Form 5500

Department of the Treasury

Internal Revenue Service

Department of Labor

Employee Benefits Security

Administration

Pension Benefit Guaranty Corporation

Annual Return/Report of Employee Benefit Plan

This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
sections 6047(e), 6057(b), and 6058(a) of the Internal Revenue Code (the Code). 20 15

» Complete all entries in accordance with
the instructions to the Form 5500.

OMB Nos. 1210-0110
1210-0089

This Form is Open to Public
Inspection

Part 1 | Annual Report Identification Information

For calendar plan year 2015 or fiscal plan year beginning 01/01/2015

and ending 12/31/2015

A This return/report is for:

B This return/report is:

C Ifthe plan is a collectively-bargained plan, check here

D Check box if filing under:

|:| a multiemployer plan;

a single-employer plan;
|:| the first return/report;

|:| an amended return/report;

Form 5558;

D special extension (enter description)

D a multiple-employer plan (Filers checking this box must attach a list of
participating employer information in accordance with the form instructions); or
a DFE (specify)

D the final return/report;

D a short plan year return/report (less than 12 months).

D automatic extension; D the DFVC program;

Part Il Basic Plan Information—enter all requested information

1la Name of plan
RETAIL PENSION PLAN

1b Three-digit plan

number (PN) » 010

1c Effective date of plan
07/01/1988

2a Plan sponsor’s name (employer, if for a single-employer plan)

Mailing address (include room, apt., suite no. and street, or P.O. Box)

City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions)
THE GOODYEAR TIRE & RUBBER COMPANY AND CERTAIN SUBSIDIARIES 2c

200 INNOVATION WAY
DEPT 610
AKRON, OH 44316-0001

2b Employer Identification
Number (EIN)
34-0253240

Plan Sponsor’s telephone
number
330-796-2121

2d Business code (see
instructions)
326200

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN [Filed with authorized/valid electronic signature. 10/11/2016 EVAN SCOCOS
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

Preparer’'s name (including firm name, if applicable) and address (include room or suite number)

Preparer’s telephone number

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Form 5500 (2015)
v. 150123
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3a Plan administrator's name and address Same as Plan Sponsor

3b Administrator's EIN

3C Administrator’s telephone

number
4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 ‘ 9694
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(l) Total number of active participants at the beginning of the PIAN YEAK.............cc.cccvecveiveereerieeessseessessessessseseessessesssseesnend 6a(l) 1263
a(2) Total number of active participants at the end 0f the PIAN YEAT ............cccveveivrurieeiecieeeeeeeeeeee s 6a(2) 1136
b Retired or separated participants reCeIVING BENEFILS...........c..cvevevieeiiieeeeeeceeieeee ettt s et enes s 6b 2469
C Other retired or separated participants entitled to fUtUre DENEFILS.........cc.eii i 6¢C 3144
d  Subtotal. Add INES BA(2), B, AN BC. ..........evereeeeeeieeeeesieeeeeeeeeee e ee e ee e er s te et es et s e es e e et s e aneessteansenennssaeaeaesenesnenensenend 6d 6749
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits.............ccccceeveviiicccieiiececees 6e 524
f TOtAl. AQG INES BU NG BE. ....cvuveeeeeicercereieeee ettt e et s 88 6f 7273
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIELE TS IEM) ...v.v.veveeceeeeeeeeecee st ees st s st s et es s see s ee st en s st s eee s e ens et et ne e s s s eesee et ens st essnees e setensseesnsntensntassneetenensansnensnee] 69
h  Number of participants that terminated employment during the plan year with accrued benefits that were
1E5S thAN 100YH VESEM .....v.v.reeeeseesisestisesessesestessessessstssssssensssssssssenssesssssssanssesesssssansstansas et essnsstssnsessnsstanneetsnsstansetetsnsssanssesad 6h 0
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item) 7

8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:

1C 3F 3H 1l

b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:

9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
1) Insurance (1) Insurance
(2) Code section 412(e)(3) insurance contracts 2) Code section 412(e)(3) insurance contracts
?3) Trust 3) Trust
(4) General assets of the sponsor 4) General assets of the sponsor
10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
(1) R (Retirement Plan Information) o) H (Financial Information)
2) D MB (Multiemployer Defined Benefit Plan and Certain Money 2) I (Financial Information — Small Plan)
Purchase Plan Actuarial Information) - signed by the plan ®) ___ A (Insurance Information)
actuary 4) C (Service Provider Information)
(3) SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)
Information) - signed by the plan actuary (6) G (Financial Transaction Schedules)
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Part Ill | Form M-1 Compliance Information (to be completed by welfare benefit plans)
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) coooevrneeereeiineieeie e e [] yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... D Yes |:| No

11c Enter the Receipt Confirmation Code for the 2015 Form M-1 annual report. If the plan was not required to file the 2015 Form M-1 annual report,
enter the Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure
to enter a valid Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE SB Single-Employer Defined Benefit Plan OMB No. 1210-0110
(Form 5500) Actuarial Information 2015

Department of the Treasury

Internal Revenue Service This schedule is required to be filed under section 104 of the Employee

Department of Labor i i i . . .
Employee Benefits Security Administration Retirement Incomelr?ti?r':;llt);{:\\(;tegLégggd(engipgoijn;_Secuon 6059 of the This FOTT’:‘;SpeoclzieonntO Public

Pension Benefit Guaranty Corporation

» File as an attachment to Form 5500 or 5500-SF.

For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending 12/31/2015

» Round off amounts to nearest dollar.
D Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B Three-digit
RETAIL PENSION PLAN plan number (PN) > 010

C Plan sponsor's name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)

THE GOODYEAR TIRE & RUBBER COMPANY AND CERTAIN SUBSIDIARIES 34-0253240

E Typeofplan: [X] Single [ ] Muttiple-A [ ] Multiple-B F Prior year plan size: [ | 100 or fewer [ | 101500 [X| More than 500

‘ Part | | Basic Information

1  Enter the valuation date: Month _01 Day _ 01 Year 2015

2 Assets:
@ MATKEE VAIUE ...ttt 188 2a 406829404
DD ACHUBIAI VAIUE ...tttk 2b 397377868

3 Funding target/participant count breakdown (1) Number of (2) Vested Funding (3) Total Funding

participants Target Target

a For retired participants and beneficiaries receiving payment..........cccccoeccveviiveennnns 2686 143285269 143285269
b For terminated vested participants 5745 121180961 121180961
C FOr active PartiCIPANTS .....ccooueieiiiii ettt e e 1263 62590882 62607617
Lo o] v | 9694 327057112 327073847

4  |fthe plan is in at-risk status, check the box and complete lines () and (b) ........c.cccoevevrvueeennne. D
a Funding target disregarding prescribed at-riSk aSSUMPLIONS .......c.cuuiiiiiiieiiiiieeie e 4a
b Fundir_]g target reflecting at-risk_assumptions_, but disregardi_ng tran;ition rule_: for plans that have been in 4b

at-risk status for fewer than five consecutive years and disregarding loading factor ............c.ccccevcvveviineenne
D EMfECHVE INEIEST FALE .......cv.vececviieceicectc ettt sttt b s bbb s a e a bbbt s 5 6.28%
B TAIGEL NOIMAI COSE. .ottt e et e e e ee e ee e 6 0

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE 09/14/2016
Signature of actuary Date
WILLIAM E. ROBERTS 14-05427
Type or print name of actuary Most recent enrollment number
TOWERS WATSON DELAWARE INC. 216-937-4000
Firm name Telephone number (including area code)

1001 LAKESIDE AVENUE, SUITE 1500
CLEVELAND, OH 44114-1172

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2015

v. 150123
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Page 2 - |1

Part Il | Beginning of Year Carryover and Prefunding Balances

(a) Carryover balance (b) Prefunding balance

7 Balance at beginning of prior year after applicable adjustments (line 13 from prior

D=L PP PRSP 112332 79950679
8 Portion elected for use to offset prior year's funding requirement (line 35 from

PFIOT YEBAT) .tiieeiuiieeeittee e ettt e s tee e st e et eeesntaeeessaeeeantseeeaseeeeassaeeensteeesnsaaeeasseaesnsseeesnsnnenned] 0 0
9 Amount remaining (lin€ 7 MINUS N 8) ......c.cueveveueiieeiesiceeeeee e 112332 79950679
10 Interest on line 9 using prior year's actual return of 13.03%0 e 14637 10417573
11 Prior year's excess contributions to be added to prefunding balance:

a Present value of excess contributions (line 38a from prior year) ..........c.cccceeevenn) 0

b(1) Interest on the excess, if any, of line 38a over line 38b from prior year

Schedule SB, using prior year's effective interest rate of _ 6.54%.................... 0
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
FEEUTT ¢ttt ettt s et a et n et s et st s et s st s sansesen e 0

C Total available at beginning of current plan year to add to prefunding balance 0

d Portion of (c) to be added to prefunding balance .............cccoceevreiieiierieriieieenan) 0
12 Other reductions in balances due to elections or deemed elections............ 0 0
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12) 126969 90368252

Part Il Funding Percentages

14 Funding target attaiNMENt PEICENTAGE .............ovveeeveeeeeeeeseeeseseeeseseeesssessssssesssssessssesssesesesesese s esssesessssesssssesssseessssses s sesssssesssssssssesessesessessssseand 14 93.82 %
15 Adjusted funding target attaiNMENt PEFCENIAGE .oucvvvevevveeeceieeteieteeeceetete et es s sesaeae e s eseeesseesteseses s s seseseseenssssaessseseneneenansssesesenned 15 121.49 %
16 Prior year's funding percen_tage for purposes of determining whether carryover/prefunding balances may be used to reduce 16

CUITENt YEAI'S TUNING FEOUITEIMENT. ........eov oottt e e et e e e ee e e eeee e e e e ee et ee e 96.79 %
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage...........c...c.cc.co........ 17 %

Part IV

Contributions and Liquidity Shortfalls

18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
Totals » 18(b) 0| 18(c) 0

19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:

a Contributions allocated toward unpaid minimum required contributions from prior years. ...........cccccceeviiiiienienns 19a

b Contributions made to avoid restrictions adjusted to ValUAtION ALE.............c.cueveeevreerrericeereeereseeee e 19b

C Contributions allocated toward minimum required contribution for current year adjusted to valuation date...................... 19¢c 0
20 Quarterly contributions and liquidity shortfalls:

a Did the plan have a “funding shortfall” for the PriOr YEAI? .........ccei ittt et esreesane e Yes D No

b Ifline 20a is “Yes,” were required quarterly installments for the current year made in a timely Manner?...........cc.ccccveeuevecuereeeeneeeeeeeenens Yes D No

C Ifline 20a is “Yes,” see instructions and complete the following table as applicable:

Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0
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PartV [Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

a Segment rates: 1st seg4r.n7e2ng/:0 2nd se%ﬂin;) 3rd Se%%in;) D N/A, full yield curve used

b Applicable MONth (ENLET COUR)..........c.coiveiieeieieeeeieee ettt ettt s ettt s e 21b 4
22 Weighted aVerage retir@MENT A0 ...........ccc.cuevveruerieeieeeeieseeeseseetesesesesaeseses e s saesesesses s et esassesssseessesseeesenesseneeans 22 62
23 Mortality table(s) (see instructions) |:| Prescribed - combined Prescribed - separate D Substitute
Part VI | Miscellaneous Items
24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required

oV E= Tt o]0 01T o R TP P RSP PR PP PPUOTRRPR Yes D No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment. ..............c.cococoevevnn... |:| Yes No
26 s the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment.......................... Yes D No
27 fthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27

AHEACKHIMIENT ...t ettt ettt ettt a ettt ettt ettt
Part VIl [Reconciliation of Unpaid Minimum Required Contributions For Prior Years
28 Unpaid minimum required contributions for all PHOT YEAI'S ............ooeveee e oo 28
29 D_iscounted employer contributions allocated toward unpaid minimum required contributions from prior years 29

(N8 LAY ...ttt bbbttt h ettt h et bt e e e b e saaeeaes
30 Remaining amount of unpaid minimum required contributions (line 28 MINUS iN€ 29) ..........cccccevevviiverieveiiieenan, 30 0
Part VIl | Minimum Required Contribution For Current Year
31 Target normal cost and excess assets (see instructions):

@ Target NOMMAl COSE (N B) ......vvevveieeeececeete ettt saea et e et s st e s s et s s aea et e s e s s ae st es s nansesesesassnans 31a

b Excess assets, if applicable, but not greater than iNE 318 ..........cccoeveveeveieeeeeeeeeeeee e 31b
32 Amortization installments: Outstanding Balance Installment

a Net shortfall amortization INStAlMENT ............coiiiiiiiiiii e

b Waiver amortization inStallMent ...............c..coveveeveieeueeeeeeeeeeesesee e 0 0
33 If a waiver has been approved for this plan year, enter the date of the ruling letter granting the approval

(Month Day Year ) and the waived amount ..........cccceeevveerieeeciieee s, 33 0
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33).. 34 0

Carryover balance Prefunding balance Total balance

35 Balances elected for use to offset funding

FEQUINEMENT.....tiiiieiiiierie ettt 0 0 0
36 Additional cash requirement (line 34 MINUS N 35) ........c..crviveiuevieeeeeeeeeeceeeereeeeseeseseees et eses s e s sses e senesans 36 0
37 C_ontributions allocated toward minimum required contribution for current year adjusted to valuation date 37

LCTRT=IE o) OO 0
38 Present value of excess contributions for current year (see instructions)

a Total (eXCesS, if any, Of [INE 37 OVET lINE 36) ......c.ooveveeeieieeeteeeeeeeeeeee e ees s es st ene st esesn s 38a 0

b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances ........ 38b 0
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37) ........cccccccoevevnnne. 39 0
40 Unpaid minimum required contributions fOr @ll YEATS................ccceveveveeuivieerieeerese e eeeee e 40 0
Part IX Pension Funding Relief Under Pension Relief Act of 2010 (See Instructions)
41 If an election was made to use PRA 2010 funding relief for this plan:

A SCNEAUIE EIECTEA ...t s b et h et et e b e e b e e s b e e st e e s ae e et e e ebe e e b e e s e 2 plus 7 years D 15 years

b Eligible plan year(s) for which the election in line 418 Was MAE .............c..coeeueveveeereeecereeeeeeeseseee e D 2008 D 2009 |X| 2010 2011
42 Amount of acCeleration AJUSIMENT ...............ccceeueuirieeeeeeeeeeeeteeeseeeeeee s e ee et es s s aeee et ee s e neeeseeees e neeeseeessassnneneees 42 0
43 Excess installment acceleration amount to be carried over to future plan Years ............ccccceevoceerevevereeeererennns 43 0




SCHEDULE D
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

This schedule is required to be filed under section 104 of the Employee

DFE/Participating Plan Information

Retirement Income Security Act of 1974 (ERISA).

P File as an attachment to Form 5500.

OMB No. 1210-0110

2015

This Form is Open to Public

Inspection.
For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending 12/31/2015
A Name of plan B Three-digit
RETAIL PENSION PLAN plan number (PN) > 010

C Plan or DFE sponsor's name as shown on line 2a of Form 5500
THE GOODYEAR TIRE & RUBBER COMPANY AND CERTAIN SUBSIDIARIES

D Employer Identification Number (EIN)
34-0253240

Part |

Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFESs)
(Complete as many entries as needed to report all interests in DFES)

a Name of MTIA, CCT, PSA, or 103-12 IE: GOODYEAR COMM TRST-TRUST CASH

THE GOODYEAR TIRE & RUBBER COMPANY

b Name of sponsor of entity listed in (a):
d Entity M € Dollar value of interest in MTIA, CCT, PSA, or
C EIN-PN 34-1458060-003 code 103-12 IE at end of year (see instructions) 15204000
a Name of MTIA, CCT, PSA, or 103-12 IE: GOODYEAR COMM TRST-FIXED INCOME LD
o . THE GOODYEAR TIRE & RUBBER COMPANY
b Name of sponsor of entity listed in (a):
d Entity M € Dollar value of interest in MTIA, CCT, PSA, or
- 34-1458060-008 .’ . ’ 212402000
C EIN-PN code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE; GOODYEAR COMM TRST-ALTERNATIVES
- . THE GOODYEAR TIRE & RUBBER COMPANY
b Name of sponsor of entity listed in (a):
C EIN-PN 34-1458060-006 d Entity M € Dollar value of interest in MTIA, CCT,_PSA, or 14085000
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE: GOODYEAR COMM TRST-SLRY DVT CASH
o ) THE GOODYEAR TIRE & RUBBER COMPANY
b Name of sponsor of entity listed in (a):
d Entity M € Dollar value of interest in MTIA, CCT, PSA, or
- 34-1458060-010 » . ’ 17637000
C EIN-PN code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 |E:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Schedule D (Form 5500) 2015
v. 150123
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Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFES)
(Complete as many entries as needed to report all participating plans)

a Plan name

Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN




SCHEDULE H Financial Information

(Form 5500)

b This schedule is required to be filed under section 104 of the Employee
epartment of the Treasury . X .
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
o Internal Revenue Code (the Code).
epartment of Labor

Employee Benefits Security Administration

Pension Benefit Guaranty Corporation

» File as an attachment to Form 5500.

OMB No. 1210-0110

2015

This Form is Open to Public

Inspection
For calendar plan year 2015 or fiscal plan year beginning  01/01/2015 and ending 12/31/2015
R N PLAN B Three-dit
plan number (PN) 4 010

C Plan sponsor’s name as shown on line 2a of Form 5500
THE GOODYEAR TIRE & RUBBER COMPANY AND CERTAIN SUBSIDIARIES

34-0253240

D Employer Identification Number (EIN)

Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1¢(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets

(a) Beginning of Year

(b) End of Year

a Total noninterest-bearing cash

b Receivables (less allowance for doubtful accounts):

(1) Employer contributions

(2) Participant contributions

(3) Other

C General investments:

(1) Interest-bearing cash (include money market accounts & certificates
of deposit)

(2) U.S. GOVEIMMENE SECUIMTIES. ...ceeitiiieiiiieeiiiee ettt
(3) Corporate debt instruments (other than employer securities):
(A) Preferred
(B) All other
(4) Corporate stocks (other than employer securities):
(A) Preferred...

(B) CommonN ......cccovveevieneriiieeenns

(5) Partnership/joint venture interests ...........ccc......
(6) Real estate (other than employer real property)

(7) Loans (other than to participants)

(8) Participant loans

(9) Value of interest in common/collective trusts

(10) Value of interest in pooled separate accounts

(11) Value of interest in master trust investment accounts

(12) Value of interest in 103-12 investment entities ............cccocvvevvenneeneennen.
(13) Value of interest in registered investment companies (e.g., mutual

(14) Value of funds held in insurance company general account (unallocated
contracts)

(15) Other

la

1b(1)

1b(2)

1b(3)

1c(1)

1c(2)

1c(3)(A)

1c(3)(B)

1e(4)(A)

1c(4)(B)

1c(5)

1c(6)

1c(7)

1c(8)

1c(9)

1c(10)

1c(11)

318850000

259328000

1c(12)

1c(13)

1c(14)

1c(15)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500

Schedule H (Form 5500) 2015
v. 150123
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1d Employer-related investments: (a) Beginning of Year (b) End of Year
(1) EMPIOYET SECUMHES ....vvvoveeveeieeeeeeceeseeeeeesseseesestesesesseeessas s senesees e seneneeses 1d(1)
(2) EMPIOYET FAI PrOPEILY .....cv.viveeeeeceeeieeeeesseeeeeestessessenesses st s senneesenessnens 1d(2)
€ Buildings and other property used in plan operation..........cc.ccceeeieiieiiieeeiiieenn. le
f Total assets (add all amounts in lines 1a through 1€) ..........cccccceeveuereeernerennn. 1f 318850000 259328000
Liabilities
g Benefit claims payable ..., 1g 76000 1866000
N Operating PAYaDIES ...........ccveeieeeeeeeee e 1h
I AcQUISItioN INAEDIEANESS .........coevevieeeeeeeeeeceeee et 1i
J Other ABIIES. .......ovoeveirieieeceeie et 1j
K Total liabilities (add all amounts in lines 1g throughj) ........c.cccocevevevevrerenennnne. 1k 76000 1866000
Net Assets
| Net assets (subtract line 1k from liN@ 1f)........c..coeueveiuerrecrerieereeeeseee e | 1 ‘ 318774000 257462000

Part Il |Income and Expense Statement

2 Planincome, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |Es do not complete
lines 2a, 2b(1)(E), 2e, 2f, and 2g.

Income (a) Amount (b) Total
a Contributions:

(1) Received or receivable in cash from: (A) EMPIOYErS.........cccovevvevrireeneeen. 2a(1)(A)

(B)  PAtCIDANES ......cvoveveeeeieeeeee ettt ene s enes s 2a(1)(B)

(C) Others (INCIUAING FOIOVEIS) .........oecvveceeeeeeeeeeeee s ess e 2a(1)(C)
(2) NONCASh CONLIDULIONS ..o 2a(2)
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) ................. 2a(3) 0

b Earnings on investments:

(1) Interest:

(A) Inte_r(_est-bearing cas_h (including money market accounts and 2b(1)(A)

certificates of dePOSIt) .......ceeviiriiiiiiii e

(B) U.S. GOVEIMMENT SECUNHES ........vveeeeeeeeeeceeeeeeeeeee e 2b(1)(B)

(C) Corporate debt iNSIIUMENLS ............ccovvieeeieeeeereeeeeeeeeee e 2b(1)(C)

(D) Loans (other than to PArtiCiPANS) ...........cccevruerererrerreererereseeesieseeeanes 2b(1)(D)

(E)  PartiCipant I0NS .........cc.coeveveruerieereerereeiessieseseesessees s seses e seneeanas 2b(1)(E)

(F)  OMNET c..eeeeeeeceeeee ettt 2b(1)(F)

(G) Total interest. Add lines 2b(1)(A) through (F) .......ccccvveveveerrrerenennnn. 2b(1)(G) 0
(2) Dividends: (A) Preferred StOCK. ...........ccvveveevevcuereeeeieeeeiesereseeses e senesienens 2b(2)(A)

(B)  COMMON SEOCK ......vvvee oo 2b(2)(B)

(C) Registered investment company shares (e.g. mutual funds).............. 2b(2)(C)

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 0
(B) RENES ...ttt 2b(3)
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds ...................... 2b(4)(A)

(B) Aggregate carrying amount (See inStructions) ............cococoevevevreunnnsn. 2b(4)(B)

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result.................. 2b(4)(C) 0
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate 2b(5)(A)

(B)  OHNET ..o 2b(5)(B)

() A 105 2E)A) A (B) i e 26()(C) 0
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(a) Amount (b) Total

(6) Net investment gain (loss) from common/collective trusts.......................... 2b(6)

(7) Netinvestment gain (loss) from pooled separate accounts...................... 2b(7)

(8) Net investment gain (loss) from master trust investment accounts ........... 2b(8) -4357000

(9) Net investment gain (loss) from 103-12 investment entities ...................... 2b(9)

(10) Net inve_stment gain (loss) from registered investment 2b(10)
companies (e.g., Mutual fuUNAS).........ccceeeiiiiieiiiie e
C OtheI INCOME ...ttt 2c
d Total income. Add all income amounts in column (b) and enter total..................... 2d -4357000
Expenses

€ Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers.............. 2e(1) 56955000

(2) To insurance carriers for the provision of BENEfits ............cocvvvveeerererneen. 2e(2)

(B) OHNET ..ottt 2e(3)

(4) Total benefit payments. Add lines 2e(1) through (3).......ccccvcvvrvevevreerrnennn. 2e(4) 56955000
f Corrective distributions (S€€ INSTUCHONS) .........cevevereerceeeeeeieeeceereeses e, 2f
g Certain deemed distributions of participant loans (see instructions)................ 29
N INEEIESE EXPENSE.........cvoveeoeeeee e, 2h
i Administrative expenses: (1) Professional fees ..........cccccoevevreerevererersnennn. 2i(1)

(2) Contract adminiStrator fEES .......c.uuii i 2i(2)

(3) Investment advisory and management fees .........ccooveeriiii i eniee e, 2i(3)

(B) ONET oottt 2i(4)

(5) Total administrative expenses. Add lines 2i(1) through (4)........ccccocevneenn. 2i(5) 0
j Total expenses. Add all expense amounts in column (b) and enter total........ 2 56955000

Net Income and Reconciliation

K Net income (loss). Subtract line 2j from line 2d 2k -61312000
| Transfers of assets:

(1) TO NS PIAN.....veeeeeteeeeeeee ettt 21(2)

(2) FIOM thIS PIAN ..o eee et e et n s 21(2)

Part Il |Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
[ ] unquaiified  (2)[ | Qualified 3) [{ Disclaimer @) [ | Adverse

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? Yes D No
C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name:BOBER MARKEY FEDOROVICH AND COMPANY (2) EIN: 34-1523030

d The opinion of an independent qualified public accountant is not attached because:
1) |:| This form is filed for a CCT, PSA, or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

Part IV |Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4qg, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4.

During the plan year: Yes No N/A Amount

a  Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures
until fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.)...... 4da X

b  Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant
loans secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if
Y @S 1S CNECKEA. ).ttt 4b
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Yes No N/A Amount
C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .......cccccceeviveennnen. 4c X
d  Were there any nonexempt transactions with any party-in-interest? (Do not include
transactions reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is
CRECKEO.) ... ice ettt ettt ettt sttt n e 4d X
€  Was this plan covered by a fidelity DONA?............c.ccooviuiueveiiiceeicccee s 4e | X 30000000
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was
caused by fraud OF ISNONESLY? ......cocuiiiiiiiiee e e e e e 4f X
g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiser? ..........ccccceveeveeriieeeniieennnns 49 X
h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser?......... ah X
i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is
checked, and see instructions for format requIremMents.) ........ccccceecveeiiiiiiiiicn e 4 X
j Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked, and
see instructions for format requiremMents.).......cccccveveeervreesiveeesiennnn X
K Were all the plan assets either distributed to participants or beneficiaries, transferred to
another plan, or brought under the control of the PBGC?........cocciiiiiiiiiiiiee e 4k X
| Has the plan failed to provide any benefit when due under the plan? ............coccooieiiiniiienn, 4 X 2250000
m If this is an individual account plan, was there a blackout period? (See instructions and 29
CFR 2520.101-3.) .ttt sttt ettt h e b et ae et eh et h e bbbttt h e b nre s am X
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or
one of the exceptions to providing the notice applied under 29 CFR 2520.101-3. ..................... 4n
O Did the plan trust incur unrelated business taxable iNCOME? ..........cccooeveiiiiiiiiiie v, 40
P Were in-service distributions made during the plan year? ..................ccooiiiii 4p
5a Has aresolution to terminate the plan been adopted during the plan year or any prior plan year?
If “Yes,” enter the amount of any plan assets that reverted to the employer this year...............ccccc..... D Yes No Amount:

5b

If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were

transferred. (See instructions.)

5b(1) Name of plan(s)

5b(2) EIN(s)

5b(3) PN(s)

5C Ifthe plan is a defined benefit plan, is it covered under the PBGC insurance program (see ERISA section 4021)? ..... Yes |:| No D Not determined

|Part V |Trust Information

6a Name of trust

6b Trust's EIN

6C Name of trustee or custodian

6d Trustee’s or custodian’s telephone number




H H OMB No. 1210-0110
SCHEDULE R Retirement Plan Information °
(Form 5500) 2015
Department of the Treasury This schedule is required to be filed under section 104 and 4065 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
Deparment of Labor 6058(a) of the Internal Revenue Code (the Code).
r \ A This Form is Open to Public
Employee Benefits Security Administration b FEile as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending 12/31/2015
A Name of plan B Three-digit
RETAIL PENSION PLAN plan number
(PN) 4 010
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
THE GOODYEAR TIRE & RUBBER COMPANY AND CERTAIN SUBSIDIARIES 34-0253240

Part | ‘ Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the
(141 (0Tt i o] TSP URRRSUOUPPPRPRRRRPOI

2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two
payors who paid the greatest dollar amounts of benefits):

EIN(s): 34-1713198

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3 2274

Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part)

4 s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? .......ceevervreverernen. D Yes No D N/A
If the plan is a defined benefit plan, go to line 8.

5  If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year
If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6
a
deficiency not waived) ........................................................................................................................................

b  Enter the amount contributed by the employer to the plan for this plan Year..............ccccoveveveeeveeeeeeeeeeennnn 6b

C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ NEgative aMOUNT)............iiiiiiiiiiiiee e 6C

If you completed line 6¢, skip lines 8 and 9.
Will the minimum funding amount reported on line 6¢ be met by the funding deadline? ...........cccccooiiiiiiiiiiiee e, D Yes D No D N/A

~

oo

If a change in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan v N I
administrator agree With the ChaNGE?.............ii i ettt D es D o X

Part Ill | Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan

year that increased or decreased the value of benefits? If yes, check the appropriate
bOX. 1f N0, ChECK the “NO” BOX. .......eieeeeceieieieeeeeeceete ettt se st ss e Increase I:I Decrease D Both I:I No

| Part IV | ESOPs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.

10 Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ................ : Yes D No
11 a Does the ESOP hold any Preferf@d STOCK? ........cocoovoviviieueeeeieeeeeeeeeeeeee e eee e ettt e s es e e et et e s e s san s eses e et ea s seean s s eseesseananenaeas : Yes D No
b Ifthe _ESOP has an outgtgnding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No

(See instructions for definition of “DACK-T0-DACK” I0AN.) .......c.uuiiiiiiii e
12 Does the ESOP hold any stock that is not readily tradable on an established securities Market? ............ccccoveveveveeecceeeerereeeeeenns D Yes D No
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Schedule R (Form 5500) 2015

v. 150123
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| Part Vv

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents
(2) Base unit measure: D Hourly Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d  Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents
(2) Base unit measure: D Hourly Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents
(2) Base unit measure: D Hourly Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production D Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer of the
participant for:

A THE CUITENT YA ...ttt ettt ettt ee e e e et e et e et e s e e e s esee et e et e s esean s eseeetesen et eeetneeeeansnneneseseeneneens l4a
b The plan year immediately preceding the CUITENt PIAN YOI ..........o.o.oveveieeeeeeeeeeeeeeeeeeeeeeeee e 14b
14c

C  The second PreCediNng PIAN YEAI .........cc..ii ittt ettt et ettt eeabeeesabeeeabbeaeannbeaenaneeas

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year ..........ccccceecvvveeneenn. 15a

b The corresponding number for the second preceding PIan YEar ................c.c..coovovevereeeeeeeeereeeseeererererrnnns 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year ..........ccccccoeiiiiieiniieenniee e, 16a

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against such WithdraWn €MPIOYETS .......cuiiiiiiiii it e st a s e e e sbeesinessreeenes

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an AttaChMENT. ... et e e e e s s s e e s s s s s e s et et s st e e s aaaans

| PartVI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental

information t0 be INCIUAE @S AN ALACKMENT ...........oiiiiiiee ettt e e e et e e e e e et ba e et e e e e eetbaaeeeeeeeaaabaeeaeeeeaatbeeeeeeeaasbsaeeeeeeeasssaeeeeeesannsbseeeeeean

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)
a  Enter the percentage of plan assets held as:
Stock: % Investment-Grade Debt: 93% High-Yield Debt: % Real Estate: % Other: 7%
b Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years D 3-6 years |:| 6-9 years 9-12 years |:| 12-15 years D 15-18 years D 18-21 years D 21 years or more
C  What duration measure was used to calculate line 19(b)?
Effective duration D Macaulay duration D Modified duration D Other (specify):

‘ Part VII ‘ IRS Compliance Questions

20 15 the Plan @ 40L(K) PIAN.......c.ooveeeeeeeeeeeeeeeee ettt e ettt e e e e et e e et et et eseaesess s en et ese s et etesesnan s s en et esete s eneseneae D Yes D No
20b 1f “Yes,” how does the 401(k) plan satisfy the nondiscrimination requirements for employee deferrals and D SD;zl?]r;%%?ed D ADPJACP test
employer matching contributions (as applicable) under sections 401(k)(3) and 401(M)(2)?........cccecvevveririerieennens method

20c If the ADP/ACP test is used, did the 401(k) plan perform ADP/ACP testing for the plan year using the "current
year testing method" for nonhighly compensated employees (Treas. Reg sections 1.401(k)-2(a)(2)(ii) and D
Lo (0] 2 N2 1 (1) ) O T PP PUOPPTPPPPPPPPINt

Yes D No

21a Check the box to indicate the method used by the plan to satisfy the coverage requirements under section D Ratio Average
0 (o) PSSP percentage benefit test
test
21b Does the plan satisfy the coverage and nondiscrimination tests of sections 410(b) and 401(a)(4) by combining D Yes D No
this plan with any other plans under the permissive aggregation ruleS? ..........c.cccoviiiiiiiiiiiienicee e
22a Has the plan been timely amended for all required tax 1aw ChaNGES?.........ccovoveveveveveueeeeceeeeeeeeee e D Yes D No D N/A
22b Date the last plan amendment/restatement for the required tax law changes was adopted / / . Enter the applicable code (See

instructions for tax law changes and codes).

22cC If the plan sponsor is an adopter of a pre-approved master and prototype (M&P) or volume submitter plan that is subject to a favorable IRS opinion or
advisory letter, enter the date of that favorable letter / / and the letter’s serial number

22d If the plan is an individually-designed plan and received a favorable determination letter from the IRS, enter the date of the plan’s last favorable
determination letter / /

23 Is the Plan maintained in a U.S. territory (i.e., Puerto Rico (if no election under ERISA section 1022(i)(2) has
been made), American Samoa, Guam, the Commonwealth of the Northern Mariana Islands or the U.S. Virgin D Yes D No
LS BN S ) 2 ettt etttk ke h e E e E ek § e £ ek e oA E e eE et h b e e kg e e ek b et e E e e ebr e b reneresr e
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INDEPENDENT AUDITORS’ REPORT

Plan Administrator and Participants of
The Goodyear Tire & Rubber Company
Retail Pension Plan

Akron, Ohio

Report on the Financial Statements

We were engaged to audit the accompanying financial statements of The Goodyear Tire & Rubber
Company Retail Pension Plan (the “Plan”), which comprise the statements of net assets available for
benefits and of accumulated plan benefits as of December 31, 2015 and 2014, and the related statements
of changes in net assets available for benefits and of changes in accumulated plan benefits for the year
ended December 31, 2015, and the related notes to the financial statements.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on conducting the audits
in accordance with auditing standards generally accepted in the United States of America. Because of the
matter described in the Basis for Disclaimer of Opinion paragraph, however, we were not able to obtain
sufficient appropriate audit evidence to provide a basis for an audit opinion.

Basis for Disclaimer of Opinion

As permitted by 29 CFR 2520.103-8 of the Department of Labor's (“DOL”) Rules and Regulations for
Reporting and Disclosure under the Employee Retirement Income Security Act of 1974 (“ERISA”), the
Plan administrator instructed us not to perform, and we did not perform, any auditing procedures with
respect to the information summarized in Note 4, which was certified by The Northern Trust Company,
the Custodian of the Plan, except for comparing the information with the related information included in
the financial statements. We have been informed by the Plan administrator that the Custodian holds the
Plan's investment assets and executes investment transactions. The Plan administrator has obtained
certifications from the Custodian as of December 31, 2015 and 2014, and for the year ended December
31, 2015, that the information provided to the Plan administrator by the Custodian is complete and
accurate.

MEMBER OF ALLINIAL GLOBAL REGISTERED WITH THE PCAOB MEMBER OF FINANCIAL CONSULTING GROUP, LLC



Disclaimer of Opinion

Because of the significance of the matter described in the Basis for Disclaimer of Opinion paragraph, we
have not been able to obtain sufficient appropriate audit evidence to provide a basis for an audit opinion.
Accordingly, we do not express an opinion on these financial statements.

Emphasis of Matter

As discussed in Note 1 to the financial statements, the Plan has elected to apply the early adoption
provisions of Financial Accounting Standards Board Accounting Standards Update 2015-07, Disclosures
for Investments in Certain Entities that Calculate Net Asset Value per Share (or its Equivalent) and
Accounting Standards Update 2015-12, Plan Accounting: (Part Il) Plan Investment Disclosures —
consensuses of the Emerging Issues Task Force. Our opinion is not modified with respect to that matter.

Report on Form and Content in Compliance With DOL Rules and Regulations
The form and content of the information included in the financial statements, other than that derived from
the information certified by the Custodian, have been audited by us in accordance with auditing standards
generally accepted in the United States of America and, in our opinion, are presented in compliance with
the DOL’s Rules and Regulations for Reporting and Disclosure under ERISA.

TRt Mg Tkl Copr.

BOBER, MARKEY, FEDOROVICH & COMPANY
Akron, Ohio

October 3, 2016



THE GOODYEAR TIRE & RUBBER COMPANY
RETAIL PENSION PLAN
December 31, 2015 and 2014

Statements of Net Assets Available for Benefits

(Dollars in Thousands) December 31,

December 31,

2015 2014
Plan's Interest in Master Trust $ 259,328 $ 318,850
Net Assets Available for Benefits $ 259,328 $ 318,850
Statement of Changes in Net Assets Available for Benefits
Year Ended

(Dollars in Thousands)

Net Investment Loss from Plan's Interest in Master Trust
Benefits Paid to Participants or Their Beneficiaries

Net Decrease

Net Assets Available for Benefits at Beginning of Year

Net Assets Available for Benefits at End of Year

December 31, 2015

$ (4,357)
(55,165)
(59,522)
318,850
$ 259,328

The accompanying notes are an integral part of these financial statements.
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THE GOODYEAR TIRE & RUBBER COMPANY
RETAIL PENSION PLAN
December 31, 2015 and 2014

Statements of Accumulated Plan Benefits

(Dollars in Thousands) December 31, December 31,
2015 2014
Actuarial Present Value of Accumulated Plan Benefits:
Vested Benefits for:
Current Employees:
Accumulated Plan Benefits $ 48,966 $ 58,574
Employee Contributions including Accumulated
Interest 12,242 12,627
61,208 71,201
Retirees 98,360 96,814
Former Employees 74,795 129,493
173,155 226,307
Nonvested Benefits for Current Employees 57 90
$ 234,420 $ 297,598
Statement of Changes in Accumulated Plan Benefits
(Dollars in Thousands) Year Ended

Actuarial Present Value of Accumulated Plan Benefits, December 31, 2014

(Decrease)/ Increase During the Year Attributable to:
Plan Amendment
Change in Actuarial Assumptions
Benefit Payments
Interest
Experience
Net Decrease

Actuarial Present Value of Accumulated Plan Benefits, December 31, 2015

December 31, 2015

$ 297,598

(2,571)
(15,739)
(55,165)

14,664

(4,367)

(63,178)

$ 234,420

The accompanying notes are an integral part of these financial statements.
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THE GOODYEAR TIRE & RUBBER COMPANY
RETAIL PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
December 31, 2015 and 2014

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Trust Assets

The Goodyear Tire & Rubber Company Retail Pension Plan (the “Plan”) participates in a master trust
where Wingfoot Corporation is the Trustee and The Northern Trust Company (the “Custodian”) has been
appointed as the Custodian for the master trust. Individual master trust Investment Accounts (“MTIA”)
within the master trust holds investments for pension plans sponsored by The Goodyear Tire & Rubber
Company (the "Company" or “Goodyear”), Goodyear Dunlop Tires North America, Ltd (“GDTNA”) and
Divested Litchfield Park Properties, Inc. See discussion of significant accounting policies related to the
master trust in Note 7.

On June 4, 2015, Goodyear announced that it had entered into a framework agreement with Sumitomo
Rubber Industries, Ltd. (“SRI”) to dissolve the global alliance between the two companies. In accordance
with the framework agreement, on October 1, 2015, SRI America, Inc. acquired Goodyear’s 75% interest in
GDTNA, resulting in SRI America Inc. owning 75% of GDTNA and SRI USA, Inc. owning the remaining
25%; therefore eliminating the members of Goodyear’s Pension Committee as delegated fiduciaries of the
GDTNA sponsored pension plans. Prior to the closing, the investments for pension plans sponsored by
GDTNA were transferred to segregated MTIA’s within the master trust (‘GDTNA Segregated Trust”). At the
opening of business on January 4, 2016, (the first business day following December 31, 2015), the
segregated investments for the GDTNA sponsored pension plans were transferred to a separate trust
created for the GDTNA sponsored plans.

Actuarial Present Value of Accumulated Plan Benefits
Accumulated plan benefits include benefits expected to be paid to:

a) Retired or terminated employees or their beneficiaries.
b) Beneficiaries of employees who died while in active service.
c) Present employees and their beneficiaries.

The actuarial present value of accumulated plan benefits is determined by Willis Towers Watson,
consulting actuaries, using actuarial assumptions to reflect the time value of money and the probability that
a benefit payment will be made between the valuation date and the expected payment date.



THE GOODYEAR TIRE & RUBBER COMPANY
RETAIL PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
December 31, 2015 and 2014

The significant actuarial assumptions used in the valuation of accumulated plan benefits as of December
31, 2015 and 2014 were:

a) Life Expectancy - The mortality basis is derived from the mortality experience of the Goodyear
Salaried non-disabled population for the period 2007-2011, adjusted to reflect rates projected from
2011 based on the MP-2014 scale.

b) Retirement Age - Scale ranging from 3% of all eligible employees at ages 50 to 54 to 100% at age
70.

c) Withdrawal - Scale ranging from 14.6% for male employees (22.2% for female employees) at age
25 to 3.0% for male employees (3.4% for female employees) at age 55.

d) Discount rate - Obligations of the Plan are assumed to be settled at a rate of 5.5% (December 31,
2015) and 5.0% (December 31, 2014).

Contributions and Funding
In 2013, the Company made contributions to fully fund the Plan as determined by the accounting basis
used for the Company’s financial statements.

During the 2015 Plan year, no employer contributions were required as determined by the minimum
funding requirements specified in the Employee Retirement Income Security Act of 1974 (“ERISA”).
Company contributions are recognized as they accrue.

Expenses
All expenses incurred in the asset custody and management of the Plan are charged to and paid by the

master trust. Other administrative expenses of the Plan are paid by the Company.

Basis of Accounting
The accompanying financial statements are prepared on the accrual basis of accounting.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the
reported amounts of assets, liabilities, and changes therein, disclosure of contingent assets and liabilities,
and the actuarial present value of accumulated plan benefits at the date of the financial statements. Actual
results could differ from those estimates.

Investments in partnership interests within the master trust are not traded on an active market; therefore,
the values of these investments as of any particular date are not necessarily indicative of amounts that may
ultimately be realized as a result of future sales or other dispositions. The estimated values may differ
significantly from the values that would have been used had an active market for the securities existed.

Benefit Payments
Benefit payments to participants are recorded upon distribution.




THE GOODYEAR TIRE & RUBBER COMPANY
RETAIL PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
December 31, 2015 and 2014

Recently Adopted Accounting Standards

In July 2015, the Financial Accounting Standards Board (“FASB”) issued Accounting Standards Update
(“ASU”) 2015-12 that (Part 1) designates contract value as the only required measure for fully benefit-
responsive investment contracts, (Part Il) eliminates disclosure of net appreciation or depreciation for
investments by general type and allows for it to be presented in the aggregate, and (Part Ill) provides for a
measurement-date practical expedient. ASU 2015-12 is effective for fiscal years beginning after December
15, 2015 with early adoption permitted. The Plan adopted ASU 2015-12 Part |l effective January 1, 2015
and applied it retrospectively to the 2014 financial statements. Parts | and Il are not applicable to the Plan.

In May 2015, the FASB issued ASU 2015-07 which removes the requirement to include investments in the
fair value hierarchy for which fair value is measured using the net asset value per share practical
expedient. ASU 2015-07 is effective for fiscal years beginning after December 15, 2015, with early
adoption permitted. The Plan adopted ASU 2015-07 effective December 31, 2015 and applied it
retrospectively to the 2014 financial statements.

The adoption of ASU 2015-12 and 2015-07 modified certain disclosures in the notes to the financial
statements, but did not impact the Plan’s net assets available for benefits.

Subsequent Events

The Plan has evaluated subsequent events through October 3, 2016, the date the financial statements
were available to be issued. There were no subsequent events which required recognition or disclosure in
the financial statements.

NOTE 2 - GENERAL DESCRIPTION AND OPERATION OF THE PLAN

The following brief description of the Plan is provided for general information purposes only. Participants
should refer to the Plan document for more complete information. The Plan is subject to the provisions of
ERISA.

Participation and Benefits

The Plan is a defined benefit plan covering retail salaried employees of the Company hired prior to January
1, 2005 who are not covered by collective bargaining agreements, or participants of other defined benefit
plans. Effective December 31, 2008, the Plan was frozen and participants do not earn or accrue any
additional pension benefits after that date. The Plan provides for pension and death benefits calculated
under formulas principally based on age, service and highest five year average of annual earnings of the
10 years ending December 31, 2008 covered under the Plan.

From April 1, 1998 until December 31, 2008, employees were eligible for an additional benefit by
contributing at a rate of 1.75% of earnings above the breakpoint and 1.0% of earnings below the
breakpoint. The breakpoint represented 50% of the current Social Security Wage Base, which the Federal
government adjusted annually.
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NOTES TO FINANCIAL STATEMENTS
December 31, 2015 and 2014

Effective December 31, 2013, the D.C.H., Inc. Retirement Pension Plan for Salaried Employees (“D.C.H.
Plan”) was merged into the Plan. The D.C.H. Plan covered former salaried employees of D.C.H., Inc. The
D.C.H. Plan provided for pension, death, disability, service and separation benefits calculated under
formulas principally based on length of service and earnings through September 30, 1990.

Participants may elect to receive their plan benefits in various forms of an immediate or deferred annuity.
Effective January 1, 2015, participants who leave the service of the Company on or after that date may
elect to receive their Plan benefits in a single lump sum, if elected within 90 days of first receiving written
communication explaining the optional forms of payment for the pension benefit, in addition to the existing
benefit payment options under the Plan. Former participants in the Pension Plan for Employees of
Petrolane, Incorporated, may elect a lump sum distribution of the present value of their accrued benefit
which will be limited to $5,000, as permitted by government regulations.

During 2015, Goodyear amended the Plan to offer lump sum payments over a limited time to certain former
employees in the Plan, who had not yet commenced receiving plan benefits. Approximately $44 million
was paid under the lump sum payment program during 2015.

Normal retirement age is 65; however, a retirement benefit is available to employees who have not attained
age 65 but have completed at least five years of service. An early retirement provision is available for
former participants in the D.C.H. Plan who have attained age 55 and have completed at least ten years of
continuous service, or to employees when the number of full years of the employee’s age plus the number
of full years of the employee’s continuous service equals at least 70.

Vesting

Effective December 31, 2007, normal retirement benefits are 100% vested in the Plan for all active
participants. Some early retirement subsidies are non-vested for employees who do not have 30 years of
service. Pension benefits for former participants in the D.C.H. Plan are fully vested.

Termination Provisions
The Company anticipates and believes that the Plan will continue without interruption but reserves the right
to discontinue the Plan. As stated in the Plan, in the event that such discontinuance results in the
termination of the Plan:

a) The Plan’s interest in the master trust shall serve to discharge any liability presently incurred and
the net assets shall be applied for the exclusive benefit of the participants and beneficiaries of the
Plan, provided that after satisfaction of all liabilities, residual assets of the Plan are distributable to
the Company, or to other plans within the master trust.

b) To the extent unfunded vested benefits exist, benefits up to specified limitations are insured by the
Pension Benefit Guaranty Corporation.
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RETAIL PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
December 31, 2015 and 2014

NOTE 3 - TAX STATUS

The Internal Revenue Service (“IRS”) has determined and informed the Company by a letter dated
February 19, 2003 that the Plan is qualified and the trust established for the Plan is exempt from Federal
Income Tax under the appropriate sections of the Internal Revenue Code (“IRC”). The Plan has been
amended since receiving the determination letter. However, the Company and Plan’s tax counsel believe
the Plan is currently designed and being operated in compliance with the applicable requirements of the
IRC. Therefore, no provision for income taxes has been included in the Plan’s financial statements. On
January 29, 2016, the Plan filed a request for an updated determination letter. The Company has not yet
received a letter determining the status of the Plan based on such filing.

NOTE 4 - FINANCIAL DATA CERTIFIED BY THE NORTHERN TRUST COMPANY

The Plan administrator has elected the method of compliance permitted by 29 CFR 2520.103-8 of the
Department of Labor's (“DOL”) Rules and Regulations for Reporting and Disclosure under ERISA.
Accordingly, all investment information applicable to the master trust and at the Plan level is certified
complete and accurate or derived from information certified complete and accurate by the Custodian, with
the exception of partnership interests within the master trust as of December 31, 2015 and 2014. As of
December 31, 2015 and 2014, the fair value of these investments within the master trust was $293,829,177
and $371,472,260, respectively, with related net appreciation of $17,766,920 for the year ended December
31, 2015.

NOTE 5 - RECONCILIATION OF PLAN FINANCIAL STATEMENTS TO THE FORM 5500

The following is a reconciliation of net assets available for benefits per the Plan financial statements to the
Form 5500:

(Dollars in Thousands) December 31, December 31,
2015 2014

Net assets available for benefits per the financial statements $ 259,328 $ 318,850

Less: Amounts allocated to retired participants (1,866) (76)

Net assets available for benefits per the Form 5500 $ 257,462 $ 318,774
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RETAIL PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
December 31, 2015 and 2014

The following is a reconciliation of benefits paid to participants or their beneficiaries per the Plan financial
statements to the Form 5500:

(Dollars in Thousands) Year Ended
December 31,
2015
Benefits paid to participants or their beneficiaries per the financial statements $ 55,165
Add: Amounts allocated to retired participants at December 31, 2015 1,866
Less: Amounts allocated to retired participants at December 31, 2014 (76)
Benefits paid to participants or their beneficiaries per the Form 5500 $ 56,955

NOTE 6 - PARTY-IN-INTEREST

Certain Plan investments are managed by Northern Trust Investments, Inc., an affiliate of the Custodian
and, therefore, these transactions are party-in-interest transactions. Fees are paid by the master trust for
asset custody and management to parties-in-interest. These fees are pursuant to arrangements exempted
from the prohibited transaction rules.

NOTE 7 - MASTER TRUST

Investment Valuation and Income Recognition
The investments of the Plan are reported at fair value. The fair value of the Plan’s interest in the master

trust is based on the beginning of the year value in the master trust plus actual contributions and allocated
investment income (loss) less actual distributions and allocated administrative expenses. The fair value of
investments held by the master trust is the price that would be received to sell an asset in an orderly
transaction between market participants at the measurement date. Investment income (loss) and
administrative expenses relating to the master trust are allocated to the Plan based on the Plan’s undivided
interest in the master trust.

The master trust utilizes a tiered allocation structure, whereby the master trust assets are grouped into
MTIA’s. The target asset allocations of the MTIA’s within the master trust are as follows:

Long Duration Fixed Income Pool 1: 100% debt securities (corporate and government bonds,
common/collective trusts and asset backed securities)

Long Duration Fixed Income Pool 2: 100% debt securities (corporate and government bonds,
common/collective trusts, mutual funds, asset backed securities and interest rate swaptions)

Alternatives: 97% partnership interests and 3% common/collective trusts

Trust Cash: 100% cash and short term securities

Allocated Cash: 100% cash and short term securities

11
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December 31, 2015 and 2014

The following table presents the Plan’s ownership interest in the MTIA’s at December 31, 2015 and 2014:

December 31, December 31,
2015 2014
Long Duration Fixed Income Pool 1 15.75% 15.72%
Long Duration Fixed Income Pool 2 0.00% 0.00%
Alternatives 4.64% 5.02%
Trust Cash 3.21% 1.67%
Allocated Cash 33.61% N/A

The Plan’s interest in master trust at December 31, 2015 included a receivable of approximately
$11,950,000 from an insurance company related to reimbursement for certain fully annuitized benefits.

The target allocation for each plan which participates in the master trust is 94% in duration-matched fixed
income securities and 6% in alternatives.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the
accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation (depreciation) includes the
master trust’s gains and losses on investments bought and sold as well as held during the year.

Partnership Interests
At December 31, 2015 and 2014, the master trust had investments of $293,829,177 and $371,472,260,

respectively, in partnership interests. These partnership interests include $219,838,943 and $238,736,914,
respectively, in venture, buyout and special situation private equity funds which cannot be redeemed and
are liquidated over the stated life of the fund. At December 31, 2015 and 2014, the master trust had
approximately $78,000,000 and $88,000,000, respectively, in unfunded commitments related to these
investments. Additionally, the partnership interests consist of $73,990,234 and $132,735,346, respectively,
at December 31, 2015 and 2014, in an enhanced equity investment partnership which can generally be
redeemed on a quarterly basis with one month notice.

Financial Instruments
Certain investment managers retained by the master trust are authorized to use derivative financial

instruments within specific guidelines established by the Company. Interest rate, foreign exchange and
credit contracts are held to manage the risk inherent in certain investments. Commodities contracts are
held to gain exposure to various commodities markets.

12
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December 31, 2015 and 2014

The Company has established a control environment which includes policies and procedures for risk
assessment and the approval, reporting, and monitoring of derivative financial instruments. The
counterparties to the derivative financial instrument contracts are substantial and credit worthy multinational
commercial banks or other financial institutions. Neither the risks of counterparty nonperformance nor the
economic consequence of counterparty non-performance associated with these contracts are considered
by the Company to be significant. In addition, the master trust does not anticipate any material adverse
effect on its financial position resulting from its involvement in these instruments. The notional amounts
generally exceed the cash requirements relating to the financial instruments. The Plan’s share of the net
fair value of derivative financial instruments is included in the Plan’s interest in master trust in the
statements of net assets available for benefits. The Plan’s share of the income and realized and unrealized
gains and losses resulting from derivative financial instruments is included in net investment loss from the
Plan’s interest in master trust in the statement of changes in net assets available for benefits.

The net fair value of derivative financial instruments was approximately $(1,420,000) and $346,000,
respectively, at December 31, 2015 and 2014. The net depreciation in the fair value of derivative financial
instruments was approximately $774,000 for the year ended December 31, 2015.

Securities Lending

The master trust participates in The Northern Trust Company Securities Lending Program under which The
Northern Trust Company as Custodian and Agent is authorized to lend securities of the master trust, as
part of a pool of securities from other participating lenders, to borrowers selected by the Custodian and
approved by the Trustee. Under the terms of the program, participating lenders receive cash, letters of
credit, or government securities as collateral for loans of their securities, which must be equal to or greater
than 102% of the market value of the borrowed securities if the collateral is denominated in the same
currency, or 105% if denominated in a different currency than the borrowed securities. The amount of
master trust securities on loan is capped at eight percent of lendable investments. The market value of the
borrowed securities and collateral are revalued daily and the borrower is required to deliver additional
collateral when necessary to meet the minimum requirements. Cash collateral received by the Custodian is
invested in obligations issued by the U.S. Government, corporate bonds, and certain other instruments that
meet The Northern Trust Company Securities Lending Program’s guidelines intended to maximize current
income, while maintaining the preservation of capital and maintenance of liquidity. Upon termination of the
loan, the borrower is required to return loaned securities in exchange for the return of the related collateral.

The master trust realized $139,958 of additional net gain from these activities during 2015. The Trustee
does not anticipate any material adverse effect on the financial position of the master trust resulting from its
involvement in The Northern Trust Company Securities Lending Program.

13
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Master Trust Net Assets
The following provides a summary of the master trust net assets at December 31, 2015 and 2014 and
changes in net assets for the year ended December 31, 2015:

Statements of Net Assets Available for Benefits - Master Trust
(Dollars in Thousands)

2015 2014
Assets
Investments:
Cash and Short Term Securities $ 102,394 $ 98,777
Corporate Bonds 2,386,643 2,637,511
Government Bonds 1,064,890 1,356,065
Partnership Interests 293,829 371,472
Common/Collective Trusts 857,247 1,101,926
Mutual Funds 86,371 468,361
Derivative Financial Instruments (1,421) 346
Asset Backed Securities 158,335 123,093
4,948,288 6,157,551
Investments on Loan Under Securities Lending Program:
Corporate Bonds 25,878 40,576
Government Bonds 26,217 44,298
52,095 84,874
Total Investments 5,000,383 6,242,425
Receivables:
Pending Trades 8,299 3,865
Accrued Income 48,446 50,346
Reimbursement of Annuitized Benefits 19,295 -
76,040 54,211
Total Assets 5,076,423 6,296,636
Liabilities:
Pending Trades (63,311) (35,961)
Accrued Expenses (5,114) (3,228)
Total Liabilities (68,425) (39,189)
Securities Lending Program:
Investment of Collateral Under Securities Lending Program 53,328 86,936
Payable for Collateral Under Securities Lending Program (53,328) (86,936)
Net Assets Available for Benefits $ 5,007,998 $ 6,257,447
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Statement of Changes in Net Assets Available for Benefits - Master Trust

Year Ended

(Dollars in Thousands) December 31, 2015

Net Investment Loss:
Interest $ 177,852
Dividends 115
Net Depreciation in Fair Value of Investments (287,446)
(109,479)

Securities Lending:

Total Earnings 226
Rebates Earned 7
Bank Fees (93)
140
Benefits Paid to Participants or Their Beneficiaries (638,859)
Administrative Expenses (13,522)
Transferred to GDTNA Segregated Trust (487,729)
Net Decrease (1,249,449)
Net Assets Available for Benefits at Beginning of Year 6,257,447
Net Assets Available for Benefits at End of Year $ 5,007,998

Fair Value Measurements
Assets and liabilities measured at fair value are classified using the following hierarchy, which is based

upon the transparency of inputs to the valuation as of the measurement date.

e Level 1 — Valuation is based upon quoted prices (unadjusted) for identical assets or liabilities in
active markets.

e Level 2 — Valuation is based upon quoted prices for similar assets and liabilities in active markets,
or other inputs that are observable for the asset or liability, either directly or indirectly, for
substantially the full term of the financial instrument.

e Level 3 — Valuation is based upon other unobservable inputs that are significant to the fair value
measurement.
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The following tables set forth by level, within the fair value hierarchy, the master trust’s investments at fair
value as of December 31, 2015 and 2014:

December 31, 2015
(Dollars in Thousands)

Level 1 Level 2 Level 3 Total
Cash and Short Term Securities $ 99,590 $ 2,804 $ - $ 102,394
Corporate Bonds - 2,412,521 - 2,412,521
Government Bonds - 1,091,107 - 1,091,107
Derivative Financial Instruments - (1,423) 2 (1,421)
Asset Backed Securities - 158,335 - 158,335
Total Assets in the Fair Value Hierarchy $ 99,590 $ 3,663,344 $ 2 3,762,936
Investments Measured at NAV:
Mutual Funds
Debt Securities 86,371
Partnership Interests 293,829
Common/Collective Trusts
Equity Securities 5,818
Debt Securities 713,533
Short Term Securities 137,896
Total Investments at Fair Value $ 5,000,383

December 31, 2014
(Dollars in Thousands)

Level 1 Level 2 Level 3 Total
Cash and Short Term Securities $ 88,209 $ 10,568 $ - $ 98,777
Corporate Bonds - 2,678,087 - 2,678,087
Government Bonds - 1,400,362 - 1,400,362
Derivative Financial Instruments - 346 - 346
Asset Backed Securities - 123,093 - 123,093
Total Assets in the Fair Value Hierarchy $ 88,209 $ 4,212,456 $ - 4,300,665
Investments Measured at NAV:
Mutual Funds
Debt Securities 468,361
Partnership Interests 371,472
Common/Collective Trusts
Equity Securities 12,224
Debt Securities 959,644
Short Term Securities 130,059
Total Investments at Fair Value $ 6,242,425
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The classification of fair value measurements within the hierarchy is based upon the lowest level of input
that is significant to the measurement. Investments that were measured at net asset value (“NAV”) per
share are not classified in the fair value hierarchy. The fair value amounts presented in this table are
intended to permit reconciliation of the fair value hierarchy to total investments at fair value of the master
trust. Valuation methodologies used for assets and liabilities measured at fair value are as follows:

Cash and Short Term Securities: Cash and cash equivalents consist of U.S. and foreign currencies.
Foreign currencies are reported in U.S. dollars based on currency exchange rates readily available in
active markets.

Corporate and Government Bonds and Asset Backed Securities: Valued based on institutional bid
evaluations using proprietary models.

Derivative Financial Instruments: Derivatives are primarily valued using independent pricing sources which
utilize industry standard derivative valuation models.

The methods described above may produce a fair value calculation that may not be indicative of net
realizable value or reflective of future fair values. Furthermore, while the Plan believes its valuation
methods are appropriate and consistent with other market participants, the use of different methodologies
or assumptions to determine the fair value of certain financial instruments could result in a different fair
value measurement at the reporting date.

Changes in Fair Value Levels

The availability of observable market data is monitored to assess the appropriate classification of financial
instruments within the fair value hierarchy. Changes in economic conditions or model-based valuation
techniques may require the transfer of financial instruments from one fair value level to another. In such
instances, the transfer is reported at the beginning of the reporting period.

The Plan evaluated the significance of transfers between levels based upon the nature of the financial
instrument and size of the transfer relative to total master trust net assets available for benefits. For the
year ended December 31, 2015, there were no significant transfers in or out of levels 1, 2 or 3.

Investments Valued at Net Asset Value
Assets valued at NAV are as follows:

Partnership Interests: Priced based on valuations using the partnership’s available financial statements
coinciding with the Plan’s year-end and the master trust’s percent ownership, which are valued at the NAV
as a practical expedient to estimate fair value, adjusted for any cash transactions which occurred between
the date of these financial statements and the Plan’s year end.
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Common/Collective Trusts: Valued at the NAV of units held at year end, as determined by a pricing vendor
or the fund family. The NAV, as provided by the trustee of each common collective trust fund, is used as a
practical expedient to estimate fair value. The NAV is based on the fair value of the underlying investments
held by each fund less its liabilities. This practical expedient would not be used when it is determined to be
probable that the fund will sell the investment for an amount different than the reported NAV. If the plan
were to initiate a full redemption of any common collective trust, each investment manager reserves the
right to temporarily delay withdrawal to ensure that securities liquidation will be carried out in an orderly
business manner. The investments in common collective trust funds had a fair value of approximately
$857,247,000 and $1,101,927,000 as of December 31, 2015 and 2014, respectively, with no unfunded
commitments, daily pricing frequency, and full redemption notice periods that extend no greater than 30
days. Common/collective trusts invested in equity securities are invested to earn returns that match or
exceed U.S. equity indexes. Common/collective trusts invested in debt securities are invested to earn
returns that match or exceed U.S. fixed income indexes.

Mutual Funds: Valued at the NAV of shares held at year end, as determined by the pricing vendor or the
fund family. The NAV, as provided by the trustee of each mutual fund, is used as a practical expedient to
estimate fair value. The NAV is based on the fair value of the underlying investments held by each fund
less its liabilities. This practical expedient would not be used when it is determined to be probable that the
fund will sell the investment for an amount different than the reported NAV. If the plan were to initiate a full
redemption of any mutual fund, each investment manager reserves the right to temporarily delay
withdrawal to ensure that securities liquidation will be carried out in an orderly business manner. The
investments in mutual funds had a fair value of approximately $86,371,000 and $468,361,000 as of
December 31, 2015 and 2014, respectively, with no unfunded commitments, daily pricing frequency, and
full redemption notice periods that extend no greater than 30 days. Mutual funds invested in debt securities
are invested to earn returns that match or exceed U.S. fixed income indexes.
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Schedule SB, Part V
Statement of Actuarial Assumptions

The following pages from the 2015 actuarial valuation report provide information on actuarial
assumptions and methods for part V for Schedule SB.

Plan Name: Retail Pension Plan

EIN/ PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company
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Appendix A — Statement of actuarial
assumptions and methods

Plan Sponsor

The Goodyear Tire & Rubber Company

EIN/PN

34-0253240/010

Discount Rates for Funding

Current plan year PPA effective interest rate: 6.28%
Prior plan year PPA effective interest rate: 6.54%
Application of the HATFA corridor is mandatory for 2014 and 2015.
Current Year Elections
Rate Format: 3-Segment Rates
Applicable Month: September 2014
Before Reflecting HATFA Corridors:
First Segment Rate: 1.15%
Second Segment Rate: 4.06%
Third Segment Rate: 5.15%
After Reflecting HATFA Corridors:
First Segment Rate: 4.72%
Second Segment Rate: 6.11%
Third Segment Rate: 6.81%

Discount Rate for ASC 960: 5.00%

Assumed Cost of Living Adjustments

None.
Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company
Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l
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Inclusion Date

The valuation date coincident with or next following the date on which the employee becomes a
participant. Participation was frozen effective December 31, 2004.

Plan-related Expenses

No administrative expenses are paid from the trust. The Company has determined that investment
fees will not be considered plan-related expenses, pending guidance from the IRS.

Mortality

Funding liability: The prescribed mortality assumption under Section 430(h)(3)(A) of the Internal
Revenue Code, using static tables with separate mortality rates for annuitants and non-annuitants.
There is no separate assumption for disabled mortality.

ASC 960 liability: Mortality for non-disabled participants is assumed to occur according to the 2009
Goodyear Salaried Healthy Mortality Table with separate male and female rates. Each male and
female rate is multiplied by a factor of 0.96. The tables were developed based on the mortality
experience of the Goodyear Salaried and Retail non-disabled populations for the period 2007 through
2011 using a benefits-weighted approach. The rates are projected from 2011 based on the MP-2014
scale, adjusted to reflect a 2007 through 2017 convergence period and a 0.75% long-term rate. For
disabled mortality, unisex rates are assumed, equal to projected healthy male mortality rates
increased by 0.02 at each age up to 59 and by 0.03 at ages 60 and older.

Joint Annuitant Mortality

Mortality is applied to the joint annuitant of participants who elect the Joint & Survivor Option form from
the date of retirement to the current valuation date. The applicable mortality is the 2003 Goodyear
Salaried Healthy Mortality Table with separate male and female rates.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l
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Retirement

For purposes of determining the Funding Target and Target Normal Cost (both disregarding at-risk
assumptions), the incidence of retirement is assumed as indicated below. The same rates apply for
males and females.

Percentage retiring during the year

Ineligible for Eligible for
Age Unreduced Benefits Unreduced Benefits
50-54 0% 3%
55 3 5
56 3 5
57 3 5
58 3 5
59 3 7
60 4 9
61 7 24
62 30 30
63 30 30
64 45 45
65 55 55
66 60 60
67 70 70
68 80 80
69 90 90
70 & Over 100 100

Vested terminated participants are generally assumed to commence benefits at age 62 if service was
10 years or more, and age 65 otherwise.

Former D.C.H. Plan benefits are payable at age 65 for deferred vested participants.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l
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Withdrawal

Separate male and female withdrawal rates are used. The following rates are illustrative:

Percentage of Participants Expected
to Terminate Within One Year

Percentage
35 9.4 35 10.6
45 6.1 45 8.9
55 3.0 55 3.4

Disability
The incidence of disability has been accounted for in the withdrawal rates.

Compensation Increases

Not applicable.

Future Increases in Social Security

Not applicable.

Future Increases in Maximum Benefits and Plan Compensation Limitations

Accrued benefits projected to be paid in future years are limited to the maximum presently allowed
under IRC Section 415. Plan compensation is limited to the maximum presently allowed under IRC
Section 401(a)(17). No provision is made for future increases in the maximum annual benefit or
compensation limit.

Form of Payment

All employees under age 50 and 75% of those over age 50 as of January 1, 2009, are assumed to
select the lump sum form of benefit, if available to them, upon separation from the Company due to
retirement. All employees who separate from the Company for reasons other than retirement are
assumed to elect the lump sum option. The remaining employees are assumed to elect the 5-year
certain and continuous form.

The annuity is valued using the valuation discount rate and valuation mortality. The lump sum is the
larger of the pension balance or the value of the accrued benefit, payable at normal retirement age,
under IRC 8417(e) assumptions described below.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l
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For ASC 960 purposes only, IRC 8436 restrictions are reflected, if applicable. During periods of partial
lump sum restrictions, participants normally assumed to elect lump sums are assumed to elect
bifurcated benefits instead.

IRC 417(e) Lump Sum Assumptions

Funding Liability:
Interest rate: Yield curve segment rates equal to the valuation discount rates, using the substitution of
annuity form under IRC §1.430(d)-1(f)(4).

Mortality: The table prescribed by the IRS in Notice 2013-49 (no projection).

ASC 960 Liability:
Interest rate: Yield curve segment rates equal to the corporate bond rates from the December 31,
2014 Rate:Link 40-90 yield curve, using an annuity substitution approach.

Mortality: The table prescribed by the IRS in Notice 2013-49, with annual projection using Scale AA.

Lump Sum Assumptions for Annuitized Benefits

For those decrements at which a lump sum is assumed to be paid, it is also assumed that the Trust
will be reimbursed for annuitized benefits, if any, in a lump sum. The total lump sum payable to the
participant is determined without regard to reimbursement for the annuitized benefits. The lump sum
reimbursement is 90% of the value calculated under the following assumptions.

Interest rate: 4.25%

Mortality: The 1994 Group Annuity Mortality Basic Table with separate male and female rates.
The same assumptions apply for ASC 960 liability.

Marriage

For purposes of valuing the pre-retirement surviving spouse’s benefit, 85% of eligible male participants
and 50% of eligible female participants are assumed to be married. Male spouses are assumed to be
3 years older than female spouses.

Employees

It was assumed there will be no new or rehired employees.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l
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At-risk assumptions

For at-risk calculations, all participants eligible to commence benefits during the current and
subsequent ten plan years are assumed to commence benefits at the earliest possible date under the
plan, but not before the end of the current plan year, except in accordance with the regular valuation
assumptions. In addition, all participants (not just those eligible to begin benefits within the next 11
years) are assumed to elect the most valuable form of benefit under the plan. For each participating
employee, the benefit is assumed to be payable as a five-year certain and continuous annuity.

Timing of Benefit Payments

Annuity payments are payable monthly at the beginning of the month and lump sum payments are
payable on the date of decrement.

Funding Target

Present value of accrued benefits.

Target Normal Cost

Present value of benefits expected to accrue during the plan year.
ASC 960 Cost Method

The Unit Credit actuarial cost method has been used for ASC 960 purposes. This is a method under
which the projected benefit of each individual included in the actuarial valuation is allocated to
valuation years on the basis of the service of the individual (adjusted to reflect rates of benefit
accruals).

The actuarial present value of benefits allocated to the valuation year is called the normal cost. The
actuarial present value of benefits allocated to all periods prior to the valuation year is called the
actuarial accrued liability.

Asset Method

The asset method is three-year smoothing with assumed return. Under this method, the valuation
assets are equal to the average of three values (each determined without regard to receivable
contributions), the result increased by the discounted present value of contributions expected to be
made after the valuation date based on the prior plan year PPA effective interest rate. This amount is
then subject to a 10% corridor around the market value of assets (including the discounted present
value of receivable contributions) as of the valuation date. The three values used to develop the
average value are: the market value of assets as of the current valuation date, the adjusted market
value of assets as of the prior valuation date and the adjusted market value of assets as of the second
prior valuation date. The adjusted market value as of a relevant valuation date is equal to the market

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l



16

SCHEDULE SB ATTACHMENTS

value of assets as of the prior valuation date increased by actual plan contributions and assumed
return on plan assets and decreased by actual plan disbursements after that date until the current
valuation date. The assumed rate of return on plan assets for the prior plan year (pursuant to IRS
Notice 2009-22) was 5.50%, which is the lesser of the anticipated rate of return on assets for the plan
year, equal to 5.50%, and the applicable limitation for the plan year, equal to 6.99%. The assumed
rate of return on plan assets for the second prior plan year (pursuant to IRS Notice 2009-22) was
4.75%, which is the lesser of the anticipated rate of return on assets for the plan year, equal to 4.75%,
and the applicable limitation for the plan year, equal to 7.16%. The algebraically equivalent
development of this method (pursuant to IRS Notice 2009-22) is shown in Section 2.4. Because
expected investment returns under this method are limited under WRERA, over time it is more likely to
produce an actuarial value that is expected to be less than the market value of assets.

Valuation assets also include the actuarial present value of annuitized benefits. The present value of
annuitized benefits is calculated using the assumptions specified above.

Participant Data

Participant data as of January 1, 2015 were supplied by The Goodyear Tire & Rubber Company.
These data included information on annuitized benefits.

Tax Policy

The actuarial valuation performed for the plan year ending December 31, 2015 is used to determine
the maximum deductible contribution for the tax year ending December 31, 2015.

Benefits not Included in Valuation

None.

Nature of Actuarial Calculations

The results documented in this report are estimates based on data that may be imperfect and on
assumptions about future events. Certain plan provisions may be approximated or deemed
insignificant and therefore are not valued. Assumptions may be made about participant data or other
factors. Reasonable efforts were made in this valuation to ensure that items that are significant in the
context of the actuarial liabilities or costs are treated appropriately, and not excluded or included
inappropriately.

A range of results, different from those presented in this report could be considered reasonable. The

numbers are not rounded, but this is for convenience only and should not imply precision, which is not
inherent in actuarial calculations. Certain percentages determined in this report, such as the Funding
Target Attainment Percentage, are truncated to be consistent with the instructions for Schedule SB of
the Form 5500.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l
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The assumptions selected for this valuation other than those prescribed by law, generally reflect long-
term average expectations. If overall future plan experience is less favorable than assumed, the
relative level of plan costs or contribution requirements determined in this valuation will likely increase
in future valuations. Future actuarial measurements may differ significantly from the current
measurements presented in this report due to such factors as the following: plan experience differing
from that anticipated by the economic or demographic assumptions; increases or decreases expected
as part of the natural operation of the methodology used for the measurements (such as the end of an
amortization period); and changes in plan provisions or applicable law. It is beyond the scope of this
actuarial valuation to analyze the potential range of future pension contributions, but we can do so
upon request.

Unpredictable Contingent Event Benefits

No events are considered to have more than a de minimis likelihood of occurring.

Assumptions Rationale - Significant Economic Assumptions

Interest rate The basis chosen was selected by the plan sponsor from
among choices prescribed by law and regulation, all of which
are based on observed market data over certain periods of
time.

For ASC 960 purposes, the discount rate was chosen by the
plan sponsor based on market information on the
measurement date.
Lump sum conversion rate As prescribed by law and regulations, lump sums on a 417(e)
basis are valued using “annuity substitution” and the discount
rate basis selected by the plan sponsor. Future interest rates
are determined from information inherent in current market
rates.

For ASC 960 purposes, lump sums on a 417(e) basis are
valued using “annuity substitution” and the assumption that
there is minimal difference between applicable interest rates
and the interest rates referenced to determine the plan’s U.S.
GAAP discount rate. Future interest rates are determined
from information inherent in current market rates.

For lump sum reimbursements by MetLife, the assumed 30-
year Treasury rate is developed based on a projection of the
Treasury yield curve. Future 30-year Treasury rates are
determined as the coupon rates that would result in the bonds
selling at par. The same applies for ASC 960.

Administrative and investment Administrative expenses are paid directly by the plan sponsor.
expenses The expected rate of return on invested assets is net of
investment-related expenses.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l
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Assumptions Rationale - Significant Demographic Assumptions

Healthy Mortality Assumptions were prescribed by law and regulation.

For ASC 960 purposes, mortality tables are based on a study of
plan experience and are projected to change over time
according to a table of factors based on historical population
data.

Disabled Mortality Assumptions were prescribed by law and regulation.

For ASC 960 purposes, disabled mortality rates equal the
healthy male tables, with projection, plus a margin.

Termination Termination rates were based on an experience study conducted
in 1981, with annual consideration of whether any conditions
have changed that would be expected to produce different
results in the future.

Disability Disability rates are incorporated in termination rates which were
based on an experience study conducted in 1981, with annual
consideration of whether any conditions have changed that
would be expected to produce different results in the future.

Retirement Retirement rates were based on an experience study conducted
in 1981 with subsequent modifications to reflect changes in
conditions that are expected to produce different results in the
future. The rates were changed effective December 31, 2014 to
extend retirement rates beyond age 65 based on recent
experience as well as expected future trends.

Lump sum election rates were based on an experience study
conducted in 2009 for the Salaried Pension Plan, with annual
consideration of whether any conditions have changed that
would be expected to produce different results in the future.

Source of Prescribed Methods

Funding methods The methods used for funding purposes as described in
Appendix A, including the method of determining plan assets,
are “prescribed methods set by law”, as defined in the actuarial
standards of practice (ASOPs). These methods are required by
IRC 8430, or were selected by the plan sponsor from a range of
methods permitted by IRC 8430.

Lump sum election rate

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company
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Changes in Assumptions and Methods

Change in assumptions since The interest rate assumption was updated to reflect annual

prior valuation changes in the rates specified by the IRS. However, the
underlying PPA election of September segment rates is
unchanged. The effective interest rate has changed from 6.54%
to 6.28%.

The assumed retirement rates were updated to be consistent with
an increasing number of participants delaying retirement beyond
age 65. Previously, the retirement rate was set to 100% at age 65.
Under the new assumption, the rates grade upward for ages 65 to
70, reaching 100% at age 70. The retirement rates are
unchanged for ages 64 and below.

The withdrawal rates were updated to eliminate the separate rates
for the five-year select period because the plans have been closed
to new entrants for more than five years. The assumption is now
strictly age-based, with rates equal to the prior ultimate rates.

The MetLife lump sum reimbursement interest rate has been
determined from the December 31, 2014 Treasury curve. For
simplicity this curve is modeled as a flat 3.00%, generating a
MetLife lump sum rate of 4.25%.

The following assumption changes were made specifically for
ASC 960:

The discount rate assumption was changed from 5.50% to 5.00%.

The mortality assumption has been changed to include a
projection of future mortality rates. The base table is the 2009
Goodyear Salaried Healthy Mortality Table, adjusted to establish
2011 as the base year of the table. Disabled mortality rates are
equal to healthy male rates with a margin. Both healthy and
disabled mortality rates are projected using a variant of the MP-
2014 scale, with a long-term improvement rate of 0.75% and a
convergence period of 2007-2017. Rates of retirement were
revised in recognition of current and expected future trends toward
later retirement ages.

New assumptions related to lump sum payments were
implemented in conjunction with recognition of the plan change to
provide a lump sum option to decrements from active status.

Change in methods since None.
prior valuation

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company
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Schedule SB, Part V
Summary of Actuarial Assumptions/ Methods

The following pages from the 2015 actuarial valuation report provide information on actuarial
assumptions and methods for part V for Schedule SB.

Plan Name: Retail Pension Plan

EIN/ PN: 34-0253240 /010
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Appendix B.1- Retail Pension Plan

Summary of plan provisions

1. Plan Sponsor
2. Plan Name

3. Effective Date:

4. Plan Participation:

5. Accrual Freeze:
6. Vesting:
7. Definitions

(a) Continuous Service:

(b) Break Point:

(c) Pension Point:

(i) Base Point;

The Goodyear Tire & Rubber Company
Retail Pension Plan

The Plan is most recently restated effective January 1, 2001 and was
amended effective December 31, 2008, at which date accruals were
frozen. Also amended in 2012 to implement a lump sum window for
certain deferred vested participants, and in 2014 to provide for lump
sums to actives.

Effective December 31, 2013, the D.C.H. Pension Plan was merged
into the Retail Plan. See Appendix B.2 for a summary of D.C.H. Plan
provisions.

Certain classes of domestic salaried employees of the Company,
designated as retail employees. Plan participation begins after twelve
months of service. A participant may elect, prior to the beginning of a
Plan year, to make contributions to the Plan, as described in Item 10
below. Effective January 1, 2005 plan participation is restricted to
employees hired prior to January 1, 2005.

As of October 1, 1990 salaried employees of D.C.H., Inc. became
participants of the Plan and began accrual of benefits. Eligibility
requirements are satisfied both with Plan service and periods of
service with D.C.H., Inc.

Effective December 31, 2008, accruals under the plan were frozen.

Effective December 31, 2007, all participants were fully vested.

For the purpose of determining an amount of pension, all periods of
service as an Employee rounded to the next highest 1/12™" of a year
(after March 31, 1998) or nearest 1/12™ (prior to April 1, 1998).

50% of the Social Security Wage Base in effect at the beginning of a
Plan year.

A percentage applied to a portion of Average Earnings.

A Pension Point applied to Average Earnings up to the Break Point.

Plan Name: Retail Pension Plan

EIN/ PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company
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(iiy Additional Point A Pension Point applied to Average Earnings up to the Break Point
Below Break Point: and credited when contributions on Earnings up to the Break Point are
made.
(iiiy Additional Point A Pension Point applied to Average Earnings above the Break Point
Above Break Point: and credited when contributions on Earnings in excess of the Break

Point are made.

arnings: otal compensation paid to an Employee for a period of Continuous

(d) Earni Total i id Empl f iod of Conti
Service, excluding payment under certain incentive plans, and limited
in accordance with IRC Section 401(a)(17).

(e) Average Earnings: The average of an Employee’s Earnings for the 5 calendar years out
of the 10 years preceding the date of calculation for which the
Earnings are the highest. A partial year's Earnings are annualized for
Employees with fewer than 5 calendar years of Earnings.

8. Crediting of Pension Points (a) Pension Points are credited on a Plan Year basis
according to the following table:

Attained Age Additional
During the Base Points Below  Additional Points
Year Points Break Point Above Break Point
Less than 30 1.25 1.5 2.75
30-34 1.75 1.5 3.25
35-39 2.50 1.5 4.00
40 - 44 4,50 1.5 6.00
45 — 49 6.50 1.5 8.50
50 - 54 9.50 1.5 12.50
55 and over 11.50 1.5 14.50

Credited points are prorated for partial years of Continuous Service
(for benefit amount purposes) and partial years of contributions.

(b) Transition Pension Points - Participants as of April 1,
1998 who have 15 or more years of Continuous Service are
credited with additional Base Pension Points based on their
Continuous Service as of March 31, 1998 according to the
following table:

Base Points for Each year of Continuous Service

Years of Service Base Points
1-10 0.5
11-20 2.0
Over 20 0.0

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l
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9. Accrued Normal Retirement (a) Ingeneral, a participant’s accrued normal retirement benefit
Benefit payable as a 5-year certain and continuous annuity, equals:
0] total Base Points times Average Earnings below
the Break Point plus
(ii) total Additional Points Below Break Point times
Average Earnings below the Break Point plus
(iii) total Additional Points Above Break Point times
Average Earnings in excess of the Break Point
(iv) with the resulting sum multiplied by a deferred

annuity factor based on the participant’s age as
of the date of calculation.

The product of (i) and (iv) is held to a minimum of the

accrued noncontributory benefit as of March 31, 1998
and the product of (iii) and (iv) is held to a minimum of
the accrued contributory benefit as of March 31, 1998.

Projected Maximums: In addition, the product of (i)
and (iv) is held to a maximum of projected Base
Points at normal retirement age times Average
Earnings below the Break Point and an annuity factor
at normal retirement age. A similar maximum applies
to the product of (iii) and (iv).

Annuity factors are based on the UP-1984 mortality
table with a 3-year age setback and an interest rate of
4.75%.

(b) Transition Minimum

Participating employees as of April 1, 1998 are eligible for a
minimum benefit equal to the accrued non-contributory and
contributory benefits as of March 31, 1998 plus the accrued
benefit calculated as in (a) above but based only on Pension
Points accrued since March 31, 1998, excluding any additional
Points credited by amendments.

A special calculation is done for participants who have periods
after March 31, 1998 during which they elected not to make
contributions on Earnings in excess of the Break Point.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
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10. Benefits Upon Termination of A participant with 3 or more years of Continuous Service is entitled to
Employment elect, upon termination of employment, a lump sum, an immediate
annuity or a deferred annuity, determined as follows:

(a) Deferred Annuity — equals the accrued normal retirement
benefit payable at age 65 or as early as age 55 in a reduced
amount.

(i) If the accrued benefit is based solely on Pension
Points, the reduced annuity equals the accrued
benefit without the Projected Maximum, reduced
actuarially if commencement precedes age 65, with
the result limited by the Projected Maximum. The
actuarial reduction is based on the UP-1984 mortality
table with a three-year age setback and a 4.75%
interest rate.

(ii) Otherwise, the portion of the accrued benefit based on
accrued benefits as of March 31, 1998 is reduced
according to the terms of the Plan in effect on March
31, 1998 and the remainder (based on Pension Points)
is reduced as in (i) above.

(b) Immediate Annuity for participants age 55 with 10 years of
Continuous Service and participants with 30 years of
Continuous Service.

(i) Portion of benefit based on Pension Points — reduced
annuity equals the accrued benefit without the
Projected Maximum, reduced by 3.9% for each year
that commencement precedes age 65, with the result
limited by the Projected Maximum.

(ii) Portion of benefit based on accrued benefits as of
March 31, 1998 — reduced annuity equals the accrued
benefit reduced by 4.8% for each year that
commencement precedes age 62; the non-contributory
portion is unreduced if the participant has 30 years of
service.

(D) In addition, if the participant was at least age 55 with at
least 30 years of Continuous Service as of March 31,
1998, then a temporary monthly annuity will be paid up
to age 62 equal to $5 times years of Continuous
Service as of March 31, 1998. Otherwise, participants
with annuitized temporary supplements as of June 30,
1988 will be eligible for this if they retire at age 55 or
older with at least 30 years of service.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
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(c) Immediate Annuity for all other participants.

(i) Portion of benefit based on Pension Points — reduced
annuity is determined using the same method and
actuarial assumptions as in (a)(i) above.

(ii) Portion of benefit based on accrued benefits as of
March 31, 1998 — reduction from age 62 down to age
50 is 4.8% per year; reduction below age 50 is
actuarial.

(d) Lump Sum

(i In general, the lump sum equals the sum of products
of Pension Points times Average Earnings, either up
to or in excess of the Break Point, as appropriate.

(ii) The minimum total lump sum equals (1) the actuarial
present value of the accrued normal retirement
benefit determined under the assumptions specified
in Section 417(e) of the Internal Revenue Code as in
effect on the first day of the Plan Year during which
the benefit commencement date occurs; or, if larger,
(2) accumulated employee contributions with
statutory interest.

(iii) The portion of (i) associated with Base Points is held
to a minimum of the actuarial present value of the
noncontributory accrued benefit as of March 31, 1998
using the same assumptions as found in (ii). A
similar minimum applies to the lump sum associated
with Additional Points Above Break Point.

(iv) The portion of (i) associated with Additional Points
Above Break Point is held to a minimum of
corresponding accumulated employee contributions
with plan interest. A similar minimum applies to the
lump sum associated with Additional Points Below
Break Point.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l:l



26

SCHEDULE SB ATTACHMENTS

11. Deferred Disability

(@)  Eligibility

Termination of employment before age 65 and after 5 years of

Continuous Service and while receiving benefits under the Long Term
Disability Income Plan.

Occurs two years after last day worked. Employee is credited with
Base and Additional Points Above Break Point during these two years

but does not make any employee contributions.

(b) Termination of
Employment
(c) Benefit (i)
(if)
(i)
12. Death Benefits (a)
(b)

13. Actuarial Increases

Plan Name:
EIN/ PN:

Plan Sponsor:
Valuation Date:

Payable when disability ceases, or if earlier, the later of
age 65 or 2 years after the occurrence of disability.

Lump Sum - calculated as of the date of termination of
employment as if the Employee had then elected such a
payment and actuarially increased to date of payment using
417(e) assumptions in effect at date of termination.

Annuity — the Accrued Normal Retirement Benefit
calculated as the date of termination of employment and
reduced for commencement prior to age 65 as described
in 10(b) above.

Eligibility — All participants are fully eligible.

Benefit —

(i) Annuity - a surviving spouse may elect to receive
an immediate annuity or an annuity deferred to any
date between the participant’s 551" and 65" birthdays.
The annuity is based on the participant’s Accrued
Normal Retirement Benefit as of the date of his
termination of employment and the 100% Joint and
Survivor annuity form and is reduced for
commencement before the participant’s 65™ birthday
as described in Item 10(b) and 10(c) above. The
surviving spouse may also elect a lump sum payment.

(i) Lump Sum - the amount that would have been paid to
the employee as a lump sum had he terminated
employment on the day before the day of his death or,
if earlier, the day he terminated employment. This
benefit may be elected by a surviving spouse in lieu of
the annuity benefit. If there is no eligible spouse, the
lump sum is paid to the employee’s estate.

The benefit payable upon retirement of an active participant is
increased actuarially for each year worked that is both after age 65
and after December 31, 2008.

Retail Pension Plan
34-0253240 /010

Goodyear Tire & Rubber Company

January 1, 2015

WillisTowers Watson L:il"1'lsl
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14. Employee Contributions

(a) Required Contributions

(b) Withdrawal of Contributions

(c) Return of Contributions in the
Event of Death

15. Optional Annuity Forms of Payment

16. Spinoff Plans

(a) Retirement Plan for
Certain Retired and
Former Salaried

Participants may elect to contribute 1.75% of Earnings in excess of the
Break Point. Those who elect to contribute above the Break Point
may also elect to contribute 1% of Earnings up to the Break Point. All
contributions cease effective December 31, 2008.

Upon termination of employment prior to becoming eligible for a
vested pension, employee contributions, together with appropriate
accumulated interest (7% for all periods after January 1, 1983) are
refunded. If greater, the refunded amount is contributions with
statutory interest, currently credited at 120% of the Federal mid-term
rate.

In the event of death prior to benefit commencement when no future
benefits will be payable, employee contributions with appropriately
accumulated interest to the date of death are refunded. Inthe event of
cessation of benefits due to death after benefit commencement, the
excess, if any, of employee contributions with appropriately
accumulated interest to the date of benefit commencement over
benefits paid are refunded.

If an employee does not elect an option or file a written revocation,
benefits will be paid as a reduced Qualified Joint and Survivor Annuity
if married, or on a 5-year certain and continuous basis if unmarried.
Available options for other than deferred vested terminations are:
Option 3 — joint and survivor (spouse only) with 5-year certain;
Option 6 — period certain (10, 15 or 20 years certain);

Option 4 — 100% contingent coverage (pop-up);

Option 5 — 50% contingent coverage; and

Option 7 — 75% Qualified Optional Survivor Annuity.

Two new plans were created in 1988 by means of spinoffs from the
Retirement Plan for Salaried Employees (now Salaried Pension Plan).
These were:

Liabilities and assets were spun off effective May 31, 1988 for retired
and former employees who, on April 30, 1986, were receiving benefits
under the Plan and for former employees who, on April 30, 1986, were

Employees vested and entitled to receive benefits at a future date under the Plan.
This plan was later terminated effective June 30, 1988; this action
made necessary the annuitization of all accrued Plan benefits.
(b) gg:gﬁgggﬂgn for Retail store employees formerly covered by the Plan were spun off
Emplovees effective June 30, 1988 into a separate plan. This planis now known
ploy as the Retail Pension Plan.
Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015

WillisTowers Watson L:il"1'lsl
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17. Annuitization of Benefits

18. Special Payment to Certain Retirees

19. Benefits Not Valued

20. Changes in Provisions

Plan Name:
EIN/ PN:

Plan Sponsor:
Valuation Date:

Retail Pension Pla
34-0253240 /010

Following the termination of a spun off plan, the Retirement Plan for
Certain Retired and Former Salaried Employees, all accrued Plan
benefits as of June 30, 1988 were fully annuitized. Retail store
employees formerly covered by the Plan were spun off effective June
30, 1988 into a separate plan. This planis now known as the Retail
Pension Plan.

Under 2014 agreements, Metropolitan Life will generally reimburse the
Plan with a lump sum for employees electing the lump sum form of
payment for their total benefits; however, the Plan will bear the cost of
any difference between payment and reimbursement.

Employees who retired between January 1, 1997 and March 31, 1998
will have their benefits recalculated under the terms of the Plan that
became effective April 1, 1998.

None.

A lump sum option has been added to the plan for participants retiring
or terminating from active status on or after January 1, 2015. Only a
full lump sum (not partial) will be offered, and the option will be
available only within 90 days of severance (no deferred lump

sum). The payable lump sum is the larger of the lump sum calculated
using 417(e) assumptions and the PEP balance. The MetLife
contracts have also been amended to provide lump sum
reimbursement to Goodyear for participants who have a portion of the
benefit annuitized with MetLife.

n

Goodyear Tire & Rubber Company

January 1, 2015

WillisTowers Watson L:il"1'lsl
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Appendix B.2 — D.C.H. Inc. Retirement Plan
For Salaried Employees

Summary of plan provisions

Plan Sponsor

The Goodyear Tire & Rubber Company

Effective Date:

Adopted March 31, 1987 with an effective date of April 1, 1986; most recently amended September 30,
1990, retroactively effective on January 1, 1989. Merged into the Retail Plan effective December 31,
2013.

Plan Participation:

A domestic Salaried employee hired before October 1, 1990 becomes a participant on the later of April 1,
1986 or date of hire.

Continuous Service:
The time period from date of hire to date of severance, or normal retirement date if earlier, computed to the
nearest 1/12th of a year. For purposes of determining the amount of a pension, employment prior to April 1,

1986 or after September 30, 1990 is not considered.

Normal Retirement

(a) Eligibility:
Age 65.
(b) Benefit:
(i) plus (ii), if applicable, as follows:
(i) Future Service Pension: A monthly amount equal to 1/12 of the aggregate benefit accrued each
Plan Year from April 1, 1986 through September 30, 1990 under the following formula:
(a) 0.75% of earnings up to the integration level, plus
(b) 2.15% of earnings in excess of the integration level.

The integration levels for each Plan Year are:

1986 $27,100
1987 27,500
1988 28,700
1989 29,800
1990 31,200
Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company
Valuation Date: January 1, 2015 WillisTowers Watson 1:1°1'l:l
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The accruals for the 1989 and 1990 Plan Years shall not be less than:

€) 0.75% of earnings up to the integration level, plus

(b) 1.15% of earnings in excess of the integration level, where the integration level is
$29,694 for 1989 and $31,200 for 1990.

(i) Petrolane Service Pension: A monthly amount equal to the accrued benefit as of March 31,
1986 as provided in Schedule | of the Plan document.

Early Retirement
(a) Eligibility:

Age 55 with 10 years of Continuous Service; or age 55 with attained age plus full years of
Continuous Service equalling at least 70.

(b) Benefit:

The accrued normal retirement benefit reduced by 1/15th for each of the first five years and by
1/30th for each of the next five years by which the benefit commencement date precedes the
employee's 65th birthday.

Deferred Vested Termination
(a) Eligibility:

Any age with 5 years of Continuous Service.
(b) Benefit:

The accrued normal retirement benefit, commencing at age 65. For participants with 10 years of
service, payments may begin as early as age 55, reduced by 1/15th for each of the first five years
and by 1/30th for each of the next five years by which the benefit commencement date precedes the
employee's 65th birthday.

(c) Pre-Retirement Benefit:

Upon death prior to commencement of benefits, the surviving spouse will receive, commencing upon
the later of the participant's date of death or 55th birthday, 50% of the benefit the participant would
have received had he then retired with the Special 50% Joint and Survivor Option in effect. The
otherwise payable deferred vested benefit will be reduced by 0.2% for each year that the coverage is
in effect prior to age 55, and 0.6% for each year thereafter. This reduction is not applied to the
Petrolane Service Pension.

Survivor Benefit

Upon the death of an employee with 5 years of Continuous Service, the surviving spouse will receive,
commencing upon the later of the participant's date of death or earliest retirement date, 50% of the benefit
the participant would have received had he then retired with the special 50% Joint and Survivor option in
effect.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1°1'l:l
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Form of Payment

If the participant does not elect an option or file a written revocation, retirement benefits will be paid on the
Special 50% Joint and Survivor basis if married at benefit commencement, or on a life only basis if
unmarried. Available options are: Option A - Joint and Survivor (spouse only) and Option B - Period Certain
(5, 10, 15 or 20 years certain).

Lump sum payments are available to employees with Petrolane Service Pensions if the present value of the
total benefit under the plan is not in excess of $10,000. In addition, employees with Petrolane Service
Pensions may be entitled to certain lump sums payments according to the provisions of the Texas Eastern
Transmission Corporation Retirement Plan in effect on March 31, 1986.

Benefits Not Valued

None.

Changes in Plan Provisions Since Prior Valuation

None.
Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company
Valuation Date: January 1, 2015 WillisTowers Watson 1:1°1'l:l
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Schedule SB — Statement by Enrolled Actuary

Plan Sponsor Goodyear Tire & Rubber Company
EIN/PN 34-0253240/010

Plan Name Retail Pension Plan

Valuation Date January 1, 2015

Enrolled Actuary William Roberts

Enrollment Number 14-05427

The actuarial assumptions that are not mandated by IRC § 430 and regulations, represent the enrolled
actuary's best estimate of anticipated experience under the plan, subject to the following conditions:

The actuarial valuation, on which the information in this Schedule SB is based, has been prepared in
reliance upon the employee and financial data furnished by the plan administrator and the trustee. The
enrolled actuary has not made a rigorous check of the accuracy of this information but has accepted it after
reviewing it and concluding it is reasonable in relation to similar information furnished in previous years. The
amounts of contributions and dates paid shown in Item 18 of Schedule SB were listed in reliance on
information provided by the plan administrator and/or trustee.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson LlI'I'll
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Schedule SB, Line 26
Schedule of Active Participant Data for Accrued PEP Balance as of January 1, 2015

Attained Attained Years of Credited Service®

Age 59 10-14 15-19 20-24 35-39 40 & Over Total

Under 25

25-29 13 5 18

30-34 27 75 7 109

3,163 5,603
35-39 16 58 37 2 113
7,331 16,686
40-44 1 13 49 45 37 3 148
9,037 23,366 27,833
45-49 22 55 30 55 50 2 214
11,146 15,309 26,932 46,330 46,361

50-54 1 8 44 34 46 84 33 250
22,402 40,290 44,751 69,087 81,711

55-59 2 15 56 23 37 52 50 28 3 266
35,177 54,933 74,509 85,630 108,555 130,608

60-64 2 5 20 10 10 18 12 11 12 100
44,462

65-69 1 3 13 3 2 4 3 2 5 36

70 & over 1 2 2 1 1 1 1 9

Total 5 2 123 377 189 191 212 101 42 20 1 1,263

Average: Age 50 Number of Participants: Fully vested 1,263 Males 1,227

Service 15 Partially vested 0 Service 15

Census data as of January 1, 2015

-

Ages and service for purposes of determining category are based on exact (not rounded) values.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company WillisTowers Watson L1'I'ldl

Valuation Date: January 1, 2015
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Schedule SB, Line 26
Schedule of Active Participant Data for Frozen Plans as of January 1, 2015

Attained Attained Years of Credited Service

Age 5-9 10-14 1519 35-39 40 & Over

Under 25

25-29 13 5 18

30-34 27 75 7 109

1,502 2,622

35-39 16 58 37 2 113
2,791 5,980

40-44 1 13 49 45 37 3 148
2,714 6,880 8,039

45-49 22 55 30 55 50 2 214

2,470 3,488 6,145 10,642 10,918

50-54 1 8 44 34 46 84 33 250
4,049 7,314 8,445 13,279 15,286

55-59 15 56 23 37 52 50 28 3 266
4,901 7,542 10,461 12,655 16,093 18,450

60-64 5 20 10 10 18 12 11 12 100
4,697

65-69 3 13 3 2 4 3 2 5 36

70 & over 1 2 2 1 1 1 1 9

Total 2 123 377 189 191 212 101 42 20 1 1,263

Average: Age 50 Number of Participants: Fully vested 1,263 Males 1,227

Service 15 Partially vested 0 Females 36

Census data as of January 1, 2015

Retail Pension Plan

EIN/ PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company
Valuation Date: January 1, 2015

Plan Name:
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Schedule SB, Line 3
Funding Target Breakdown

This item has been adjusted to include an amount of $87,979,100 of liability which represents the value of
benefits guaranteed by group annuity contracts. The breakdown by participant status is as follows:

a. Retired and Beneficiary $58,153,357
Terminated Vested $24,401,607
Active
(1) Non-Vested $0
(2) Vested $5,424,136
(3) Total Active $5,424,136

d. Total $87,979,100

Plan Name: Retail Pension Plan

EIN/PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company
Valuation Date: January 1, 2015
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Schedule SB, Line 22
Description of Weighted Average Retirement Age
as of January 1, 2015

See Schedule SB, Part V for retirement rates. These rates, when applied to a population at earliest retirement
age, produce expected numbers of retirement at each age. As the population ages, an increasing proportion of
the population is assumed to have attained eligibility for unreduced benefits. The weight applied to each
retirement age is the percentage of total retirees expected to retire at that age. The resulting weighted average
retirement age is 62. The calculation of this average is presented on the following page. Although immediate
commencement is available at all ages, retirement rates are taken to be separation from service after age 55
with 10 years of service or any age with 30 years of service.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1'1'l.l
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THE GOODYEAR TIRE & RUBBER COMPANY
Retail Pension Plan
EIN 34-0253240/PN 010
Schedule SB, line 22 - Description of Weighted Average Retirement Age

Retirement Rates Number of Participants Remaining Active Number of Retirements
Eligible for Not Eligible Eligible for Not Eligible With With Reduced to
Unreduced  For Unreduced Unreduced for Unreduced Unreduced  Reduced Percent Weighted Unreduced
Age Benefits Benefits Total Benefits Benefits Total Benefits Benefits Of Total Age Transition
50 3% 0%  1000.0000 50.0000 950.0000 1.5000 1.5000 0.0000 0.0015 0.0750 50.0000
51 3% 0% 998.5000 78.5000 920.0000 2.3550 2.3550 0.0000 0.0024 0.1201 30.0000
52 3% 0% 996.1450 106.1450 890.0000 3.1844 3.1844 0.0000 0.0032 0.1656 30.0000
53 3% 0% 992.9607 132.9607 860.0000 3.9888 3.9888 0.0000 0.0040 0.2114 30.0000
54 3% 0% 988.9718 158.9718 830.0000 4.7692 4.7692 0.0000 0.0048 0.2575 30.0000
55 5% 3% 984.2027 184.2027 800.0000 33.2101 9.2101 24.0000 0.0332 1.8266 30.0000
56 5% 3% 950.9925 200.9925 750.0000 32.5496 10.0496 22.5000 0.0325 1.8228 26.0000
57 5% 3% 918.4429 218.4429 700.0000 31.9221 10.9221 21.0000 0.0319 1.8196 27.5000
58 5% 3% 886.5208 236.5208 650.0000 31.3260 11.8260 19.5000 0.0313 1.8169 29.0000
59 7% 3% 855.1947 255.1947 600.0000 35.8636 17.8636 18.0000 0.0359 2.1160 30.5000
60 9% 4% 819.3311 269.3311 550.0000 46.2398 24.2398 22.0000 0.0462 2.7744 32.0000
61 24% 7% 773.0913 263.0913 510.0000 98.8419 63.1419 35.7000 0.0988 6.0294 18.0000
62 30% 30% 674.2494 674.2494 0.0000 202.2748 202.2748 0.0000 0.2023 12.5410 474.3000
63 30% 30% 471.9746 471.9746 0.0000 141.5924 141.5924 0.0000 0.1416 8.9203 0.0000
64 45% 45% 330.3822 330.3822 0.0000 148.6720 148.6720 0.0000 0.1487 9.5150 0.0000
65 55% 55% 181.7102 181.7102 0.0000 99.9406 99.9406 0.0000 0.0999 6.4961 0.0000
67 60% 60% 81.7696 81.7696 0.0000 49.0618 49.0618 0.0000 0.0491 3.2381 0.0000
68 70% 70% 32.7078 32.7078 0.0000 22.8955 22.8955 0.0000 0.0229 1.5340 0.0000
69 80% 80% 9.8124 9.8124 0.0000 7.8499 7.8499 0.0000 0.0078 0.5338 0.0000
70 & Over 90% 90% 1.9625 1.9625 0.0000 1.7662 1.7662 0.0000 0.0018 0.1219 0.0000
100% 100% 0.1962 0.1962 0.0000 0.1962 0.1962 0.0000 0.0002 0.0000
Totals 1000.0000 837.3000 162.7000 1.0000 837.3000
Weighted Average Retirement Age 61.9354
Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company
Valuation Date: January 1, 2015
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Schedule SB, Line 2a
Market Value of Assets

Market value of assets equals $406,829,404, which is $318,850,304 of fair market value of assets, including
accrued income and accrued employee contributions, plus $0 of accrued discounted employer contributions,
plus $87,979,100 for value of benefits guaranteed by group annuity contracts.

Plan Name: Retail Pension Plan

EIN/PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company
Valuation Date: January 1, 2015
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Schedule SB, Line 24
Change in Actuarial Assumptions

The assumed retirement rates were updated to be consistent with an increasing number of participants
delaying retirement beyond age 65. Previously, the retirement rate was set to 100% at age 65. Under the
new assumption, the rates grade upward for ages 65 to 70, reaching 100% at age 70. The retirement rates
are unchanged for ages 64 and below.

The withdrawal rates were updated to eliminate the separate rates for the five-year select period because the
plans have been closed to new entrants for more than five years. The assumption is now strictly age-based,
with rates equal to prior ultimate rates.

The MetLife lump sum reimbursement interest rate has been determined from the December 31, 2014
Treasury curve. For simplicity this curve is modeled as a flat 3.00%, generating a MetLife lump sum rate of
4.25%.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1°1'L:l
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Schedule SB, Part IX
PRA 2010 Funding Relief Election

The Company elected funding relief under the PRA for the 2009 and 2011 plan years, using the 2 + 7 year
amortization method. However, because all amortization bases have been eliminated effective January 1,
2013, the relief elections no longer impact current or future funding requirements.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1°1'l:l



SCHEDULE SB Single-Employer Defined Benefit Plan el PRSI R
(Form 5500) Actuarial Information 2015

Department of the Treasury
Intemal Revenue Service

This schedule is required to be filed under section 104 of the Employee

Departmentof Labor Retirement Income Security Act of 1974 (ERISA) and section 6059 of the This Form is Open to Public
Employee Benefits Security Administration Internal Revenue Code (the Code). Inspecption
Pension Benefit Guaranty Corporation
P File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending 12/31/2015

P Round off amounts to nearest dollar.
P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of pian B Three-digit

Retail Pension Plan plan number (PN) 4 010
C Plan sponsor's name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)

The Goodyear Tire & Rubber Company and Certain Subsidiarigs 34-0253240

E Type of plan: @ Single D Multiple-A D Multiple-B F Prior year plan size: D 100 or fewer I:l 101-500 E| More than 500
| Part | | Basic Information
1  Enter the valuation date: Month 1 Day 1 Year_ 2015
2 Assets:
AUMETKEE VAIUE ..ottt ettt e e ee et e en e eneseen e em et eeeeeeeeeeeeseeeeeeseereeeseeneeeens 2a 406,829,404
D) ACHUBIIAL VAIUE.............cveverereceeecei e 2b 397,377,868
3 Funding target/participant count breakdown (1) Number of (2) Vested Funding (3) Total Funding
participants Target Target
a For retired participants and beneficiaries receiving payment...........cccccoovvvrecveererene 2,686 143,285,269 143,285,269
b For terminated vested PartiCiPaNTS............c.vewerreeeeessmeeseemeeseemsemssesseesrmsssessesssseses 5,745 121,180, 901 121,180, 961
C For active partiCipants ..........c.ccccoecriiiiiiieci e 1,263 62,590,882 62,607,617
O T otalmsm s e e B e e e e e 9,694 327,057,112 327,073,847
4 Ifthe plan is in at-risk status, check the box and complete lines (a) and (b) D
a Funding target disregarding prescribed at-risk @ssumptions ...............ccooceevecciisionicimeeseessencersceeseseesecnnenenen] 4@
b Funding target reflecting at-risk assumptions, but disregarding transition rule for plans that have been in 4b
at-risk status for fewer than five consecutive years and disregarding loading factor....................cccccvvnncne.
5  Effective interest rate:iw i e s i siestsisiisionsiememnd| D 6.28 %
€ Target NOMMEl COSL......ovuiueerrceeceeeee e sse s s es s s tses s sstenssensiensesnssensimnsecsee] O 0

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN ;
HERE William E. Roberts  (,//¢ September 14, 2016
Signature of actuary Date
William E. Roberts 14-05427
Type or print name of actuary Most recent enrollment number
Towers Watson Delaware Inc. (216)937-4000
Firm name Telephone number (including area code)

1001 Lakeside Avenue, Suite 1500

Cleveland OH 44114-1172
Address of the firm
If the actuary has not fully reflected any regulation or ruling promuigated under the statute in completing this schedule, check the box and see |:|
instructions
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2015

v. 150123



Schedule SB (Form 5500) 2015

Page 2 - | |

Part Il Beginning of Year Carryover and Prefunding Balances
(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (line 13 from prior
WEBIY ..ot reeeeeeeeeveseesseeeeeeeeseeeesesemesasseseseeseseaeesesesssenansesmesssesseeesenserenneensesesaesreneneed 112,332 79,950,679
8 Portion elected for use to offset prior year's funding requirement (line 35 from
PIHOT YEA) . ovvoereeeeeeveerseeerereseseseesseseseseesasemseenns R 0 0
9 Amount remaining (line 7 Minus liN€ 8) ..........c.oooovevovecemiiersrcrnas 112,332 79,950,679
10 Interest on line 9 using prior year's actual returnof __13.03% . e, 14637 10417573
11 Prior year's excess contributions to be added to prefunding balance:
a Present value of excess contributions (line 38a from prior year)..........cccccecvivniinn 0
b(1) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective interest rate of . 5%% .....................
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual 0
TEEUITY L.ttt ee e e e bs e sese e s ssasssssseseessssnsassasee s ssnsssanereses s ssassnrabessessssesasss 0
C Total available at beginning of current plan year to add to prefunding balance.............. 0
d Portion of (c) to be added to prefunding balance...........co..cvvevicvecrerrioecninessecnnens 0
12 Other reductions in balances due to elections or deemed elections..........................] 0 0
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12) 126,969 90368252
Part il Funding Percentages
14 Funding target attainment percentage 14 93.82 %
15 Adjusted funding target attainment percentage 15 121.49 %
16 Prior year's funding percentage for purposes of determining whether carryover/prefunding balances may be used to reduce 16
current YEar's fFUNAING FEQUITBIMBNL. ..........c.. oot ie st et et iue st eauerte et e snsaesaesssnesssasasssseinessease e aasae s ene b esen s s e aanessasnebansesnesssasrnes 96.79 9
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ..........c.c..ccccooenn] 17 %
Part IV | Contributions and Liquidity Shortfalls

18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
Totals » | 18(b) 0| 18(c) | 0
19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contributions from prior years.............cocevcenircrceninnes 19a
b Contributions made to avoid restrictions adjusted to valuation date ...........cccoc.evevremsreeeeereeeseeerecseerersennssseneee 190
C Contributions allocated toward minimum required contribution for current year adjusted to valuation date....................... 19¢ 0
20 Quarterly contributions and liquidity shortfalls:
a Did the plan have a “funding ShOMTAIl" fOr the PIOT YEAI? .......ccwurvccisiinsiminssiisisissimisisisssisissscinsimisinencssinincce ¥ YES [ | NO
b Ifline 20a is “Yes,” were required quarterly installments for the current year made in a timely manner?B Yes |:| No
C If line 20a is “Yes,” see instructions and complete the following table as applicable:
Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0
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Part V | Assumptions Used to Determine Funding Target and Target Normal Cost
21 Discount rate;

a Segment rates: 14St- s7e§men:/:o 26n d ielgmen:/:o 36rd ;elgmeng/; I:l N/A, full yield curve used

b Applicable MONth (BNEEE COE) ........ovruueeieiieieioercereciesesssssssrs s ssresss st eeseeeees s eseseseessesesesenseeaesssensenines] 4
22 Weighted average retifeMENt Q@ ................cocuivieuereiieceesisosesesseeseossessiesissessressastasssessostesissesios o 62
23 Mortality table(s) (see instructions) D Prescribed - combined @ Prescribed - separate :l Substitute
Part VI | Miscellaneous Items
24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required

BEACKHMENLE. ..t e b s bR R A et b b SRR EAeE b e e s e R R b s e s e en e s et ren Ei Yes D No
25 Has a method change been made for the current plan year? If "Yes,” see instructions regarding required attachment........... |_| Yes |_| No
26 Is the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment. ...............ccoo...... El Yes I:l No
27 Ifthe planis subject to alternative funding rules, enter applicable code and see instructions regarding 27

attachment ..
Part VIl | Reconciliation of Unpald Minimum Required Contributions For Prior Years
28 Unpaid minimum required contributions for @ll Prior YEATS .............c..coo.eiuieiieiecereeeseessseseeeseeesseeeeese s enssd 28
29 Discounted employer contributions allocated toward unpaid minimum required contributions from prior years 29

OIS VIR oo 0 3 i S e U
30 Remaining amount of unpaid minimum required contributions (line 28 MINUS N 29) ........coceeeeverereecreeenrene] 30 0
Part VilIl | Minimum Required Contribution For Current Year
31 Target normal cost and excess assets (see instructions):

Q Target NOrMAl COSE (N B)......o.ccvoeeieiiiiisiictecetme s eteee s st et es et es et saeme st sss b sttt sben s esstant e sen 31a

b Excess assets, if applicable, but not greater than line 31@ ..........ccooevciirsicoiessecsosencisisiesesseee 31D
32 Amortization installments: Outstanding Balance Installment

a Net shortfall amortization inStallMeEnt ..o erens 0 0

b Waiver amortization installment ..................ccccoocoviiinnnn. 0 0
33 If a waiver has been approved for this plan year, enter the date of the rl'JIing letter granting the approval 33

(Month Day Year ) and the waived amount ... 0
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b-33)..| 34 0

Carryover balance Prefunding balance Total balance

35 Balances elected for use to offset funding

=0 UL =1 03T o RS 0 0 0
36 Additional cash requirement (line 34 Minus iNE 35) .....c..ccoviveververevorrinnns 36 0
37 Contributions allocated toward minimum required contribution for current year adjusted to valuation date 37

(1€ TOC) ettt b bbbt e be bbbkt 4 2o h 44 e b e e e e et s st b b sesere et an et s tetetereteteae e s s e 0
38 Present value of excess contributions for current year (see instructions)

a Total (excess, if any, of iNE 37 OVEr INE 36) ...........ccoocovvvieeiiresresieesiesressieeeeeeeesnee 38a 0

b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances ......... 38b 0
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37)......cccccecvcec] 39 0
40 Unpaid minimum required contributions for all years... . 40 0
PartIX | Pension Funding Relief Under Pensmn Rellef Act of 2010 (See Instructlons)
41 If an election was made to use PRA 2010 funding relief for this plan:

A Schedule eleCted s essiis i oot s o e VA P S S A A b AR A S S E]Z plus 7 years D 15 years

b Eligible plan year(s) for which the election in liNe 418 Was MAGE ............ccoueweivormeireereeee oo sseesesseeiesssseesssas D 2008 D 2009 EIZMO Iél 2011
42 Amount of acCeleration adJUSIMENT ... iiueiiriiusinsioessassieesisiessissesssesseces st msaesscssessseessseesssiessecnressricenne] B2
43 Excess installment acceleration amount to be carried over to future plan Years ............c.ccoc.vueeeeviseeesieriereeeeeessne 43 0




SCHEDULE SB ATTACHMENTS

Schedule SB - Statement by Enrolled Actuary

Plan Sponsor Goodyear Tire & Rubber Company
EIN/PN 34-0253240/010

Plan Name Retail Pension Plan

Valuation Date January 1, 2015

Enrolled Actuary William Roberts

Enroliment Number 14-05427

The actuarial assumptions that are not mandated by IRC § 430 and regulations, represent the enrolled
actuary's best estimate of anticipated experience under the plan, subject to the following conditions:

The actuarial valuation, on which the information in this Schedule SB is based, has been prepared in
reliance upon the employee and financial data furnished by the plan administrator and the trustee. The
enrolled actuary has not made a rigorous check of the accuracy of this information but has accepted it after
reviewing it and concluding it is reasonable in relation to similar information furnished in previous years. The
amounts of contributions and dates paid shown in Item 18 of Schedule SB were listed in reliance on
information provided by the plan administrator and/or trustee.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowersWatson 1:1*1"l:l



SCHEDULE SB ATTACHMENTS

Schedule SB, Line 2a
Market Value of Assets

Market value of assets equals $406,829,404, which is $318,850,304 of fair market value of assets, including
accrued income and accrued employee contributions, plus $0 of accrued discounted employer contributions,
plus $87,979,100 for value of benefits guaranteed by group annuity contracts.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 iggn
y WillisTowers Watson 1s1"I'Il



SCHEDULE SB ATTACHMENTS

Schedule SB, Line 3
Funding Target Breakdown

This item has been adjusted to include an amount of $87,979,100 of liability which represents the value of
benefits guaranteed by group annuity contracts. The breakdown by participant status is as follows:

a. Retired and Beneficiary $58,1563,357
Terminated Vested $24,401,607
c. Active
(1) Non-Vested $0
(2) Vested $5,424,136
(3) Total Active $5,424,136
d. Total $87,979,100
Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 o
d WillisTowers Watson Lill"I'l:l



SCHEDULE SB ATTACHMENTS

Schedule SB, Line 22
Description of Weighted Average Retirement Age
as of January 1, 2015

See Schedule SB, Part V for retirement rates. These rates, when applied to a population at earliest retirement
age, produce expected numbers of retirement at each age. As the population ages, an increasing proportion of
the population is assumed to have attained eligibility for unreduced benefits. The weight applied to each
retirement age is the percentage of total retirees expected to retire at that age. The resulting weighted average
retirement age is 62. The calculation of this average is presented on the following page. Although immediate
commencement is available at all ages, retirement rates are taken to be separation from service after age 55
with 10 years of service or any age with 30 years of service.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1"1*1.1
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SCHEDULE SB ATTACHMENTS

Schedule SB, Line 24
Change in Actuarial Assumptions

The assumed retirement rates were updated to be consistent with an increasing number of participants
delaying retirement beyond age 65. Previously, the retirement rate was set to 100% at age 65. Under the
new assumption, the rates grade upward for ages 65 to 70, reaching 100% at age 70. The retirement rates
are unchanged for ages 64 and below.

The withdrawal rates were updated to eliminate the separate rates for the five-year select period because the
plans have been closed to new entrants for more than five years. The assumption is now strictly age-based,
with rates equal to prior ultimate rates.

The MetLife lump sum reimbursement interest rate has been determined from the December 31, 2014
Treasury curve. For simplicity this curve is modeled as a flat 3.00%, generating a MetLife [ump sum rate of
4.25%.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1°1°L:l



GL0Z '} Aenuep :sjeq uonenjeA

"lalal"] UOSIEM SISMOLSH|IIM Auedw o) J1aqgny R alll JeaApoos) Josuodg ueld
010/ 0OtZesco-ve ‘Nd /NI3
ue|d Uoisuad |iejey ‘alleN ueld

"san|eA (papunol Jou) Joexa uo paseq ale Alobajed Buluiuus)ep jo sesodind Joj aonles pue seby |

610z ‘1 Aenuer jJo se ejep snsua)

Sl aoIneg 0 pajsen Ajjeed 41 aolueg

1221 saleN £92'L pajsan Ajn4 sjuedioue d Jo Jaquiny 0S aby :obesony

€92'l ! (174 A4 101 cie 161 681 L1€ forA } 4 [ leoL

6 i 2 I I 4 4 l 19A0 R 0L

9¢ S 4 € 14 4 € gl € l 69-G9
29v'vy

001 cl L ct 8l ol 1] 8 0c g [4 ¥9-09
809°0¢} GG5'801 0€9's8 60S'p.L ££6'YS LL11°6e

99¢ € 14 0s 4% LE 14 96 Sl 4 65-GS
(EWAE:] 180'69 1S LYY 062°0F co¥'ee

0se £e ¥8 o ve 144 8 } ¥5-0S

L9e'ar 0ee'gy 2£6°92 60€'G1L ovLLE
vie 4 0S Gg 0e GG [44 6v-Gv
€€8'le 99¢€'€2 L£0'6
148 € e %14 514 gl L v-0F
989°glL 1e€'L
gl 4 iy 8% 9l 6€-G¢
€09's €ol'e
601 L GL yx4 ¥e-0¢€
8l S el 62-S¢

§Z 1opun

IE30.L 19A0 B 0¥ 6E-SE 62-52 ¥2-02 6L-S1 vL-0L 65 2By

| S9IAJBS PAYIPAID JO SIESA PAUIERY pauleny
SL0Z ,_‘ Emscmﬁ JO Sk aduejeg d3d pPeNIddYy 10} ejeq u:mn_o_tmn._ OANDY JO 9INP3AYIS
9Z aui ‘gs anpayos

SIN3JNHOVLlV 8S 371NA3HIOS



G102 'L Aenuep
Auedw o) Jaqgny B aJi] Jeakpooo)

0L0/ 0¥2eGe0-ve
ueld uoisuad |Ie1ey

:9)1eq uolen|eA
:Josuodg ueld

‘Nd /NI3
‘sWeN ueld

"lal: "] UOSIEM SISMOLSHIIM

6102 ‘I AJenuer 4o se ejep snsua)

9¢€ s9jeway 0 pajsan Ajeed Sl SVIRS

122'1 solepy £0zZ'l pejsan AN ‘sjuedioied Jo saquiny 05 aby  :abeseny

£92°} L 174 (44 101 cle 161 68l FNAS [ XA 4 lejoL

6 L I I } 4 Z L 18A0 9 0L

9¢ S 4 € 14 4 € €l € 69-G9
L69'F

00l 43 L ¢l 8l ol ol 0z G ¥9-09
0sy'slL €60'91 G592l 19¥'01 2ys'L 106

992 € 82 0§ [A] P2 €e 96 Sl 6G-6G
982'GL 6.2'¢lL S8 pre'L 640V

0s¢ £e ¥8 14 e 144 8 2 ¥G-0S

8160} Z¥9°0lL Svl'g 88Y'e 0L¥'Z

vic c 0S GS 0¢ SS 144 6¥-G¥
6€0'8 088'9 14754

8yl € LE 414 6 e 3 -0
086°S 16.°2

(495 4 LE 86 9 6€-G¢

2292 205t

601 L G yx4 vE-0¢

8l '} el 62-G2

§2 J9pun

1eJo |

19A0 B 0V 6€-G€

(1512

v1-01

6-S

90IAIBS PAIIPBIY JO SIBAA PaUR)Y
G10Z ‘L AMenuer jo se sue|d uazold 10} ejeq juedidipied 9A139Y JO d|NPaYoS
9z aur ‘gs a|npayas

aby
paueny

SIN3INHOVLLlV 9S 3TNA3HOS



SCHEDULE SB ATTACHMENTS

Schedule SB, Part V
Statement of Actuarial Assumptions

The following pages from the 2015 actuarial valuation report provide information on actuarial
assumptions and methods for part V for Schedule SB.

Plan Name: Retail Pension Plan

EIN/ PN: 34-0253240 /010

Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date:  January 1, 2015 WillisTowers Watson 1:1"1"1sl
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SCHEDULE SB ATTACHMENTS

Appendix A — Statement of actuarial
assumptions and methods

Plan Sponsor

The Goodyear Tire & Rubber Company

EIN/PN

34-0253240/010

Discount Rates for Funding

Current plan year PPA effective interest rate: 6.28%
Prior plan year PPA effective interest rate: 6.54%
Application of the HATFA corridor is mandatory for 2014 and 2015.
Current Year Elections
= Rate Format: 3-Segment Rates
#  Applicable Month: September 2014
e Before Reflecting HATFA Corridors:
- First Segment Rate: 1.15%
- Second Segment Rate: 4.06%
- Third Segment Rate: 5.15%
¥  After Reflecting HATFA Corridors:
First Segment Rate: 4.72%
Second Segment Rate: 6.11%
Third Segment Rate: 6.81%

Discount Rate for ASC 960: 5.00%

Assumed Cost of Living Adjustments

None.
Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010

Plan Sponsor; Goodyear Tire & Rubber Company
Valuation Date:  January 1, 2015 WillisTowers Watson Lil"I'lsl
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SCHEDULE SB ATTACHMENTS

Inclusion Date

The valuation date coincident with or next following the date on which the employee becomes a
participant. Participation was frozen effective December 31, 2004.

Plan-related Expenses

No administrative expenses are paid from the trust. The Company has determined that investment
fees will not be considered plan-related expenses, pending guidance from the IRS.

Mortality

Funding liability: The prescribed mortality assumption under Section 430(h)(3)(A) of the Internal
Revenue Code, using static tables with separate mortality rates for annuitants and non-annuitants.
There is no separate assumption for disabled mortality.

ASC 960 liability: Mortality for non-disabled participants is assumed to occur according to the 2009
Goodyear Salaried Healthy Mortality Table with separate male and female rates. Each male and
female rate is multiplied by a factor of 0.96. The tables were developed based on the mortality
experience of the Goodyear Salaried and Retail non-disabled populations for the period 2007 through
2011 using a benefits-weighted approach. The rates are projected from 2011 based on the MP-2014
scale, adjusted to reflect a 2007 through 2017 convergence period and a 0.75% long-term rate. For
disabled mortality, unisex rates are assumed, equal to projected healthy male mortality rates
increased by 0.02 at each age up to 59 and by 0.03 at ages 60 and older.

Joint Annuitant Mortality

Mortality is applied to the joint annuitant of participants who elect the Joint & Survivor Option form from
the date of retirement to the current valuation date. The applicable mortality is the 2003 Goodyear
Salaried Healthy Mortality Table with separate male and female rates.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date:  January 1, 2015 WillisTowers Watson BLl*I'ls}
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SCHEDULE SB ATTACHMENTS

Retirement

For purposes of determining the Funding Target and Target Normal Cost (both disregarding at-risk
assumptions), the incidence of retirement is assumed as indicated below. The same rates apply for
males and females.

Percentage retiring during the year

Ineligible for Eligible for
Age Unreduced Benefits Unreduced Benefits
50-54 0% 3%
55 3 5
56 3 5
57 3 5
58 3 5
59 3 7
60 4 9
61 7 24
62 30 30
63 30 30
64 45 45
65 55 55
66 60 60
67 70 70
68 80 80
69 90 90
70 & Over 100 100

Vested terminated participants are generally assumed to commence benefits at age 62 if service was
10 years or more, and age 65 otherwise.

Former D.C.H. Plan benefits are payable at age 65 for deferred vested participants.

V4

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date:  January 1, 2015 WillisTowers Watson 1:l"I'lsl
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SCHEDULE SB ATTACHMENTS

Withdrawal

Separate male and female withdrawal rates are used. The following rates are illustrative:

Percentage of Participants Expected
to Terminate Within One Year

Female

Age Percentage

55 3.0 55 34

Disability
The incidence of disability has been accounted for in the withdrawal rates.

Compensation Increases

Not applicable.

Future Increases in Social Security

Not applicable.

Future Increases in Maximum Benefits and Plan Compensation Limitations

Accrued benefits projected to be paid in future years are limited to the maximum presently allowed
under IRC Section 415. Plan compensation is limited to the maximum presently allowed under IRC
Section 401(a)(17). No provision is made for future increases in the maximum annual benefit or
compensation limit.

Form of Payment

All employees under age 50 and 75% of those over age 50 as of January 1, 2009, are assumed to
select the lump sum form of benefit, if available to them, upon separation from the Company due to
retirement. All employees who separate from the Company for reasons other than retirement are
assumed to elect the lump sum option. The remaining employees are assumed to elect the 5-year
certain and continuous form.

The annuity is valued using the valuation discount rate and valuation mortality. The lump sum is the
larger of the pension balance or the value of the accrued benefit, payable at normal retirement age,
under IRC §417(e) assumptions described below.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson 1:1°1"1:l
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SCHEDULE SB ATTACHMENTS

For ASC 960 purposes only, IRC §436 restrictions are reflected, if applicable. During periods of partial
lump sum restrictions, participants normally assumed to elect lump sums are assumed to elect
bifurcated benefits instead.

IRC 417(e) Lump Sum Assumptions

Funding Liability:
Interest rate: Yield curve segment rates equal to the valuation discount rates, using the substitution of
annuity form under IRC §1.430(d)-1(f)(4).

Mortality: The table prescribed by the IRS in Notice 2013-49 (no projection).

ASC 960 Liability:
Interest rate: Yield curve segment rates equal to the corporate bond rates from the December 31,
2014 Rate:Link 40-90 yield curve, using an annuity substitution approach.

Mortality: The table prescribed by the IRS in Notice 2013-49, with annual projection using Scale AA.

Lump Sum Assumptions for Annuitized Benefits

For those decrements at which a lump sum is assumed to be paid, it is also assumed that the Trust
will be reimbursed for annuitized benefits, if any, in a lump sum. The total lump sum payable to the
participant is determined without regard to reimbursement for the annuitized benefits. The lump sum
reimbursement is 90% of the value calculated under the following assumptions.

Interest rate: 4.25%

Mortality: The 1994 Group Annuity Mortality Basic Table with separate male and female rates.
The same assumptions apply for ASC 960 liability.

Marriage

For purposes of valuing the pre-retirement surviving spouse’s benefit, 85% of eligible male participants
and 50% of eligible female participants are assumed to be married. Male spouses are assumed to be
3 years older than female spouses.

Employees

It was assumed there will be no new or rehired employees.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date:  January 1, 2015 WillisTowers Watson 11111
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SCHEDULE SB ATTACHMENTS

At-risk assumptions

For at-risk calculations, all participants eligible to commence benefits during the current and
subsequent ten plan years are assumed to commence benefits at the earliest possible date under the
plan, but not before the end of the current plan year, except in accordance with the regular valuation
assumptions. In addition, all participants (not just those eligible to begin benefits within the next 11
years) are assumed to elect the most valuable form of benefit under the plan. For each participating
employee, the benefit is assumed to be payable as a five-year certain and continuous annuity.

Timing of Benefit Payments

Annuity payments are payable monthly at the beginning of the month and lump sum payments are
payable on the date of decrement.

Funding Target

Present value of accrued benefits.

Target Normal Cost

Present value of benefits expected to accrue during the plan year.
ASC 960 Cost Method

The Unit Credit actuarial cost method has been used for ASC 960 purposes. This is a method under
which the projected benefit of each individual included in the actuarial valuation is allocated to
valuation years on the basis of the service of the individual (adjusted to reflect rates of benefit
accruals).

The actuarial present value of benefits allocated to the valuation year is called the normal cost. The
actuarial present value of benefits allocated to all periods prior to the valuation year is called the
actuarial accrued liability.

Asset Method

The asset method is three-year smoothing with assumed return. Under this method, the valuation
assets are equal to the average of three values (each determined without regard to receivable
contributions), the result increased by the discounted present value of contributions expected to be
made after the valuation date based on the prior plan year PPA effective interest rate. This amount is
then subject to a 10% corridor around the market value of assets (including the discounted present
value of receivable contributions) as of the valuation date. The three values used to develop the
average value are: the market value of assets as of the current valuation date, the adjusted market
value of assets as of the prior valuation date and the adjusted market value of assets as of the second
prior valuation date. The adjusted market value as of a relevant valuation date is equal to the market

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company
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value of assets as of the prior valuation date increased by actual plan contributions and assumed
return on plan assets and decreased by actual plan disbursements after that date until the current
valuation date. The assumed rate of return on plan assets for the prior plan year (pursuant to IRS
Notice 2009-22) was 5.50%, which is the lesser of the anticipated rate of return on assets for the plan
year, equal to 5.50%, and the applicable limitation for the plan year, equal to 6.99%. The assumed
rate of return on plan assets for the second prior plan year (pursuant to IRS Notice 2009-22) was
4.75%, which is the lesser of the anticipated rate of return on assets for the plan year, equal to 4.75%,
and the applicable limitation for the plan year, equal to 7.16%. The algebraically equivalent
development of this method (pursuant to IRS Notice 2009-22) is shown in Section 2.4. Because
expected investment returns under this method are limited under WRERA, over time it is more likely to
produce an actuarial value that is expected to be less than the market value of assets.

Valuation assets also include the actuarial present value of annuitized benefits. The present value of
annuitized benefits is calculated using the assumptions specified above.

Participant Data

Participant data as of January 1, 2015 were supplied by The Goodyear Tire & Rubber Company.
These data included information on annuitized benefits.

Tax Policy

The actuarial valuation performed for the plan year ending December 31, 2015 is used to determine
the maximum deductible contribution for the tax year ending December 31, 2015.

Benefits not Included in Valuation

None.

Nature of Actuarial Calculations

The results documented in this report are estimates based on data that may be imperfect and on
assumptions about future events. Certain plan provisions may be approximated or deemed
insignificant and therefore are not valued. Assumptions may be made about participant data or other
factors. Reasonable efforts were made in this valuation to ensure that items that are significant in the
context of the actuarial liabilities or costs are treated appropriately, and not excluded or included
inappropriately.

A range of results, different from those presented in this report could be considered reasonable. The

numbers are not rounded, but this is for convenience only and should not imply precision, which is not
inherent in actuarial calculations. Certain percentages determined in this report, such as the Funding
Target Attainment Percentage, are truncated to be consistent with the instructions for Schedule SB of
the Form 5500.

Plan Name: Retail Pension Plan
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The assumptions selected for this valuation other than those prescribed by law, generally reflect long-
term average expectations. If overall future plan experience is less favorable than assumed, the
relative level of plan costs or contribution requirements determined in this valuation will likely increase
in future valuations. Future actuarial measurements may differ significantly from the current
measurements presented in this report due to such factors as the following: plan experience differing
from that anticipated by the economic or demographic assumptions; increases or decreases expected
as part of the natural operation of the methodology used for the measurements (such as the end of an
amortization period); and changes in plan provisions or applicable law. It is beyond the scope of this
actuarial valuation to analyze the potential range of future pension contributions, but we can do so
upon request.

Unpredictable Contingent Event Benefits

No events are considered to have more than a de minimis likelihood of occurring.

Assumptions Rationale - Significant Economic Assumptions

Interest rate The basis chosen was selected by the plan sponsor from
among choices prescribed by law and regulation, all of which
are based on observed market data over certain periods of
time.

For ASC 960 purposes, the discount rate was chosen by the
plan sponsor based on market information on the
measurement date.
Lump sum conversion rate As prescribed by law and regulations, lump sums on a 417(e)
basis are valued using “annuity substitution” and the discount
rate basis selected by the plan sponsor. Future interest rates
are determined from information inherent in current market
rates.

For ASC 960 purposes, lump sums on a 417(e) basis are
valued using “annuity substitution” and the assumption that
there is minimal difference between applicable interest rates
and the interest rates referenced to determine the plan’s U.S.
GAAP discount rate. Future interest rates are determined
from information inherent in current market rates.

For lump sum reimbursements by MetLife, the assumed 30-
year Treasury rate is developed based on a projection of the
Treasury yield curve. Future 30-year Treasury rates are
determined as the coupon rates that would result in the bonds
selling at par. The same applies for ASC 960.

Administrative and investment Administrative expenses are paid directly by the plan sponsor.
expenses The expected rate of return on invested assets is net of
investment-related expenses.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
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Assumptions Rationale - Significant Demographic Assumptions

Healthy Mortality Assumptions were prescribed by law and regulation.

For ASC 960 purposes, mortality tables are based on a study of
plan experience and are projected to change over time
according to a table of factors based on historical population
data.

Disabled Mortality Assumptions were prescribed by law and regulation.

For ASC 960 purposes, disabled mortality rates equal the
healthy male tables, with projection, plus a margin.

Termination Termination rates were based on an experience study conducted
in 1981, with annual consideration of whether any conditions
have changed that would be expected to produce different
results in the future.

Disability Disability rates are incorporated in termination rates which were
based on an experience study conducted in 1981, with annual
consideration of whether any conditions have changed that
would be expected to produce different results in the future.

Retirement Retirement rates were based on an experience study conducted
in 1981 with subsequent modifications to reflect changes in
conditions that are expected to produce different results in the
future. The rates were changed effective December 31, 2014 to
extend retirement rates beyond age 65 based on recent
experience as well as expected future trends.

Lump sum election rates were based on an experience study
conducted in 2009 for the Salaried Pension Plan, with annual
consideration of whether any conditions have changed that
would be expected to produce different results in the future.

Source of Prescribed Methods

Funding methods The methods used for funding purposes as described in
Appendix A, including the method of determining plan assets,
are “prescribed methods set by law”, as defined in the actuarial
standards of practice (ASOPs). These methods are required by
IRC §430, or were selected by the plan sponsor from a range of
methods permitted by IRC §430.

Lump sum election rate

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company
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Changes in Assumptions and Methods

Change in assumptions since The interest rate assumption was updated to reflect annual

prior valuation changes in the rates specified by the IRS. However, the
underlying PPA election of September segment rates is
unchanged. The effective interest rate has changed from 6.54%
to 6.28%.

The assumed retirement rates were updated to be consistent with
an increasing number of participants delaying retirement beyond
age 65. Previously, the retirement rate was set to 100% at age 65.
Under the new assumption, the rates grade upward for ages 65 to
70, reaching 100% at age 70. The retirement rates are
unchanged for ages 64 and below.

The withdrawal rates were updated to eliminate the separate rates
for the five-year select period because the plans have been closed
to new entrants for more than five years. The assumption is now
strictly age-based, with rates equal to the prior ultimate rates.

The MetLife lump sum reimbursement interest rate has been
determined from the December 31, 2014 Treasury curve. For
simplicity this curve is modeled as a flat 3.00%, generating a
MetLife lump sum rate of 4.25%.

The following assumption changes were made specifically for
ASC 960:

The discount rate assumption was changed from 5.50% to 5.00%.

The mortality assumption has been changed to include a
projection of future mortality rates. The base table is the 2009
Goodyear Salaried Healthy Mortality Table, adjusted to establish
2011 as the base year of the table. Disabled mortality rates are
equal to healthy male rates with a margin. Both healthy and
disabled mortality rates are projected using a variant of the MP-
2014 scale, with a long-term improvement rate of 0.75% and a
convergence period of 2007-2017. Rates of retirement were
revised in recognition of current and expected future trends toward
later retirement ages.

New assumptions related to lump sum payments were
implemented in conjunction with recognition of the plan change to
provide a lump sum option to decrements from active status.

Change in methods since None.
prior valuation

Plan Name: Retail Pension Plan
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Schedule SB, PartV
Summary of Actuarial Assumptions/ Methods

The following pages from the 2015 actuarial valuation report provide information on actuarial
assumptions and methods for part V for Schedule SB.

Plan Name: Retail Pension Plan
EIN/ PN: 34-0253240 /010
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Appendix B.1- Retail Pension Plan

Summary of plan provisions

1. Plan Sponsor
2. Plan Name

3. Effective Date:

4. Plan Participation:

5. Accrual Freeze:
6. Vesting:
7. Definitions

(a) Continuous Service:

(b) Break Point;

(c) Pension Point:

(i) Base Point:

The Goodyear Tire & Rubber Company
Retail Pension Plan

The Plan is most recently restated effective January 1, 2001 and was
amended effective December 31, 2008, at which date accruals were
frozen. Also amended in 2012 to implement a lump sum window for
certain deferred vested participants, and in 2014 to provide for lump
sums to actives.

Effective December 31, 2013, the D.C.H. Pension Plan was merged
into the Retail Plan. See Appendix B.2 for a summary of D.C.H. Plan
provisions.

Certain classes of domestic salaried employees of the Company,
designated as retail employees. Plan participation begins after twelve
months of service. A participant may elect, prior to the beginning of a
Plan year, to make contributions to the Plan, as described in item 10
below. Effective January 1, 2005 plan participation is restricted to
employees hired prior to January 1, 2005.

As of October 1, 1990 salaried employees of D.C.H., Inc. became
participants of the Plan and began accrual of benefits. Eligibility
requirements are satisfied both with Plan service and periods of
service with D.C.H., Inc.

Effective December 31, 2008, accruals under the plan were frozen.

Effective December 31, 2007, all participants were fully vested.

For the purpose of determining an amount of pension, all periods of
service as an Employee rounded to the next highest 1/12 of a year
(after March 31, 1998) or nearest 1/12" (prior to April 1, 1998).

50% of the Social Security Wage Base in effect at the beginning of a
Plan year.

A percentage applied to a portion of Average Earnings.

A Pension Point applied to Average Earnings up to the Break Point.

Plan Name: Retail Pension Plan
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(ii) Additional Point

Below Break Point:

(iiiy Additional Point

Above Break Point:

(d) Earnings:

(e) Average Earnings:

8. Crediting of Pension Points

Plan Name:

A Pension Point applied to Average Earnings up to the Break Point
and credited when contributions on Earnings up to the Break Point are
made.

A Pension Point applied to Average Earnings above the Break Point
and credited when contributions on Earnings in excess of the Break
Point are made.

Total compensation paid to an Employee for a period of Continuous
Service, excluding payment under certain incentive plans, and limited
in accordance with IRC Section 401(a)(17).

The average of an Employee’s Earnings for the 5 calendar years out
of the 10 years preceding the date of calculation for which the
Earnings are the highest. A partial year’s Earnings are annualized for
Employees with fewer than 5 calendar years of Earnings.

(a) Pension Points are credited on a Plan Year basis
according to the following table:

Attained Age

Additional
Points Below Additional Points
Break Point Above Break Point

During the Base
Year Points

Less than 30 1.25 1.5 2.75
30-34 1.75 1.5 3.25
35-39 2.50 1.5 4.00
40 - 44 4.50 1.5 6.00
45 - 49 6.50 15 8.50
50 -54 9.50 15 12.50
55 and over 11.50 1.5 14.50

Credited points are prorated for partial years of Continuous Service
(for benefit amount purposes) and partial years of contributions.

(b) Transition Pension Points - Participants as of April 1,
1998 who have 15 or more years of Continuous Service are
credited with additional Base Pension Points based on their
Continuous Service as of March 31, 1998 according to the
following table:

Base Points for Each year of Continuous Service

Years of Service Base Points
1-10 0.5
11-20 2.0
Over 20 0.0

Retail Pension Plan

EIN/PN: 34-0253240 /010

Plan Sponsor:

Goodyear Tire & Rubber Company
Valuation Date: January 1, 2015
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9. Accrued Normal Retirement
Benefit

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010

(a

(b)

In general, a participant’s accrued normal retirement benefit
payable as a 5-year certain and continuous annuity, equals:

(i) total Base Points times Average Earnings below
the Break Point plus
(ii) total Additional Points Below Break Point times

Average Earnings below the Break Point plus
(iii) total Additional Points Above Break Point times
Average Earnings in excess of the Break Point
(iv) with the resuiting sum multiplied by a deferred
annuity factor based on the participant’'s age as
of the date of calculation.

The product of (i) and (iv) is held to a minimum of the

accrued noncontributory benefit as of March 31, 1998
and the product of (iii) and (iv) is held to a minimum of
the accrued contributory benefit as of March 31, 1998.

Projected Maximums: In addition, the product of (i)
and (iv) is held to a maximum of projected Base
Points at normal retirement age times Average
Earnings below the Break Point and an annuity factor
at normal retirement age. A similar maximum applies
to the product of (iii) and (iv).

Annuity factors are based on the UP-1984 mortality
table with a 3-year age setback and an interest rate of
4.75%.

Transition Minimum

Participating employees as of April 1, 1998 are eligible for a
minimum benefit equal to the accrued non-contributory and
contributory benefits as of March 31, 1998 plus the accrued
benefit calculated as in (a) above but based only on Pension
Points accrued since March 31, 1998, excluding any additional
Points credited by amendments.

A special calculation is done for participants who have periods
after March 31, 1998 during which they elected not to make
contributions on Earnings in excess of the Break Point.

Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date:  January 1, 2015

WillisTowers Watson L:l*I*l:l



24

SCHEDULE SB ATTACHMENTS

10. Benefits Upon Termination of A participant with 3 or more years of Continuous Service is entitled to
Employment elect, upon termination of employment, a lump sum, an immediate
annuity or a deferred annuity, determined as follows:

(a) Deferred Annuity — equals the accrued normal retirement
benefit payable at age 65 or as early as age 55 in a reduced
amount.

(i) If the accrued benefit is based solely on Pension
Points, the reduced annuity equals the accrued
benefit without the Projected Maximum, reduced
actuarially if commencement precedes age 65, with
the result limited by the Projected Maximum. The
actuarial reduction is based on the UP-1984 mortality
table with a three-year age setback and a 4.75%
interest rate.

(ii) Otherwise, the portion of the accrued benefit based on
accrued benefits as of March 31, 1998 is reduced
according to the terms of the Plan in effect on March
31, 1998 and the remainder (based on Pension Points)
is reduced as in (i) above.

(b) Immediate Annuity for participants age 55 with 10 years of
Continuous Service and participants with 30 years of
Continuous Service.

(i) Portion of benefit based on Pension Points — reduced
annuity equals the accrued benefit without the
Projected Maximum, reduced by 3.9% for each year
that commencement precedes age 65, with the result
limited by the Projected Maximum.

(ii) Portion of benefit based on accrued benefits as of
March 31, 1998 — reduced annuity equals the accrued
benefit reduced by 4.8% for each year that '
commencement precedes age 62; the non-contributory
portion is unreduced if the participant has 30 years of
service.

(iii) In addition, if the participant was at least age 55 with at
least 30 years of Continuous Service as of March 31,
1998, then a temporary monthly annuity will be paid up
to age 62 equal to $5 times years of Continuous
Service as of March 31, 1998. Otherwise, participants
with annuitized temporary supplements as of June 30,
1988 will be eligible for this if they retire at age 55 or
older with at least 30 years of service.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 /010
Plan Sponsor: Goodyear Tire & Rubber Company
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(c) Immediate Annuity for all other participants.

(i) Portion of benefit based on Pension Points — reduced
annuity is determined using the same method and
actuarial assumptions as in (a)(i) above.

(i) Portion of benefit based on accrued benefits as of
March 31, 1998 — reduction from age 62 down to age
50 is 4.8% per year; reduction below age 50 is
actuarial.

(d) Lump Sum

(i) In general, the lump sum equals the sum of products
of Pension Points times Average Earnings, either up
to or in excess of the Break Point, as appropriate.

(ii) The minimum total lump sum equals (1) the actuarial
present value of the accrued normal retirement
benefit determined under the assumptions specified
in Section 417(e) of the Internal Revenue Code as in
effect on the first day of the Plan Year during which
the benefit commencement date occurs; or, if larger,
(2) accumulated employee contributions with
statutory interest.

iii) The portion of (i) associated with Base Points is held
to a minimum of the actuarial present value of the
noncontributory accrued benefit as of March 31, 1998
using the same assumptions as found in (ii). A
similar minimum applies to the lump sum associated
with Additional Points Above Break Point.

(iv) The portion of (i) associated with Additional Points
Above Break Point is held to a minimum of
corresponding accumulated employee contributions
with plan interest. A similar minimum applies to the
lump sum associated with Additional Points Below
Break Point.

Plan Name: Retail Pension Plan
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11. Deferred Disability
(a) Eligibility Termination of employment before age 65 and after 5 years of
Continuous Service and while receiving benefits under the Long Term
Disability Income Plan.

(b) Termination of Occurs two years after last day worked. Employee is credited with
Employment Base and Additional Points Above Break Point during these two years
but does not make any employee contributions.

(©) Benefit (i) Payable when disability ceases, or if earlier, the later of
age 65 or 2 years after the occurrence of disability.

(ii) Lump Sum — calculated as of the date of termination of
employment as if the Employee had then elected such a
payment and actuarially increased to date of payment using
417(e) assumptions in effect at date of termination.

(iii) Annuity — the Accrued Normal Retirement Benefit
calculated as the date of termination of employment and
reduced for commencement prior to age 65 as described
in 10(b) above.

12. Death Benefits (a) Eligibility — All participants are fully eligible.
(b) Benefit —
(i Annuity - a surviving spouse may elect to receive

an immediate annuity or an annuity deferred to any
date between the participant’'s 55 and 65" birthdays.
The annuity is based on the participant’s Accrued
Normal Retirement Benefit as of the date of his
termination of employment and the 100% Joint and
Survivor annuity form and is reduced for
commencement before the participant’s 65 birthday
as described in Item 10(b) and 10(c) above. The
surviving spouse may also elect a lump sum payment.

(ii) Lump Sum - the amount that would have been paid to
the employee as a lump sum had he terminated
employment on the day before the day of his death or,
if earlier, the day he terminated employment. This
benefit may be elected by a surviving spouse in lieu of
the annuity benefit. If there is no eligible spouse, the
lump sum is paid to the employee’s estate.

13. Actuarial Increases The benefit payable upon retirement of an active participant is
increased actuarially for each year worked that is both after age 65
and after December 31, 2008.

Plan Name: Retail Pension Plan
EIN/PN: 34-0253240 / 010
Plan Sponsor: Goodyear Tire & Rubber Company

Valuation Date: January 1, 2015 WillisTowers Watson $:1*1°1:l



27

SCHEDULE SB ATTACHMENTS

14. Employee Contributions

(a) Required Contributions

(b) Withdrawal of Contributions

(c) Return of Contributions in the
Event of Death

15. Optional Annuity Forms of Payment

16. Spinoff Plans

(a) Retirement Plan for
Certain Retired and
Former Salaried

Participants may elect to contribute 1.75% of Earnings in excess of the
Break Point. Those who elect to contribute above the Break Point
may also elect to contribute 1% of Earnings up to the Break Point. All
contributions cease effective December 31, 2008.

Upon termination of employment prior to becoming eligible for a
vested pension, employee contributions, together with appropriate
accumulated interest (7% for all periods after January 1, 1983) are
refunded. If greater, the refunded amount is contributions with
statutory interest, currently credited at 120% of the Federal mid-term
rate.

In the event of death prior to benefit commencement when no future
benefits will be payable, employee contributions with appropriately
accumulated interest to the date of death are refunded. In the event of
cessation of benefits due to death after benefit commencement, the
excess, if any, of employee contributions with appropriately
accumulated interest to the date of benefit commencement over
benefits paid are refunded.

If an employee does not elect an option or file a written revocation,
benefits will be paid as a reduced Qualified Joint and Survivor Annuity
if married, or on a 5-year certain and continuous basis if unmarried.
Available options for other than deferred vested terminations are:
Option 3 - joint and survivor (spouse only) with 5-year certain;
Option 6 — period certain (10, 15 or 20 years certain);

Option 4 — 100% contingent coverage (pop-up);

Option 5 — 50% contingent coverage; and

Option 7 — 75% Qualified Optional Survivor Annuity.

Two new plans were created in 1988 by means of spinoffs from the
Retirement Plan for Salaried Employees (now Salaried Pension Plan).
These were:

Liabilities and assets were spun off effective May 31, 1988 for retired
and former employees who, on April 30, 1986, were receiving benefits
under the Plan and for former employees who, on April 30, 1986, were

Employees vested and entitled to receive benefits at a future date under the Plan.
This plan was later terminated effective June 30, 1988; this action
made necessary the annuitization of all accrued Plan benefits.
(b) E::gﬁgggrizﬁn for Retail store employees formerly covered by the Plan were spun off
Emplovees effective June 30, 1988 into a separate plan. This plan is now known
ploy as the Retail Pension Plan.
Plan Name: Retail Pension Plan
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17. Annuitization of Benefits

18. Special Payment to Certain Retirees

19. Benefits Not Valued

20. Changes in Provisions

Plan Name:
EIN/PN:

Plan Sponsor:
Valuation Date:

Retail Pension Pla
34-0253240 /010

Following the termination of a spun off plan, the Retirement Plan for
Certain Retired and Former Salaried Employees, all accrued Plan
benefits as of June 30, 1988 were fully annuitized. Retail store
employees formerly covered by the Plan were spun off effective June
30, 1988 into a separate plan. This planis now known as the Retail
Pension Plan.

Under 2014 agreements, Metropolitan Life will generally reimburse the
Plan with a lump sum for employees electing the lump sum form of
payment for their total benefits; however, the Plan will bear the cost of
any difference between payment and reimbursement.

Employees who retired between January 1, 1997 and March 31, 1998
will have their benefits recalculated under the terms of the Plan that
became effective April 1, 1998.

None.

A lump sum option has been added to the plan for participants retiring
or terminating from active status on or after January 1, 2015. Only a
full lump sum (not partial) will be offered, and the option will be
available only within 90 days of severance (no deferred lump

sum). The payable lump sum is the larger of the lump sum calculated
using 417(e) assumptions and the PEP balance. The MetLife
contracts have also been amended to provide lump sum
reimbursement to Goodyear for participants who have a portion of the
benefit annuitized with MetLife.

n

Goodyear Tire & Rubber Company

January 1, 2015
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Appendix B.2 — D.C.H. Inc. Retirement Plan
For Salaried Employees

Summary of plan provisions

Plan Sponsor

The Goodyear Tire & Rubber Company

Effective Date:

Adopted March 31, 1987 with an effective date of April 1, 1986; most recently amended September 30,
1990, retroactively effective on January 1, 1989. Merged into the Retail Plan effective December 31,
2013.

Plan Participation:

A domestic Salaried employee hired before October 1, 1990 becomes a participant on the later of April 1,
1986 or date of hire.

Continuous Service:
The time period from date of hire to date of severance, or normal retirement date if earlier, computed to the
nearest 1/12th of a year. For purposes of determining the amount of a pension, employment prior to April 1,

1986 or after September 30, 1990 is not considered.

Normal Retirement

(a) Eligibility:
Age 65.
(b) Benefit:
(i) plus (ii), if applicable, as follows:
(i) Future Service Pension: A monthly amount equal to 1/12 of the aggregate benefit accrued each
Plan Year from April 1, 1986 through September 30, 1990 under the following formula:
(a) 0.75% of earnings up to the integration level, plus
(b) 2.15% of earnings in excess of the integration level.

The integration levels for each Plan Year are:

1986 $27,100
1987 27,500
1988 28,700
1989 29,800
1990 31,200
Plan Name: Retail Pension Plan
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The accruals for the 1989 and 1990 Plan Years shall not be less than:
(a) 0.75% of earnings up to the integration level, plus

(b) 1.16% of earnings in excess of the integration level, where the integration level is
$29,694 for 1989 and $31,200 for 1990.

(i) Petrolane Service Pension: A monthly amount equal to the accrued benefit as of March 31,
1986 as provided in Schedule | of the Plan document.

Early Retirement
(a) Eligibility:

Age 55 with 10 years of Continuous Service; or age 55 with attained age plus full years of
Continuous Service equalling at least 70.

(b) Benefit:

The accrued normal retirement benefit reduced by 1/15th for each of the first five years and by
1/30th for each of the next five years by which the benefit commencement date precedes the
employee's 65th birthday.

Deferred Vested Termination
(a) Eligibility:

Any age with 5 years of Continuous Service.
(b) Benefit;

The accrued normal retirement benefit, commencing at age 65. For participants with 10 years of
service, payments may begin as early as age 55, reduced by 1/15th for each of the first five years
and by 1/30th for each of the next five years by which the benefit commencement date precedes the
employee's 65th birthday.

(c) Pre-Retirement Benefit:

Upon death prior to commencement of benefits, the surviving spouse will receive, commencing upon
the later of the participant's date of death or 55th birthday, 50% of the benefit the participant would
have received had he then retired with the Special 50% Joint and Survivor Option in effect. The
otherwise payable deferred vested benefit will be reduced by 0.2% for each year that the coverage is
in effect prior to age 55, and 0.6% for each year thereafter. This reduction is not applied to the
Petrolane Service Pension.

Survivor Benefit

Upon the death of an employee with 5 years of Continuous Service, the surviving spouse will receive,
commencing upon the later of the participant's date of death or earliest retirement date, 50% of the benefit
the participant would have received had he then retired with the special 50% Joint and Survivor option in
effect. :

Plan Name: Retail Pension Plan
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Form of Payment

If the participant does not elect an option or file a written revocation, retirement benefits will be paid on the
Special 50% Joint and Survivor basis if married at benefit commencement, or on a life only basis if
unmarried. Available options are: Option A - Joint and Survivor (spouse only) and Option B - Period Certain
(5, 10, 15 or 20 years certain).

Lump sum payments are available to employees with Petrolane Service Pensions if the present value of the
total benefit under the plan is not in excess of $10,000. In addition, employees with Petrolane Service
Pensions may be entitled to certain lump sums payments according to the provisions of the Texas Eastern
Transmission Corporation Retirement Plan in effect on March 31, 1986.

Benefits Not Valued

None.

Changes in Plan Provisions Since Prior Valuation

None.
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Schedule SB, Part IX
PRA 2010 Funding Relief Election

The Company elected funding relief under the PRA for the 2009 and 2011 plan years, using the 2 + 7 year
amortization method. However, because all amortization bases have been eliminated effective January 1,
2013, the relief elections no longer impact current or future funding requirements.
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