Form 5500

Department of the Treasury

Internal Revenue Service

Department of Labor
Employee Benefits Security
Administration

Pension Benefit Guaranty Corporation

Annual Return/Report of Employee Benefit Plan

OMB Nos. 1210-0110
1210-0089

This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
sections 6047(e), 6057(b), and 6058(a) of the Internal Revenue Code (the Code).

» Complete all entries in accordance with
the instructions to the Form 5500.

2014

This Form is Open to Public

Inspection

Part |

Annual Report Identification Information

For calendar plan year 2014 or fiscal plan year beginning 01/01/2014

and ending 12/31/2014

A This return/report is for:

B This return/report is:

|:| a multiemployer plan;

a single-employer plan;
|:| the first return/report;

|:| an amended return/report;

D a multiple-employer plan (Filers checking this box must attach a list of

participating employer information in accordance with the form instructions); or

a DFE (specify)
D the final return/report;

C Ifthe planis a collectively-bargained plan, check here. . . . ... ... ... e

D Check box if filing under:

Form 5558

|:| special extension (enter description)

D automatic extension;

D a short plan year return/report (less than 12 months).

[

D the DFVC program;

Part Il Basic Plan Information—enter all requested information
1la Name of plan 1b Three-digit plan 001
AXIALL CORPORATION RETIREMENT PLAN number (PN) »
1c Effective date of plan
01/01/1985
2a Plan sponsor’s name and address; include room or suite number (employer, if for a single-employer plan) 2b Employer Identification
AXIALL HOLDCO, INC. Number (EIN)
46-4153802
2C Plan Sponsor’s telephone
number
1000 ABERNATHY ROAD NE 770-395-4500
SUITE 1200 -
ATLANTA, GA 30328 2d Business code (see
instructions)
325100

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 10/09/2015 RACHEL ROBINSON
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE
Preparer’'s name (including firm name, if applicable) and address (include room or suite number) (optional) Preparer’s telephone number
(optional)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Form 5500 (2014)
v. 140124
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3a

Plan administrator's name and address DSame as Plan Sponsor

EMPLOYEE BENEFITS ADMINISTRATIVE COMMITTEE
AXIALL HOLDCO, INC.

1000 ABERNATHY ROAD NE

SUITE 1200

ATLANTA, GA 30328

3b Administrator's EIN

46-4153802

3C Administrator’s telephone

number

770-395-4500

4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 ‘ 5065
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(1) Total number of active participants at the beginning of the PIAN YE&T ................ccccevevieiverieeieeeeeee e 6a(1) 1849
a(2) Total number of active participants at the end of the PIAN YEA ........cc.cc.eveeveveeverreereeeeeeeeeeeeeseeeees s ses s 6a(2) 1703
b Retired or separated participants reCEIVING DENEFILS ..............ovvrurrereieieeeeeeeeeeeeeeetete et e et et s s st e e te et e s s s s s e eeeseeesenesen s 6b 1542
C Other retired or separated participants entitled to future DENEefitS............ccviviiiiiiiii s 6¢c 508
d  Subtotal. Add lINES BA(2), B, ANA BC. ......ceeeeeevereeeeeeeeieeeeeteteteeeee et et e te e eeesees e eetesees s eseteestess s esessessstesess s esesetesesessenessseenanas 6d 3753
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. .........cccccceviiiiiiii i, 6e 324
T Total. AddINES BU BNG BE. ....cvvivvveieiiiieececte ettt ettt ettt a ettt bbbt b et e st et et et et bt s s s s e s et et et et es s s s s seeens 6f 4077
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIELE TS IEIM) ....vvoveecee ettt ettt se st es et s st et ee s s et s e e e e s s e e et ene st en e e et s e ne et en s ee et s st et s e tssnenseneneeeesneneansnees 69
h  Number of participants that terminated employment during the plan year with accrued benefits that were
€S5S than 100Y6 VESIEA .....cv.eveeseiseesesssssstssssssssesssesssssessssems et emsers s s et s et es st e st ee e ss e sttt ettt sttt ettt ensen st ansneas 6h 0
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)......... 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
1A 1C 1D 1l 3H
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
Q) D Insurance 1) |:| Insurance
2 D Code section 412(e)(3) insurance contracts 2) |:| Code section 412(e)(3) insurance contracts
?3) Trust 3) Trust
4) |_| General assets of the sponsor 4) |_| General assets of the sponsor
10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
Q) R (Retirement Plan Information) ) H (Financial Information)
2 D MB (Multiemployer Defined Benefit Plan and Certain Money 2) |:| I (Financial Information — Small Plan)
Purchase Plan Actuarial Information) - signed by the plan ©) |:| 0 A (Insurance Information)
actuary 4) C (Service Provider Information)
(3) SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)
Information) - signed by the plan actuary (6) |_| G (Financial Transaction Schedules)
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Part IlI Form M-1 Compliance Information (to be completed by welfare benefit plans)

11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) .o e [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... |:| Yes D No

11c Enter the Receipt Confirmation Code for the 2014 Form M-1 annual report. If the plan was not required to file the 2014 Form M-1 annual report,
enter the Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to
enter a valid Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE SB Single-Employer Defined Benefit Plan OMB No. 12100110
(Form 5500) Actuarial Information 2014

Department of the Treasury
Internal Revenue Service

This schedule is required to be filed under section 104 of the Employee This Form is Open to Public
Department of Labor Retirement Income Security Act of 1974 (ERISA) and section 6059 of the | ti
Employee Benefits Security Administration Internal Revenue Code (the Code) nspection

Pension Benefit Guaranty Corporation

» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014
» Round off amounts to nearest dollar.
D Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B  Three-digit
AXIALL CORPORATION RETIREMENT PLAN plan number (PN) N 001
C Plan sponsor’s name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)
AXIALL HOLDCO, INC. 46-4153802
E Type of plan: Single |:| Multiple-A D Multiple-B F Prior year plan size: |:| 100 or fewer |:| 101-500 More than 500
‘ Part | | Basic Information
1 Enter the valuation date: Month _ 01 Day 01 Year 2014
2  Assets:
BUIMAIKET VAIUE ...ttt es s et e e 22222 s e 8 E 28 e A e A e e e b £ 2 s 2828 ee et e e e e e e s e s e e es s e et b et s s s e s n s 2a 374241953
D ACLUBITAI VAILE ... 2b 363426092
3 Funding target/participant count breakdown (1) Number of (2) Vested Funding (3) Total Funding
participants Target Target
a For retired participants and beneficiaries receiving payment...................... 1807 186033409 186033409
b For terminated vested participants 1409 31605188 31605188
C FOr active PartiCIPANTS........cieitie et et et ettt e e e eaeee 1849 112223028 116652344
Lo I 1 R R UURRRURRT 5065 329861625 334290941
4 Ifthe plan is in at-risk status, check the box and complete lines (a) and (b).............ccocveveurenee. D
a Funding target disregarding prescribed at-riSk aSSUMPLIONS ........cc.uuiiiiiiiiiiiiiei e ereeee e 4a
b Funding target reflecting at—risk'assumptions',, but disregardi'ng trans_ition rulg for plans that have been in 4b
at-risk status for fewer than five consecutive years and disregarding loading factor............ccccccceeviiiiienenn.
B EMfECHVE INIEIEST FALE ......c.cvivivivcveteieitt ettt ettt ettt e ettt et s s s s s st et e b et e s et et en e s s es et etebe s e b st s s snsnsetesesanas 5 6.45%
B TANGEE NOMMAI COST.....viueieeieeetcee ettt tete ettt ettt et et et e e et et e e et e e et e s et e s e et eae et eseen et essetese et eseesese s etenseaeseeseaeeneneas 6 2305791

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE 09/11/2015
Signature of actuary Date
SARA M. STONE 14-07443
Type or print name of actuary Most recent enrollment number
TOWERS WATSON DELAWARE INC. 404-365-1600
Firm name Telephone number (including area code)

3500 LENOX ROAD
SUITE 900
ATLANTA, GA 30326

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2014

v. 140124
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Part Il ‘ Beginning of Year Carryover and Prefunding Balances

(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (line 13 from prior
1S 1) P VSO PP PPN 40752539 0
8 Portion elected for use to offset prior year’s funding requirement (line 35 from
PFIOT YEAT) .eeiteitiiee it ettt ettt e et e e et e e ettt e e snteeeasseeeeaneeeeanneeeeanneeeeanseeesnneeeennneeennseeeennd] 8413223
9 Amount remaining (line 7 MiNUS INE 8) ..........cvovevriueeeieeeeeseeeeeceeee oo eeen e 32339316
10 Interest on line 9 using prior year’s actual return of 18.083% evveneeeiniirieieieened 3343908 0
11 Prior year's excess contributions to be added to prefunding balance:
a Present value of excess contributions (line 38a from prior year) ...........cccoveeeiinn) 0
b(1) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective interest rate of 6.32 %.ccuennnn) 0
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
FEHUIM .ot ee s e e en et en e e en s eenser s 0
C Total available at beginning of current plan year to add to prefunding balance............., 0
d Portion of (c) to be added to prefunding balance ................cocooeeeeeeeeeeieeen ] 0
12 Other reductions in balances due to elections or deemed elections...........................] 0 0
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12)................] 35683224 0
Part lll Funding Percentages
14 Funding target attaiNMENt PEICENLAGE.............ovverveereeereereeiesesssseeesesesssess s sesssssesesssssesssesssssssessssesssssssessssesssassssessssesssesssssssssnsssnessessssessanssssesenns 14 98.04 %
15 Adjusted funding target attainMeENnt PEICENIATE ...ovovceiveceeeeee ettt s et a e et en s en e s nae s s seaesensseeseneesanenes 15 107.07 %
16 Prior year's funding percen.tage for purposes of determining whether carryover/prefunding balances may be used to reduce 16
current year's fUNAING FEQUITEIMENT . ............i ettt ea et et e et e sttt et eteemeesaeeneenaeaseeneeateennenneaneenneeneenneaneen] 90.32 %
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage............ccccocevuvveeen.. 17 %
Part IV Contributions and Liquidity Shortfalls
18 Contributions made to the plan for the plan year by employer(s) and employees:
(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
Totals | 18(b) 0| 18(c) | 0
19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contributions from prior years. ...........cccocceiiiiieeniennns 19a
b Contributions made to avoid restrictions adjusted to valuation date..................ccceevrurueueieeereeeeceeeeeee e 19b 0
C Contributions allocated toward minimum required contribution for current year adjusted to valuation date...................... 19¢c 0
20 Quarterly contributions and liquidity shortfalls:
a Did the plan have a “funding shortfall” for the Prior YEAr? ............oo ittt ettt siee e Yes D No
b If line 20a is “Yes,” were required quarterly installments for the current year made in a timely Manner?............c.ccoceueveeevevevecereeereeerenennns Yes D No
C If line 20a is “Yes,” see instructions and complete the following table as applicable:
Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
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Part V

Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:
a Segment rates:

1st segment:

2nd segment:

3rd segment:

D N/A, full yield curve used

4.99% 6.32% 6.99 %

D Applicable MONtH (ENLEF COUR).........cvevevevvrereeeeeeeetete et et e e et e et es s s s ea e e et e e esesensn et eseteesees s e 21b 4
22 Weighted aVerage retifEMENT A0E ..........cviueeireeeieeeeeeeeeeeeeeeete e et e s et et et et et stessseeeeetate st ese et ateesetessatassseeeenseesareses 22 65
23 Mortality table(s) (see instructions) D Prescribed - combined Prescribed - separate D Substitute
Part VI |Miscellaneous ltems
24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required

o= Yo 1 T=T o PRSP ROUOPR PPN PP PRSP Yes D No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment..................cccccceeeee... Yes D No
26 s the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment. ........................ Yes D No
27 Ifthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27

Lo LA E= o] 10 0 T=T o | PO P ST P TOTPTPTOPPN
Part VII |Reconciliation of Unpaid Minimum Required Contributions For Prior Years
28 Unpaid minimum required contributions for all PriOr YEAIS ............ceveeeveueeeeeeeeeeeeeeeeeeee e 28 0
29 D_iscounted employer contributions allocated toward unpaid minimum required contributions from prior years 29

(LTSI K - ) SRR
30 Remaining amount of unpaid minimum required contributions (line 28 Minus liN€ 29) ............cccveveeveerevereeeenne. 30 0
Part VIII |Minimum Required Contribution For Current Year
31 Target normal cost and excess assets (see instructions):

A Target NOMMAl COSE (N B) ...evieeiiiiiiiiee e e e ettt e e e e e et e e e e e s e te e e e e e s s sstateeeaeee s sntaeeeesansseneneeeeannnsnneeeens 3la 2305791

b Excess assets, if applicable, but not greater than liNE 31a ........c.ceccveveveveveeriieeeeeeeseseseseeeeeee s esenenenenens 31b 0
32 Amortization installments: Outstanding Balance Installment

a Net shortfall amortization installment..............coocvoiiiiii s 14345848 3612326

b Waiver amortization iNStAlMENt ..............c..cevevieeueieeeieeeeee s 0 0
33 If awaiver has been approved for this plan year, enter the date of the rgling letter granting the approval 33

(Month Day Year ) and the waived amount ............ccccceeeeviviereee e 0
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33) .. 34 5918117

Carryover balance Prefunding balance Total balance

35 Balances elected for use to offset funding

FEQUINEMENT...ccieiiieiiiiee ettt 5918117 0 5918117
36 Additional cash requirement (liNe 34 MINUS INE 35)...........c.eviuiureieeeeeseeeeseeeeeeeeseeeeseeeetes s es e se et en e eneseses 36 0
37 Cpntributions allocated toward minimum required contribution for current year adjusted to valuation date 37

LCTRT=IE 1) FE OO RO 0
38 Present value of excess contributions for current year (see instructions)

a Total (EXCESS, if ANy, Of [INE 37 OVET NE BB) ....v.vveeeeeeeeeeeeeeeeereseeeseee e et ee e e eseseeeessseseeee et s ees s ses e eresenes 38a 0

b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances ........ 38b 0
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37) ............cccoeu...... 39 0
40 Unpaid minimum required contributions fOr @ll YEATS .............cceeiieveviveeieteeee et enne 40 0
Part 1X Pension Funding Relief Under Pension Relief Act of 2010 (See Instructions)
41 If an election was made to use PRA 2010 funding relief for this plan:

[ RS Tod T To [N (= T [ Tox (=T o [T PP PP PPTT TR |:| 2 plus 7 years |:| 15 years

b Eligible plan year(s) for which the election in iNe 418 Was MAUE .............cceveveveeereereeeeetesereeeeeeseeeeee e D 2008 D 2009 D 2010 D 2011
42 Amount of aCCElEration AJUSIMENL ...........ccccoveveveviteeceieeeeeeetetetss e e s et teseee st etetesess s s esesesesees s st es et esesesessenenans 42 0
43 Excess installment acceleration amount to be carried over to future plan Years .............ccccceveveeveveeevecneeeennn. 43 0




SCHEDULE C Service Provider Information OMB No. 12100110

(Form 5500) 2014
Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
This Form is Open to Public
Department of Labor .
Employee Benefits Security Administration b File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending  12/31/2014
A Name of plan B Three-digit
AXIALL CORPORATION RETIREMENT PLAN 001
plan number (PN) 4

C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
AXIALL HOLDCO, INC. 46-4153802

Part | |Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the
plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to

answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions)

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

HARBOR FUNDS DISTRIBUTORS, INC.

34-1953393

(b) Enter name and EIN or address of person who provided you disclosure on eligible indirect compensation

PIMCO

33-0629048

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

THE NORTHERN TRUST COMPANY

36-1561860

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

CAPITAL RESEARCH AND MANAGEMENT CO.

95-1411037

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 Schedule C (Form 5500) 2014

v.140124
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

WILLIAM BLAIR FUNDS 222 WEST ADAMS STREET
CHICAGO, IL 60606

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

THE VANGUARD GROUP, INC.

23-1945930

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

HARBOR SERVICES GROUP, INC.

34-1953399

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

CONESTOGA CAPITAL ADVISORS LLC

23-3072906

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

WELLINGTON MANAGEMENT COMPANY LLP 280 CONGRESS STREET
BOSTON, MA 02210

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

FIRST PACIFIC ADVISORS, LLC

20-1362771

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

DELAWARE INVESTMENTS 2005 MARKET ST
PHILADELPHIA, PA 19103-7094

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

HARBOR CAPITAL ADVISORS, INC

34-1953397
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

BLACKROCK INSTITUTIONAL TRUST CO NA

94-3112180

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

COMMONSENSE LONG-BIASED BPI, LTD 15350 SW SEQUOIA PKWY, SUITE 250
PORTLAND, OR 97224

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

TOWERS WATSON PENNSYLVANIA, INC.

23-1159360
(b) (c) (d) (€) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
1150 70 NONE 1135861

Yes |:| No

Yes D No D

Yes D No D

() Enter name and EIN or address (see instructions)

WESTERN ASSET MANAGEMENT COMPANY

95-2705767
(b) (c) (d) (€) () (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
2851 NONE 171188
Yes|:| No YesD NoD YesD NoD
() Enter name and EIN or address (see instructions)
NORTHERN TRUST COMPANY
36-1561860
(b) ©) (d) e o0 _ @ UM
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sSponsor) disclosures? compensation for which you|estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
2151 68 NONE 153518 0

Yes No |:|

Yes No D

Yes D No
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

MONTAG &

CALDWELL, LLC

58-1022504
(b) (c) (d) (€) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
28 51 68 NONE 91001 0
Yes No|:| Yes NoD YesD No
() Enter name and EIN or address (see instructions)
LCG ASSOCIATES, INC
75-1680350
(b) ©) (d) N o (0 | . )
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
17 50 NONE 84991 0
Yes No|:| Yes NoD YesD No
(a) Enter name and EIN or address (see instructions)
(b) ©) (d) (e (D _ @ O
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

compensation? (sources
other than plan or plan
sSponsor)

compensation, for which the
plan received the required
disclosures?

service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

formula instead of
an amount or
estimated amount?

Yes |:| No |:|

Yes D No D

Yes D No D
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Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

() Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

() Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.




Schedule C (Form 5500) 2014

Page 5- |1

‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Schedule C (Form 5500) 2014

Part 1ll | Termination Information on Accountants and Enrolled Actuaries (see instructions)

(complete as many entries as needed)
b EIN:

a Name:
C  Position:
€ Telephone:

d Address:

Explanation:

b EIN:

a Name:

C Position:
€ Telephone:

d Address:

Explanation:

a Name: b EIN:

C  Position:
€ Telephone:

d Address:

Explanation:

b EIN:

a Name:

C Position:
€ Telephone:

d Address:

Explanation:

b EIN:

a Name:

C Position:
€ Telephone:

d Address:

Explanation:




SCHEDULE D
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

DFE/Participating Plan Information

Retirement Income Security Act of 1974 (ERISA).

» File as an attachment to Form 5500.

OMB No. 1210-0110

This schedule is required to be filed under section 104 of the Employee 2014

This Form is Open to Public

Inspection.
For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014
A Name of plan B Three-digit
AXIALL CORPORATION RETIREMENT PLAN plan number (PN) > 001

C Plan or DFE sponsor’s name as shown on line 2a of Form 5500

AXIALL HOLDCO, INC.

D Employer Identification Number (EIN)

46-4153802

Part | | Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFES)

(Complete as many entries as needed to report all interests in DFES)

a Name of MTIA, CCT, PSA, or 103-12 IE: GEORGIA GULF RET PL MASTER RET TR

b Name of sponsor of entity listed in (a):

AXIALL CORPORATION

d Entity

C EIN-PN 58-1563799-007 code

M e

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

350009661

a Name of MTIA, CCT, PSA, or 103-12 |E:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

¢ EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

¢ EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Schedule D (Form 5500) 2014
v. 140124
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Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 I|E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFES)
(Complete as many entries as needed to report all participating plans)

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor




SCHEDULE H
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

Financial Information

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

OMB No. 1210-0110

2014

This Form is Open to Public

» File as an attachment to Form 5500. Inspection
Pension Benefit Guaranty Corporation
For calendar plan year 2014 or fiscal plan year beginning  01/01/2014 and ending 12/31/2014
A Name of plan B  Three-digit
AXIALL CORPORATION RETIREMENT PLAN
plan number (PN) 4 001

C Plan sponsor’s name as shown on line 2a of Form 5500
AXIALL HOLDCO, INC.

46-4153802

D Employer Identification Number (EIN)

‘ Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1¢(8), 1g, 1h,
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ...........ccccoiiiiiiii e la
b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONHDULIONS. ..........veeereieeieeeeeeeeeee st en s eeeeenas 1b(1)
(2) Participant CONtHBULONS ..............oveuevevereseeeseeseeeeseseseseseseeneeeseneneenans 1b(2)
(B) ONEI ...ttt 1b(3) 244478237 0
C General investments:
(1) Interest-bearing cash (include money market accounts & certificates 1c(1)
OF AEPOSIL). .ottt e e e e e ananes
(2) U.S. GOVEINMENE SECUILIES ......eeeeeeeeeeeeeeeeeeeeeeeeeeeeee e eeeeeen 1c(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIEIEITEA ...t 1c(3)(A)
(B) AlLOtNET ...ttt 1c(3)(B)
(4) Corporate stocks (other than employer securities):
(A) PIEfEITEA ...ttt 1c(4)(A)
(B) COMMON...eiviiiieeeeees ettt ne ettt 1c(4)(B)
(5) Partnership/joint venture interests 1c(5)
(6) Real estate (other than employer real property) 1c(6)
(7) Loans (other than to PArtiCiPANtS) ............coevevevrruerreerireeeseessessenneenans 1c(7)
(8) PartiCiPANt I0BNS.........ceevvereeereeseeeeeeeeeeeeeeese s s seese et eness s seeseneneenas 1c(8)
(9) Value of interest in commOon/CollECHVE trUSES ............ceeeereeeeererereeeeenns 1c(9)
(10) Value of interest in pooled separate aCCOUNES ..........cocevevvrevrrrernnnnns 1c(10)
(11) Value of interest in master trust investment accounts ............................ 1c(11) 130238977 350009661
(12) Value of interest in 103-12 investment entities. ...........cocoovevveeeevevrenenn. 1c(12)
(13) Value of interest in registered investment companies (e.g., mutual
funds) 1c(13)
(14) Value of funds held in insurance company general account (unallocated 1c(14)
[o10] 11122 o1 ) F TP UT PP PUPPPPPTTOOE
(15) OHNET ..ottt 1c(15)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500

Schedule H (Form 5500) 2014
v. 140124
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1d Employer-related investments: (a) Beginning of Year (b) End of Year
(1) EMPIOYET SECUNES ......v.vvveieeeeeeeeeeeee et ieeeees sttt en e eeeeeseeeas 1d(1)
(2) EMPIOYET [Al PrOPEIY .......v.vveveereeeeeeeses et eeeeeres sttt es s s eeseeeas 1d(2)
€ Buildings and other property used in plan operation ............cccccoecveeiicieeennnenn. le
f Total assets (add all amounts in lines 1a through 1€) ............ccooeeeieveveeeennn. 1f 374717214 350009661
Liabilities
0 Benefit Claims PaYabIE...........c.cvviveuereieieieiieieieieee ettt 1g
N Operating PAYADIES .........ceveveveeeeeseeceeeceee e 1h 475261 88098
i Acquisition indebtedness 1i
| Other liabilities. ...........cc.vevevieereieeeeieecee e 1
K Total liabilities (add all amounts in lines 1g throughlj) ..........ccccoeuevenn.. 1k 475261 88098
Net Assets
| Net assets (subtract line 1k from [N 1) ..........ccovevoveveeeeeeeeeeeeeeeeeeeeeeees | 1l ‘ 374241953 349921563

Part Il |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete
lines 2a, 2b(1)(E), 2e, 2f, and 2g.

Income (@) Amount (b) Total
a Contributions:

(1) Received or receivable in cash from: (A) EMPIOYErS............cccooveeevrvernan 2a(1)(A)

(B) Participants .........ccccceveeeen. 2a(1)(B)

(C) Others (including rollovers).... 2a(1)(C)
(2) NONCASH CONHBULIONS ..ottt 2a(2)
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2)................. 2a(3) 0

b Earnings on investments:

(1) Interest:

(A) Intergst—bearing cash (including money market accounts and 2b(1)(A)

certificates of dePOSIL).......coiuuriiiieiiiee e

(B) U.S. GOVEINMENt SECUMHIES .......voveeeeeeeeeeeeeeeeeeeeeeeeeeee e eeeeeeenee s 2b(1)(B)

(C) Corporate debt INSIIUMENLS ...........c..ccovrverereerererereeeeeeeeeeieeseneneneees 2b(1)(C)

(D) Loans (other than to PArtiCiPANS) .........c.ceevevevvevercereeeerereseresenseeens 2b(1)(D)

(E) PartiCipant I0@NS .........ceveveveveeeeeeeeeeeneeieieeeeesesesesesseses s esenennseeees 2b(1)(E)

(F) ONET .o 2b(1)(F)

(G) Total interest. Add lines 2b(1)(A) through (F)... 2b(1)(G) 0
(2) Dividends: (A) Preferred stock 2b(2)(A)

(B)  COMMON STOCK. ...t 2b(2)(B)

(C) Registered investment company shares (e.g. mutual funds)............. 2b(2)(C)

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 0
(B) RENES....ee ettt 2b(3)
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds ...................... 2b(4)(A)

(B) Aggregate carrying amount (S€e iNStruCtioNS) ............ccoveeeeeereenn. 2b(4)(B)

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result ................. 2b(4)(C) 0
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate........................ 2b(5)(A)

(B) OUNET ettt en et ee et er e 2b(5)(B)

) A 5 2D (E)(A) A1 B) e e 26(5)(C) 0
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(a) Amount (b) Total
(6) Net investment gain (loss) from common/collective trusts........................ 2b(6)
(7) Net investment gain (loss) from pooled separate accounts..................... 2b(7)
(8) Net investment gain (loss) from master trust investment accounts............ 2b(8) 17240593
(9) Net investment gain (loss) from 103-12 investment entities ...................... 2b(9)
(10) Net inve_stment gain (loss) from registered investment 2b(10)
companies (e.g., mutual funds)...........cceeeiiiiiiiiiie e
C Other iNCOME.. ...t 2c
d Total income. Add allincome amounts in column (b) and enter total..................... 2d 17240593
Expenses
€ Benefit payment and payments to provide benefits:
(1) Directly to participants or beneficiaries, including direct rollovers.............. 2e(1) 42643039
(2) To insurance carriers for the provision of benefits............ccccooviiiiiiinnnn. 2e(2)
(B) OHNET .ottt ettt 2e(3)
(4) Total benefit payments. Add lines 2e(1) through (3).......ccccvevvreeeevenenans 2e(4) 42643039
f Corrective distributions (S€e INStIUCHIONS) ........cvoveveveeeeeeeeeeeeeeeee e 2f
g Certain deemed distributions of participant loans (see instructions)................ 29
N INEEIESt EXPENSE ..o 2h
i Administrative expenses: (1) Professional fees 2i(1) 1135861
(2) Contract adMINISTALOr FEES.............cveveeeieeeeeeeeeeeseeeeseeeee et s e, 2i(2)
(3) Investment advisory and Management fees.............ovocvveereerrseesernenn, 2i(3) 500698
(A) ONEI ..ottt ettt 2i(4) 620361
(5) Total administrative expenses. Add lines 2i(1) through (4)..........cccocovuu.... 2i(5) 2256920
| Total expenses. Add all expense amounts in column (b) and enter total........ 2] 44899959
Net Income and Reconciliation
k Net income (loss). Subtract ine 2j from N 2.............eeeecoeoocecereecesceresscersrersssriin 2k -27659366
| Transfers of assets:
(1) TO NS PIAN.....veeeveceeeee ettt es et 2(1) 3338976
(2) FFOM thiS PIAN c..ecvvvveeeeeeeeeee et sesas 2(2)

Part Ill | Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
@) [ ] Unqualified @ [ ] Qualified 3) [ Disclaimer @) [ ] Adverse

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? Yes D No

C Enter the name and EIN of the accountant (or accounting firm) below:

(1) Name:BABUSH,NEIMAN,KORNMAN & JOHNSON,LLP (2) EIN: 58-0942047

d The opinion of an independent qualified public accountant is not attached because:
1) D This form is filed for a CCT, PSA, or MTIA.  (2) |:| It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

Part IV |Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GIAs do not complete lines 4a, 4e, 4f, 4q, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4l.

During the plan year: Yes No Amount

a Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures
until fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.) ..... 4a X

b Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
CRECKEO.) - oo eeee e ee e e e oo e e e e st e e e e s e e s e 4b X
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Yes No Amount

C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .......ccccceviiiinenenn. Ac X

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Il if “Yes” is
CRECKEE. ). e ee e e e et e e e e e e oo s e e e e et e e e e e e 4d X

€  Was this plan covered by a fidelity BONd? ...........oooiiiiiiii 4e X 15000000

f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused
DY fraud OF dISNONESLY? ..o e e et e e e e e e e e e aeeeas Af X

g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiSer?...........ccccooevuieieeeeniiicinnnns 49 X

h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser?......... 4h X

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked,
and see instructions for format reqUIrEMENTS.) .......ccoiiiiuiiiiie i 4i X

i Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked, and

see instructions for format reqUIrEMENTS.) ........uueiiiiiiiiiiei e 4 X
k  Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control 0f the PBGC? .........coociiiiiiiiiiiiieeeiee e 4k
| Has the plan failed to provide any benefit when due under the plan?..........ccoccooeiiiiiiiiinneenn. 4

m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR
2520.101-3.) c.vt ittt h e E et E R bttt Rt b e bttt n et eene s 4m

n If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one
of the exceptions to providing the notice applied under 29 CFR 2520.101-3..........cccceeeeiiiinnens an

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?
If “Yes,” enter the amount of any plan assets that reverted to the employer this year..............ccceecuene |:| Yes No Amount:

5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were
transferred. (See instructions.)

5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s)

5¢C Ifthe planis a defined benefit plan, is it covered under the PBGC insurance program (see ERISA section 4021)? ..... Yes |:| No D Not determined

|Part V |Trust Information (optional)

6a Name of trust 6b Trust's EIN




SCHEDULE R Retirement Plan Information OMS No. 12100110

(Form 5500) 2014
Department of the Treasury This schedule is required to be filed under section 104 and 4065 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
o 6058(a) of the Internal Revenue Code (the Code). This Form is Open to Public
epartment of Labor .
Employee Benefits Security Administration Inspection.

» File as an attachment to Form 5500.

Pension Benefit Guaranty Corporation

For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014
A Name of plan B Three-digit
AXIALL CORPORATION RETIREMENT PLAN plan number
(PN) » 001

C Plan sponsor’s name as shown on line 2a of Form 5500

AXIALL HOLDCO, INC. 46-4153802

D Employer Identification Number (EIN)

‘ Part | ‘ Distributions

All references to distributions relate only to payments of benefits during the plan year.

1

2

Total value of distributions paid in property other than in cash or the forms of property specified in the
INSTIUCTIONS . ...ttt e e bbb e e e bt e e s b et e e e bt e e e s hb e e e s e b b e e e sab e e e e e sbb e e e sab e e e s baeeeesaneas 1

0

Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two

payors who paid the greatest dollar amounts of benefits):

EIN(s): 36-3046063

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan
L= LSOO TSP PPPPUT PR PPTPPPT 3

940

ERISA section 302, skip this Part)

Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or

Is the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)?......c..cvveevreerennes |:| Yes No
If the plan is a defined benefit plan, go to line 8.

If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

[] na

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

a Enter the minimum required contribution for this plan year (include any prior year accumulated funding

6a
deficiency not waived) ...................................................................................................................................

b  Enter the amount contributed by the employer to the plan for this plan Year..............c.c.cvevevvvesrevererererernnnns 6b

C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ NEgatiVe @MOUNL) .........oooiiiiiiiie e e e e e 6c

If you completed line 6c, skip lines 8 and 9.
Will the minimum funding amount reported on line 6¢ be met by the funding deadline?.............ccccoeeviiieniineee D Yes D No

[] wa

If a change in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan

AdMINIStrator AGrEE WIth the CRANGE?.........c.eveeeeeeeeeeeeee e eeee e e et e et et et e et es e s en e eesseeeees s eeeeeeeseesseeeeeeeeseneseees Yes D No

[] wa

Part Ill | Amendments

9

If this is a defined benefit pension plan, were any amendments adopted during this plan
year that increased or decreased the value of benefits? If yes, check the appropriate
DOX. I N0, CHECK thE “NO” BOX......c.eviviviveieieieiiiiiitesieietete ettt s s D Increase Decrease D Both

Part IV ESOPs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code,

skip this Part.

10 Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ............. Yes

|:|No

11 a Does the ESOP hold any Preferred STOCK? ..........oc.cueiveuieeeueeiueeieteteetetceeteaeete e et eae st se et ess et e et ese et ess et ese s etesessess s ese s etessete s esennne Yes

b  If the ESOP has an outstanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes
(See instructions for definition of “DACK-t0-DACK” I0AN.) ........eiiiiiiiiii e e e e e e e e e e eanes

|:|No
|:|No

12 Does the ESOP hold any stock that is not readily tradable on an established securities market?.............c.ccccveeeveeereeeeeeeeeeceeeene D Yes

DNO

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d  Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly |:| Weekly D Unit of production |:| Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer of the
participant for:

= T Yo U =Y 0T A== S 1l4a
b The plan year immediately preceding the CUITENt PIan YEaT..............ccceeeeveveeeeeeeeceeeeeeeees oo en e 14b
C  The second PreCeding PIAN YA .........ocuuii ittt ettt e ea et e ettt e e st e e et e et e nbbeeeaeeeeas l4c

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year............ccccovcveevinen. 15a

b The corresponding number for the second preceding PIAN YEAY ..............coveveueeeeeererereeeeeeeeeereeeeseererenerenenes 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year ..........ccccooiiiiiiiiiiiiiiieeeeeenes 16a

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against SUCh Withdrawn EMPIOYEIS ... e e e s s e e e e s s r e e e e s s annreeeaaaaas

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attaChMENT. ... e s e e e e et e s s st e e s e s s s st s e e s e aanes |:|

| Part VI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental

information to be included as an AttaChMENt ...t — ettt ——————————————————————————————————

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)

a  Enter the percentage of plan assets held as:
Stock: 63.2% Investment-Grade Debt: 32.1% High-Yield Debt: 0.0% Real Estate: 0.3% Other: 4.4%

b  Provide the average duration of the combined investment-grade and high-yield debt:

D 0-3 years 3-6 years D 6-9 years |:| 9-12 years D 12-15 years D 15-18 years |:| 18-21 years |:| 21 years or more
C  What duration measure was used to calculate line 19(b)?

Effective duration D Macaulay duration D Modified duration |:| Other (specify):
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BABUSH NEIMAN
B N K J KORNMAN & JOHNSON

CERTIFIED PUBLIC ACCOUNTANTS AND CONSULTANTS

Independent Auditors’ Report

To the Plan Administrator of and Participants in
Axiall Corporation Retirement Plan

Report on the Financial Statements

We were engaged to audit the accompanying financial statements of the Axiall Corporation Retirement
Plan (the “Plan”) which comprise the statements of net assets available for benefits as of December 31,
2014 and 2013, and the related statements of changes in net assets available for benefits for the years
then ended, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America,; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on conducting the audit in
accordance with auditing standards generally accepted in the United States of America. Because of the
matter described in the Basis for Disclaimer of Opinion paragraph, however, we were not able to obtain
sufficient appropriate audit evidence to provide a basis for an audit opinion.

Basis for Disclaimer of Opinion

As permitted by 29 CFR § 2520.103-8 of the Department of Labor’s (“DOL”) Rules and Regulations for
Reporting and Disclosure under the Employee Retirement Income Security Act of 1974, the Plan
administrator instructed us not to perform and we did not perform, any auditing procedures with respect
to the information summarized in Note 10, which was certified by Northern Trust Company, the trustee of
the Plan, except for comparing such information with the related information included in the financial
statements. The Plan administrator informed us that the trustee holds the Plan’s investment assets and
executes investment transactions. The Plan administrator has obtained certifications from the trustee as
of and for the years ended December 31, 2014 and 2013, that the information provided to the Plan
administrator by the trustee is complete and accurate.

Disclaimer of Opinion
Because of the significance of the matter described in the Basis for Disclaimer of Opinion paragraph, we

have not been able to obtain sufficient appropriate audit evidence to provide a basis for an audit opinion.
Accordingly, we do not express an opinion on these financial statements.

5909 Peachtree Dunwoody Road ¢ Suite 800 « Atlanta « GA » 30328 * Phone: 770.261.1900 * Fax: 770.261.1901 « www.bnkj.com



BABUSH NEIMAN
B N K J KORNMAN &]OHNSOﬁIL\E

CERTIFIED PUBLIC ACCOUNTANTS AND CONSULTANTS

Emphasis of Matter

As discussed in Note 3 to the financial statements, the Plan adopted new accounting guidance related to
the investments. Prior year disclosures have been revised to reflect the retrospective application of
adopting these changes in accounting.

Report on Form and Content in Compliance with DOL Rules and Regulations

The form and content of the information included in the financial statements, other than that derived from
the information certified by the trustee, have been audited by us in accordance with auditing standards
generally accepted in the United States of America and, in our opinion, is presented in compliance with

the DOL’s Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income
Security Act of 1974,

444““4 %M%«—-««v /F%W LA/°

September 9, 2015

Atlanta, Georgia

5909 Peachtree Dunwoody Road ¢ Suite 800 ¢ Atlanta « GA « 30328 « Phone: 770.261.1900 « Fax: 770.261.1901 « www.bnkj.com



Axiall Corporation Retirement Plan
Statements of Net Assets Available for Benefits
December 31, 2014 and 2013

December 31,

(in millions) 2014 2013
ASSETS
Investments, at fair value:
Interest in Axiall's Master Trust $ 350.0 $ 130.2
Receivable from Merged Plan - 244.5
TOTAL ASSETS 350.0 374.7
LIABILITIES
Accrued administrative expenses 0.1 0.5
NET ASSETS AVAILABLE FOR BENEFITS $ 349.9 $ 374.2

See accompanying notes to financial statements.
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Axiall Corporation Retirement Plan
Statements of Changes in Net Assets Available for Benefits
For the years ended December 31, 2014 and 2013

(in_millions) 2014
ADDITIONS TO NET ASSETS ATTRIBUTED TO:
Net gain from Axiall's Master Trust $ 17.3

Interest and dividends -
Net appreciation in fair value of investments -
Transfer from Merged Plan 3.3

TOTAL ADDITIONS 20.6

DEDUCTIONS FROM NET ASSETS ATTRIBUTED TO:

Benefits paid to participants or beneficiaries 42.6
Administrative and investment expenses 2.3
TOTAL DEDUCTIONS 44.9
NET INCREASE (DECREASE) (24.3)

NET ASSETS AVAILABLE FOR BENEFITS
Beginning of Year 374.2

End of Year $ 3499

See accompanying notes to financial statements.

$

$

2013

16.5
0.1
3.8

244.5

264.9

5.1
1.3

6.4

258.5

115.7

374.2
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Axiall Corporation Retirement Plan

Notes to Financial Statements

1. DESCRIPTION OF THE PLAN

The following description of the Axiall Corporation Retirement Plan (the “Plan”) is provided for general
information purposes only. Participants should refer to the Plan document for more information.

General — On January 28, 2013, Axiall Corporation (acquired substantially all of the assets and
liabilities of PPG Industries, Inc.’s (“PPG”) business relating to the production of chlorine, caustic soda
and related chemicals (the “Merged Business”), through a merger between a subsidiary of PPG and a
subsidiary of the Company (the “Merger”). In conjunction with the completion of the Merger, effective as
of January 28, 2013, various defined benefit plans were created to provide benefits to respective
employees of the Merged Business.

The Eagle US 2 LLC Retirement Income Plan for Salaried Employees (the “Eagle Plan”) was one of the
plans which resulted from the Merged Business. Effective December 31, 2013, the Eagle Plan, was
merged into the Plan (the “Plan Merger”). The Plan Merger did not affect any other aspects of the Plan
during the year ended December 31, 2013 and is reflected within the statements of changes in net
assets for the years ended December 31, 2014 and 2013. Participants in the Eagle Plan on the date of
the Plan Merger automatically became participants in the Plan on December 31, 2013 and continued to
be eligible to accrue additional benefits under the Plan until January 31, 2014.

Effective December 31, 2013, Axiall Holdco, Inc., a subsidiary of the Company, assumed sponsorship of

the Plan. References to the “Company”, “Plan Administrator” or “we” refer to and include Axiall Holdco,
Inc. or Axiall Corporation, as the context requires.

Effective with the establishment of the defined benefit plans resulting from the Merged Business, the
Company utilized the established Georgia Gulf Retirement Plan Master Retirement Trust (“Master Trust”)
for all funded defined benefit plans sponsored by the Company. As such, effective January 28, 2013, the
Plan, along with the newly established Eagle Plan and the Eagle US 2 LLC Retirement Pension Plan,
began participating in the Master Trust. Northern Trust Company (the “Trustee”) serves as the trustee of
the Master Trust.

The Plan is a noncontributory defined benefit pension plan which provides retirement and death benefits
and was established in 1985, in connection with the Company’s acquisition of Georgia-Pacific
Chemicals, Inc. from Georgia-Pacific Corporation (“G-P”). The Plan is subject to the provisions of the
Employee Retirement Income Security Act (“ERISA”) of 1974 as amended.

Effective January 1, 2008 (May 11, 2008, for certain hourly paid employees at the Aberdeen plant), the
Plan was converted to a “Cash Balance” plan with benefit accruals beginning January 1, 2008, May 11,
2008, for certain hourly paid employees at the Aberdeen plant) determined under the Cash Balance
formula. Future benefit accruals under the original formula were frozen as of December 31, 2007, for all
participants other than Aberdeen Union participants. Benefit accruals for Aberdeen Union participants
were frozen as of May 10, 2008. Future benefits under the applicable freeze date accrue under the Cash
Balance formula. The Cash Balance plan benefit is based on accumulated amounts in a hypothetical
account maintained for each participant. Amounts accumulate based on pay and interest credits. Interest
is credited to the account balance as specified in the Plan document. All eligible U.S. employees of the
pre-merged Axiall Corporation participated in the Cash Balance plan beginning January 1, 2008.

Axiall Corporation Retirement Plan Page 7



Effective March 31, 2009, the Plan was amended to freeze participants’ (other than the Aberdeen Union
participants’ benefits which were frozen on December 31, 2009) (collectively the “Freeze Dates”) plan
benefits and to cease all future accruals. As such, accrued benefits under the Plan were frozen as of the
Freeze Dates, and no additional pay credits will be added to the cash balance accounts. The cash
balance portion of the Plan will only increase after the Freeze Dates as a result of interest credits.
Employees of the Company hired after December 31, 2008, are not be able to participate in the Plan.
Additionally, employees who were not Plan participants on the Freeze Dates are not eligible to
participate in the Plan in future years.

Effective as of January 31, 2014, all benefit accruals related to the Eagle Plan participants were frozen.
Benefit accruals had previously ceased as of December 31, 2011 for former Eagle Plan participants with
less than 60 points (age plus service) as of that date. Benefits were based on years of service with PPG
and Axiall and the participant’s final average monthly salary, as defined, as of the earlier of the
participant’s termination or the applicable benefit accrual stop date of either December 31, 2011 or
January 31, 2014.

Retirement Benefits — Employees earn one year of vesting service for each calendar year in which
the employee completes 1,000 hours of service, elapsed time for Eagle Plan participants. Service after
the Freeze Dates will be used in determining eligibility for early retirement and vesting. This means that
participants not vested in their accrued benefits as of the Freeze Dates will continue to earn service
credits toward vesting as long as they are employed by the Company. Vesting occurs once a participant
has satisfied three years of vesting service (five years for Eagle Plan participants), as defined by the
Plan, or reached normal retirement age (Social Security Normal Retirement Age (“SSNRA”) for Eagle
Plan participants and age 65 for all other plan participants). Additionally, participants will continue to be
eligible for early retirement once they have satisfied the vesting requirement and reach early retirement
age (10 years prior to SSNRA for Eagle Plan participants and age 55 for most other plan participants).
However, Aberdeen hourly employees who are members of the collective bargaining unit and were
employees of CONDEA Vista Company prior to July 1, 1985 and were also employees of Georgia Gulf
Chemicals & Vinyls, LLC on January 1, 2000 will continue to be eligible for early retirement once they
have satisfied 10 years of vesting service and reach age 50. Employees who retire satisfying the
vesting requirements are entitled to monthly pension benefits based on past service under both the prior
G-P pension plan and the Plan. Full benefits under the Plan for employees who were participants in the
G-P plan prior to 1985 are contingent upon the participant’s choosing to have transferred to the Plan
certain retirement benefits from the Axiall 401(k) Retirement Savings Plan (see Note 6). Early retirement
benefits are reduced by a certain percentage for each year the early retirement date precedes a certain
date specified in the Plan document. If an employee terminates before completing the vesting
requirements, that employee forfeits the right to receive the pension benefits accumulated.

Married retirees will automatically receive pension benefits in the form of a joint and survivor (spouse)
annuity, unless an election is made to receive the benefit in another form.

A participant, upon severance, is entitled to receive normal retirement benefits as defined, when the
participant meets the normal retirement age eligibility.

Unless a participant consents to later payment, the payment of benefits under the Plan to the participant
will begin no later than the 60™ day after the close of the Plan year in which the latest of the following
events occur:

i. The participant reaches the normal retirement age;

i. The 10" anniversary of the date on which the participant commenced participation in the Plan;
and/or

iii. The termination of the participant’s service with the employer.

Axiall Corporation Retirement Plan Page 8



Deferred Vested Benefits — A participant leaving the Company after satisfying the vesting requirement
before attaining early retirement age will receive a deferred vested benefit. Participants may elect to
receive the full benefit amount of deferred vested benefit upon reaching a specified age as defined in the
Plan, or a reduced amount if the participant elects to receive it earlier.

Health Security Benefits — The health security benefit is a benefit in addition to the monthly benefit
amount determined in accordance with the Plan document. Each eligible participant who terminates
employment after attaining the age of 60 years, but before attaining the age of 65 years, and who at the
time of termination of employment has been credited with 20 or more years of benefit service, shall be
entitled to a health security benefit. This health security benefit represents a temporary, single life annuity
payment ranging from $200 to $300 per month, payable from the annuity starting date until the month in
which the Participant attains the age of 65. The payment amount depends on the age of the participant
and if the participant terminates employment prior to or after attaining age 62. This benefit was frozen
effective March 31, 2009, for the accrual of any additional years of benefit service.

Death Benefits — The Plan provides for certain death benefits. For example, the Plan will pay a benefit
to the surviving spouse of an active employee who dies after satisfying the vesting requirements. If death
occurs before early retirement age, the spouse may elect to have payments begin on or after the date
that the employee would have reached early retirement age. If death occurs after early retirement age,
the spouse may elect to have payments begin at any time. The spouse’s benefit equals the benefit
earned in the Plan as of the date of death based on a 100 percent joint and survivor annuity reduced for
early retirement (50 percent joint and survivor annuity reduced for early retirement for Eagle Plan
participants).

With respect to participants who have earned a benefit under the post-2007 cash balance formula, a
lump-sum death benefit is payable, whether the participant is single or married. In the event of the death
of a deferred vested participant before the start of benefit payments, the spouse will be entitled to receive
a death benefit.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting — The accompanying financial statements have been prepared in accordance
with accounting principles generally accepted in the United States of America (“U.S. GAAP”).

Use of Estimates — The preparation of the financial statements in conformity with U.S. GAAP requires
the Plan Administrator to make estimates and assumptions that affect the reported amounts of assets,
liabilities, and changes therein; disclosure of contingent assets and liabilities; and the actuarial present
value of accumulated plan benefits and changes therein, at the date of the financial statements. Actual
results could differ from these estimates.

Risks and Uncertainties — The Plan and Master Trust utilize various investment securities, including
short-term investments, corporate bonds, common collective trust funds, mutual funds, common stocks,
a hedge fund, and a real estate limited partnership fund (the “Partnership”). Investment securities, in
general, are exposed to various risks, such as interest rate risk, credit risk, and overall market volatility.
Due to the level of risk associated with certain investment securities, it is reasonably possible that
changes in the values of investment securities will occur in the near term and that such changes could
materially affect the amounts reported in the financial statements.

Plan contributions are made and the actuarial present value of accumulated plan benefits are reported
based on certain assumptions pertaining to interest rates, inflation rates, mortality and employee
demographics, all of which are subject to change. Due to the uncertainties inherent in these estimates
and assumptions, the impact in the near term would be material to our financial statements.
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Interest in Master Trust — The Company makes contributions to the Master Trust which supports the
Plan and other pension plans sponsored by the Company. Benefits are paid from the Master Trust to
eligible participants of these plans. The assets held by the Master Trust are commingled for investment
purposes and are not separately identifiable by plan. All investments held by the Master Trust, which
includes short-term investments, corporate bonds, common collective trust funds, mutual funds, common
stocks, a hedge fund, and the Partnership are carried at fair value. The short-term investment fund is
valued at cost, which approximates fair value. Mutual funds and common stocks are valued at published
closing prices on the last business day of the period. The corporate bond and the common collective
trust funds are valued at fair market value established by the issuer of the fund, which is based upon the
underlying assets held by the fund. The value of the hedge fund is determined by using the Net Asset
Value (“NAV”) calculation performed by the portfolio managers.

The Master Trust’s investment in the Partnership is valued at estimated fair value based on the Plan’s
proportionate share in the Partnership. The Partnership is valued using industry standards for real estate
valuations as contained in the Real Estate Information Standards (“REIS”). The REIS standards define
the market value of real estate in a manner consistent with U.S. GAAP, as the amount at which an asset
could be bought or sold in a current transaction between willing parties. The REIS Property Valuation
Standards state that they are intended to generally follow the Uniform Standards of Professional
Appraisal Practice (‘USPAP”), as adopted by the Appraisal Foundation.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the
accrual basis. Dividends are recorded on the ex-dividend date.

Administrative Expenses — Administrative expenses, including Trustee fees, are borne by the Plan.
Payment of Benefits — Benefit payments to participants or beneficiaries are recorded upon distribution.
3. NEW ACCOUNTING PRONOUNCEMENTS

In July 2015, the Financial Accounting Standards Board ("FASB") issued Accounting Standards Update
("ASU" or "Update™) 2015-12 — Plan Accounting: Defined Benefit Pension Plans (Topic 960); Defined
Contribution Plans (Topic 962); and Health and Welfare Benefit Plans (Topic 965): Part (I) Fully Benefit-
Responsive Investment Contracts; Part (I) Plan Investment Disclosures; and Part (lll) Measurement
Date Practical Expedient. The purpose of this Update is to simplify Plan accounting, presentation and
disclosures. The provisions are as follows:

i.  Theamendments in Part | of this Update designate contract value as the only required measure
for direct investments in fully benefit-responsive investment contracts. Fully benefit-responsive
investment contracts will be presented at contract value; accordingly there will no longer be an
adjustment from fair value to contract value on the face of the financial statements.

ii.  The amendments in Part Il of this Update will eliminate the requirements for plans to disclose
(i) individual investments that represent 5 percent or more of net assets available for benefits
and (ii) the net appreciation or depreciation for investments by general type for both
participant-directed investments and nonparticipant-directed investments. The net
appreciation or depreciation in investments for the period will still be required to be presented
in the aggregate. In addition, if an investment is measured using the net asset value per share
(or its equivalent) practical expedient in Topic 820 and that investment is in a fund that files a
U.S. Department of Labor Form 5500, Annual Return/Report of Employee Benefit Plan, as a
direct filing entity, disclosure of that investment’s strategy will no longer be required.

iii.  The amendments in Part lll of this Update reduce the complexity in employee benefit plan
accounting by providing a practical expedient that permits plans to measure investments and
investment-related accounts as of a month-end date that is closest to the plan's fiscal year-end,
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when the fiscal period does not coincide with month-end.

The Update may be adopted in whole or by part (1, I, and Ill), as applicable. The amendments in this
Update are effective for fiscal years beginning after December 15, 2015. Early adoption is permitted.
Upon adoption, the amendments in Parts | and Il shall be applied retrospectively to all periods
presented; the amendments in Part Il shall be applied prospectively. The Plan adopted amendments
in Part Il of this Update for the 2014 plan year, and the amendments in Part Il were retrospectively
applied as of December 31, 2013 and for the period January 28, 2013 (date of inception) to December 31,
2013. Prior year disclosures in Notes 4 and 5 have been revised to reflect the retrospective application.
The impact of adopting these amendments is reflected in the financial statements.

4. INTEREST IN MASTER TRUST

Each participating plan has an undivided interest in the respective Master Trust. Investment income or
loss is allocated based on each plan’s allocated share of investments at the beginning of the year, net of
each plan’s actual contributions, benefit payments and administrative expenses.

As of December 31, 2014 and 2013, the Plan’s interest in the Master Trust was 56 percent and 23
percent, respectively. The following table presents the net assets available for plan benefits of the Master
Trust as of December 31, 2014 and 2013:

December 31,

(in millions) 2014 2013
Investments, at fair value:
Short-term investment fund $ 10.4 $ 5.9
Common collective trust funds 419.9 261.3
Mutual funds 161.1 254.0
Common stocks 32.3 40.7
Corporate bond 0.2 0.2
Partnership 1.2 1.1
Hedge fund 0.2 6.7
Total Investments, at fair value 625.3 569.9
Accrued income 0.1 0.3
Net due to broker (0.1) (0.4)
Total net assets of master trust $ 625.3 $ 569.8

The following table presents the investment income of the Master Trust for the year ended December 31,
2014 and for the period January 28, 2013 (the date of inception) to December 31, 2013:

(in_ millions) 2014 2013

Interest and dividends $ 5.5 $ 7.4
Net appreciation in fair value of investments 26.9 53.9
Total income $ 32.4 $ 61.3

5. FAIR VALUE MEASUREMENTS

Accounting Standards Codification (“ASC”) Topic 820, Fair Value Measurements, (“ASC 820”)
establishes a fair value hierarchy that prioritizes observable and unobservable inputs to valuation

Axiall Corporation Retirement Plan Page 11



techniques used to measure fair value. These levels, in order of highest to lowest priority are described
below:

Level 1 —  Quoted prices (unadjusted) in active markets for identical assets or liabilities at the
measurement date.

Level 2—  Observable prices that are based on inputs not quoted on active markets, but
corroborated by market data.

Level 3—  Prices that are unobservable for the asset or liability and are developed based on the

best information available under the circumstances, which might include the
Company’s own data.

The Plan classifies its investments based on the lowest level of input that is significant to the fair value
measurement.

A summary of the Master Trust’s investments measured at fair value at December 31, 2014 and 2013, is
set forth by level within the fair value hierarchy, is as follows:

December 31, 2014

Quoted
Pricesin
Active
Markets for Significant Significant
Identical Observable Unobservable
Assets Inputs Inputs
Asset Category (Level 1) (Level 2) (Level 3) Total
(In millions)
Mutual funds $ 161.1 $ - $ - $ 161.1
Common stocks 32.3 - - 32.3
Corporate bonds - 0.2 - 0.2
Long-biased hedge fund® - - 0.2 0.2
Real estate partnership® - 1.2 1.2
Total $ 193.4 $ 0.2 $ 1.4 $ 195.0
Investments measured at net value®® 430.3
Investments at fair value $ 625.3
December 31, 2013
Quoted
Prices in
Active
Markets for Significant Significant
Identical Observable Unobservable
Assets Inputs Inputs
Asset Category (Level 1) (Level 2) (Level 3) Total
(In millions)
Mutual funds $ 254.0 $ - $ - $ 254.0
Common stocks 40.7 - - 40.7
Corporate bonds - 0.2 - 0.2
Long-biased hedge fund™ - - 6.7 6.7
Real estate partnership® - - 1.1 1.1
Total $ 294.7 $ 0.2 $ 7.8 $ 302.7
Investments measured at net value®® 267.2
Investments at fair value $ 569.9

Axiall Corporation Retirement Plan
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D The Long-biased hedge fund as noted in the table above is the Common Sense Long-Biased BPI (the
“Fund”). The Fund’s objective is to generate superior, long-term return with minimal risk. The investment is
a series in this fund that is 100 percent redeemable. The fair market value for the series is determined by
using the NAV calculation performed by the portfolio managers. Liquidation of the Plan’s investment in this
fund is 100 percent of the Plan’s balance at the end of the year with a 100 day holding period. Quarterly
liquidation restriction is 25 percent of the Plan’s balance with a 100 day holding period.

@ The Partnership fund noted in the table above is AEW Partners V, L.P, a real-estate partnership fund. The
Partnership is valued using industry standards for real estate valuations as contained in the Real Estate
Information Standards (“REIS”). The REIS standards define the market value of real estate in a manner
consistent with U.S. GAAP, as the amount at which an asset could be bought or sold in a current
transaction between willing parties. The REIS Property Valuation Standards state that they are intended to
generally follow the USPAP, as adopted by the Appraisal Foundation. The Partnership was formed for the
purpose of acquiring, developing, managing, and otherwise dealing in and with real estate investments. In
connection with this investment, the Plan was committed to invest funds of $5.0 million of which $4.5
million has been contributed as of December 31, 2014.

®) In accordance with Subtopic 820-10, certain investments that were measured at net asset value per share
(or its equivalent) have not been classified in the fair value hierarchy. The fair value amounts presented in
this table are intended to permit reconciliation of the fair value hierarchy to the line items presented in the
statement of net assets available for benefits.

“ " In accordance with the adoption of ASU 2015-12 as disclosed in Note 3, if an investment is measured
using the net asset value per share (or its equivalent) as the practical expedient in ASC 820 and that
investment is in a fund that files a U.S. Department of Labor Form 5500, Annual Return/Report of
Employee Benefit Plan, as a direct filing entity, disclosure of that investment’s strategy will no longer be
required. All of the following funds satisfy this requirement noted above.

e Blackrock Intermediate Government Bond Index Fund

Blackrock Long-duration Corporate Screened Fund

Blackrock Long-term Government Bond Index Fund

Northern Trust Collective MSCI ACWI EX-US Index Fund Non-Lending
Northern Trust Collective Russell 2000 Index Fund, Non-Lending
Northern Trust Collective S&P 500 Index Fund, Non-Lending

Northern Trust Government Short-term Institutional Registered Fund
Wellington Trust Collective CIF Quality Value Portfolio

¢ Wellington Asset Total Return Unconstrained Bond LLC Fund

The following table presents a reconciliation of the beginning and ending balances of the fair value
measurements using significant unobservable inputs (Level 3) for the year ended December 31, 2014:
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Long-Biased Real-Estate

In millions Hedge Fund Partnership Total

Beginning balance - January 1, 2014 $ 6.7 $ 1.1 $ 7.8
Realized gains 1.4 0.1 1.5
Unrealized gains (1.0) 0.2 (0.8)
Purchases, issuances and settlements - (0.2) 0.2)
Sales and disposals (6.9) - (6.9)
Ending balance - December 31, 2014 $ 0.2 $ 1.2 $ 1.4

The amount of total gains and losses for

the period included in changes in net

assets attributable to changes in

unrealized gains related to asset still held

at the reporting date $ (1.0) $ 0.2 $ (0.8)

The following table presents a reconciliation of the beginning and ending balances of the fair value
measurements using significant unobservable inputs (Level 3) for the year ended December 31, 2013:

Long-Biased Real-Estate
In millions Hedge Fund Partnership Total
Beginning balance - January 1, 2013 $ 10.6 $ 1.6 $ 12.2
Realized gains 0.6 0.1 0.7
Unrealized gains 0.5 0.1 0.6
Purchases, issuances and settlements - 0.1 0.1
Sales and disposals (5.0) (0.8) (5.8)
Ending balance - December 31, 2013 $ 6.7 $ 1.1 $ 7.8
The amount of total gains and losses for
the period included in changes in net
assets attributable to changes in
unrealized gains related to asset still held
at the reporting date $ 0.5 $ 0.1 $ 0.6

6. FUNDING POLICY

The Company’s funding policy is to make cash contributions to the Plan and/or use available credits in
amounts as determined by the Plan’s independent actuary. The Company has met the minimum funding
requirements of ERISA for the Plan years ended December 31, 2014 and 2013.

Certain participants who worked for G-P prior to the acquisition participated in a G-P defined contribution
(or “individual account”) plan. Their vested account balances in that G-P plan were transferred to the plan
that is now known as the Axiall Corporation 401(k) Retirement Savings Plan (“Axiall 401(k) Plan”) as a
prior plan account. Upon retirement or termination, a participant may transfer the participant’s prior plan
account from the Axiall 401(k) Plan to the Plan to receive maximum benefits. When applicable, these
amounts are presented in the accompanying statements of changes in net assets available for benefits
as rollover contributions.

7. ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

Accumulated plan benefits are those future periodic payments, including lump-sum distributions that are
attributable under the Plan’s provisions to the service employees have rendered as of the valuation date.
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Accumulated plan benefits include benefits expected to be paid to: (i) retired or terminated employees or
their beneficiaries; (ii) beneficiaries of employees who have died; and (iii) present employees or their
beneficiaries.

The actuarial present value of the accumulated plan benefits is determined by an independent actuary
and is that amount which results from applying actuarial assumptions to adjust the accumulated plan
benefits to reflect the time value of money (through discounts for interest) and the probability of payment
(by means of decrements, such as for death, disability, withdrawal, or retirement) between the valuation
date and the expected date of payment.

The effect of plan amendments on accumulated plan benefits is recognized during the year in which such
amendments become effective.

The significant actuarial assumptions used in the valuations as of January 1, 2014 and 2013, using a
beginning-of-year benefit information date, include:

i.  Rate of return on investments/discount rate of 8.00 percent and 8.25 percent for 2014 and 2013,
respectively;

i.  Mortality rates based on the RP-2000 combined healthy mortality tables for males and females
with projection to 2020 using Scale AA for 2014;

iii.  Mortality rates based on the RP-2000 with a blue collar adjustment and with mortality
improvements projected to 2015 using Scale AA for 2013;

iv.  Cash balance crediting rate of 4.5 percent in 2014 and 4.0 percent in 2013; and

v.  Unit Cost Method.
The foregoing actuarial assumptions are based on the presumption that the Plan will continue. If the Plan
was terminated, different actuarial assumptions and other factors might be applicable in determining the

actuarial present value of accumulated plan benefits.

Under the above assumptions, the actuarial present value of accumulated plan benefits as of January 1,
2014 and 2013 were as follows:

2014 2013
Actuarial present value of accumulated plan benefits:
Vested benefits:
Participants currently receiving benefits $ 164.6 $ 41.8
Active employees and participants with deferred benefits 120.9 59.0
Total actuarial present value of vested benefits 285.5 100.8
Nonvested benefits 4.0 -
Total actuarial present value of accumulated plan benefits $ 289.5 $ 100.8

Under the above assumptions, the change in the actuarial present value of accumulated plan benefits for
the year ending December 31, 2014 were as follows:
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(in millions)

Actuarial present value of accumulated plan benefits at beginning of year $ 100.8
Changes during the year attributable to:
Plan amendments - Plan Merger 176.3
Actuarial loss 3.4
Decrease in discount period 8.0
Benefits paid to participants (5.1)
Assumption changes 6.1
Net increase 188.7
Actuarial present value of accumulated plan benefits at end of year $ 289.5

8. TAXSTATUS

The Internal Revenue Service has determined and informed the Company, by a letter dated September
4, 2015 (the “IRS Determination Letter”), that the Plan and related trust were designed in accordance
with the applicable regulations of the Internal Revenue Code (“IRC”). The Plan and related Master Trust
continue to be tax-exempt and therefore, no provision for income taxes has been included in the Plan’s
financial statements.

U.S. GAAP requires plan management to evaluate uncertain tax positions taken by the Plan. The
financial statement effects of a tax position are recognized when the position is more likely than not,
based on the technical merits, to be sustained upon examination by the IRS. The plan administrator has
analyzed the tax positions taken by the Plan, and has concluded that as of December 31, 2014, there
are no uncertain positions taken or expected to be taken. The Plan has recognized no interest or
penalties related to uncertain tax positions. The Plan is subject to routine audits by taxing jurisdictions;
however, there are currently no audits for any tax periods in progress. The plan administrator believes it
is no longer subject to income tax examinations for years prior to 2011.

9. PLAN TERMINATION

Although it has not expressed any intention to do so, the Company has the right under the Plan, in
certain circumstances, to discontinue its contributions at any time and to terminate the Plan, subject to
the provisions set forth in ERISA. In the event the Plan is terminated, the net assets of the Plan will be
allocated for payment of plan benefits to the participants in an order of priority determined in accordance
with ERISA, applicable regulations thereunder, and the Plan document.

Certain benefits under the Plan are insured by the Pension Benefit Guaranty Corporation (“PBGC”) if the
Plan terminates. Generally, the PBGC guarantees most vested normal age retirement benefits, early
retirement benefits, and certain disability and survivor’s pensions. However, the PBGC does not
guarantee all types of benefits under the Plan and the amount of benefit protection is subject to certain
limitations. Vested benefits under the Plan are guaranteed at the level in effect on the date of the Plan’s
termination, subject to a statutory ceiling on the amount of an individual’s monthly benefit.

Whether all participants receive their benefits should the Plan be terminated at some future time will
depend on the sufficiency, at that time, of the Plan’s net assets to provide those benefits, the priority of
those benefits to be paid, and the level and type of benefits guaranteed by the PBGC at that time. Some
benefits may be fully or partially provided for by the then-existing assets and the PBGC guaranty, while
other benefits may not be provided for at all.
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10. FINANCIAL INFORMATION CERTIFIED BY THE TRUSTEE

As of and for the years ended December 31, 2014 and 2013, the Plan Administrator elected, as
permitted by 29 C.F.R. §2520.103-8 of the Department of Labor’s Rules and Regulations for Reporting
and Disclosure under ERISA, to have certain financial information certified by the Trustee. The following
is a summary of the unaudited information regarding the Plan, included in the Plan’s financial statements
that were prepared by the Trustee and furnished to the Plan Administrator. The Plan Administrator has
obtained certifications from the Trustee that the following information is complete and accurate.

(in_ millions) 2014 2013
Statements of Net Assets Available for Benefits:
Investment in the Master Trust $ 350.0 $ 130.2

Statements of Changes in Net Assets Available for Benefits:

Net gain from the Master Trust 17.3 16.5
Interest and dividends - 0.1
Net appreciation in fair value of investments - 3.8

See Note 4. All investment information and balances are disclosed.
11. PARTY-IN-INTEREST TRANSACTIONS

Certain plan investments are managed by the Trustee of the Plan. These transactions qualify as party-in-
interest transactions. As described in Note 1, the Plan paid certain expenses related to Plan operations
to various service providers. These transactions are party-in-interest transactions under ERISA.

12. SUBSEQUENT EVENTS

Management has evaluated subsequent events through September 9, 2015, which is the date the
financial statements were available to be issued, and have determined that there are no subsequent
events, that require disclosure under the Subsequent Events topic of ASC 855, Subsequent Events.
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SCHEDULE SB ATTACHMENTS

Schedule SB, Part V
Statement of Actuarial Assumptions/Methods

nterest rate basis

&  Applicable month September
® Interest rate basis 3-Segment Rates
&  Apply HATFA for funding Yes
&  Apply HATFA for benefit restrictions Yes
Interest rates:
Reflecting
HATFA Not Reflecting
Corridors Corridors
@  First segment rate 4.99% 1.37%
&  Second segment rate 6.32% 4.05%
®  Third segment rate 6.99% 5.06%
®  Effective interest rate 6.45% 4.31%
Annual rates of increase
@ Future Social Security wage bases 3.75%
& Statutory limits on compensation 3.00%
@ Cash balance crediting rate 4.50%
Inclusion date The valuation date coincident with or next following the enroliment date on

which the employee becomes a participant.

New or rehired It was assumed there will be no new or rehired employees.
employees

Assumed cost of living  None.

adjustments

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Assumptions for pre-merger Axiall Corporation Retirement Plan, former Georgia
Gulf Corporation Retirement Plan

Mortality
#  Healthy Separate rates for non-annuitants (based on RP-2000
“Employees” table without collar or amount adjustments,
projected to 2029 using Scale AA) and annuitants (based on RP-
2000 “Healthy Annuitants” table without collar or amount
adjustments, projected to 2021 using Scale AA).
¢  Disabled Same as healthy
Termination Rates varying by age and service
Representative Termination Rates
Attained Age Rate
25 11%
40 7%
55 4%
Disability None
Retirement Rates varying by age, average age 63
The rates at which participants retire b
Age Rate
55-61 6%
62 10%
63 15%
64 10%
65-69 20%
70 100%
Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Benefit commencement date:

» Preretirement death
benefit

» Deferred vested benefit

» Retirement benefit

Form of payment

Percent married

Spouse age

Administrative expenses

Other assumptions

Plan’s definition of actuarial
equivalence used to convert
SBT account balances to
annuities

At-risk assumptions

Timing of benefit payments

Plan Name:
EIN / PN:

Plan Sponsor:
Valuation Date:

Earliest date eligible to receive a benefit from the plan

The later of age 61 or termination of employment

Upon retirement

100% of participants are assumed to elect a lump sum for benefits
accrued under the cash balance formula and 100% are assumed to
elect an annuity (life annuity if single and 100% J&S if married) for
benefits accrued prior to the plan change to the cash balance formula
on January 1, 2008.

80% of participants are assumed to be married
Wife three years younger than husband

The amount included this year for plan-related expenses is
$2,000,000 total for the merged plan

100% of plan participants with an SBT Employer Account as defined
in the Georgia Gulf Corporation 401(k) Retirement Savings Plan take
the account balance as a lump sum upon retirement rather than
rolling their account balance into the plan. SBT account balances are
assumed to earn investment returns of 7.0% per year.

1971 Group Annuity Mortality table blended 80% male and 20%
female for participants (and 80% female and 20% male for
nonparticipants) and the interest rate set by the PBGC for valuing
immediate annuities as of preceding January 1 (assumed an interest
rate of 2.5%)

For at-risk calculations, all participants eligible to elect benefits during
the current and subsequent ten plan years are assumed to
commence benefits at the earliest possible date under the plan, but
not before the end of the current plan year, except in accordance
with the regular valuation assumptions. In addition, all participants
(not just those eligible to begin benefits within the next 11 years) are
assumed to elect the most valuable form of benefit under the plan.

Annuity payments are payable monthly at the beginning of the month
and lump sum payments are payable on date of decrement.

Axiall Corporation Retirement Plan
46-4153802/001

Axiall Holdco, Inc.

January 1, 2014



SCHEDULE SB ATTACHMENTS

Assumptions for pre-merger Eagle US 2 LLC Retirement Plan (Axiall Blue Salaried
Plan)

Mortality

& Healthy Separate rates for non-annuitants (based on RP-2000 “Employees” table
without collar or amount adjustments, projected to 2029 using Scale AA)
and annuitants (based on RP-2000 “Healthy Annuitants” table without
collar or amount adjustments, projected to 2021 using Scale AA);
however, plan accounting under ASC 960 reflects RP-2000 Combined
Healthy Mortality Tables for male and females with projection to 2020
using Scale AA.

® Disabled Prescribed mortality tables per Revenue Ruling 96-7.

Termination Representative rates per 1,000 participants varying by age and service*:

Representative Termination Rates

Attained Ae 5 + Years of Service
25 112.0
30 85.8
35 56.0
40 41.8
45 37.2
50 29.4
55 10.0

*15% annual turnover in first 5 years

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Disability rates Representative incidences per 1,000 participants. The rates at which
participants become disabled by age and gender are shown below:

Retirement Representative rates for active employees varying by year* per 1,000

participants.
Age Rate
55* 25
56 25
57 25
58 50
59 50
60 50
61 100
62 150
63 300
64 200
65 300
66 300
67 300
68 300
69 300
70 1,000
* Rate start 10 years before Social Security normal
retirement age. Rates are shown for Social Security
Retirement Age 65.
Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Benefit commencement
date:

@ Preretirement
death benefit

& Deferred vested
benefit

& Disability benefit

# Retirement benefit

Form of payment

Percent married

Spouse age

Plan
Compensation/Salary

Compensation/Salary
Increases

Immediately if eligible for early commencement at the date of death or at
the date the employee would have attained age 65 if not eligible for early
retirement.

Age 63

Age 65

Upon termination of employment

For valuation purposes, participants are assumed to elect a single life
annuity benefit payment option upon retirement or termination.

75% of male and 60% of female employees are assumed to be married.

Male employees are assumed to have spouses three years younger and
female employees to have spouses three years older. This assumption is
used to value pre-retirement surviving spouse benefits.

Current and historic base salary data were provided.

Representative salary increases for pre-merger Axiall Blue Salaried
Retirement Plan participants.

Age Increase
20 8.30%
25 7.30%
30 6.00%
35 5.30%
40 4.70%
45 4.10%
50 3.60%
55 3.20%
60 3.00%

Plan Name: Axiall Corporation Retirement Plan

EIN/PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Transfers

At-risk assumptions

Timing of benefit

Benefits for employees who transferred into the Axiall Blue Salaried Plan
assumes no offsets for other plans. Benefits are frozen for employees who
transfer out of the plan.

For at-risk calculations, all participants eligible to elect benefits during the
current and subsequent ten plan years are assumed to commence
benefits at the earliest possible date under the plan, but not before the end
of the current plan year, except in accordance with the regular valuation
assumptions. In addition, all participants (not just those eligible to begin
benefits within the next 11 years) are assumed to elect the most valuable
form of benefit under the plan.

Annuity payments are payable monthly at the beginning of the month.

payments

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Funding target

Target normal cost

Actuarial value of assets

Benefits not valued
(pre-merger Axiall Corporation

Retirement Plan)

Benefits not valued
(pre-merger Axiall Blue

Salaried Plan)

Participant data

Plan Name:
EIN / PN:

Plan Sponsor:
Valuation Date:

yea

st yofp

Present value of accrued benefits.

Present value of benefits expected to accrue during the plan
year plus plan-related expenses expected to be paid from
plan assets during the plan year.

Average of the fair market value of assets on the valuation
date and one immediately preceding valuation date, adjusted
for contributions, benefits, administrative expenses and
expected earnings (with such expected earnings limited as
described in IRS Notice 2009-22). The average asset value
must be within 10% of market value, including discounted
contributions receivable (discounted using the effective
interest rate for the prior plan year).

The method of computing the actuarial value of assets
complies with rules governing the calculation of such values
under the Pension Protection Act of 2006 (PPA). These rules
produce smoothed values that reflect the underlying market
value of plan assets but fluctuate less than the market value.
As a result, the actuarial value of assets will be lower than the
market value in some years and greater in other years.
However, over the long term under PPA's smoothing rules,
the method has a significant bias to produce an actuarial
value of assets that is below the market value of assets.

&  The plan pays small benefits with a present value up to
$1,000 in a single lump sum payment. Such lump sums
are not explicitly valued as such; rather such
participants’ benefits are valued using the benefit choice
assumptions described above.

@  For current employees with frozen benefits as of
December 31, 2011, the different early retirement
reduction for minimum benefits based on continuous
service through March 31, 2000 is not reflected.

#  Offset to disability benefits for occupational pension from
injury or disease.

In preparing this valuation, we have relied upon financial
information and participant data provided to us by Axiall
Corporation or its designees.

Axiall Corporation Retirement Plan

46-4153802/001
Axiall Holdco, Inc.
January 1, 2014



SCHEDULE SB ATTACHMENTS

Change in assumptions and
methods since prior valuation

The segment interest rates used to calculate the funding
target and target normal cost were updated from an
applicable month of September 2012 to September 2013
and subsequently revised by applying the corridors of
HATFA to determine minimum funding requirements and
benefit restrictions.

The required mortality table used to calculate the
funding target and target normal cost was updated to
include one additional year of projected mortality
improvements.

The assumed plan-related expense was updated to
$2,000,000 from $895,000 for the pre-merger Axiall

- Corporation Retirement Plan and $926,000 for the pre-

merger Axiall Blue Salaried Plan.

Pre-merger Axiall Corporation Retirement Plan, former
Georgia Gulf Corporation Retirement Plan

&

The interest crediting rate was changed from 4.00% to
4.50%.

The retirement rate assumption for actives was
extended to age 70 and the rates were changed at
various ages.

The termination rates were updated to use a single
ultimate rate at each age regardless of service. The
rates at each age were also revised.

The assumed retirement age for terminated vested was
lowered to age 61 from age 62 to reflect recent
experience.

Pre-merger Axiall Blue Salaried Plan

&

The retirement rate assumption for actives was
decreased for ages 64 and later to reflect recent
experience.

The assumed retirement age for terminated vested was
lowered to age 63 from age 65 to reflect recent
experience.

Per the IRS letter dated August 13, 2015, approval was granted for a change in funding method for the
plan year beginning January 1, 2014. The smoothing method for the actuarial value of assets for the
pre-merger Axiall Corporation Retirement Plan was changed from 2-year smoothing to 1-year
smoothing. The smoothing method for the pre-merger Eagle US 2 LLC Retirement Income Plan is
unchanged from 1-year smoothing.

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE sB Single-Employer Defined Benefit Plan OMS Ko. 1210-0110
(Form 5500) Actuariai Information 2014

Department of tha Treasury

ntemal Revertua Sendce This schedule is required to be filed under section 104 of the Employee

Department of Labor Reti | 5 ity Act of 1974 (ERISA) and [
Employes Benefts Security Adminisvation etirement acome m:‘;:;’ée:e‘:u;% od(e (11112 go?e).secl on 8059 of the This Forr'r:‘ ;.;;)J:g)nto Public
Pansicn Banefi Guaranty Corporation
» Fille as an attachment to Form 5500 or §500-5F,

For calendar ptan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014

» Round off amounts to nearest dollar,
¥ Cautlon: A penalty of $1,000 will ba assessed for late filing of this repor unless reasenable cause is astablished.

A Name of plan ' B Three-digit
Axiall Corporation Retirement Plan ' : plan number (PN)

C Plan sponsot’s name as shown on line 2a of Form 5500 or 5500-SF D Employer |dentification Number (EIN)

Axiz}ll Holdco, Inc. 46-4153802
Prior year plan size; [ | 100 or fewer ] 101-500 [} More than 500

E Tweofplan: [ Single [ ] Mutple-a [] Muttiple8
Basic Information

1 Enter the valuation date: Month _ 01 Day 01 Year _ 2014
Assels:
A MAIKEL VBIUE ..vvcovvvenvtsnerersrrcenetenseessnesssss s issansesiecassesns ossassassssssssesssesssasss sessssnssnsassus v snssasssorasessassasssssenssssnsson] @& 374241953
BY ACHUAHAL VAIUE..1.1vuessaevississesrssssssss issassssesssssssetssassessssssstmassssssssssssssssssssmsssssssssnsssssssesssssmsssssssseessssssastoecsnosissien] 20 363426092
3 Funding target/pariicipant count breakdown (1) Number of {2) Vested Funding (3) Tolai Funding
participants Target Target
a For retired participants and beneflciaries recelving payment............o oo 1807 186033408 186033409
b For terminated vested paricipanls......co.vecerceevieeeeves e s reeesr oo onreeeneenes 1409 31605188 31605188
C For acﬂveparﬂcspanis 1849 112223028 116652344
O TOMAL. oottt it s ee st st b bt sba e s sae st st s saat s ses s aranes 5065 329861625 334290941
4 Ifthe plan Is in at-risk status, check the box and complete lines () and (D) ..o vcvireiecereninns D
a Funding target disregarding prescribed al-risk 855UMPLONS ..ot s
b Funditl*.g target reflecting at-risk assumplions:, but disregarding lrans'iticm rulg for plans that have been in 4h
at-risk status for fewer than five consecutiva years and disregarding loading faclor v
5 Effective INLEreStrale...... ..ol et seeee et ass e s pas s b aserssss s be e s smsn s et e0n 5 6.45%
6 2305791

B TAFGE TOFITIA! COStuureuiciorseriersssosniermsrserratsesssressrsssssss sanssassssenssse s sessssess et astsasesssaefuesssnssssesspesstesatsontssntsestssssasisnseeses

Statement by Enrolled Actuary
To the bast of my knowledygs, the information suppfied in this schedue and accompanying schedules, statements and altschments, if any, is completa and accurate. Each prescrbed assumption was apptied In
accordance with appiicabla law and regulations, In my opinion, each other assumption is reasonabla (taking into account tha exparience of the plan and reasonabie expectations) and such other assumptions, in

combination, offer my best estmata of anficipated experience under the plan.

Sara M. Stone bms 7/I( /02016’

: Signature of acluary Date
Sara M. Stone 1407443
Type or print name of actuary Most recent enroliment number
Towers Watson Delaware Inc. 404-365-1600
Firm name Telephone number {including area code)
3500 Lenox Road
Suite 900
Atlanta GA 30326
Address of the firm
if the actuary has not fully reflecied any regulation or ruling promulgated under the stafute in completing this schedule, check the box and see D
instruciions
For Paperwork Reduction Act Notlce and OMB Control Numbers, see the Instructions for Form 5500 or 5500-5F, Schedule SB (Form §500) 2014

v. 140124



Schedule $B (Form 5500) 2014 Page 2 - | |
Beginning of Year Carryover and Prefunding Balances

{a) Carryover balance (b) Prefunding batance

7 Balance at beglnnlng of prior year after app!lcab!e adjustments (line 13 from prior
peneriri et st easrnnrenaen 40752539 0

yeai)....

| 8 Porlion elected for use to offset prlor years Iundlng requlremenl (Iine 35 from
prior year) .. FS O OO O TP PP TRTEP
9  Amount remalning (line 7 minus fine 8)
10 interest on line 9 using prlor year's actual return of
11 Prior year's excess contributions to be added fo prefunding batance:
a Present value of excess contributions (ine 38a from prior yean ... erinn

b(1) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective Interestrate of 8. 32% ...

B{2} Interest on ling 381 from prior year Schedute SB, using prior year's actual

return ..
€ Total avallabfe al begmmng of current pian year to add to prefundng balance

8413223
32339316 0
18,83 %, ennrrinrsnes 3343908

d Portion of (c) to be added to prefunding BAIEACE......c..c oo asineies

0

12 Other reductions in balances due to eleclions or deemed elections .........cveovvercrrenss
43 Balance al beginning of current year (line 9 + kne 10 + line 11d ~ N8 12} ..ccocvrnevee. - 35683224

ololo o

a Funding Percentages

14 Funding target attainment PErCENLAGR ........wwswmurisiresssessmmermirmstseseassssesssssissasossraser st smassess s ssssssasss ososssess

15 Adjusted funding target attainment percentage e tene et h e e R R AP RS SRR bR R et

18 Pirlor year's funding percentage for purposes of determlning whether carryoverlprefund]ng balances may be used toreduce 16 90.32
current year's funding requirement.... %

17 if the current value of the assets of the plan Is iess than 70 percent of the fundlng larget enter such percentage IS— . ¥ 4 %,

Contributions and Liquidity Shortfalls

18 Contributions made to the plan for the plan year by employer(s) and employees:
{a) Date (b} Amount paid by (¢) Amount paid by {a} Date ({b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY} employer(s) employees

14 98.04 4
15 107.074

Totals » | 18(b) 18(c) | 0

o]

19 Discounted emp[oyer contributions — see instructions for small plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contributions from Pror YEars....merrsarmeneed 198 0
b Contributions made to avoid restrictions adjusted to VAIUBHON GRS ... cwcermrrmrecvrerereearseremssreressmsnessessserescisee] 198
¢ Contributions allocated toward minimum required contribution for curent year adjusted to valuation date...........ce 18¢
20 Quarterly contributions and lquidity shortfalls: -
a Dld the ptan have a “funding shortfall” for the PHOT YEAI? ..o s s ess b rasins sty ot sanes
b ifline 20a is "Yes,” were required quarterly instaliments for the current year made in a timefy Manner? ..o

C [fline 20a Is “Yes," see instructions and complete the following table as applicable:
Liquidity shortfall as of end of quarter of this plan year
(1) tst {2) 2nd (3} rd (4) 4th




Schedule SB (Form 5500) 2014 Page 3

Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

& Segment rates: 1st Sﬁrge;‘;; 2nd sg.grgeznc;:7 3rd sgg:{n;egn;’ D NIA, full yield curve used
b Applicabie MORN (BNLEN COAR) c.....vovvvererarrersressieserssmssrsseone osessssmsssorssssonssoccrsoseceoensaassessasessensasseneenevencsivereeesseee] B4 D)
22 Weighled aVErage rEHIEMENT BE ... miisersmsesserssrrssurmsssrersrasiessyiasssssyensesssssesesesssoneessessessensssarsisemminsneeessiareceens] | Bl 65
23 Mortality table(s) (see instructions) D Prescribed - combined @ Prescribed - separate Substitute

2Pa Miscellaneous items
24 Has a change been made in the non-presciibed actuarial assumptions for the current pfan year? if “Yes,” see instructions regarding required

XL ot ) 1 1= 1) O PSP P TO VRS TUUPRUSRUTRTOUOPRRIRTRTRRRRO 1 d B { - I:] No
25 Has a method change been made for the current plan year? if “Yes,” see instructions regarding required attachiment. .......ccocoevviniccinee g Yes I:I No
26 s the plan required to provide a Schedule of Active Participanis? If “Yes,” see Instructions regarding required attachment. .........cc..coooween. [4 Yes D No
27 ifthe planis subject to altermnative funding fules, enter appllcabfe code and see instructions regarding 27

attachment ... o .. et oA bbb b b bbb b st

It Reconcitiatlon of Unpaid Minfmum Requured Confributions For Prlor Years

28 Unpald minimum required contributions or all PHOF YEAIS ...uvusemermreeresmsemressssanscssssrnessssssmsssemsssssserscasssreesen] | 2B 0
28 Discounted employer contributions alfocated toward unpand minimum requ;red contributions from prior years 29

{line 18a)...
30 Remaining amount of unpaid minimum requlred ccmtribuﬁuns (Eme 28 minus line 29) ISR B | ¢

Minlimum Required Contribution For Current Year

31 Targel normal cost and excess assels (see instructions):

a Target normal cost (N8 B)..iciiiiiiiniiii e e s 31a . 2305791

b Excess assets, if applicable, but not greater than e 318 oot .| 31b 0
32 Amortization installments: Outstandlng Balance instaliment

a Net shorifall amortization installment .. 14345848 3612326

b Waiver amorlizaticn InSTaHMANE ..o ars e mressssssssessrsser 0 0
33 if a waiver has been approved for this plan year, enter the date of the rulf_ng letter granting the approval 13

(Month Day Year ) and the waived amount ... . 0
34 Total funding requirement before reflecting carryover/prefunding balances (ines 31a-31b + 32a +32b-33)..] 34 5918117

Carryover balance Prefunding bafance Total balance

35 Balances efected for use to offset fund;ng '

TEQUITEMENL ..o ir st et e 5918117 0 5918117
36 Additional cash requirement (line 34 minus line 35) ... 36 . 0
37 Contributions allocated toward minimum requf;ed eontribution for current year adjusied to valuation dale 37

@ine 18c) ... ettt et BTN ) 0
38 Present value of excess contributions for current year (see instructions)

a Total {excess, If any, of line 37 over fine 36) .. - - SOOI 1. : 0

b Portion included in line 38a attributable to use of prefundmg and funding standard carmyover balances ......... 38b 0
39 Unpald minimum required centribution for current year {excess, if any, of line 36 oVer e 37| 99 0
40 Unpald minimum required contributions for all years........... 40 0

Pensicon Funding Relief Under Pens:on Rellef Act of 2010 (See Enstructlons)

41 If an election was made to use PRA 2010 funding relief for this plan:

A Schedule BleCed .. D2 plus 7 years D 15 years

b Eligibte plan year(s) for which the election in lne 418 WaS MAE .......vwerisssisssssssossmsssssmssensssen D 2008 [ ]2009 [ J2010 | | 2011
42 Amount of cCeleralion AGIUSIMENT ..c..ce.cirirciererecerireeisssssssses eerssersrerressiessmtsssss sasesossiess e st st s sesesnessserasmacesns
43 Excess Instaliment acceleration amount to be carried over to fUtUre plan YEars ... mommsmnemd 43 0




SCHEDULE SB ATTACHMENTS

Schedule SB — Statement by Enrolled Actuary

Plan Sponsor Axiall Holdco, Inc.

EIN/PN 46-4153802/001

Plan Name Axiall Corporation Retirement Plan
Valuation Date January 1, 2014

Enrolled Actuary Sara M. Stone

Enroliment Number 14-07443

The actuarial assumptions that are not mandated by IRC § 430 and regulations, represent the enrolled
actuary's best estimate of anticlpated experience under the plan, subject to the following conditions:

The actuarial valuation, on which the information in this Schedule SB is based, has been prepared in
reliance upon the employee and financia! data furnished by the plan administrator and the trustee, The
enrolled actuary has not made a rigorous check of the accuracy of this information but has accepted it after
reviewing it and concluding it is reasonable in relation to similar information furnished in previous years. The
amounts of contributions and dates paid shown in item 18 of Schedule SB were listed in reliance on
information provided by the plan administrator and/or trustee.



SCHEDULE SB ATTACHMENTS

Schedule SB, Line 22
Description of Weighted Average Retirement Age
as of January 1, 2014

See Statement of Actuarial Assumptions and Methods for retirement rates. The average retirernent age for
Line 22 was calculated by determining the average age at retirement for those current active participants
expected to reach retirement, based on all current decrements assumed.

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Schedule 8B, Line 15
Reconciliation of differences between valuation results and amounts used
to calculate AFTAP
as of January 1, 2014

The AFTAP reported on line 15 was cerlified on September 30, 2014 and reflects an actuarial value of assets
of $357,949,616 using 2-year smoothing.

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc,

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Schedule SB, Line 24
Change in Actuarial Assumptions

Pre-merger Axiall Corporation Retirement Plan, former Gecrgia Guif Corporation Retirement

Plan
o

L4

The cash balance interest crediting rate was changed from 4.00% for 2013 to 4,50% for 2014,

The retiremant rate assumption for actives was extended to age 70 and the rates were changed
at various ages.

The termination rates were updated o use a single ultimate rate at each age regardless of
service. The rates at each age were also revised.

The assumed retirement age for terminated vested was lowered to age 61 from age 62 to reflect
recent experience.

Pre-merger Axiall Blue Salaried Pian

L)

The retirement rate agsumption for actives was decreased for ages 64 and later to reflect recent
experience.

The assumed ratiremeni age for terminated vested was lowered to age 63 fram age 65 to reflect
recent experience.

The assumed plan-related expense was updated to $2,000,000 from $926,000 for the pre-merger
Axiall Biue Salaried Plan and $895,000 for the pre-merger Axiall Corporation Retirement Plan.

Ptan Name: Axiall Corporation Retirement Plan
EiN/ PN: 46-4153802/0G1
Plan Sponsor. Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Schedule SB, Line 25
Change in Methods

Per the IRS letter dated August 13, 2015, approval was granted for a change in funding method for the plan
year beginning January 1, 2014. The smoothing method for the actuarial value of assets for the pre-merger
Axiall Corporation Retirement Pian was changed from 2-year smoothing to 1-year smoothing. The smoothing
methed for the pre-merger Eagle US 2 LLC Retirement Income Plan Is unchanged from 1-year smoothing.

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdeo, Ine.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Schedule $B, Line 25
Change In Methods

DEPARTMENT QF THE TREASURY
INTERNAL REVENUE SERVICE
WASHINGYON, D.C. 20224

TAX EXEMPY AND . AUG 1 3 2{”5

GOVERNMENT ENTIIES
DIVISION

Ms. Rachal Robinaon
Director, Total Rewards

Axiall Corporation -
1000 Abemathy Road, NE Sulle 1200

Allanta, GA 30328
Re: Change in Funding Method Requast

Company = Axiall Corporation

Plan 1 = Axlall Corporation Relirement Plan
EIN: 46-4153802, Plan No: 001

Plan 2 = Eagle US 2 LLC Retlirement Income Plan
EiN: 46-1269681, Plan No: 001

Dear Ms, Robinsom;

This letter constitutes nolice that approval has been grahted for the change in funding

method descrihed befow. The approval applles for the plan year beginning
January 1, 2014, and has been granted in accordance with section 412(d){1) of the

Internal Revanue Code {Cods) and seclion 302(d)(1) of the Employes Retirement
Income Securlty Act of 1974 as amendad by the Pansion Protactlon Act of 2008,

The request is made In conjunction with the merger of Plan 2 Into Plan 1, sffective
Decamber 31, 2013.

Prior to the merger, the plan year for Plan 1 and Plan 2 Is the calendar year, The plan
year for the merged plan will continue to be the calendar year,

The currant funding method for Plan 4 and Plan 2 is and wili continus to be the unit
cradit melhod of funding described in Regulalion 1.430(d)-1. Plan llabillties are and will
continue to be determined In accordance with section 430 of the Coda.

Seslion 430(g){3) of the Cods provides that a plan may determine the value of plan
agsels as {he fair market value of assefs, or on the basis of averaging of falr markel
valuas, but only if such mathod Is permitted In regulations lssued by the Secretary,
Section 1.430(g)-1(}(3) of the Income Tax Regulatlons requires that any change In the
plan's asset valuallon mathod for a plan year starting in or after 2011 raqulres approval
by the Commissioner, Automatio approval as previeusly provided under Revenus

Procedure 2000-40 Is no longer avallable.

Plan
Plan Name: Axlall Corporation Retirement
EIN7PN: 46-4153802/001

Axiali Holdeo, Inc,

Plan Sponsor:
Valuation Date: January 1, 2014



- SCHEDULE SB ATTACHMENTS

Schedule SB, Line 25
Change in Methods

2

Prlor to the merger, Plan 1's asset valuation mathod Is the average of the fair market
value of assefs on the valualion date and the adjusted falr markst value of assets as of
the beginning of the two praceding valuatlon dates {described In Treas. Reg. §1.430{g)-
1(c)(2), adjusted to be no greater than 110% and no less than 90% of fair market
value), Plan 2's assel valualion melhod is the average of the falr market value of
assels on the valuation date and the adjusted falr market value of assels determined on
the Immediately preceding valuallon date {described In Treas. Reg, §1.430(¢-1({cH?2),
adjusted to ba no grealer than 110% and no less than 90% of fair markel value), )

After the marger, the asset valuatlon method for the merged Plan 1 will be the average
of the fair markef vaiue of assets on the valuatlon date and the adjusted falr market
value of assets-determined on the Iminédlately preceding valuation data, (l.e. the 12.
month averaging method described In Treas, Reg. 1.430(g)-1(c){2), adjusted o bs no
greater than 110% and no less than 80% of falr market value). Approval for this

change In funding method s grantad.

Ithas been represented that thera were no other changes In acluarlal methods In
conjunction with this merger. :

In granting this approval, we have considered only the acceptabﬂity'of the new funding
method and, as necessary, the method by which the transliion s to be made batwaen

the prior and the new methods. Accordingly, we are nof expressing any opinlon as fo
the aceuracy or acceptabillly of any calculations or other materlal submilted with your

request. o
This ruling Is directed only to the taxpayer that requested it. Section 64 10(k)(3) of the
Code provides that It may not be used or cited by olhers as precedent,

When filing Form 6600 for the plan year beginning January 1, 2014, the date of this
letter should be entered on Schedule $B {(Actuarlal Information).

We have sent a copy of this lstter lo your authorized representative pursuant to a power
of altorney (Form 2848) on fife In this office. If you have any questlons regarding this
matter, please contact Mr. Steven H, Klubock (ID# 0930942) at (212) 436-1640.

Slncel;efy yours, ;

David M. Zlaglar, Manager
Employes Plans Acluarlal Group 2

{% Mr. Michael Thomas

Plan Namae: Axiall Corporation Retiremeant Plan
EiN/PN: 46-4163802/001
Plan Sponsor: Axiall Holdeo, Inc.

Valuation Date: January 1, 2014
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SCHEDULE SB ATTACHMENTS

Schedule SB, Part V
Statement of Actuarial Assumptions/Methods

Interest rate basis

@  Applicable month September
@ |Interest rate basis 3-Segment Rates
e  Apply HATFA for funding Yes
®  Apply HATFA for benefit restrictions Yes
Interest rates:
Reflecting
HATFA Not Reflecting
- . _ Corrldors Corridors
#  First segment rate 4.99% 1.37%
2  Second segment rate 8.32% 4.05%
@  Third segment rate 6.99% 5.06%
#  EHective interest rate 6.45% 4.31%
Annual rates of increase
@ Future Social Security wage bases 3.75%
e Statutory limits on compensation 3.00%
@ Cash balance crediting rate 4.50%
Inclusion date The valuation date coincident with or next following the enrcliment date on

which the employee becomes a participant.

New or rehired It was assumed thers will be no new or rehired employees.
employees

Assumed cost of living  None.

adjustments

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Assumptions for pre-merger Axiall Corporation Retirement Pian, former Georgia
Gulf Corporation Retirement Pian

Demographic
Mortality
&  Healthy Separate rates for non-annuitants (based on RP-2000
“Employees” table without collar or amount adjustments,
projected to 2029 using Scale AA) and annuitants {based on RP-
2000 “Healthy Annuitants” tabie without collar or amount
adjustments, profected to 2021 using Scale AA).
@ Disabled Same as healthy
Termination Rates varying by age and service
Represéntative Termination Rates
Altained Age Rate
25 11%
40 7%
55 4%
Disability None
Retirement Rates varying by age, average age 63
The rates at which participants retire by age are shown below.
Age Rate
55-61 6%
62 10%
63 15%
64 10%
65-69 20%
70 100%
Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, inc.

Valuation Date: January 1, 2014
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Benefit commencement date:

» Preretirement death
benefit

> Deferre.d vasted bénefit

» Retirement benefit

Form of payment

Percent married
Spouse age

Administrative expenses

Other assumptions

Plan’s definition of actuarial
equivalence used to convert
SBT account balances to
annuities

At-risk assumptions

Timing of benefit payments

Plan Name:

Earliest date eligible to receive a benefit from the plan

The later of agé 61 or termination of employment

Upon retirement

100% of participants are assumed to elect a Jump sum for benefits
accrued under the cash balance formula and 100% are assumed to
elect an annuity (life annuity if single and 100% J&S if married) for
benefits accrued prior to the plan change {0 the cash balance formula
on January 1, 2008, .

80% of patticipants are assumed to be married
Wife three years younger than husband

The amount included this year for plan-related expenses is
$2,000,000 total for the merged plan

| 100% of plan participants with an SBT Employer Account as defined

in the Georgia Gulf Corporation 401(k) Retirement Savings Plan take
the account balance as a lump sum upon retirement rather than
rolling their account balance into the plan. SBT account balances are
assumed to earn investment returns of 7.0% per year.

1971 Group Annuity Mortality table blended 80% male and 20%
female for participants (and 80% female and 20% male for
nonpaiticipants) and the interest rate set by the PBGC for valuing
immediate annuities as of preceding January 1 (assumed an interest
rate of 2.5%)

For at-risk calculations, all participants eligible to elect benefits during
the current and subsequent ten plan years are assumed to
commence benefits at the earliest possible date under the plan, but
not before the end of the current plan year, except in accordance
with the regular valuation assumptions. In addition, all participants
{not just those eligible to begin benefits within the next 11 years) are
assumed to elect the most valuable form of benefit under the plan.

Annuity payments are payable monthly at the beginning of the month
and lump sum payments are payable on date of decrement.

Axiall Corporation Retirement Plan

EIN/PN: 46-4153802/001

Ptan Sponsor:

Axiall Holdco, inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Assumptions for pre-merger Eagle US 2 LLC Retirement Plan (Axiall Blue Salaried

Pian)

Mortality

e Healthy Separate rates for non-annuitants {based on RP-2000 “Employses” table
without collar or amount adjustments, projected io 2029 using Scale AA)
and annuitants (based on RP-2000 “Healthy Annuitants” table without
collar or amount adjusiments, projected to 2021 using Scale AA);
however, plan accounting under ASC 960 reflects RP-2000 Combined
Healthy Mortality Tables for male and females with projection to 2020

using Scale AA.

e Disabled Prescribed mortality tables per Revenue Ruling 98-7.

Termination ' Representative rates per 1,000 participants varying by age and service™

Representative Termination Rates

Attained Age
25
30
35
40
45
50
55

*15% annual turnover in first 5 years

5 + Years of Service

112.0
85.8
56.0
41.8

. 37.2

29.4
10.6

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Disability rates Representative incidences per 1,000 participants, The rates at which
participants become disabled by age and gender are shown below:

Age Males Females
25 0.56 0.56
30 0.71 0.85
35 0.99 1.75
40 1.62 3.15
45 2.70 4.65
50 4.93 6.26
55 9.14 8.05
60 14.70 11.25

Retirement Representative rates for active employees varying by year* per 1,000

participants.
Age Rate
55* 25
56 25
57 25
58 50
59 50
60 50
61 100
62 150
63 300
64 200
85 300
- 66 300
67 300
68 300
69 300
70 1,000
* Rate start 10 years before Socfal Security normal
retirement age. Rates are shown for Social Security
Retirement Age 865,
Ptan Name:! Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Benefit commencement
date:

e Preretirement
death benefit

& Deferrad vested
benefit

o Disability benefit

@ Retirement benefit

Form of payment

Percent married

Spouse age

Plan

Compensation/Salary

Compensation/Salary
Increases

Immediately if eligible for early commencement at the date of death or at
the date the employee would have attained age 65 if not eligible for early

retirement.

Age 83

Age 65
Upon termination of employment

For valuation purposes, participants are assumed to elect a single life
annuity bensfit payment option upon retirament or termination.

75% of male and 60% of female employees are assumed to be married.

Male employees are assumed to have spouses three years younger and
female employees to have spousaes three years older, This assumption is

used to value pre-retirement surviving spouse benefits.

Current and historic base salary data were provided.

Representative salary increases far pre-merger Axiall Blue Salaried
Retirement Plan participants.

Age Increase

20 8.30%
25 7.30%
30 6.00%
35 5.30%
40 4.70%
45 4.10%
50 3.60%
55 3.20%
60 3.00%

Plan Name: Axiall Corporation Retirement Plan

EIN/PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Transfers

At-risk assumptions

Timing of benefit

Benefits for employees who transferred inlo the Axiall Blue Salaried Plan
assumes no offsets for other plans. Benefits are frozen for employees who
transfer out of the ptan.

For at-risk calculations, all panicipants eligible to elect benefits during the
current and subsequent ten plan years are assumed toc commence
benefits at the earliest possible date under the plan, but not before the end
of the current plan year, except in accordance with the regular valuation
assumptions. In addition, all participants (not just those eligible to begin
benefits within the next 11 years) are assumed to elect the most valuable
form of benefit under the plan.

Annuity payments are payable monthiy at the beginning of the manth.

payments

Plan Name: Axiall Corporation Retirement Plan
EIN/ PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, [nc.

Valuation Date: January 1, 2014
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‘Valuation date
Funding target

Target norimal cost

Actuarial value of assets

Benetits not valued
(pre-merger Axiall Corporation
Retirement Plan}

Benefits not valued
(pre-merger Axiall Blue
Salaried Plan)

Participant data

First day of plan year

Present value of accrued benefits,

* Present value of benefits expected to accrue during the plan

year plus plan-related expenses expected to be paid from
plan assets during the plan year.

Average of the fair market value of assets on the valuation
date and one immediately preceding valuation date, adjusted
for contributions, benefits, administrative expenses and
expected sarnings (with such expected earnings limited as
described in IRS Notice 2009-22). The average asset valus
must be within 10% of market value, including discounted
contributions receivable {discounted using the effective
interest rate for the prior plan year).

The method of computing the actuarial value of assets
complies with rules governing the calculation of such values
under the Pension Protection Act of 2006 (FPA). These rules
produce smoothed values that reflect the underlying market
value of plan assets but fluctuate less than the market vaiue.
As a result, the actuarial value of assets will be lower than the
market value in some years and greater in other years,
However, over the long term under PPA's smoothing rules,
the meathod has a significant bias to produce an actuarial
value of assets that is below the market value of assets.

@  The plan pays small benefits with a present value up to
$1,000 in a single lump sum payment. Such lump sums
are not explicitly valued as such; rather such
participants’ benefits are valued using the benefit choice
assumptions described above.

@  For current employees with frozen benefits as of
December 31, 2011, the different early retirement
reduction for minimum benefits based on continuous
sarvice through March 31, 2000 is not reflected.

@  Offset to disability benefits for occupational pension from
injury or disease.

in preparing this vatuation, we have relled upon financial
information and participant data provided to us by Axiall
Corporation or its designees, '

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdeo, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Change in assumptions and e  The segment interest rates used to calculate the funding
methods since prior valuation target and target normal cost were updated from an
applicable month of September 2012 to September 2013
and subsequantly revised by applying the corridors of
HATFA to determine minimurn funding reqmremems and
“bensfit restrictions.

@ The required mortality table used to calculate the
funding target and target normal cost was updated to
include one additional year of projected mortality
improvements.

# The assumed plan-related expense was updatead to
$2,000,000 from $895,000 for the pre-merger Axiall
Corporation Retirement Plan and $926,000 for the pre-
merger Axiall Blue Salaried Plan.

. ."'-Pre-r'nerger Axiali Corporation Retirement Plan, former -
. Georgia Gulf Corporation Retirement Pian - '

@  The interest crediting rate was changed from 4.00% to
4.50%.

e The retirement rate assumption for aclives was
extended to age 70 and the rates were changed at
various ages.

¢  The termination rates were updated to use a single
ultimate rate at each age regardiess of service. The
rates at each age were also revised.

e The assumed retirement age for terminated vested was
lowered to age 61 from age 62 to ref!ect recent
experience.

Pre-merger Axiall Blue Salaried Plan

@  The retirement rate assumption for actives was
decreased for ages 64 and later to reflect recent
experience.

@  The assumed retirement age for terminated vested was
fowered to age 63 from age 65 to reflect recent
experience.

pp g g it}
plan year beginning January 1, 2014 The smoothing method for the acluarial value of assets for the
pre-merger Axiall Corporation Rehrement Plan was changed from 2-year smoothing to 1-year
smoothing. The smoothing method for the pre-merger Eagle US 2 LLG Retirement Income Plan is
unchanged from 1-year smoothing.

Plan Name: Axiall Corporation Retirement Plan
"EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Schedule SB, Part V
Summary of Plan Provisions

Effective December 31, 2013, the Eagle US 2 LLC Retirement Income Plan (Axiall Blue Salaried Plan)
was merged into Axiall Corporation Retirement Plan under the fifth amendment adopted on December

30, 2013.

Before the plan merger effective December 31, 2013, the most recent prior amendment to
the Axiall Corporation Retirement Plan was adopted May 12, 2011, after receiving a favorable
determination letter from the IRS.

Plan Status Future benefit accruals under the cash balance formula were
frozen as of March 31, 2009 for all participants other than
Aberdeen hourly employees. For Aberdeen hourly employees
accruals were frozen as of December 31, 2009.

Covered Employees All Eligible Employees of Georgia Gulf Corporation

Merger Date The Royal Mouldings Retirement Plan was merged into the
Georgia Gulf Salaried Employee Retirement Plan on December
31, 2007 and the plan was renamed the Georgia Gulf
Corporation Retirement Plan.

Acquisition Date North American Plastics May 11, 1998
Condea Vista Company November 13, 1999
Royal Group October 3, 2006

Plan Name: Axiall Corporation Retirement Plan

EIN / PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Participation Date

Eligible Employees hired after January 1, 2008 become plan
members on the first day of the year following the date of hire.
Participants in the Georgia Gulf Salaried Employees Retiremant
Plan and Royai Mouldings Retirement Plan automatically
became participants as of January 1, 2008, Other employees of
Georgia Gulf Corporation and Royal Group as of December 31,
2007 became participants in the Georgia Gulf Corporation
Retirement Plan on January 1, 2008,

No new employees other than Aberdeen hourly employees are
eligible to become participants in the plan after March 31, 2009,

No new employees who are Aberdeen hourly employees are
eligible to bacome participants in the plan after December 31,
2009.

After December 31, 2007:

Benefit service

Plan Name;
EIN / PN:

Plan Spensor:
Valuation Date:

Onae year for each 1,000-hour calendar year of employmant with
Georgia Gulf Corporation.

Frior to January 1, 2008;

For former Georgia Gulf Salarled Employees Retirement Plan
participants, Vesting Service calculated as of December 31, 2007
(see definition in prior plan provisions summary).

For Royal Group participants, years and months of service with
Roval Group (or with a predecessor company). This includes
Vesting Service in the Royal Mouldings Retirement Plan (see
definition in prior plan provisions summary}.

Prior to January 1, 2008:;

For former Georgia Gulf Salaried Employees Retirement Plan
participants, Benefit Service calculated as of December 31, 2007
{see definition in pricr plan provision summary).

For Royal Group participants, service is elapsed time since later
of date of hire or acquisition date of October 3, 2008,

After December 31, 2007:

One vear for each 1,000-hour calendar year of employment with
Georgia Gulf Corporation,

After March 31, 2009:

Benefit Service is frozen as of March 31, 2009 for all participants
other than Aberdeen hourly employees, whose benefit service is
frozen as of December 31, 2009,

Axiall Corporation Retirement Plan

46-4153802/001

Axiall Holdco, inc.

January 1, 2014
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Pensionable pay

Normal retirement date (NRD)

Cash balance account

Pay credits

Plan Name:
EIN / PN:

Plan Sponsor:
Valuation Date:

Compensation is total salary earned in each calendar year,
exclusive of bonuses, and not exceeding the appropriate caps
under Code Section 401(a)(17). No compensation is recognized
in pension accruals after March 31, 2009 for alt participants other
than Aberdeen hourly employees, and for Aberdeen hourly
employeas no compensation is recognized in pension accruals
after December 31, 2009.

First of month comc:dlng with or next following the attainment of
age 65

The participant’s accrued cash balance account, increased each
yaar by pay credits. Beginning of year account balances
accumulate with interest credits at the end of the Plan year,

Aberdeen hourly empfoyees earn benefits under the cash
balance formula commencing May 11, 2008 and cease accruals

" under the prior formula on May 10, 2008.

Participants continue to receive Jnterest credits af!er the March
31, 2008 and December 31, 2009 plan freezes.

A percentage of pensionable pay, based on the number of years
of Vesling Service for ail participants other than Royal Group
employees who joined the controlied group on October 3, 2006
and Aberdeen hourly employaes.

For Royal Group employees who joined the controlled group on
October 3, 2006 and Aberdeen hourly employees, pay credits are
based on Benefit Service,

Eggliegg 1;; Vasting Service, as Pay Credit
Less than 10 3.0%
At least 10 but less than 15 4.0%
Atieast 15 but less than 20 5.0%
20 or moré 6.0%

Pay credits are frozen for all participants other than Aberdeen
hourly smployees as of March 31, 20089,

For Aberdesn hourly employees who are credited with at least
1,000 hours of service during 2009, pay credits for 2009 shall be
based on compensation for the periad of January 1, 2009
through December 31, 2009. For Aberdeen hourly employees
who are credited with at least 250 hours of service during the first
quarter of 2009, pay credits for 2009 will be no less than the pay
credits attributable to compensation for the 2009 plan year paid
on or before March 31, 2009,

N

Axiaill Corporation Retirement Plan

46-4153802/001

Axiall Holdco, inc.

January 1, 2014
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Interest credits

Cash balance account converted

to an annuity

Temporary supplemental benefit

Frozen monthly pension

benefit

Monthly preretirement

spouse benefit

Plan Name:
EIN / PN:

Plan Sponsor:
Valuation Date:

Interest credits are equal to the 30-year Treasury rate on the last
business day of October in the year prior to the Plan year in
which the credit is made. The interest credit minimum is 4.00%.

The cash balance account is converted to a single life annuity at
early, normal or postponed retirement date based on the
Applicable Mortality Table and Applicable Segment Rates, both
of which are defined in Internal Revenue Code 417(e)(3). The
Applicable Segment Rates are as of December in the year prior
to the Plan year of distribution.

A supplemental monthly benefit will be payable until age 65 for
employees who retire between ages 60 and 65 with 20 or more
years of Benefit Service, for Royal Group employees who joined
the controlled group on October 3, 2006, and 20 or more years of
Vesting Service for all others. Only participants that have met the
eligibility requirements for the temporary supplemental benefit on
March 31, 2009 will be eligible to receive it. The amount of the
supplemental monthly benefit is $200 per month for employees
who retire between ages 60 and 62 and $300 per month for
employees who retire between ages 62 and 65.

The temporary supplemental benefit is not available to Aberdeen
hourly participants.

The frozen benefit as of December 31, 2007 (May 10, 2008 for
Aberdeen hourly employees) accrued under the Georgia Gulf
Salaried Employees Retirement Plan or the Royal Mouldings
Retirement Plan.

The benefit formula, early retirement factors and payment options
associated with the frozen benefits are summarized in the
Georgia Gulf Salaried Employees Retirement Plan and in the
Royal Mouldings Retirement Plan provisions of this report.

100% of the frozen monthly pension benefit as of the date of
death reduced for the 100% joint and survivor election and
reduced for payment as early as the participant’s 55th birthday
plus the participant’s cash balance account.

Axiall Corporation Retirement Plan

46-4153802/001

Axiall Holdco, Inc.

January 1, 2014
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5

Normal retiremen

Early retirement

Postponed retirement

Vested termination

Preretirement death benefit

Retirement before NRD and on or after both attaining age 55 and
compieting three years of vesting service.

For Aberdeen hourly participants, retirement before NAD and
after the earlier of attaining age 55 and completing three years of
vesting service or attaining age 50 and completing ten year of
vesting service.

For former Royal Mouldings Retirement Plan participants,
retirement before NRD and after attaining age 55.

Retirement after NRD

Termination for reasons other than death or retirement after
completing three ysars of vesting service

Death while eligible for normal, early, postponed, or deferred
vested retirement benefits

Early retirement

(A} Frozen monthly pension benefit
{B) Cash balance benefit determined as of NRD

The sum of (A}, (B} and (C}:

(A} Frozen monthly pension benefit muitiplied by the
corrasponding early retirement commencement factor

(B) Cash balance benefit determined as of early retirement date

(C) Temporary suppfemental monthly benefit, if eligible, payable
untit age 65

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdeo, Inc.

Vaiuation Date: January 1, 2014
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Postponed retirement The sum of (A} and (B}:

(A) Frozen monthly pension benefit as of the participant's
postponed retirement date, but not less than the member's

benefit as of NRD,

{B) Cash balance benelit determined as of postponed retirement
Date

Vested termination with Deferred The sum of (A) and (B):

Benefit {A) Frozen monthly pension benefit multiplied by the
corresponding early commencement vested termination factor

{B) Cash balance benefit, as of early commencement age
(cannot be paid before early retirement age)

Preretirement death The sum of (A} and (B):

{A) Frozen monthly pension death benelit multiplied by the
corresponding early retirement commencement factor

(B) Cash balance benefit

The death benefit for an unmarried participant is the cash
balance benefit.

Other than the temporary supplemental benefit which is only
payable as a single life temporary annuity, the normal form of
payment is an actuarially equivalent 100% joint and survivor
annuity if married on the date payments commence, or a single
life annuity if not married.

Optional forms Actuarially equivalent 50% joint and survivor annuity and a life
annuity, if married on the date payments commence. The cash
baiance account is available as a lump sum; however, the frozen
benefit (other than the Aberdeen hourly frozen bansfit) is only
available as an annuity.

Additionally, the frozen Royal Mouldings Retirament Plan benefit
is available as an actuarially equivalent ten-year certain and life
annuity.

A lump sum of the entire benetit is only available if the present
value is $1,000 or less.

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Actuarial equivalence for
optional forms

Pension Increases
Plan participants’ contributions

Maximum on benefits and pay

Axiall cash balance and frozen benefit: Conversion from single
life annuity to optional annuities based on 1971 GAM blended
80% male/20% female for participants (80% female/20% male for
nonparticipants) and 7% interast rate.

Aberdeen hourly frozen benefit: UP84 moriality and 7% interest
rate (Applicable Mortality Table and Segment Rates for minimum
lump sum).

Royal Moulding frozen benefit: 1994 GAR blended 50%
male/60% female and 6% interest rate.

None

None

All benefits and pay for any calendar year may not exceed the
maximum limitations for that year as defined in the Internal
Revenue Code, The plan provided for increasing the dollar limits
automatically as such changes became effective, until it was
frozen as of March 31, 2009,

Plan Name: Axiall Corporation Retirement Plan
EiN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdgo, Inc.

Valuation Date: January 1, 2014
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Eltgible Employees become plan members on the flrstday of the
year following the date of hire.

Partlclpatlon Date

Covered Employees Individuals employed on a regular salaried basis. Effective April
1, 2002, Aberdeen hourly employees are also eligible.

Plan Status Future benefit accruals under the Salaried Employees Retirement
plan formula were frozen as of December 31, 2007 for all
participants other than Aberdeen hourly employees. Benefit
accruals for Aberdeen hourly employees were frozen as of May
10, 2008. Future benefits after the applicable freeze date accrue
under the Cash Balance Plan formula.

Vesting service One year for each 1,0-ur calendar ea of mployenwith
Georgia Gulf Corporation (or a predecessor company).

Benefit service Beginning January 1, 1985 one year for each 1,000 hour
calendar year of employment.

Benefit service for purpose of the Post-1984 Accrual is frozen as
of December 31, 2007 for participants other than Aberdeen
hourly employees, and it is frozen as of May 10, 2008 for
Aberdeen hourly employees.

Compensation Total salary earned in each calendar year, exclusive of bonuses
but not exceeding the appropriate caps under Code Section
401(a)(17).

Final Average earnings The average of the last five full plan years of Compensation

preceding the date of termination. If a member does not have
five full plan years, then the number of consecutive plan years
preceding termination.

Final Average Compensation was frozen as of December 31,

2007,
Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Aggregate Compensation

Social Security Taxable Wage
Base

Normal retirement date (NRD)

Monthly pension benefit

Monthly preretirement
death benefit

©age€s. . .

A member's aggregate compensation for all plan years beginning
on or after January 1, 1985 In which such member is an Eligible
Employee; and any participant compensation for the cafendar
year in which the participant terminates employment. Other than
Aberdeen hourly employees no Aggregate Compensation after
December 31, 2007.

For Aberdeen hourly employees, Aggregate Compensation
applies to period on or after the later of April 1, 2002 or date of
hire and prior to May 11, 2008.

The monthly maximum 35-year average of Social Security
Taxable Wage Bases for the Plan Year during which the member
reaches Normal Retirement Age, based cn the then current table
published by the Internat Revenue Service showing the exact
average covered amounts.

First of month coinciding with or next following the attainment of

As of any date, one-twelfth of the greater of {A) and (B)

(A) After February 29, 2004, but prior to March 1, 2006: $1,000
After February 28, 2006: $1,500

{B) The sum of:

(i) Pre- 1985 Accrual: 1%% of Final Average Compensation up
to the Soc. Sec. Taxable Wage Base, plus 2% of Final
Average Compensation (frozen as of December 31, 2007)
over the Soc. Sec. Taxable Wage Base, times Benefit
Service completed before January 1, 1985, less an annuity
which is the actuarial equivalent (payable at age 62 for life)
of his S8BT Employer Account in the 401{k) Retirement
Savings Plan. The account shall be valued on the valuation
date immediately following the member's date of termination.

(i) Post-1984 Accrual 1% of Aggregate Compensation, frozen
as of December 31, 2007 for paricipants other than
Aberdeen hourly employees and as of May 10, 2008 for
Aberdeen hourly employees.

3
(ili) For Abherdeen hourly employees, any accrued benefit earned
under the retirement plan for Aberdeen hourly employees
prior to the December 31, 2002 merger effective date. -

(iv) Any additional dollar benefit amount specified in the
schedule of benefils contained In Exhibits B and C of the
Plan.

100% of the Monthly Pension Benelit as of the date of death,
reduced for the 100% joint and survivor election and reduced for
payment as early as the participant's 55th birthday.

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Normal retirement

Early retirement

Postponed retirement

Vested termination

Preretirement death benefit

Retirement on the first of the month coinciding with or next
following attainment of age 65.

Retirement on the first of the month on or next following
attainment of age 55 and completion of three years of Vesling
Service, five-years prior to January 1, 2008,

For Aberdeen hourly employees, retirement on the first of the
month on or next following the earlier of the attainment of age 55
and completion of three years of Vesting Service, five years prior
to May 11, 2008, or the attainment of age 50 and completion of
10 years of Vesting Service.

Retirement after the attainment of age 65.

Termination for reasons other than death or retirement after
completing three ysars of Vesting Service. {Terminations prior to
January 1, 2008, or May 11, 2008 for Aberdeen hourly employees
require five years of vesling service.)

Death while eiigible for normal, early, delayed or deferred vested
retirement benefits, with a surviving spouse,

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Normal retirement

Early retirement

Postponed retirernent

Vested termination

Prerstirement death

Plan Name:
EIN/PN:

Plan Sponsor:
Valuation Date:

1S
Monthly Pension Banefit determined as of NRD.

Monthty Pension Benefit determined as of early retirement date,
multiplied by the following early retirement factors:
Factor to be applied to
portion of normal
Factor 1o be applied retirement benefit amount

Age at annuity to Aberdeen other than Aberdeen
starting date accrued banefit accrued benefit
65 1.00 1.00
64 1.00 1.00
63 1.00 1.00
62 1.00 1.00
61 0.97 0.94
60 0.94 0.88
59 0.91 0.82
58 0.88 0.76
57 0.85 0.70
56 0.82 0.64
55 0.79 0.58
54 0.73 0.52
53 0.68 0.46
52 0.63 0.40
51 0.60 0.36
50 0.56 0.33

See section on SBT Employer Account for application if the
account is rolled over into this plan.

The member's Monthly Pension Benefit, based on Final Average
Compensation, Aggregate Compensation, and Stock Bonus Plan
Benefit as of the member's retiremant, but not less than the
mernber’s benefit as of normal retirement date.

The Monthly Pension Benefit, determined as of termination date
reduced by .5% for each month of payment before the member’s
62™ birthday.

The amount which would have been payable to the spouse had
the member terminated on the date of death (unless his
employment terminated before such date), survived until first
eligible for retirement benefits, retirad as of such time and then
died, having elected a 100% joint and survivor annuity with his
spouse named as the survivor. Manthly payments will begin as of
the first day of the month following the participant’s death if such
participant was eligible for early retirement, or as of the date the
participant would have been eligible for sarly retirement if death
occurred prior 1o such time, and will continue for the spouse’s life,

Axiall Corporation Retirement Plan

46-4153802/001

Axiall Holdco, Inc.

January 1, 2014
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Normal form

Optional forms

Actuarial equivalence for optional
forms

Pension Increases

Plan participants’ contributions

Actuarially equivalent 100% joint and survivor annuity if married
on the date payments commence; single life annuity if not
married.

Actuarially equivaient 50% joint and surviver annuity and (for
married participants) a life annuity, The Aberdeen houtly frozen
benefit is available as a lump sum. Lump sum benefit if the
present value of entire benefit is $1,000 or less,

Other than Aberdeen hourly frozen benefit: 1971 GAM blended
80% male/20% female for participants (80% female/20% male for
nonparticipants) and 7% Interest rate.

Aberdeen hourly frozen benefit: UP84 mortality and 7% interast
rate {Applicable Mortality Table and Segment Rates for minimum
lump sum).

None

None

Plan Name: Axiall Corporation Retirement Plan

EIN/PN: 46-4153802/001

Ptan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Pian Name:
EIN/PN:

Plan Sponsor:
Valuation Date:

SBT Employer Account

orma

A member can elect to roll his SBT Employer Account over into the
Retirament Plan when he retires or terminates. If he does so, the
benefit described in “Monthly Pension Benetit” will be computed as
if his SBT Employer Account is zero and, furthermore, in no svent
will the Pre- 1985 Accrual computed in “Monthly Pension Benefit”
be less than an annuity which is the actuarial equivalent of his SBT
Employer Account.

Early Retirement Benefit if Account is Rolled Over;

If a member rolls his SBT Employer Account over into the
Retirement Plan, his early retirement benefit shall be the sum of:

(i) the greater of

(&) the benefit calculated in "Monthly Pension Benefit”,
assuming his SBT Employer Account is zero, times the
early retirement factor in “Early Retirement Benelit,” or

{b} the actuarialiy equivalent annuity of his SBT Employer
Account payable at his early retirement date; and

{li) the Post-1984 Accrual benefit calculated In *Monthly Pension
Benefit” times the early retirement factor in “Early Retirement
Benefit.” ,

Death Benefit Guarantee: H a member rolls over his SBT
Employer Account and subsequently dies, in no event will total
payments made to him or his benseficiary be less than the value of
his SBT Employer Account when rolled over.

Axiall Corporation Retirement Plan

46-4153802/001

Axiall Holdco, Inc,
January 1, 2014
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Plan Status

Plan Is frozen and covers a closed group of participants.
Employses hired or rehired after December 10, 2001 were not
permitted to join the plan as aclive participants. All benefit
accruals were frozen as of December 31, 2004.

Vesting service

Benefit service

Compensation

Average compensation

Covered compensation

Normal retirement date (NRD)

Years and months of service with Royal Mouldings (or with a
predecessor company).

- Any service with DiGiorgio Corporation before June 18, 1990
“shall be included if the employee became employad by Royal

Mouldings on the June 18, 18390. Any service with Woodgrain
Company before December 20, 1991 shali be included if the -
employee became employed by Royal Mouldings on December
20, 1991.

Years and months of service with Royal Mouldings (or with a
predecessor company). Service earned prior to June 18, 1990 is
not included and service earned after December 31, 2004 is not
included.

Any service with DiGiorgio Corporation before June 18, 1980
shall be included if the employee became employed by Royal
Mouldings on the June 18, 1980. Any service with Woodgrain
Company before December 20, 1981 shall be included if the
employee became employed by Royal Mouldings on
December 20, 1991. '

: Total salary earned in each calendar year prior to 2005, but not -

exceeding the appropriate caps under Code Section 401(a){17).

The average of the highest five consecutive calendar years of
pensionable pay during the final ten-year penod the employee
was actively employed, including the year in which they
terminate. Average compensation'was frozen as of December
31, 2004,

The average of the Social Sscurity taxable wage bases for the 35
calendar years ending with the calendar year a participant attains
Social Security Retirement Age. Covered compensation amounts
are frozen as of December 31, 2004 or upon the participant's
termination date, if earlier.

First of the month coinciding with or immediately preceding the
attainment of age 65.

Plan Name: Axiall Corporation Retirement Plan
EIN /PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc,

Valuation Dale: January 1, 2014
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Monthly pension benefit " - One-twelfth of the sum of (A) and (B)
v w {A) 0.85% of average compensation times benefit service
(B) 0.65% of the excess, if any, of the average compensation

over covered compensation, times benefit service (up to a
maximum of 35 years).

_ - No additional monthly pension benefits were accrued after
* Decemberd1,2004, © bt

Monthly preretirement 100% of the monthly pension benefit as of the date of death,
spouse benefit reduced for the 100% joint and survivor slection and reduced for
: payment as early as the participant's 55th birthday.

igibility

Normal retirement Retirement on NRD.

Early retirement Retirement on the first of the month on or next following
attainment of age 55.

Postponed retirement Retirement after attainment of age 65,

Vested termination Termination for reasons other than death or retirement after
completing three years of vesting service. (Terminations prior to
January 1, 2008 require five years of vesting service.}

Preretirement death benefit Death while eligible for normal, early, delayed, or deferred vested

retirement benefits, with a surviving spouse.

I He
Normal retirement

19
Monthly pension benefit determined as of NRD.

Early retirement Monthly pension benefit determined as of early retirement date,
multiplied by each of the following retirement factors:

Factor to be applied Factor to be applied
to {A) portion of fo (B) portion of

Age at annuily monthly pension monthly pension
starting date benefit formula benefit formtila

65 1.00 1,000

84 0.98 0.833

63 0.96 0.866

62 0.94 0.800

61 0.92 0.733

60 0.90 0.666

59 0.88 0.633

58 0.86 0.600

57 0.84 0.566

56 0.82 0.533

55 0.80 0.500
Ptan Name: Axiall Corporation Retirement Plan
EIN/PN: 486-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Postponed retirement The member's monthly pension benefit, but not less than the
member's benefit as of normal retirement date. '

Vested termination Monthly pension benefit determined as of date of termination,
reduced by the same early retirement reduction factors as for the
(B) portion of the monthly pension benefit formula.

Preretirement death The amount which would have been payable to the surviving
spouse or other named beneficiary had the member terminated
on the date of death (unless his employment terminated before
such date), survived until first eligible for retirement benefits,
retired as of such time and then died, having elected a 100% Joint
and survivar annuity with his beneficiary named as the survivor.
The benelficiary of a married participant is the surviving spouse
unless another beneficiary is designated. Monthly payments to
the surviving spouse may begin anytime between the
participant's earliest and normal retirement dates.

Y| ayime
Normal form Actuaiially equivalent 100% joint and survivor annuity if married
' : ' on the date payments commence; single life annuity if not
“married, s piiateth kel A
Optional forms Actuarially equivalent 50% joint and survivor annuity, a ten-year

certain and life annuity, and (for married participants) a life
annuity. Lump sum benefit if the present value of entire benefit is
$1,000 or less.

Actuarial equivalence for optional 1984 GAR blended 50% male/50% female and 6% interest rate
forms

Pension Increases None

Plan participants’ contributions  None

<Lkt h
No future plan changes were recogni

Retirement Pla
The compensation limit for qualified pension plans under 401(a){17) was increased from $255,000 in
2013 to $260,000 in 2014 to reflect the updated limit published by the IRS.

The benefit iimit for qualified defined benefit plans under 415(b} was increased from $205,000 in 2013
to $210,000 in 2014 1o reflect the updated limit published by the IRS.

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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T ginal p , 1940, as amended and restated January 1, 2011
{plan in effect immediately prior to spin-off). The acquired plan document was restated and amended
effective January 28, 2013, and reflects changes to freeze all benefit accruals under the plan effeclive
January 31, 2014. By resolution adopted in December 2013, the Axiall Blue Salaried Plan was merged

into Axiall Corporation Retirement Plan effective December 31, 2013,

Effective January 1, 2006 the plan was closed to new hires, rehires or transfers. Benefits are frozen as
of December 31, 2011 for active participants who had less than 60 points (age plus service) as of the
same date, Benefit accruals continue through January 31, 2014 for active participants with at least 60
points as of December 31, 2011, Effective January 31, 2014, the plan was amended to freeze all
future benefit accruals for participants whose benefit had not been previously frozen. Accrued benefits
are based on pension service, Final Average Earnings, and covered compensation as of the

applicable freeze date. :
Covered employees Non-union salaried employees.

Participation date - - s . "Daté of hire.

Vesting service Continuous service from date of hire, generally.

Pension service Continuous service from date of hire, generally. No service is
recoghized after the applicable freeze date.

Pensionable earnings Monthly base salary, excluding deferred compensation. No
earnings are recognized atter the applicable freeze date.

Final Average Earnings (FAE)  Highest 5-year consecutive average base salary over the last ten
years, for this purpose year is defined as a 12-month period ending
on the applicable date. Final Average Earnings are frozen as of the

applicable freeze date.

Normat retirement date (NRD)  First of the month following the attainment of Social Security
Normal Retirement Age (SSNRA).

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date:  January 1, 2014
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Accrued pension benefit

Greater of;

Regular Formula | -
{i) .855% times FAE multiplied by continuous service, up to

35 years (Basic Bensfit)

plus

(i) .585% times FAE in excess of Social Security Covered
Compensation muiltiplied by continuous service, up to 35
years (Excess Benefit)

Alternate Formula
$432 per year of continuous service

However, the accrued benefit under the Regular Formula for
participants hired prior to April 1, 2000 cannot be less than the
sum of {a} + (b) below:

a. (.950% times FAE including earnings after March 31, 2000
+ .850% times the same FAE in excess of Social Security
Covered Compensation) mulliplied by continuous service
to March 31, 2000.

b. {.B55% times FAE + .585% times FAE in excess of Social
Security Covered Compensation) multiplied by continuous
service accrued on or after April 1, 2000.

Combined continuous service under (a) + (b) cannot exceed 35
|ars

Normal retirement

Early retirement

Postponed retirement

Vested termination

Disability

Preretirement death benefit

Social Security Normal Retirement Age (SSNRA)

10 years prior to Social Security Normal Retirement Age (SSNRA
minus 10 years)

Retirement after SSNRA

Termination for reasons other than death or retirement after
completing five years of vesting service or attaining normal
retirement

Service continuation upon eligibility for short-term or long-term
disability benefits

Death whife eligible for normal, early, postponed, or deferred
vested retirement benefits, with a surviving spouse

Plan Name: Axiall Corporation Retirement Plan
EIN/ PN: 46-4153802/001
Plan Sponsor: Axiall Heldeo, Inc.

Valuation Date: January 1, 2014



SCHEDULE SB ATTACHMENTS

Normal retirement

Early retirement

Postponed retirement

Vested fermination

Disability

Preretirement death

Accrued Benefit payable immediately

Begular Formuta
Reduced by 3.0% for each year prior to SSNRA minus 4 years.

However for employees with at least 80 points (age plus service)
as of April 1, 2000, the minimum benefit based on continuous
service as of March 31, 2000 is reduced 6.0% for each year prior
to SSNRA minus 3 years for the minimum Basic Benelfit and the
minimum Excess Benefit is reduced by 6.67% for each year prior
to SSNRA for the first five years and 3.33% for each additional
year in excess of five years.

For employees with less than 80 points (age plus service} as of
April 1, 2000, the minimum benefit based on continuous service as
of March 31, 2000 is reduced vsing the plan’s Actuarial Reduction
Factors for each year prior to SSNRA.

Alternate Formula

The benefits under the alternate formula are reduced 5.0% for
each year prior to SSNRA minus 4 years.

The monthly pension benefit determined as of the actual retirement
date

Accrued benefit reduced for commencemaent prior to SSNRA,
Benefit is reduced using plan’s Actuarial Reduction Factors if

" ‘separation from service occurs prior to early retirement. . -

Commencement after SSNRA is applied retroactively to normal
retirement. '

Accrued benefit including continuous service provided while
eligible for short-term or long-term disability and prior to separation
from service, unless otherwise frozen. Benefit is reduced for
commencement prior to SSNRA using plan’s Actuarial Reduction
Factors if separation from service occurs prior to early retirement.

Surviving spouse receives 50% of the benefit accrued at death and
calculated as if participant retired at the earfiest possible date and
elected a Joint & Survivor Annuity with 50% continuing to the
beneficiary upon the employse’s death.

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axtiall Holdco, Inc.

Valuation Date:  January 1, 2014
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Forms of payment Monthly pension benefits are paid as described above as a life
annulty, if the participant has no spouse as of the date payments
begin, or if the participant so elects. Otherwise, benefits are paid in
the form of a 50% Joint and Survivor Annuity option or, if the
participant elects and the spouse consents, another optional form
offered by the plan. Optional forms are a Joint and Survivor
annuity with a percentage of the benefit continuing to the
beneficiary not exceeding 100%. Reduction for Joint and Survivor
Annuity options are based on the plan’s reduction factors.

Actuarial Reduction Factors
Years prior to SSNRA  Raduction

10 44.2%
9 47.5%
8 51.2%
7 55.3%
6 59.8%
5 64.8%
4 70.4%
3 - 76.6%
2 83.5%
1 91.2%
0 100.0%

Pension increases None
Plan participants’ contributions None

Maximum on benefits and pay  All benefits and pay for any calendar year may not exceed the
maximum limitations for that year as defined in the Internal
Revenue Code. The plan provides for increasing the dollar limits
automatically as such changes become effective,

4, all benefit accruals were frozen for participants whose benefit had not been

previcusly frozen.
The compensation limit for qualified pension plans under 401(a)(17) was increased from $255,000 in
2013 to $260,000 in 2014 to reflect the updated limit published by the IRS.

The benefit limit for qualified defined benefit plans under 415(b) was increased from $205,000 in 2013 to
$210,000 in 2014 to reflect the updated limit published by the IRS.

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001°
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Schedule SB, Line 15
Reconciliation of differences between valuation results and amounts used
to calculate AFTAP
as of January 1, 2014

The AFTAP reported on line 15 was certified on September 30, 2014 and reflects an actuarial value of assets
of $357,949,616 using 2-year smoothing.

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Schedule SB, Line 22
Description of Weighted Average Retirement Age
as of January 1, 2014

See Statement of Actuarial Assumptions and Methods for retirement rates. The average retirement age for
Line 22 was calculated by determining the average age at retirement for those current active participants
expected to reach retirement, based on all current decrements assumed.

~

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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SCHEDULE SB ATTACHMENTS

Schedule SB, Part V
Summary of Plan Provisions

Effective December 31, 2013, the Eagle US 2 LLC Retirement Income Plan (Axiall Blue Salaried Plan)
was merged into Axiall Corporation Retirement Plan under the fifth amendment adopted on December
30, 2013.

Before the plan merger effective December 31, 2013, the most recent prior amendment to
the Axiall Corporation Retirement Plan was adopted May 12, 2011, after receiving a favorable
determination letter from the IRS.

Plan Status Future benefit accruals under the cash balance formula were
frozen as of March 31, 2009 for all participants other than
Aberdeen hourly employees. For Aberdeen hourly employees
accruals were frozen as of December 31, 2009.

Covered Employees All Eligible Employees of Georgia Gulf Corporation

Merger Date The Royal Mouldings Retirement Plan was merged into the
Georgia Gulf Salaried Employee Retirement Plan on December
31, 2007 and the plan was renamed the Georgia Gulf
Corporation Retirement Plan.

Acquisition Date North American Plastics May 11, 1998
Condea Vista Company November 13, 1999
Royal Group October 3, 2006

Plan Name: Axiall Corporation Retirement Plan

EIN/PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Participation Date Eligible Employees hired after January 1, 2008 become plan
members on the first day of the year following the date of hire.
Participants in the Georgia Gulf Salaried Employees Retirement
Plan and Royal Mouldings Retirement Plan automatically
became participants as of January 1, 2008. Other employees of
Georgia Gulf Corporation and Royal Group as of December 31,
2007 became participants in the Georgia Gulf Corporation
Retirement Plan on January 1, 2008.

No new employees other than Aberdeen hourly employees are
eligible to become patrticipants in the plan after March 31, 2009.

No new employees who are Aberdeen hourly employees are
eligible to become participants in the plan after December 31,
20009.

Ve ng service After December 31, 2007:

One year for each 1,000-hour calendar year of employment with
Georgia Gulf Corporation.

Prior to January 1, 2008:

For former Georgia Gulf Salaried Employees Retirement Plan
participants, Vesting Service calculated as of December 31, 2007
(see definition in prior plan provisions summary).

For Royal Group participants, years and months of service with
Royal Group (or with a predecessor company). This includes
Vesting Service in the Royal Mouldings Retirement Plan (see
definition in prior plan provisions summary).

Benefit service Prior to January 1, 2008:

For former Georgia Gulf Salaried Employees Retirement Plan
participants, Benefit Service calculated as of December 31, 2007
(see definition in prior plan provision summary).

For Royal Group patrticipants, service is elapsed time since later
of date of hire or acquisition date of October 3, 2006.

After December 31, 2007:

One year for each 1,000-hour calendar year of employment with
Georgia Gulf Corporation.

After March 31, 2009:

Benefit Service is frozen as of March 31, 2009 for all participants
other than Aberdeen hourly employees, whose benefit service is
frozen as of December 31, 2009.

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Pensionable pay

Normal retirement date (NRD)

Cash balance account

Pay credits

Plan Name:
EIN/PN:

Plan Sponsor:
Valuation Date:

Compensation is total salary earned in each calendar year,
exclusive of bonuses, and not exceeding the appropriate caps
under Code Section 401(a)(17). No compensation is recognized
in pension accruals after March 31, 2009 for all participants other
than Aberdeen hourly employees, and for Aberdeen hourly
employees no compensation is recognized in pension accruals
after December 31, 2009.

First of month coinciding with or next following the attainment of
age 65

The participant’s accrued cash balance account, increased each
year by pay credits. Beginning of year account balances
accumulate with interest credits at the end of the Plan year.

Aberdeen hourly employees earn benefits under the cash
balance formula commencing May 11, 2008 and cease accruals
under the prior formula on May 10, 2008.

Participants continue to receive interest credits after the March
31, 2009 and December 31, 2009 plan freezes.

A percentage of pensionable pay, based on the number of years
of Vesting Service for all participants other than Royal Group
employees who joined the controlled group on October 3, 2006
and Aberdeen hourly employees.

For Royal Group employees who joined the controlled group on
October 3, 2006 and Aberdeen hourly employees, pay credits are
based on Benefit Service.

Benefit or Vesting Service, as

applicable Pay Credit
Less than 10 3.0%
At least 10 but less than 15 4.0%
At least 15 but less than 20 5.0%
20 or more 6.0%

Pay credits are frozen for all participants other than Aberdeen
hourly employees as of March 31, 2009.

For Aberdeen hourly employees who are credited with at least
1,000 hours of service during 2009, pay credits for 2009 shall be
based on compensation for the period of January 1, 2009
through December 31, 2009. For Aberdeen hourly employees
who are credited with at least 250 hours of service during the first
quarter of 2009, pay credits for 2009 will be no less than the pay
credits attributable to compensation for the 2009 plan year paid
on or before March 31, 2009.

Axiall Corporation Retirement Plan

46-4153802/001

Axiall Holdco, Inc.

January 1, 2014
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Interest credits

Cash balance account converted

to an annuity

Temporary supplemental benefit

Frozen monthly pension

benefit

Monthly preretirement

spouse benefit

Plan Name:
EIN / PN:

Plan Sponsor:
Valuation Date:

Interest credits are equal to the 30-year Treasury rate on the last
business day of October in the year prior to the Plan year in
which the credit is made. The interest credit minimum is 4.00%.

The cash balance account is converted to a single life annuity at
early, normal or postponed retirement date based on the
Applicable Mortality Table and Applicable Segment Rates, both
of which are defined in Internal Revenue Code 417(e)(3). The
Applicable Segment Rates are as of December in the year prior
to the Plan year of distribution.

A supplemental monthly benefit will be payable until age 65 for
employees who retire between ages 60 and 65 with 20 or more
years of Benefit Service, for Royal Group employees who joined
the controlled group on October 3, 2006, and 20 or more years of
Vesting Service for all others. Only participants that have met the
eligibility requirements for the temporary supplemental benefit on
March 31, 2009 will be eligible to receive it. The amount of the
supplemental monthly benefit is $200 per month for employees
who retire between ages 60 and 62 and $300 per month for
employees who retire between ages 62 and 65.

The temporary supplemental benefit is not available to Aberdeen
hourly participants.

The frozen benefit as of December 31, 2007 (May 10, 2008 for
Aberdeen hourly employees) accrued under the Georgia Gulf
Salaried Employees Retirement Plan or the Royal Mouldings
Retirement Plan.

The benefit formula, early retirement factors and payment options
associated with the frozen benefits are summarized in the
Georgia Gulf Salaried Employees Retirement Plan and in the
Royal Mouldings Retirement Plan provisions of this report.

100% of the frozen monthly pension benefit as of the date of
death reduced for the 100% joint and survivor election and
reduced for payment as early as the participant’s 55th birthday
plus the participant’s cash balance account.

Axiall Corporation Retirement Plan

46-4153802/001

Axiall Holdco, Inc.

January 1, 2014
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Normal retirement

Early retirement

Postponed retirement

Vested termination

Preretirement death benefit

Retirement on NRD

Retirement before NRD and on or after both attaining age 55 and
completing three years of vesting service.

For Aberdeen hourly participants, retirement before NRD and
after the earlier of attaining age 55 and completing three years of
vesting service or attaining age 50 and completing ten year of
vesting service.

For former Royal Mouldings Retirement Plan participants,
retirement before NRD and after attaining age 55.

Retirement after NRD

Termination for reasons other than death or retirement after
completing three years of vesting service

Death while eligible for normal, early, postponed, or deferred
vested retirement benefits

Normal retirement

Early retirement

The sum of (A) and (B):
(A) Frozen monthly pension benefit
(B) Cash balance benefit determined as of NRD

The sum of (A), (B) and (C):

(A) Frozen monthly pension benefit multiplied by the
corresponding early retirement commencement factor

(B) Cash balance benefit determined as of early retirement date

(C) Temporary supplemental monthly benefit, if eligible, payable
until age 65

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Postponed retirement The sum of (A) and (B):

(A) Frozen monthly pension benefit as of the participant’s
postponed retirement date, but not less than the member’s
benefit as of NRD.

(B) Cash balance benefit determined as of postponed retirement
Date

Vested termination with Deferred The sum of (A) and (B):

Benefit (A) Frozen monthly pension benefit multiplied by the
corresponding early commencement vested termination factor
(B) Cash balance benefit, as of early commencement age
(cannot be paid before early retirement age)
Preretirement death The sum of (A) and (B):

(A) Frozen monthly pension death benefit multiplied by the
corresponding early retirement commencement factor

(B) Cash balance benefit

The death benefit for an unmarried participant is the cash
balance benefit.

Normal form Other than the temporary supplemental benefit which is only
payable as a single life temporary annuity, the normal form of
payment is an actuarially equivalent 100% joint and survivor
annuity if married on the date payments commence, or a single
life annuity if not married.

Optional forms Actuarially equivalent 50% joint and survivor annuity and a life
annuity, if married on the date payments commence. The cash
balance account is available as a lump sum; however, the frozen
benefit (other than the Aberdeen hourly frozen benefit) is only
available as an annuity.

Additionally, the frozen Royal Mouldings Retirement Plan benefit
is available as an actuarially equivalent ten-year certain and life
annuity.

A lump sum of the entire benefit is only available if the present
_ value is $1,000 or less.

Plan Name: Axiall Corporation Retirement Plan
EIN/PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Actuarial equivalence for

optional forms

Pension Increases

Plan participants’ contributions

Maximum on benefits and pay

Plan Name:
EIN/ PN:

Plan Sponsor:
Valuation Date:

Axiall cash balance and frozen benefit: Conversion from single
life annuity to optional annuities based on 1971 GAM blended
80% male/20% female for participants (80% female/20% male for
nonparticipants) and 7% interest rate.

Aberdeen hourly frozen benefit: UP84 mortality and 7% interest
rate (Applicable Mortality Table and Segment Rates for minimum
lump sum).

Royal Moulding frozen benefit: 1994 GAR blended 50%
male/50% female and 6% interest rate.

None

None

All benefits and pay for any calendar year may not exceed the
maximum limitations for that year as defined in the Internal
Revenue Code. The plan provided for increasing the dollar limits
automatically as such changes became effective, until it was
frozen as of March 31, 2009.

Axiall Corporation Retirement Plan

46-4153802/001
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Participation Date

Covered Employees

Plan Status

Benefit service

Compensation

Final Average earnings

Eligible Employees become plan members on the first day of the
year following the date of hire.

Individuals employed on a regular salaried basis. Effective April
1, 2002, Aberdeen hourly employees are also eligible.

Future benefit accruals under the Salaried Employees Retirement
plan formula were frozen as of December 31, 2007 for all
participants other than Aberdeen hourly employees. Benefit
accruals for Aberdeen hourly employees were frozen as of May
10, 2008. Future benefits after the applicable freeze date accrue
under the Cash Balance Plan formula.

Georgia Gulf Corporatlon (or a predecessor company).

Beginning January 1, 1985 one year for each 1,000 hour
calendar year of employment.

Benefit service for purpose of the Post-1984 Accrual is frozen as
of December 31, 2007 for participants other than Aberdeen
hourly employees, and it is frozen as of May 10, 2008 for
Aberdeen hourly employees.

Total salary earned in each calendar year, exclusive of bonuses
but not exceeding the appropriate caps under Code Section
401(a)(17).

The average of the last five full plan years of Compensation
preceding the date of termination. If a member does not have
five full plan years, then the number of consecutive plan years
preceding termination.

Final Average Compensation was frozen as of December 31,
2007.

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Aggregate Compensation

Social Security Taxable Wage
Base

Normal retirement date (NRD)

Monthly pension benefit

Monthly preretirement
death benefit

A member’s aggregate compensation for all plan years beginning
on or after January 1, 1985 in which such member is an Eligible
Employee; and any participant compensation for the calendar
year in which the participant terminates employment. Other than
Aberdeen hourly employees no Aggregate Compensation after
December 31, 2007.

For Aberdeen hourly employees, Aggregate Compensation
applies to period on or after the later of April 1, 2002 or date of
hire and prior to May 11, 2008.

The monthly maximum 35-year average of Social Security
Taxable Wage Bases for the Plan Year during which the member
reaches Normal Retirement Age, based on the then current table
published by the Internal Revenue Service showing the exact
average covered amounts.

First of month coinciding with or next following the attainment of
age 65.

As of any date, one-twelfth of the greater of (A) and (B)

(A) After February 29, 2004, but prior to March 1, 2006: $1,000
After February 28, 2006: $1,500

(B) The sum of:

(i) Pre- 1985 Accrual: 1%2% of Final Average Compensation up
to the Soc. Sec. Taxable Wage Base, plus 2% of Final
Average Compensation (frozen as of December 31, 2007)
over the Soc. Sec. Taxable Wage Base, times Benefit
Service completed before January 1, 1985, less an annuity
which is the actuarial equivalent (payable at age 62 for life)
of his SBT Employer Account in the 401(k) Retirement
Savings Plan. The account shall be valued on the valuation
date immediately following the member’s date of termination.

(i) Post-1984 Accrual: 1% of Aggregate Compensation, frozen
as of December 31, 2007 for participants other than
Aberdeen hourly employees and as of May 10, 2008 for
Aberdeen hourly employees.

(iii) For Aberdeen hourly employees, ény accrued benefit earned
under the retirement plan for Aberdeen hourly employees
prior to the December 31, 2002 merger effective date.

(iv) Any additional dollar benefit amount specified in the
schedule of benefits contained in Exhibits B and C of the
Plan.

100% of the Monthly Pension Benefit as of the date of death,
reduced for the 100% joint and survivor election and reduced for
payment as early as the participant’s 55th birthday.

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.
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Normal retirement

Early retirement

Postponed retirement

Vested termination

Preretirement death benefit

Plan Name:
EIN / PN:

Plan Sponsor:
Valuation Date:

Retirement on the first of the month coinciding with or next
following attainment of age 65.

Retirement on the first of the month on or next following
attainment of age 55 and completion of three years of Vesting
Service, five years prior to January 1, 2008.

For Aberdeen hourly employees, retirement on the first of the
month on or next following the earlier of the attainment of age 55
and completion of three years of Vesting Service, five years prior
to May 11, 2008, or the attainment of age 50 and completion of
10 years of Vesting Service.

Retirement after the attainment of age 65.

Termination for reasons other than death or retirement after
completing three years of Vesting Service. (Terminations prior to
January 1, 2008, or May 11, 2008 for Aberdeen hourly employees
require five years of vesting service.)

Death while eligible for normal, early, delayed or deferred vested
retirement benefits, with a surviving spouse.

Axiall Corporation Retirement Plan

46-4153802/001

Axiall Holdco, Inc.
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SCHEDULE SB ATTACHMENTS

Normal retirement

Early retirement

Postponed retirement

Vested termination

Preretirement death

Plan Name:
EIN / PN:

Plan Sponsor:
Valuation Date:

Monthly Pension Benefit determined as of NRD.

Monthly Pension Benefit determined as of early retirement date,
multiplied by the following early retirement factors:
Factor to be applied to
portion of normal
Factor to be applied retirement benefit amount

Age at annuity to Aberdeen other than Aberdeen
starting date accrued benefit accrued benefit
65 1.00 1.00
64 1.00 1.00
63 1.00 1.00
62 1.00 1.00
61 0.97 0.94
60 0.94 0.88
59 0.91 0.82
58 0.88 0.76
57 0.85 0.70
56 0.82 0.64
55 0.79 0.58
54 0.73 0.52
53 0.68 0.46
52 0.63 0.40
51 0.60 0.36
50 0.56 0.33

See section on SBT Employer Account for application if the
account is rolled over into this plan.

The member’s Monthly Pension Benefit, based on Final Average
Compensation, Aggregate Compensation, and Stock Bonus Plan
Benefit as of the member’s retirement, but not less than the
member’s benefit as of normal retirement date.

The Monthly Pension Benefit, determined as of termination date
reduced by .5% for each month of payment before the member’s
62n9 birthday.

The amount which would have been payable to the spouse had
the member terminated on the date of death (unless his
employment terminated before such date), survived until first
eligible for retirement benefits, retired as of such time and then
died, having elected a 100% joint and survivor annuity with his
spouse named as the survivor. Monthly payments will begin as of
the first day of the month following the participant’s death if such
participant was eligible for early retirement, or as of the date the
participant would have been eligible for early retirement if death
occurred prior to such time, and will continue for the spouse’s life.

Axiall Corporation Retirement Plan
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Normal form

Optional forms

Actuarial equivalence for optional
forms

Pension Increases

Plan participants’ contributions

Actuarially equivalent 100% joint and survivor annuity if married
on the date payments commence; single life annuity if not
married.

Actuarially equivalent 50% joint and survivor annuity and (for
married participants) a life annuity. The Aberdeen hourly frozen
benefit is available as a lump sum. Lump sum benéefit if the
present value of entire benefit is $1,000 or less.

Other than Aberdeen hourly frozen benefit: 1971 GAM blended
80% male/20% female for participants (80% female/20% male for
nonparticipants) and 7% interest rate.

Aberdeen hourly frozen benefit: UP84 mortality and 7% interest
rate (Applicable Mortality Table and Segment Rates for minimum
lump sum).

None

None

Plan Name: Axiall Corporation Retirement Plan

EIN /PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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SBT Employer Account

Normal Retirement Benefit if Account is Rolled Over:

A member can elect to roll his SBT Employer Account over into the
Retirement Plan when he retires or terminates. If he does so, the
benefit described in “Monthly Pension Benefit” will be computed as
if his SBT Employer Account is zero and, furthermore, in no event
will the Pre- 1985 Accrual computed in “Monthly Pension Benefit”
be less than an annuity which is the actuarial equivalent of his SBT
Employer Account.

Early Retirement Benefit if Account is Rolled Over:

If a member rolls his SBT Employer Account over into the
Retirement Plan, his early retirement benefit shall be the sum of:

(i) the greater of

(a) the benefit calculated in “Monthly Pension Benefit”,
assuming his SBT Employer Account is zero, times the
early retirement factor in “Early Retirement Benefit,” or

(b) the actuarially equivalent annuity of his SBT Employer
Account payable at his early retirement date; and

(i) the Post-1984 Accrual benefit calculated in “Monthly Pension
Benefit” times the early retirement factor in “Early Retirement
Benefit.”

Death Benefit Guarantee: If a member rolls over his SBT
Employer Account and subsequently dies, in no event will total
payments made to him or his beneficiary be less than the value of
his SBT Employer Account when rolled over.

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001

Plan Sponsor: Axiall Holdco, Inc.

Valuation Date: January 1, 2014
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Plan Status

Plan is frozen and covers a closed group of participants.
Employees hired or rehired after December 10, 2001 were not
permitted to join the plan as active participants. All benefit
accruals were frozen as of December 31, 2004.

estmg service Years and months of service with Royal Mouldings (or with a

predecessor company).

Any service with DiGiorgio Corporation before June 18, 1990
shall be included if the employee became employed by Royal
Mouldings on the June 18, 1990. Any service with Woodgrain
Company before December 20, 1991 shall be included if the
employee became employed by Royal Mouldings on December
20, 1991.

Benefit service Years and months of service with Royal Mouldings (or with a
predecessor company). Service earned prior to June 18, 1990 is
not included and service earned after December 31, 2004 is not
included.

Any service with DiGiorgio Corporation before June 18, 1990
shall be included if the employee became employed by Royal
Mouldings on the June 18, 1990. Any service with Woodgrain
Company before December 20, 1991 shall be included if the
employee became employed by Royal Mouldings on
December 20, 1991.

Compensation Total salary earned in each calendar year prior to 2005, but not
exceeding the appropriate caps under Code Section 401(a)(17).

Average compensation The average of the highest five consecutive calendar years of
pensionable pay during the final ten-year period the employee
was actively employed, including the year in which they
terminate. Average compensation was frozen as of December
31, 2004.

Covered compensation The average of the Social Security taxable wage bases for the 35
calendar years ending with the calendar year a participant attains
Social Security Retirement Age. Covered compensation amounts
are frozen as of December 31, 2004 or upon the participant’s
termination date, if earlier.

Normal retirement date (NRD) First of the month coinciding with or immediately preceding the
attainment of age 65.

Plan Name: Axiall Corporation Retirement Plan
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Monthly pension benefit One-twelfth of the sum of (A) and (B)
(A) 0.85% of average compensation times benefit service

(B) 0.65% of the excess, if any, of the average compensation
over covered compensation, times benefit service (up to a
maximum of 35 years).

No additional monthly pension benefits were accrued after
December 31, 2004.

Monthly preretirement 100% of the monthly pension benefit as of the date of death,
spouse benefit reduced for the 100% joint and survivor election and reduced for
e a icipant’s 5 irth

Normal retirement Retirement on NRD.

Early retirement Retirement on the first of the month on or next following
attainment of age 55.

Postponed retirement Retirement after attainment of age 65.

Vested termination Termination for reasons other than death or retirement after

completing three years of vesting service. (Terminations prior to
January 1, 2008 require five years of vesting service.)

Preretirement death benefit Death while eligible for normal, early, delayed, or deferred vested
retirement benefits, with a surviving spouse.

Normal retirement Monthly pension benefit determined as of NRD.

Early retirement Monthly pension benefit determined as of early retirement date,
multiplied by each of the following retirement factors:

Factor to be applied Factor to be applied
to (A) portion of to (B) portion of

Age at annuity monthly pension monthly pension
starting date benefit formula benefit formula

65 1.00 1.000

64 0.98 0.933

63 0.96 0.866

62 0.94 0.800

61 0.92 0.733

60 0.90 0.666

59 0.88 0.633

58 0.86 0.600

57 0.84 0.566

56 0.82 0.533

55 0.80 0.500
Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
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Postponed retirement The member’s monthly pension benefit, but not less than the
member’s benefit as of normal retirement date.

Vested termination Monthly pension benefit determined as of date of termination,
reduced by the same early retirement reduction factors as for the
(B) portion of the monthly pension benefit formula.

Preretirement death The amount which would have been payable to the surviving
spouse or other named beneficiary had the member terminated
on the date of death (unless his employment terminated before
such date), survived until first eligible for retirement benefits,
retired as of such time and then died, having elected a 100% joint
and survivor annuity with his beneficiary named as the survivor.
The beneficiary of a married participant is the surviving spouse
unless another beneficiary is designated. Monthly payments to
the surviving spouse may begin anytime between the
participant’s earliest and normal retirement dates.

Normal form Actuarially equivalent 100% joint and survivor annuity if married
on the date payments commence; single life annuity if not
married.

Optional forms Actuarially equivalent 50% joint and survivor annuity, a ten-year

certain and life annuity, and (for married participants) a life
annuity. Lump sum benefit if the present value of entire benefit is
$1,000 or less.

Actuarial equivalence for optional 1994 GAR blended 50% male/50% female and 6% interest rate
forms

Pension Increases None

Plan participants’ contributions  None

No future plan changes were recognized in determining minimum and maximum contributions.

The compensation limit for qualified pension plans under 401(a)(17) was increased from $255,000 in
2013 to $260,000 in 2014 to reflect the updated limit published by the IRS.

The benefit limit for qualified defined benefit plans under 415(b) was increased from $205,000 in 2013
to $210,000 in 2014 to reflect the updated limit published by the IRS.

Plan Name: Axiall Corporation Retirement Plan
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The original plan’s effective date is December 24, 1940, as amended and restated January 1, 2011
(plan in effect immediately prior to spin-off). The acquired plan document was restated and amended
effective January 28, 2013, and reflects changes to freeze all benefit accruals under the plan effective
January 31, 2014. By resolution adopted in December 2013, the Axiall Blue Salaried Plan was merged
into Axiall Corporation Retirement Plan effective December 31, 2013.

Effective January 1, 2006 the plan was closed to new hires, rehires or transfers. Benefits are frozen as
of December 31, 2011 for active participants who had less than 60 points (age plus service) as of the
same date. Benefit accruals continue through January 31, 2014 for active participants with at least 60
points as of December 31, 2011. Effective January 31, 2014, the plan was amended to freeze all
future benefit accruals for participants whose benefit had not been previously frozen. Accrued benefits
are based on pension service, Final Average Earnings, and covered compensation as of the
applicable freeze date.

Covered employees Non-union salaried employees.

Participation date Date of hire.

Vesting service Continuous service from date of hire, generally.

Pension service Continuous service from date of hire, generally. No service is
recognized after the applicable freeze date.

Pensionable earnings Monthly base salary, excluding deferred compensation. No
earnings are recognized after the applicable freeze date.

Final Average Earnings (FAE)  Highest 5-year consecutive average base salary over the last ten
years, for this purpose year is defined as a 12-month period ending
on the applicable date. Final Average Earnings are frozen as of the
applicable freeze date.

Normal retirement date (NRD)  First of the month following the attainment of Social Security
Normal Retirement Age (SSNRA).

Plan Name: Axiall Corporation Retirement Plan
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Accrued pension benefit

Normal retirement

Greater of:

Regular Formula
(i) .855% times FAE multiplied by continuous service, up to
35 years (Basic Benefit)

plus

(i) .585% times FAE in excess of Social Security Covered
Compensation multiplied by continuous service, up to 35
years (Excess Benefit)

Alternate Formula
$432 per year of continuous service

However, the accrued benefit under the Regular Formula for
participants hired prior to April 1, 2000 cannot be less than the
sum of (a) + (b) below:

a. (.950% times FAE including earnings after March 31, 2000
+ .650% times the same FAE in excess of Social Security
Covered Compensation) multiplied by continuous service
to March 31, 2000.

b. (.855% times FAE + .585% times FAE in excess of Social
Security Covered Compensation) multiplied by continuous
service accrued on or after April 1, 2000.

Combined continuous service under (a) + (b) cannot exceed 35

Early retirement

Postponed retirement

Vested termination

Disability

Preretirement death benefit

Social Security Normal Retirement Age (SSNRA)

10 years prior to Social Security Normal Retirement Age (SSNRA
minus 10 years)

Retirement after SSNRA

Termination for reasons other than death or retirement after
completing five years of vesting service or attaining normal
retirement

Service continuation upon eligibility for short-term or long-term
disability benefits

Death while eligible for normal, early, postponed, or deferred
vested retirement benefits, with a surviving spouse

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
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Normal retirement

Early retirement

Postponed retirement

Vested termination

Disability

Preretirement death

Accrued Benefit payable immediately

Regular Formula
Reduced by 3.0% for each year prior to SSNRA minus 4 years.

However for employees with at least 80 points (age plus service)
as of April 1, 2000, the minimum benefit based on continuous
service as of March 31, 2000 is reduced 6.0% for each year prior
to SSNRA minus 3 years for the minimum Basic Benefit and the
minimum Excess Benefit is reduced by 6.67% for each year prior
to SSNRA for the first five years and 3.33% for each additional
year in excess of five years.

For employees with less than 80 points (age plus service) as of
April 1, 2000, the minimum benefit based on continuous service as
of March 31, 2000 is reduced using the plan’s Actuarial Reduction
Factors for each year prior to SSNRA.

Alternate Formula
The benefits under the alternate formula are reduced 5.0% for
each year prior to SSNRA minus 4 years.

The monthly pension benefit determined as of the actual retirement
date

Accrued benefit reduced for commencement prior to SSNRA.
Benefit is reduced using plan’s Actuarial Reduction Factors if
separation from service occurs prior to early retirement.
Commencement after SSNRA is applied retroactively to normal
retirement.

Accrued benefit including continuous service provided while
eligible for short-term or long-term disability and prior to separation
from service, unless otherwise frozen. Benefit is reduced for
commencement prior to SSNRA using plan’s Actuarial Reduction
Factors if separation from service occurs prior to early retirement.

Surviving spouse receives 50% of the benefit accrued at death and
calculated as if participant retired at the earliest possible date and
elected a Joint & Survivor Annuity with 50% continuing to the
beneficiary upon the employee’s death.

Plan Name: Axiall Corporation Retirement Plan
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Forms of payment Monthly pension benefits are paid as described above as a life

annuity, if the participant has no spouse as of the date payments
begin, or if the participant so elects. Otherwise, benefits are paid in
the form of a 50% Joint and Survivor Annuity option or, if the
participant elects and the spouse consents, another optional form
offered by the plan. Optional forms are a Joint and Survivor
annuity with a percentage of the benefit continuing to the
beneficiary not exceeding 100%. Reduction for Joint and Survivor
Annuity options are based on the plan’s reduction factors.

Actuarial Reduction Factors
Years prior to SSNRA  Reduction

10 44.2%
47.5%
51.2%
55.3%
59.8%
64.8%
70.4%
76.6%
83.5%
91.2%
100.0%

O = N W hHh 01 ON @ ©

Pension increases None

Plan participants’ contributions None

Maximum on benefits and pay All benefits and pay for any calendar year may not exceed the
’ maximum limitations for that year as defined in the Internal
Revenue Code. The plan provides for increasing the dollar limits
automatically as such changes become effective.

Effective January 31, 2014, all benefit accruals were frozen for participants whose benefit had not been
previously frozen.

The compensation limit for qualified pension plans under 401(a)(17) was increased from $255,000 in
2013 to $260,000 in 2014 to reflect the updated limit published by the IRS.

The benefit limit for qualified defined benefit plans under 415(b) was increased from $205,000 in 2013 to
$210,000 in 2014 to reflect the updated limit published by the IRS.

Plan Name: Axiall Corporation Retirement Plan
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Schedule SB - Statement by Enrolled Actuary

Plan Sponsor Axiall Holdco, Inc.

EIN/PN 46-4153802/001

Plan Name Axiall Corporation Retirement Plan
Valuation Date January 1, 2014

Enrolled Actuary Sara M. Stone

Enrollment Number 14-07443

The actuarial assumptions that are not mandated by IRC § 430 and regulations, represent the enrolled
actuary's best estimate of anticipated experience under the plan, subject to the following conditions:

The actuarial valuation, on which the information in this Schedule SB is based, has been prepared in
reliance upon the employee and financial data furnished by the plan administrator and the trustee. The
enrolled actuary has not made a rigorous check of the accuracy of this information but has accepted it after
reviewing it and concluding it is reasonable in relation to similar information furnished in previous years. The
amounts of contributions and dates paid shown in ltem 18 of Schedule SB were listed in reliance on
information provided by the plan administrator and/or trustee.
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SCHEDULE SB ATTACHMENTS

Schedule SB, Line 25
Change in Methods

Per the IRS letter dated August 13, 2015, approval was granted for a change in funding method for the plan
year beginning January 1, 2014. The smoothing method for the actuarial value of assets for the pre-merger
Axiall Corporation Retirement Plan was changed from 2-year smoothing to 1-year smoothing. The smoothing
method for the pre-merger Eagle US 2 LLC Retirement Income Plan is unchanged from 1-year smoothing.

Plan Name: Axiall Corporation Retirement Plan
EIN / PN: 46-4153802/001
Plan Sponsor: Axiall Holdco, Inc.
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Schedule SB, Line 25
Change in Methods

DEPARTMENT OF THE TREASURY
INTERNAL REVENUE SERVICE
WASHINGTON, D.C, 20224

TAX EXEMPY AND .
aovenrg'.:’:‘;e&zmmas AUG 1 3 2["5

Ms. Rachel Robinson

Director, Total Rewards

Axiall Corporation

1000 Abernathy Road, NE Suite 1200
Atlanta, GA 30328

Re: Change in Funding Method Request
Company = Axiall Corporation

Plan 1 = Axiall Corporation Retirement Plan
EIN: 46-4153802, Plan No: 001

Plan 2 = Eagle US 2 LLC Retirement Income Plan
EiN: 46-1269681, Plan No: 001

Dear Ms. Roblnson:

This letter constitutes notice that approval has been granted for the change in funding
method described below. The approval applies for the plan year beginning

January 1, 2014, and has been granted in accordance with section 412(d)(1) of the
Internal Revenue Code (Code) and section 302(d)(1) of the Employee Retirement
Income Secutity Act of 1974 as amended by the Pension Protaction Act of 2006.

The request is made in conjunction with the merger of Plan 2 into Plan 1, effeclive
December 31, 2013.

Prior to the merger, the plan year for Plan 1 and Plan 2 is the calendar year. The plan
year for the merged plan will continue to be the calendar year.

The current funding method for Plan 1 and Plan 2 is and will continue to be the unit
credit method of funding described in Regulation 1.430(d)-1. Plan liabilities are and will
confinue to be determined in accordance with section 430 of the Code.

Section 430(g)(3) of the Code provides that a plan may determine the value of plan
assets as the fair market value of assets, or on the basis of averaging of fair market
values, but only if such method is permitted In regulations issued by the Secretary.
Section 1.430(g)-1(f)(3) of the Income Tax Reguiations requires that any change in the
plan's asset valuation method for a plan year starting in or after 2011 requires approval
by the Commissioner. Automatic approval as previously provided under Revenue

Procedurs 2000-40 is no longer avallable.

Axiall Corporation Retirement Plan
46-4153802/001

Axiall Holdco, Inc.

January 1, 2014

Plan Name:
EIN/PN:

Plan Sponsor:
Valuation Date:



- SCHEDULE SB ATTACHMENTS

Schedule SB, Line 25
Change in Methods

2

Prior to the merger, Plan 1's asset valuation method Is the average of the fair market
value of assets on the valuation date and the adjusted fair market value of assets as of
the beginning of the two preceding valuation dates (described in Treas. Reg. §1.430(g)-
1(c)(2), adjusted to be no greater than 110% and no less than 90% of fair market
value). Plan 2's asset valuation method Is the average of the fair market value of
assets on the valuation date and the adjusted fair market value of assets determined on
the immediately preceding valuation date (described in Treas. Reg. §1.430(g)-1(c){(2),
adjusted to be no greater than 110% and no less than 90% of fair market value), '
After the merger, the asset valuation method for the merged Plan 1 will be the average
of the fair market value of assets on the valuation date and the adjusted fair market
value of assets determined on the Immédiately preceding valuation date, (i.e. the 12-
month averaging method described in Treas, Reg. 1.430(g)-1 (c}(2), adjusted to be no
greater than 110% and no less than 90% of fair market value). Approval for this

change in funding method is granted.

It has been reprasented that there were no other changes In actuarial methods in
conjunction with this merger.

In granting this approval, we have considered only the acceptabllity of the new funding
method and, as necessary, the method by which the transition is to be made between
the prior and the new methods. Accordingly, we are not expressing any opinion as to
the accuracy or acceptability of any calculations or other material submitted with your

request.

This ruling Is directed only to the taxpayer that requested it. Section 61 10(k)(3) of the
Code provides that it may not be used or cited by others as precedent.

When filing Form 5500 for the plan year beginning January 1, 2014, the date of this
letter should be entered on Schedule SB (Actuarial Information).

We have sent a copy of this letter to your authorized representative pursuant to a power
of attorney (Form 2848) on file in this office. If you have any questions regarding this
matter, please contact Mr. Steven H. Klubock (ID# 0930942) at (212) 436-1540.

Sincefely yours, -,

David M. Ziegler, Manager
Employee Plans Actuarial Group 2

Vé Mr. Michael Thomas
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Pre-merger Axiall Corporation Retirement Plan, former Georgia Gulf Corporation Retirement
Plan

&  The cash balance interest crediting rate was changed from 4.00% for 2013 to 4.50% for 2014.

®  The retirement rate assumption for actives was extended to age 70 and the rates were changed
at various ages.

®  The termination rates were updated to use a single ultimate rate at each age regardless of
service. The rates at each age were also revised.

® The assumed retirement age for terminated vested was lowered to age 61 from age 62 to reflect
recent experience.

Pre-merger Axiall Blue Salaried Plan

®  The retirement rate assumption for actives was decreased for ages 64 and later to reflect recent
experience.

® The assumed retirement age for terminated vested was lowered to age 63 from age 65 to reflect
recent experience.

The assumed plan-related expense was updated to $2,000,000 from $926,000 for the pre-merger
Axiall Blue Salaried Plan and $895,000 for the pre-merger Axiall Corporation Retirement Plan.
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