a Present value of excess contributions (line 38a from prior year) ...........cccoveeeiinn) 120573

b(1) Interest on the excess, if any, of line 38a over line 38b from prior year

Schedule SB, using prior year's effective interest rate of 6.46 %............. 4789
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
FEHUIM .ot ee s e e en et en e e en s eenser s 0

C Total available at beginning of current plan year to add to prefunding balance............., 128362

d Portion of (c) to be added to prefunding balance ................cocooeeeeeeeeeeieeen ] 0
12 Other reductions in balances due to elections or deemed elections...........................]
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12)................] 0 0

Part lll Funding Percentages

14 Funding target attaiNMENt PEICENLAGE.............ovverveereeereereeiesesssseeesesesssess s sesssssesesssssesssesssssssessssesssssssessssesssassssessssesssesssssssssnsssnessessssessanssssesenns 14 110.58 %
15 Adjusted funding target attainMeENnt PEICENIATE ...ovovceiveceeeeee ettt s et a e et en s en e s nae s s seaesensseeseneesanenes 15 110.58 %
16 Prior year's funding percen.tage for purposes of determining whether carryover/prefunding balances may be used to reduce 16

current year's fUNAING FEQUITEIMENT . ............i ettt ea et et e et e sttt et eteemeesaeeneenaeaseeneeateennenneaneenneeneenneaneen] 101.35 %
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage............ccccocevuvveeen.. 17 %

Part IV Contributions and Liquidity Shortfalls

18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
04/10/2014 43200 0
07/11/2014 43200 0
10/14/2014 43200 0
01/12/2015 43200 0
09/11/2015 26000 0

Totals » | 18(b) 198800 | 18(c) | 0

19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:

a Contributions allocated toward unpaid minimum required contributions from prior years. ...........cccocceiiiiieeniennns 19a 0

b Contributions made to avoid restrictions adjusted to valuation date..................ccceevrurueueieeereeeeceeeeeee e 19b 0

C Contributions allocated toward minimum required contribution for current year adjusted to valuation date...................... 19¢c 189052
20 Quarterly contributions and liquidity shortfalls:

a Did the plan have a “funding shortfall” for the Prior YEAr? ............oo ittt ettt siee e |:| Yes No

b If line 20a is “Yes,” were required quarterly installments for the current year made in a timely Manner?............c.ccoceueveeevevevecereeereeerenennns |:| Yes D No

C If line 20a is “Yes,” see instructions and complete the following table as applicable:

Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
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Part V [Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

& Segment rates: Ist seg4r.r19egn;/:o 2nd se%rgeznot/:o 3rd se%rg(;n(;) D N/A, full yield curve used

D Applicable MONtH (ENLEF COUR).........cvevevevvrereeeeeeeetete et et e e et e et es s s s ea e e et e e esesensn et eseteesees s e 21b 0
22 Weighted aVerage retifEMENT A0E ..........cviueeireeeieeeeeeeeeeeeeeeete e et e s et et et et et stessseeeeetate st ese et ateesetessatassseeeenseesareses 22 62
23 Mortality table(s) (see instructions) D Prescribed - combined Prescribed - separate D Substitute
Part VI |Miscellaneous Items
24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required

o= Yo 1 T=T o PRSP ROUOPR PPN PP PRSP Yes D No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment..................cccccceeeee... |:| Yes No
26 s the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment. ........................ Yes D No
27 Ifthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27

Lo LA E= o] 10 0 T=T o | PO P ST P TOTPTPTOPPN
Part VII |Reconciliation of Unpaid Minimum Required Contributions For Prior Years
28 Unpaid minimum required contributions for all PriOr YEAIS ............ceveeeveueeeeeeeeeeeeeeeeeeee e 28 0
29 D_iscounted employer contributions allocated toward unpaid minimum required contributions from prior years 29

(LTSI K - ) SRR
30 Remaining amount of unpaid minimum required contributions (line 28 Minus liN€ 29) ............cccveveeveerevereeeenne. 30 0
Part VIII | Minimum Required Contribution For Current Year
31 Target normal cost and excess assets (see instructions):

A Target NOMMAl COSE (N B) ...evieeiiiiiiiiee e e e ettt e e e e e et e e e e e s e te e e e e e s s sstateeeaeee s sntaeeeesansseneneeeeannnsnneeeens 3la 107965

b Excess assets, if applicable, but not greater than liNE 31a ........c.ceccveveveveveeriieeeeeeeseseseseeeeeee s esenenenenens 31b 107965
32 Amortization installments: Outstanding Balance Installment

a Net shortfall amortization installment..............coocvoiiiiii s 0 0

b Waiver amortization iNStAlMENt ..............c..cevevieeueieeeieeeeee s
33 If awaiver has been approved for this plan year, enter the date of the ruling letter granting the approval

(Month Day Year ) and the waived amount ............ccccceeeeviviereee e 33
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33) .. 34 0

Carryover balance Prefunding balance Total balance

35 Balances elected for use to offset funding

FEQUITEMENT.....eiiiiiiiecie e 0
36 Additional cash requirement (liNe 34 MINUS INE 35)...........c.eviuiureieeeeeseeeeseeeeeeeeseeeeseeeetes s es e se et en e eneseses 36 0
37 Cpntributions allocated toward minimum required contribution for current year adjusted to valuation date 37

(I8 LOC) 1.ttt ettt e ettt e s et e e e sen et n et en et et e e st en st s en st et en e et ena et s en et erantenneeeas 189052
38 Present value of excess contributions for current year (see instructions)

a Total (EXCESS, if ANy, Of [INE 37 OVET NE BB) ....v.vveeeeeeeeeeeeeeeeereseeeseee e et ee e e eseseeeessseseeee et s ees s ses e eresenes 38a 189052

b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances ........ 38b
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37) ............cccoeu...... 39 0
40 Unpaid minimum required contributions fOr @ll YEATS .............cceeiieveviveeieteeee et enne 40 0

Part 1X Pension Funding Relief Under Pension Relief Act of 2010 (See Instructions)

41 If an election was made to use PRA 2010 funding relief for this plan:

£ WS Tod g 1= To [ ][ = 1= Tox (Yo USRS

|:| 2 plus 7 years |:| 15 years

b Eligible plan year(s) for which the election in ine 418 Was MAaUE .............cccceerrrreeererereseeerereeseeee e

[]2008 []2009 []2010 [ | 2011

42 Amount of aCCElEration AJUSIMENL ...........ccccoveveveviteeceieeeeeeetetetss e e s et teseee st etetesess s s esesesesees s st es et esesesessenenans

42

43 Excess installment acceleration amount to be carried over to future plan Years .............ccccceveveeveveeevecneeeennn.

43




SCHEDULE | Financial Information—Small Plan

(Form 5500)

Department of the Treasury

Employee Benefits Security Administration

Department of Labor

Pension Benefit Guaranty Corporation

This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

OMB No. 1210-0110

2014

This Form is Open to Public

» File as an attachment to Form 5500. Inspection

For calendar plan year 2014 or fiscal plan year beginning

01/01/2014

and ending 12/31/2014

A Name of plan
RPM INTERNATIONAL INC. UNION RETIREMENT PLAN

B  Three-digit
plan number (PN) 4 008

C Plan sponsor's name as shown on line 2a of Form 5500
RPM INTERNATIONAL INC.

D Employer Identification Number (EIN)
02-0642224

Complete Schedule | if the plan covered fewer than 100 participants as of the beginning of the plan year. You may also complete Schedule I if you are filing as a
small plan under the 80-120 participant rule (see instructions). Complete Schedule H if reporting as a large plan or DFE.

| Part | |Smal| Plan Financial Information

Report below the current value of assets and liabilities, income, expenses, transfers and changes in net assets during the plan year. Combine the value of plan
assets held in more than one trust. Do not enter the value of the portion of an insurance contract that guarantees during this plan year to pay a specific dollar
benefit at a future date. Include all income and expenses of the plan including any trust(s) or separately maintained fund(s) and any payments/receipts to/from
insurance carriers. Round off amounts to the nearest dollar.

1 Plan Assets and Liabilities: (a) Beginning of Year (b) End of Year
A Total Plan @SSELS ....vveivieeiieceieeciee et la 1498477 1573141
b Total plan i@bilities ..........c.c.oveveeveeieeeeeeeceeeeee e 1b
Net plan assets (subtract line 1b from line 1a) .......ccccceeecviiieieennnne 1lc 1498477 1573141
2 Income, Expenses, and Transfers for this Plan Year: (a) Amount (b) Total
a Contributions received or receivable:
(1) EMPIOYEIS...c.oiiiieeiciecti et etecte ettt ettt anea 2a(1) 172800
(2)  PArtiCIPANS ....ccoueiieiiiieeiii e 2a(2)
(3) Others (including rolloVErs) ........ccceviciviiieee e 2a(3)
b Noncash contributions ..........cccc.cvevviececeicee e 2b
C Other INCOME......cvivieieiiietetere ettt 2c -19359
d Total income (add lines 2a(1), 2a(2), 2a(3), 2b, and 2c) ................. 2d 153441
€ Benefits paid (including direct rollovers) ............ccccovveeereeevenenennns 2e 13527
f Corrective distributions (see INStruCtioNS) ............cccceeeveveveveereernnnn. 2f
g Certain deemed distributions of participant loans
(SEE INSIIUCTIONS) ...eeeeiiiieteeee e e e ettt e e e e et e e e e e s st rr e e e e e e snaraeeaeeeas 29
h  Administrative service providers (salaries, fees, and commissions)| 2h 59489
| OthEr @XPENSES ...ttt enn st eteas 2i 5761
j Total expenses (add lines 2e, 2f, 2g, 2h, and 2i).........cco.covvrrenen. 2j 8777
K Netincome (loss) (subtract line 2j from line 2d) ...........c.cocvveeeenn.n. 2k 74664
| Transfers to (from) the plan (see iNStructions) ..............cccveveveuennnn. 2
3 Specific Assets: If the plan held assets at anytime during the plan year in any of the following categories, check “Yes” and enter the current value of any assets
remaining in the plan as of the end of the plan year. Allocate the value of the plan’s interest in a commingled trust containing the assets of more than one plan on a line-
by-line basis unless the trust meets one of the specific exceptions described in the instructions.
Yes No Amount
a  Partnership/joint VENTUIE INTEIESES .........uuiiiiiiiiiiiiii ettt e e e e e e 3a X
D EMPIOYEr real PrOPEIMY ........oveveveveesee ettt n s enenenenend 3b X
C Real estate (other than employer real ProPerty).........ooocuueerereeiiiiiiiieee e 3c X
O EMPIOYEEr SECUMLIES ...ttt ettt en ettt s s s s sese s sesenenenenend 3d X
€ PArtiCIDANT IOANS .....c.c.viveveeeeeeceeeeeeteeceeee ettt ettt n et st eanes s s e s se e e 3e X
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 Schedule | (Form 5500) 2014

v. 140124



Schedule | (Form 5500) 2014 Page 2 -

Yes No Amount
3f  Loans (0ther than t0 PArICIDANTS) .........ccovveveeereeeeeeeeeesteteeeeeseseteee e ses et eeeteteteseeseseseteeesese s essestsseeens 3f X
g Tangible personal PrOPEILY ..........cciiiiiiiir it 3g X
| Part Il |Comp|iance Questions
4 During the plan year: Yes | No Amount
a Was there a failure to transmit to the plan any participant contributions within the time period
described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until fully
corrected. (See instructions and DOL's Voluntary Fiduciary Correction Program.)..........ccccceecvvveeennn. 4a X
b Were any loans by the plan or fixed income obligations due the plan in default as of the close of plan
year or classified during the year as uncollectible? Disregard participant loans secured by the
participant’s aCCOUNt DAIANCE. .........ocuuiiiiiiii et 4b X
C Were any leases to which the plan was a party in default or classified during the year as
UNCONECHBIE? ....e.veeeicecece ettt 4c X
d Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
FEPOIEA ON TINE 4A.) ...ttt e ettt e e e e kbbb e e e e e e e e abbe bt e e e e e e sabbbeeeeeesannnbnneaaeeaannes 4d X
€ Was the plan covered by a fidelity DONA?...........coouiiiiiiiiecicee e 4e | X 10000000
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by
fraud OF AISNONESLY? ...ttt e e ettt e e e e et b et e e e e e e e abe b et e e e e asbbneeeaeeeannnrnnees Af X
g Did the plan hold any assets whose current value was neither readily determinable on an established
market nor set by an independent third party appraiSer? ..........ccoveiieieiniiee e 4q X
h Did the plan receive any noncash contributions whose value was neither readily determinable on an
established market nor set by an independent third party appraiSer?...........ccoeueeeiiireeriieeiieeeesineeens 4h X
i Did the plan at any time hold 20% or more of its assets in any single security, debt, mortgage, parcel
of real estate, or partnership/joint VENtUre INtEIreSE? ........cooiiiiiiiiieiiiiiiie e 4 X
| Were all the plan assets either distributed to participants or beneficiaries, transferred to another plan,
or brought under the control Of the PBGC?........coiiiiiiiiieeeeeiiiee ettt e e 4j X
K  Are you claiming a waiver of the annual examination and report of an independent qualified public
accountant (IQPA) under 29 CFR 2520.104-467 If “No,” attach an IQPA’s report or 2520.104-50
statement. (See instructions on waiver eligibility and conditions.) ...........cccceoveirineininer e 4k X
| Has the plan failed to provide any benefit when due under the plan?..............cccocoveevevereveeeerenne. 4 X
m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR
2520.100-3.) 1. ettt ettt e e 4m
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one of
the exceptions to providing the notice applied under 29 CFR 2520.101-3.........ccceeviiriennieieniieeeninne. 4n

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?

5b

If “Yes,” enter the amount of any plan assets that reverted to the employer this year..........cccccccoeeeennnes

transferred. (See instructions.)

|:|Yes

No Amount:

If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were

5b(1) Name of plan(s)

5b(2) EIN(S) 5b(3) PN(s)

5¢C Ifthe planis a defined benefit plan, is it covered under the PBGC insurance program (see ERISA section 4021)? ..... @ Yes D No |:| Not determined

Part Il |Trust Information (optional)

6a Name of trust

6b Trust's EIN




SCHEDULE R Retirement Plan Information OMS No. 12100110

(Form 5500) 2014
Department of the Treasury This schedule is required to be filed under section 104 and 4065 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
o 6058(a) of the Internal Revenue Code (the Code). This Form is Open to Public
epartment of Labor .
Employee Benefits Security Administration Inspection.

» File as an attachment to Form 5500.

Pension Benefit Guaranty Corporation

For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014
A Name of plan B Three-digit
RPM INTERNATIONAL INC. UNION RETIREMENT PLAN plan number
(PN) » 008

C Plan sponsor’s name as shown on line 2a of Form 5500

RPM INTERNATIONAL INC. 02-0642224

D Employer Identification Number (EIN)

‘ Part | ‘ Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the

10 (U (o1 1o ST PT PP PTPUUUUPPPPUTN 1 0
2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two

payors who paid the greatest dollar amounts of benefits):

EIN(s): 34-0797057

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.
3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan

VBB, ... eeeeeeee s et et ettt et ettt ettt ettt ettt et ettt et et et et et e A e e et et et et e e e et et et et et et e e s e et et et et et enn s es et et eter e et eneteantees 3 0

Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part)

4 s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)?.......c..cccervevennaes |:| Yes |:| No N/A

If the plan is a defined benefit plan, go to line 8.
5 I awaiver of the minimum funding standard for a prior year is being amortized in this

plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.
6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6a

deficiency not waived) ...................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this plan Year..............c.c.cvevevvvesrevererererernnnns 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ NEgatiVe @MOUNL) .........oooiiiiiiiie e e e e e 6c

If you completed line 6c, skip lines 8 and 9.
7 Wil the minimum funding amount reported on line 6¢ be met by the funding deadline?.................cccccoveveurnenn. D Yes D No D N/A
8 Ifachange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other

authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan v N
AdMINIStrator AGrEE WIth the CRANGE?.........c.eveeeeeeeeeeeeee e eeee e e et e et et et e et es e s en e eesseeeees s eeeeeeeseesseeeeeeeeseneseees D es D °

N/A

Part Ill | Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan

Do, 1 0, Shedk 116 PNG™ DO e, [] Increase  []pecrease [] Both No
Part IV ESOPs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code,

skip this Part.

10 Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ............. : Yes |:| No
11 a Does the ESOP hold @ny Prefermed SIOCK? ..........cciiuitiiiriieiieieieteteesee st eeeees et sttt ee et s e sttt eses e b s es b en e ae e e enes : Yes |:| No

b Ifthe .ESOP has an outgtquing exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No

(See instructions for definition of “DACK-t0-DACK” I0AN.) ........eiiiiiiiiii e e e e e e e e e e eanes

12 Does the ESOP hold any stock that is not readily tradable on an established SeCUrities Market?...........ccoeereenrrieneieniieenecens D Yes D No

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Schedule R (Form 5500) 2014

v. 140124
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d  Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly |:| Weekly D Unit of production |:| Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer of the
participant for:

= T Yo U =Y 0T A== S 1l4a
b The plan year immediately preceding the CUITENt PIan YEaT..............ccceeeeveveeeeeeeeceeeeeeeees oo en e 14b
C  The second PreCeding PIAN YA .........ocuuii ittt ettt e ea et e ettt e e st e e et e et e nbbeeeaeeeeas l4c

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year............ccccovcveevinen. 15a

b The corresponding number for the second preceding PIAN YEAY ..............coveveueeeeeererereeeeeeeeeereeeeseererenerenenes 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year ..........ccccooiiiiiiiiiiiiiiieeeeeenes 16a

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against SUCh Withdrawn EMPIOYEIS ... e e e s s e e e e s s r e e e e s s annreeeaaaaas

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attaChMENT. ... e s e e e e et e s s st e e s e s s s st s e e s e aanes |:|

| Part VI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental

information to be included as an AttaChMENt ...t — ettt ——————————————————————————————————

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)
a  Enter the percentage of plan assets held as:
Stock: 0.0% Investment-Grade Debt: % High-Yield Debt: % Real Estate: % Other: %
b  Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years D 3-6 years D 6-9 years |:| 9-12 years D 12-15 years D 15-18 years |:| 18-21 years |:| 21 years or more
C  What duration measure was used to calculate line 19(b)?
D Effective duration D Macaulay duration D Modified duration |:| Other (specify):




2014 Form 5500 — Schedule SB Plan: RPM International Inc. Union Retirement Plan
EIN/PN: 02-0642224/008

Schedule SB, line 26 — Schedule of Active Participant Data

) Years of credited service
Attained
age Under 40 &
1 14 5-9 10-14 | 15-19 20-24 | 25-29 | 30-34 | 35-39 up Total
Under ! !
25
1 2 3
25-29
2 5 1 8
30-34
2 4 6
35-39
1 1 3 4 9
40-44
2 3 3 1 9
45-49
4 2 6
50-54
5 5
55-59
2 1 1 4
60-64
2 1 3
65-69
1 1
70 & up
9 14 23 9 55
Total

In each cell, the number is the count of active participants for each age/service combination.
Average pay is not shown for plans with less than 1,000 active participants.




2014 Form 5500 — Schedule SB

Plan: RPM International Inc. Union Retirement Plan
EIN/PN: 02-0642224/008

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

Actuarial assumptions

Discount rate sponsor elections

Segment rates or full yield curve
Look-back months

First 5 years
Next 15 years
Over 20 years

Segment

0

Stabilized Nonstabilized
4.99% 1.25%

6.32% 4.06%

6.99% 5.08%

Mortality sponsor elections

All participants

Section 430(h)(3) prescribed separate generational
annuitant and nonannuitant mortality tables. These
tables are based on the RP-2000 mortality tables
projected with mortality improvement.

417(e) lump sums

Liabilities are determined based on the underlying
annuity used by the plan to determine the lump sum
amount, rather than valuing the lump sum payment. This
annuity is valued based on funding interest rates and
unisex generational mortality rather than 417(e) rates
and current year 417(e) unisex mortality.

The plan provides the greater of the lump sum
determined using the deferred accrued benefit and
deferred conversion factor and the lump sum determined
using the immediate benefit reduced for early retirement
and immediate conversion factor. The conversion factors
used for this comparison are based on valuation
assumptions.

Optional form of payment conversion
factors

Based on PPA mortality projected to 2022 and an
interest rate of 7.0% per annum.

Late retirement increase assumption

The valuation assumes that the late retirement actuarial
increase factors for deferred vested participants are best
using the plan’s old definition of actuarial equivalence
that is protected under Section 1 (b) of Amendment #1.
Therefore, late retirement increases for deferred vested
participants are based on the Unisex Pension 1984
Mortality Table rates with an age set back of one year for
participants and an interest rate of 8%. Late retirement
increases for active participants are based on the PPA
Mortality Table projected to year 2020 using Mortality
Projection Scale AA and an interest rate of 7%.

Other economic assumptions

Salary increases

Social Security wage base
Inflation

Expected investment return
Expenses

Age-graded table. See table of rates.

3.00% per year

2.25% per year

8.25% per year for years 2011 through 2014.
$50,742 added to current year normal cost




2014 Form 5500 — Schedule SB Plan: RPM International Inc. Union Retirement Plan
EIN/PN: 02-0642224/008

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

Demographic assumptions
e Withdrawal See table of sample rates.

» Disability incidence 1985 Pension Disability Study Class 3, sex distinct. See
table of sample rates. 0% of participants becoming
disabled are assumed to be eligible for Social Security
disability benefits.

* Retirement age Percentage of participants expected
to retire within one year

With less than

30 Years of With at Least 30
Attained age Service Years of Service
55 5% 10%
56 3% 6%
57 3% 6%
58 3% 6%
59 4% 8%
60 5% 10%
61 6% 12%
62 20% 20%
63 30% 30%
64 30% 30%
65 and above 100% 100%
» Benefit commencement age for

— Future vested deferred 65

— Current vested deferred 65
e Spouse assumptions Male participants Eemale participants

— Percentage married 85% 75%

— Spouse age difference 3 years younger 3 years older

Form of payment Lump sum Single life 50% J&S
» Active retirements 65% 35% 0%
*  Future vested deferred 65% 35% 0%
* Future disabilities 65% 35% 0%
*  Future deaths 65% 0% 35%
*  Current vested deferred 0% 100% 0%
Unpredictable contingent event Not applicable

assumptions



2014 Form 5500 — Schedule SB

Plan: RPM International Inc. Union Retirement Plan

EIN/PN: 02-0642224/008

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

Table of Sample Rates

Percentage
Withdrawal Disability Incidence
Attained age Male Female
25 9.75% 0.219% 0.150%
30 7.75% 0.309% 0.252%
35 6.05% 0.431% 0.388%
40 4.70% 0.597% 0.547%
45 3.65% 0.829% 0.777%
50 2.80% 1.224% 1.201%
55 2.10% 2.118% 1.962%
60 1.50% 3.240% 2.326%
65 0.00% 4.369% 2.718%
Percentage

Attained age

Salary increase

20-30
31-45
46 — 55
56 - 69

5.00%
3.75%
3.25%
3.00%



2014 Form 5500 — Schedule SB Plan: RPM International Inc. Union Retirement Plan
EIN/PN: 02-0642224/008

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

Actuarial Methods

Asset Methods

The asset valuation method is an average of the adjusted market value for each year during
the last 2 years preceding the valuation date. The adjusted market value is the market value
at each determination date adjusted to the valuation date based on actual cash flows and
expected interest at the lesser of the expected rate of return and the third segment rate. This
amount is adjusted to be no greater than 110% and no less than 90% of the fair market
value, as defined in IRC Section 430.

A characteristic of this asset method is that, over time, it is slightly more likely to produce an
actuarial value of assets that is less than the market value of assets than an actuarial value
that is greater than the market value.

Participant Methods
Participants or former participants are included or excluded from the valuation as described
below:

* Participants included: Only those employees who have completed the plan’s eligibility
requirements are included in the valuation of liabilities.

» Participants excluded: No actuarial liability is included for nonvested participants who
terminated prior to the valuation date. For this purpose, participants with a break in
service on the valuation date are treated as terminated participants.

* Insurance contracts: The plan does not have any insurance contracts.

* Transferred participants: The liabilities for employees who have transferred into
another plan of the plan sponsor have been included with the liabilities for terminated
vested participants.

Minimum Funding Methods

The funding target for minimum funding calculations is computed using the traditional unit
credit method of funding. The objective under this method is to fund each participant’s
benefits under the plan as they accrue. Thus, the total pension to which each participant is
expected to become entitled at retirement is broken down into units, each associated with a
year of past or future credited service.

A detailed description of the calculation follows:

* The plan’s valuation date is the beginning of the plan year.

* Anindividual's funding target is the present value of future benefits based on credited
service and average pay as of the beginning of the plan year, and an individual's target
normal cost is the present value of the benefit expected to accrue in the plan year. If
multiple decrements are used, the funding target and the target normal cost for an
individual is the sum of the component funding targets and target normal costs
associated with the various anticipated separation dates.

* This plan provides disability benefits that are only partially based on a participant’s
accrued benefit or years of service. This benefit is allocated to funding target based on
the accrued benefit on the valuation date plus a portion of the excess of the benefit over



2014 Form 5500 — Schedule SB Plan: RPM International Inc. Union Retirement Plan
EIN/PN: 02-0642224/008

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

the accrued benefit multiplied by the ratio of the participant’s service at the beginning of
the plan year to their service at each decrement age. This benefit is allocated to target
normal cost based on the proportionate benefit attributable to the increase in the
participant’s service and compensation during the plan year.

» The plan’s target normal cost is the sum of the individual target normal costs, and the
plan’s funding target is the sum of the individual funding targets for all participants
under the plan.



SCHEDULE SB Single-Employer Defined Benefit Plan OnB No 1210-0110
(Form 5500) Actuarial Information 2014
{lepariment of ihe Treasury
infemai Revenue Service This schedula is required to be filed under section 104 of the Employee
Oepartmentof Labor Retirement income Security Act of 1974 (ERISA} and section 6058 of the This Form is Open to Pub
Empioyee Benehts Secuty Adminstration internal Revenue Code (the Code). s or?:,;ec%?n o Publle
Fension Bateft Quarpedy Cotperabion
} File as an attachment to Form 5500 or §500-8F,
For catendar pian year 2014 or fiscal plan year beginning 01/06172014 and ending 12/31/2014
» Round off amounts to nearest dolfar,
» Caution: A penaity of $1,000 will be assessed for lale fiing of this report unless reasonable cause is established.
A Name of plen B Threedigt
RPM INTERNATIONAL INC. UNION RETIREMENT PLAN pian fumber (PN) P 008

C Pilan sponsor's name as shown on line 2a of Form 5500 or 5500-SE D Empioyer identification Number {EIN}

RPM INTERNATIORAL INC. 02-0642224

E Typeofplan [ Sngle [ ] mutipleA [] Mutiple B © o AF prioryearplansize [ | 1000rtewer [] 101500 [ More than 500
| Partl | Basic Information
4 Enter the vaiuation date Month _ O3 Day 01 Yoar _ 2014
2 Assels CEE IR
AMAIKEE VAL ..o e et ot oo B 1494444

B ACIIAIRAL VAIIE oo e et ) 2D 1433428
3 Funding target/perticipant count breskdown {1) Number of {2) Vested Funding {3} Totai Funding
paticipants Targel Target
a For refired participants and beneficiaries receiving payment..__._ . e 3 866349 Bee3%
b For terminated vested pariicipamts. ... oo e 19 14616 146160
CRoractive PartiCIDaNIS . ... .o e e 55 961543 1063403
ATotal. 77 1194342 1286202

4 il the plan is in at.risk status, check the box and complete tines (@) and (bY ...oooovviien D
a Funding farget disregarding prescribed ab-risk assumplions ... ..o v oo o] 48
b Funding {arget reflecting at-risk assumptions, bul disregarding transition rule for pians that have been in 4b

at-risk status for fewer than five consecutive years and disregarding loading factor ... ... ..

5 Fffective inferestrate . e et B 6. 64%
6 TEQEl NOMNBY COSL et o] B 107965
Statement by Enrofied Actuary

To the best of my knoaledge, the Milsomation supplied in this schedule and accompanying schedules. sitatements and atlachments, d any i3 complels and securate. Each prescriied assun plion was apphed in
accordance with applicabie taw and regulabions. I my opéinian, edch ather assenplion is feasonatie (laking info account the expetience of the plan and reasonable expectations] and such other assumptions, in
cambiration, offar my best estimate of anticipated experience under the plan.

[.au/rehw =. S, LS 09/25/2015

Signature of actuary Date
LAWRENCE E. SCHERER 1406389
Type or print name of actuary Most recent enroliment number
MERCER 216-830-8000
Firm nama Telephone number (including area code)
200 PUBLIC SQUARE, SUITE 13000
CLEVELAND OH 44114-2312

Address of the firm

if the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and sea D
instructions

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-5F. Schedule 8B (Form 5500) 2014
v. 140124




Schedule SB (Form 5500) 2014 Page - 1

["fil?étt.fii”fi Beginning of Year Carryover and Prefunding Balances

{a) Carryover balance {b} Prefunding balance

7 Baance st I}egmmrsg of prior year after a;:pfscable ad;ustmems (Ime 13 from prior o o
year)... e . L

8 Porlion etected for use to oifsel mim year's funding requirement (fing 35 from
proTYear) ... e et e

9 Amount remaining (fine 7 minus line B)

10 interest on line 9 using prior year's actual return of 13 7 7 ......................... 0

14 Prior year's excess comributions 1o be added 1o prefunding balance:

120573

a Present value of excess contnbutions (line 38afromprioryear) ... ...

b{1) Interest on the excess, if any, of line 38a over line 38b from pnor year
Schedule SB, using prior year's effective inferestrate of 6. 484 ...

b{2) mterest on line 38b from prior year Schedule SB, using prior year’s actual

return ..
€ Tolal ava:ﬁb#e ai begmmng d currem piarz yeaf lo adfj Ea pféundmg bafance

7789

d Portion of (¢} to be added 10 prefunding BBIANCE .. ..o v

42 Other reductions in balances dus to elections or deemed elections. ... ... ...

43 Balance at beginning of current year (ine & + ine 10 + line Md - lne 12} ... ... | 0 0
_Partlll | Funding Percentages

44 Funding target allainment PEreent® e 14 110,584
15 Adjusted funding targel attainment percentage ... ... . ) 15 110.58q

16 Prior year's funding percentage for purposes of delermmmg whather canyoveriprefundmg balances may be used 1o reduce 16 101.35
current year's funding requirement . . %

47 It the current value of the assels of me plan is toﬁs !han 78 parcent ef !he fundmg !arget enter sach pefcentage RO . ¥ ) ag

 PartiV. | Contributions and Liquidity Shortfalls
18 Contributions made to the plan for the plan year by employer(s) and employees.

{a) Dale {b) Amout paid by {c) Amount paid by {a) Dats {b) Amount paid by {e} Amount peid by
{MM-DD-YYYY) employer(s) employees {MM-DD-YYYY} employer{s} empioyees
0471072014 G370

07711772014 430U
10/1472014 432060
0171272015 43200
(4871172015 26000

D8 T 3 o OO

= = S | Totals » | 18(n) 195800] 18(c) | 0
19 Discounted employer conlributions — see instructions for small plan with a valuation date after the baginning of the year:
a Contributions aflocated toward unpaid minimum required contributions from prior years ..o | 1898 0
b contributions made to avoid restrictions adjusted 1o valuation date _ SOOI B 1 | - -0
C Confributions aflocated toward menimum required condribution for current year adjusted to valualion dale .1 18¢ 189052
20 Quarterly contributions and liquidity shortfalis: o
a Did the plan have a “funding shortfall” for the Prior YBBIT ettt oo e

b If line 20a is “Yes,” were required quarterly installments for the current year made in atimaly manner? . ..o

€ 1t tine 20ais “Yes,” see instructions and complete the foliowing table as applicable:
Liquidity shortfall as of end of quarter of this plan year
1y 1st {2y 2nd {3} 3ed {4y 4th




Schedule S8 (Form 5500} 2014 Page 3

_PartV | Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

a Segment rates: 1st 53%"@%"; & ﬁg?‘gez“;u 3rd 52‘»‘_‘3‘*’5‘; [N, fullyield curve used
b Applicable month (BIEF COOB) ... o o o et e e 21b ]
22 Weightad average refiremMent B8 . ... ... .. e e 22 &2
23 Mortaiity table(s) (see instructions) { | Prescribed - combined @ Prescribed - sepasate || Substitute
. Part VI | Miscellaneous Items
24 Has achange been made in the non-prescribed actuanal assumplions for the current plan year? 1f “Yes,” see instructions regarding required
BHBCRAIIENE. .. ... oo et e et st et oo ) YES [ ] NO
25 Has a method change been made for the current plan year? If “Yes * see inslructions regarding required attachment ... B Yes @ No
26 s the plan required to provide a Schedule of Active Participanis? If “Yes,” see instructions regarding required attachment. ... ... [ Yes U No
27 Iftheplanis sub;ectto alternative furadmg rules, enter agg&cable code and see instructions ragardmg 27
anachmem e
* Part VIi_ | Reconciliation of Unpald Mmlmum Requlred Contributions For F'nor Years
28  Unpaid minimum required contributions for all prior years .. e e 28 ]
29 gf;ita{;t}ed empioyer confributions allecated toward unpasd MECHMLIMm requzred condributions from prior years 29 0
30 Remaining amount of unpaxd minimum requged contributions {§me 28 minus kne 29} ) 3D 0
“Part VIil'| Minimum Required Contribution For Current Year
31 Target normal cost and excess assets {see instructions)
a Target normal cost (fine 6).... e e HMa 107868
b Excess assets, f applicable. bul not greater than ine 318 ..., R 1 3b 107965
32 Amortization instaliments Outskandmg Balance instaliment
A Net shortfall amortization installment . ..o i e G 4]
b Waiver amortization inSBIMERt ... oo e
33 if a waiver has been approved for this plan vear, enfer the dale of the n;;ing letter granting the approval 33
{Month Day Year } andthe waived amount ... ..o
34 Tota! funding requirement before refiecting carryover/prefunding balances (lines 31a-31b+ 32a +32b-33). | 34 o
Cafryover balance Prefunding balance Total balance
35 Balances elected for use to offset fundmg
FOQUIrEMEnt ... ... oo — 0
36 Additional cash requirement (line 34 minus fine 35) e et e 36 o
37 Confributions afiocaled toward minimurm required contribution for current vear adjusted to valuation dale 37
TR 1 =) DU OO DO OO 1894052
38 Present value of excess confributions for curent year (see instructions)
a Tola! (excess, if any, of fine 37 over line 36) .. » b 3Ba 183052
b Portion included in line 38a aftributable to use of ;Jrefuﬂdmg and funding standard carryover halances . 38b
39 Unpaid minimum required contribution Tor curend year {excess, if any, of line 36 aver fine 37). . .. .. 39
40 Unyaid minimum required contributions for all years .. 40

“PartIX | Pension Funding Relief Under Pensaon Rehef Act of 2010 (See lnstructlons)

41 1f an election was made 1o use PRA 2010 funding relief {or this plan

A SENEE BIBCIEU ..ttt e et s a2t e A2t S £ et e a1

. gzplus'!years D15yea:s

b Eligible ptan year(s) for which the election infine dtawas made ...

.| J2008 {2009 [ J2010] | 2014

42 Amount of acceleration adiustment ..o

43 Excess instaliment acceleration amount to be carried over fo future planyears ...

43
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Schedule SB, line 22 — Description of Weighted Average Retirement Age

Each employee is assumed to retire in accordance with the table of retirement rates. The
proportion of employees expected to retire at each potential retirement age is shown below.
The average retirement age is 62.

A: Average Retirement Age for those with less than 30 years of vesting service:

(A) B8 (%) D) (E) (F)

Age Retirement Rate Lx Number of Remaining | (A) X (D)
(<30 years of Employees
vesting service) Expected to Retire
(per 100)

55 5% 100.00 5.00 95.00 275.00

56 3% 95.00 2.85 92.15 158.60

57 3% g2.15 2.76 89.39 157.58

58 3% 89.39 2.68 86.70 155.53

59 4% 86.70 3.47 83.24 204.62

80 5% 83.24 4.16 79.07 249.71

61 6% 79.07 4.74 74.33 289.41

62 20% 74.33 14.87 59.46 921.69

63 30% 59.46 17.84 41.62 1123.86

84 30% 41.62 12.49 29.14 799.19

65 100% 29.14 29.14 0.00 1893.92
Total 100.00 6230.10

B: Average Retirement Age for those with at least 30 years of vesting service:

(A) B) (C) D (E) (F)

Age Retirement Lx Number of Remaining | (A) X (D)
Rate Employees
(>30 years of Expected {o Retire
vesting service) (per 100}

55 10% 100.00 10.00 80.00 550.00

56 6% 90.00 5.40 84.60 302.40

57 6% 84.60 5.08 79.52 289.33

58 6% 79.52 477 74.75 276.74

59 8% 74,75 5.98 68.77 352.83

60 10% 68.77 6.88 61.80 412.63

61 12% 61.90 7.43 54.47 453.07

62 20% 54.47 10.89 43.57 675.40

63 30% 43.57 13.07 30.50 823.55

64 30% 30.50 9.15 21.35 585.64

65 100% 21.35 21.35 0.00 1387.84
Total 100.00 6108.44




(A) (B) (©) (D)
Number of Average
Category Employees  Retirement Age (B) x ( C)
A 53 62.3 3,301.9
B 2 61.1 122.2
Total 55 3,424.1
Average Retirement
Age 62.26
ARA 62
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Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

Actuarial assumptions

Discount rate sponsor elections

Segment rates or full yield curve
Look-back months

First 5 years
Next 15 years
Over 20 years

Segment

0

Stabilized Nonstabilized
4.99% 1.25%

6.32% 4.06%

6.99% 5.08%

Mortality sponsor elections

All participants

Section 430(h){3) prescribed separate generational
annuitant and nonannuitant mortality tables. These
tables are based on the RP-2000 mortality tables
projected with mortality improvement.

417(e) lump sums

Liabilities are determined based on the underlying
annuity used hy the plan to determine the lump sum
amount, rather than valuing the lump sum payment. This
annuity is valued based on funding interest rates and
unisex generational mortality rather than 417(e) rates
and current year 417(g) unisex mortality.

The plan provides the greater of the lump sum
determined using the deferred accrued benefit and
deferred conversion factor and the lump sum determined
using the immediate benefit reduced for early retirement
and immediate conversion factor. The conversion factors
used for this comparison are based on valuation
assumptions.

Optional form of payment conversion
factors

Based on PPA mortality projected to 2022 and an
interast rate of 7.0% per annum.

Late retirement increase assumption

The valuation assumes that the late retirement actuarial
increase factors for deferred vested participants are best
using the plan's old definition of actuarial equivalence
that is protected under Section 1 {b) of Amendment #1,
Therefore, late retirement increases for deferred vested
participants are based con the Unisex Pension 1984
Mortality Table rates with an age set back of one year for
participants and an interest rate of 8%. Late retirement
increases for active participants are based on the PPA
Mortality Table projected to year 2020 using Mortality
Projection Scale AA and an interest rate of 7%.

Other economic assumptions

»

Salary increases

Social Security wage base
Inflation

Expected investment return
Expenses

Age-graded table. See table of rates.

3.00% per year

2.25% per year

8.25% per year for years 2011 through 2014,
$50,742 added to current year normal cost
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Bemographic assumptions
»  Withdrawal
+ Disability incidence

+ Retirement age

See table of sample rates.

1985 Pension Disability Study Class 3, sex distinct. See
table of sample rates. 0% of participants becoming
disabled are assumed to be eligible for Social Security
disability benefits.

Percentage of participants expected
to retire within one year

With less than
30 Years of With at Least 30

Attained age Service Years of Service
55 5% 10%
56 3% 6%
57 3% 6%
58 3% 6%
59 4% 8%
60 5% 10%
81 6% 12%
62 20% 20%
83 30% 30%
64 30% 30%

65 and above 100% 100%

« Benefit commencement age for

- Future vested deferred 65

~ Current vested deferred 85
+ Spouse assumptions Male participants Female participants

- Percentage married 85% 75%

- Spouse age difference 3 years younger 3 years older
Form of payment Lump sum Single life 50% J&S
+  Active retirements 65% 35% 0%

«  Future vested deferred 65% 35% 0%
«  Future disabilities 65% 35% 0%
»  Future deaths 65% 0% 35%
»  Current vested deferred 0% 100% 0%

Unpredictable contingent event
assumptions

Not applicable
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Table of Sample Rates
Percentage
Withdrawal Disability Incidence
Attained age Male Female
25 9.75% 0.219% 0.150%
30 7.75% 0.308% 0.252%
35 6.05% 0.431% 0.388%
40 4.70% 0.597% 0.547%
45 3.65% 0.828% 0.777%
50 2.80% 1.224% 1.201%
55 2.10% 2.118% 1.862%
80 1.50% 3.240% 2.326%
65 0.00% 4.369% 2.718%
Percentage
Attained age  Salary increase
2030 5,00%
31-45 3.75%
46 -55 3.25%
56 - 69 3.00%
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Actuarial Methods
Asset Methods

The asset valuation method is an average of the adjusted market value for each year during
the last 2 years preceding the valuation date. The adjusted market value is the market value
at each determination date adjusted to the valuation date based on actual cash flows and
expected interest at the lesser of the expected rate of return and the third segment rate. This
amount is adjusted to be no greater than 110% and no less than 90% of the fair market
value, as defined in IRC Section 430,

A characteristic of this asset method is that, over time, it is slightly more likely to produce an
actuarial value of assets that is less than the market value of assets than an actuarial value
that is greater than the market value.

Participant Methods

Participants or former participants are included or excluded from the valuation as described
below:

+ Participants included: Cnly those employees who have completed the plan’s eligibility
requirements are included in the valuation of liabilities.

+ Participants excluded: No actuarial liability is included for nonvested participants who
terminated prior to the valuation date. For this purpose, participants with a break in
service on the valuation date are treated as terminated participants.

* Insurance contracts: The plan does not have any insurance contracts.

« Transferred participants: The liabilities for employees who have transferred into
another plan of the plan sponsor have been included with the liabilities for terminated
vested participants.

Minimum Funding Methods

The funding target for minimum funding calculations is computed using the traditional unit
credit method of funding. The objective under this method is to fund each participant's
benefits under the plan as they accrue. Thus, the totai pension to which each participant is
expected to become entitled at retirement is broken down into units, each associated with a
year of past or fulure credited service.

A detaited description of the calculation follows:

« The plan’s valuation date is the beginning of the plan year.

* Anindividual's funding target is the present value of future benefits based on credited
service and average pay as of the beginning of the plan vear, and an individual's target
normal cost is the present value of the benefit expected to accrue in the plan year. If
multiple decrements are used, the funding target and the target normal cost for an
individual is the sum of the component funding targets and target normal costs
associated with the various anticipated separation dates.

« This plan provides disability benefits that are only partially based on a participant’s
accrued benefit or years of service. This benefit is allocated to funding target based on
the accrued benefit on the valuation date plus a portion of the excess of the benefit over
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Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

the accrued benefit multiplied by the ratio of the participant's service at the beginning of
the plan year to their service at each decrement age. This benefit is allocated to target
normal cost based on the proportionate benefit attributable to the increase in the
participant's service and compensation during the plan year.

+ The plan’s target normal cost is the sum of the individual target normal costs, and the

plan’s funding target is the sum of the individual funding targets for ali participants
under the pian.
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Schedule SB, line 24 — Change in Actuarial Assumptions

* The expense component of normal cost increased from $43,347 to $50,742 to reflect our
expectations for the current plan year.

* The late retirement actuarial increase assumption for actives was updated to better
reflect plan provisions.
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Summary of Major Plan Provisions

Effective date and plan year

Original plan; January 1, 1998
Restated plan: January 1, 2009
Plan year: Calendar year

Most recent amendment

Effective August 1, 2010

Status of the ptan

The plan has angoing benefit accruals and new employees
are eligible to participate in the plan once they satisfy the
participation requirements.

Significant events that occurred
during the year

None

Definitions

+ Participation

All employees who are members of the Union and were
covered under the prior Plan become participants on the
Plan’s effective date. All other Union employees become
participants upon attainment of age 21 and completion of
1,000 hours in a 12-month period.

« Vesting service

Vesting Service is computed on an elapsed time basis,
rounded to the nearest month, from date of hire.

« Benefit service

Benefit Service is computed in the same manner as Vesting
Service; however, Benefit Service for Participants employed
at Tremco Incorporated shall not commence earlier than
February 1, 1997.

«  Compensation

W-2 during calendar year, increased for salary reduction
amounts which are excluded from taxable income under Code
Sections 125(a), {including amounts deemed to be
contributions under Code Section 125), 132(f)(4), 402(e)(3)
and 402(h), and decreased for any auto allowances, general
business expense allowances, and taxable life insurance
amounts. Effective January 1, 2009, any “differential wage
payments” (as described in Section 3401(h)(2} of the Code)
paid with respect to Military Service shall be considered
Compensation for purposes of the Plan. Severance payments
are not considered Compensation under the Plan.

«  Average annual
compensation

Average Compensation is the average of total compensation
over the 80 consecutive months that produce the highest
average in the 120 months prior to retirement or termination.
Effective January 1, 1989 for all formulas, annual .
compensation is limited to $200,000 (indexed); such cap on
pensionable earnings was decreased to $150,000 (indexed)
effective January 1, 1994 and in 2001 is $170,000, in 2002
and 2003 is $200,000, in 2004 is $205,000, in 2005 is
$210,000, in 2006 is $220,000, in 2007 is $225,000, in 2008 is
$230,000, in 2009 through 2011 is $245,000, in 2012 is
$250,000, and in 2013 is $255,000. For 2014, the cap on
pensionable earnings is $260,000.
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Actuarial equivalence

Benefits other than lump sum payments: PPA mortality and an
interest rate of 7.0% per annum.

Lump Sum Payments: PPA mortality and interest rates equal
to the 3-tiered minimum present value segment rates for the
manth that is two months prior to the first day of the calendar
quarter in which a distribution is made, reflecting the
appropriate phase-ins,

For late retirement adjustments, the mortality assumption is
the PPA mortality table projected to 2020 using Mortality
Projection Scale AA. For participants whose protected
benefits are greater, UP84 mortality with a one-year setback
and an interest rate of 8.0% per annum are used for late
retirement adjustments.

Noarmal retirement

L

Eligibility

Eligible at attainment of age 65 and 5 years of participation in
the Plan.

-

Benefit

A monthly benefit, payable on a straight-life basis, equal to the

greater of: _

«  22.5% of Average Compensation times the ratio of Benefit
Service to Normal Retirement Date (maximum 30 years)
over 30 plus 22.5% of Average Compensation in excess
of Social Security Covered Compensation times the ratio
of Benefit Service to Normal Retirement Date (maximum
35 years) over 35; and

+  $20.00 time Benefit Service

Social Security Covered Compensation is one twelfth of the

average of the Social Security taxable Wage Bases in effect

for the 35 years ending with the year the participant would
attain Social Security Normal Retirement Age (SSNRA),
assuming, in the case of a participant who retires or
terminates before SSNRA that the Wage Base then in effect
continues unchanged until his SSNRA.

Early retirement

L]

Eligibility

Eligible at any age and completion of 5 years of Vesting
Service,
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«  Benefit

The Early Retirement Benefit is equal to the Normal
Retirement Benefit multiplied by Benefit Service at date of
termination and divided by Benefit Service to Normal
Retirement Date, payable starting at Normal Retirement date,
or payable starting at early retirement date on a reduced
basis. The early retirement factor is the greater of the factor
from the table below or the factor based on the plan’s
actuarial equivalence basis.

Age at commencement % of accrued benefit

55 48.5%
56 52.5%
57 56.5%
58 60.5%
59 64.5%
60 68.5%
61 73.0%
62 77.5%
63 85.0%
64 92.5%
65 100.0%

Late retirement

»  Eligibility A plan participant is eligible for a Late Retirement Benefit on
the first day of the month coinciding with or next following the
date of Normal Retirement.

+  Benefit The Late Retirement Benefit is equal to the greater of:

1. the actuarial equivalent of the Normal Retirement Benefit
and

2. the benefit calculated in the same manner as the Normal
Retirement Benefit, but based on Average Compensation,
Social Security Covered Compensation, and Benefit
Service on the date of retirement.

Vested termination

+  Eligibility A Plan paricipant is eligible for 2 Vested Termination Benefit
at any age and the completion of 5 years of Vesting Service.

+  Benefit The Vested Temination Benefit is equal to the Normal
Retirement Benefit multiplied by Benefit Service at date of
termination and divided by Benefit Service to Normal
Retirement Date, payable as under Early Retirement.

Disability

- Eligibility A Plan participant is eligible for a Disability Benefit when he is

eligible under the long term disability plan maintained by his
employer.
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+  Benefit

The Disability Benefit is equal to the Accrued Benefit based
on Average Compensation at the date of disability and Benefit
Service accrued through the benefit commencement date.
Benefit Service continues to be earned during the period of
disability. ‘

Pre-retirement spouse's henefit

- Eligibility

Spouse of an active or terminated participant who dies afier
attaining eligibility for a benefit under the above conditions but
prior to his pension starting date.

+ Benefit

60 & 20 —~ If death occurs after age 60 and completion of 20
years of Vesting Service, but before commencement of
retirement benefits, the participant's designated beneficiary
will be entitled to the lump sum equivalent of the participant's
accrued Normal Retirement Benefit at date of death,

Spouse Benefit after Vesting —~ if death occurs after attaining a
vested right (whether active or terminated) and before
commencament of retirement benefits, and no pre-retirement
death benefit is payable under the 60 & 20 benefit above, the
surviving spouse, if any, will be entitled to the monthly pension
at retirement age that would have been payable had the
participant survived to retirement age with the accrued Normal
Retirement Benefit at time of death, retired under the 50%
Joint and Contingent Annuitant Annuity form of payment and
then died.

Form of benefits

+  Automatic form for
unmarried participants

Unless otherwise elected, any benefit payable under the Plan
shall be paid on a straight-life basis.

+  Automatic form for married
participants

Unless otherwise elected, any benefit payable under the Plan
shall be paid on a 50% Joint and Contingent Annuitant
Annuity basis.

+  Optional forms

An employee commencing benefits may elect to have his
lifetime benefit payable on an actuarially equivalent 50%, 756%
or 100% Joint and Contingent Annuitant Annuity basis, a 5-
Year, 10-Year, or 15-Year Certain and Life Annuity basis, ora
single lump sum basis, each of which is the actuarial
equivalent of the lifetime form.

Miscellaneous

+  Maximum compensation

Compensation for any 12-month pericd used to determine
accrued benefits may not exceed the limits in IRC Section
401(a){17) for the calendar year in which the 12-month period
begins. This limit is indexed annually. For 2014, the limit is
$260,000.

+  Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415,
This limit is indexed annually. For 2014, the limit is $210,000.

»  Funding medium

Trust
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Benefits Included or Excluded
Unless noted below, all benefits provided by the plan, as restated and amended through
Amendment #1, are included in this valuation.

Most recent plan amendments included: Amendment #1

Plan amendments excluded: None

IRC Section 436 benefit restrictions:

- Unpredictable contingent event benefits: This valuation excludes restricted
contingent event benefits that occurred before the valuation date but includes
contingent event benefits which are expected to occur on or after the valuation date
regardless of anticipated funding-based limitations.

— Plan amendmentis: See above.

— Prohibited payments: Limitations on prohibited benefits (if any) are reflected for
annuity starting dates before the valuation date but are ignored for annuity starting
dates on or after the vaiuation date.

— Benefit accruals: The plan’s funding target does not reflect any limitation on benefit
accruals. The target normal cost does not reflect any limitation on benefit accruals.

Late retirement increases:

— Active participants: Active participants over normal retirement age are valued with
the late retirement actuarial increases. Active participants assumed to retire after
normal retirement age are also valued with late retirement actuarial increases.

— Deferred vested participants: Current deferred vested participants over normal
retirement age are vaived including the late retirement actuarial increase.

Unpredictable contingent event benefits: The plan does not have any unpredictable

contingent event benefits.

Internat Revenue Code limitations: The limitations of Internal Revenue Code Sections

415(b) and 401(a)(17) have been incorporated into our calculations.

IRC Section 416 rules for top-heavy plans: We did not test whether this plan is top-

heavy (when the present value of benefits for key employees equals or exceeds 60

percent of the present value for all participants). However, we expect that the plan is not

top-heavy due to the large number of rank-and-file participants; therefore, the funding
target and target normal cost do not reflect any liability for top-heavy benefit accruals.

Plan Provision Changes Since Prior Valuation
Maximum compensation amounts and maximum benefit amounts under IRS rules were
updated from 2013 to 2014,
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. Years of credited service
Attained
age Under 40&
1 1-4 5-9 10-14 | 15-19 | 20-24 | 25-29 | 30-34 | 35-39 up Total
Under 1 1
25

1 2 3

25-29
2 5 1 8

30-34
2 4 8

35-39
1 1 3 4 [:]

40-44
2 3 3 1 2]

4548
4 2 8

50~54
5 5

5559
2 1 1 4

6054
2 1 3

B65-69
1 1

70 & up

9 14 23 9 55

Total

in each cell, the number is the count of active participants for each age/service combination.
Average pay is not shown for plans with less than 1,000 active participants.
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Each employee is assumed to retire in accordance with the table of retirement rates. The
proportion of employees expected to retire at each potential retirement age is shown below.
The average retirement age is 62.

A: Average Retirement Age for those with less than 30 years of vesting service:

(A) (B) © (D) (E) (F)
Age Retirement Rate Lx Number of Remaining | (A) X (D)
(<30 years of Employees
vesting service) Expected to Retire
(per 100)
55 5% 100.00 5.00 95.00 275.00
56 3% 95.00 2.85 92.15 159.60
57 3% 92.15 2.76 89.39 157.58
58 3% 89.39 2.68 86.70 155.53
59 4% 86.70 3.47 83.24 204.62
60 5% 83.24 4.16 79.07 249.71
61 6% 79.07 4.74 74.33 289.41
62 20% 74.33 14.87 59.46 921.69
63 30% 59.46 17.84 41.62 1123.86
64 30% 41.62 12.49 29.14 799.19
65 100% 29.14 29.14 0.00 1893.92
Total 100.00 6230.10
B: Average Retirement Age for those with at least 30 years of vesting service:
(A) (B) (©) (D) (E) (F)
Age Retirement Lx Number of Remaining | (A) X (D)
Rate Employees
(>30 years of Expected to Retire
vesting service) (per 100)
55 10% 100.00 10.00 90.00 550.00
56 6% 90.00 5.40 84.60 302.40
57 6% 84.60 5.08 79.52 289.33
58 6% 79.52 4.77 74.75 276.74
59 8% 74.75 5.98 68.77 352.83
60 10% 68.77 6.88 61.90 412.63
61 12% 61.90 7.43 54.47 453.07
62 20% 54.47 10.89 43.57 675.40
63 30% 43.57 13.07 30.50 823.55
64 30% 30.50 9.15 21.35 585.64
65 100% 21.35 21.35 0.00 1387.84
Total 100.00 6109.44




(A) (B) (C) (D)
Number of Average
Category Employees Retirement Age (B)x (C)
A 53 62.3 3,301.9
B 2 61.1 122.2
Total 55 3,424.1
Average Retirement
Age 62.26
ARA 62
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Summary of Major Plan Provisions

Effective date and plan year

Original plan: January 1, 1998
Restated plan: January 1, 2009
Plan year: Calendar year

Most recent amendment

Effective August 1, 2010

Status of the plan

The plan has ongoing benefit accruals and new employees
are eligible to participate in the plan once they satisfy the
participation requirements.

Significant events that occurred
during the year

None

Definitions

» Participation

All employees who are members of the Union and were
covered under the prior Plan become participants on the
Plan’s effective date. All other Union employees become
participants upon attainment of age 21 and completion of
1,000 hours in a 12-month period.

* Vesting service

Vesting Service is computed on an elapsed time basis,
rounded to the nearest month, from date of hire.

* Benefit service

Benefit Service is computed in the same manner as Vesting
Service; however, Benefit Service for Participants employed
at Tremco Incorporated shall not commence earlier than
February 1, 1997.

» Compensation

W-2 during calendar year, increased for salary reduction
amounts which are excluded from taxable income under Code
Sections 125(a), (including amounts deemed to be
contributions under Code Section 125), 132(f)(4), 402(e)(3)
and 402(h), and decreased for any auto allowances, general
business expense allowances, and taxable life insurance
amounts. Effective January 1, 2009, any “differential wage
payments” (as described in Section 3401(h)(2) of the Code)
paid with respect to Military Service shall be considered
Compensation for purposes of the Plan. Severance payments
are not considered Compensation under the Plan.

* Average annual
compensation

Average Compensation is the average of total compensation
over the 60 consecutive months that produce the highest
average in the 120 months prior to retirement or termination.
Effective January 1, 1989 for all formulas, annual
compensation is limited to $200,000 (indexed); such cap on
pensionable earnings was decreased to $150,000 (indexed)
effective January 1, 1994 and in 2001 is $170,000, in 2002
and 2003 is $200,000, in 2004 is $205,000, in 2005 is
$210,000, in 2006 is $220,000, in 2007 is $225,000, in 2008 is
$230,000, in 2009 through 2011 is $245,000, in 2012 is
$250,000, and in 2013 is $255,000. For 2014, the cap on
pensionable earnings is $260,000.
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Actuarial equivalence

Benefits other than lump sum payments: PPA mortality and an
interest rate of 7.0% per annum.

Lump Sum Payments: PPA mortality and interest rates equal
to the 3-tiered minimum present value segment rates for the
month that is two months prior to the first day of the calendar
quarter in which a distribution is made, reflecting the
appropriate phase-ins.

For late retirement adjustments, the mortality assumption is
the PPA mortality table projected to 2020 using Mortality
Projection Scale AA. For participants whose protected
benefits are greater, UP84 mortality with a one-year setback
and an interest rate of 8.0% per annum are used for late
retirement adjustments.

Normal retirement

Eligibility

Eligible at attainment of age 65 and 5 years of participation in
the Plan.

Benefit

A monthly benefit, payable on a straight-life basis, equal to the

greater of:

o 22.5% of Average Compensation times the ratio of Benefit
Service to Normal Retirement Date (maximum 30 years)
over 30 plus 22.5% of Average Compensation in excess
of Social Security Covered Compensation times the ratio
of Benefit Service to Normal Retirement Date (maximum
35 years) over 35; and

¢ $20.00 time Benefit Service

Social Security Covered Compensation is one twelfth of the

average of the Social Security taxable Wage Bases in effect

for the 35 years ending with the year the participant would
attain Social Security Normal Retirement Age (SSNRA),
assuming, in the case of a participant who retires or
terminates before SSNRA that the Wage Base then in effect
continues unchanged until his SSNRA.

Early retirement

Eligibility

Eligible at any age and completion of 5 years of Vesting
Service.
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* Benefit

The Early Retirement Benefit is equal to the Normal
Retirement Benefit multiplied by Benefit Service at date of
termination and divided by Benefit Service to Normal
Retirement Date, payable starting at Normal Retirement date,
or payable starting at early retirement date on a reduced
basis. The early retirement factor is the greater of the factor
from the table below or the factor based on the plan’s
actuarial equivalence basis.

Age at commencement % of accrued benefit

55 48.5%
56 52.5%
57 56.5%
58 60.5%
59 64.5%
60 68.5%
61 73.0%
62 77.5%
63 85.0%
64 92.5%
65 100.0%

Late retirement

» Eligibility A plan participant is eligible for a Late Retirement Benefit on
the first day of the month coinciding with or next following the
date of Normal Retirement.

* Benefit The Late Retirement Benefit is equal to the greater of:

1. the actuarial equivalent of the Normal Retirement Benefit
and

2. the benefit calculated in the same manner as the Normal
Retirement Benefit, but based on Average Compensation,
Social Security Covered Compensation, and Benefit
Service on the date of retirement.

Vested termination

» Eligibility A Plan participant is eligible for a Vested Termination Benefit
at any age and the completion of 5 years of Vesting Service.

* Benefit The Vested Termination Benefit is equal to the Normal
Retirement Benefit multiplied by Benefit Service at date of
termination and divided by Benefit Service to Normal
Retirement Date, payable as under Early Retirement.

Disability

» Eligibility A Plan participant is eligible for a Disability Benefit when he is

eligible under the long term disability plan maintained by his
employer.
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* Benefit

The Disability Benefit is equal to the Accrued Benefit based
on Average Compensation at the date of disability and Benefit
Service accrued through the benefit commencement date.
Benefit Service continues to be earned during the period of
disability.

Pre-retirement spouse’s benefit

. Eligibility

Spouse of an active or terminated participant who dies after
attaining eligibility for a benefit under the above conditions but
prior to his pension starting date.

* Benefit

60 & 20 — If death occurs after age 60 and completion of 20
years of Vesting Service, but before commencement of
retirement benefits, the participant’s designated beneficiary
will be entitled to the lump sum equivalent of the participant’s
accrued Normal Retirement Benefit at date of death.

Spouse Benefit after Vesting — If death occurs after attaining a
vested right (whether active or terminated) and before
commencement of retirement benefits, and no pre-retirement
death benefit is payable under the 60 & 20 benefit above, the
surviving spouse, if any, will be entitled to the monthly pension
at retirement age that would have been payable had the
participant survived to retirement age with the accrued Normal
Retirement Benefit at time of death, retired under the 50%
Joint and Contingent Annuitant Annuity form of payment and
then died.

Form of benefits

e Automatic form for
unmarried participants

Unless otherwise elected, any benefit payable under the Plan
shall be paid on a straight-life basis.

e Automatic form for married
participants

Unless otherwise elected, any benefit payable under the Plan
shall be paid on a 50% Joint and Contingent Annuitant
Annuity basis.

* Optional forms

An employee commencing benefits may elect to have his
lifetime benefit payable on an actuarially equivalent 50%, 75%
or 100% Joint and Contingent Annuitant Annuity basis, a 5-
Year, 10-Year, or 15-Year Certain and Life Annuity basis, or a
single lump sum basis, each of which is the actuarial
equivalent of the lifetime form.

Miscellaneous

e Maximum compensation

Compensation for any 12-month period used to determine
accrued benefits may not exceed the limits in IRC Section
401(a)(17) for the calendar year in which the 12-month period
begins. This limit is indexed annually. For 2014, the limit is
$260,000.

*  Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415.
This limit is indexed annually. For 2014, the limit is $210,000.

* Funding medium

Trust
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Benefits Included or Excluded
Unless noted below, all benefits provided by the plan, as restated and amended through
Amendment #1, are included in this valuation.

* Most recent plan amendments included: Amendment #1

* Plan amendments excluded: None

* |IRC Section 436 benefit restrictions:

— Unpredictable contingent event benefits: This valuation excludes restricted
contingent event benefits that occurred before the valuation date but includes
contingent event benefits which are expected to occur on or after the valuation date
regardless of anticipated funding-based limitations.

— Plan amendments: See above.

— Prohibited payments: Limitations on prohibited benefits (if any) are reflected for
annuity starting dates before the valuation date but are ignored for annuity starting
dates on or after the valuation date.

— Benefit accruals: The plan’s funding target does not reflect any limitation on benefit
accruals. The target normal cost does not reflect any limitation on benefit accruals.

» Late retirement increases:

— Active participants: Active participants over normal retirement age are valued with
the late retirement actuarial increases. Active participants assumed to retire after
normal retirement age are also valued with late retirement actuarial increases.

— Deferred vested participants: Current deferred vested participants over normal
retirement age are valued including the late retirement actuarial increase.

* Unpredictable contingent event benefits: The plan does not have any unpredictable
contingent event benefits.

* Internal Revenue Code limitations: The limitations of Internal Revenue Code Sections
415(b) and 401(a)(17) have been incorporated into our calculations.

* |IRC Section 416 rules for top-heavy plans: We did not test whether this plan is top-
heavy (when the present value of benefits for key employees equals or exceeds 60
percent of the present value for all participants). However, we expect that the plan is not
top-heavy due to the large number of rank-and-file participants; therefore, the funding
target and target normal cost do not reflect any liability for top-heavy benefit accruals.

Plan Provision Changes Since Prior Valuation
Maximum compensation amounts and maximum benefit amounts under IRS rules were
updated from 2013 to 2014.
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* The expense component of normal cost increased from $43,347 to $50,742 to reflect our
expectations for the current plan year.

* The late retirement actuarial increase assumption for actives was updated to better
reflect plan provisions.



