Form 5500 Annual Return/Report of Employee Benefit Plan OMB Nos. 1210-0110

Department of the Treasury

This form is required to be filed for employee benefit plans under sections 104

1210-0089

Internal Revenue Service and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
Department of Labor sections 6047(e), 6057(b), and 6058(a) of the Internal Revenue Code (the Code). 20 15
Employee Bepefltg Security
Administration » Complete all entries in accordance with
Pension Benefit Guaranty Corporation the instructions to the Form 5500.
This Form is Open to Public
Inspection
Part 1 | Annual Report Identification Information

For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending  12/31/2015
A This return/report is for: |:| a multiemployer plan; D a multiple-employer plan (Filers checking this box must attach a list of

participating employer information in accordance with the form instructions); or

a single-employer plan; D a DFE (specify)
B This returnireport is: |:| the first return/report; the final return/report;
|:| an amended return/report; D a short plan year return/report (less than 12 months).

C Ifthe plan is a collectively-bargained plan, check here. . . .............. ...

D Check box if filing under: Form 5558; D automatic extension;
D special extension (enter description)

D the DFVC program;

Part Il Basic Plan Information—enter all requested information

1la Name of plan
RAILROAD CONTROLS L.P. 401(K) PLAN

1b Three-digit plan

number (PN) » 001

1c Effective date of plan
08/01/1996

2a Plan sponsor’s name (employer, if for a single-employer plan)
Mailing address (include room, apt., suite no. and street, or P.O. Box)
City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions)

RAILROAD CONTROLS L.P.

7471 BENBROOK PARKWAY
BENBROOK, TX 76126

2b Employer Identification
Number (EIN)
02-0538075

2C Plan Sponsor’s telephone
number
817-820-6328

2d Business code (see
instructions)
238900

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN [Filed with authorized/valid electronic signature. 10/12/2016 VICKI SCRIBNER
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

Preparer’'s name (including firm name, if applicable) and address (include room or suite number)

Preparer’s telephone number

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Form 5500 (2015)
v. 150123




Form 5500 (2015) Page 2

3a Plan administrator's name and address Same as Plan Sponsor

3b Administrator's EIN

3C Administrator’s telephone

number
4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 ‘ 624
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(l) Total number of active participants at the beginning of the PIAN YEAK.............cc.cccvecveiveereerieeessseessessessessseseessessesssseesnend 6a(l) 462
a(2) Total number of active participants at the end 0f the PIAN YEAT ............cccveveivrurieeiecieeeeeeeeeeee s 6a(2) 0
b Retired or separated participants reCeIVING BENEFILS...........c..cvevevieeiiieeeeeeceeieeee ettt s et enes s 6b 0
C Other retired or separated participants entitled to fUtUre DENEFILS.........cc.eii i 6¢C 0
d  Subtotal. Add INES BA(2), B, AN BC. ..........evereeeeeeieeeeesieeeeeeeeeee e ee e ee e er s te et es et s e es e e et s e aneessteansenennssaeaeaesenesnenensenend 6d 0
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits..........c.ccovviieniiiiiniiincnd 6e 0
f TOtAl. AQG INES BU NG BE. ....cvuveeeeeicercereieeee ettt e et s 88 6f 0
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIELE LIS TEEIM) ..ottt st ee et e ee et e e e e s e en e s s e s eneenese s s e eene st s e ene st eeeneeses s 69 0
h  Number of participants that terminated employment during the plan year with accrued benefits that were
1E5S thAN 100YH VESEM .....v.v.reeeeseesisestisesessesestessessessstssssssensssssssssenssesssssssanssesesssssansstansas et essnsstssnsessnsstanneetsnsstansetetsnsssanssesad 6h 93
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item) 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
2E 2F 2G 23 2K 2S 2T 3D
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
1) Insurance (1) Insurance
(2) Code section 412(e)(3) insurance contracts 2) Code section 412(e)(3) insurance contracts
?3) Trust 3) Trust
(4) General assets of the sponsor 4) General assets of the sponsor
10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
(1) R (Retirement Plan Information) o) H (Financial Information)
2) D MB (Multiemployer Defined Benefit Plan and Certain Money 2) I (Financial Information — Small Plan)
Purchase Plan Actuarial Information) - signed by the plan 3 A (Insurance Information)
actuary 4) C (Service Provider Information)
(3) D SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)

Information) - signed by the plan actuary (6)

G (Financial Transaction Schedules)
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Part Ill | Form M-1 Compliance Information (to be completed by welfare benefit plans)
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) coooevrneeereeiineieeie e e [] yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... D Yes |:| No

11c Enter the Receipt Confirmation Code for the 2015 Form M-1 annual report. If the plan was not required to file the 2015 Form M-1 annual report,
enter the Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure
to enter a valid Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE C Service Provider Information OMB No. 1210-0110

(Form 5500)

Department of the Treasury This schedule is required to be filed under section 104 of the Employee 2015
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Labor .
Employee Ber?efits Security Administration b File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspectlon )
For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending  12/31/2015
A Name of plan B Three-digit
RAILROAD CONTROLS L.P. 401(K) PLAN 001
plan number (PN) 4

C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
RAILROAD CONTROLS L.P. 02-0538075

Part | |[Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the
plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to

answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions)

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

ALLIANZ GLOBAL INVESTORS DISTRIBUTO 1345 AVENUE OF THE AMERICAS
NEW YORK, NY 10105

(b) Enter name and EIN or address of person who provided you disclosure on eligible indirect compensation

AMERICAN CENTURY INVESTMENT SERVICE

44-0640487

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

BLACKROCK INVESTMENTS, INC.

23-2784752

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

FIDELITY DISTRIBUTORS CORP. 500 SALEM STREET
MAIL ZONE O3N
SMITHFIELD, RI 02917

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 Schedule C (Form 5500) 2015

v.150123



Schedule C (Form 5500) 2015 Page 2- |1

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

FRANKLIN TEMPLETON DISTRIBUTORS, IN 100 FOUNTAIN PARKWAY
ST. PETERSBURG, FL 33716

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

FRED ALGER & COMPANY, INCORPORATED

13-2510833

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

HARTFORD INVESTMENT FINANCIAL SERVI 201 HOPMEADOW STREET
SIMSBURY, CT 06089

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

INVESCO DISTRIBUTORS, INC.

74-1894784

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

LORD ABBETT DISTRIBUTOR, LLC 90 HUDSON STREET
JERSEY CITY, NJ 07032

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

NEUBERGER BERMAN 605 THIRD AVENUE
3RD FLOOR
NEW YORK, NY 10158

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

PRUDENTIAL INVESTMENTS LLC

22-3468527

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

T. ROWE PRICE 100 EAST PRATT STREET
BALTIMORE, MD 21202
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

VICTORY CAPITAL MANAGEMENT

13-2700161

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

compensation? (sources
other than plan or plan
sponsor)

compensation, for which the
plan received the required
disclosures?

ADP, LLC
13-3036745
(o) © (A NI . @ oN
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you [estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
1550 64 RECORD KEEPER 19586 0
Yes NOI:I Yes No[l Yes[l No
(@) Enter name and EIN or address (see instructions)
STATE STREET CORPORATION
04-1867445
(b) ©) (d) e o (@ . @ )
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you [estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
2199 DIRECTED 0 500
?—ARUSTEE/CUSTOD Yes No D Yes No D Yes |:| No
(@) Enter name and EIN or address (see instructions)
ADP BROKER-DEALER
22-3319984
(b) (c) (d) (e) () (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
formula instead of

service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

an amount or
estimated amount?

60 59 63 49 |RECORD KEEPER
99

Yes No D

Yes D No

Yes No D
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

(@)

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes |:I No D

Yes D No D

Yes |:| No D

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

@)

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes D No D

Yes D No D

Yes |:| No D

(@) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes D No D

Yes D No D

Yes |:| No D
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Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as

many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

ALLIANZ GLOBAL INVESTORS DISTRIBUTO 1345 AVENUE OF THE AMERICAS
NEW YORK, NY 10105

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00200 OF AVERAGE DAILY ASSETS

(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

AMERICAN CENTURY INVESTMENT

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS

SERVICE ANNUAL RATE 0.00350 OF AVERAGE DAILY ASSETS
44-0640487
(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

BLACKROCK INVESTMENTS, INC.

23-2784752

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS
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Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as

many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

500 SALEM STREET
MAIL ZONE O3N
SMITHFIELD, RI 02917

FIDELITY DISTRIBUTORS CORP.

ANNUAL RATE 0.00500 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS

(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

FRANKLIN TEMPLETON DISTRIBUTORS, IN 100 FOUNTAIN PARKWAY
ST. PETERSBURG, FL 33716

ANNUAL RATE 0.00500 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS

(a) Enter service provider name as it appears on line 2

(b) service Codes (¢) Enter amount of indirect
(see instructions) compensation

ADP BROKER-DEALER

60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

FRED ALGER & COMPANY, INCORPORATED

13-2510833

ANNUAL RATE 0.00500 OF AVERAGE DAILY ASSETS
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Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as

many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

HARTFORD INVESTMENT FINANCIAL SERVI 201 HOPMEADOW STREET
SIMSBURY, CT 06089

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS

(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 99 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

INVESCO DISTRIBUTORS, INC.

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00780 OF AVERAGE DAILY ASSETS

74-1894784
(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

90 HUDSON STREET
JERSEY CITY, NJ 07032

LORD ABBETT DISTRIBUTOR, LLC

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS




Schedule C (Form 5500) 2015

Page 4- |4

Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as

many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

605 THIRD AVENUE
3RD FLOOR
NEW YORK, NY 10158

NEUBERGER BERMAN

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS

(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

PRUDENTIAL INVESTMENTS LLC

22-3468527

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS

(a) Enter service provider name as it appears on line 2

(b) service Codes (¢) Enter amount of indirect
(see instructions) compensation

ADP BROKER-DEALER

99 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

STATE STREET CORPORATION

04-1867445

ANNUAL RATE 0.00630 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00670 OF AVERAGE DAILY ASSETS
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Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as

many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

100 EAST PRATT STREET
BALTIMORE, MD 21202

T. ROWE PRICE

ANNUAL RATE 0.00500 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00150 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00500 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00150 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00500 OF AVERAGE DAILY ASSETS

(a) Enter service provider name as it appears on line 2 (b) service Codes (¢) Enter amount of indirect
(see instructions) compensation
ADP BROKER-DEALER 63 60 59 0

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

VICTORY CAPITAL MANAGEMENT

13-2700161

ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS
ANNUAL RATE 0.00250 OF AVERAGE DAILY ASSETS

(a) Enter service provider name as it appears on line 2

(b) service Codes (¢) Enter amount of indirect
(see instructions) compensation

(d) Enter name and EIN (address) of source of indirect compensation

(e) Describe the indirect compensation, including any
formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(@) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Part Ill | Termination Information on Accountants and Enrolled Actuaries (see instructions)
(complete as many entries as needed)

a Name: b EIN:

C Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a  Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C Position:

d Address: € Telephone:

Explanation:




SCHEDULE D
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

This schedule is required to be filed under section 104 of the Employee

DFE/Participating Plan Information

Retirement Income Security Act of 1974 (ERISA).

P File as an attachment to Form 5500.

OMB No. 1210-0110

2015

This Form is Open to Public

Inspection.
For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending 12/31/2015
A Name of plan B Three-digit
RAILROAD CONTROLS L.P. 401(K) PLAN plan number (PN) > 001

C Plan or DFE sponsor's name as shown on line 2a of Form 5500

RAILROAD CONTROLS L.P.

D Employer Identification Number (EIN)
02-0538075

Part |

Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFESs)
(Complete as many entries as needed to report all interests in DFES)

a Name of MTIA, CCT, PSA, or 103-12 IE:

INVESCO STABLE ASSET

b Name of sponsor of entity listed in (a):

INVESCO TRUST COMPANY

d Entity C € Dollar value of interest in MTIA, CCT, PSA, or
C EIN-PN 27-3884161-001 code 103-12 IE at end of year (see instructions) 0
a Name of MTIA, CCT, PSA, or 103-12 IE: STATE ST S&P 500 IDX IX
o ) STATE STREET BANK & TRUST CO
b Name of sponsor of entity listed in (a):
d Entity C € Dollar value of interest in MTIA, CCT, PSA, or
- 90-0337987-344 \ . ) 0
C EIN-PN code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE: STATE ST S&P MD CP IDX NL J
I . STATE STREET BANK & TRUST CO
b Name of sponsor of entity listed in (a):
C EIN-PN 90-0337987-347 d Entity C € Dollar value of interest in MTIA, CCT,_PSA, or 0
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 |E:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Schedule D (Form 5500) 2015
v. 150123
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Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFES)
(Complete as many entries as needed to report all participating plans)

a Plan name

Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN

Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

b Name of
plan sponsor

EIN-PN

a Plan name

Name of
plan sponsor

EIN-PN

Plan name

Name of
plan sponsor

EIN-PN




SCHEDULEH
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

Financial Information

OMB No. 1210-0110

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

2015

» File as an attachment to Form 5500.

Pension Benefit Guaranty Corporation

This Form is Open to Public

Inspection
For calendar plan year 2015 or fiscal plan year beginning  01/01/2015 and ending 12/31/2015
QAIT?%%%B](@I(%&TROLS L.P. 401(K) PLAN B Three-digi
P 401(K) plan number (PN) 4 001

C Plan sponsor’s name as shown on line 2a of Form 5500
RAILROAD CONTROLS L.P.

02-0538075

D Employer Identification Number (EIN)

Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1¢(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ..o la
b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONTDULIONS ... 1b(1)
(2) Participant CONTBULIONS ...............coeveiereeeeeeseeseeseseseesees s s 1b(2)
(B) OHNBT ...ttt 1b(3)
C General investments:
Q) Interest-b_earing cash (include money market accounts & certificates 1c(1)
OF AEPOSIL) ..ttt
(2) U.S. GOVEINMENT SECUNES. ........eeverereeeeeeeeeeseseeeeeseeeeesseseseseseeeseeeeeeseneees 1c(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIEfEITEU ..o 1c(3)(A)
(B) AlLOtNET .....cooviceiiceeeeeee e 1c(3)(B)
(4) Corporate stocks (other than employer securities):
(A) Preferred... lc(4)(A)
(B) COMMON ..., 1c(4)(B)
(5) Partnership/joint venture interests .................... 1c(5)
(6) Real estate (other than employer real property) 1c(6)
(7) Loans (other than to PartiCiPants) ............ccceveeveeereeresresesesseeessensenseeen. 1c(7)
(8) PartiCIPANT IOANS ..ottt 1c(8)
(9) Value of interest in common/collective trustS..........coocveeeiieiiiiiee e 1c(9) 653180
(10) Value of interest in pooled separate acCoUNtS...........c.coevevevevevereereeennnn. 1c(10)
(11) Value of interest in master trust investment accounts .............cc.ccceeeeee. 1c(11)
(12) Value of interest in 103-12 investment entities ..............cccovovevereernnnn. 1c(12)
(13) \f/uaritég)of interest in registered investment companies (e.g., mutual 1c(13) 4273977
(14) Value of funds held in insurance company general account (unallocated |~ ;v
[o70] 11 =Tt ) PRSP P EP U PPPPPPRN
(15) ONET ...ttt 1c(15)

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500

Schedule H (Form 5500) 2015
v. 150123
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1d

Employer-related investments:
(1) EMPIOYEN SECUNTIES ....eeiiiiieiiiiee ettt
(2) EMPIOYEr real PrOPEITY .....veeiiiiieiiiee ettt ettt
Buildings and other property used in plan operation..............ccooceeiiiieiiienens
Total assets (add all amounts in lines 1a through 1€) ........ccoccoeiiiiiiiiiiiennnnnn.
Liabilities
Benefit Claims payable ...
Operating PAYADIES .......cooiiiieiiie e
ACQUISItION INAEDLEANESS .....ceiiiiiii et
Other aDIlItIES. .......cceiiiii i
Total liabilities (add all amounts in lines 1g throughlj) ........cccoccoiiiieiniienninenn.
Net Assets

Net assets (subtract line 1K from line 1f)........cccooiiiiiiiiiiie e

(a) Beginning of Year

(b) End of Year

1d(1)

1d(2)

le

1f

4927157

19

1h

1

1j

1k

1l

4927157

Part Il |Income and Expense Statement

2 Planincome, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |Es do not complete

a

lines 2a, 2b(1)(E), 2e, 2f, and 2g.
Income
Contributions:
(1) Received or receivable in cash from: (A) Employers.........c.ccoceviveeniieenne
(B)  PAriCIPANTS ...eeeiiiiieeiiiie ettt
(C) Others (iNCluding FOIIOVEIS) ......cciiuiiieiiiie e
(2) Noncash CONLHBULIONS .........coiiiiiiiiiiiiie e
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) .................
Earnings on investments:

(1) Interest:

(A) Interest-bearing cash (including money market accounts and
certificates of dePOSIt) .......ceeviiriiiiiiii e

(B) U.S. GOVErNMENt SECUNLIES .....cuviirieiiiiiiie ittt
(C) Corporate debt INStrUMENLS .........ccooviiiiieiiiiiieneceee e
(D) Loans (other than to participants) .........c.cccecuieiieniieenieniieee e
(E) Participant loaNnS .........cceeiiiiiiieiiieiie et
(F)  OtNET .
(G) Total interest. Add lines 2b(1)(A) through (F) .....ccccoovviiiiiiiiniiiiiienns
(2) Dividends: (A) Preferred StOCK........ccciiiiiiiiiiieiiiciccciceeec e
(B)  COMMON SEOCK .....vvieviiiiieiiie ettt
(C) Registered investment company shares (e.g. mutual funds)..............
(D) Total dividends. Add lines 2b(2)(A), (B), and (C)
(B) RENES .t
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds ..........c.cccueeenne.
(B) Aggregate carrying amount (See iNStructions) ............ccoeveeveenierneennn
(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result..................
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate

(B) OtNEI ..o

(C) Total unrealized appreciation of assets.
Add [INes 2D(5)(A) @Nd (B)...eveeveerieierieiesieeiesteeiesieeee e see e seee e sees

(a) Amount

(b) Total

2a(1)(A)

284737

2a(1)(B)

675100

2a(1)(C)

1282

2a(2)

2a(3)

961119

2b(1)(A)

2b(1)(B)

2b(1)(C)

2b(1)(D)

2b(1)(E)

2b(1)(F)

2b(1)(G)

2b(2)(A)

2b(2)(B)

2b(2)(C)

227819

2b(2)(D)

2b(3)

227819

2b(4)(A)

2b(4)(B)

2b(4)(C)

2b(5)(A)

2b(5)(B)

2b(3)(C)
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(a) Amount (b) Total

(6) Net investment gain (loss) from common/collective trusts.......................... 2b(6) 1655

(7) Netinvestment gain (loss) from pooled separate accounts...................... 2b(7)

(8) Net investment gain (loss) from master trust investment accounts ........... 2b(8)

(9) Net investment gain (loss) from 103-12 investment entities ...................... 2b(9)

O OTpaES (6.0, MUl NGt 20(10) 102538
C OtheI INCOME ...ttt 2c
d Total income. Add all income amounts in column (b) and enter total..................... 2d 998055
Expenses

€ Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers.............. 2e(1) 639493

(2) To insurance carriers for the provision of BENEfits ............cocvvvveeerererneen. 2e(2)

(B) OHNET ..ottt 2e(3)

(4) Total benefit payments. Add lines 2e(1) through (3).......ccccvcvvrvevevreerrnennn. 2e(4) 639493
f Corrective distributions (S€€ INSTUCHONS) .........cevevereerceeeeeeieeeceereeses e, 2f 19542
g Certain deemed distributions of participant loans (see instructions)................ 29
N INEEIESE EXPENSE.........cvoveeoeeeee e, 2h
i Administrative expenses: (1) Professional fees ..........cccccoevevreerevererersnennn. 2i(1)

(2) Contract adminiStrator fEES .......c.uuii i 2i(2)

(3) Investment advisory and management fees .........ccooveeriiii i eniee e, 2i(3)

(B) ONET oottt 2i(4) 19587

(5) Total administrative expenses. Add lines 2i(1) through (4)........ccccocevneenn. 2i(5) 19587
j Total expenses. Add all expense amounts in column (b) and enter total........ 2 678622

Net Income and Reconciliation

K Net income (loss). Subtract line 2j from line 2d 2k 319433
| Transfers of assets:

(1) TO NS PIAN.....veeeeeteeeeeeee ettt 21(1) 0

(2) FIOM thIS PIAN ..o eee et e et n s 21(2) 5246590

Part Il |Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
[ ] unquaiified  (2)[ | Qualified 3) [{ Disclaimer @) [ | Adverse

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? Yes D No
C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name:BDO USA, LLP (2) EIN: 13-5381590

d The opinion of an independent qualified public accountant is not attached because:
1) |:| This form is filed for a CCT, PSA, or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

Part IV |Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4qg, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4.

During the plan year: Yes No N/A Amount

a  Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures
until fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.)...... 4da X 56141

b  Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant
loans secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if
Y @S 1S CNECKEA. ).ttt 4b
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Yes No N/A Amount

C  Were any leases to which the plan was a party in default or classified during the year as

uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .......cccccceeviveennnen. 4c X
d  Were there any nonexempt transactions with any party-in-interest? (Do not include

transactions reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is

CRECKEO.) ... ice ettt ettt ettt sttt n e 4d X
€  Was this plan covered by a fidelity DONA?............c.ccooviuiueveiiiceeicccee s 4e | X 493000
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was

caused by fraud OF ISNONESLY? ......cocuiiiiiiiiee e e e e e 4f X
g Did the plan hold any assets whose current value was neither readily determinable on an

established market nor set by an independent third party appraiser? ..........ccccceveeveeriieeeniieennnns 49 X
h  Did the plan receive any noncash contributions whose value was neither readily

determinable on an established market nor set by an independent third party appraiser?......... ah X
i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is

checked, and see instructions for format requIremMents.) ........ccccceecveeiiiiiiiiicn e 4 X
j Were any plan transactions or series of transactions in excess of 5% of the current

value of plan assets? (Attach schedule of transactions if “Yes” is checked, and

see instructions for format requiremMents.).......cccccveveeervreesiveeesiennnn X
K Were all the plan assets either distributed to participants or beneficiaries, transferred to

another plan, or brought under the control of the PBGC?........cocciiiiiiiiiiiiee e 4k X
| Has the plan failed to provide any benefit when due under the plan? ............coccooieiiiniiienn, 4 X
m If this is an individual account plan, was there a blackout period? (See instructions and 29

(O o sy 0 5 0 e 7 TSRO P PRSPPI am X
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or

one of the exceptions to providing the notice applied under 29 CFR 2520.101-3. ..................... 4n
O Did the plan trust incur unrelated business taxable iNCOME? ..........cccooeveiiiiiiiiiie v, 40
P Were in-service distributions made during the plan year? ..................ccooiiiii 4p

5a Has aresolution to terminate the plan been adopted during the plan year or any prior plan year?

5b

If “Yes,” enter the amount of any plan assets that reverted to the employer this year...............ccccc.....

D Yes No Amount:

If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were

transferred. (See instructions.)

5b(1) Name of plan(s)

5b(2) EIN(s)

5b(3) PN(s)

RCL WIRING L.P. 401(K) PLAN

20-0784214 001

WABTEC SAVINGS PLAN

25-1615902 004

5C Ifthe plan is a defined benefit plan, is it covered under the PBGC insurance program (see ERISA section 4021)? ..... D Yes |:| No D Not determined

|Part V |Trust Information

6a Name of trust

6b Trust's EIN

6C Name of trustee or custodian

6d Trustee’s or custodian’s telephone number




SCHEDULE R Retirement Plan Information OMB No. 12100110

(Form 5500)

Department of the Treasury This schedule is required to be filed under section 104 and 4065 of the 2015
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section

6058(a) of the Internal Revenue Code (the Code).

Department of Labor

Employee Benefits Security Administration This Form is Open to Public

» File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending 12/31/2015
A Name of plan B Three-digit
RAILROAD CONTROLS L.P. 401(K) PLAN plan number
(PN) 4 001
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
RAILROAD CONTROLS L.P. 02-0538075

‘ Part | ‘ Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the
instructions

2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two
payors who paid the greatest dollar amounts of benefits):

EIN(s): 57-1198022

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3
V=T LSOO
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part)
4 s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? .......ceevervreverernen. D Yes D No D N/A

If the plan is a defined benefit plan, go to line 8.

5  If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6a
deficiency not waived) ........................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this plan Year..............ccccoveveveeeveeeeeeeeeeennnn 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ NEgative aMOUNT)............iiiiiiiiiiiiee e 6C
If you completed line 6¢, skip lines 8 and 9.
7 Will the minimum funding amount reported on line 6¢ be met by the funding deadlin€? ..............c.cceeecveeeveveverenee. D Yes D No D N/A

8 Ifachange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other

authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree With the ChaNGE?.............ii i ettt D Yes D No D N/A

Part Ill | Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan
year that increased or decreased the value of benefits? If yes, check the appropriate
bOX. 1f N0, ChECK the “NO” BOX. .......eieeeeceieieieeeeeeceete ettt se st ss e D Increase I:I Decrease D Both I:I No

| Part IV | ESOPs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.

10 Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ................ || Yes D No
11 a Does the ESOP hold any Preferf@d STOCK? ........cocoovoviviieueeeeieeeeeeeeeeeeee e eee e ettt e s es e e et et e s e s san s eses e et ea s seean s s eseesseananenaeas : Yes D No
b Ifthe _ESOP has an outgtanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No

(See instructions for definition of “DACK-T0-DACK” I0AN.) .......c.uuiiiiiiii e
12 Does the ESOP hold any stock that is not readily tradable on an established securities Market? ............ccccoveveveveeecceeeerereeeeeenns D Yes D No
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Schedule R (Form 5500) 2015

v. 150123
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| Part Vv

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents
(2) Base unit measure: D Hourly Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d  Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents
(2) Base unit measure: D Hourly Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents
(2) Base unit measure: D Hourly Weekly Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production D Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer of the
participant for:

A THE CUITENT YA ...ttt ettt ettt ee e e e et e et e et e s e e e s esee et e et e s esean s eseeetesen et eeetneeeeansnneneseseeneneens l4a
b The plan year immediately preceding the CUITENt PIAN YOI ..........o.o.oveveieeeeeeeeeeeeeeeeeeeeeeeee e 14b
14c

C  The second PreCediNng PIAN YEAI .........cc..ii ittt ettt et ettt eeabeeesabeeeabbeaeannbeaenaneeas

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year ..........ccccceecvvveeneenn. 15a

b The corresponding number for the second preceding PIan YEar ................c.c..coovovevereeeeeeeeereeeseeererererrnnns 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year ..........ccccccoeiiiiieiniieenniee e, 16a

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against such WithdraWn €MPIOYETS .......cuiiiiiiiii it e st a s e e e sbeesinessreeenes

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an AttaChMENT. ... et e e e e s s s e e s s s s s e s et et s st e e s aaaans

| PartVI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental

information t0 be INCIUAE @S AN ALACKMENT ...........oiiiiiiee ettt e e e et e e e e e et ba e et e e e e eetbaaeeeeeeeaaabaeeaeeeeaatbeeeeeeeaasbsaeeeeeeeasssaeeeeeesannsbseeeeeean

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)
a  Enter the percentage of plan assets held as:
Stock: % Investment-Grade Debt: % High-Yield Debt: % Real Estate: % Other: %
b Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years D 3-6 years |:| 6-9 years D 9-12 years |:| 12-15 years D 15-18 years D 18-21 years D 21 years or more
C  What duration measure was used to calculate line 19(b)?
D Effective duration D Macaulay duration D Modified duration D Other (specify):

‘ Part VII ‘ IRS Compliance Questions

20 15 the Plan @ 40L(K) PIAN.......c.ooveeeeeeeeeeeeeeeee ettt e ettt e e e e et e e et et et eseaesess s en et ese s et etesesnan s s en et esete s eneseneae D Yes D No
20b 1f “Yes,” how does the 401(k) plan satisfy the nondiscrimination requirements for employee deferrals and D SD;zl?]r;%%?ed D ADPJACP test
employer matching contributions (as applicable) under sections 401(k)(3) and 401(M)(2)?........cccecvevveririerieennens method

20c If the ADP/ACP test is used, did the 401(k) plan perform ADP/ACP testing for the plan year using the "current
year testing method" for nonhighly compensated employees (Treas. Reg sections 1.401(k)-2(a)(2)(ii) and D
Lo (0] 2 N2 1 (1) ) O T PP PUOPPTPPPPPPPPINt

Yes D No

21a Check the box to indicate the method used by the plan to satisfy the coverage requirements under section D Ratio Average
0 (o) PSSP percentage benefit test
test
21b Does the plan satisfy the coverage and nondiscrimination tests of sections 410(b) and 401(a)(4) by combining D Yes D No
this plan with any other plans under the permissive aggregation ruleS? ..........c.cccoviiiiiiiiiiiienicee e
22a Has the plan been timely amended for all required tax 1aw ChaNGES?.........ccovoveveveveveueeeeceeeeeeeeee e D Yes D No D N/A
22b Date the last plan amendment/restatement for the required tax law changes was adopted / / . Enter the applicable code (See

instructions for tax law changes and codes).

22cC If the plan sponsor is an adopter of a pre-approved master and prototype (M&P) or volume submitter plan that is subject to a favorable IRS opinion or
advisory letter, enter the date of that favorable letter / / and the letter’s serial number

22d If the plan is an individually-designed plan and received a favorable determination letter from the IRS, enter the date of the plan’s last favorable
determination letter / /

23 Is the Plan maintained in a U.S. territory (i.e., Puerto Rico (if no election under ERISA section 1022(i)(2) has
been made), American Samoa, Guam, the Commonwealth of the Northern Mariana Islands or the U.S. Virgin D Yes D No
LS BN S ) 2 ettt etttk ke h e E e E ek § e £ ek e oA E e eE et h b e e kg e e ek b et e E e e ebr e b reneresr e




Railroad Controls, L.P. 401(k) Plan

.
T

December 31, 201!

The following communication was prepared as part of our audit, has consequential limitations,
and is intended solely for the information and use of those charged with governance (e.g., Board
of Directors and Audit Committee) and, if appropriate, management of the Plan, and is not
intended and shall not be used by anyone other than these specified parties.

BDO USA, LLP, a Delaware limited liability partnership, is the U.S. member of BDO international Limited, a UK | B D O
company limited by guarantee, and forms part of the international BDO network of independent member firms.

BDO is the brand name for the BDO network and for each of the BDO Member Firms.




Tel: 817-738-2400 6050 Southwest Blvd., Suite 300
Fax: 817-738-1995 Fort Worth, TX 76109
4 www.bdo.com

October 11, 2016

To Plan Administrator
Railroad Controls, L.P. 401(k) Plan

Professional standards require us to communicate with you regarding matters related to the
plan audit that are, in our professional judgment, significant and relevant to your
responsibilities in overseeing the financial reporting process. On March 31, 2016 we presented
an overview of our plan for the audit of the financial statements of Railroad Controls, L.P.
401(k) Plan (the “Plan”) as of December 31, 2015 and 2014 and for the year ended December
31, 2015, including a summary of our overall objectives for the audit, and the nature, scope,
and timing of the planned audit work.

This communication is intended to elaborate on the significant findings from our audit,
including our views on the qualitative aspects of the Plan’s accounting practices and policies,
Plan management’s judgments and estimates, financial statement disclosures, and other

required matters.

We are pleased to be of service to the Plan and look forward to meeting with you to discuss our
audit findings, as well as other matters that may be of interest to you, and to answer any
questions you might have.

Respectfully,

BDO Us#4, LLP

BDO USA, LLP, a Delaware limited liability partnership, is the U.S. member of BDO Intemational Limited, a UK company limited by guarantee, and forms part of
the interational BDO network of independent member firms.

BDO is the brand name for the BDO network and for each of the BDO Member Firms.
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Status of Our Audit

We have completed our audit of the financial statements, including procedures applied to the
supplemental schedule, of Railroad Controls, L.P. 401(k) Plan (“the Plan”) as of December 31, 2015 and
2014 and for the year ended December 31, 2015. Our audit was conducted in accordance with auditing
standards generally accepted in the United States of America. This audit of the financial statements does
not relieve Plan management or those charged with governance of their responsibilities. The term “those
charged with governance” encompasses the term Board of Directors or Audit Committee or other formally
designated body that has financial oversight responsibilities.

The objective of our audit was to obtain reasonable - not absolute - assurance about whether the
financial statements are free from material misstatements.

The scope of the work performed was substantially the same as that described to you in our earlier
Audit Planning communications.

As permitted by Regulation 2520.103-8 of the Department of Labor’s (“DOL”) Rules and Regulations
for Reporting and Disclosure under ERISA and as instructed by you, we have not performed auditing
procedures with respect to information prepared and certified to by State Street Bank and Trust
Company, the trustee of the Plan, other than comparing that information with the related
information included in the financial statements and supplemental schedule. Because of the
significance of the information that we did not audit, we did not express an opinion on the
financial statements and supplemental schedule taken as a whole. As such, the form and content
of the information included in the financial statements and supplemental schedule, other than that
derived from the information certified to by State Street Bank and Trust Company, was audited by
us in accordance with auditing standards generally accepted in the United States of America, and
was subjected to tests of your accounting records and other procedures as we considered necessary
to enable us to express an opinion as to whether they are presented in compliance with the DOL’s
Rules and Regulations for Reporting and Disclosure under ERISA.

Our responsibility for other information in documents containing the Plan’s audited financial
statements (e.g., Form 5500 filed with the DOL) does not extend beyond the financial information
identified in the audit report, and we are not required to perform procedures to corroborate such
other information. However, in accordance with professional standards, we have read the
information included by the Plan in the Form 5500 and considered whether such information, or
the manner of its presentation, was materially inconsistent with its presentation in the Plan
financial statements. Our responsibility also includes calling to Plan management’s attention any
information that we believe is a material misstatement of fact. We have not identified any
material inconsistencies or concluded there are any material misstatements of facts in the other
information that Plan management has chosen not to correct.

All records and information requested by BDO were freely available for our inspection.

Plan management’s cooperation was excellent. We received full access to all information that we
requested while performing our audit, and we acknowledge the full cooperation extended to us by
all levels of Plan personnel throughout the course of our work.
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Results of Our Audit

ACCOUNTING PRACTICES, POLICIES, AND ESTIMATES

The following summarizes the more significant required communications related to our audit concerning
the Plan’s accounting practices, policies, and estimates:

The Plan’s significant accounting practices and policies are those included in Note 2 to the financial
statements. These accounting practices and policies are appropriate, comply with generally accepted
accounting principles and industry practice, were consistently applied, and are adequately described
within Note 2 to the financial statements.

« A summary of recently issued accounting pronouncements is included in Note 2 to the Plan’s financial
statements.

« The Plan elected to early adopt 2015-07, Fair Value Measurement (Topic 820) - Disclosures for
Investments in Certain Entities That Calculate Net Asset Value per Share (or Its Equivalent). The
primary impact of adoption of this guidance resulted in application of new disclosure guidance in
Note 2 - Fair Value Measurements, which includes separate presentation of the investments valued
using the NAV practical expedient. There was no impact to total investments disclosed in the
Plan’s financial statements or the notes.

o The Plan also elected to early adopt the applicable parts of ASU 2015-12, Plan Accounting:
Defined Benefit Pension Plans (Topic 960) Defined Contribution Pension Plans (Topic 962) Health
and Welfare Benefit Plans (Topic 965): (Part I) Fully Benefit-Responsive Investment Contracts,
(Part Il) Plan Investment Disclosures, (Part Ill) Measurement Date Practical Expedient, effective
January 1, 2015. The primary impact of adoption of this guidance resulted in application of the
simplified disclosure guidance in Note 2 - Fair Value Measurements, and the removal of a separate
note disclosing the balances of investments and net appreciation in the fair value of investments.
There was no impact to total investments disclosed in the Plan’s financial statements or the
notes.

o There were no other changes in significant accounting policies and practices during 2015.

Significant estimates are those that require Plan management’s most difficult, subjective, or complex
judgments, often as a result of the need to make estimates about the effects of matters that are
inherently uncertain. The Plan’s significant accounting estimates, including a description of
management’s processes and significant assumptions used in development of the estimates, are disclosed
in Note 2 of the financial statements.

Significant accounting estimates include:

Fair Value of Investments

« Plan management did not make any significant changes to the processes or significant assumptions
used to develop the significant accounting estimates in 2015.
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Results of Our Audit

CORRECTED AND UNCORRECTED MISSTATEMENTS

There were no corrected misstatements, other than those that were clearly trivial, related to accounts
and/or disclosures that we brought to the attention of Plan management.

There were no uncorrected misstatements, other than those that were clearly trivial, related to accounts
and/or disclosures that we presented to Plan management.

QUALITY OF THE PLAN’S FINANCIAL REPORTING
A discussion was held regarding the quality of the Plan’s financial reporting, which included the following:

+ Qualitative aspects of significant accounting policies and practices
o No issues noted, significant accounting policies and practices were deemed appropriate.
= Our conclusions regarding significant accounting estimates

o BDO had various discussions with management regarding the treatment of management’s
estimates and are in agreement with significant estimates.

= Financial statement presentation

o The presentation of the financial statements, supplemental schedule and related disclosures
were deemed to be in conformity with US GAAP and are presented in compliance with the
Department of Labor’s Rules and Regulations for Reporting and Disclosure under Employee
Retirement Income Security Act of 1974.

= New accounting pronouncements

o Plan management elected to early adopt ASU 2015-07 and the applicable parts of and ASU 2015-
12. Adoption of this guidance did not have a significant impact on the Plan’s financial
statements.

5
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Internal Control Over Financial Reporting

In planning and performing our audit procedures on the information included in the financial statements,
including procedures applied to the supplemental schedule, other than that derived from the information
certified to by State Street Bank and Trust Company, in accordance with auditing standards generally
accepted in the United States of America, we considered the Plan’s internal control over financial
reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the Plan’s internal control. Accordingly, we
do not express an opinion on the effectiveness of the Plan’s internal control.

Our consideration of internal control was for the limited purpose described above and was not designed to
identify all deficiencies in internal control that might be significant deficiencies or material weaknesses.

We are required to communicate, in writing, to those charged with governance all material weaknesses
and significant deficiencies that have been identified in the Plan’s internal controls over financial
reporting. The definitions of control deficiency, significant deficiency and material weakness follow:

Category Definition

A deficiency in internal control exists when the design or operation of a
Deficiency in Internal control does not allow management or employees, in the normal course of
Control performing their assigned functions, to prevent, or detect and correct
misstatements on a timely basis.

A deficiency or combination of deficiencies in internal control that is less
Significant Deficiency severe than a material weakness, yet important enough to merit attention
by those charged with governance.

A deficiency or combination of deficiencies in internal control, such that
there is a reasonable possibility that a material misstatement of the
Plan’s financial statements will not be prevented, or detected and
corrected on a timely basis.

Material Weakness

In conjunction with our audit of the Plan financial statements, we noted no material weaknesses.

= We have communicated to Plan management control deficiencies and provided suggestions for
improvement of those deficiencies that were identified as a result of our audit that we did not
consider to be material weaknesses or significant deficiencies.

Control Deficiency Comments

We noted during the audit that the Plan does not have a formal
investment policy, which would assist Plan management in
monitoring investments and provide support for fiduciary decisions.
No formal investment We recommend that a formal investment policy be developed and
policy adopted outlining the Plan’s investment and diversification strategy
and that a regular review of investments be performed and
documented in the Committee meeting minutes. In addition, we
recommend that Committee meetings be held on a regular basis.
We noted during our control walkthrough procedures many

Lack of Review Evidence instances where the review process was not documented. We
recommend initialing and dating the document reviewed.
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Other Required Communications

Following is a summary of other required items, along with specific discussion points as they pertain to
the Plan:

Requirement Discussion Points

Significant changes to planned
audit strategy or significant risks
initially identified

Obtain information from those
charged with governance
relevant to the audit

If applicable, nature and extent
of specialized skills or knowledge
needed related to significant
risks

Consultations with other
accountants

Significant findings and issues
arising during the audit in
connection with the Plan’s
related parties (including party
in interest)

Disagreements with Plan
management

Significant difficulties
encountered during the audit

Representations requested from
management

There were no significant changes to the planned audit strategy or
significant risks initially identified and previously communicated to
those charged with governance as part of our Audit Planning
communications.

There were no matters noted relevant to the audit, including, but
not limited to: violations or possible violations of laws or
regulations; risk of material misstatements, including fraud risks; or
tips or complaints regarding the Plan’s financial reporting that we
were made aware of as a result of our inquiry of those charged with
governance.

There were no specialized skills or knowledge needed, outside of
the core engagement team, to perform the planned audit
procedures or evaluate audit results related to significant risks.

We are not aware of any consultations about accounting or auditing
matters between management and other independent public
accountants. Nor are we aware of opinions obtained by management
from other independent public accountants on the application of
generally accepted accounting principles.

We have evaluated whether the identified related party (including
party in interest) relationships and transactions have been
appropriately identified, accounted for, and disclosed and whether
the effects of the related party (including party in interest)
relationships and transactions, based on the audit evidence
obtained, prevent the financial statements from achieving fair
presentation.

There were no disagreements with management about matters,
whether or not satisfactorily resolved, that individually or in
aggregate could be significant to the Plan’s financial statements or
to our auditor’s report.

There were no significant difficulties encountered during the audit.

Please refer to the management representation letter.
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Independence Communication

Our engagement letter to you dated March 31, 2016 describes our responsibilities in accordance with
professional standards and certain regulatory authorities with regard to independence and the
performance of our services. This letter also stipulates the responsibilities of the Plan Sponsor with
respect to independence as agreed to by the Plan Sponsor. Please refer to that letter for further
information.
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Significant Regulatory, Accounting and
Reporting Matters

REGULATORY
IRS DEADLINE TO ADOPT RESTATED PRE-APPROVED DEFINED CONTRIBUTION PLANS

Plan documents for pre-approved plans are required by law to be fully updated for interim legislative and
regulatory changes once every six years, at which point the document provider also requests a new
opinion/advisory letter from the Internal Revenue Service (IRS).

The majority of opinion/advisory letters for the latest round of pre-approved DC plans were issued on
March 31, 2014. Per IRS Announcement 2014-16, Issuance of Opinion and Advisory Letters for Pre-
approved Defined Contribution Plans for the Second Six-Year Cycle, Deadline for Employer Adoption, and
Opening of Determination Letter Program for Pre-approved Plan Adopters, sponsors have until April 30,
2016, to adopt these updated plans, commonly known as the PPA or Pension Protection Act restatements.

Providers of pre-approved plans should ordinarily provide their sponsor customers with a revised plan
document that has been approved by the IRS and complies with the Pension Protection Act of 2006 (PPA)
and other law changes listed on the 2010 Cumulative List of Changes in Retirement Plan Qualification
Requirements (IRS Notice 2010-90, 2010-52 I.R.B. 909). Sponsors are required to adopt a PPA plan
document, even if interim amendments were previously made. For further details, see
https://www.irs.gov/Retirement-Plans/Pre-Approved-Retirement-Plan-Adopting-Employers-FAQs. Note
that, in addition to the interim legislative amendments, interim operational amendments must also be
included in the PPA document restatements.

UPDATE ON THE PRE-APPROVED DEFINED BENEFIT PLAN PROGRAM

October 30, 2015 was the extended deadline for defined benefit plans to submit for pre-approval for mass
submitter and prototype plans to the IRS under Rev. Proc. 2015-36. Plans submitted to the IRS will be
based on qualification items in the 2012 Cumulative List, but must also comply in operation with all
qualification requirements. The program was expanded to include cash balance plans as described in
Revenue Procedure 2015-36. IRS will announce the deadline for timely adoption of employers when this
pre-approval review is close to completion. For further details, see https://www.irs.gov/Retirement-
Plans/Deadline-Extended-For-Pre-Approved-Defined-Benefit-Plans.

UPDATE ON THE PRE-APPROVED 403(B) PLAN PROGRAM

While currently there is no IRS program for individually designed 403(b) plans to receive a determination
letter, the IRS will be issuing opinion and advisory letters for 403(b) pre-approved plans (which includes
prototype and volume submitter plans, respectively) that may be adopted by the deadline to be
established by the IRS (Rev. Proc. 2013-22). Once finalized, the IRS will allow an eligible employer to
retroactively correct defects in the form of its written 403(b) plan back to the first day of the plan’s
remedial amendment period, which is the later of January 1, 2010, or the plan’s effective date. Sponsors
must have established a 403(b) plan document by December 31, 2009, although there was not a
determination letter process in place at that time. For more information refer to
https://www.irs.gov/Retirement-Plans/403b-Pre-Approved-Plan-Program-FAQs.
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Significant Regulatory, Accounting and
Reporting Matters

IRS CHANGES TO DETERMINATION LETTER PROCESS FOR INDIVIDUALLY DESIGNED PLANS (IDP)

Effective January 2017, the staggered five-year determination letter amendment cycles for IDPs is
eliminated. However, sponsors of Cycle A plans (described in section 9.03 of Revenue Procedure
[Rev. Proc.] 2007-44) will be permitted to submit applications during the period February 1, 2016 -
January 31, 2017.

The expiration dates for IDP determination letters issued prior to January 4, 2016 are no longer operative.
The IRS has indicated it intends to issue clarifying guidance in the future on the extent to which a sponsor
may rely on a determination letter subsequent to a change in law or a plan amendment.

The scope of the determination letter program of IDPs will be limited to initial plan qualification and
qualification upon plan termination. Off-cycle determination letter applications (except with respect to
new and terminating plans) are no longer accepted by the IRS (as of July 2015). Notice ~ 2016-3  allows
sponsors of individually designed plans until April 30, 2017 to convert into a defined contribution pre-
approved plan. Current pre-approved adopters do not have this extension, and have until April 30, 2016 to
restate the plans for the Pension Protection Act.

VOLUNTARY CORRECTION PROGRAM FEES

During 2015, the IRS began classifying VCP fees as user fees subject to Internal Revenue Code (IRC) 7528.
Under Rev. Proc. 2016-8, the general fees for VCP submissions for 401(a) and 403(b) plans made on or
after February 1, 2016 are reduced.

2015 FORM 5500 IRS COMPLIANCE QUESTIONS

Several IRS compliance questions were added to the 2015 Form 5500 Schedules I, H and R and Form
5500-SF. The IRS has stated that, since the compliance questions were not approved by the Office of
Management and Budget (OMB) when the 2015 Form 5500 and 5500-SF were published on December 7,
2015, plan sponsors should not complete these questions for the 2015 plan year.

ACCOUNTING

ASU 2014-15, PRESENTATION OF FINANCIAL STATEMENTS - GOING CONCERN (SUBTOPIC 205 - 40):
DISCLOSURE OF UNCERTAINTIES ABOUT AN ENTITY’S ABILITY TO CONTINUE AS A GOING CONCERN

For both public and private entities, this ASU is effective for the annual period ending after December 15,
2016, and to annual periods thereafter. Early adoption is permitted. It requires management to determine
whether “substantial doubt” exists regarding the entity’s going concern presumption and, if so, certain
disclosures may be required, depending on management’s plans to mitigate the going concern
uncertainty.

Per PCAOB Staff Audit Practice Alert No. 13 (September 2014), auditors are to continue to apply the
existing requirements of Accounting Update (AU) Section 341, The Auditor’s Consideration of an Entity’s
Ability to Continue as a Going Concern, when evaluating whether the auditor’s report requires an
explanatory paragraph disclosing the auditor’s substantial doubt about an entity’s ability to continue as a
going concern.
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Significant Regulatory, Accounting and
Reporting Matters

ASU 2015-07, FAIR VALUE MEASUREMENT (TOPIC 820): DISCLOSURES FOR INVESTMENTS IN CERTAIN
ENTITIES THAT CALCULATE NET ASSET VALUE PER SHARE (OR ITS EQUIVALENT)

This ASU removes the requirement to categorize within the fair value hierarchy all investments for which
fair value is measured using the net asset value per share practical expedient, as well as the requirement
to make certain disclosures for all investments that are eligible to be measured at fair value using the net
asset value per share practical expedient. It limits the disclosures to investments for which the entity has
elected to measure the fair value using that practical expedient.

For public entities, ASU 2015-07 is effective for fiscal years beginning after December 15, 2015. For all
other entities, the amendments are effective for fiscal years beginning after December 15, 2016. The
amendments should be applied retrospectively to all periods presented. Early adoption is permitted.

ASU 2015-10, TECHNICAL CORRECTIONS AND IMPROVEMENTS

The amendments in this ASU represent changes to clarify the FASB ASC, correct unintended application of
guidance, or make minor improvements to the ASC that are not expected to have a significant effect on
current accounting practice or create a significant administrative cost to most entities. Included in this
ASU is a change in the FASB definition of readily determinable fair value. Transition guidance varies
based on the individual amendments. The amendments that require transition guidance are effective for
all entities for fiscal years beginning after December 15, 2015. Early adoption is permitted. All other
amendments became effective upon issuance.

ASU 2015-12, PLAN ACCOUNTING: DEFINED BENEFIT PENSION PLANS (TOPIC 960), DEFINED
CONTRIBUTION PENSION PLANS (TOPIC 962), AND HEALTH AND WELFARE BENEFIT PLANS (TOPIC 965):
(PART 1) FULLY BENEFIT-RESPONSIVE INVESTMENT CONTRACTS; (PART Il) PLAN INVESTMENT
DISCLOSURES; AND (PART Ill) MEASUREMENT DATE PRACTICAL EXPEDIENT

This ASU consists of three parts (Parts I, Il and Ill) which apply to reporting entities that follow the
requirements in Topics 960, 962 and 965. It is effective for fiscal years beginning after December 15,
2015, with early adoption permitted for all three parts individually or in the aggregate.

The amendments related to the fully benefit-responsive investment contracts (Part 1) and the plan
investment disclosures (Part IlI) should be applied retrospectively for all financial statement periods
presented. The amendments related to the measurement date practical expedient (Part Ill) should be
applied prospectively.

e Part | eliminates the requirements to measure the fair value of fully benefit-responsive investment
contracts and provide certain disclosures. Contract value is the only required measure for fully
benefit-responsive investment contracts. It also clarifies indirect investments in fully benefit-
responsive investment contracts (e.g., stable value common or collective trusts) should continue to
be reported at fair value.

* Part Il eliminates the requirements to disclose individual investments that represent five percent or
more of net assets available for benefits and the net appreciation or depreciation for investments
by general type. It also simplifies the level of disaggregation of investments that are measured
using fair value. Plans will disaggregate investments that are measured using fair value by general
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Significant Regulatory, Accounting and
Reporting Matters

type; plans are no longer required to additionally disaggregate investments by nature,
characteristics and risks. It also removes the requirement to disaggregate the investments within a
self-directed brokerage account and the requirement to include investment strategy disclosures for
funds that file Form 5500 as Direct Filing Entities when the plan measures those investments using

NAV as a practical expedient.

e Part Il permits plans to measure investments and investment-related accounts as of a month-end
date that is closest to the plan’s fiscal year-end, when the fiscal period does not coincide with a
month-end.

For further details, as well as practical considerations for implementation, refer to the EBP
Commentator Winter 2016 edition.

ASU 2016-01, FINANCIAL INSTRUMENTS - OVERALL (SUBTOPIC 825-10): RECOGNITION AND
MEASUREMENT OF FINANCIAL ASSETS AND FINANCIAL LIABILITIES

This ASU sets forth several requirements, including requirements for entities to: measure equity
investments at fair value through net income (subject to certain exceptions), separately present financial
assets and financial liabilities by measurement category and form of financial asset, and calculate the fair
value of financial instruments for disclosure purposes based on an exit price. ASU 2016-01 provides an
election to subsequently measure certain nonmarketable equity investments at cost less any impairment
and adjusted for certain observable price changes. It also requires a qualitative impairment assessment of
such equity investments and amends certain fair value disclosure requirements.

This ASU is effective for employee benefit plans within the scope of ASC 960, 962 and 965 on plan
accounting for fiscal years beginning after December 15, 2018.
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Get to Know BDO

BDO provides assurance, tax, financial advisory, and consulting services to a wide range of publicly traded
and privately held companies - clients of all sizes across industries, throughout the country, and around
the globe. Our clients are served by experienced, knowledgeable, industry-focused professionals who
work collaboratively and have direct access to top technical resources.

BDO’s culture and values establish a set of standards embodied by our work, our relationships and our

professionals. We are guided by our core values: put people first; be exceptional: every day, every way;
embrace change; empower through knowledge; and choose accountability.

CORE PURPOSE

"ieiung’pec[;l-? theive
MISSION Ry, VISION

Providing trusted solutions ks Transformation, Synergy
in an eves-changing wotld and Excelience

CORE VALUES

PE®PLE

EMPOWERMENT
F ‘RST THROUGH
P Care KN.W LEDGE
P Earn trust and be trusting P Listen intentl
P Be respectful P Bedirect :
Webeforeme! P Share what you know
. EZ\BR AC £ Be curions!
EXCEPTIONA HANG £ 1005
EVERY DAY S ACCOUNTABILITY
v 3 3 ¢ 'xmm;_
ERYWAY : : ’ ;.‘;“I‘l’:l’;”ih.u;u P Take personal rasponsibility
P Have integrity Stgveste Brrprowt) il ¥ fe humble

P Be a true professional P Mind the bottom line
P Everyoneisaclient Do what you say you'll do!
Model excellence!

13
AUDIT WRAP-UP - DECEMBER 31, 2015




Get to Know BDO

The firm serves clients through more than 60 offices and over 450 independent alliance firm locations
nationwide. As an independent Member Firm of BDO International Limited, BDO serves multinational
clients through a global network of 1,400+ offices in over 150 countries.
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BDO’s strength is derived from our structure as a cohesive global network and dedication to internal
integration and seamless client service - when and where our clients need us. In each country, BDO
Member Firms are comprised of people who are knowledgeable about national laws, business customs,
and local and international business methods. As our clients expand globally, their access to our
international network can help them better reach their business and financial goals.

BDO GLOBAL NETWORK Statistics

(Financial and personnel stats as of and for the year ended
9-30-14; location stats as of 1-1-15).

5t 154 1,408

BDO is the world’s Countries Offices
fifth-largest within our worldwide*
accountancy global reach

network

$7.3bn

Total combined fee
income*

64,303

Total personnel
around the globe

* Including exclusive alliances of BDO Member Firms.
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Get to Know BDO

BDO PROGRAMMING AND INSIGHTS

BDO commits significant resources to keep our professionals and our clients up to date on current and
evolving technical, governance, industry, and reporting developments. Our thought leadership consists of
quarterly email updates, publications, surveys, practice aids, and tools that span a broad spectrum of
topics that impact financial reporting, as well as corporate governance. Our focus is not simply to
announce changes in technical guidance, regulations or emerging business trends, but rather expound on
how such changes may impact our clients’ businesses.

Through our complimentary BDO Knowledge webinars, podcasts and self-study courses, we reach a broad
audience and provide brief, engaging, just-in-time training designed to assist those charged with
governance (e.g., Audit Committees) and financial executives in keeping up to date on the latest
corporate governance, risk management, financial reporting and tax developments.

For a listing of our offerings, please visit http://www.bdo.com.

To begin receiving email notifications regarding BDO publications and event invitations (live and web-
based), visit https://www.bdo.com/member/registration and create a user profile. If you already have
an account on BDO’s website, visit the My Profile page to login and manage your account preferences at
https://www.bdo.com/member/my-profile.

INDUSTRY EXPERIENCE

Industry experience has emerged at the top of the list of what businesses need and expect from their
accountants and advisors. The power of industry experience is perspective - perspective we bring to help
you best leverage your own capabilities and resources. '

BDO’s industry focus is part of who we are and how we serve our clients, and has been for over a century.
We demonstrate our experience through knowledgeable professionals, relevant client work and
participation in the industries we serve.

A variety of publications and insights depicting specific industry issues, emerging trends and
developments are available here. For BDO’s employee benefit plan publication, the EBP Commentator,
please visit the following link: http://www.bdo.com/publications/assurance#EBPCommentator.

For further information on the following BDO industries, please visit https://www.bdo.com/industries.

° Asset Management * Manufacturing & Distribution
e Broker Dealers ¢ Natural Resources

e Consumer Business *  Nonprofit & Education

« Financial Institutions & Specialty Finance * Private Equity

« Gaming, Hospitality & Leisure e Public Sector

»  Government Contracting » Real Estate & Construction

« Healthcare e Restaurants

e Insurance e Technology & Life Sciences
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Get to Know BDO

EXECUTIVE AND HR SERVICES

BDO offers a client-aligned approach to delivering executive and human resources services. Our practice
is comprised of four key business concentrations, including ERISA Services, Global Employer Services,
Human Capital Outsourcing and Consulting. Dedicated business professionals in each area are equipped to
meet your executive and human resources needs.

From managing the tax implications of employees on the move and structuring effective compensation for
sales professionals, ensuring regulatory compliance and optimizing the human capital infrastructure, to
preventing and managing employee misconduct and navigating the complexities of executive
compensation and benefits, companies face increasingly complex challenges in managing and optimizing
their global workforce. For the newly enacted Affordable Care Act (ACA) information reporting, BDO can
help determine your organization’s reporting obligations, prepare and file the required reports with the
IRS, and deliver statements to your employees.

ERISA SERVICES

It is essential that organizations choose the right firm for their employee benefit plans due to the ever
changing rules and regulations. Our professionals have extensive knowledge of the specific audit, tax and
filing requirements of ERISA. The team’s thorough review and analysis of employee benefit plan financial
statements enable us to help ensure your company is not in breach of regulations. Key areas of focus
include defined contribution, defined benefit, funded health and welfare, employee stock ownership and
multi-employer plans.

GLOBAL EMPLOYER SERVICES

Organizations with existing U.S. and international operations, or those growing into new foreign markets,
require a strong and competitive executive compensation plan. Our in-depth knowledge of executive and
board of directors’ domestic and international compensation, as well as federal, state, local and
international tax laws, allows us to design and implement strategic and tax-compliant compensation and
benefits plans that will support your continued growth and success. Organizations that have mobile
employees require specific focus on complicated multi-jurisdiction tax filings. Our expatriate tax group
helps expats comply with the complicated U.S. and international filings and strategic tax planning.

HUMAN CAPITAL OUTSOURCING

Operational and employee efficiency within an organization is critical to profitability. Our goal is to help
increase the success of your business through delivering a human resources strategy that both drives and
facilitates your business objectives. Our professionals identify human capital gaps and areas of
improvement, as well as create improved HR programs, provide ongoing HR support and offer strategic
insight on how to make the most of your human capital investments. From providing a full-service HR
model, to providing guidance on complex matters and regulatory compliance, we engage leadership to
align HR activities with corporate strategy that helps achieve bottom-line goals.

BDO CONSULTING

Within our consulting services group, our team of investigative due diligence professionals exposes hidden
risks inside an organization to mitigate overall liability. From exposing employee misconduct, to ensuring
compliance with anti-corruption laws and guiding clients through all phases of the complex e-discovery
process, we deliver value-added business intelligence and help companies make confident decisions.
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Fax: 817-738-1995 Fort Worth, Texas 76109
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Independent Auditor’s Report

To the Plan Administrator of the
Railroad Controls, L.P. 401(k) Plan
Fort Worth, Texas

Report on the Financial Statements

We were engaged to audit the accompanying financial statements of the Railroad Controls, L.P.
401(k) Plan (the “Plan”), which comprise the statement of net assets available for benefits as of
December 31, 2015 (liquidation basis) and 2014 (ongoing basis), and the related statement of
changes in net assets available for benefits for the year ended December 31, 2015 (liquidation
basis), and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with accounting principles generally accepted in the United States of
America; this includes the design, implementation, and maintenance of internal control
relevant to the preparation and fair presentation of financial statements that are free from
material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on conducting
the audits in accordance with auditing standards generally accepted in the United States of
America. Because of the matter described in the Basis for Disclaimer of Opinion paragraph,
however, we were not able to obtain sufficient appropriate audit evidence to provide a basis for
an audit opinion.

Basis for Disclaimer of Opinion

As permitted by 29 CFR 2520.103-8 of the Department of Labor's Rules and Regulations for
Reporting and Disclosure under the Employee Retirement Income Security Act of 1974, the plan
administrator instructed us not to perform, and we did not perform, any auditing procedures
with respect to the information summarized in Note 4, which was certified by State Street Bank
and Trust Company, the trustee of the Plan, except for comparing such information with the
related information included in the 2015 financial statements. We have been informed by the
plan administrator that the trustee holds the Plan's investment assets and executes investment
transactions. The plan administrator has obtained a certification from the trustee as of
December 31, 2015 and 2014, and for the year ended December 31, 2015, that the information
provided to the plan administrator by the trustee is complete and accurate.

BDO USA, LLP, a Delaware limited liability partnership, is the U.S. member of BDO Intemational Limited, a UK company limited by guarantee, and forms part of the
intemational BDO network of independent member firms.

BDO is the brand name for the BDO network and for each of the BDO Member Firms.
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Disclaimer of Opinion

Because of the significance of the matter described in the Basis for Disclaimer of Opinion
paragraph, we have not been able to obtain sufficient appropriate audit evidence to provide a
basis for an audit opinion on these financial statements. Accordingly, we do not express an
opinion on these financial statements.

Emphasis of Matter - Plan Termination

As described in Note 7 to the financial statements, due to the sale of the Company during 2015,
the Plan was terminated. As a result, the Plan has changed its basis of accounting from the
ongoing basis used in presenting the 2014 financial statements to the liquidation basis used in
presenting the 2015 financial statements. Our opinion is not modified with respect to that
matter.

Other Matter - Supplemental Schedules

The supplemental schedules, Schedule H, line 4i - Schedule of Assets (Held at End of Year) as of
December 31, 2015 and Schedule H, line 4a - Schedule of Delinquent Participant Contributions
are required by the Department of Labor’s (“DOL”) Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974 and are presented for
the purpose of additional analysis and are not a required part of the financial statements.
Because of the significance of the matter described in the Basis for Disclaimer of Opinion
paragraph, we do not express an opinion on these supplemental schedules.

Report on Form and Content in Compliance With DOL Rules and Regulations

The form and content of the information included in the financial statements and supplemental
schedules, other than that derived from the information certified by the trustee, have been
audited by us in accordance with auditing standards generally accepted in the United States of
America and, in our opinion, are presented in compliance with the DOL’s Rules and Regulations
for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974.

BDO UsA, LLP

October 11, 2016
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Railroad Controls, L.P. 401(k) Plan

Statements of Net Assets Available for Benefits

2015 2014
December 31, (in Liquidation) (Ongoing)
Assets
Investments, at fair value:
Registered investment companies S - 4,273,978
Common collective trusts - 650,761
Total investments, at fair value - 4,924,739
Net assets available for benefits S - 4,924,739

See accompanying notes to financial statements.




Railroad Controls, L.P. 401(k) Plan

Statement of Changes in Net Assets Available for Benefits

Year ended December 31, 2015
Additions
Investment income:
Net depreciation in fair value of investments $  (189,728)
Dividends 229,083
Total investment income 39,355

Contributions:

Participants 675,100

Employer 284,737

Rollover 1,282
Total contributions 961,119
Total additions 1,000,474
Deductions

Benefits paid to participants 639,493

Corrective distributions 19,542

Administrative expenses 19,587
Total deductions 678,622
Net increase in net assets available for benefits 321,852
Transfer of Plan assets due to merger (5,246,591)
Net assets available for benefits, beginning of year 4,924,739
Net assets available for benefits, end of year S -

See accompanying notes to financial statements.




Railroad Controls, L.P. 401(k) Plan

Notes to Financial Statements

1. Description of Plan

General

The following description of the Railroad Controls L.P. 401(k) Plan (the “Plan”) provides only
general information. Participants should refer to the plan agreement for a more complete
description of the Plan’s provisions.

The Plan is a defined contribution plan covering all eligible employees of Raitroad Controls L.P.
(the “Company”) who have three months of service and are age 18 or older. The Plan is subject to
the provisions of the Employee Retirement Income Security Act of 1974 (“ERISA”). The Plan
administrator is responsible for the oversight of the plan, determines the appropriateness of the
Plan’s investment offerings and monitors investment performance. On December 31, 2015, the
Plan was terminated. See Note 7.

Contributions

Fach year, participants may elect to contribute up to the maximum amount allowed by law of
their pretax annual compensation, as defined in the Plan. Participants who have attained age 50
before the end of the Plan year are eligible to make catch-up contributions. Participants may also
contribute amounts representing distributions from other qualified plans (rollovers). The Company
contributes 50% on the first 6% of the participant’s compensation that a participant contributes to
the Plan. Additional profit sharing amounts may be contributed at the discretion of the Company.
During the year ended December 31, 2015, the Company did not make a profit sharing
contribution to the Plan. Contributions are subject to certain Internal Revenue Service (“IRS”)
limitations.

As of March 1, 2012, the Plan was amended and restated, to include an auto-enrollment provision
whereby all newly eligible participants with an entry date first occurring on or after March 1, 2012
are automatically enrolled in the Plan unless they affirmatively elect not to participate in the
Plan. Participants who are automatically enrolled have their deferral rate set at 2% of eligible
compensation and their contributions invested in a designated balanced fund until changed by the
participant.

Participant Accounts

Each participant's account is credited with the participant's contributions and Company matching
contributions, as well as allocations of the Company's profit sharing contribution and investment
earnings. Participant accounts are charged with an allocation of administrative expenses that are
paid by the Plan. Allocations are based on participant earnings, account balances, or specific
participant transactions, as defined. The benefit to which a participant is entitled is the benefit
that can be provided from the participant's vested account.

Vesting
Participants are vested immediately in their contributions plus actual earnings thereon. Vesting in

the Company's contribution portion of their accounts is based on years of continuous service. A
participant is 100% vested after three years of credited service.




Railroad Controls, L.P. 401(k) Plan

Notes to Financial Statements

Payment of Benefits

On termination of service due to death, disability, or retirement, a participant will receive a lump
sum amount equal to the value of the participant's vested interest in his or her account.

Forfeitures

At December 31, 2015 and 2014, forfeited nonvested accounts totaled $28,334 and $600.
Forfeitures are used to reduce future employer contributions. During 2015, employer contributions
were reduced by $21,610 from forfeited nonvested accounts.

2. Summary of Significant Accounting Policies

Basis of Accounting

The financial statements of the Plan are prepared on the accrual basis of accounting.
Use of Estimates

The preparation of financial statements in accordance with accounting principles generally
accepted in the United States of America (“GAAP”) requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and disclosure of contingent
assets and liabilities at the date of the financial statements and the reported amounts of additions
and deductions during the reporting period. Actual results could differ from those estimates.

Investment Valuation and Income Recognition

The plan's investments are reported at fair value. Fair value is the price that would be received to
sell an asset or paid to transfer a liability in an orderly transaction between market participants at
the measurement date. The Plan’s administrator determines the Plan’s valuation policies utilizing
information provided by the investment advisors, trustees and insurance company. See Note 3 for
discussion of fair value measurements.

Shares of registered investment companies (mutual funds) are valued at quoted market prices
which represent the net asset value (“NAV”) of shares held by the Plan at each year end. The fair
value of investments in the common collective trust is measured by using NAV as a practical
expedient to estimate fair value and is determined by each fund trustee at year end based on the
fair value of the underlying securities within that trust. Life insurance contracts are stated at cash
surrender value, which approximates fair value.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded
on the accrual basis. Dividends are recorded on the ex-dividend date. The Plan presents, in the
Statement of Changes in Net Assets Available for Benefits, the net appreciation in fair value of its
investments which consists of realized gains and losses and unrealized appreciation and
depreciation on these investments.

Payment of Benefits

Benefits are recorded when paid.




Railroad Controls, L.P. 401(k) Plan

Notes to Financial Statements

Administrative Expenses

Certain expenses of maintaining the Plan are paid directly by the Company and are excluded from
these financial statements. Fees related to the administration of benefits paid to participants are
charged directly to the participant’s account and are included in administrative expenses.
Investment related expenses paid to investment advisors, transfer agents, and others described in
each fund prospectus or other published documents are deducted by the investment funds or
accounts prior to the allocation of the Plans’ investment earnings activity and are therefore
included in net appreciation of fair value of investments.

Recent Accounting Pronouncements

In May 2015, the Financial Accounting Standards Board (“FASB”) issued Accounting Standards
Update (“ASU”) 2015-07, Fair Value Measurement (Topic 820) - Disclosures for Investments in
Certain Entities That Calculate Net Asset Value per Share (or Its Equivalent). ASU 2015-07
eliminates the requirement to categorize within the fair value hierarchy all investments for which
fair value is measured using the net asset value per share practical expedient. ASU 2015-07 also
removes the requirement to make certain disclosures for all investments that are eligible to be
measured at fair value using the net asset value per share practical expedient. Investments that
calculate net asset value per share (or its equivalent), but for which the practical expedient is not
applied will continue to be included in the fair value hierarchy along with the related required
disclosures. ASU 2015-07 is effective for fiscal years beginning after December 15, 2016 and is to
be applied retrospectively to all periods presented. Early adoption is permitted.

In July 2015, the FASB released ASU No. 2015-12, Plan Accounting: Defined Benefit Pension Plans
(Topic 960) Defined Contribution Pension Plans (Topic 962) Health and Welfare Benefit Plans
(Topic 965): (Part I) Fully Benefit-Responsive Investment Contracts, (Part ll) Plan Investment
Disclosures, (Part Ill) Measurement Date Practical Expedient.

Part | of this amendment provides that fully benefit-responsive investment contracts should
be measured, presented, and disclosed only at contract value, thereby eliminating the
requirement to report fully benefit-responsive investment contracts at fair value with an
adjustment to contract value in the Statement of Net Assets Available for Benefits. Part |
also clarifies indirect investments in fully-benefit responsive investment contracts should
continue to be reported at fair value.

Part Il of this amendment simplifies the investment disclosures required for employee
benefit plans, including eliminating the requirements to disclose (i) individual investments
that represent 5% or more of net assets available for benefits, (ii) net appreciation
(depreciation) by individual investment type, and (iii) investment information disaggregated
based on the nature, characteristics and risks. The requirement to disaggregate participant-
directed investments within a self-directed brokerage account has also been eliminated.
Self-directed brokerage accounts should be reported as a single type of investment.

Part Il of this amendment allows plans to measure investments and investment-related
accounts as of a month-end date that is closest to the plan’s fiscal year-end, when the fiscal
period does not coincide with a month-end.
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ASU 2015-12 is effective for fiscal years beginning after December 15, 2015, Parts | and Il to be
applied retrospectively and Part Il to be applied prospectively. Early adoption is permitted.

The Plan elected to early adopt ASU 2015-07 and the applicable parts of ASU 2015-12. Adoption of
this guidance did not have a significant impact on the Plan’s financial statements.

3. Fair Value of Investments

FASB ASC 820, Fair Value Measurements and Disclosures provides the framework for measuring
fair value. That framework provides a fair value hierarchy that prioritizes the inputs to valuation
techniques used to measure fair value. The hierarchy gives the highest priority to unadjusted
quoted prices in active markets for identical assets or liabilities (level 1 measurement) and the
lowest priority to unobservable inputs (level 3 measurement). The three levels of the fair value
hierarchy are described below:

Basis of Fair Value Measurement

Level 1: Unadjusted quoted prices in active markets that are accessible at the measurement date
for identical, unrestricted assets or liabilities;

Level 2: Quoted prices in markets that are not considered to be active or financial instruments for
which all significant inputs are observable, either directly or indirectly;

Level 3: Prices or valuations that required inputs that are both significant to the fair value
measurement and unobservable.

A financial instrument’s level within the fair value hierarchy is based on the lowest level of any
input that is significant to the fair value measurement.

The following is a description of the valuation methodologies used for assets measured at fair
value. There have been no changes in the methodologies used at December 31, 2015 and 2014.

Registered Investment Companies

Investments in registered investment companies (“RICs”) are valued at the daily closing price as
reported by the fund. RICs held by the Plan are open-end mutual funds that are registered with
the Securities and Exchange Commission. These RICs are required to publish their daily NAV and to
transact at that price. The RICs held by the Plan are deemed to be actively traded.

Shares of Common Collective Trusts

Investments in the common collective trusts are valued on the basis of relative interest of each
participating investor in the fair value of the underlying assets of the trusts. While a majority of
the underlying assets values are based on quoted prices, the NAV of the common collective trusts
are used as a practical expedient to estimate fair value. The NAV is determined by the respective
trustee as of the financial statement date. This practical expedient is not used when it is
determined to be probable that the fund will sell the investment for an amount different than the
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reported NAV. Participant transactions (purchased and sales) may occur daily. Were the Plan to
initiate a full redemption of the collective trusts, the investment advisor reserves the right to
temporarily delay withdrawal from the trusts in order to ensure that securities liquidations will be
carried out in an orderly business manner.

The preceding methods described may produce a fair value calculation that may not be indicative
of net realizable value or reflective of future fair values. Furthermore, although the Plan believes
its valuation methods are appropriate and consistent with other market participants, the use of
different methodologies or assumptions to determine the fair value of certain financial
instruments could result in a different fair value measurement at the reporting date.

The following sets forth by level, within the fair value hierarchy, the Plan’s assets at fair value as
of December 31, 2015 and 2014;

Investment Assets at Fair Value as of December 31, 2015

Level 1 Level 2 Level 3 Total

Investments measured at fair value
Registered Investment Companies  $ - $ - S - $ -
Total investments at fair value $ - $ - $ - $ -
$ -

Investment Assets at Fair Value as of December 31, 2014

Level 1 Level 2 Level 3 Total
Investments measured at fair value
Registered Investment Companies $ 4,273,978 § - S - S 4,273,978
Total investments at fair value S 4,273,978 § -5 - S 4,273,978
Investments measured at net asset value
Common Collective Trust* S 650,761
Total investments at fair value S 4,924,739

* Certain investments that are measured at fair value using the net asset value per share (or its
equivalent) practical expedient have not been categorized in the fair value hierarchy. The fair
value amounts presented in this table are provided to permit reconciliation of the fair value
hierarchy to the amounts presented in the Statement of Net Assets Available for Benefits.

Fair Value of Investments in Entities that Use Net Asset Value

The fair value of the common collective trusts based on NAV per share as of December 31, 2015
and 2014 is 50 and $650,761, respectively. The collective trust funds held by the Plan provide for
daily redemptions by the Plan at reported net asset value with no advance notice requirement.
The Plan is permitted to redeem investment units at net asset value on the measurement date.




Railroad Controls, L.P. 401(k) Plan

Notes to Financial Statements

4. Information Prepared and Certified By the Trustee

The Plan administrator has elected the method of annual reporting compliance permitted by 29
CFR 2520.103-8 of the Department of Labor’s Rules and Regulations for Reporting and Disclosure
under ERISA. Accordingly, the trustee has certified that the following data included in the
accompanying financial statements and supplemental schedule is complete and accurate.

e Investments as reflected in the Statements of Net Assets Available for Benefits as of
December 31, 2015 and 2014;

e Net investment income, as reflected in the Statement of Changes in Net Assets Available
for Benefits for the year ended December 31, 2015 as follows:

Year ended December 31, 2015
Dividends S 229,083
Net depreciation in fair value of investments S (189,728)

e Investment values disclosed in Note 3;
e [nvestments, as reflected in the Schedule H, line 4i - Schedule of Assets (Held at End of
Year) as of December 31, 2015.

The Plan administrator instructed the Plan’s independent auditors not to perform any auditing
procedures with respect to this certified information, except for comparing such information to
the related information included in the financial statements and supplemental schedule.

5. Related Party and Party-In-Interest Transactions

Certain plan investments are units of common collective trusts managed by State Street Global
Advisors, an affiliate of the trustee, and therefore, these transactions qualify as party-in-interest
transactions, which are exempt from the prohibited transaction provisions of ERISA and the
Internal Revenue Code.

Fees incurred by the Plan for investment management services are included in net appreciation in
fair value of investments, as they are paid through revenue sharing, rather than a direct payment.
The Company pays directly any other fees related to the Plan’s operations.

6. Tax Status

The underlying standardized prototype Plan has received an opinion letter from the Internal
Revenue Service dated March 31, 2008, stating that the written form of the underlying prototype
document is qualified under Section 401(a) of the Internal Revenue Code (the “Code”) and that
any employer adopting this form of the Plan will be considered to have a plan qualified under
Section 401(k) of the Code. Therefore, the related trust is exempt from taxation. Once qualified,
the Plan is required to operate in conformity with the Code to maintain its qualification. The
Company, the plan administrator and the Plan’s tax counsel believe the Plan is being operated in
compliance with the applicable requirements of the Code and, therefore, believes that the Plan is
qualified and the related trust is tax-exempt.
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Railroad Controls, L.P. 401(k) Plan

Notes to Financial Statements

GAAP requires plan management to evaluate tax positions taken by the Plan and recognize a tax
liability if the Plan has taken an uncertain position that more likely than not would not be
sustained upon examination by the Internal Revenue Service and Department of Labor. The Plan is
subject to routine audits by taxing jurisdictions; however, there are currently no audits for any
tax periods in progress. The plan administrator believes it is no longer subject to income tax
examinations for the years prior to 2012.

7. Plan Termination

On December 31, 2015, the Railroad Controls, LP 401(k) Plan was terminated as a result of the
sale of the Employer during 2015. The Statement of Net Assets Available for Benefits as of
December 31, 2015 (liquidation basis), and the Statement of Changes in Net Assets in Liquidation
Available for Benefits for the period January 1, 2015 through December 31, 2015 are reflected on
the liquidation basis. Upon termination of the Plan, the interest of each participant in the Plan
was distributed to such participant or his or her beneficiary on or before December 31, 2015. Upon
termination of the Plan, all liabilities and expenses of the Plan were settled. These expenses
include legal, accounting, and third party administrator costs that occurred through the duration
of the liquidation.

8. Risk and Uncertainties

The Plan invests in various investment securities. Investment securities are exposed to various
risks, such as interest rate, market, and credit risks. Due to the level of risk associated with
certain investment securities it is at least reasonably possible changes in values of investment
securities will occur in the near term and such changes could materially affect the participants’
account balances and the amounts reported in the statements of net assets available for benefits.

9. Subsequent Events
The Plan evaluated events occurring between the end of December 31, 2015, the most recent year

end, and October 11, 2016, the date the financial statements and supplemental schedules were
available to be issued, and determined there were no subsequent events to report.
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Railroad Controls, L.P. 401(k) Plan
Schedule H, line 4i - Schedule of Assets (Held at End of Year)

December 31, 2015

EIN: 02-0538075
Plan Number: 001

(b)

(c) (d) ()

Description of Investment, including Maturity

Identity of Issue, Borrower, Date, Rate of Interest, Collateral, Par or Maturity Current
Lessor or Similar Party Value Cost Value

Registered investment companies

Nueberger Berman Neuberger Berman Real Estate Fund » o8 -
American Century Investments American Century Heritage Fund ** -
T. Rowe Price Funds T. Rowe Price Retirement 2025 Fund * -
T. Rowe Price Funds T. Rowe Price Retirement 2035 Fund ** -
Victory Victory Established Value Fund ** -
T. Rowe Price Funds T. Rowe Price Retirement 2030 Fund ** -
Prudential Investments Prudential Jennison Mid-Cap Growth Fund ** -
T. Rowe Price Funds T. Rowe Price Retirement 2050 Fund * -

Alger Funds

Harford Mutual Funds
Victory Funds

T. Rowe Price Funds
BlackRock Advisors, LLC
Fidelity

T. Rowe Price Funds
PIMCO Investments
T. Rowe Price Funds
T. Rowe Price Funds
T. Rowe Price Funds
Lord Abbett

Franklin Templeton Investment Funds

T. Rowe Price Funds
Invesco Aim Advisors, Inc.
T. Rowe Price Funds

Alger Capital Appreciation Institutional Fund * -
The Hartford International Opportunities Fund w* -

£33

Victory Small Company Opportunity Fund -

T. Rowe Price Retirement 2010 Fund * -
BlackRock Equity Dividend Fund ' i -
Fidelity Advisors Small Cap Fund ** -
T. Rowe Price Retirement 2040 Fund ** -
PIMCO Total Return Fund * -
T. Rowe Price Retirement 2020 Fund i -

T. Rowe Price Retirement 2055 Fund ** -

*%

T. Rowe Price Retirement 2015 Fund -

Lord Abbett Developing Growth Fund b -
Franklin Mutual Global Discovery Fund b -
T. Rowe Price Retirement 2045 Fund b -

Invesco Charter Fund b .

*k

T. Rowe Price Retirement Income Fund -

Total registered investment companies -

Common collective trusts

* State Street Bank and Trust Co. SSgA S&P 500 Index Securities Lending Series Fund ~ ** -
*  State Street Bank and Trust Co. SSgA S&P MidCap Index Non-Lending Series Fund * -
*  State Street Bank and Trust Co. Invesco Stable Asset Fund * -

Total common collective trusts -

Total Assets Held $ -

* Party-in-interest as defined by ERISA
* Cost information omitted for participant directed plans
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Railroad Controls, L.P. 401(k) Plan

Schedule H, line 4a - Schedule of Delinquent Participant Contributions

EIN: 02-0538075

December 31, 2015 Plan Number: 001
Participant Contributions
Transferred Late to Plan Total That Constitute Nonexempt Prohibited
Total Fully
Check here if Late Contributions Corrected

Participant Loan Contributions Pending Under VFCP

Repayments are included  Contributions Not Corrected Correctionin  and PTE 2002-
X: Corrected Outside VFCP VFCP 51

Employee contributions
withheld in 2015, not
remitted S - S 56,141 § - S -
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Schedule C, Line 2(h) Formula Description
For those service providers listed on Line 2 for which Line 2(h) has been checked “yes™:

For a description of indirect compensation received by service providers listed on Line 2
that was disclosed as a formula, please see Line 3(e). Please note: If indirect
compensation disclosed as a formula was received by a service provider from more than
one source, there will be multiple Lines 3(e) for that service provider.



