Form 5500 Annual Return/Report of Employee Benefit Plan

This form is required to be filed for employee benefit plans under sections 104

OMB Nos. 1210-0110
1210-0089

Department of the Treasury and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
Intemal Revenue Service sections 6047(e), 6057(b), and 6058(a) of the Internal Revenue Code (the Code). 2014
Department of Labor ) . .
Employee Benefits Security » Complete all entries in accordance with
Administration the instructions to the Form 5500.
Pension Benefit Guaranty Corporation This Form is Open to Public
Inspection
Part 1 | Annual Report Identification Information

For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014
A This return/report is for: |:| a multiemployer plan; D a multiple-employer plan (Filers checking this box must attach a list of

participating employer information in accordance with the form instructions); or

a single-employer plan; D a DFE (specify)
B This returnireport is: |:| the first return/report; D the final return/report;
|:| an amended return/report; D a short plan year return/report (less than 12 months).

C Ifthe planis a collectively-bargained plan, check here. . .. ........... . e

D Check box if filing under: Form 5558; D automatic extension; D the DFVC program;
|:| special extension (enter description)
Part Il Basic Plan Information—enter all requested information
1la Name of plan 1b Three-digit plan 003
AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN number (PN) »
1c Effective date of plan
10/01/1985
2a Plan sponsor’s name and address; include room or suite number (employer, if for a single-employer plan) 2b Employer Identification
AMERICAN INTERNATIONAL GROUP INC Number (EIN)
13-2592361
2C Plan Sponsor’s telephone
number
175 WATER STREET 212-770-7000
20TH FLOOR -
NEW YORK, NY 10038 2d Business code (see
instructions)
524140

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 10/13/2015 JUSTIN ORLANDO
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN  |Filed with authorized/valid electronic signature. 10/13/2015 DON CUMMINGS
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE
Preparer’'s name (including firm name, if applicable) and address (include room or suite number) (optional) Preparer’s telephone number
(optional)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Form 5500 (2014)
v. 140124
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3a Plan administrator's name and address DSame as Plan Sponsor

AIG RETIREMENT BOARD
C/O JUSTIN ORLANDO
175 WATER STREET
NEW YORK, NY 10038

3b Administrator's EIN

13-2592361

3C Administrator’s telephone

number

212-770-6614

4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 ‘ 43774
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(l) Total number of active participants at the beginning of the Plan YEAI ...............ccceveveveeeieerereseeeee e 6a(l) 28274
a(2) Total number of active participants at the end of the PIAN YEA ........cc.cc.eveeveveeverreereeeeeeeeeeeeeseeeees s ses s 6a(2) 28275
b Retired or separated participants reCEIVING DENEFILS ..............ovvrurrereieieeeeeeeeeeeeeeetete et e et et s s st e e te et e s s s s s e eeeseeesenesen s 6b 589
C Other retired or separated participants entitled to future DENEefitS............ccviviiiiiiiii s 6¢c 14441
d  Subtotal. Add lINES BA(2), B, ANA BC. ......ceeeeeevereeeeeeeeieeeeeteteteeeee et et e te e eeesees e eetesees s eseteestess s esessessstesess s esesetesesessenessseenanas 6d 43305
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. .........cccccceviiiiiiii i, 6e 23
T Total. A INES BU AN BE. .........veveeeeeeieieeeeeeee ettt ettt e ettt e et et eee et e e et e st e s e s et et et et e s esn st et e te s e e e e eseesansetesenn s seaeen 6f 43328
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIELE TS IEIM) ....vvoveecee ettt ettt se st es et s st et ee s s et s e e e e s s e e et ene st en e e et s e ne et en s ee et s st et s e tssnenseneneeeesneneansnees 69 40825
h  Number of participants that terminated employment during the plan year with accrued benefits that were
€S5S than 100Y6 VESIEA .....cv.eveeseiseesesssssstssssssssesssesssssessssems et emsers s s et s et es st e st ee e ss e sttt ettt sttt ettt ensen st ansneas 6h 0
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)......... 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
2E 2F 2G 23 2K 2T 3F 3H 2S
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
Q) D Insurance 1) |:| Insurance
2 D Code section 412(e)(3) insurance contracts 2) |:| Code section 412(e)(3) insurance contracts
?3) Trust 3) Trust
4) |_| General assets of the sponsor 4) |_| General assets of the sponsor
10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
Q) R (Retirement Plan Information) ) H (Financial Information)
2 D MB (Multiemployer Defined Benefit Plan and Certain Money 2) |:| I (Financial Information — Small Plan)
Purchase Plan Actuarial Information) - signed by the plan ©) |:| A (Insurance Information)
actuary 4) C (Service Provider Information)
(3) D SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)
Information) - signed by the plan actuary (6) |_| G (Financial Transaction Schedules)
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Part IlI Form M-1 Compliance Information (to be completed by welfare benefit plans)

11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) .o e [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... |:| Yes D No

11c Enter the Receipt Confirmation Code for the 2014 Form M-1 annual report. If the plan was not required to file the 2014 Form M-1 annual report,
enter the Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to
enter a valid Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE C Service Provider Information OMB No. 12100110

(Form 5500) 2014
Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
This Form is Open to Public
Department of Labor .
Employee Benefits Security Administration b File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending  12/31/2014
A Name of plan B Three-digit
AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN 003
plan number (PN) 4

C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
AMERICAN INTERNATIONAL GROUP INC 13-2592361

Part | |Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the
plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to

answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions)

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

BARON CAPITAL INC. 767 5TH AVENUE
NEW YORK, NY 10153

(b) Enter name and EIN or address of person who provided you disclosure on eligible indirect compensation

GALLIARD CAPITAL MANAGEMENT 800 LASALLE AVE
STE 1100
MINNEAPOLIS, MN 55402

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

JANUS MUTUAL FUNDS 151 DETROIT STREET
DENVER, CO 80219-0668

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

DIMENSIONAL FUND ADVISORS 6300 BEE CAVE ROAD
BUILDING ONE
AUSTIN, TX 78746

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 Schedule C (Form 5500) 2014

v.140124
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

VANGUARD 100 VANGUARD BLVD
MALVERN, PA 19355-2331
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
MASSACHUSETTS FINANCIAL SERV. 500 BOYLESTON STREET

BOSTON, MA 02116-3741

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

THORNBURG COL

2300 NORTH RIDGETOP ROAD
SANTA FE, NM 87506

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

MERCER HR SERVICES, LLC INVESTORS WAY
NORWOOD, MA 02062-1584

(b) (c) (d) (€) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
1521 25 37 |RECORDKEEPER/T 184602 221351
gg gg 291 gg RUSTEE Yes No |:| Yes D No Yes D No
72 99

() Enter name and EIN or address (see instructions)

AON CORPORATION 200 E. RANDOLPH STREET
CHICAGO, IL 60601

(b) (c) (d) (e) ®) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  [by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
50 NONE 110398
Yes|:| No YesD NoD YesD NoD

() Enter name and EIN or address (see instructions)

WILLIS MCDONALD CO. INC. 44 WEST 62ND STREET
NEW YORK, NY 10023

(b) (c) (d) (e) ®) (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sSponsor) disclosures? compensation for which you|estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
50 NONE 61471
Yes|:| No YesD NOI:I YesD NOI:I
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

PRICEWATERHOUSECOOPERS LLP

P.O. BOX 7247-8001
PHILADELPHIA, PA 19170

o) © o) NI O @ NON
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
50 10 AUDITOR 114916
Yes|:| No YesD NoD YesD NoD
() Enter name and EIN or address (see instructions)
ALSTON & BIRD LLP THE ATLANTIC BUILDING
950 F STREET, NW

WASHINGTON, DC 20004

(b) ©) (d) N o (0 | . )
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service

Code(s)
organization, or

a party-in-interest

employer, employee

person known to be

compensation paid

by the plan.

If none,

enter -0-.

receive indirect
compensation? (sources
other than plan or plan
Sponsor)

include eligible indirect
compensation, for which the
plan received the required
disclosures?

compensation received by
service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

provider give you a
formula instead of
an amount or
estimated amount?

50 NONE

42149

Yes |:| No

Yes D No D

Yes D No D

() Enter name and EIN or address (see instructions)

EVERCORE TRUST COMPANY, N.A.

601 S. FIGUEROA STREET
44TH FLOOR
LOS ANGELES, CA 90017

(b) (c)
Service Relationship to
Code(s) |employer, employee

organization, or

a party-in-interest

person known to be

(d)

Enter direct
compensation paid

by the plan.

If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sSponsor)

®)

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

9

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

50 NONE

24485

Yes |:| No

Yes D No D

Yes D No D
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

GROOM LAW GROUP, CHARTERED

1701 PENNSYLVANIA AVE, N.W.
SUITE 1200
WASHINGTON, DC 20006

(b) ©) (d) e o0 . @ UM
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
50 NONE 17622
Yes|:| No YesD NoD YesD NoD
(a) Enter name and EIN or address (see instructions)

(b) ©) (d) e o0 . o UM
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  [by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
Yes|:| No|:| YesD NoD YesD NoD
() Enter name and EIN or address (see instructions)

(b) ©) (d) e o0 . @ UM
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

compensation? (sources
other than plan or plan
sSponsor)

compensation, for which the
plan received the required
disclosures?

service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

formula instead of
an amount or
estimated amount?

Yes |:| No |:|

Yes D No D

Yes D No D
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Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as

many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2

(b) service Codes (c) Enter amount of indirect
(see instructions) compensation

MERCER HR SERVICES, LLC

1538 59 60 139118

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

767 5TH AVENUE

BARON CAPITAL INC.
NEW YORK, NY 10153

RECORDKEEPING PARTICIPANT COMMUNICATION
SHAREHOLDER SERVICING FEES SUB-TRANSFER
AGENCY FEES

() Enter service provider name as it appears on line 2

(b) service Codes (¢) Enter amount of indirect
(see instructions) compensation

MERCER HR SERVICES, LLC

1538 59 60 74806

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

151 DETROIT STREET

JANUS MUTUAL FUNDS
DENVER, CO 80219-0668

RECORDKEEPING PARTICIPANT COMMUNICATION
SHAREHOLDER SERVICING FEES SUB-TRANSFER
AGENCY FEES

() Enter service provider name as it appears on line 2

(b) service Codes (¢) Enter amount of indirect
(see instructions) compensation

MERCER HR SERVICES, LLC

1562 7426

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

WELLS FARGO 90 S 7TH ST
7TH FLOOR

MINNEAPOLIS, MN 55402-3903

FLOAT REVENUE
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Schedule C (Form 5500) 2014

Part 1ll | Termination Information on Accountants and Enrolled Actuaries (see instructions)

(complete as many entries as needed)
b EIN:

a Name:
C  Position:
€ Telephone:

d Address:

Explanation:

b EIN:

a Name:

C Position:
€ Telephone:

d Address:

Explanation:

a Name: b EIN:

C  Position:
€ Telephone:

d Address:

Explanation:

b EIN:

a Name:

C Position:
€ Telephone:

d Address:

Explanation:

b EIN:

a Name:

C Position:
€ Telephone:

d Address:

Explanation:




SCHEDULE D
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

DFE/Participating Plan Information

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA).

» File as an attachment to Form 5500.

OMB No. 1210-0110

2014

This Form is Open to Public

Inspection.
For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014
A Name of plan B Three-digit
AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN
plan number (PN) > 003

C Plan or DFE sponsor’s name as shown on line 2a of Form 5500
AMERICAN INTERNATIONAL GROUP INC

D Employer Identification Number (EIN)

13-2592361

Part |

(Complete as many entries as needed to report all interests in DFES)

Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFES)

a Name of MTIA, CCT, PSA, or 103-12 IE:  VANGUARD TARGET INCOME TRUST |

b Name of sponsor of entity listed in (a): VANGUARD FIDUCIARY TRUST COMPANY
d Entity € Dollar value of interest in MTIA, CCT, PSA, or
_ ~ _ C ’ ’ ’
C EIN-PN 90-6083968-001 code 103-12 IE at end of year (see instructions) 13006172
a Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2010 TRUST |
o ) VANGUARD FIDUCIARY TRUST COMPANY
b Name of sponsor of entity listed in (a):
d Entity c € Dollar value of interest in MTIA, CCT, PSA, or
- 90-6083964-001 ’ ’ ’ 5105379
C EIN-PN code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2015 TRUST |
_ ) VANGUARD FIDUCIARY TRUST COMPANY
b Name of sponsor of entity listed in (a):
C EIN-PN 90-6083953-001 d Entity C € Dollar value of interest in MTIA_, CCT,'PSA, or 34846953
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2020 TRUST |
o . VANGUARD FIDUCIARY TRUST COMPANY
b Name of sponsor of entity listed in (a):
d Entity c € Dollar value of interest in MTIA, CCT, PSA, or
- 90-6083983-001 ’ ’ ’ 53719574
C EIN-PN code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2025 TRUST |
VANGUARD FIDUCIARY TRUST MPANY
b Name of sponsor of entity listed in (a): cu ue USTCo
d Entity C € Dollar value of interest in MTIA, CCT, PSA, or
C EIN-PN 90-6083981-001 code 103-12 IE at end of year (see instructions) 63417594
a Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2030 TRUST |
o . VANGUARD FIDUCIARY TRUST COMPANY
b Name of sponsor of entity listed in (a):
C EIN-PN 90-6083979-001 d Ent|ty C € Dollar value of interest in MT'A, CCT,PSA, or 59600429
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2035 TRUST |
o . VANGUARD FIDUCIARY TRUST COMPANY
b Name of sponsor of entity listed in (a):
C EIN-PN 90-6083977-001 d Entity C € Dollar value of interest in MTIA, CCT, PSA, or 64226200

code 103-12 IE at end of year (see instructions)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Schedule D (Form 5500) 2014
v. 140124
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Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2040 TRUST |

o . VANGUARD FIDUCIARY TRUST COMPANY
Name of sponsor of entity listed in (a):

d Entity C € Dollar value of interest in MTIA, CCT, PSA, or 47160934

EIN-PN 90-6083975-001 \ '
code 103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2045 TRUST |

o . VANGUARD FIDUCIARY TRUST COMPANY
Name of sponsor of entity listed in (a):

EIN-PN 90-6083973-001 d Entity C € Dollar value of interest in MTIA_, CCT,'PSA, or 41724466
code 103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2050 TRUST |

o . VANGUARD FIDUCIARY TRUST COMPANY
Name of sponsor of entity listed in (a):

d Entity C € Dollar value of interest in MTIA, CCT, PSA, or 22180140

EIN-PN 90-6083969-001 \ '
code 103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |IE: VANGUARD TARGET 2055 TRUST |

o . VANGUARD FIDUCIARY TRUST COMPANY
Name of sponsor of entity listed in (a):

d Entity C € Dollar value of interest in MTIA, CCT, PSA, or
- 27-6715074-001 ’ ’ ’ 10877728
EIN-PN code 103-12 IE at end of year (see instructions)
Name of MTIA, CCT, PSA, or 103-12 IE: VANGUARD TARGET 2060 TRUST |
o . VANGUARD FIDUCIARY TRUST COMPANY
Name of sponsor of entity listed in (a):
EIN-PN 45-3799212-001 d Entity C € Dollar value of interest in MTIA_, CCT,'PSA, or 4121661
code 103-12 IE at end of year (see instructions)
Name of MTIA, CCT, PSA, or 103-12 IE;: THORNBURG INTERNATIONAL EQUITY FUND
o . THORNBURG INVESTMENT MGMT
Name of sponsor of entity listed in (a):
EIN-PN 26-3668211-001 d Entity C e Dollar value of interest in MTIA_, CCT,'PSA, or 57342209
code 103-12 IE at end of year (see instructions)
Name of MTIA, CCT, PSA, or 103-12 |E: AlG MASTER TRUST
AMERICAN INTERNATIONAL GROUP, INC.
Name of sponsor of entity listed in (a):
EIN-PN 13-2592361-007 d Entity M € Dollar value of interest in MTIA, CCT, PSA, or 457888039

code 103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or

EIN-PN code 103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

d Entity € Dollar value of interest in MTIA, CCT, PSA, or

EIN-PN code 103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFES)
(Complete as many entries as needed to report all participating plans)

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor




SCHEDULE H Financial Information
(Form 5500)

Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
5 Internal Revenue Code (the Code).
epartment of Labor

Employee Benefits Security Administration

OMB No. 1210-0110

2014

This Form is Open to Public

» File as an attachment to Form 5500. Inspection
Pension Benefit Guaranty Corporation
For calendar plan year 2014 or fiscal plan year beginning  01/01/2014 and ending 12/31/2014
A Name of plan B  Three-digit
AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN
plan number (PN) 4 003

C Plan sponsor’s name as shown on line 2a of Form 5500
AMERICAN INTERNATIONAL GROUP INC

13-2592361

D Employer Identification Number (EIN)

‘ Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |IEs do not complete lines 1b(1), 1b(2), 1c(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ... la 0 0
b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONHDULIONS. ..........veeereieeieeeeeeeeeee st en s eeeeenas 1b(1) 5568692 8219000
(2) Participant CONtHBULONS ..............oveuevevereseeeseeseeeeseseseseseseeneeeseneneenans 1b(2) 68540
)T 13T OSSO 1b(3)
C General investments:
1) Interest—bearing cash (include money market accounts & certificates 1c(1)
OF AEPOSIL). .ottt e e e e e ananes
(2) U.S. GOVEINMENE SECUILIES ......eeeeeeeeeeeeeeeeeeeeeeeeeeeeee e eeeeeen 1c(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIEIEITEA ...t 1c(3)(A)
(B) AlLOtNET ...ttt 1c(3)(B)
(4) Corporate stocks (other than employer securities):
(A) PIEfEITEA ...ttt 1c(4)(A)
(B) COMMON...eiviiiieeeeees ettt ne ettt 1c(4)(B)
(5) Partnership/joint venture interests 1c(5)
(6) Real estate (other than employer real property) 1c(6)
(7) Loans (other than to PArtiCiPANtS) ............coevevevrruerreerireeeseessessenneenans 1c(7)
(8) PArtiCIDANT I0ANS ........eveeeoeeeee e 1c(8) 55279627 59876852
(9) Value of interest in commOon/CollECHVE trUSES ............ceeeereeeeererereeeeenns 1c(9) 0 477329439
(10) Value of interest in pooled separate aCCOUNES ..........cocevevvrevrrrernnnnns 1c(10)
(11) Value of interest in master trust investment accounts ............................ 1c(11) 474482928 457888039
(12) Value of interest in 103-12 investment entities. ...........cocoovevveeeevevrenenn. 1c(12)
(13) Value of interest in registered investment companies (e.g., mutual 1c(13)
FUNAS). ettt e n 3339196762 3202626723
(14) Value of funds held in insurance company general account (unallocated 1c(14)
[o10] 11122 o1 ) F TP UT PP PUPPPPPTTOOE
(15) OtNET 1.ttt 1c(15)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500

Schedule H (Form 5500) 2014
v. 140124
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1d Employer-related investments: (a) Beginning of Year (b) End of Year
(1) EMPIOYEr SECUMLIES .......eeveveeeeeieeeeeeeeeeeeeeeteeeeteee e e e ee 1d(1) 3027931 3273428
(2) EMPIOYET [Al PrOPEIY .......v.vveveereeeeeeeses et eeeeeres sttt es s s eeseeeas 1d(2)
€ Buildings and other property used in plan operation ............cccccoecveeiicieeennnenn. le
f Total assets (add all amounts in lines 1a through 1€) ............ccooeeeieveveeeennn. 1f 3877555940 4209282021
Liabilities
0 Benefit Claims PaYabIE...........c.cvviveuereieieieiieieieieee ettt 1g
N Operating PAYADIES ..........c.cvveveeeiee e res s 1h 138734 184266
i Acquisition indebtedness 1i
J Other abiliIeS. .......vvevreeireerirrieieieieisee e 1
K Total liabilities (add all amounts in lines 1g throughlj) .............ccccevunnn... 1k 138734 184266
Net Assets
| Net assets (subtract line 1k from [N 1) ..........ccovevoveveeeeeeeeeeeeeeeeeeeeeeees | 1l ‘ 3877417206 4209097755

Part Il |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete
lines 2a, 2b(1)(E), 2e, 2f, and 2g.

Income (@) Amount (b) Total
a Contributions:

(1) Received or receivable in cash from: (A) EMPIOYErS............cccooveeevrvernan 2a(1)(A) 154137579

(B) Participants .........ccccceveeeen. 2a(1)(B) 207931906

(C) Others (including rollovers).... 2a(1)(C) 22751747
(2) NONCASH CONHBULIONS ..ottt 2a(2)
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2)................. 2a(3) 384821232

b Earnings on investments:

(1) Interest:

(A) Intergst—bearing cash (including money market accounts and 2b(1)(A)

certificates of dePOSIL).......coiuuriiiieiiiee e

(B) U.S. GOVEINMENt SECUMHIES .......voveeeeeeeeeeeeeeeeeeeeeeeeeeee e eeeeeeenee s 2b(1)(B)

(C) Corporate debt INSIIUMENLS ...........c..ccovrverereerererereeeeeeeeeeieeseneneneees 2b(1)(C)

(D) Loans (other than to PArtiCiPANS) .........c.ceevevevvevercereeeerereseresenseeens 2b(1)(D)

(E)  PartiCiPant I0ANS ..........c..oveveeveeeeeeeeeeeee oo, 2b(1)(E) 1817876

(F) ONET .o 2b(1)(F)

(G) Total interest. Add lines 2b(1)(A) through (F)... 2b(1)(G) 1817876
(2) Dividends: (A) Preferred stock 2b(2)(A)

(B)  COMMON STOCK. ...t 2b(2)(B)

(C) Registered investment company shares (e.g. mutual funds)............. 2b(2)(C) 128273413

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 128273413
(B) RENES....ee ettt 2b(3)
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds .................... 2b(4)(A) 416398

(B) Aggregate carrying amount (S€e iNStruCtioNS) ............ccoveeeeeereenn. 2b(4)(B) 370779

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result ................. 2b(4)(C) 45619
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate........................ 2b(5)(A)

(B) ONEI oot 2b(5)(B) 573357

oS P A) BB e e 26()(C) 573357
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(a) Amount (b) Total

(6) Net investment gain (loss) from common/collective trusts........................ 2b(6) 19474281

(7) Net investment gain (loss) from pooled separate accounts..................... 2b(7)

(8) Net investment gain (loss) from master trust investment accounts............ 2b(8) 8660751

(9) Net investment gain (loss) from 103-12 investment entities ...................... 2b(9)

O ampanes (6.0 MUl TS e e 20(10) 167092136
€ Other INCOME.....e.vecveceeeeecee ettt 2c 62837
d Total income. Add allincome amounts in column (b) and enter total..................... 2d 710821502
Expenses

€ Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers.............. 2e(1) 378059811

(2) To insurance carriers for the provision of benefits............ccccooviiiiiiinnnn. 2e(2)

(B) OHNET .ottt ettt 2e(3)

(4) Total benefit payments. Add lines 2e(1) through (3).......ccccvevvreeeevenenans 2e(4) 378059811
f Corrective distributions (S€e INStIUCHIONS) ........cvoveveveeeeeeeeeeeeeeeee e 2f 96713
g Certain deemed distributions of participant loans (see instructions)................ 29 321446
N INEEIESt EXPENSE ..o 2h
i Administrative expenses: (1) Professional fees 2i(1) 174687

(2) Contract adMINISTALOr FEES.............cveveeeieeeeeeeeeeeseeeeseeeee et s e, 2i(2)

(3) Investment advisory and Management fees.............ovocvveereerrseesernenn, 2i(3) 110398

(A) ONEI ..ottt ettt 2i(4) 389282

(5) Total administrative expenses. Add lines 2i(1) through (4)..........cccocovuu.... 2i(5) 674367
| Total expenses. Add all expense amounts in column (b) and enter total........ 2] 379152337

Net Income and Reconciliation

k Net income (loss). Subtract ine 2j from N 2.............eeeecoeoocecereecesceresscersrersssriin 2k 331669165
| Transfers of assets:

(1) TO NS PIAN.....veeeveceeeee ettt es et 2(1) 11384

(2) FFOM thiS PIAN c..ecvvvveeeeeeeeeee et sesas 2(2)

Part Ill | Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
@) [ ] Unqualified @ [ ] Qualified 3) [ Disclaimer @) [ ] Adverse

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? Yes D No

C Enter the name and EIN of the accountant (or accounting firm) below:

(1) Name:PRICEWATERHOUSECOOPERS, LLP (2) EIN: 13-4008324

d The opinion of an independent qualified public accountant is not attached because:
1) D This form is filed for a CCT, PSA, or MTIA.  (2) |:| It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

Part IV |Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GIAs do not complete lines 4a, 4e, 4f, 4q, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4l.

During the plan year: Yes No Amount

a Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures
until fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.) ..... 4a X

b Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
CRECKEO.) - oo eeee e ee e e e oo e e e e st e e e e s e e s e 4b X
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Yes No Amount

C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .......ccccceviiiinenenn. Ac X

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Il if “Yes” is
CRECKEE. ). e ee e e e et e e e e e e oo s e e e e et e e e e e e 4d X

€  Was this plan covered by a fidelity BONd? ...........oooiiiiiiii 4e X 100000000

f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused
DY fraud OF dISNONESLY? ..o e e et e e e e e e e e e aeeeas Af X

g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiSer?...........ccccooevuieieeeeniiicinnnns 49 X

h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser?......... 4h X

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked,
and see instructions for format reqUIrEMENTS.) .......ccoiiiiuiiiiie i 4i X

i Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked, and

see instructions for format reqUIrEMENTS.) ........uueiiiiiiiiiiei e 4 X
k  Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control 0f the PBGC? .........coociiiiiiiiiiiiieeeiee e 4k
| Has the plan failed to provide any benefit when due under the plan?..........ccoccooeiiiiiiiiinneenn. 4

m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR
2520.101-3.) c.vt ittt h e E et E R bttt Rt b e bttt n et eene s 4m X

n If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one
of the exceptions to providing the notice applied under 29 CFR 2520.101-3..........cccceeeeiiiinnens an

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?
If “Yes,” enter the amount of any plan assets that reverted to the employer this year..............ccceecuene |:| Yes No Amount:

5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were
transferred. (See instructions.)

5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s)

5¢C Ifthe planis a defined benefit plan, is it covered under the PBGC insurance program (see ERISA section 4021)? ..... |:| Yes |:| No D Not determined

|Part V |Trust Information (optional)

6a Name of trust 6b Trust's EIN




SCHEDULE R Retirement Plan Information OMS No. 12100110

(Form 5500) 2014
Department of the Treasury This schedule is required to be filed under section 104 and 4065 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
o 6058(a) of the Internal Revenue Code (the Code). This Form is Open to Public
epartment of Labor .
Employee Benefits Security Administration Inspection.

» File as an attachment to Form 5500.

Pension Benefit Guaranty Corporation

For calendar plan year 2014 or fiscal plan year beginning 01/01/2014 and ending 12/31/2014
A Name of plan B Three-digit
AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN plan number
(PN) » 003

C Plan sponsor’s name as shown on line 2a of Form 5500

AMERICAN INTERNATIONAL GROUP INC 13-2592361

D Employer Identification Number (EIN)

‘ Part | ‘ Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the
10 (U (o1 1o ST PT PP PTPUUUUPPPPUTN 1 0
2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two
payors who paid the greatest dollar amounts of benefits):
EIN(s): 20-2020334
Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.
3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan
L= LSOO TSP PPPPUT PR PPTPPPT 3
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part)
4 s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)?.......c..cccervevennaes |:| Yes |:| No |:| N/A
If the plan is a defined benefit plan, go to line 8.
5 I awaiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year
If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.
6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6a
deficiency not waived) ...................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this plan Year..............c.c.cvevevvvesrevererererernnnns 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ NEgatiVe @MOUNL) .........oooiiiiiiiie e e e e e 6c
If you completed line 6c, skip lines 8 and 9.
7 Wil the minimum funding amount reported on line 6¢ be met by the funding deadline?.................cccccoveveurnenn. D Yes D No D N/A
8 Ifachange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other

authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan v N
AdMINIStrator AGrEE WIth the CRANGE?.........c.eveeeeeeeeeeeeee e eeee e e et e et et et e et es e s en e eesseeeees s eeeeeeeseesseeeeeeeeseneseees D es D °

[] wa

Part Ill | Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan

year that increased or decreased the value of benefits? If yes, check the appropriate

DOX. I N0, CHECK thE “NO” BOX......c.eviviviveieieieiiiiiitesieietete ettt s s D Increase D Decrease D Both D No
Part IV ESOPs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code,

skip this Part.

10 Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ............. | | Yes |:| No
11 a Does the ESOP hold @ny Prefermed SIOCK? ..........cciiuitiiiriieiieieieteteesee st eeeees et sttt ee et s e sttt eses e b s es b en e ae e e enes | | Yes |:| No

b  If the ESOP has an outstanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No

(See instructions for definition of “DACK-t0-DACK” I0AN.) ........eiiiiiiiiii e e e e e e e e e e eanes

12 Does the ESOP hold any stock that is not readily tradable on an established SeCUrities Market?...........ccoeereenrrieneieniieenecens D Yes D No

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Schedule R (Form 5500) 2014

v. 140124
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly |:| Weekly D Unit of production |:| Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d  Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly |:| Weekly D Unit of production |:| Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer of the
participant for:

= T Yo U =Y 0T A== S 1l4a
b The plan year immediately preceding the CUITENt PIan YEaT..............ccceeeeveveeeeeeeeceeeeeeeees oo en e 14b
C  The second PreCeding PIAN YA .........ocuuii ittt ettt e ea et e ettt e e st e e et e et e nbbeeeaeeeeas l4c

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year............ccccovcveevinen. 15a

b The corresponding number for the second preceding PIAN YEAY ..............coveveueeeeeererereeeeeeeeeereeeeseererenerenenes 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year ..........ccccooiiiiiiiiiiiiiiieeeeeenes 16a

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against SUCh Withdrawn EMPIOYEIS ... e e e s s e e e e s s r e e e e s s annreeeaaaaas

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attaChMENT. ... e s e e e e et e s s st e e s e s s s st s e e s e aanes |:|

| Part VI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental

information to be included as an AttaChMENt ...t — ettt ——————————————————————————————————

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)

a  Enter the percentage of plan assets held as:
Stock: % Investment-Grade Debt: % High-Yield Debt: % Real Estate: % Other: %

b  Provide the average duration of the combined investment-grade and high-yield debt:

D 0-3 years D 3-6 years D 6-9 years |:| 9-12 years D 12-15 years D 15-18 years |:| 18-21 years |:| 21 years or more
C  What duration measure was used to calculate line 19(b)?

D Effective duration D Macaulay duration D Modified duration |:| Other (specify):
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Independent Auditor’s Report
To the Administrator of American International Group, Inc. Incentive Savings Plan
Report on the Financial Statements

We were engaged to audit the accompanying financial statements of American International Group, Inc.
Incentive Savings Plan (the “Plan”), which comprise the statements of net assets available for benefits as of
December 31, 2014 and December 31, 2013 and the related statement of changes in net assets available for
benefits for the year ended December 31, 2014, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial statements based on conducting the audit in
accordance with auditing standards generally accepted in the United States of America. Because of the
matter described in the Basis for Disclaimer of Opinion paragraph, however, we were not able to obtain
sufficient appropriate audit evidence to provide a basis for an audit opinion.

Basis for Disclaimer of Opinion

As permitted by 29 CFR 2520.103-8 of the Department of Labor's Rules and Regulations for Reporting
and Disclosure under the Employee Retirement Income Security Act of 1974, the plan administrator
instructed us not to perform, and we did not perform, any auditing procedures with respect to the
information summarized in Note 3, which was certified by Mercer Trust Company, the trustee of the Plan,
and Wells Fargo Institutional Trust Services, custodian of the Plan, except for comparing such information
with the related information included in the financial statements. We have been informed by the plan
administrator that the trustee and custodian hold the Plan's investment assets and execute investment
transactions. The plan administrator has obtained certifications from the trustee and custodian as of
December 31, 2014 and December 31, 2013 and for the year ended December 31, 2014, that the
information provided to the plan administrator by the trustee and custodian is complete and accurate.

Disclaimer of Opinion

Because of the significance of the matter described in the Basis for Disclaimer of Opinion paragraph, we
have not been able to obtain sufficient appropriate audit evidence to provide a basis for an audit opinion.
Accordingly, we do not express an opinion on the financial statements.

PricewaterhouseCoopers LLP, PricewaterhouseCoopers Center, 300 Madison Avenue, New York, NY 10017
T: (646) 471 3000, F: (813) 286 6000, www.pwc.com/us
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Other Matter

The supplemental Schedule of Assets (Held at End of Year) as of December 31, 2014 is required by the
Department of Labor's Rules and Regulations for Reporting and Disclosure under the Employee
Retirement Income Security Act of 1974 and is presented for the purpose of additional analysis and is not
a required part of the financial statements. Because of the significance of the matter described in the Basis
for Disclaimer of Opinion paragraph, we do not express an opinion on this supplemental schedule.

Report on Form and Content in Compliance with DOL Rules and Regulations

The form and content of the information included in the financial statements and supplemental schedule,
other than that derived from the information certified by the trustee and custodian, have been audited by
us in accordance with auditing standards generally accepted in the United States of America and, in our

opinion, are presented in compliance with the Department of Labor's Rules and Regulations for Reporting
and Disclosure under the Employee Retirement Income Security Act of 1974.

A e hne Cmrw/a U—{)

October 12, 2015
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Independent Auditor’s Report
To the Administrator of American International Group, Inc. Incentive Savings Plan
Report on the Financial Statements

We were engaged to audit the accompanying financial statements of American International Group, Inc.
Incentive Savings Plan (the “Plan”), which comprise the statements of net assets available for benefits as of
December 31, 2014 and December 31, 2013 and the related statement of changes in net assets available for
benefits for the year ended December 31, 2014, and the related notes to the financial statements.
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accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial statements based on conducting the audit in
accordance with auditing standards generally accepted in the United States of America. Because of the
matter described in the Basis for Disclaimer of Opinion paragraph, however, we were not able to obtain
sufficient appropriate audit evidence to provide a basis for an audit opinion.

Basis for Disclaimer of Opinion

As permitted by 29 CFR 2520.103-8 of the Department of Labor's Rules and Regulations for Reporting
and Disclosure under the Employee Retirement Income Security Act of 1974, the plan administrator
instructed us not to perform, and we did not perform, any auditing procedures with respect to the
information summarized in Note 3, which was certified by Mercer Trust Company, the trustee of the Plan,
and Wells Fargo Institutional Trust Services, custodian of the Plan, except for comparing such information
with the related information included in the financial statements. We have been informed by the plan
administrator that the trustee and custodian hold the Plan's investment assets and execute investment
transactions. The plan administrator has obtained certifications from the trustee and custodian as of
December 31, 2014 and December 31, 2013 and for the year ended December 31, 2014, that the
information provided to the plan administrator by the trustee and custodian is complete and accurate.

Disclaimer of Opinion

Because of the significance of the matter described in the Basis for Disclaimer of Opinion paragraph, we
have not been able to obtain sufficient appropriate audit evidence to provide a basis for an audit opinion.
Accordingly, we do not express an opinion on the financial statements.

PricewaterhouseCoopers LLP, PricewaterhouseCoopers Center, 300 Madison Avenue, New York, NY 10017
T: (646) 471 3000, F: (813) 286 6000, www.pwc.com/us
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Other Matter

The supplemental Schedule of Assets (Held at End of Year) as of December 31, 2014 is required by the
Department of Labor's Rules and Regulations for Reporting and Disclosure under the Employee
Retirement Income Security Act of 1974 and is presented for the purpose of additional analysis and is not
a required part of the financial statements. Because of the significance of the matter described in the Basis
for Disclaimer of Opinion paragraph, we do not express an opinion on this supplemental schedule.

Report on Form and Content in Compliance with DOL Rules and Regulations

The form and content of the information included in the financial statements and supplemental schedule,
other than that derived from the information certified by the trustee and custodian, have been audited by
us in accordance with auditing standards generally accepted in the United States of America and, in our

opinion, are presented in compliance with the Department of Labor's Rules and Regulations for Reporting
and Disclosure under the Employee Retirement Income Security Act of 1974.
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American International Group, Inc. Incentive Savings Plan

Statements of Net Assets Available for Benefits
December 31, 2014 and 2013

Assets
Investments, at fair value (see Note 35)

Mutual Funds $

Common Collective Trust Funds
AIG Warrants
AIG Master Trust (see Note 6)

Total investments, at fair value

Receivables
Participant contributions
Emplover contribution
Loans receivable from participants

Total receivables
Total assets
Liabilities
Payable for trustee and administrative fees
Total Liabilities

Net assets available for benefits at fair value

Adjustment from fair value to contract value for fully benefit-
responsive investment contracts

Net assets available for benefits $

See accompanying notes to the financial statements.

2014 2013
3202626723 $  3.339,196.762
477,329,439 .
3273428 3,027,931
457,888,039 474,482,928
4,141,117,629 3.816,707,621
68,540 -
8,219,000 5,568,692
59,876,852 55279,627
68,164,392 60,848,319
4209.282,021 3,877,555.940
184,266 138,734
184266 138,734
4209,097,755 3,877.417,.206
(4.295,544) (3.291,478)
4204,802211 3.874,125.728




American International Group, Inc. Incentive Savings Plan
Statement of Changes in Net Assets Available for Benefits

For the Year Ended December 31, 2014

Additions to net assets attributed to
Investment income
Net appreciation in fair value of mutual funds

Net appreciation in fair value of common collective trust

Net appreciation in fair value of AIG Warrants
Interest in AIG Master Trust
Dividend income

Net mvestment Income

Interest income from participant loans

Contributions

Participants
Employer
Rollovers

Total contributions
Other additions

Total additions to net assets before transfer
AGLA Thrift Transfer in (See Note 13)

Total additions to net assets after transfer

Deductions from net assets attributed to

Distributions paid to participants
Administrative expenses

Redemption fees paid by participants
Other deductions

Total deductions from net assets

Net increase

Net increase after transfers

Net assets available for benefits at
Beginning of year
End of vear

See accompanying notes to the financial statements.

$

2014

167,092,136
19474281
618976
7.656.685
128,273 413

323,115,491

1,817.876

207,931,906
154,137,579
22,751,747

384,821,232

62,837

709,817,436

11,384

709.828.820

378,477,970
372,691
183,443
118,233

379,152,337

330,676,483

330,676,483

3,874,125,728

4,204,802,211




American International Group, Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2014 and 2013

1. Description of the Plan

The following description of the American International Group, Inc. Incentive Savings Plan (the
“Plan”) provides only general information. Plan participants should refer to the Plan document for a
complete description of the Plan’s provisions. Copies of the Plan document are available from the
Plan Administrator.

General

The Plan was established on October 1, 1985 and was most recently restated as of January 1, 2012
and has been subsequently amended.

The Plan is a defined contribution 401(k) plan with matching contributions. The Plan satisfies
nondiscrimination testing requirements under Section 401(k)(12) of the Internal Revenue Code of
1986, as amended (the “Code”) and is intended to comply with Section 404 (c) of the Employee
Retirement Income Security Act of 1974 (“ERISA”). The Plan is sponsored by American
International Group, Inc. (the “Company” or “AlG").

The overall Plan design is the responsibility of the Compensation and Management Resources
Committee (the “CMRC") of the Board of Directors of AIG. The Plan Administrator is the AIG
Retirement Board (the “Board”) of the Company, whose members are appointed by the CMRC, and
is responsible, either directly or through delegations, for the day-to-day operations of the Plan. In
addition, the Investment Committee (the “Committee”) of the Company, whose members are also
appointed by the CMRC, is responsible for monitoring fund performance and examining and
selecting new fund options for the Plan. The Board and Committee are fiduciaries of the Plan.

All salaried employees of AIG and certain of its subsidiaries and affiliates regularly employed in
the United States (including certain U.S. citizens employed abroad on a U.S. dollar payroll) , along
with certain hourly employees of Mount Mansfield Company, are eligible to enrall in the Plan as
soon as administratively feasible following an employee’ s date of hire.

The recordkeeper of the Plan is Mercer HR Services, LLC and the custodian and trustee of the
Plan is Mercer Trust Company (collectively, “Mercer”). The custodian of AIG Stable Value Fund is
WEeélls Fargo Institutional Trust Services.

Participant Accounts

Each participant’s Plan account is credited with hisher employee contributions, the Company
matching contributions, plus an allocation of the investment income and/or (loss) and certain
expenses, where applicable. The Plan benefit to which a participant is entitled is the amount of the
participant’ s vested Plan account balance.

Contributions and Vesting

The Plan provides employees the opportunity to voluntarily contribute, on a pre-tax and/or Roth
after-tax basis, an amount from one to fifty percent of their Plan eligible compensation, which is
generally defined as base salary, commissions, overtime pay and annual short term incentive awards.

5



American International Group, Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2014 and 2013

The Plan permits acceptance of lump-sum rollover contributions from a qualified plan of a prior
employer or other Plan as deemed acceptable under the terms of the Plan. Newly hired or re-hired
employees are automatically enrolled in the Plan at a 3% pre-tax contribution rate that will increase
by 1% each subsequent calendar year until a 6% pre-tax contribution rate is attained. Automatic
enrollment into the Plan begins sixty (60) days from an employee’s date of hire or re-hire. During
this sixty (60) day period, employees have the right to “ opt-out” and forgo automatic enrollment into
the Plan. In addition participants may elect voluntary “Auto-Escalation”, which provides for
automatic annual pre-tax increase of 1%, 2% or 3% to their savings rates up to 6%.

The Company matches 100% of the first 6% of eligible compensation contributed by a participant
on a pre-tax and/or Roth after-tax basis up to the Internal Revenue Service (“IRS’) maximum limit
for all employees; acompany-match true-up provisionisalsoin effect as described below. Asaresult,
the Plan now satisfies the safe harbor rule under Code Section 401(k) (12), and is not subject to
nondiscrimination testing. There is no Company match provided on rollover contributions.

Amounts allocated to a participant’s Plan account (regardless of the source) immediately vest.

For 2014, pursuant to Internal Revenue Service rules, the total amount of a participant’s pre-tax
and or Roth after-tax contributions was limited to $17,500. In addition to these amounts, participants
who attain the age of fifty by the end of the 2014 Plan year are provided an opportunity to contribute
an additional $5,500 in pre-tax and/or Roth after-tax age 50 catch-up contributions. These age 50
catch-up contributions are not eligible for Company matching contributions.

True-up provision

Company match true-up contributions, which are determined on an annua Plan year basis, are
made to employees who do not receive the maximum Company matching contribution permissible
under the terms of the Plan because of the timing of their employee contributions. During 2015 and
2014, the Company made true-up contributions into employee Plan accounts totaling $8,185,382 and
$5,568,692, for Plan years 2014 and 2013, respectively.

I nvestment Options

Plan assets are invested in the investment options offered under the Plan at the direction of Plan
participants, and in accordance with the Plan document.

Except as specified below, participants may make transfers between existing funds or change the
allocation of their current contributions on a daily basis. Transfers and exchanges directly from the
AlG Stable Vaue Fund (“ Stable Value”) to the Vanguard Prime Money Market Fund (a competing
fund) are not allowed. Instead, transfers from the Stable Value must be invested in a non-competing
fund for a minimum of ninety days before being exchanged to the Vanguard Prime Money Market
Fund.

Prior to May 4, 2009, only employer matching contributions could be invested in the AIG Stock
Fund (“Stock Fund”), a fund that is invested in AIG common stock. As of May 4, 2009, no
contributions could be invested in the Stock Fund. However, contributions invested in the Stock
Fund prior to May 4, 2009 remained invested.



American International Group, Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2014 and 2013

To reduce administrative and fund transaction costs associated with short-term trading by
participants which can impact all investorsin a particular fund, restrictions are placed on frequent or
short-term trading. Mercer limits participant exchange activity. If a participant exchanges out of a
fund, he or she cannot exchange back into that fund for sixty days. This restriction applies to all
funds except the Vanguard Prime Money Market Fund.

Warrants

On January 14, 2011, as part of AlIG’s recapitalization plan (which resulted in the U.S. Treasury
Department holding approximately 92% of AIG’'s outstanding common stock), AIG declared a
“warrant dividend” on shares of AIG common stock outstanding on January 13, 2011 (the “record
date”). Holders of AIG common stock on the record date received .533933 warrants per share of AIG
common stock. Each warrant entitled the holder to purchase one share of AIG common stock at a
price of $45 per share. The AIG warrants were distributed at the close of business on January 19,
2011 to AIG's common shareholders of record as of January 13, 2011, including to participants in
the Plan who have a portion of their account invested in the Stock Fund prior to when the fund was
frozen to new contributions in May 2009.

Distributions

An employee can withdraw the vested portion of his or her Plan account upon termination,
retirement or death. In-service withdrawals are permitted due to financial hardship, disability or
rollover accounts. At age 59-1/2 or older, employees may make up to two withdrawals per calendar
year of their vested amounts, at any time, while actively employed. Participantswho retire, leave the
Company or become disabled and terminate employment can elect to receive alump sum distribution
equal to the entire value of their vested account or defer the funds in the Plan until age 70-1/2 if the
account balance is more than $1,000. Distributions are mandatory for account balances of $1,000 or
less and $5,000 or less for spousal beneficiaries or alternate payees pursuant to a qualified domestic
relations order.

Spousal beneficiaries may leave their account in the Plan until the later of December 31 of the
calendar year following the calendar year in which the Plan participant dies, or December 31 of the
calendar year following the calendar year in which the Plan participant would have attained age 70-
1/2. A non-spousal beneficiary is eligible either to receive a lump sum distribution equal to the full
value of an account held by the Plan participant who dies, or to roll over adistribution, but only to an
inherited individual retirement account or an individua retirement annuity; but in either event,
amounts must be distributed by December 31 of the calendar year following the calendar year the
Plan participant dies. Funds taken out of the Plan (including pre-tax funds or earnings on pre-tax and
after-tax funds) and not reinvested into ancther qualified plan or an individual retirement account
subject the employee to income tax and, depending on the Plan participant’ s age at distribution, may
be subject to a 10% penalty tax. Participants requesting distributions from amounts invested in the
Stock Fund and A1G Warrants may elect to receive the total in cash, in shares of AIG common stock
or in some combination of cash and shares. Fractional shares will be distributed in cash.

Participant Loans

The Plan has ageneral loan provision which enables empl oyees who have a Plan account balance
of at least $2,000 to borrow up to 50% of the value of their vested accounts, except that no loans will

7



American International Group, Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2014 and 2013

be made for less than $1,000 or more than $50,000. General purpose loans are granted for a period
not to exceed five years. A second loan option is available for the purchase of a primary residence.
Primary residence loans are granted for a period not to exceed fifteen years. Additionally, no more
than one general purpose loan and one primary residence loan may be taken at one time. The rate of
interest on any loan to a participant under the Plan shall be determined by the Plan Administrator and
shall be equal to the prime rate of interest at the beginning of the quarter in which the loan originates.
L oansoutstanding at December 31, 2014 have been issued at interest rates between 3.25% and 9.50%.
L oan repayments by participants who are employed by the Company including principal and interest
are generally made through after-tax payroll deductions. Manual loan repayments by participants
who are no longer employed by the Company are submitted directly to the Plan.

Each loan is secured through the vested balance in the participant’ s Plan account. If a participant
defaults on hisor her loan by failing to make timely repayments, the outstanding principal and interest
due on the loan is treated as a deemed distribution and reported as a taxable distribution to the
participant in the year of default. If the participant has an outstanding |oan and takes a distribution of
his or her Plan benefit, the outstanding principal and interest due on the loan is deducted from the
amount distributed to the participant.

Redemption Fees

The Vanguard PRIMECAP Fund charges a redemption fee of 1% on shares that are exchanged
out of the fund within one year after being exchanged into the fund. Thisfee is generally imposed by
afund to discourage short-term trading and protect the interests of long-term fund investors.

Forfeitures

Effective January 1, 2012, employees are fully vested at all times in amounts allocated to their
accounts. Prior to January 1, 2012, participants terminating employment forfeited their non-vested
Company contributions on the earlier of (1) the distribution of the entire non-forfeitable portion of
their account or (2) upon incurring a period equal to five consecutive one-year breaks in service.
Forfeitures were available to reduce future Company contributions and administrative expenses.
Participants who terminated and were reemployed with the Company before incurring five
consecutive one-year breaks in service were entitled to the reinstatement of their non-vested or
forfeited amounts, subject to certain provisions as stated in the Plan document. Amountsinthe Plan’s
forfeiture account were $2,177,784 and $730,711 at December 31, 2014 and 2013, respectively. In
2014, forfeited contributions of $327,158 were used to pay administrative expenses of the Plan.



American International Group, Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2014 and 2013

2. Summary of Significant Accounting Policies
Basis of Accounting

The accompanying financial statements have been prepared on the accrual basis of accounting in
accordance with generally accepted accounting principles in the United States of America (“U.S.
GAAP").

Use of Estimates

The preparation of financial statementsin conformity with U.S. GAAP requires Plan management
to make significant estimates and assumptionsthat affect the reported amounts of assetsand liabilities
and changes therein; and disclosures including those for contingent assets and liabilities, at the date
of the financia statements. Actual results could differ from those estimates and those differences
could be material.

I nvestment Valuation and I ncome Recognition

Investments are reported at fair value. Fair value is the price that would be received to sell an
asset or paid to transfer a liability in an orderly transaction between market participants at the
measurement date. See note 5 for a discussion of fair value measurements.

The net appreciation (depreciation) in the fair value of investments, including realized gains or
losses and net change in unrealized gains or losses, is reflected in the Statement of Changes in Net
Assets Available for Benefits. Realized gains or losses on the disposal of investments are determined
by specific identification and recognized on the trade date basis. Interest income is recorded on the
accrual basis. Dividend income is recognized on the ex-dividend date. Purchases and sales are
recorded on atrade date basis.

Loans Receivable from Participants

Participant loans are classified as Loans receivable from participants in the Statements of Net
Assets Availablefor Benefits and are measured at their unpaid principal balance plus any accrued but
unpaid interest. Delinquent participant loans are reclassified as distributions based upon the terms of
the Plan document.

Distributions

Distributions paid to participants are recorded when paid.
Recently I ssued Accounting Standards

In May 2015, the Financial Accounting Standards Board issued Accounting Standards Update
(ASU No. 2015-07, Disclosures for Investments in Certain Entities that Calculate Net Asset Value
per Share (or Its Equivalent)) which amends disclosure requirements of Accounting Standards
Codification Topic 820, Fair Value Measurement, for reporting entities that measure the fair value of
an investment using the net asset value per share (or its equivalent) as a practical expedient. The



American International Group, Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2014 and 2013

amendments remove the requirement to categorize within the fair value hierarchy al investments for
which fair value is measured using the net asset value per share practical expedient, and also remove
the requirements to make certain disclosures for al investments that are eligible to be measured at
fair value using the net asset value per share practical expedient. The ASU is effective for the Plan’s
fiscal years beginning after December 15, 2016, with early application permitted. The Plan’s
management does not expect the adoption of the standard to have a materia effect on the Plan's
Statements of Net Assets Available for Benefits or Statement of Changesin Net Assets Available for
Benefits and is currently evaluating the impact of the standard to the Plan's Financial Statement
disclosures.

In July 2015, the Financial Accounting Standards Board issued Accounting Standards Update No.
2015-12, “Plan Accounting: Defined Benefit Pension Plans (Topic 960), Defined Contribution
Pension Plans (Topic 962), Health and Welfare Benefit Plans (Topic 965): (Part 1) Fully Benefit-
Responsive Investment Contracts, (Part 1) Plan Investment Disclosures, (Part 111) Measurement Date
Practical Expedient” (ASU 2015-12). Part | of ASU 2015-12 requires fully benefit-responsive
investment contracts to be measured, presented, and disclosed only at contract value. The
amendments in Part Il of ASU 2015-12 require that investments (both participant-directed and
nonparticipant-directed investments) be grouped only by general type, eliminating the need to
disaggregate the investments by nature, characteristics and risks. In addition, certain other investment
disclosures are eliminated. Part |11 is not applicable to the Plan. ASU 2015-12 is effective for fiscal
years beginning after December 15, 2015, with early application permitted. Part | and 1l is to be
applied retrospectively upon adoption. The Plan’s management does not expect the adoption of the
standard to have a material effect on the Plan's Statements of Net Assets Available for Benefits or
Statement of Changes in Net Assets Available for Benefits and is currently evaluating the impact of
the standard to the Plan's Financial Statement disclosures.

Subsequent Events
The Plan’ smanagement eval uated subsequent eventsthrough October 12, 2015, the date on which

the financia statements were available to be issued, and with the exception of subsequent events
discussed in Note 15, no additional disclosures were required.
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December 31, 2014 and 2013

3. Certified Investment Information

As permitted by 29 CFR 2520.103-5 of the Department of Labor's Rules and Regulations for
Reporting and Disclosure under ERISA, the information in this footnote, as well as any information
related to investments and investment activity, was prepared by or derived from information certified
by the Trustee and custodian, which was furnished to Plan management. Plan management has
obtained certifications from the Trustee and custodian that such information is compl ete and accurate.

December 31,

2014 2013
Investments, at fair value $ 4141117629 $ 3816,707,621
Adjustment from fair value to contract value
for fully benefit-responsive investment contracts (4,295,544) (3,291,478)
Investments, at contract value $ 4136,822,085 $ 3813416,143
Loans receivable from participants $ 59,876,852 $ 55,279,627
Net investment gain $ 323,115,491
Interest income from participant loans $ 1,817,876

In addition, disclosures included in notes 4, 5 and 6 and the Supplemental Schedule of Assets
Held at End of Year related to the investments and investment income detailed above have been
derived from information certified by the Trustee and custodian.

4. |Investments

The following investments represent five percent or more of the Plan’s net assets:

2014 2013
AlGMaster Trust $ 457,888,039 $ 474,482,928
MFS Value Fund R5 294,928,402 281,420,697
Vanguard Institutional Index Fund Instl Plus Shares 830,130,204 627,335,684
Vanguard PRIMECAP Fund Admiral Shares 618,050,807 526,752,675
Vanguard Prime Money Market Fund Instl Shares 205,137,168 * 206,659,286
Vanguard Total Bond Market Index Fund Instl Plus Shares 207,088,959 * 200,361,440
Vanguard Wellington Fund Admiral Shares 498,964,379 469,160,832

* Investments do not represent 5% of net assets in 2014 but are included in above table for comparative
purposes.

11



American International Group, Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2014 and 2013

5. Fair Value M easurements

The Plan carries its investments at fair value, which for disclosure purposes are classified in
accordance with a fair value hierarchy that prioritizes inputs to valuation techniques based on
whether those inputs are observable or unobservable. Observable inputs, which reflect market data
obtained from independent sources, and unobservable inputs, which reflect the Plan’s market
assumptions, create the following hierarchy:

* Level 1 —Fair value measurements based on quoted prices for identical instrumentsin active
markets.

e Level 2 — Fair value measurements based on quoted prices for similar instruments in active
markets; quoted prices for identical or similar instruments in markets that are not active; and
significant inputs and significant value drivers that are observable in active markets.

* Level 3 —Fair value measurements based on valuation techniques using one or more significant
inputs or significant value drivers that are unobservable.

This hierarchy requires the Plan to use observable market data, when available, and to minimize
the use of unobservable inputs when determining fair value. The Plan’s investments are classified
in their entirety based on the lowest level of input that is significant to the fair value measurement.

The inputs or methodologies used for valuing securities are not necessarily an indication of the
risk associated with investing in those securities. Based on the Plan’s investment strategy, Plan
management believesit has no significant concentrations of risk.

Following are descriptions of the valuation methodologies used for instruments carried at fair
value in the Plan; the methods described may produce a fair value calculation that may not be
indicative of net realizable value or reflective of future fair values. Furthermore, while the Plan
believesits valuation methods are appropriate and consistent with other entities, the use of different
methodologies or assumptions to determine the fair value of certain financial instruments could
result in adifferent fair value measurement at the reporting date.

Mutual Funds and Common Collective Trust Funds

Shares of mutual funds and common collective trust funds are valued at the net asset value
(“NAV") of the shares held by the Plan at year end. The NAV per shareis calculated daily by each
fund based on observable market values of the underlying securities within each fund.

AlG Warrants

Thefair value of the AIG warrants are determined by obtaining quoted prices in active markets.
Market price data generally is obtained from the New Y ork Stock Exchange.

Stable Value and Stock Fund

The Plan invests in the Stable Value and Stock Fund through the AIG Master Trust. The Plan’s
interestsinthosefundsare stated at fair value. The Plan’ sinterest in the fundsis based on beginning
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American International Group, Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2014 and 2013

of the year value of the Plan’s interest in the funds plus contributions and allocated investment
income less withdrawal s and allocated expenses.

Investment contracts in the Stable VVaue Fund are reported at fair value. However, contract value
is the relevant financial statement measurement attributable to fully benefit-responsive investment
contracts because contract value is the amount participants would receive if they were to initiate
permitted transactions under the terms of the Plan. The Statements of Net Assets Available for
Benefits present the fair value of the investment contracts in the Stable Value Fund, as well as the
adjustment of the fully benefit-responsive investment contracts from fair value to contract value.
The Statement of Changesin Net Assets Available for Benefitsis prepared on a contract value basis.

Plan management determines the fair value of a wrapper contract provided by a security-backed
contract issuer asthe present val ue of the difference between the current wrapper fee and the contract
wrapper fee. Galliard Capital Management, Inc. (“Galliard”), the investment manager of the Stable
Vaue Fund, normally obtains the fair value from private markets that are not active using the
discount rate and fees as direct observable inputs.

The fair value of a security-backed contract includes the value of the wrapper contract and the
value of the underlying portfolio securities. For the underlying portfolio securities, Galliard obtains
the pricing for the securities through independent pricing services or independent brokers. These
prices are based on observable market datafor the same or similar securities astheinputs. There are
circumstances where Galliard may rely on internal pricing using a combination of observable or
unobservable market data due to unavailable information from the pricing service or broker.

Thefair value of common collective trusts held by the Stable Vaue Fund is valued at the net asset
value of the shares held by the Plan at year-end. The NAV per shareis calculated daily by each fund
based on the market value of the underlying securities within each fund.

The fair value of common stock is valued at the closing price reported on the active market on
which the security is traded.

Investments at Fair Value by Level

The following tables present information about the Plan’ s investments measured at fair value and
indicates the level of the fair value measurement based on the observability of the inputs used at
December 31, 2014 and 2013, respectively. It does not include the Plan’ sinterest in the AIG Master
Trust (“Master Trust”) (formerly known as the AIG Stable Value Fund Master Trust and the AIG
Stock Trust).
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December 31, 2014 and 2013

2014
Level 1 Level 2 Level 3 Total
Mutual Funds
Fixed Income Funds $ 412,226,127 $ - $ - $ 412,226,127
Index Funds 915,683,463 - - 915,683,463
Balanced Funds 498,964,379 - - 498,964,379
Growth Funds 294,928,402 - - 294,928,402
Equity Funds 917,869,295 - - 917,869,295
International Equity Funds 162,955,057 - - 162,955,057
Total Mutual Funds 3,202,626,723 - - 3,202,626,723
Common Collective Trust (target dated funds) 477,329,439 477,329,439
Warrants 3,273,428 - - 3,273,428
Total Investments $ 3,205900,151 $ 477,329,439 $ - $ 3,683,229,590
2013
Lewel 1 Lewel 2 Lewl 3 Total
Mutual Funds

Fixed Income Funds $ 407,020,726 $ -$ -3 407,020,726

Index Funds 692,060,163 - - 692,060,163

Balanced Fund 759,917,603 - - 759,917,603

Growth Funds 281,420,697 - - 281,420,697

Equity Funds 969,478,835 - - 969,478,835

International Equity Funds 229,298,738 - - 229,298,738

Total Mutual Funds 3,339,196,762 - - 3,339,196,762

Warrants 3,027,931 - - 3,027,931

Total Investments $ 3,342,224,693 $ - $ - $ 3,342,224,693

The following tables set forth by level, within the fair value hierarchy, the Stable Value assets at fair
value as of December 31, 2014 and 2013, respectively:

2014
Lewel 1 Lewe 2 Level 3 Total

Security Backed Contracts:
Guaranteed Investment Contracts $ $ 97782577 $ $ 97,782,577
Corporate Bonds - 64,416,152 - 64,416,152
U.S. Government Bonds - 41,213,144 - 41,213,144
Municipal Bonds - 13,447,552 - 13,447,552
Other - 184,265,217 - 184,265,217
Wrapper Contracts - 104,609 - 104,609
Collective Trusts - 61,242,934 - 61,242,934
Total assets - 462,472,185 - 462,472,185
Liabilities - (288,001) - (288,001)
Total net assets $ - $ 462184184 $ - $ 462,184,184
Plan Interest in Stable Value $ - 9% 444015230 $ - $ 444,015,230
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Notes to Financial Statements
December 31, 2014 and 2013

2013
Lewel 1 Lewel 2 Level 3 Total

Security Backed Contracts:
Guaranteed Investment Contracts $ $ 38990539 $ $ 38,990,539
Corporate Bonds - 52,809,122 - 52,809,122
U.S. Government Bonds - 42,177,636 - 42,177,636
Municipal Bonds - 12,848,968 - 12,848,968
Other - 174,199,062 - 174,199,062
Wrapper Contracts - 134,670 - 134,670
Collective Trusts - 162,337,673 - 162,337,673
Total assets - 483,497,670 - 483,497,670
Liabilities - (288,121) - (288,121)
Total net assets $ - % 483200549 $ - $ 483,209,549
Plan Interest in Stable Value  $ - $ 460,120,038 $ - $ 460,120,038

The following tables sets forth by level, within the fair value hierarchy, the Stock Fund assets at fair
value as of December 31, 2014 and 2013, respectively:

2014
Lewl 1 Lewel 2 Lewel 3 Total
A1G Comnmon Stock $ 14682581 $ - $ - $ 14,682,581
Total assets $ 14682581 $ - % - $ 14,682,581
Plan Interest in Stock Fund $ 13872809 $ - % - $ 13,872,809
2013
Lewel 1 Lewel 2 Lewel 3 Total
A1G Common Stock $ 15,219,773 $ - $ - $ 15,219,773
Total assets $ 15,219,773 $ - $ - $ 15,219,773
Plan Interest in Stock Fund $ 14,362,890 $ - $ - % 14,362,890

6. Master Trust Information —AIG Master Trust

A portion of the Plan’s investments are in the AIG Master Trust, which is a master trust established by
AIG to hold certain assets for various defined contribution plans. The AIG Master Trust holds the AlIG
Stable Value Fund and the AIG Stock Fund, which were contributed by the participating plans to the
AlG Master Trust on January 3, 2011. The assets of the AIG Master Trust are held by Mercer. The
custodian of AlIG Stable Vaue Fund is Wells Fargo Institutional Trust Services.

Each participating plan has a divided interest in the AIG Master Trust based on the individual plan
participants’ investment elections. Theplans' interest is based on beginning of the year value of theplan’'s
interest in the A1G Master Trust plus contributions and allocated investment income less withdrawal s and
allocated expenses. The participating plans’ interestsin the AIG Master Trust are summarized below.
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2014 2013
Al G Stock AlG Stable Al G Stock AlG Stable

Fund Value Fund Fund Value Fund
American International Group, Inc.
Incentive Savings Plan 94.48% 95.98% 94.37% 95.33%
American General Agents and
Managers Thrift Plan 5.39% 3.71% 5.49% 4.35%
Al G Insurance Company-Puerto
Rico Capital Growth Plan 0.13% 0.31% 0.14% 0.32%

100.00% 100.00% 100.00% 100.00%

The AIG Master Trust holds investments in the Stable Vaue Fund and the Stock Fund, as
summarized below.

December 31,

2014 2013
AIG Master Trust | nvestments
Stable Value $444,015,230 $460,120,038
Stock Fund 13,872,809 14,362,890
Total investments in the AIG Master Trust $457,888,039 $474,482,928
Interest in AIG Master Trust
Stable Value $6,374,762
Stock Fund $1,281,923

Total Interest income in the A1G Master Trust $7,656,685

Stable Value

The custodian of Stable Value assetsis Wells Fargo Institutional Trust Services (“Wells Fargo”),
and the trustee of the Master Trust is Mercer.

Stable Value assets are allocated among the participating plans by assigning to each plan those
transactions which can be specifically identified (primarily contributions and benefit payments) and
by allocating net income (resulting from the collective investment of the assets of the Stable Value)
in proportion to the market value of each participating plan’s assets on adaily basis.

The Stable Value invests in common collective trusts and security-backed contracts (also known
as synthetic guaranteed investment contracts (GIC's)) issued by insurance companies and other
financial institutions. The Stable Value also investsin the Wells Fargo Stable Return Fund G and the
WEélls Fargo Short Term Investment Fund G, which invests in highly liquid assets. All investments
in the Stable Value are fully benefit-responsive. Contract value is the relevant measurement attribute
for the portion of net assets available for benefits attributable to fully benefit-responsive investment
contracts. Contract val ue represents contributions made to the investment contract plus earnings, less
participant withdrawals and administrative expenses.
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A synthetic GIC is composed of individual assets, usually a portfolio of high quality fixed income
securities placed in a trust. The Stable Value purchased a third-party issued benefit-responsive
wrapper contract that guarantees that participant transactions are executed at contract value. The
wrapper contract amortizesthe realized and unrealized gains or losses on the underlying fixed income
investments; typically over the expected duration of the investment through adjustmentsto the future
interest crediting rate (which isthe rate earned by participantsin the fund which resets on a quarterly
basis). The issuer of the wrapper contract provides assurance that the adjustments to the interest
crediting rate do not result in afuture interest crediting rate that islessthan zero. Aninterest crediting
rate less than zero would result in aloss of principal or accrued interest.

Theaverageyield rates of the Stable Vauewere 1.17% and 1.20% for the years ended December
31, 2014 and 2013, respectively. The average crediting interest rate was 1.61% and 1.62% as of
December 31, 2014 and 2013, respectively. The Stable Value is exposed to credit risk in the event
of non-performance by counterparties to the contracts. However, the Plan sponsor does not
anticipate non-performance by these counterparties.

Certain eventslimit the ability of the Plan to transact at contract value with theissuer. Such events
include the following: (1) amendments to the Plan documents (including plan termination or merger
with another plan), (2) changes to the Plan’ s prohibition on competing investment options or deletion
of equity provisions, (3) bankruptcy of the Plan sponsor or other Plan sponsor events (for example,
divestitures or spin-offs of a subsidiary) that cause a significant withdrawal from the Plan, or (4) the
failure of the trust to qualify for exemption from federal income taxes or any required prohibited
transaction exemption under ERISA. Plan management does not believe that any events which would
limit the Plan’s ability to transact at contract value with participants are probable of occurring.
Investment information relating to the investments held in the Stable Value and related earnings for
the participating plans are based on information certified by the custodian.
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Investments held by the Stable Value at December 31, 2014 were as follows:

Moody's/ Investment Wr apper Adjustment
S&P at Contracts to Contract
Name of issuer Credit Rating Fair Value  at Fair Value Contract Value Value
Common Callective Trusts
Wells Fargo Short TermInvestment Fund G $ 15916264 $ - $ - $ 15,916,264
Wells Fargo Stable Return Fund G 45,326,670 - (625,812) 44,700,858
Total Common Collective Trust 61,242,934 - (625,812) 60,617,122
Security-back ed contr acts:
Wrapper Contracts:

Metropolitan Life Ins. Co. Aa3/AA- 97,782,577 - 32,936 97,815,513
Prudential Insurance Co. of America AVAA- - - (1,178,133) 95,216,175
Transamerica Premier Life Ins. Co. AVAA- - 104,609 (1,465,188) 99,479,357
Pacific Life Insurance Company AVA+ - - (1,239,429) 104,868,392

Corporate Bonds 64,416,152 - - -

U.S. Government Bonds 41,213,144 - - -

Municipal Bonds 13,447,552 - - -

Other 184,265,217 - - -
Total Security-backed contracts: 401,124,642 104,609 (3,849,814) 397,379,437
Total Investments $ 462,367,576 $ 104609 $  (4,475626) $ 457,996,559

Plan Interest in Stable Value $ 443,763,664 $ 100404 $  (4,295,544)
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Investments held by the Stable Value at December 31, 2013 were as follows:

Moody’s/ Investment W' apper Adjustment
S&P at Contracts to Contr act
Name of issuer Credit Rating Fair Value  at Fair Value Contract Value Value
Common Coallective Trusts
Wells Fargo Short Term Investment Fund G $ 29,716,088 $ - $ - $ 29,716,088
Wells Fargo Stable Return Fund G 132,621,585 - (1,052552) 131,569,033
Total Common Collective Trust 162,337,673 - (1,052,552) 161,285,121
Secur ity-back ed contr acts:
Wrapper Contracts:
M etropolitan Life Ins. Co. Aa3/AA- 338,990,539 - 62,283 39,052,822
Prudential Insurance Co. of America  AVAA- - - (639,436) 93,314,312
Monumental Life Ins. Co. AVAA- - 134,670 (1,088,708) 128,884,662
Pacific Life Insurance Company AVA+ - - (734,170) 57,508,170
Corporate Bonds 52,809,122 - - -
U.S. Government Bonds 42,177,636 - - -
Municipal Bonds 12,848,968 - - -
Other 174,199,062 - - -
Total Security-backed contracts: 321,025,327 134,670 (2,400,031) 318,759,966
Total Investments $ 483363000 $ 134670 $  (3/452,583) $ 480,045,087
Plan Interest in Stable Value $ 460,808,263 $ 128386 $ (3291,478)
Investment income for the Stable Vaue was as follows:
Year ended
December 31,
2014
Net appreciation in fair value of Stable Value $ 1,131,825
Interest income 5,529,776
Total investment income 6,661,601
Plan Interest in Stable Value 6,374,762

Stock Fund

The Stock Fund has investments in AIG common stock. AIG common stock is valued based on the
closing price as reported on the New Y ork Stock Exchange on the last business day of the year.

Stock Fund assets are allocated among the participating plans by assigning to each plan those
transactions which can be specifically identified (primarily contributions and benefit payments) and by
alocating net income (resulting from the collective investment of the assets of the Stock Fund) in
proportion to the market value of each participating plan’s assets on adaily basis.
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Investments held by the Stock Fund as of December 31, 2014 and 2013 were as follows:

2014 2013
American International Group, Inc. Common Stock $ 14682581 $ 15219773
Total investments $ 14682581 $ 15219773
Plan Interest in Stock Fund $ 13,872,809 $ 14,362,890
Investment gain for the Stock Fund was as follows:
Year Ended
December 31,
2014
Net appreciation in fair value of the Stock Fund $ 1,357,822
Total investment gain $ 1,357,822
Plan Interest in Stock Fund $ 1,281,923

7. Tax Status

The Plan received a determination letter from the IRS dated July 11, 2014 (which superseded a
prior determination letter dated February 11, 2014), stating that the Plan is qualified under the
appropriate sections of the Code and, therefore, the related trust is exempt from taxation. The Plan was
amended since receiving the first determination letter and the Plan Administrator and legal counsel
believe the Plan document remains in compliance with ERISA and the Code and the Plan is being
operated in material compliance with the applicable requirements of the Code.

Tax positions taken by the Plan must be evaluated and a tax liability (or asset) recognized if the
Plan Administrator deems it more-likely-than-not that the Plan has taken an uncertain position that
would not be sustained upon examination by the IRS. As of December 31, 2014, it was determined that
there were no uncertain positions taken or expected to be taken that would require recognition of a
liability (or asset) or disclosure in the financial statements. The Plan is subject to routine audits by the
IRS; however, there are currently no auditsin progress for any tax periods.

8. Administrative Expenses
The Plan recorded administrative expenses including asset management, Trustee and recordkeeping
fees amounting to $372,691 for the year ended December 31, 2014. Professional fees and all

administrative expenses in excess of forfeited contributions used are paid by the Company.

9. Plan Termination

Although it has not expressed any intent to do so, the Company has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of ERISA.
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10. Related Party Transactions

The Plan holds shares of AIG common stock. The Plan held 247,684 and 281,349 units of the Stock
Fund with afair value of $13,872,809 and $14,362,890 at December 31, 2014 and 2013, respectively.
The Plan did not purchase any units of the Stock Fund during the years ended December 31, 2014 and
2013. Also, the Plan sold $1,772,005 and $1,411,244 of the Stock Fund during the years ended
December 31, 2014 and 2013, respectively. The Plan received no dividends on the Stock Fund for the
year ended December 31, 2014.

Mercer is the Trustee and Wells Fargo is the custodian of the Stable Value; therefore, these
investments qualify as party-in-interest transactions.

Plan investments include units of AIG warrants, which entitled holders to hold AIG common stock.
The Plan held 131,428 and 149,361 units of AIG warrants with a fair value of $3,273,428 and
$3,027,931 at the years ended December 31, 2014 and 2013, respectively.

Additionally, for the Plan year ended December 31, 2014, the Company paid fees of $1,564,161 to
Mercer. These fees are calculated quarterly using basis points.

11. Risksand Uncertainties

The Plan’s investments are exposed to various risks such as interest rate fluctuations, market
volatility and credit risk. Due to the level of risk associated with certain investment securities and the
level of uncertainty related to changes in the value of investment securities, it is at |east reasonably
possible that changes in risks and changes in the value of investment securities will occur in the near
term and that such changes could materially affect the amountsreported in the Statements of Net Assets
Available for Benefits.

Plan investmentsinclude avariety of investmentsthat may directly or indirectly invest in securities
with contractual cash flows. The value, liquidity, and related income of these securities are sensitive
to changesin economic conditions and may be adversely affected by shiftsin the market’ s perception
of the issuers and changesin interest rates.

At December 31, 2014 and 2013, less than 1% of the Plan’ s total investments were invested in the
Stock Fund. The underlying value of the Company stock is subject to operational and market risks.
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12. Litigation

Between June 25, 2008 and November 25, 2008, AIG, certain directors and officers of AlG, and
members of AIG’s Retirement Board and Investment Committee were named as defendants in eight
purported class action complaints asserting claims on behalf of participants in certain pension plans
sponsored by AIG or its subsidiaries (the “Plans’). The United States District Court of the Southern
Digtrict of New York (the “Court™) subsequently consolidated these eight actions as In re American
International Group, Inc. ERISA Litigation I1. On December 19, 2014, lead plaintiffs’ counsel filed under
seal athird consolidated amended complaint. The action purports to be brought as a class action under
ERISA, on behalf of all participantsin or beneficiaries of certain benefit plans of AIG and itssubsidiaries
that offered shares of AIG Common Stock. In the third consolidated amended complaint, plaintiffs allege,
among other things, that the defendants breached their fiduciary responsibilities to plan participants and
their beneficiaries under ERISA, by continuing to offer the AIG Stock Fund as an investment option in
the plans after it allegedly became imprudent to do so. The alleged ERISA violations relate to, among
other things, the defendants’ purported failure to monitor and/or disclose certain matters, including the
Subprime Exposure | ssues.

On January 6, 2015, the parties informed the Court that they had accepted a mediator’s proposal to
settle the action for $40 million. On June 5, 2015, the Court issued an order preliminarily approving the
settlement and notice procedures. On September 18, 2015, the court held afinal settlement hearing and,
on the same day, issued an Order and Final Judgment approving the class settlement and dismissing the
action with prejudice. The settlement, net of fees and expenses, is being distributed amongst the Plansin
accordance with the Plan of Allocation approved by the Court.

13. Transfersin

In 2014 an employee of American General Life Insurance Company participating in the AGLA Thrift
Plan transferred to another subsidiary of the Company and accordingly became eligible for the Plan. As
specified in the AGLA Thrift Plan document, the employees’ balance in the AGLA Thrift Plan was
transferred to the Plan.

14. Changesin Investment Fund Options

On aregular basis, the Committee monitors the performance and associated expenses of the investment
options offered through the Plan.

Aspart of thisongoing review, the following investment fund changes were made effective as of March
31, 2014:

e The Janus Twenty Fund (JAVLX) — Class T Share Class was replaced by and had all assets
mapped to the Vanguard Institutional Index Fund (VI111X) - Institutional Plus Share Class,

e The Perkins Small Cap Value Fund (JDSNX) — N Share Class was replaced by and had all
assets mapped to the DFA U.S. Small Cap Value Portfolio (DFSVX) — Institutional Share
Class

e The suite of Vanguard Target Retirement Mutual Funds was replaced by and had all assets
mapped to the corresponding Vanguard Target Retirement Trust 1 Account.
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15. Subsequent Events

In August 2015 the Board approved the following Plan amendments:

e [Effective August 1, 2015, Plan participants will have an option to elect a professional
managed account feature to have an investment expert monitor their Plan account and make
investment changes on their behaf ; and

e Effective asof January 1, 2016, Plan participants who have terminated employment will be
permitted to elect to receive either a partial or atotal distribution of their Plan account
balance. The Plan does not currently allow partia distributions.

Also, in August 2015 the CMRC approved an amendment to the Plan that will provide all employees
eligible to participate in the Plan (including those who do not make any employee contributions to the
Plan) with non-elective, non-discretionary, immediately-vested Company contributions, pursuant to
section 401(a) of the Code, in an amount equal to 3% of each participant’ s eligible compensation, subject
to the applicable annual limit set forth in Section 401(a)(17) of the Code. This amendment is effective

January 1, 2016.

16. Reconciliation of Financial Statementsto Form 5500

The following is a reconciliation of net assets available for benefits per the financial statements to the

Form 5500:
December 31,
2014 2013

Net assets available for benefits per the

financial statements $ 4,204,802,211 $ 3874125728
Add: Adjustment from fair value to contract value for

fully benefit-responsive investment contracts 4,295,544 3,291,478
Net assets available for benefits per Form 5500 $ 4,209,097,755 $ 3877417206
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The following is a reconciliation of total additions before transfers per the financial statements to the
Form 5500:

Year Ended
December 31,
2014

Total additions before transfers per the financial statements $ 709817436
Add: Changes in adjustment from fair value to contract
value for fully benefit-responsive investment contracts 1,004,066

Total additions per Form 5500 $ 710821502

The following is a reconciliation of net increase on the Statement of Changes in Net Assets Available for
Benefits per the financial statements to the Form 5500:

Year Ended
December 31,
2014

Net increase per the financial statements $ 330676483
Subtract: Transfers into Plan $ (11,384)
Add: Changes in adjustment from fair value to contract

value for fully benefit-responsive investment contracts 1,004,066
Net increase per Form 5500 $ 331,669,165
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American International Group, Inc. Incentive Savings Plan
Form 5500, Schedule H — Part IV, Line 4l
Schedule of Assets (Held at End of Year)

December 31, 2014

Current
Issue Description Cost ** Value
AIG Master Trust Master Trust 457,888,039
AIG Warmants Warrants 3,273,428
Thomburg Intemational Equity Fund Common Collective Trust Fund 57,342,209
Baron Small Cap Fund Instl Shares Equity Mutual Fund 134,948,307
DFA USS. Small Cap Value Portfolio Equity Mutual Fund 164,870,181
MFS Value Fund R4 Growth Mutual Fund 294,928 402
Vanguard PRIMECAP Fund Admiral Shares Equity Mutual Fund 618,050,807
Vanguard Institutional Index Fund Instl Plus Shares Index Mutual Fund 830,130,204
Vanguard FTSE All World ex-US Index Fund Instl Shares Intemational Equity Mutual Fund 162,955,057
Vanguard Prime Money Market Fund Instl Shares Fixed Income Mutual Fund 205,137,168
Vanguard Total Bond Market Index Fund Instl Plus Shares Fixed Income Mutual Fund 207,088,959
Vanguard Wellington Fund Admiral Shares Balanced Mutual Fund 408,964,379
Vanguard Extended Market Index Instl Shares Index Mutual Fund 85,553,259
Vi { Target Retn Income Trust I Common Collective Trust Fund 13,006,172
V. i Target Rets 2010 Trust [ Common Collective Trust Fund 5,105,379
Vi d Target Retn 2015 Trust I Common Collective Trust Fund 34,846,953
Vi i Target Ret t 2020 Trust I Common Collective Trust Fund 53,719,574
Vi d Target Reti 2025 Trast I Common Collective Trust Fund 63,417,594
Vi d Target Rety t 2030 Trust I Common Collective Trust Fund 39,600,429
Vi d Target Retu 2035 Trust I Common Collective Trust Fund 64,226,200
Vanguard Target Reti 2040 TrustI Common Collective Trust Fund 47,160,934
Vi d Target Ret 2045 Trust I Common Collective Trust Fund 41,724,466
Vi d Target Reti 2050 TrustI Common Collective Trust Fund 22,180,140
Vanguard Target Rety 2055 TrustI Common Collective Trust Fund 10,877,728
Vanguard Target Rety 2060 Trust I Common Collective Trust Fund 4,121,661
Total Investments W

Loans receivable from participants

Loans issued at interest rates between
3.25% and 9.50% with maturnity dates
ranging from January 2015 to

December 2029.
59,876,852
Total §  4.200,994.481
& Party-in-interest.
**  Costis not required for participant directed investments.
**+  These nvestments were derived from information certified by Mercer Trust Company, the as complete and accurate.
*#** This investment was derived from information certified by Wells Fargo, the Stable Trust custodian, as complete and accurate.
drdedded

Adjustment from fair value to contract value of $(4,295,544) is not included in the total.

25

L2222

R

ik

dededr

ek

e

R

dedede

dd

b

et

ik

ek

e

ik

ek

et

ke

e

ek

dd

ik

b

hE

ek

dedededod

ek



Attachment to 2014 Form 5500
Schedule H, line 4i - Schedule of Assets (Held at End of Year)

Plan Name AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN 13-2592361
Plan Sponsor's Name  AMERICAN INTERNATIONAL GROUP INC 003
(c) Description of investment including maturity date, (e) Current

@

(b) Identity of issue, borrower, lessor, or similar party

rate of interest, collateral, par, or maturity value.

(d) Cost

value

VANGUARD WELLINGTON FUND

MUTUAL FUND

498,964,379

DFA U.S. SMALL CAP VAL PORTFOLIO

MUTUAL FUND

164,870,181

VANGUARD TARGET INCOME TRUST I

COMMON/COLLECTIVE TRUST

13,006,172

VANGUARD TARGET 2010 TRUST I

COMMON/COLLECTIVE TRUST

5,105,379

VANGUARD TARGET 2015 TRUST I

COMMON/COLLECTIVE TRUST

34,846,953

VANGUARD TARGET 2020 TRUST I

COMMON/COLLECTIVE TRUST

53,719,574

VANGUARD TARGET 2025 TRUST I

COMMON/COLLECTIVE TRUST

63,417,594




Attachment to 2014 Form 5500
Schedule H, line 4i - Schedule of Assets (Held at End of Year)

Plan Name AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN 13-2592361
Plan Sponsor's Name  AMERICAN INTERNATIONAL GROUP INC 003
(c) Description of investment including maturity date, (e) Current

@

(b) Identity of issue, borrower, lessor, or similar party

rate of interest, collateral, par, or maturity value.

(d) Cost

value

VANGUARD TARGET 2030 TRUST I

COMMON/COLLECTIVE TRUST

59,600,429

VANGUARD TARGET 2035 TRUST I

COMMON/COLLECTIVE TRUST

64,226,200

VANGUARD TARGET 2040 TRUST I

COMMON/COLLECTIVE TRUST

47,160,934

VANGUARD TARGET 2045 TRUST I

COMMON/COLLECTIVE TRUST

41,724,466

VANGUARD TARGET 2050 TRUST I

COMMON/COLLECTIVE TRUST

22,180,140

VANGUARD TARGET 2055 TRUST I

COMMON/COLLECTIVE TRUST

10,877,728

VANGUARD TARGET 2060 TRUST I

COMMON/COLLECTIVE TRUST

4,121,661




Attachment to 2014 Form 5500
Schedule H, line 4i - Schedule of Assets (Held at End of Year)

Plan Name AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN 13-2592361
Plan Sponsor's Name  AMERICAN INTERNATIONAL GROUP INC 003
(c) Description of investment including maturity date, (e) Current

@

(b) Identity of issue, borrower, lessor, or similar party

rate of interest, collateral, par, or maturity value.

(d) Cost

value

BARON SMALL CAP FUND

MUTUAL FUND

134,948,307

VANGUARD EXTENDED MARKET INDEX FD

MUTUAL FUND

85,553,259

MFS VALUE FUND CLASS R5

MUTUAL FUND

294,928,402

VANGUARD FTSE ALL-WORLD EX-US

MUTUAL FUND

162,955,057

THORNBURG INTERNATIONAL EQUITY FD

COMMON/COLLECTIVE TRUSTS

57,342,209

VANGUARD PRIMECAP FUND

MUTUAL FUND

618,050,807

VANGUARD INSTITUTIONAL INDEX FUND

MUTUAL FUND

830,130,204




Attachment to 2014 Form 5500
Schedule H, line 4i - Schedule of Assets (Held at End of Year)

Plan Name AMERICAN INTERNATIONAL GROUP INC INCENTIVE SAVINGS PLAN 13-2592361
Plan Sponsor's Name  AMERICAN INTERNATIONAL GROUP INC 003
(c) Description of investment including maturity date, (e) Current

@

(b) Identity of issue, borrower, lessor, or similar party

rate of interest, collateral, par, or maturity value.

(d) Cost

value

VANGUARD PRIME MONEY MARKET FUND

MUTUAL FUND

205,137,168

VANGUARD TOTAL BOND MARKET INDEX

MUTUAL FUND

207,088,959

AIG MASTER TRUST

MASTER TRUST

457,888,039

LOAN FUND

PARTICIPANT LOANS

59,876,852

AIG WARRANT FUND

EMPLOYER STOCK

3,273,428




