Form 5500

Department of the Treasury

Internal Revenue Service

Annual Return/Report of Employee Benefit Plan
This form is required to be filed for employee benefit plans under sections 104

OMB Nos. 1210-0110
1210-0089

Department of Labor

Employee Benefits Security

Administration

Pension Benefit Guaranty Corporation

and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code).

» Complete all entries in accordance with
the instructions to the Form 5500.

2016

This Form is Open to Public
Inspection

Part | | Annual Report Identification Information

For calendar plan year 2016 or fiscal plan year beginning 01/01/2016

and ending  12/31/2016

A This return/report is for:

B This return/report is:

C Ifthe plan is a collectively-bargained plan, check here

D Check box if filing under:

D a multiemployer plan

a single-employer plan
D the first return/report

D a multiple-employer plan (Filers checking this box must attach a list of
participating employer information in accordance with the form instructions.)

D a DFE (specify)
the final return/report

D an amended return/report

Form 5558

D special extension (enter description)

D automatic extension

D a short plan year return/report (less than 12 months)

|:[ the DFVC program

Part Il | Basic Plan Information—enter all requested information
1a Name of plan 1b Three-digit plan 002
VERIZON PENSION PLAN FOR MID-ATLANTIC AND SOUTH ASSOCIATES number (PN) »
1c Effective date of plan
01/01/1984
2a Plan sponsor’'s name (employer, if for a single-employer plan) 2b Employer Identification
Mailing address (include room, apt., suite no. and street, or P.O. Box) Number (EIN)
City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions) 23-2259884
VERIZON COMMUNICATIONS INC. 2C Plan Sponsor's telephone
number
908-559-3342
ONE VERIZON WAY, 2d Business code (see
BASKING RIDGE, NJ 07920 instructions)
517000

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

HSIIECI;I\IIE Filed with authorized/valid electronic signature. 10/06/2017 KEVIN CAMMARATA
Signature of plan administrator Date Enter name of individual signing as plan administrator
I-S|IIECISQI\IIE Filed with authorized/valid electronic signature. 10/06/2017 KEVIN CAMMARATA
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

Preparer’'s name (including firm name, if applicable) and address (include room or suite number)

Preparer’s telephone number

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Form 5500 (2016)
v. 160205
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3a

Plan administrator's name and address D Same as Plan Sponsor

CHAIRPERSON OF THE VERIZON EMPLOYEE BENEFITS COMMITTEE

ONE VERIZON WAY,
BASKING RIDGE, NJ 07920

3b Administrator’s EIN
30-0940361

3C Administrator’s telephone
number

908-559-3342

4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 I 67595
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(1) Total number of active participants at the beginning of the PIan YEaI...............cccceveveeiiiiieieieeeeess e 6a(l) 17378
a(2) Total number of active participants at the end of the PIAN YK ...........ccccveiiviirivererereieieiceeeeree e 6a(2) 0
b Retired or separated partiCipants reCeIVING DENERILS..............ceeiiieeieeeeieeeeeee et ettt ee et n s s ans 6b 0
C Other retired or separated participants entitled to future BENefits ... 6¢C 0
d  Subtotal. Add iNES BA(2), BB, AN BC..........c.cceeeiririreieieieieseseeeeeeaete ettt e s s e es e et seae s et ettt sssssesese s et et et et esen s s eeeansetetesasans 6d 0
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. ...........cccovviininiciieee 6e 0
T Total. AdAINES BU ANG BE. ...ttt ettt ettt ettt e e et et et ettt et et n e e et et et et et es s e e s eaneetesesesans of 0
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIELE ThIS IEMY .....eeececetete et et et e sece et et teee et et et s s eseseet et e ts s et e s eses s e s e s eeee et et etet st es s snssese et stes st et es s e s essseaesetatetetes s s nsneneneas 69
h  Number of participants that terminated employment during the plan year with accrued benefits that were
€S5S thAN 100Y6 VESIEO ......eiseeieeieet et eet ettt s st ees et st eese s st eese s st essssensees et emsess et ece e s st ens et st ems st ems s st ens st en st et en s st enees e 6h 15
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)........ 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
1B 3H
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
1) D Insurance 1) D Insurance
2 I Code section 412(e)(3) insurance contracts ) I Code section 412(e)(3) insurance contracts
3) Trust 3) Trust
4 |_| General assets of the sponsor 4) |_| General assets of the sponsor
10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
1) R (Retirement Plan Information) N H (Financial Information)
2 D MB (Multiemployer Defined Benefit Plan and Certain Money ) D | (Financial Information — Small Plan)
Putrchase Plan Actuarial Information) - signed by the plan 3) D ___ A (Insurance Information)
actuar,
y 4) C (Service Provider Information)
(3) SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)
Information) - signed by the plan actuary (6) |—| G (Financial Transaction Schedules)
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Part 1lI | Form M-1 Compliance Information (to be completed by welfare benefit plans)
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) oo [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... D Yes D No

11c Enter the Receipt Confirmation Code for the 2016 Form M-1 annual report. If the plan was not required to file the 2016 Form M-1 annual report, enter the
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




OMB No. 1210-0110

SCHEDULE SB
(Form 5500)

Department of the Treasury
Internal Revenue Service

Single-Employer Defined Benefit Plan

Actuarial Information 2016

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA) and section 6059 of the

Department of Labor
Employee Benefits Security Administration

This Form is Open to Public

Internal Revenue Code (the Code). Inspection
Pension Benefit Guaranty Corporation
» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2016 or fiscal plan year beginning 01/01/2016 and ending  12/31/2016

» Round off amounts to nearest dollar.

P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.
A Name of plan B  Three-digit

VERIZON PENSION PLAN FOR MID-ATLANTIC AND SOUTH ASSOCIATES plan number (PN) > 002

D Employer Identification Number (EIN)
23-2259884

C Plan sponsor’'s name as shown on line 2a of Form 5500 or 5500-SF
VERIZON COMMUNICATIONS INC.

E Type of plan: Single D Multiple-A D Multiple-B F Prior year plan size: I:I 100 or fewer D 101-500 More than 500

‘ Part | | Basic Information
1  Enter the valuation date: Month __ 01 Day _ 01 Year 2016
2  Assets:
UMAIKEE VAIUE .......c.veeeeeeeeeeee ettt ettt ettt et et et eaeeteeteete et e et et e st eseeseeteeteete st essessenseteeaeetestese s ensereersetesteetesean 2a 3797125657
D ACHUATAI VAIUE ...ttt bbb a st bbbttt bbb 2b 3926359263
3 Funding target/participant count breakdown (1) Number of (2) Vested Funding (3) Total Funding
participants Target Target
a For retired participants and beneficiaries receiving payment............ccccocevveieiinnen. 42672 1866672225 1866672225
b For terminated vested PartiCipants...............cocoveveveveeeeeeeeereieeeseeeeeesese e eesesessseaenas 7545 238249313 238249313
C FOr active PartiCIPANTS.......uueiiiiee ittt e e e e e s e e e e e e e e snebbeeeeas 17378 1366481397 1880011018
(0 1 o] OO 67595 3471402935 3984932556
4 Ifthe plan is in at-risk status, check the box and complete lines (a) and (b)
a Funding target disregarding prescribed at-riSk aSSUMPLIONS ........coiiiiiiiiiiiiie e e e sinaeeeens 4a
b Funding target reﬂecti_ng at-risk assumptions, but c_iisregarc_iing traqsition rule for plans that have been in at-risk 4b
status for fewer than five consecutive years and disregarding loading factor ..............cccocveeiiieiiiiiiiiiie i
D EfECHVE INTEIESE FALE .....c.veveeeeeeieeeeee ettt ettt ettt et e et et e et et et e eaeeteeteeteeteete s enseteeseetesaeetesaensereaneaned 5 6.17%
B TAIGEL MOMMAI COSL.....o.eivieieeeeeee et e ettt et ee et ae et et e e et et eee e et enses et e eeeee s eee e eeenneaeneeneenesneeee ] 6 107870821

Statement by Enrolled Actuary

To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE 09/01/2017
Signature of actuary Date
DANIEL F. MCFALL 17-04341

Type or print name of actuary
AON CONSULTING, INC.

Most recent enrollment number
847-295-5000

Firm name

4 OVERLOOK POINT
LINCOLNSHIRE, IL 60069

Telephone number (including area code)

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see

instructions

[

For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF.

Schedule SB (Form 5500) 2016

v. 160205
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Page 2 -

Part Il Beginning of Year Carryover and Prefunding Balances
(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (line 13 from prior
VAL c.vveieeeeeeetete e eee e ee e e et et e e ettt ettt ettt e et e et e ettt ettt e et ee e e e eennnenateteens 0 119339482
8 Portion elected for use to offset prior year's funding requirement (line 35 from prior
Y1 IO 0 119339482
9  Amount remaining (line 7 minus line 8) 0 0
10 Interest on line 9 using prior year's actual return of 0 0
11 Prior year's excess contributions to be added to prefunding balance:
a Present value of excess contributions (line 38a from prior year) ............ccccevvveneene 286465982
b(l) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective interest rate of 6.35% ..cceeunnnne 10612533
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
L= (0 IO ST TSP VTP PP PRTTRTUPPPRPRON 417688
C Total available at beginning of current plan year to add to prefunding balance 297496203
d Portion of (c) to be added to prefunding BAIANCE ..........cccevevevriiiececicierceeee i 297496203
12 Other reductions in balances due to elections or deemed €lections ..............ccc.cveveveees
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12) .................. 0 297496203
Part Il Funding Percentages
14 Funding target attaiNMENt PEICENTAGE. ..........ovvvrveereereseseseeesessssssssssssssssssseesssssssssssssesssessssesssasssessssnssaessssesssesssesssssssesssenssaassssesssenssessssnsssnsees 14 91.06%
15 Adjusted funding target attaiNMENt PEFCENMTAGE ..........c.eveveueereeieeeteeeteteeteseetete e et eeesteseetese et ese et et esssseseesesseseseeeeseasssesesseseeseseesesenssseseenenis 15 91.06%
16 Prior year's funding_ percentage for purposes of determining whether carryover/prefunding balances may be used to reduce current 16
YEA'S fUNING TEGUITEIMENT. ........c.vivieiiiseteteteeieie e tetetet ettt s et ettt et ettt et et et et easae st e s et e s eae s e e et e s et e s e e ee ettt et e s et es e et eses et eaeans et asesesens 94.14%
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ...........ccccccocveveueee... 17 %
Part IV Contributions and Liquidity Shortfalls
18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
03/17/2017 673000000
07/14/2017 11510000

Totals » 18(b) 684510000 | 18(c)

19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:

a Contributions allocated toward unpaid minimum required contributions from prior years. ...........cccccovcvvveiinneennns 19a 0

b Contributions made to avoid restrictions adjusted to ValUAtioN AL ...............cccereverererererereeeeeeeeesee e 19b 0

C Contributions allocated toward minimum required contribution for current year adjusted to valuation date..................... 19c 636662007
20 Quarterly contributions and liquidity shortfalls:

a Did the plan have a “funding shortfall” for the PriOr YEAIr? ..ottt et e e Yes D No

b If line 20a is “Yes,” were required quarterly installments for the current year made in a timely Manner?.................cocooeeveveveeerrenereneenenns Yes U No

C Ifline 20a is “Yes,” see instructions and complete the following table as applicable:

Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0
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Part V |Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

& Segment rates: 1st Seg:]f;;) 2nd Segsginot/; 3rd se%r.réeSnot/; D N/A, full yield curve used
b Applicable month (enter code) 21b 4

22 Weighted average retirement age 22 58

23 Mortality table(s) (see instructions) D Prescribed - combined Prescribed - separate D Substitute

Part VI [Miscellaneous ltems

24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required

oL £= T 4= o | PO TR PP PR Yes D No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment...................cccococ...... D Yes No
26 s the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment. ........................ Yes D No
27 Ifthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27

EE 2= T 4= o PP P PP

Part VII |Reconciliation of Unpaid Minimum Required Contributions For Prior Years

28 Unpaid minimum required contributions for all PriOr YEAIS .............c.ceeveueeeeeeeeeeeeeeeeee e e e eee e 28 0
29 Discounted employer contributions allocated toward unpaid minimum required contributions from prior years 29

(INE LOA) ...ttt ettt eh et e et e et 0
30 Remaining amount of unpaid minimum required contributions (line 28 MINUS liN€ 29) ..........c.ccvevereveeercceeeeaa. 30 0

Part VIII [Minimum Required Contribution For Current Year

31 Target normal cost and excess assets (see instructions):

A Target NOrMAI COSE (IINE B)......eeiuiietieiiie ittt ettt sb ettt b e sa bttt e s se e e b e emb e e bt e bt e sabeanbeennee s 3la 107870821
b Excess assets, if applicable, but not greater than iNE 31a ............ccoceiiieieeieeeieeeeeeeeeeeee e en e 31b 0
32 Amortization installments: Outstanding Balance Installment
a Net shortfall amortization iNSTAlMENT ............ooiiiiiii e 356069496 78033556
b Waiver amortization iNStallMENt ................ccccorieuerereiereseeeeeeeeeeeee et 0 0
33 If awaiver has been approved for this plan year, enter the date of the ruling letter granting the approval
(Month Day Year ) and the waived amount ............ccceeerieennieeeniiiees 33
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33)....| 34 185904377
Carryover balance Prefunding balance Total balance

35 Balances elected for use to offset funding

TEQUITEIMENT ..ot 0 156848015 156848015
36 Additional cash requirement (line 34 MINUS N 35) .........c.coveuiveieeeeeeeeeeeeeeseese et es st esnen 36 29056362
37 ]C-:é)(;trlbunons allocated toward minimum required contribution for current year adjusted to valuation date (line 37 636662007
38 Present value of excess contributions for current year (see instructions)

a Total (excess, if any, of iNE 37 OVET NG BB) ......c.ovivieeeeeeeeeeee ettt 38a 607605645

b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances .......... 38b 156848015
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over ine 37) .........ccccceeveveneanne 39 0
40 Unpaid minimum required contribUtions fOr @ll YEAIS ............cceeivevieiee et e et ees 40 0
Part I1X Pension Funding Relief Under Pension Relief Act of 2010 (See Instructions)
41 If an election was made to use PRA 2010 funding relief for this plan:

Eo RS ol g [ To (U1 Lo (=T od (=T OO PP PO PP PP UPP R RTPPPP D 2 plus 7 years D 15 years

b Eligible plan year(s) for which the election in line 41a Was MAJE .............ccoiieoeeeeeeeeeee oo |:| 2008 |:[ 2009 |:[ 2010 |:[ 2011
42 Amount of aCCEleration AQJUSIMENT ............cccccovveveeeeeeieieeeeetetetceees et et eeee s e eees st esesses st eseseses s s s eseseseseesesessseseses 42

43 Excess installment acceleration amount to be carried over to future plan Years.............cccccoeeveeeveveeeeereeeenennns 43




SCHEDULE C Service Provider Information OMB No. 12100110
Form 5500
( : 2016

Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Lab .
Employee B:r?eafli'trsnggcarityaAz:‘ninistration P File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspection.
For calendar plan year 2016 or fiscal plan year beginning  01/01/2016 and ending 12/31/2016
A Name of plan B Three-digit
VERIZON PENSION PLAN FOR MID-ATLANTIC AND SOUTH ASSOCIATES plan number (PN) > 002
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)

VERIZON COMMUNICATIONS INC. 23-2259884

Part | | Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the
plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to
answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. .. ............ D Yes No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2016
v.160205
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
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Page 3 -

2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

XEROX CORPORATION

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

16-0468020
(b) (c) (d) (e) ) (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -O-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
36 50 49 64 | NONE 3987685
YesD No YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)
WELLS FARGO & CO
94-1347393
(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

formula instead of

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
13 50 NONE 403014
YesD No YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)
VERIZON COMMUNICATIONS INC.
23-2259884
(b) ©) (@ e o (0 _ @ UM
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
1350 EMPLOYER 300538

Yes D No

Yes D No D

Yes [[ No [[
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

AON CONSULTING INC.

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

22-2232264
(b) ©) (d) N o (0 | @ ()
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -O-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
1116 49 50 | NONE 287781
64 Yes D No Yes D No D Yes [[ No [[
(a) Enter name and EIN or address (see instructions)
DATABANK IMX LLC
25-1921937
(b) (c) (d) (e) ®) (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

formula instead of

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
1550 NONE 141692
YesD No YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)
MITCHELL & TITUS, LLP
13-2781641
(b) ©) (@ e o (0 _ @ UM
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
10 50 NONE 30173

Yes D No

Yes D No D

Yes [[ No [[
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

DUANE MORRIS LLP

23-1392502
(b) (c) (d) (e) ) (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

person known to be enter -O-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
2950 NONE 14404
YesD No YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)
METROPOLITAN LIFE INSURANCE
13-5581829
(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
12 50 NONE 11730,
YesD No YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)
(o) © (d) N O @ oN

Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service

Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -O-.

compensation? (sources
other than plan or plan
Sponsor)

compensation, for which the
plan received the required
disclosures?

service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

formula instead of
an amount or
estimated amount?

Yes D No D

Yes D No D

Yes [[ No [[
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Part | | Service Provider Information (continued)

3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4 Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(c) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Part Ill | Termination Information on Accountants and Enrolled Actuaries (see instructions)
(complete as many entries as needed)

a Name: b EIN:

C Position:

d Address: e Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:

Explanation:




SCHEDULE D
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

This schedule is required to be filed under section 104 of the Employee

DFE/Participating Plan Information

Retirement Income Security Act of 1974 (ERISA).

P File as an attachment to Form 5500.

OMB No. 1210-0110

2016

This Form is Open to Public

Inspection.
For calendar plan year 2016 or fiscal plan year beginning  01/01/2016 and ending 12/31/2016
A Name of plan B Three-digit
VERIZON PENSION PLAN FOR MID-ATLANTIC AND SOUTH ASSOCIATES
plan number (PN) > 002

C Plan or DFE sponsor’s name as shown on line 2a of Form 5500
VERIZON COMMUNICATIONS INC.

D Employer Identification Number (EIN)
23-2259884

Part | | Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFESs)

(Complete as many entries as needed to report all interests in DFES)

a Name of MTIA, CCT, PSA, or 103-12 IE: BELL ATLANTIC MASTER TRUST

b Name of sponsor of entity listed in (a):

VERIZON COMMUNICATIONS INC.

d Entity € Dollar value of interest in MTIA, CCT, PSA, or
-PN 25-1448208-02 M N oMY
C EIN-PN 25 8208-020 code 103-12 IE at end of year (see instructions) 0
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)
a Name of MTIA, CCT, PSA, or 103-12 IE:
b Name of sponsor of entity listed in (a):
C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule D (Form 5500) 2016

v.160205
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Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFESs)
(Complete as many entries as needed to report all participating plans)

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor




SCHEDULE H Financial Information

(Form 5500)

Internal Revenue Service

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the

Department of Labor Internal Revenue Code (the Code).
Employee Benefits Security Administration

OMB No. 1210-0110

2016

Pension Benefit Guaranty Corporation P File as an attachment to Form 5500. This Form is Op_en to Public
Inspection
For calendar plan year 2016 or fiscal plan year beginning 01/01/2016 and ending 12/31/2016
A Name of plan B Three-digit
VERIZON PENSION PLAN FOR MID-ATLANTIC AND SOUTH ASSOCIATES plan number (PN) Y 002

C Plan sponsor’'s name as shown on line 2a of Form 5500
VERIZON COMMUNICATIONS INC.

D Employer Identification Number (EIN)
23-2259884

‘ Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1¢(8), 19, 1h,
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year

a Total noninterest-bearing Cash ...........ccccoiiiiiiiiici e la

b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONtHBULIONS. ........cvouvevveeeeeeeseee et 1b(1) 363549000
(2) Participant CONTIDULIONS ..............oviviveeeeieeeeeeeeeeeees e 1b(2)
() 0112 T= TSP 1b(3)
C General investments:
(1) Interest-bearing cash (include money market accounts & certificates 1c(1)
(o]0 =] o To 11 1 PP UP SRR
(2) U.S. GOVEINMENE SECUMLIES .......evvveeeeeeeeeeeeieeeeeeseseteeeeeeees e e s 1c(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIETEITEA ... 1c(3)(A)
(B) AlLOTNET c.eeeeeeeeeeeeeee et 1c(3)(B)
(4) Corporate stocks (other than employer securities):
(A) Preferred ... 1c(4)(A)
(B) COMMON. ....covveeieerrereeeann 1c(4)(B)
(5) Partnership/joint venture interests .. 1c(5)
(6) Real estate (other than employer real property)............c.ccceeveveveeeeeennn. 1c(6)
(7) Loans (other than to PartiCiPantS) ..............ccceererevererererereseseeesereeesenenns 1c(7)
(8) PArtiCIPANt I0BNS ........e.eveeeeeeeeeeee e 1c(8)
(9) Value of interest in common/collective trusts ................cococeeveveveeeeennn. 1c(9)
(10) Value of interest in pooled separate acCoUNtS ..............c.cccecveveveerenennn. 1c(10)
(11) Value of interest in master trust investment accounts ................cc......... 1c(11) 3465168923
(12) Value of interest in 103-12 investment eNtities. ..............occoveevereveserenn. 1c(12)
(13) Value of interest in registered investment companies (e.g., mutual
funds) 1c(13)
(14) Value of funds held in insurance company general account (unallocated 1c(14)
[o10] 11 2= o1 ) TP O PTT U PPUPPUPPPTOOE
(15) OUNEY ..ot 1c(15)

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule H (Form 5500) 2016
v.160205
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1d

Employer-related investments:

(1) Employer securities

(2) Employer real property

Buildings and other property used in plan operation .............cccvvieiiiiiiiieeen..

Total assets (add all amounts in lines 1a through 1€) .......ccccccveeiiiiiiiiiennnnnne

Liabilities

Benefit claims payable..............oooiiiii

Operating PAYADIES .......coii i

ACQUISItION INAEDIEANESS ....cceiiiiiiii e

Other abIlItIES ......coevieiiiiieiieeeeeeeeeeeeeeeeeee et

Total liabilities (add all amounts in lines 1g throughlj) .......ccccccceeviiiiiiiiennnnn.

Net Assets

Net assets (subtract line 1k from line 1f) ......cceeeiiiiiiiiiii e,

(a) Beginning of Year (b) End of Year

1d(1)
1d(2)

le

1f 3828717923 0

1g

1lh

1i

1j 19327446

1k 19327446 0

1 ‘ 3809390477 0

Part 1l |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not

complete lines 2a, 2b(1)(E), 2e, 2f, and 2g.
Income
Contributions:
(1) Received or receivable in cash from: (A) Employers.........ccccovveennnnenn.
(B)  PartiCIPANTS. ... ...eiiiiiiieiiiie ettt
(C) Others (including rollOVErS) ...........cceiiiiiiiiiie e
(2) Noncash CONHBULIONS ..........viiiiiiiiiiii e
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2)...............
Earnings on investments:

(1) Interest:
(A) Interest-bearing cash (including money market accounts and
certificates of dEPOSIL).......ccoiueiiiiiiiiiiiiee e

(B) U.S. GOVErNMENt SECUNMLIES .....cocuviieiiiiieiiiie et
(C) Corporate debt INStrUMENTS........cc.eeeiiiiiiiiiiiieee e
(D) Loans (other than to participants)..........ccccveevrieeeriiieeiiiee e
(E) Participant I0@NS ........ccccuviiiiiiiiiiiceiiiice e
(F)  OtNET i
(G) Total interest. Add lines 2b(1)(A) through (F)......cccooeiiiiiiiniiiennne.
(2) Dividends: (A) Preferred StOCK..........ccveiiiiiiiiiiiiiiiiciiieceec e
(B)  COMMON SEOCK.....cuuriiiiiiieiiiite ettt
(C) Registered investment company shares (e.g. mutual funds)............
(D) Total dividends. Add lines 2b(2)(A), (B), and (C)
(B) RENES .t
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds..
(B) Aggregate carrying amount (see instructions) ...............
(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result ...............
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate...............c......

(B) ORI e

(C) Total unrealized appreciation of assets.
Add [ines 2D(5)(A) @nd (B)....ccveerureriieirieiienie e

(a) Amount

(b) Total

2a(1)(A)

2a(1)(B)

2a(1)(C)

2a(2)

2a(3)

2b(1)(A)

2b(1)(B)

2b(1)(C)

2b(1)(D)

2b(1)(E)

2b(1)(F)

2b(1)(G)

2b(2)(A)

2b(2)(B)

2b(2)(C)

2b(2)(D)

2b(3)

2b(4)(A)

2b(4)(B)

2b(4)(C)

2b(5)(A)

2b(5)(B)

2b(5)(C)
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(a) Amount (b) Total

(6) Net investment gain (loss) from common/collective trusts....................... 2b(6)

(7) Net investment gain (loss) from pooled separate accounts........ 2b(7)

(8) Net investment gain (loss) from master trust investment accounts... 2b(8) 227727392

(9) Netinvestment gain (loss) from 103-12 investment entities .......... 2b(9)

(10) Net inve_stment gain (loss) from registered investment 2b(10)
companies (e.g., mutual funds)...........coovuiieiiiiiiii e
C O hEI INCOME.. ..ttt et e e e e et e e e e e e e vabeeeeeaeend 2c
d Total income. Add all income amounts in column (b) and enter total....................| 2d 227727392
Expenses

€ Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers.............. 2e(1) 471244880

(2) Toinsurance carriers for the provision of benefits............cccccoviiniiennn. 2e(2)

() 1111 SRR 2e(3)

(4) Total benefit payments. Add lines 2e(1) through (3).......cccvvevveviereeiennnne 2e(4) 471244880
f Corrective distributions (S€€ INSTUCHIONS) ..........c.evevereeeeireierereieies e 2f
g Certain deemed distributions of participant loans (see instructions)................. 29
N INEErESt EXPENSE ..ot 2h
i Administrative expenses: (1) Professional fees............cccooveeeereveesessenennns 2i(1) 3585300

(2) Contract adminiStrator fEES.........cciiuiiiiiiie e 2i(2)

(3) Investment advisory and management fees..........cccocvieeniiiiinieeenieeesnine. 2i(3)

(B) OHNET ..o 2i(4) 20217654

(5) Total administrative expenses. Add lines 2i(1) through (4).........cccoeeveennne. 2i(5) 23802954
| Total expenses. Add all expense amounts in column (b) and enter total ........ 2j 495047834

Net Income and Reconciliation

K Netincome (loss). Subtract line 2j from line 2d 2k -267320442
| Transfers of assets:

(1) TOthIS PIAN ..o 21(1)

(2) From thisS PIAN.........oiiiiiieiiiie e 21(2) 3542070035

Part 1ll | Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
@) [ ] unqualified @) [ ] Qualified (3) [ Disclaimer @[] Adverse

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? Yes D No
C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name:MITCHELL & TITUS, LLP (2) EIN: 13-2781641

d The opinion of an independent qualified public accountant is not attached because:
Q) D This form is filed for a CCT, PSA, or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

Part IV |Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4q, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4l.

During the plan year: Yes No Amount

a  Was there afailure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until

fully corrected. (See instructions and DOL’s Voluntary Fiduciary Correction Program.).................... 4a X
b Were any loans by the plan or fixed income obligations due the plan in default as of the

close of the plan year or classified during the year as uncollectible? Disregard participant loans

secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is X

CRECKEEA.) ..ottt a ettt a et as 4b
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Yes No Amount
C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .....cccccevvvevieeiieniecieennnn 4c X
d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is
(oL A=Y ot cC=Ye 1) TP 4d X
€  Was this plan covered by a fidelity BONA?.........cccociiiieiiieisee e 4e X 100000000
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by
Fraud OF AISNONESLY? ...ttt b et b e s bt e sab e e b e e sae e sbeesabeebeesaneenneenneeaans Af X
0 Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiSer?..........cocceeevererienenieneere e 49 X
h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser? ................... 4h X
i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked, and
see iNstructions for format reqUIrEIMENTS.) .......oiiiiie ettt s seeenaeeeans 4i X
] Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked, and
see iNstructions for format reqUIrEIMENTS.) .......oiiiiie et s ae e s neenneeeans 4j X
K Were all the plan assets either distributed to participants or beneficiaries, transferred to another
plan, or brought under the control 0f the PBGC? .........ccouiiiiiiiiieiesieeeese e 4k X
| Has the plan failed to provide any benefit when due under the plan?...........cccooiiiiiiininnee e 4 X
m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR
By 0 0 B TP am X
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one of
the exceptions to providing the notice applied under 29 CFR 2520.101-3.........cccccevrrienienenieene e 4n
0 Defined Benefit Plan or Money Purchase Pension Plan Only:
Were any distributions made during the plan year to an employee who attained age 62 and had not
SepArated frOM SEIVICE? ... ..ttt e e et et e et et e et e et re e et e e e e naree e 40
5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?
If “Yes,” enter the amount of any plan assets that reverted to the employer this year..............ccccoccene |:| Yes No Amount:
5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were
transferred. (See instructions.)
5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s)
FRONTIER COMMUNICATIONS PENSION PLAN 06-0619596 001
SUPERMEDIA PENSION PLAN FOR MANAGEMENT EMPLOYEES 13-2740040 004
AT&T PENSION BENEFIT PLAN 43-1301883 006
VERIZON PENSION PLAN FOR ASSOCIATES 23-2259884 016

5¢ If the plan is a defined benefit plan, is it covered under the PBGC insurance program (See ERISA section 4021.)? ...... |X| Yes D No

If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year 4000210

|:| Not determined
(See instructions.)

|Part Vv |Trust Information

6a Name of trust

6b Trust's EIN

6C Name of trustee or custodian

6d Trustee’s or custodian’s telephone number
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Yes No Amount

C  Were any leases to which the plan was a party in default or classified during the year as

uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .....cccccevvvevieeiieniecieennnn 4c
d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions

reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is

[0 0 1=To1 =0 1 SRR 4d
€  Was this plan covered by a fidelity DONA?...........ooiiiii e s 4e
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by

Fraud OF AISNONESLY? ...ttt b et b e s bt e sab e e b e e sae e sbeesabeebeesaneenneenneeaans Af
0 Did the plan hold any assets whose current value was neither readily determinable on an

established market nor set by an independent third party appraiSer?..........cocceeevererienenieneere e 49
h  Did the plan receive any noncash contributions whose value was neither readily

determinable on an established market nor set by an independent third party appraiser? ................... 4h
i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked, and

see iNstructions for format reqUIrEIMENTS.) .......oiiiiie ettt s seeenaeeeans 4i
] Were any plan transactions or series of transactions in excess of 5% of the current

value of plan assets? (Attach schedule of transactions if “Yes” is checked, and

see iNstructions for format reqUIrEIMENTS.) .......oiiiiie et s ae e s neenneeeans 4j
K Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control 0f the PBGC? .........ccouiiiiiiiiieiesieeeese e 4k
| Has the plan failed to provide any benefit when due under the plan?...........cccooiiiiiiininnee e 4
m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR

By 0 0 B TP am
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one of

the exceptions to providing the notice applied under 29 CFR 2520.101-3.........cccccevrrienienenieene e 4n
0 Defined Benefit Plan or Money Purchase Pension Plan Only:

Were any distributions made during the plan year to an employee who attained age 62 and had not

SepArated frOM SEIVICE? ... ..ttt e e et et e et et e et e et re e et e e e e naree e 40

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?
If “Yes,” enter the amount of any plan assets that reverted to the employer this year..............ccccoccene |:| Yes D No Amount:

5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were
transferred. (See instructions.)

5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s)

GTE SOUTHWEST INC. PLAN FOR HOURLY-PAID EMPLOYEES' PENSIONS 23-2259884 018

5¢ If the plan is a defined benefit plan, is it covered under the PBGC insurance program (See ERISA section 4021.)? ...... D Yes D No |:| Not determined
If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year . (See instructions.)

|Part Vv |Trust Information

6a Name of trust 6b Trust's EIN

6C Name of trustee or custodian 6d Trustee’s or custodian’s telephone number




SCHEDULE R Retirement Plan Information OMB No. 1210-0110

(Form 5500)

Department of the Treasury This schedule is required to be filed under sections 104 and 4065 of the 2016
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section

6058(a) of the Internal Revenue Code (the Code).

Department of Labor
Employee Benefits Security Administration

This Form is Open to Public

» File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2016 or fiscal plan year beginning 01/01/2016 and ending 12/31/2016
A Name of plan B Three-digit
VERIZON PENSION PLAN FOR MID-ATLANTIC AND SOUTH ASSOCIATES plan number
(PN) 4 002
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
VERIZON COMMUNICATIONS INC. 23.9259884

Part | Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the
instructions

2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two
payors who paid the greatest dollar amounts of benefits):

EIN(s):

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3 1902
VAT .vvteieeetete ettt ettt ettt ettt ettt ettt et et et e At et b e st et et et A et A et oA At et ettt et et e et en et et et et et et e et ne et re et reseten
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part.)
4 |s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? .......oveveeveerrrernnes |:| Yes No |:| N/A

If the plan is a defined benefit plan, go to line 8.

5 If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6a
deficiency not waived) ....................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this plan year.............ccccocoeveeeeverereveeeceeeenns 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ Negative @MOUNT) ..........cceiiiiiiii e 6¢C
If you completed line 6c, skip lines 8 and 9.
7 Will the minimum funding amount reported on line 6¢ be met by the funding deadline?...............cccccveeereeriiiennene, D Yes D No D N/A
8 If achange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree With the ChaNGE? ..........ooiiiiii e D Yes D No N/A
‘ Part Ill ‘ Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan
year that increased or decreased the value of benefits? If yes, check the appropriate

DOX. 1f NO, ChECK the “NO” DOX.......ceeeee ettt Increase D Decrease D Both D No
| Part IV | ESOPs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.
10  Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan?................. : Yes D No
11 a Doesthe ESOP hold any Preferr@d SOCK? ...........c.oviveuieueueeeeeeeeeeeeeeeeeeeeee et et eeeteeete e eae et et ee et eas e e e eteae et eseee et e s et eseetean et ereenesenn e : Yes D No
b Ifthe .ESOP has an outs.ta.r?ding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No
(See instructions for definition of “back-t0-back” 10aN.) ..............cccoiiiiiiiii
12  Does the ESOP hold any stock that is not readily tradable on an established SECUMtIES MArKE? .............covvveeeeereeeeeeeeeee e []Yes [] No
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule R (Form 5500) 2016

v. 160205
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box I:I and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box I:I and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production D Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer
of the participant for:
B THE CUITENE YA ..o eeeeeeeeeeee ettt et e e e et et et et et e e e e et e e e et e s et et e e s eeeeee et eeeeeeeeee e e s eeeeeeeeneees 14a
b The plan year immediately preceding the CUITENt PIan YEar..............ccceeeeveveeeeeeeeeeeee e en e 14b
C  The second PreCeding PIAN YA .........ccuuii ittt ettt et e et ettt e st e et e e bt e e e e nneees 1l4c
15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:
a The corresponding number for the plan year immediately preceding the current plan year...........cccccovcvveiinen. 15a
b The corresponding number for the second preceding PIAN YA .............ccoveueueeeeeererireeeeeeeeeeeeeserererenesenanen 15b
16 Information with respect to any employers who withdrew from the plan during the preceding plan year:
a Enter the number of employers who withdrew during the preceding plan year ..........ccccoiiiiiiiiiiiiiiiiiieeeeenns 16a
b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against SUCh WIthdrawn EMPIOYEIS ..ot e e e e st e e e e e s s b e e e e e e s sinbeneeaaaas
17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attaChMENt. ... e s r e e e et s s st e e s s s s st e e s s e aenes |:|
| Part VI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans
18

If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental
information to be included as an attachment

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)
a  Enter the percentage of plan assets held as:
Stock: 16 % Investment-Grade Debt: 33% High-Yield Debt: 8 % Real Estate: 9% Other: 34 %
b Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years D 3-6 years |:| 6-9 years |:| 9-12 years 12-15 years D 15-18 years D 18-21 years D 21 years or more
C  What duration measure was used to calculate line 19(b)?
Effective duration |:| Macaulay duration |:| Modified duration D Other (specify):
‘ Part VIl ’ IRS Compliance Questions
20a Is the plan a 401(K) plan? If “NO,” SKIP D ...cveviviveeeeieeeieteteeec ettt n s D Yes D No
D Design-based “Prior year”
20b How did the plan satisfy the nondiscrimination requirements for employee deferrals under section safe harbor ADP test
401(k)(3) for the plan year? Check all that appIY: .......ooieerieeie e D “Current year” D N/A
ADP test
21a What testing method was used to satisfy the coverage requirements under section 410(b) for the plan Ratio Average
year? Check all thAt @PPIY: .......cceeeeeeeeeeeeceeee et ettt ee ettt et e e et ee et s eass et et et eteaeseee s s seeseenneans D percentage benefit test |:| N/A
test
21b Did the plan satisfy the coverage and nondiscrimination requirements of sections 410(b) and 401(a)(4) D Yes D No
for the plan year by combining this plan with any other plan under the permissive aggregation rules? ......

22a If the plan is a master and prototype plan (M&P) or volume submitter plan that received a favorable IRS opinion letter or advisory letter, enter the date of

the letter / / and the serial number

22D If the plan is an individually-designed plan that received a favorable determination letter from the IRS, enter the date of the most recent determination

letter /
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MITCHELLTITUS

INDEPENDENT AUDITOR’S REPORT

To the Verizon Employee Benefits Committee
Report on the Financial Statements

We were engaged to audit the accompanying financial statements of the Verizon Management
Pension Plan, Verizon Pension Plan for Mid-Atlantic and South Associates, Verizon Pension
Plan for Associates, GTE Florida Incorporated Plan for Hourly-Paid Employees’ Pensions, GTE
Southwest Incorporated Plan for Hourly-Paid Employees’ Pensions and the Verizon Wireless
Retirement Plan, which comprise the statements of net assets available for benefits as of
December 31, 2016 and 2015, and the related statements of changes in net assets available for
benefits for the years then ended, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in conformity with accounting principles generally accepted in the United States of
America; this includes the design, implementation, and maintenance of internal control relevant
to the preparation and fair presentation of financial statements that are free of material
misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on conducting
the audits in accordance with auditing standards generally accepted in the United States of
America. Because of the matter described in the Basis for Disclaimer of Opinion paragraph,
however, we were not able to obtain sufficient appropriate audit evidence to provide a basis for
an audit opinion.

Basis for Disclaimer of Opinion

As permitted by 29 CFR 2520.103-8 of the Department of Labor's (DOL) Rules and Regulations
for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974
(ERISA), the plan administrator instructed us not to perform, and we did not perform, any
auditing procedures with respect to the investment information summarized in Note 1, which
was certified by The Bank of New York Mellon, the trustee of the plans, except for comparing
such information with the related information included in the financial statements. We have been
informed by the plan administrator that the trustee holds the plans’ investment assets and

One Battery Park Plaza
New York, NY 10004

T +1212 709 4500
F +1212 709 4680

1 mitchelltitus.com



MITCHELLTITUS

executes investment transactions. The plan administrator has obtained certifications from the
trustee as of December 31, 2016 and 2015, and for the years then ended, stating that the
investment information provided to the plan administrator by the trustee is complete and
accurate.

Disclaimer of Opinion on Financial Statements

Because of the significance of the matter described in the Basis for Disclaimer of Opinion
paragraph, we have not been able to obtain sufficient appropriate audit evidence to provide a
basis for an audit opinion. Accordingly, we do not express an opinion on these financial
statements.

Report on Compliance of Form and Content with Department of Labor’s Rules and
Regulations

The form and content of the information included in the financial statements, other than that
derived from the certified investment information, have been audited by us in accordance with
auditing standards generally accepted in the United States of America and, in our opinion, are
presented in compliance with the Department of Labor’s Rules and Regulations for Reporting
and Disclosure under the Employee Retirement Income Security Act of 1974.

M IMR | Tobr P

October 5, 2017



VERIZON MANAGEMENT PENSION PLAN

Statements of Net Assets Available for Benefits
As of December 31, 2016 and 2015
(in thousands)

2016 2015
Assets
Plan's interest in Master Trust $ 3,017,332 $ 3,322,001
Employer contribution receivable 1,109,430 185,208
Total assets 4,126,762 3,507,209
Liabilities
Transfer to successor trustee payable 22,072 -
Total liabilities 22,072 -
Total net assets available for benefits $ 4,104,690 $ 3,507,209
Plan’s percentage interest in Master Trust 22.0% 20.9%
Statements of Changes in Net Assets Available for Benefits
For the Years Ended December 31, 2016 and 2015
(in thousands)
2016 2015
Net assets available for benefits at beginning of year $ 3,507,209 $ 4,315,473
Employer contributions 1,109,430 185,208
Benefits paid to participants (561,340) (975,698)
Administrative expenses (37,272) (27,855)
Transfers to successor trustee, net (122,463) -
Allocable share of Master Trust investment activities 209,126 10,081
Net assets available for benefits at end of year $ 4,104,690 $ 3,507,209

The accompanying notes are an integral part of these financial statements.
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VERIZON PENSION PLAN FOR MID-ATLANTIC AND SOUTH ASSOCIATES

Statements of Net Assets Available for Benefits
As of December 31, 2016 and 2015
(in thousands)

2016 2015

Assets

Plan's interest in Master Trust $ - $ 3,465,169
Employer contribution receivable - 363,549
Total assets - 3,828,718
Liabilities

Accrued payable - 19,328
Total net assets available for benefits $ - $ 3,809,390
Plan’s percentage interest in Master Trust 0.0% 22.7%

Statements of Changes in Net Assets Available for Benefits
For the Years Ended December 31, 2016 and 2015
(in thousands)
2016 2015

Net assets available for benefits at beginning of year $ 3,809,390 $ 4,068,992
Employer contributions - 363,549
Benefits paid to participants (471,244) (605,278)
Administrative expenses (23,803) (26,714)
Transfers (to)/from other plans (3,495,909) 284
Transfers to successor trustee (46,162) -
Allocable share of Master Trust investment activities 227,728 8,557
Net assets available for benefits at end of year $ - $ 3,809,390

The accompanying notes are an integral part of these financial statements.
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VERIZON PENSION PLAN FOR ASSOCIATES

Statements of Net Assets Available for Benefits
As of December 31, 2016 and 2015
(in thousands)

2016 2015

Assets

Plan's interest in Master Trust $ 7,272,092 $ 7,792,987
Employer contribution receivable 2,085,552 214,920
Accrued receivable - 19,328
Total assets 9,357,644 8,027,235
Liabilities

Transfer to successor trustee payable 50,161 -
Total liabilities 50,161 -
Total net assets available for be nefits $ 9,307,483 $ 8,027,235
Plan’s percentage interest in Master Trust 50.0% 47.8%

Statements of Changes in Net Assets Available for Benefits
For the Years Ended December 31, 2016 and 2015
(in thousands)
2016 2015

Net assets available for benefits at beginning of year $ 8,027,235 $ 9,290,040
Employer contributions 2,085,552 214,920
Benefit paid to participants (939,673) (1,457,056)
Administrative expenses (54,719) (42,838)
Transfers from other plans sponsored by Verizon 803 458
Transfers to successor trustee, net (331,533) -
Allocable share of Master Trust investment activities 519,818 21,711
Net assets available for benefits at end of year $ 9,307,483 $ 8,027,235

The accompanying notes are an integral part of these financial statements.
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GTE FLORIDA INCORPORATED PLAN FOR HOURLY-PAID EMPLOYEES’ PENSIONS

Statements of Net Assets Available for Benefits
As of December 31, 2016 and 2015
(in thousands)

2016 2015
Assets
Plan's interest in Master Trust $ 188,153 $ 409,234
Employer contribution receivable 20,240 -
Total assets 208,393 409,234
Liabilities
Transfer to successor trustee payable 25,936 -
Total liabilities 25,936 -
Total net assets available for benefits $ 182,457 $ 409,234
Plan’s percentage interest in Master Trust 1.0% 2.4%
Statements of Changes in Net Assets Available for Benefits
For the Years Ended December 31, 2016 and 2015
(in thousands)
2016 2015
Net assets available for benefits at beginning of year $ 409,234 $ 479,937
Employer contributions 20,240 -
Benefits paid to participants (36,205) (69,041)
Administrative expenses (1,409) (1,016)
Transfers to other plans sponsored by Verizon (390) (743)
Transfers to successor trustee (227,979) -
Allocable share of Master Trust investment activities 18,966 97
Net assets available for benefits at end of year $ 182,457 $ 409,234

The accompanying notes are an integral part of these financial statements.
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GTE SOUTHWEST INCORPORATED PLAN FOR HOURLY-PAID EMPLOYEES’ PENSIONS

Statements of Net Assets Available for Benefits
As of December 31, 2016 and 2015
(in thousands)

2016 2015
Assets
Plan's interest in Master Trust $ 3,932,476 $ 670,777
Employer contribution receivable 684,510 -
Total assets 4,616,986 670,777
Liabilities
Transfer to successor trustee payable 36,929 -
Total liabilities 36,929 -
Total net assets available for be nefits $ 4,580,057 $ 670,777
Plan’s percentage interest in Master Trust 24.6% 4.0%
Statements of Changes in Net Assets Available for Benefits
For the Years Ended December 31, 2016 and 2015
(in thousands)
2016 2015
Net assets available for benefits at beginning of year $ 670,777 $ 744,722
Employer contributions 684,510 -
Benefit paid to participants (34,306) (74,165)
Administrative expenses (545) (749)
Transfers from other plans sponsored by Verizon, net 3,495,495 1
Transfers to successor trustee (274,681) -
Allocable share of Master Trust investment activities 38,807 968
Net assets available for benefits at end of year $ 4,580,057 $ 670,777

The accompanying notes are an integral part of these financial statements.
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VERIZON WIRELESS RETIREMENT PLAN

Statements of Net Assets Available for Benefits
As of December 31, 2016 and 2015
(in thousands)

2016 2015
Assets
Plan's interest in Master Trust $ 317,405 $ 381,511
Employer contribution receivable 125,169 -
Total net assets available for benefits $ 442,574 $ 381,511
Plan’s percentage interest in Master Trust 2.4% 2.3%

Statements of Changes in Net Assets Available for Benefits
For the Years Ended December 31, 2016 and 2015
(in thousands)

2016 2015
Net assets available for benefits at beginning of year $ 381,511 $ 399,682
Employer contributions 125,169 -
Benefits paid to participants (85,636) (14,548)
Administrative expenses (5,582) (4,165)
Transfer from prior trustee 27 37
Allocable share of Master Trust investment activities 27,085 505
Net assets available for benefits at end of year $ 442,574 $ 381,511

The accompanying notes are an integral part of these financial statements.
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VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
Notes to Financial Statements
December 31, 2016 and 2015

1. Description of the Plans

General

The following description of the Verizon Management Pension Plan (the “VMPP”), Verizon
Pension Plan for Mid-Atlantic and South Associates (the “Mid-Atlantic Plan”), Verizon Pension
Plan for Associates (the “VPPA”), GTE Florida Incorporated Plan for Hourly-Paid Employees’
Pensions (the “Florida Plan”), GTE Southwest Incorporated Plan for Hourly-Paid Employees’
Pensions (the “Southwest Plan”), and the Verizon Wireless Retirement Plan (the “Wireless
Plan”), (collectively, the “Plans”), provides only general information on the Plans’ provisions.
Participants should refer to their respective Summary Plan Description and Plan Document for a
complete description of the Plans’ provisions.

The Plans are sponsored by Verizon Communications Inc. (“Verizon”) or one of its subsidiary
companies (the “Companies” or “Plan sponsors™) and provide pension benefits as set forth in the
respective Plan Documents. The Verizon Employee Benefits Committee (“VEBC”) is the
administrator of the plans, except for the Mid-Atlantic Plan, for which the plan administrator is
the Chairman of the VEBC.

The Plans are subject to the provisions of the Employee Retirement Income Security Act of 1974
(“ERISA”).

Pension Benefits

The Plans are trusteed, noncontributory, defined benefit plans, which cover many of the
employees and former employees of the sponsoring Companies. Pension benefits are based on
compensation and service or on service only, as defined by the applicable Plan Document.

Generally, the Plans provide vesting for participants with five years of eligible vesting service or
upon attainment of normal retirement age. Service with a prior Company or one of its affiliates, as
defined by the Plans, is counted for vesting purposes. Prior benefits under merged Plans may have
vested under a different schedule. Eligible employees, as defined in the respective Plan
Document, typically have the opportunity to elect a lump sum, a life annuity, a joint and survivor
annuity, or a certain and life annuity option as a form of retirement benefit payment, subject to the
terms of each such plan.

The Wireless Plan was formerly named the Upstate Cellular Network Pension and amended
several times to incorporate the pension plans of the various companies acquired by Verizon
Wireless and its predecessors (AirTouch Cellular and the Alltel Corporation). The various benefit
formulas have been frozen to new accruals at different dates in the past, including May 31, 2004
for the Transition Cash Balance Account, December 31, 2006 for AirTouch, and December 31,
2010 for Alltel. The actual freeze date may vary with individual circumstances. The Wireless Plan
was last amended and restated in its entirety effective July 17, 2014, after Verizon acquired the
shares of the Cellco Partnership held by VVodafone.



VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
Notes to Financial Statements
December 31, 2016 and 2015

1. Description of the Plans (continued)

The Plans are now closed such that new employees hired on or after the applicable close date are
not eligible to participate and earn pension benefits under the Plans. A number of plans or
component plans are fully frozen with no pay or service accruals (the VMPP and the Wireless
Plan). Additionally, the majority of the west associates had their Average Annual Compensation
frozen according to the dates specified in the collective bargaining agreements.

Verizon offered a lump sum window to eligible participants in the VPPA, the Mid-Atlantic Plan,
the Wireless Plan and MCI (a component of the VMPP). Eligible participants were permitted to
participate in the Lump Sum Distribution Program generally from May 24, 2016 to July 29, 2016
(the “election window™). Eligible participants had to have terminated employment prior to
January 1, 2016, have a vested benefit in the applicable plan(s), and were not otherwise eligible to
elect a lump sum distribution under the plan(s). The options available during the election window
were (1) lump sum distribution, (2) immediate annuity, or (3) no action.

On April 1, 2016, Verizon sold to Frontier Communications Corporation (“Frontier”) its local
exchange business and related landline activities in California, Florida and Texas. Pursuant to the
Employee Matters Agreement (“EMA”), any Verizon pension benefits under a tax qualified
pension plan (other than the Wireless Plan) relating to employees who transferred to Frontier
were transferred to a successor pension plan maintained by Frontier. Upon closing of the
transaction, approximately $1.012 billion of assets were transferred from the Plans to the
successor pension plan sponsored by Frontier. Approximately $1.003 billion is reflected in the
current period’s financial statements as “Transfers to successor trustee.” The remaining $9
million, which includes adjustments for gains and losses and interest from January 1, 2017 to the
date of the transfer, will be included in the 2017 financial statements. Following the Frontier
transaction, Verizon Communications Inc. became the sponsor of the VPPA, the Florida Plan and
the Southwest Plan.

Effective December 31, 2016, the Mid-Atlantic Plan was merged into the Southwest Plan. On
January 1, 2017, the Southwest Plan was renamed as the “Verizon Pension Plan for Mid-Atlantic
and South Associates.”

Funding Policy

The Plans’ funding policy is for the Companies to contribute an amount which will meet the
minimum funding requirement. The Plans have met the ERISA minimum funding requirements
for the years ended December 31, 2016 and 2015. In accordance with the Pension Protection Act
of 2006, all plans are required to use the Unit Credit Cost Method to determine the minimum
contributions to the ongoing plan.
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VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
Notes to Financial Statements
December 31, 2016 and 2015

1. Description of the Plans (continued)

Information Certified by the Trustee

The assets of the Plans are included in the Bell Atlantic Master Trust (the “Master Trust”)
maintained by the Bank of New York Mellon (“BNY Mellon” or the “Trustee”). With the
exception of the fair value hierarchy table in Note 5, all investment information disclosed in the
financial statements and footnotes, including investments held at December 31, 2016 and 2015
and the Plans’ allocable share of the Master Trust investment activities for the years ended
December 31, 2016 and 2015, was obtained or derived from information supplied to the Plan
administrator and certified as complete and accurate by BNY Mellon.

2. Basis of Presentation and Summary of Significant Accounting Policies

Basis of Presentation

The accompanying financial statements have been prepared on the accrual basis of accounting
and in conformity with generally accepted accounting principles in the United States (“U.S.
GAAP”).

Use of Estimates

U.S. GAAP requires the Plans’ administrator to make estimates and assumptions that affect the
amounts reported in the financial statements and accompanying notes. Actual results could differ
from those estimates.

Reclassifications

Certain prior year amounts have been reclassified to conform to the current year’s presentation.

Administrative Expenses

Certain administrative fees are charged directly to the Plans as incurred or allocated to the Plans
based on their pro rata share of Master Trust assets. Certain administrative expenses related to the
Master Trust are allocated to the Plans and reflected in the Master Trust investment activities.

Benefit Payments

Benefit payments to participants are recorded upon distribution.

Plan Transfers

The Plan sponsors are permitted to transfer benefit obligations, subject to the provisions of
ERISA, for certain participants who transfer employment between certain Companies that

sponsor different pension plans. The Statement of Net Assets Available for Benefits of the Plans
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VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
Notes to Financial Statements
December 31, 2016 and 2015

2. Basis of Presentation and Summary of Significant Accounting Policies (continued)

as of December 31, 2016 includes net assets that were transferred in and out of the plans due to
participant transfers during the 2015 plan year. Participant transfers during the 2014 plan year are
included in the Statement of Changes in Net Assets Available for Benefits, as applicable, for the
year ended December 31, 2015. The actual amount transferred is adjusted with trust earnings to
the date of transfer.

Fair Value Measurements

As described in Note 1, the Plans hold an interest in the Master Trust. The Plans’ interest in the
Master Trust and investments held in the Master Trust are recorded at fair value.

Fair value of financial and non-financial assets and liabilities is defined as an exit price,
representing the amount that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between market participants. The three-tier hierarchy for inputs used in
measuring fair value, which prioritizes the inputs used in the methodologies of measuring fair
value for assets and liabilities, is as follows:

Level 1 — Quoted prices in active markets for identical assets or liabilities

Level 2 — Observable inputs other than quoted prices in active markets for identical assets and
liabilities
Level 3 — No observable pricing inputs in the market

Financial assets and financial liabilities are classified in their entirety based on the lowest level of
input that is significant to the fair value measurements. The Plan sponsors’ assessment of the
significance of a particular input to the fair value measurements requires judgment, and may
affect the valuation of the assets and liabilities being measured and their categorization within the
fair value hierarchy. Valuation techniques maximize the use of observable inputs and minimize
the use of unobservable inputs.

Risks and Uncertainties

The Master Trust invests in various investment securities. Investment securities are exposed to
various risks such as interest rate, market volatility and credit risks. Due to the level of risk
associated with certain investment securities, it is at least reasonably possible that changes in the
values of investment securities will occur in the near term and that those changes could materially
affect the amounts disclosed in the financial statements.

Plan contributions are made and the actuarial present value of accumulated plan benefits are
reported based on certain assumptions pertaining to interest rates, inflation rates and employee
demographics, all of which are subject to change. Due to uncertainties inherent in the estimation
and assumption processes, it is at least reasonably possible that changes in these estimates and
assumptions in the near term could materially affect the amounts reported and disclosed in the
financial statements.
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VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
Notes to Financial Statements
December 31, 2016 and 2015

2. Basis of Presentation and Summary of Significant Accounting Policies (continued)

Subsequent Events

Management evaluated subsequent events through October 5, 2017, the date the financial
statements were available to be issued.

Recently Issued Accounting Standards

In February 2017, the Financial Accounting Standards Board issued the Accounting Standards
Update (“ASU”) No. 2017-06, “Employee Benefit Plan Master Trust Reporting.” This ASU
requires an employee benefit plan to disclose the plan’s percentage interest in a master trust and a
list of the investments held by the master trust, presented by general type, within the plan's
financial statements. This ASU also removes the requirement to disclose the plan’s overall
percentage interest in a master trust for plans with divided interests and require that all plans
disclose the dollar amount of their interest in each general type of investment. In addition, the
ASU requires the disclosure of the master trust’s other asset and liability balances and the dollar
amount of the plan’s interest in each of those balances. The amendments in this ASU are effective
for fiscal years beginning after December 15, 2018 and will be applied retrospectively. Early
adoption is permitted. The Plans are currently evaluating the impact that this ASU will have on
the presentation of the financial statements and disclosures.
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VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
Notes to Financial Statements
December 31, 2016 and 2015

3. Plan Termination

Except as limited by plan terms, any plan may be terminated at any time by action of the Board of
Directors of the sponsoring Companies. All hourly and union plans are subject to collective
bargaining obligations. The Company has no plans to terminate any of the Plans.

In the event the Plan terminates, the net assets of the Plan will be allocated, as prescribed by
ERISA and its related regulations, generally to provide the following benefits in the order
indicated:

(A)  Payment of benefits which were being paid to retired employees or beneficiaries on the
date three years prior to the date of termination, and for employees or beneficiaries who
would have been receiving benefits three years prior to the date of termination if the
employee had retired prior to such earlier date and if the employee’s pension had
commenced as of the beginning of such three-year period;

(B)  Vested portion of the benefits, which is guaranteed by the Pension Benefit Guaranty
Corporation;

(C)  Benefits to the extent that they are non-forfeitable; and
(D)  Benefits accrued as of the date of termination.

To the extent that net assets available for benefits exceed the amounts described above, such
excess will be allocated as set forth in the applicable Plan Document.

4. Actuarial Present Value of Accumulated Plan Benefits

Accumulated plan benefits are those future periodic and lump sum payments that are attributable
under the Plans’ provisions to the service employees have rendered to date. Accumulated plan
benefits include benefits expected to be paid to (a) retired or terminated vested employees, (b)
beneficiaries of employees who have died, and (c) present employees.

The Plans’ actuary determines the actuarial present value of accumulated plan benefits by

applying actuarial assumptions to reflect the time value of money and the probability of payment
between the valuation date and the expected date of payment.
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VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
Notes to Financial Statements
December 31, 2016 and 2015

4. Actuarial Present Value of Accumulated Plan Benefits (continued)

The significant actuarial assumptions used in the valuations as of January 1, 2016 and 2015, for
the actuarial present value of accumulated plan benefits are as follows:

(A)  The 2016 present value was determined using the December 31, 2015 Aon Hewitt Above
Median vyield curve and the expected payouts for each plan. The level equivalent yield
varied by plan with the range between 4.08% and 4.69%.

(B)  The 2015 present value was determined using the December 31, 2014 Aon Hewitt Above
Median yield curve and the expected payouts for each plan. The level equivalent yield
varied by plan with the range between 3.66% and 4.29%.

(C)  The assumed retirement age is based on normal rates of retirement, which are based on
past experience and expectations of future retirements.

(D)  The mortality tables used for the January 1, 2016 present values are as follows:

- Healthy lives - The RP-2006 Fully Generational Mortality Table projected using
MP-2016 improvement scale. Associates use the blue collar version of the RP-
2006 table and managers use the aggregate base table.

- Disabled lives - The RP-2006 Disabled Retiree Mortality Table projected using
MP-2016 improvement scale except for the Wireless Plan that uses the same table
as for healthy lives.

(E)  The mortality tables used for the January 1, 2015 present values are as follows:
- Healthy lives - The RP-2006 Fully Generational Mortality Table projected using
MP-2015 improvement scale. Associates use the blue collar version of the RP-
2006 table and managers use the aggregate base table.
- Disabled lives - The RP-2006 Disabled Retiree Mortality Table projected using

MP-2015 improvement scale except for the Wireless Plan that uses the same table
as for healthy lives.
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Notes to Financial Statements
December 31, 2016 and 2015

4. Actuarial Present Value of Accumulated Plan Benefits (continued)

The actuarial present value of accumulated plan benefit information as of January 1, 2016 and
2015 are presented in the following tables (in thousands):

Actuarial Present Value of Accumulated Plan Benefits
As of January 1, 2016

Vested Benefits

Participants Participants Vested Total
Currently with Benefits Vested
Receiving Deferred for Other Plan Nonvested
Plan Benefits Benefits Participants Benefits Benefits Total
VMPP $ 801,702 $ 1259635 $ 2336902 $ 4398239 $ 480564 $ 4,878,803
Mid-Atlantic 2,058,206 301,036 1,878,596 4,237,838 624,449 4,862,287
VPPA 5,610,201 501,183 3,272,165 9,383,549 886,430 10,269,979
Florida 88,642 57,774 278,141 424,557 70,583 495,140
Southwest 77,675 50,257 164,496 292,428 35,578 328,006
Wireless 139,751 204,082 138,518 482,351 18,234 500,585
Actuarial Present Value of Accumulated Plan Benefits
As of January 1, 2015
Vested Benefits
Participants Participants Vested Total
Currently with Benefits Vested
Receiving Deferred for Other Plan Nonvested
Plan Benefits Benefits Participants Benefits Benefits Total
VMPP $ 789599 $ 1420433 $ 2,881,046 $ 5091078 $ 464,065 $ 5555143
Mid-Atlantic 2,241,108 433,759 2,104,846 4,779,713 531,066 5,310,779
VPPA 6,074,486 675,989 3,851,271 10,601,746 943,463 11,545,209
Florida 98,564 76,693 283,694 458,951 74,281 533,232
Southwest 86,563 54,028 199,238 339,829 38,010 377,839
Wireless 134,393 207,341 162,226 503,960 22,345 526,305
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Notes to Financial Statements
December 31, 2016 and 2015

4. Actuarial Present Value of Accumulated Plan Benefits (continued)

Changes in the actuarial present value of accumulated plan benefits are as follows for the year
ended January 1, 2016 (in thousands):

Changes in Actuarial Present Value of Accumulated Plan Benefits
For the Year Ended January 1, 2016

Balance Balance
January 1, Interest Benefit Actuarial January 1,

Plan 2015 Accumulation Payments Assumptions Other 2016
1 VMPP $ 5555143 § 185624 $  (975698) $ (82,956) $ 196690 $ 4878803
2 Mid-Atlantic 5,310,779 214,484 (605,278) (355,588) 297,890 4,862,287
3 VPPA 11,545,209 453,532 (1,457,056) (680,798) 409,092 10,269,979
4 Florida 533,232 18,664 (69,041) (14,728) 27,013 495,140
5 Southwest 377,839 12,723 (74,165) (11,063) 22,672 328,006
6 Wireless 526,305 22,270 (14,548) (35,698) 2,256 500,585

The following plan amendments and changes were effective after January 1, 2016 and the impact
will be reflected in the actuarial valuations as of January 1, 2017:

- As aresult of the Frontier sale on April 1, 2016, assets and liabilities related to the pension
plans (other than the Wireless Plan) were transferred to Frontier. The actuarial present
value of the liabilities transferred was approximately $1.1 billion, which decreased the
actuarial present value of accumulated plan benefits.

- Certain terminated vested participants in the VMPP, the VPPA, the Mid-Atlantic Plan, and
the Wireless Plan were offered a one-time opportunity to elect a lump sum optional form
of payment during a limited window period in 2016. As a result of these lump sum
distributions, the actuarial present value of accumulated plan benefits decreased by
approximately $160 million.

These actuarial assumptions are based on the presumption that the Plans will continue. Were the

Plans to terminate, different actuarial assumptions and other factors might be applicable in
determining the actuarial present value of accumulated plan benefits.
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VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
Notes to Financial Statements
December 31, 2016 and 2015

5. Investment in Master Trust

Master Trust

The Master Trust holds both defined benefit and defined contribution assets. Assets in the Master
Trust are either pooled between defined benefit plans and defined contribution plans, or specific
to defined benefit plans, or specific to the defined contribution plans.

On a monthly basis, investments, investment income and expenses are allocated to the Plans in
accordance with their proportionate interest in the defined benefit portion of the Master Trust.

Valuation of Investments

Cash and cash equivalents include short-term investment funds (less than 90 days to maturity),
primarily in diversified portfolios of investment grade money market instruments and are valued
using quoted market prices or other valuation methods. The carrying value of cash equivalents
approximates fair value due to the short-term nature of these investments.

Investments in securities traded on national and foreign securities exchanges are valued by the
Trustee at the last reported sale prices on the last business day of the year or, if no sales were
reported on that date, at the last reported bid prices. Government obligations, corporate bonds,
international bonds and asset-backed securities are valued using matrix prices with input from
independent third party valuation sources. Over-the-counter securities are valued at the bid prices
or the average of the bid and ask prices on the last business day of the year from published
sources or, if not available, from other sources considered reliable such as multiple broker quotes.

Commingled funds not traded on national exchanges are priced by the custodian or fund
administrator at their net asset value (“NAV”’). Commingled funds held by third-party custodians
appointed by the fund managers provide the fund managers with a NAV. The fund managers have
the responsibility for providing this information to the custodian of the respective plan.

Commingled funds, hedge funds, venture capital, corporate finance, natural resource and real
estate limited partnership investments for which fair value is measured using the NAV per share
as a practical expedient are not leveled within the fair value hierarchy and are included as a
reconciling item to total investments in the Master Trust.
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5. Investment in Master Trust (continued)

The following table summarizes redemption restrictions for investments of the Master Trust for
which fair value is estimated using NAV per share as of December 31, 2016 (in thousands):

Unfunded Redemption Redemption
Asset Type Fair Value Commitments Frequency Notice

Commingled funds:
U.S. equity securities $ 149,436 $ - Daily 1-15 days
International equity securities 355,313 - Daily 1-15 days
U.S. fixed income securities 263,140 - Daily 1-15 days
International fixed income securities 146,322 - Daily 1-5 days
Cash equivalents 86,668 - Daily 1 day
Hedge funds 1,783,304 - Monthly, Quarterly 2-90 days
Private markets:
Real estate open ended 193,381 - Quarterly 45-90 days
Real estate closed ended and

Natural resources 564,944 410,112 No redemption rights N/A
Private equity funds 1,928,386 697,227 No redemption rights N/A
Total $ 5,470,894 $ 1,107,339

The investment manager of the entity values venture capital, corporate finance, and natural
resource limited partnership investments. Real estate investments are valued at amounts based
upon appraisal reports prepared by either independent real estate appraisers or the investment
manager using discounted cash flows or market comparable data. Loans secured by mortgages are
carried at the lesser of the unpaid balance or appraised value of the underlying properties. The
values assigned to these investments are based upon available and current market information and
do not necessarily represent amounts which might ultimately be realized. Because of the inherent
uncertainty of valuation, estimated fair values might differ significantly from the values that
would have been used had a ready market for the securities existed. These differences could be
material.

Forward currency contracts, futures, and options are valued by the Trustee at the exchange rates
and market prices prevailing on the last business day of the year. Both exchange rates and market
prices are readily available from published sources. These securities are classified by the asset
class of the underlying holdings.

Hedge funds are valued by the custodian at NAV based on statements received from the

investment manager. These funds are valued in accordance with the terms of their corresponding
offering or private placement memoranda.
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5. Investment in Master Trust (continued)

Purchases and sales of investments in the Master Trust are reflected as of the trade date. Realized
gains and losses on sales of investments are determined on the basis of average cost. Dividend
income is recorded on the ex-dividend date. Interest earned on investments in the Master Trust is
recorded on the accrual basis. Net appreciation/depreciation recorded by the Master Trust
includes gains and losses on investments bought and sold as well as held during the year.

Investment Activities from Master Trust

While target allocation percentages will vary over time, the overall investment strategy is to
achieve a mix of assets to meet projected benefit payments while taking into consideration risk
and return. The initial target allocation for plan assets is designed so that 65% of the assets have
the objective of achieving a return in excess of the growth in liabilities (comprised of public
equities, private equities, real estate, hedge funds, high yield and emerging debt) and 35% of the
assets are invested as liability hedging assets (typically longer duration fixed income). This
allocation will shift as funded status improves to a higher allocation to liability hedging assets.
Target policies will be revisited periodically to ensure they are in line with fund objectives.

The following table sets forth by level, within the fair value hierarchy, the investments in the
defined benefit portion of the Master Trust at fair value as of December 31, 2016 (in thousands):

Total Fair
Level 1 Level 2 Level 3 Value

Investments
Cash and cash equivalents $ 1,217,029 $ - $ - $ 1,217,029
Equity securities:

U.S. equities 1,107,773 - 203 1,107,976

International equities 775,574 - 301 775,875
Fixed income securities:

U.S. treasuries and agencies 867,358 360,542 - 1,227,900

Corporate bonds 152,077 1,914,901 98,263 2,165,241

International bonds 20,472 496,444 12,650 529,566

Private placements - 412,816 1,358 414,174
Real estate - - 663,906 663,906
Other investments:

Private equity - - 654,588 654,588

Hedge funds - 529,069 3,882 532,951
Total investments at fair value $ 4,140,283 $ 3,713,772 $ 1,435,151 $ 9,289,206

Investments measured at NAV 5,470,894
Total investments $ 4,140,283 $ 3,713,772 $ 1435151 $ 14,760,100
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5. Investment in Master Trust (continued)

The Statements of Changes in Net Assets Available for Benefits reflect the allocable share of the
Master Trust activities which include the realized gains or losses and the unrealized appreciation
and depreciation in fair value of those investments, as well as interest and dividends earned.

The total fair value of the Master Trust investments at December 31, 2016 was approximately
$14.9 billion, including approximately $139.8 million of investments specific to the defined
contribution plans, for which separate financial statements are prepared. The Master Trust’s
interest and dividend income for the year ended December 31, 2016 was approximately $173.7
million and $46.3 million, respectively. The net appreciation of the Master Trust investments was
$802.1 million for the year ended December 31, 2016.

The following table sets forth the changes in the fair value of the Level 3 investments for the year
ended December 31, 2016 (in thousands):

Change in
Opening  Transfer Transfer Realized Unrealized Closing
Balance Out In Acquisitions  Dispositions  Gain/(Loss)  Gain/(Loss) Balance
Investments
Equity securities:
U.S. equities $ 2,176 $ - $ 133 % 670 $ (2,542) $ 22) $ (212) $ 203
International equities 460 - 30 1,251 (1,252) (2) (186) 301
Fixed income securities:
Corporate bonds 123,514 - - 76,422 (102,885) (3,225) 4,437 98,263
International bonds 18,516 - - 6,367 (12,754) (2,017) 2,538 12,650
Private placements 1,589 - - - (276) 144 (99) 1,358
Real estate 846,677 - - 44,184 (305,166) 209,973 (131,762) 663,906
Other investments:
Private equity 659,641 - - 59,269 (52,916) 39,409 (50,815) 654,588
Hedge funds - - - 3,909 - (27) 3,882
Total $ 1652573 $ - $ 163 $ 192,072 $ (477,791) $ 244260 $ (176,126) $ 1,435,151

Assets are monitored to assess the appropriate levels assigned within the fair value hierarchy.
Changes in economic conditions, such as bankruptcy, default or delisting, may require the transfer
of an asset from one fair value level to another. When such transfer occurs, it is recognized as of
the end of the reporting period. Transfers into Level 3 primarily reflect the absence of observable
prices for equity securities.
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5. Investment in Master Trust (continued)

The following table summarizes redemption restrictions for investments of the Master Trust for
which fair value is estimated using NAV per share as of December 31, 2015 (in thousands):

Unfunded Redemption Redemption
Asset Type Fair Value Commitments Frequency Notice

Commingled funds:
U.S. equity securities $ 368,128 $ - Daily 1-15 days
International equity securities 560,043 - Daily 1-15 days
U.S. fixed income securities 289,776 - Daily 1-15 days
International fixed income securities 121,435 - Daily 1-5 days
Cash equivalents 67,738 - Daily 1 day
Hedge funds 1,786,265 - Monthly, Quarterly 2-90 days
Private markets:
Real estate open ended 174,459 - Quarterly 45-90 days
Real estate closed ended and

Natural resources 688,683 466,575 No redemption rights N/A
Private equity funds 2,217,253 711,670 No redemption rights N/A
Total $ 6,273,780 $ 1,178,245
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5. Investment in Master Trust (continued)

The following table sets forth by level, within the fair value hierarchy, the investments in the
defined benefit portion of the Master Trust at fair value as of December 31, 2015 (in thousands):

Total Fair
Level 1 Level 2 Level 3 Value

Investments
Cash and cash equivalents $ 1,374,585 $ 11,354 $ - $ 1,385,939
Equity securities:

U.S. equities 1,271,942 (567) 2,176 1,273,551

International equities 963,347 - 460 963,807
Fixed income securities:

U.S. treasuries and agencies 876,609 357,282 - 1,233,891

Corporate bonds 178,689 1,725,995 123,514 2,028,198

International bonds 32,736 403,934 18,516 455,186

Mutual funds 13,369 - - 13,369

Private placements - 459,984 1,589 461,573
Real estate - - 846,677 846,677
Other investments:

Private equity - - 659,641 659,641

Hedge funds - 188,384 - 188,384
Total investments at fair value $ 4,711,277 $ 3,146,366 $ 1,652,573 $ 9,510,216

Investments measured at NAV 6,273,780
Total investments $ 4,711,277 $ 3,146,366 $ 1,652,573 $ 15,783,996

The Statements of Changes in Net Assets Available for Benefits reflect the allocable share of the
Master Trust activities which include the realized gains or losses and the unrealized appreciation
and depreciation in fair value of those investments, as well as interest and dividends earned.

The total fair value of the Master Trust investments at December 31, 2015 was approximately
$15.9 billion, including approximately $101.9 million of investments specific to the defined
contribution plans, for which separate financial statements are prepared. The Master Trust’s
interest and dividend income for the year ended December 31, 2015 was approximately $173.6
million and $68.7 million, respectively. The net depreciation of the Master Trust investments was
$90.6 million for the year ended December 31, 2015.
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5. Investment in Master Trust (continued)

The following table sets forth the changes in the fair value of the Level 3 investments for the year
ended December 31, 2015 (in thousands):

Change in
Opening Transfer  Transfer Realized Unrealized Closing
Balance Out In Acqusitions  Dispositions Gain/(Loss)  Gain/(Loss) Balance
Investments
Equity securities:
U.S. equities $ 810 $ - $ 155  $ 17 % (158) % 141 3 (159) % 2,176
International equities 452 - 103 - ©)] 9 (95) 460
Fixed income securities:
Corporate bonds 97,720 - 6,239 135,010 (108,914) 1,783 (8,324) 123,514
International bonds 18,451 (6,116) - 10,820 (2,797) (135) (1,707) 18,516
Private placements 2,403 (2,022) 4,990 - (924) (1,979 (879) 1,589
Real estate 691,635 - 109,039 179,991 (149,206) 69,746 (54,528) 846,677
Other investments:
Private equity 761,524 (41) - 76,020 (56,627) 25,232 (146,467) 659,641
Total $ 1572995 $ (8179 $ 1218% $ 401858 $ (318635 $ 94797 $ (212,159) $ 1,652,573

Assets are monitored to assess the appropriate levels assigned within the fair value hierarchy.
Changes in economic conditions, such as bankruptcy, default or delisting, may require the transfer
of an asset from one fair value level to another. When such transfer occurs, it is recognized as of
the end of the reporting period. Transfers from Level 3 to Level 2 for fixed income and private
equity investments, which are included in the above table for year 2015, were the result of
identifying observable prices for the underlying holdings, whereas transfers into Level 3 primarily
reflect the absence of observable prices for equity securities, fixed income and real estate.

The following table reconciles the investments measured at fair value to the net assets in the
defined benefit portion of the Master Trust (in thousands):

At December 31, 2016 2015

Total investments $ 14,760,100 $ 15,783,996
Receivables 3,263,097 4,083,093
Non-interest bearing cash 62,776 92,309
Payables (3,493,612) (3,917,718)
Employer contribution receivable 4,024,901 763,677
Net assets per Master Trust $ 18,617,262 $ 16,805,357
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6. Derivatives

In the normal course of operations, the Master Trust’s assets and liabilities may include derivative
financial instruments. Derivatives are synthetic instruments used to get various market exposures
with limited margin requirements and therefore with leverage risk involved. The contract or
notional amounts disclosed in this footnote provide a measure of the Master Trust’s involvement
in such instruments but are not indicative of potential loss. The intent is to use derivative financial
instruments to gain market exposure or as economic hedges to manage various risks such as
market volatility risk, foreign currency exchange rate risk, interest rate risk or credit risk
associated with the Master Trust’s investment assets or to express investment managers’ views of
future market movements efficiently.

At December 31, 2016 and 2015, the Master Trust utilized futures, options, foreign currency
forwards, interest rate and credit derivatives to manage risks such as price risk, foreign currency
exchange rate risk, interest rate sensitivity and credit risk.

The following table presents the effect of gains/(losses) with respect to these derivative
instruments, by type of derivative. The gains/(losses) are in the Statements of Changes in Net
Assets Available for Benefits included in the “Allocable share of Master Trust investment
activities” (in thousands):

Years Ended December 31, 2016 2015
Forward foreign currency exchange rate contracts $ 24556 % (12,194)
Futures (8,319) 1,614
Options 103 (765)
Swaps (5,659) (8,544)
Total $ 10,681 $ (19,889)

Futures Contracts

Upon entering into a future contract on behalf of the Master Trust, the investment manager is
required to pledge to the broker an amount of cash or securities equal to the minimum “initial
margin” requirements of the exchange on which the contract is traded. Pursuant to the contract,
the investment manager agrees to receive from or pay to the broker an amount of cash equal to the
daily fluctuation in the value of the contract. Such receipts or payments are known as variation
margin and are recorded on a daily basis by the trustee as a realized gain or loss equal to the
difference in the value of the contract between daily closing prices.

-25 -



VERIZON CORPORATE SERVICES GROUP INC. ET AL PENSION PLANS
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6. Derivatives (continued)

The following table presents open futures contracts held by the Master Trust at December 31,
2016. The fair value presented in this table includes cumulative appreciation/(depreciation) of
futures contracts, but only the current day’s variation margin receivable/payable is reported in the
Statements of Net Assets Available for Benefits under “Plan’s interest in Master Trust” (in
thousands):

Number of
Contracts
Type of Contract Buy (Sell) Expiration Notional Fair Value

Cash and Cash Equivalents 346 Short-term  $ 57,462 $ 24
Cash and Cash Equivalents (298) Short-term (49,114) 476
Fixed Income 4,757 Short-term 696,509 (4,342)
Fixed Income (984) Short-term (154,672) (804)
Equity 11,902 Short-term 1,212,168 (5,032)
Equity (2,896) Short-term (139,741) 1,235
Commodity (55) Short-term (3,445) 124
Total $ 1,619,167 $ (8,319)

The following table presents open futures contracts held by the Master Trust at December 31,
2015. The fair value presented in this table includes cumulative appreciation/(depreciation) of
futures contracts, but only the current day’s variation margin receivable/payable is reported in the
Statements of Net Assets Available for Benefits under “Plan’s interest in Master Trust” (in
thousands):

Number of
Contracts
Type of Contract Buy (Sell) Expiration Notional Fair Value

Fixed Income 8,839 Short-term  $ 1,294,700 $ 5,033
Fixed Income (781) Short-term (111,294) 317
Equity 11,218 Short-term 886,639 (1,380)
Equity (4,442) Short-term (219,963) 4,717)
Commaodity 745 Short-term 40,425 (7,772)
Commaodity (774) Short-term (45,188) 11,001
Total $ 1845319 $ 2,482
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6. Derivatives (continued)

Option Contracts

Purchased and written option contracts are agreements between two parties giving the owner,
under a purchased option, the right, but not the obligation, to buy or sell a specified item at a fixed
price (“exercise” or “strike”) during a specified period, and under a written option the obligation
to buy or sell a specified item at a fixed price. When the investment manager buys or writes an
option contract, a nonrefundable fee (the “premium”) is paid or received by the Master Trust and
is recorded as an asset or liability and is subsequently adjusted to the current market value of the
option purchased or written. The premiums paid or received from buying or writing options
together with the option settlement amounts are recorded as realized gains or losses when the
options expire. The difference between the premium and the amount paid or received on affecting
a closing purchase or sale transaction is also treated as a realized gain or loss. If an option is
exercised, the premium paid or received is recorded as a realized gain or loss if sold or an
adjustment to cost of the underlying investment if acquired upon exercise.

The following tables present the cost (premium received or premium paid) and fair value of
written and purchased options held by the Master Trust (in thousands):

At December 31, 2016 2015

Cost/Shares Cost/Shares
Type of Contract - Written (Premium Received) Fair Value (Premium Received) Fair Value
Derivative Assets
Cash and cash equivalents $ (117,378) $ (581) $ (10,778) $ (27)
Fixed income (46,900) (30) (21,950) (827)
Equity - (210) - (724)
Total $ (164,278) $ (821) $ (32,728) $ (1,578)
At December 31, 2016 2015

Cost/Shares Cost/Shares
Type of Contract - Purchased (Premium Paid) Fair Value (Premium Paid) Fair Value
Derivative Liabilities
Cash and cash equivalents $ 151,912  $ 1,241 % - 9 -
Fixed income - - 43,690 470
Total $ 151,912 $ 1,241  $ 43,690 $ 470
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6. Derivatives (continued)

Foreign Currency Forward Contracts

Foreign currency forward contracts are agreements to exchange foreign currencies at a specified
future date and rate, the terms of which are not standardized on an exchange. Risk arises both
from the possible inability of the counterparties to meet the terms of the contracts (credit risk) and
from the movements in foreign currency exchange rates (market risk). The contracts are recorded
at fair value on the date the contract is entered into, which is typically zero.

The following table presents the contracts held by the Master Trust. The fair value presented in
this table is reported in the Statements of Net Assets Available for Benefits under “Plan’s interest
in Master Trust” (in thousands):

2016 2015
Notional Fair Value Notional Fair Value
Derivative: Long (Domestic) $ 1,689,912 3 28,074 $ 2,117,321 % 10,613
Derivative: Short (Domestic) 1,201,798 (4,578) 1,676,970 (22,898)
Cross Currency (Foreign) 218,247 1,060 68,741 91
Total $ 3,109,957 $ 24556 $ 3,863,032 $ (12,194)

Credit Derivatives

A credit default swap is a particular type of swap designed to transfer the credit exposure of fixed
income products between two parties. In a credit default swap, the buyer of the swap makes
payments to the swap’s seller up until the maturity date of a contract. In return, the seller agrees
that, in the event that the debt (“reference name”) issuer defaults or experiences another credit
event, the seller will pay the buyer the security’s premium as well as all interest payments that
would have been paid between that time and the security’s maturity date.

These triggering events may include the market standard of failure to pay on indebtedness,
bankruptcy of the reference credit, debt restructuring, or the acceleration of indebtedness. The
seller of such protection may not be required to make payments until a specified amount of losses
has occurred with respect to the portfolio and/or may only be required to pay for losses up to a
specified amount.
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6. Derivatives (continued)

The following table presents the credit derivatives held by the Master Trust. The fair value
presented in the table is reported in the Statements of Net Assets Available for Benefits under
“Plan’s interest in Master Trust” (in thousands):

2016 2015

Notional Fair Value Notional Fair Value
Derivative Assets
Credit default swaps $ 15866 $ (150) $ 14607 $ 21
Total $ 15,866 $ (150) $ 14607 $ 21
Derivative Liabilities
Credit default swaps $ 136,650 $ 1924 % 223812 % (349
Total return swaps 137,500 (12,683) 154,570 (2,162)
Total $ 274,150 % (10,759) $ 378382 % (2,511)

Interest Rate Derivatives

An interest rate swap is a bilateral contract between a buyer and a seller under which the buyer
and seller agree to exchange payments based on interest rate movements, typically fixed versus
floating rates on an agreed upon notional amount. Counterparty risk, or the risk associated with
the party one enters into a contract with, is an important consideration for all forms of contractual
agreement that are settled over-the-counter.

The following table presents the interest rate derivatives held by the Master Trust. The fair value
presented in the table is reported in the Statements of Net Assets Available for Benefits under
“Plan’s interest in Master Trust” (in thousands):

2016 2015
Notional Fair Value Notional Fair Value
Derivative: Long (Domestic) $ 392,845 $ 1,926 $ 223488 $ 450,243
Derivative: Short (Domestic) - (84) 232,647 (456,297)
Total $ 392,845 $ 1,842 $ 456,135 $ (6,054)
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7. Securities Lending

The Master Trust maintained a Securities Lending Agreement (the “Agreement”) with the
Trustee. The Agreement, updated as of June 17, 2013, includes domestic and international
securities. The securities on loan may be sold at the manager’s discretion, in which case the
Trustee will reallocate or recall positions in order to satisfy sale delivery. Securities on loan may
not be re-pledged by the Master Trust.

Securities on loan were approximately $941.5 million and $939.5 million as of December 31,
2016 and 2015, respectively. The collateral held by the trustee represents approximately 102.3%
and 102.4% of the market value of securities on loans as of December 31, 2016 and 2015,
respectively.

The Master Trust’s exposure to credit loss related to the borrowing counterparty is reduced by the
collateral securing the transaction and the Agreement which provides full indemnity against
broker default by the Trustee. In addition, the Agreement requires collateral from the borrowing
brokers of an amount equal to 102% and 105% of the fair value of the securities loaned for loans
of U.S. securities and non-U.S. securities, respectively. The collateral primarily consists of cash,
which was reinvested in a separately managed cash collateral account.

The Master Trust’s net earnings derived from the Agreement were approximately $4.1 million
and $2.5 million for the years ended December 31, 2016 and December 31, 2015, respectively.

8. Income Tax Status

The Plans have received determination letters from the Internal Revenue Service (“IRS”) stating
that the form or terms of the Plans are qualified under Section 401(a) of the Internal Revenue
Code (the “Code”) and therefore the related trust is exempt from taxation. The Florida plan, the
Southwest plan, the VPPA, the VMPP, the Mid-Atlantic plan and the Wireless Plan received
favorable determination letters on November 23, 2015, October 22, 2015, February 29, 2016,
December 15, 2015, December 14, 2015, and November 17, 2015, respectively. Once qualified,
the Plans are required to operate in conformity with the Code to maintain their qualification. The
Plans’ administrator believes the Plans are being operated in compliance with the applicable
requirements of the Code and, therefore, believes the Plans are qualified and the related trust is
tax-exempt.

U.S. GAAP require plan management to evaluate uncertain tax positions taken by the Plans. The
financial statement effects of a position are recognized when the position is more likely than not,
based on the technical merits, to be sustained upon examination by the IRS. The Plans’
administrator has analyzed tax positions taken by the Plans, and has concluded that as of
December 31, 2016, there are no uncertain positions taken or expected to be taken. The Plans
have recognized no interest or penalties related to uncertain tax positions. The Plans are subject to
routine audits by taxing jurisdictions; however, there are no audits for any tax periods in progress.
The Plans’ administrator believes the Plans are no longer subject to income tax examinations for
years prior to 2013.
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9. Related-Party Transactions

Verizon Investment Management Corp. (“VIMCQO”), an indirect, wholly-owned subsidiary of
Verizon qualifies as a related party. VIMCO is the investment advisor for certain investment
funds and received no compensation from the Plans other than reimbursement of certain expenses
directly attributable to its investment advisory and investment management services rendered to
the Plans.

The Companies are the sponsor of the Master Trust and the Plans whose assets are held in the
Master Trust. The Companies employ the administrator of the various Plans and members of the
administrator's staff. The Companies received no compensation from the Plans other than
reimbursement of certain expenses directly attributable to administrative services rendered to the
Plans.

BNY Mellon, as trustee of the Master Trust, rendered various trustee services to the Master Trust
for which it was compensated in accordance with its agreements with the Companies and
VIMCO.

VIMCO, the Companies and BNY Mellon are all parties-in-interest (as defined by ERISA) to the
Master Trust and the Plans whose assets are held in the Master Trust. All of the related-party
transactions described in this section are exempt from the prohibited transaction rules pursuant to
statutory or administrative exemptions.

10. Commitments and Contingencies

The Master Trust has outstanding investment commitments to a number of private equity and
private real estate investment vehicles. In total, the Master Trust has pledged private equity capital
contributions of $608 million, real asset contributions of $481 million and a distressed asset
contribution of $18 million at December 31, 2016. Historically, pledged contributions are drawn
over the term of the investment (generally 10 years), although they may be called more quickly at
the investment manager’s discretion and in accordance with the terms of the governing
documents. Other investments held by the Master Trust are generally liquidated to meet these
capital commitments.

In November of 2012, a lawsuit was filed in Federal court in Dallas, Texas, relating to the
Prudential annuity transaction pursuant to which approximately 41,000 pension annuitants in the
VMPP were transferred to Prudential. The case challenges the validity of the Prudential annuity
transaction and alleges several violations of ERISA. Verizon has been and continues to
vigorously defend the case. The district court ruled in favor of Verizon. In August of 2015, the
5th Circuit court of appeals upheld that decision in favor of Verizon. The plaintiff then asked the
Supreme Court to hear the claims of the class of participants who remained in the Verizon
pension plan. The Supreme Court remanded the case back to the 5th Circuit for further review of
whether the plaintiff representing the class of participants who remained in the Verizon pension
plan has Constitutional standing. In September of 2016, the 5th Circuit again dismissed the case.
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10. Commitments and Contingencies (continued)

The plaintiff again filed a cert petition to the Supreme Court. In March of 2017, the Supreme
Court declined to review the case further. The case is now closed.

In the ordinary course of business the Plans may be involved in various legal proceedings. Where
it is determined, in consultation with counsel based on litigation and settlement risks, that a loss is
probable and estimable in a given matter, the Companies establish an accrual. In none of the
currently pending matters is the amount of accrual material. An estimate of the reasonably
possible loss or range of loss in excess of the amounts already accrued cannot be made at this
time due to various factors typical in contested proceedings, including (1) uncertain damage
theories and demands; (2) a less than complete factual record; (3) uncertainty concerning legal
theories and their resolution by courts or regulators; and (4) the generally unpredictable nature of
the litigation. The Plans” administrator does not expect that the ultimate resolution of any pending
legal matter in future periods will have a material effect on the Plans’ financial condition, but it
could have a material effect on its results of operations for a given reporting period.
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SCHEDULE SB
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

Single-Employer Defined Benefit Plan
Actuarial Information

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA) and section 6059 of the
Internal Revenue Code (the Code).

OMB No. 1210-0110

2016

This Form is Open to Public

Pension Benefit Guaranty Corporation Inspection
» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2016 or fiscal plan year beginning 01/01/2016 and ending 12/31/2016
» Round off amounts to nearest dollar.
» Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.
A Name of plan B Threedigit
VERIZON PENSION PLAN FOR MID-ATLANTIC AND SOUTH plan number (PN) » 002
ASSQOCIATES

C Plan sponsor’'s name as shown on line 2a of Form 5500 or 5500-SF

VERIZON COMMUNICATIONS INC.

23-2255884

D Employer Identification Number (EIN)

E Typeofplan: [] Single [ ] Mutiple-A [] Mutiple-8

F Prior year plan size: D 100 or fewer D 101-500 @ More than 500

I Part | [Basic Information

1  Enter the valuation date: Month 01 Day 01 Year

2016

2 Assets:
a Market value............... 2a 3,797,125,657
D ACHUANAL VAILE ..o ooeeeeeeee oot eee e see e eee oo 2D 3,926,359,263
3 Funding target/participant count breakdown (1) Number of (2) Vested Funding | (3) Total Funding
participants Target Target
a For retired participants and beneficiaries receiving payment ......................... 42,672| 1,866,672,225|1,866,672,225
b For terminated vested: participants s i 7,545 238,249,313] 238,249,313
C For active PartiCiPANES ...........covoriirieieieiss i 17,378| 1,366,481,397(1,880,011,018
O TOA oot 67,595/ 3,471,402,935|3,984,932,556
4  Ifthe plan is in at-risk status, check the box and complete lines (a) and (b)D
a Funding target disregarding prescribed at-risk aSSUMPLONS .........ccvvvrermrereeierecrirenseenereerseesecsnrsecenes | 48
b Funding target reflecting at-risk asgurnptions, but t_jisregar(_:ling trapsiﬁon rule for plans that have been in at-rish 4b
status for fewer than five consecutive years and disregarding loading factor.................ccocooiiiiiiiiiiiiiiiies
B EffECtVE INEEIESE TAE ...... .o +oeeeeeeeeee et eeee e e ettt et er et s nnsenenenrs | D 6.17%
6 Target normal cost 6 107,870,821

Statement by Enrolled Actuary

To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate, Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in

combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE OAA/IEL F. M FAw ..DJ"/’M 09/01/2017
Signature of actuary Date
DANIEL F. MCFALL 1704341

Type or print name of actuary

Most recent enroliment number

AON CONSULTING, INC. 847-295-5000

Firm name Telephone number (including area code)
4 OVERLOOK POINT
LINCOLNSHIRE IL 60069

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see

instructions

[

For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF.
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Schedule SB (Form 5500) 2016

Page2-[ |

rPart ] l Beginning of Year Carryover and Prefunding Balances

(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (line 13 from prior
] T — 0 119,339,482
8 Portion elected for use to offset prior year's funding requirement (line 35 from prior
VBB oureseorvsrrsssasansanssassnrmnemsenssesosh inesm b ieiseat SOEeh o Lty VAL VRS e R SHotb o S B S H 118,339,482
9  Amount remaining (liN@ 7 MINUS INE B8)..........cooviiiiviriiieiiieriireieriisrsessseesseeaseens 0
10 Interest on line 9 using prior year's actual return of B B0 o 0
11 Prior year's excess contributions to be added to prefunding balance:
a Present value of excess contributions (line 38a from prior year) ..........ccceeiiiine 286,465,982
b(1) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective interest rate of 6358 i
, _ ST 10,612,533
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
T T T S R S N i i 417,688
C Total available at beginning of current plan year to add to prefunding balance.............. 297,496,203
d Portion of (c) to be added to prefunding balance...........cccovrrveeieriiiiiecc 297,496,203
12 Other reductions in balances due to elections or deemed elections ...............c.ccco.....
13 Balance at beginning of current year (line 9 + line 10 + line 11d —line 12).................. 0 297,496,203
Part 1l Funding Percentages
14 Funding target attainment percentage .. . 14 91.06%
15 Adjusted funding target AAINMENt PEIrCRMIAGE . ..o i it eiesceces e cs et cs s seess e s s mss eS8k s cs s seim et sk nh s senn i 15 91.06%
16 Prior year's funding percentage for purposes of determining whether carryover/prefunding balances may be used to reduce current 16
YOAr'S FUNGING TEOUIRBITIEIIE < coiumuciscou sssusammsnsrs s inisys s 68BN E0K T4 S A FA YA A 8 YA i i S s R LSSV 94.14%
17 Ifthe current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ...............c.cococoo.. 17 %

Part IV Contributions and Liquidity Shortfalls

18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
03/17/2017 673,000,000
07/14/2017 11,510,000

Totals » |18(b) 684,510,000] 18(c) | 0

19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:

a Contributions allocated toward unpaid minimum required contributions from prior years..............cccoooooeeee.nn| 19@ 0
b Contributions made to avoid restrictions adjusted to ValUAHON AALE ..............coeviereerirriinee i ons 19b 0
C Contributions allocated toward minimum required contribution for current year adjusted to valuation date....................| 19¢ 636,662,007
20 Quarterly contributions and liquidity shortfalls:
a Did the plan have a “funding shortfall” for the prloryear?@ Yes D No
b Ifline 20a is “Yes,” were required quarterly instaliments for the current year made in a timely manner‘?@ Yes |:| No
C Ifline 20a is “Yes,” see instructions and complete the following table as applicable:
Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0
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PartV |Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

a Segment rates: v sl e it []N/A, full yield curve used
b Applicable MONEH (BNEET GO .......oovesnreerremsrererermserermsericsssnoinsassinssormsessssssssins inssississessesms asisssnsinscssessniiissasans 21b
22 ‘Weighted-average relir@MBNt S .. i i it sy s ot Hve 3o s ions s e 22 58
23 Mortality table(s) (see instructions) D Prescribed - combined @ Prescribed - separate |:| Substitute
Part VI |Miscellaneous ltems
24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,"” see instructions regarding required
AARRICTIBIE. cvcusvminims s o5 5 T 3 SR 0 4 0 N T B S B LT AR P A A A A T N3 @ Yes |:| No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment............................... D Yes @ No
26 s the plan required to pravide a Schedule of Active Participants? If “Yes,"” see instructions regarding required attachment. ... @ Yes D No
27 Ifthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27
1€ L 41172 3| T L
Part VIl |Reconciliation of Unpaid Minimum Required Contributions For Prior Years
28 Unpaid minimum required contributions for all Prior YEars .............cocoomororiororsioriorereioeireeereescereesreneienn] 28 0
29 D_iscounted employer contributions allocated toward unpaid minimum required contributions from prior years 29
(line 19a) 0
30 Remaining amount of unpaid minimum required contributions (line 28 MINUS € 29) .........c..ccoovvivvcirrrrcceierin) 30 0
Part VIl |Minimum Required Contribution For Current Year
31 Target normal cost and excess assets (see instructions):
A Tanget nommial COBEINEBY ot i st sz 908 107,870,821
b Excess assets, if applicable, but not greater than line 318 ............c.cooovevriiienririciircscseesssssssssseseennen] 91D 0
32 Amortization installments: Outstanding Balance Installment
a Net shortfall amortization Installment..............ccciiiimmmsmir e nianas 356,069,456 78,033,556
b Waiver amortization installMent ...............c.cocooovioioiiiiii et 0 0

33 If a waiver has been approved for this plan year, enter the date of the ruling letter granting the approval 33
(Month Day Year ) and the waived amount ...
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33)....] 34 185,904,377

Carryover balance

Prefunding balance

Total balance

35 Balances elected for use to offset funding

FRQUINBINIENL. ...covivnmsmmmsmamamsiissenasiigsissponia 0 156,848,015 156,848,015
36 Additional cash requirement (line 34 MinUS liNE 35).... ... oooiooooooooeooeeoeeeee o] OO 29,056,362
37 Contributions allocated toward minimum required contribution for current year adjusted to valuation date (line 37

T 636,662,007
38 Present value of excess contributions for current year (see instructions)

a Total (excess, if any, of line 37 OVer lINE 36) ...... ..o | 38a 607,605,645

b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances .......... 38b 156,848,015
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 overline 37).............ccooe. 39 0
40 Unpaid minimum required CONtrIDULIONS FOF @Il YEAMS ... viuuiiiiiiiei it 40 0

Part IX Pension Funding Relief Under Pension Relief Act of 2010 (See Instructions)

41 If an election was made to use PRA 2010 funding relief for this plan:

A Do e B O B i sy b B B B S S o v A R v sy

D 2 plus 7 years

D 15 years

b Eligible plan year(s) for which the election in line 41a was Made ...,

42 Amount of acceleration adiUSIMENt v i i s v s s s s S

4

..[]2008 []2009 []2010 [] 2011
2

43 Excess installment acceleration amount to be carried over to future plan years

43




Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Schedule SB, line 19—Discounted Employer Contributions

Year applied for contributions: 2016

Days to
Discount to Interest
1/1/2016 at Adjusted
Date Amount 6.17% Contribution
March 17, 2017 $ 673,000,000 441 626,159,545
July 14, 2017 11,510,000 560 10,502,462
Total Contribution $ 684,510,000 636,662,007

Aon Hewitt
Retirement & Investment

Proprietary & Confidential | 002_SB_LINE19 DISCOUNTED EMPLYR CONTRIBS.DOCX/001-Z5-10645 09/2017
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Schedule SB, line 22—Description of Weighted Average Retirement Age

The average retirement age shown in line 22 has been calculated by assuming the following retirement
rates and no decrements other than retirement for this calculation. All retirements are assumed to occur
at mid-year, except for the 100% retirement age. The retirement ages are weighted in proportion to active
participant counts to determine the final weighted average retirement age of 58.

Males Females
(d) (d)
(a) (b) (c) Product (a) (b) (c) Product
_Age Rate Weight (a) x (b) % (c) _Age Rate Weight (a) x (b) % (c)
50.5 3.00% 1.0000 1.52 50.5 10.20% 1.0000 5.15
51.5 3.20% 0.9700 1.60 515 10.40% 0.8980 4.81
52.5 3.40% 0.9390 1.68 525 11.00% 0.8046 4.65
53.5 3.80% 0.9070 1.84 53.5 11.60% 0.7161 4.44
54.5 6.40% 0.8726 3.04 545 16.00% 0.6330 5.52
55.5 7.80% 0.8167 3.54 555 17.40% 0.5317 5.14
56.5 8.60% 0.7530 3.66 56.5 18.60% 0.4392 4.62
57.5 9.20% 0.6883 3.64 575 19.80% 0.3575 4.07
58.5 10.80% 0.6249 3.95 58.5 21.00% 0.2867 3.52
59.5 13.40% 0.5574 4.44 59.5 23.60% 0.2265 3.18
60.5 17.60% 0.4827 5.14 60.5 25.20% 0.1731 2.64
61.5 28.50% 0.3978 6.97 61.5 31.20% 0.1295 2.48
62.5 35.40% 0.2844 6.29 62.5 34.60% 0.0891 1.93
63.5 25.20% 0.1837 2.94 63.5 29.30% 0.0582 1.08
64.5 50.00% 0.1374 4.43 64.5 50.00% 0.0412 1.33
65.5 30.00% 0.0687 1.35 65.5 30.00% 0.0206 0.40
66.5 30.00% 0.0481 0.96 66.5 30.00% 0.0144 0.29
67.5 30.00% 0.0337 0.68 67.5 30.00% 0.0101 0.20
68.5 30.00% 0.0236 0.48 68.5 30.00% 0.0071 0.15
69 100.00% 0.0165 1.15 69 100.00% 0.0049 0.34
Weighted Average 59.30 Weighted Average 55.94

Aon Hewitt
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Schedule SB, Part V—Statement of Actuarial Assumptions/Methods

Interest Rates for Minimum Funding Purposes

1st Segment Rate
2nd Segment Rate
3rd Segment Rate

Salary Increases

Lump Sum Conversion Rate

Cash Balance Interest Crediting Rate
Cash Balance Annuity Conversion Rate

Benefit and Compensation Limits

Trust Expenses Included in Target Normal Cost

Aon Hewitt
Retirement & Investment

Based on segment rates with a four-month lookback
(as of September 2015), each adjusted as needed to
fall within the 25-year average interest rate
stabilization corridor

4.43%
5.91%
6.65%

South Associates and West Hourly unions that have
not frozen AAC: 4.00% per year for ages less than
40, and 2.50% per year for ages 40 and over

For West Hourly unions with frozen AAC, no
promotions are assumed after freeze date, therefore,
no future increases to AAC are reflected.

GATT rate 3.75%, 120% PBGC immediate rate
2.40% (GATT—1.75% x 120%), 10-Yr T Bond rate
2.75% (GATT—1.00%)

3.00%
Same as funding rates

Projected benefits and compensation are limited by
the current IRC section 415 maximum benefit of
$210,000 and the section 401(a)(17) compensation
limit of $265,000

$31,800,000. The average of the three prior year's
actual trust expenses reduced by investment related
expenses and the prior year's PBGC premium. This
average is then increased by the current year’s
expected PBGC premium and rounded to the nearest
ten thousand.

Proprietary & Confidential | 002_SB_PARTV STMT OF ACTUARIAL ASSUMPTIONS-METHODS.DOCX/001-Z5-10645 09/2017 Page 1 of 9



Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Mortality Rates
Healthy and Disabled 2016 Static Mortality Table for Annuitants and
Non-Annuitants per section 1.430(h)(3)-1(e)

Lump Sum Conversions South Associates: 2016 417(e) Mortality Table

West Hourly: Mortality basis in IRS Revenue Ruling
2001-62

For PBGC and 10-year T-Bond bases; South
Associates: 1984 Unisex Pensioner Mortality as
Published. West Associates: 1971 TPFC Mortality
Table for males set back two years

Cash Balance Conversions 2016 417(e) Mortality Table
Optional Payment Form Election Percentage

Active Participants
South Associates

Service Pension Eligible 100% elect life annuity
Not Service Pension Eligible 100% elect life annuity
West Hourly
Service Pension Eligible 90% elect lump sum payment, 10% elect life annuity
Not Service Pension Eligible 85% elect lump sum payment, 15% elect life annuity

Terminated Vested Participants
South Associates If terminated within last two years, 40% elect
immediate lump sum payment, 60% elect life annuity.
If terminated two or more years ago, 100% elect life

annuity
West Hourly 80% elect lump sum payment, 20% elect life annuity
Withdrawal Rates See Tables A1 and A2
Disability Rates See Table B1
Retirement Age
Active Participants See Tables C1 and CT
Terminated Vested Participants South Associates: Age 63

West Hourly: Age 60

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Surviving Spouse Benefit

Sickness Death Benefit

Valuation of Plan Assets

Expected Return on Assets
2014 Plan Year

2015 Plan Year
2016 Plan Year

East Associates Supplemental Earnings
Retention Bonus

Actuarial Method

Valuation Date

Decrement Timing

Aon Hewitt
Retirement & Investment

It is assumed that 100% of males and 100% of females
have an eligible beneficiary. Beneficiaries are assumed
to be the opposite gender as the participant. Female
beneficiaries are assumed to be three years younger
than the participant and male beneficiaries are assumed
to be three years older than the participant.

The percentage of active and retired participants who
have beneficiaries that qualify for this benefit is as
follows:

South Associates: See Table D
West Hourly: Not applicable

Smoothed fair market value of assets over the
current and prior two years, adjusted for
contributions, benefit payments, administrative
expenses, expected earnings, and asset transfers.
The average value of assets calculated in this
manner is further limited to not less than 90% nor
more than 110% of fair market value.

7.25%, limited to 6.99%
7.25%, limited to 6.81%
7.00%, limited to 6.65%

3% of total pay

36% of total pay minus bonus
Unit Credit Cost method
January 1, 2016

Middle of year decrements, with 100% retirement
occurring at beginning of year
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Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table A1—South Associates
Probability of Withdrawal

Male Participants
Years of Service
Entry Age 0 5 10 15 20 25
15 .1969 .0280 .0112 .0080 .0049 .0050
20 .1850 .0252 .0110 .0079 .0060 .0042
25 1572 .0180 .0099 .0060 .0042
30 .1340 .0199 .0090 .0062 .0033
35 .1189 .0150 .0062 .0043
40 .1130 .0182 .0073 .0038
45 1132 .0143 .0038 .0006
50 1123 .0088 .0016
55 .1038 .0106
Female Participants
Years of Service
Entry Age 0 5 10 15 20 25
15 .2077 .0657 .0436 .0243 .0148 .0116
20 .1937 .0636 .0373 .0218 .0146 .0090
25 .1636 .0463 .0238 .0166 .0130
30 .1343 .0348 .0186 .0160 .0107
35 .1108 .0256 .0160 .0117
40 .0926 .0230 .0137 .0075
45 .0810 .0197 .0145 .0105
50 .0787 .0175 .0155
55 .0745 .0315

Aon Hewitt
Retirement & Investment
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Table A2—West Hourly
Probability of Withdrawal

Age Probability
<21 .2000
21 .1700
22 .1400
23 .1200
24 .1100
25 .1000
26 .0900
27 .0800
28 .0700
29-31 .0600
32-34 .0500
35-38 .0400
39-64 .0300
65+ .0300

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year

Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Table B1—South Associates and West Hourly

Probability of Disability

Age Male Female Age Male Female

19 0.000375 0.000375 45 0.002000 0.003000
46 0.002250 0.003375

20 0.000375 0.000375 47 0.002625 0.003750

21 0.000375 0.000375 48 0.003125 0.004125

22 0.000375 0.000375 49 0.003500 0.004500

23 0.000375 0.000375

24 0.000375 0.000375 50 0.004125 0.005000
51 0.004875 0.005500

25 0.000075 0.000375 52 0.005750 0.006125

26 0.000375 0.000375 53 0.006625 0.006750

27 0.000375 0.000375 54 0.007625 0.007375

28 0.000375 0.000500

29 0.000375 0.000500 55 0.008625 0.008000
56 0.009625 0.008625

30 0.000375 0.000500 57 0.010750 0.009250

31 0.000375 0.000625 58 0.011875 0.010000

32 0.000375 0.000625 59 0.013125 0.010625

33 0.000375 0.000750

34 0.000375 0.000750 60 0.014375 0.011250
61 0.015750 0.012000

35 0.000500 0.000875 62 0.017250 0.012625

36 0.000500 0.001000 63 0.018875 0.013125

37 0.000625 0.001125 64 0.020500 0.013625

38 0.000750 0.001250

39 0.000875 0.001500 65+ 0.000000 0.000000

40 0.001000 0.001625

41 0.001125 0.001875

42 0.001250 0.002125

43 0.001500 0.002375

44 0.001750 0.002750

Aon Hewitt

Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year

Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table C1—South Associates and West Hourly
For Retirements After 2017

Probability of Retirement

Male Participants
Years of Service
Entry Age 15 20 25 30 35 40 45 50
15 .018 .027 .058 .116 .300
20 .020 .053 .108 .300 1.000
25 .015 .039 .088 .300 1.000
30 .026 .070 .300 1.000
35 .042 .056 .300 1.000
40 .065 .300 1.000
45 .050 .300 1.000
50 .300 1.000
55 1.000
Female Participants
Years of Service
Entry Age 15 20 25 30 35 40 45 50
15 .051 .071 116 .155 .300
20 .055 .104 .143 .300 1.000
25 .051 .087 .126 .300 1.000
30 .085 116 .300 1.000
35 .109 110 .300 1.000
40 126 .300 1.000
45 .200 .300 1.000
50 .300 1.000
55 1.000
Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year

Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table C1T—South Associates and West Hourly
For 2013-2017 Retirements

Probability of Retirement

Male Participants
Years of Service
Entry Age 15 20 25 30 35 40 45 50
15 .036 .054 .116 232 .300
20 .039 .106 .216 .300 1.000
25 .030 .078 176 .300 1.000
30 .052 .140 .300 1.000
35 .084 12 .300 1.000
40 .130 .300 1.000
45 .100 .300 1.000
50 .300 1.000
55 1.000
Female Participants
Years of Service
Entry Age 15 20 25 30 35 40 45 50
15 .103 143 232 310 .300
20 110 .208 .286 .300 1.000
25 102 74 .252 .300 1.000
30 170 232 .300 1.000
35 .218 .220 .300 1.000
40 .252 .300 1.000
45 .400 .300 1.000
50 .300 1.000
55 1.000
Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Table D—South Associates

Percentage of Participants with Beneficiaries
Who Qualify for Sickness Death Benefit

Attained

Age Male Female
<45 85 70
45-49 85 65
50-54 85 60
55-69 80 55
70-74 70 45
75-79 70 25
80+ 65 10
Aon Hewitt
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Schedule SB, Part V—Summary of Plan Provisions

Teleproducts Provisions

Effective Date Restated as of January 1, 2014 with amendments
adopted through December 31, 2015.

Close Date October 1, 2013
Freeze Date Not applicable
2007 Merger Effective November 30, 2007, the Teleproducts Union

portion of the Enterprises Management Plan was
merged into the Mid-Atlantic Plan.

Participation Any union represented Teleproducts associate first hired
on or after October 1, 2013 is not eligible to participate in
the plan.

Eligibility for Benefits

Normal Later of age 65 or fifth anniversary from date of hire
Early 75 age/service points with 15 years net credited service
Late Retire after normal retirement date

Vested Three years of Vesting Service.

Disability Fifteen years of Credited Service and total and

permanent disability

Amount of Benefits

Normal Cash balance benefit

Early Cash balance benefit with no reductions

Late Cash balance benefit

Vested Accrued normal retirement benefit using compensation

and credited service as of date of separation from service

Disability Accrued normal retirement benefit with no reduction
applied for receipt prior to age 65

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Definitions
Cash Balance Account Equal to the sum of opening account balance, if
applicable, plus pay and interest credits

Pay Credits Each month the cash balance account is credited by an
amount equal to a percentage of monthly compensation
based on points (age plus service) at the beginning of
each year as follows:

Pay Credit
Points Percentage
Less Than 35 4%
35-49 5%
50-64 6%
65 or More 7%

Interest Credits Up to the benefit commencement date, interest is
credited based on the average annual yield on one-year
Treasury bills plus one percentage point, limited to the
30-year Treasury rate.

Compensation Base pay (highest rate for the month), sales bonuses
and commissions, short term performance incentives
(excluding Senior Managers), lump sum merit payments,
foreign service payments, premiums, corporate profit
sharing, differentials and back pay awards. Salary
reduction amounts under IRC section 125 or 401(k) are
included. Qualified plan compensation is limited to the
401(a)(17) limit.

Preretirement Death Benefit
Beneficiaries Eligible Spouse or other designated beneficiaries of vested
active participants who die before payments commence,
and designated beneficiaries of vested former
participants. For participants who terminated before
2002, only spouses are eligible for this benefit.

Death Benefit If the deceased participant was an active employee or a
vested former participant who terminated after
January 1, 2002, the participant’s spouse or named
beneficiary will be eligible for a benefit equal to the full
value of the Cash Balance Account (spouses have the
option to defer payment).

Aon Hewitt
Retirement & Investment
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Verizon Pension Plan for Mid-Atlantic and South Associates
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Forms Of Payment
Normal Form (1) Single participants: life annuity

(2) Married participants: 50% Joint-and-Survivor Annuity
with the spouse as the survivor

Optional Forms (1) Lump sum cash out

(2) Combination annuity and lump-sum cash out.
Designated amount in 10% increments (up to 50%)
paid as a lump sum cash out and the remaining
portion distributed in any of normal or optional
payment forms

(3) 33-1/3%, 50%, 66-2/3% or 100% Joint-and-Survivor
with designated beneficiary as the survivor

(4) 50%, 75% or 100% Joint-and-Survivor with
designated beneficiary as survivor with monthly
payments restored to the life annuity level if the
beneficiary predeceases the participant (pop-up)

(5) 5- or 10-year certain and life annuity

Aon Hewitt
Retirement & Investment
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Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

South Associates Pension Plan

Plans Included

Effective Date

Close Date
Freeze Date

2016 Spinoff

2014 Associate Offer

2013 Associate Offer

2012 Bargaining

2010 Voluntary Separation Incentive Offer

Aon Hewitt
Retirement & Investment

Verizon Pension Plan for Mid-Atlantic Associates
(“South”)

Restated January 1, 2014 with amendments adopted
through December 31, 2015

October 28, 2012
Not applicable

Effective April 1, 2016, the assets and liabilities of the
South associates transferred to Frontier
Communications Corporation were spun off from the
Verizon Pension Plan for Mid-Atlantic and South
Associates.

The plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) preservation
of the December 2014 lump sum interest rates to
determine a minimum lump sum, and (2) unreduced
benefits for service pension eligible associates.

The plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) preservation
of the December 2013 lump sum interest rates to
determine a minimum lump sum, and (2) unreduced
benefits for service pension eligible associates.

The plan was amended to extend the lump sum trial
benefit for three years to August 2015. Additionally, any
associate first hired on or after October 28, 2012, is not
eligible to participate in the pension plan.

The plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) acceleration
of the October 1, 2010 band increase, (2) preservation of
the March 2010 lump sum interest rates to determine a
minimum lump sum, and (3) unreduced benefits for
service pension eligible associates.
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Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

2010 Spinoff Effective June 30, 2010, the assets and liabilities of the
Mid-Atlantic associates transferred to Frontier
Communications Corporation were spun off from the
Verizon Pension Plan for Mid-Atlantic Associates.

2010 Mergers Effective on the dates listed below, the plans listed
below were merged into the Verizon Pension Plan for
Mid-Atlantic Associates and the merged plan was
renamed the Verizon Pension Plan for Mid-Atlantic and
South Associates. There were no changes made to the
benefit provisions of the merged-in plans, which remain
summarized in the West Hourly Pension Plan Provisions
section.

Plan Name Merger Date

GTE North Inc. Pension Plan for
Hourly-Paid Employees of

Pennsylvania 11/01/2010

GTE South Inc. (Southeast) Plan for

Hourly-Paid Employees’ Pensions 11/02/2010

GTE Supply Pension Plan for Union

Represented Employees 11/09/2010
2007 Merger Effective November 30, 2007, the Teleproducts Union

portion of the Enterprises Management Plan was
merged into the Mid-Atlantic Plan. There were no
changes to their benefit provisions.

Participation Any nonsalaried employee of a participating company
hired prior to October 28, 2012 is eligible to become a
participant upon the later of:

(1) Attainment of age 21

(2) Completion of 1,000 hours of service during a
12-month period beginning on the employee’s date
of hire, the anniversary of the employee’s date of
hire, or the calendar year

Eligibility For Benefits
Normal Age 65

Early Age 60 with 15 years of Credited Service; age 55 with 20
years of Credited Service; age 50 with 25 years of Credited
Service; or any age with 30 years of Credited Service

Late Retire after normal retirement date
Vested Five years of Vesting Service
Aon Hewitt
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Disability

Preretirement Survivor's Benefit

Sickness Death Benefit

Amount of Benefits
Normal

Early

Late

Aon Hewitt
Retirement & Investment

15 years of Credited Service and total and permanent
disability

Five years of Vesting Service

All active and retired employees hired before August 9,
1986 are eligible if death occurs from an illness or an off-
the-job accident. Excluded are participants who received
a 100% cash-out under the 1992 special retirement
program or who receive a 100% cash-out in 1994 or
1995 and make an election to receive this benefit from
another source.

Participants must have retired with a Service Pension or
Disability Pension (or received a lump sum payment for
their pension).

For all participants, the monthly benefit payable is equal
to (a) + (b):

(a) The dollar amount corresponding to the appropriate
pension band for that participant times Credited
Service. Each job title is assigned a specific pension
band. Table A lists the dollar amount for each
pension band.

(b) 0.1% of Annual Average Supplemental Payments
times Credited Service

A benefit computed in the same manner as a normal
retirement benefit, but with the following reductions
applied for receipt prior to age 55:

Years of Credited .

30 Years or More No reduction

Less Than 30 Years 6% for each year that payments
begin prior to age 55

A benefit computed in the same manner as a normal
retirement benefit, calculated using the benefit formula
and credited service as of date of separation from
service.
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Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Vested

Disability

Minimum Pension

Future Pension Band Increases

Preretirement Survivor's Benefit
Terminated Vested Participants
Without Service on and After
August 6, 2000

Participants With Service on
and After August 6, 2000

Aon Hewitt
Retirement & Investment

Terminated vested participants who terminate before
normal retirement date and retire after normal retirement
date receive a lump sum payment equal to the missed
payments from normal retirement date to actual
retirement date.

A benefit computed in the same manner as a normal
retirement benefit, calculated using the benefit formula
and credited service as of date of separation from
service, and reduced actuarially for receipt prior to age
65. See Table B for reduction factors.

A benefit computed in the same manner as a normal
retirement benefit. No reduction is applied for receipt of
disability benefits prior to age 65. The disability benefit is
converted to a normal retirement benefit of an equal
amount at age 65.

The minimum pension amount for employees eligible for
a service or disability pension is $700 per month. This
amount is prorated for service less than 30 years. The
minimum pension is reduced if paid in a form other than
a life annuity. The minimum benefit is not reduced if
commencement occurs before the unreduced retirement
age.

As of December 31 2010, 1.0% per year following the
expiration of the current contract in 2011. As of
December 31, 2015, no future band increases.

Upon the death of a vested participant who terminated
prior to August 6, 2000, the participant’s spouse will be
eligible for a benefit equal to 50% of the participant’s
accrued benefit deferred to the later of the earliest age
the deferred vested pension would have been payable
and the current age. This benefit is reduced for early
commencement and the cost of a 50% survivor annuity.

Active Employees Eligible for Early or Normal
Retirement or with 15 or More Years of Service—the
participant’s spouse or named beneficiary will be eligible
for a benefit equal to 65% of the participant’s accrued
benefit payable immediately (spouses have the option to
defer payment). The benefit is not reduced for early
commencement. This benefit is reduced for the cost of a
65% survivor annuity. (A 50% survivor annuity is
provided for nonspouse beneficiaries more than 25
years younger than the participant.)
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Sickness Death Benefit

Normal Form of Benefits

Optional Forms of Payment

Beneficiary Options

Definitions
Supplemental Payments

Annual Average Supplemental Payments

Credited Service

Aon Hewitt
Retirement & Investment

Active Employees Not Eligible for Early or Normal
Retirement or with Fewer than 15 Years of Service or
Deferred Vested Participants—the participant’s spouse
or named beneficiary will be eligible for a benefit equal to
65% of the participant’s accrued benefit payable
immediately (spouses have the option to defer payment).
This benefit is reduced for early commencement and the
cost of a 65% survivor annuity. (As above, a 50%
survivor benefit is provided for nonspouse beneficiaries
more than 25 years younger than the participant.)

One year’s pay based on pay on the earlier of the
employee’s death or retirement, subject to a maximum of
$39,000.

Reduced benefit in the form of a 50% joint and survivor
annuity if married, or a life annuity if single

50%, 60%, 70%, and 75% joint and survivor annuities.
The cost of the survivor annuity is restored to the
employee’s pension if the beneficiary predeceases the
employee.

Vested participants terminating during the period
November 1, 2004 through August 1, 2015 can elect to
receive 100% of the benefit in the form of a lump sum.

With a spouse’s consent, if applicable, any individual can
be a beneficiary.

Differentials and other special payments. These
supplemental payments include special city allowances,
in charge allowances, extra payments for temporary
assignments or temporary promotions to higher graded or
supervisor positions, job differentials, and evening and
night differential payments. Supplemental payments also
include the 3% of pay lump sum paid in October 2003.

The average of the sum of all Supplemental Payments
received in the three years immediately preceding
retirement

All eligible years and months of employment accrued to
the earlier of actual retirement or separation from service
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Vesting Service A year of vesting service is credited for each calendar
year in which 1,000 hours of service is performed,
starting with the later of age 18 and the first year of
employment.

Mandatory Beneficiary The participant’s spouse, dependent child, or dependent
parents

Aon Hewitt
Retirement & Investment

Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS.DOCX/001-Z5-10645 09/2017 Page 9 of 19



Schedule SB Attachment (Form 5500)—2016 Plan Year

Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table A
South Monthly Benefits

Effective for Terminations on or After

Pension

Band October 1, 2007 October 1, 2008 October 1,2009 October 1, 2010

101 $34.96 $36.10 $37.36 $38.76

102 $36.40 $37.58 $38.90 $40.36

103 $37.87 $39.10 $40.47 $41.99

104 $39.36 $40.64 $42.06 $43.64

105 $40.82 $42.15 $43.63 $45.27

106 $42.32 $43.70 $45.23 $46.93

107 $43.79 $45.21 $46.79 $48.54

108 $45.24 $46.71 $48.34 $50.15

109 $46.76 $48.28 $49.97 $51.84

110 $48.20 $49.77 $51.51 $53.44

111 $49.68 $51.29 $53.09 $55.08

112 $51.14 $52.80 $54.65 $56.70

113 $52.62 $54.33 $56.23 $58.34

114 $54.12 $55.88 $57.84 $60.01

115 $55.57 $57.38 $59.39 $61.62

116 $57.05 $58.90 $60.96 $63.25

117 $58.49 $60.39 $62.50 $64.84

118 $60.02 $61.97 $64.14 $66.55

119 $61.49 $63.49 $65.71 $68.17

120 $62.94 $64.99 $67.26 $69.78

121 $64.41 $66.50 $68.83 $71.41

122 $65.90 $68.04 $70.42 $73.06

123 $67.37 $69.56 $71.99 $74.69

124 $68.85 $71.09 $73.58 $76.34

125 $70.31 $72.60 $75.14 $77.96

126 $71.78 $74.11 $76.70 $79.58

127 $73.26 $75.64 $78.29 $81.23

128 $74.71 $77.14 $79.84 $82.83

129 $76.22 $78.70 $81.45 $84.50

130 $77.65 $80.17 $82.98 $86.09

131 $79.17 $81.74 $84.60 $87.77

132 $80.65 $83.27 $86.18 $89.41

133 $82.09 $84.76 $87.73 $91.02

134 $83.59 $86.31 $89.33 $92.68

135 $85.02 $87.78 $90.85 $94.26

Pension band amounts have been increased as follows as a result of bargaining agreements:
Effective Percentage Effective Percentage
Date Increase Date Increase
07/01/2003 4% 2008 Contract

10/01/2003 5% (temporary) 10/01/2008 3.25%
01/01/2004 Reduces to 07/01/2003 level 10/01/2009 3.50%
11/01/2004 2% 10/01/2010 3.75%
10/01/2005 3%

10/01/2006 3%

10/01/2007 3%

Aon Hewitt
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table B

Deferred Vested Reduction Factors

Age Factor Age Factor Age Factor
18 0.02200 36 0.07700 54 0.34000
19 0.02200 37 0.08300 55 0.37000
20 0.02200 38 0.09000 56 0.40000
21 0.02400 39 0.09700 57 0.44000
22 0.02600 40 0.10500 58 0.48000
23 0.02800 41 0.11400 59 0.53000
24 0.03000 42 0.12400 60 0.58000
25 0.03300 43 0.13400 61 0.65000
26 0.03500 44 0.14600 62 0.72000
27 0.03800 45 0.15900 63 0.80000
28 0.04100 46 0.17200 64 0.89000
29 0.04400 47 0.18700 65 1.00000
30 0.04800 48 0.20400
31 0.05200 49 0.22200
32 0.05600 50 0.24000
33 0.06000 51 0.26000
34 0.06500 52 0.28000
35 0.07100 53 0.31000

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

West Hourly Pension Plans

Plans Included

Effective Dates

2016 Spinoff

West Hourly Bargaining Changes

2014 Southeast Associate Offer

Aon Hewitt
Retirement & Investment

GTE North Incorporated Pension Plan for Hourly-

Paid Employees of Pennsylvania

GTE South Incorporated (Southeast) Plan for

Hourly-Paid Employees’ Pensions

= GTE Supply Pension Plan for Union Represented

Employees

Pennsylvania Hourly: February 15, 1929. Restated

January 1, 2014 with amendments through

December 31, 2015

Southeast Hourly: April 1, 1954. Restated January 1,
2014 with amendments through December 31, 2015

Supply Union: June 19, 1988. Restated January 1, 2014
with amendments through December 31, 2015

Effective April 1, 2016, the assets and liabilities of the
associates in the Southeast and Supply Hourly plans
transferred to Frontier Communications Corporation

were spun off from the Verizon Pension Plan for Mid-
Atlantic and South Associates.

Average annual compensation has been frozen as of the
pay freeze date below. Additionally, the plan is closed to

new hires on or after the close date below.

Plan

Close Date Pay Freeze Date

Indiana CBA 25
Indiana CBA 37
Indiana CBA 46
Pennsylvania CBA 53
Southeast CBA 45
Southeast CBA 142
Supply CBA 113
Supply CBA 9

Supply CBA 13

12/10/2014
08/01/2013
08/01/2013
06/01/2013
04/13/2014
10/28/2012
08/01/2013
08/01/2014
03/01/2015

02/28/2015
07/01/2013
01/01/2014
09/01/2013
06/30/2014

N/A
09/01/2013
12/31/2014
04/30/2015

The Southeast plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) preservation
of the January 2015 lump sum interest rates to
determine a minimum lump sum, and (2) unreduced
benefits for service pension eligible associates.
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

2013 Southeast Associate Offer

2010 Voluntary Separation Incentive Offer

2010 Spinoff

2010 Mergers

Participation

Normal Retirement
Eligibility

Amount

Aon Hewitt
Retirement & Investment

The Southeast plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) preservation
of the January 2014 lump sum interest rates to
determine a minimum lump sum, and (2) unreduced
benefits for service pension eligible associates.

The Pennsylvania, Southeast, and Supply Hourly plans
were amended to offer unreduced benefits for certain
service pension eligible associates who separated from
service under the respective offers.

Effective June 30, 2010, the assets and liabilities of the
associates in the Southeast and Supply Hourly plans
transferred to Frontier Communications Corporation
were spun off from the respective Verizon Pension Plan.

Effective on the dates listed below, the plans listed
below were merged into the Verizon Pension Plan for
Mid-Atlantic Associates and the merged plan was
renamed the Verizon Pension Plan for Mid-Atlantic and
South Associates. There were no changes made to the
benefit provisions of the merged-in plans.

Plan Name Merger Date

GTE North Inc. Pension Plan for
Hourly-Paid Employees of

Pennsylvania 11/01/2010
GTE South Inc. (Southeast) Plan for
Hourly-Paid Employees’ Pensions 11/02/2010
GTE Supply Pension Plan for Union
Represented Employees 11/09/2010

Date of hire for all regular, hourly-paid employees
provided date of hire is before the applicable Close Date.

The later of age 65 or the fifth anniversary of the date of
hire

The benefit determined under (1) or (2), whichever is
applicable

(1) For employees who are not former Contel
employees, the greater of (a) or (b):

(a) 1.35% of Average Annual Compensation times
Accredited Service
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Early Retirement
Eligibility

Amount

Aon Hewitt
Retirement & Investment

(b) Minimum benefit shown in Table A based on
years of Accredited Service

(2) For former Contel employees, the greater of (a) or

(b):

(a) The benefit calculated under the Contel pension
plan as of the date of transfer to the GTE hourly
plan.

Plus

The benefit equal to 1.35% of Average Annual
Compensation times Accredited Service
measured from the date of transfer to the GTE
hourly plan (subject to the minimum benefit from
Table A based on service from the date of
transfer to the GTE hourly plan).

(b) The benefit described in (1) above (including the
minimum), using Accredited Service under the
Contel pension plan plus Accredited Service
under the GTE hourly pension plan.

The pension determined under (1) or (2) above is offset
by the annual amount payable from any other pension

plan to which the company (or any other member of the
controlled group) has contributed, but only to the extent
that the benefit is attributable to employer contributions.

Employees are eligible for early retirement after
attaining:

(1) Atleast 15 years of Accredited Service and age plus
Accredited Service (both unrounded) equal to or
greater than 76 (Rule of 76), or

(2) Atleast 30 years of Accredited Service (regardless
of age)

The benefit is computed in the same manner as the
normal retirement benefit, but based on Average Annual
Compensation and Accredited Service at termination of
employment.
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

(1) For employees who are not former Contel
employees, the pay-related benefit is reduced 3%
for each year retirement precedes age 55, up to a
maximum reduction of 18%. There is no reduction if
the participant has 30 years of Accredited Service.

Early retirement reductions, if applicable, are applied
to the pay-related formula prior to comparing to the
minimum benefit shown in Table A.

(2) For former Contel employees, the benefit accrued
under the Contel formula is reduced 4% for each
year retirement precedes age 60. The benefit
accrued under the GTE formula is reduced as
described in (1) above.

Late Retirement
Eligibility Retire after normal retirement date

Amount The greater of the benefit calculated at termination and
the accrued benefit at normal retirement date actuarially
increased to date of termination.

Terminated vested participants that terminate before
normal retirement date and retire after normal retirement
date receive a lump sum payment equal to the missed
payments from normal retirement date to actual
retirement date.

Deferred Vested Retirement
Eligibility Five years of Vesting Service

Amount The benefit is computed in the same manner as the
normal retirement benefit, but based on Average Annual
Compensation and Accredited Service at termination of
employment.

The minimum benefit for a deferred vested participant is
equal to the applicable benefit from Table A based on
Accredited Service projected to normal retirement then
multiplied by the ratio of Vesting Service at termination
of employment to projected Vesting Service at normal
retirement. There is no minimum benefit for a deferred
vested participant with less than 15 years of projected
Accredited Service.

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Participants with at least 15 years of Accredited Service
at termination of employment may commence an
actuarially reduced benefit as early as the date the Rule
of 76 is met. Participants with at least ten years of
Accredited Service at termination of employment may
commence an actuarially reduced benefit as early as
age 55. See Table B for actuarial reduction factors.

Disability Retirement

Eligibility 15 years of Accredited Service and total and permanent
disability
Amount The benefit is computed in the same manner as the

normal retirement benefit, but based on Average Annual
Compensation and Accredited Service at disability.
There is no reduction for benefit commencement prior to
normal retirement.

Preretirement Survivor's Benefit
Eligibility Five years of Vesting Service

Amount The benefit that would have been payable had the
participant been eligible for a service pension and
terminated employment on the date of death, elected the
65% joint and survivor annuity and then died. There is
no reduction for early commencement if the participant
died while an active employee. Otherwise, the benefit is
reduced under the provisions of the deferred vested
retirement benefit.

Forms of Payment
Normal Form If married: A reduced benefit in the form of a 50% joint
and survivor annuity with the spouse as contingent
annuitant

If single: A life annuity
Optional Forms

= Single life annuity
= 100% joint and survivor annuity
= 75% joint and survivor annuity
= 66-2/3% joint and survivor annuity
= 50% joint and survivor annuity
= 33-1/3% joint and survivor annuity
= 5-year certain and life
=  Lump sum distribution

Aon Hewitt

Retirement & Investment
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EIN: 23-2259884 PN: 002

Definitions
Monthly Compensation

Average Annual Compensation

Accredited Service

Vesting Service

Special Benefit Provisions
Retention Bonus
Eligibility

Benefit Amount

In-Service Distribution

Aon Hewitt
Retirement & Investment

Monthly base rate of pay. Monthly Compensation
excludes overtime, differentials, premiums, and other
similar types of payment, but includes bonuses and
commissions on account of sales and team-oriented
short-term incentives as specified by the employee
benefits committee.

Monthly Compensation during the highest 60
consecutive months divided by five. If less than 60
months of Monthly Compensation, the average is based
on the number of months available.

One year for each calendar year the employee is
credited with 2,080 hours. If the employee is credited
with less than 2,080 hours during a calendar year,
Accredited Service for the year is equal to the number of
hours credited during the year divided by 2,080. For
employees with in-service distributions, Accredited
Service begins on the later of January 1, 2000 or the
distribution election date.

One year for each calendar year the employee is
credited with 1,000 hours. If the employee is credited
with less than 1,000 hours during a calendar year,
Vesting Service for the year is equal to the number of
hours credited during the year divided by 2,080.

Designated fGTE participants who remained employed
throughout the Retention Bonus Period (April 1, 1999
through September 30, 2000)

An additional lump sum equal to 2% of the total monthly
compensation for the 12-month period ending on the
date the participant separates from service times the
number of full calendar months (up to 18) worked during
the Retention Bonus Period.

Active participants age 55 or older who satisfied the Rule
of 76 (76 age/service points with 15 years of service) on
January 1, 2000 are eligible to elect an in-service
distribution. The pension payable at subsequent
retirement will be based on service after the election
date.
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Table A

Hourly Plan Minimum Benefits

Years of Minimum
Accredited Pension
Service Schedule
15-19 $ 5,500
20-24 $ 7,000
25-29 $ 8,700
30-34 $10,400
35-39 $12,000
40+ $13,700
Table B

Deferred Vested Reduction Factors

Age Factor Age Factor Age Factor
18 0.03100 36 0.09700 54 0.38300
19 0.03300 37 0.10300 55 0.41700
20 0.03500 38 0.11000 56 0.46700
21 0.03700 39 0.11800 57 0.51700
22 0.03900 40 0.12700 58 0.56700
23 0.04200 41 0.13600 59 0.61700
24 0.04400 42 0.14600 60 0.66700
25 0.04700 43 0.15600 61 0.73300
26 0.05000 44 0.16800 62 0.80000
27 0.05400 45 0.18000 63 0.86700
28 0.05700 46 0.19400 64 0.93300
29 0.06100 47 0.20900 65 1.00000
30 0.06500 48 0.22500
31 0.06900 49 0.24300
32 0.07400 50 0.26300
33 0.07900 51 0.28400
34 0.08400 52 0.31700
35 0.09000 53 0.35000

Aon Hewitt
Retirement & Investment
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Verizon Pension Plan for Mid-Atlantic and South Associates
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Changes in Plan Provisions Since the Prior Year

None.

Other Information to Fully and Fairly Disclose the Actuarial Position of the Plan

Due to software limitations with the electronic filing process, information filed electronically cannot be
controlled by the Enrolled Actuary. The values on the signed Schedule SB will govern to the extent there
are any differences in the entries filed electronically and the actual data contained on the signed
Schedule SB.

April 1, 2016 Spin-Off
Effective April 1, 2016, a group of participants was spun off from this plan to a Frontier Communications
pension plan as a result of the sale of Wireline assets in Florida, Texas, and California.

For this plan, the spin-off was de minimis, so no adjustments were made to the January 1, 2016 funding
valuation results.

Aon Hewitt
Retirement & Investment
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Schedule SB, line 24—Change in Actuarial Assumptions

= The GATT lump sum interest rate assumption was lowered from 4.00% to 3.75%, the 120% PBGC
lump sum interest rate assumption was lowered from 2.70% to 2.40%, and the 10-year Treasury lump
sum interest rate assumption was lowered from 3.00% to 2.75%.

= The lump sum election percentages for retiring (SPE) and terminating (DVP) actives were changed
as follow:

— West Associates: 90% for SPEs and 85% for DVPs
= The expected return on assets was changed from 7.25% to 7.00% as of January 1, 2016.

These changes were made to better reflect the anticipated plan experience. The changes did not
decrease the funding shortfall; as such, approval of the Commissioner is not required.

Aon Hewitt
Retirement & Investment
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Schedule SB, line 26—Schedule of Active Participant Data as of January 1, 2016

Number of Participants and Average Compensation

Attained Years of Credited Service
Age <1 1-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40+
<25
1 73 80 6
25-29 $68,645| $72,525
2 163 425 150 35
30-34 $75,548| $72,185| $73,190| $72,170
2 148 559 444 1,107 20
35-39 $78,204| $73,685| $74,187| $73,572| $76,655
2 115 506 507 2,199 260 65
40-44 $78,686| $76,468| $74,694| $74,122| $72,008( $73,819
4 71 346 377 1,805 461 920 13
45-49 $73,308| $74,634| $72,951| $73,988| $72,981| $73474
2 43 214 243 1,199 304 883 227 46
50-54 $78,641| $75933| $73,060 $72,862| $73,269| $74,372| $71,743| $72,540
1 31 131 147 811 150 426 209 340 23
55-59 $75,932| $71,476| $70,505| $72,328| $70,270| $73,972| $73,314| $72232| $72,814
12 62 53 263 49 113 60 141 157
60-64 $73,109( $73,906| $71,613| $69,788| $72,006| $68,603| $72,527| $72,662
1 2 14 13 43 8 14 3 10 56
65-69 $70,426 $73,643
1 1 3 1 2
70+
N-17,378

Note: There is one active participant who has a cash balance account. Since the cash balance feature

applies to so few active participants, the average cash balance accounts are not shown.

Aon Hewitt
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Schedule SB, line 32—Schedule of Amortization Bases

Type of Present Value Date Years Amortization
Base of Installment Established Remaining Installment
Shortfall $ 168,418,993 January 1, 2013 4 % 44,880,648
Shortfall 50,071,734 January 1, 2014 5 10,900,778
Shortfall (21,869,355) January 1, 2015 6 (4,092,436)
Shortfall 159,448,124 January 1, 2016 7 26,344,566
Total $ 356,069,496 $ 78,033,556

Aon Hewitt
Retirement & Investment
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Schedule SB, line 19—Discounted Employer Contributions

Year applied for contributions: 2016

Days to
Discount to Interest
1/1/2016 at Adjusted
Date Amount 6.17% Contribution
March 17, 2017 $ 673,000,000 441 626,159,545
July 14, 2017 11,510,000 560 10,502,462
Total Contribution $ 684,510,000 636,662,007

Aon Hewitt
Retirement & Investment
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Schedule SB, line 22—Description of Weighted Average Retirement Age

The average retirement age shown in line 22 has been calculated by assuming the following retirement
rates and no decrements other than retirement for this calculation. All retirements are assumed to occur
at mid-year, except for the 100% retirement age. The retirement ages are weighted in proportion to active
participant counts to determine the final weighted average retirement age of 58.

Males Females
(d) (d)
(a) (b) (c) Product (a) (b) (c) Product
_Age Rate Weight (a) x (b) % (c) _Age Rate Weight (a) x (b) % (c)
50.5 3.00% 1.0000 1.52 50.5 10.20% 1.0000 5.15
51.5 3.20% 0.9700 1.60 515 10.40% 0.8980 4.81
52.5 3.40% 0.9390 1.68 525 11.00% 0.8046 4.65
53.5 3.80% 0.9070 1.84 53.5 11.60% 0.7161 4.44
54.5 6.40% 0.8726 3.04 545 16.00% 0.6330 5.52
55.5 7.80% 0.8167 3.54 555 17.40% 0.5317 5.14
56.5 8.60% 0.7530 3.66 56.5 18.60% 0.4392 4.62
57.5 9.20% 0.6883 3.64 575 19.80% 0.3575 4.07
58.5 10.80% 0.6249 3.95 58.5 21.00% 0.2867 3.52
59.5 13.40% 0.5574 4.44 59.5 23.60% 0.2265 3.18
60.5 17.60% 0.4827 5.14 60.5 25.20% 0.1731 2.64
61.5 28.50% 0.3978 6.97 61.5 31.20% 0.1295 2.48
62.5 35.40% 0.2844 6.29 62.5 34.60% 0.0891 1.93
63.5 25.20% 0.1837 2.94 63.5 29.30% 0.0582 1.08
64.5 50.00% 0.1374 4.43 64.5 50.00% 0.0412 1.33
65.5 30.00% 0.0687 1.35 65.5 30.00% 0.0206 0.40
66.5 30.00% 0.0481 0.96 66.5 30.00% 0.0144 0.29
67.5 30.00% 0.0337 0.68 67.5 30.00% 0.0101 0.20
68.5 30.00% 0.0236 0.48 68.5 30.00% 0.0071 0.15
69 100.00% 0.0165 1.15 69 100.00% 0.0049 0.34
Weighted Average 59.30 Weighted Average 55.94

Aon Hewitt
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Schedule SB, line 24—Change in Actuarial Assumptions

= The GATT lump sum interest rate assumption was lowered from 4.00% to 3.75%, the 120% PBGC
lump sum interest rate assumption was lowered from 2.70% to 2.40%, and the 10-year Treasury lump
sum interest rate assumption was lowered from 3.00% to 2.75%.

= The lump sum election percentages for retiring (SPE) and terminating (DVP) actives were changed
as follow:

— West Associates: 90% for SPEs and 85% for DVPs
= The expected return on assets was changed from 7.25% to 7.00% as of January 1, 2016.

These changes were made to better reflect the anticipated plan experience. The changes did not
decrease the funding shortfall; as such, approval of the Commissioner is not required.
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Schedule SB, line 26—Schedule of Active Participant Data as of January 1, 2016

Number of Participants and Average Compensation

Attained Years of Credited Service
Age <1 1-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40+
<25
1 73 80 6
25-29 $68,645| $72,525
2 163 425 150 35
30-34 $75,548| $72,185| $73,190| $72,170
2 148 559 444 1,107 20
35-39 $78,204| $73,685| $74,187| $73,572| $76,655
2 115 506 507 2,199 260 65
40-44 $78,686| $76,468| $74,694| $74,122| $72,008( $73,819
4 71 346 377 1,805 461 920 13
45-49 $73,308| $74,634| $72,951| $73,988| $72,981| $73474
2 43 214 243 1,199 304 883 227 46
50-54 $78,641| $75933| $73,060 $72,862| $73,269| $74,372| $71,743| $72,540
1 31 131 147 811 150 426 209 340 23
55-59 $75,932| $71,476| $70,505| $72,328| $70,270| $73,972| $73,314| $72232| $72,814
12 62 53 263 49 113 60 141 157
60-64 $73,109( $73,906| $71,613| $69,788| $72,006| $68,603| $72,527| $72,662
1 2 14 13 43 8 14 3 10 56
65-69 $70,426 $73,643
1 1 3 1 2
70+
N-17,378

Note: There is one active participant who has a cash balance account. Since the cash balance feature

applies to so few active participants, the average cash balance accounts are not shown.
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Schedule SB, line 32—Schedule of Amortization Bases

Type of Present Value Date Years Amortization
Base of Installment Established Remaining Installment
Shortfall $ 168,418,993 January 1, 2013 4 % 44,880,648
Shortfall 50,071,734 January 1, 2014 5 10,900,778
Shortfall (21,869,355) January 1, 2015 6 (4,092,436)
Shortfall 159,448,124 January 1, 2016 7 26,344,566
Total $ 356,069,496 $ 78,033,556

Aon Hewitt
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Schedule SB, Part V—Statement of Actuarial Assumptions/Methods

Interest Rates for Minimum Funding Purposes

1st Segment Rate
2nd Segment Rate
3rd Segment Rate

Salary Increases

Lump Sum Conversion Rate

Cash Balance Interest Crediting Rate
Cash Balance Annuity Conversion Rate

Benefit and Compensation Limits

Trust Expenses Included in Target Normal Cost

Aon Hewitt
Retirement & Investment

Based on segment rates with a four-month lookback
(as of September 2015), each adjusted as needed to
fall within the 25-year average interest rate
stabilization corridor

4.43%
5.91%
6.65%

South Associates and West Hourly unions that have
not frozen AAC: 4.00% per year for ages less than
40, and 2.50% per year for ages 40 and over

For West Hourly unions with frozen AAC, no
promotions are assumed after freeze date, therefore,
no future increases to AAC are reflected.

GATT rate 3.75%, 120% PBGC immediate rate
2.40% (GATT—1.75% x 120%), 10-Yr T Bond rate
2.75% (GATT—1.00%)

3.00%
Same as funding rates

Projected benefits and compensation are limited by
the current IRC section 415 maximum benefit of
$210,000 and the section 401(a)(17) compensation
limit of $265,000

$31,800,000. The average of the three prior year's
actual trust expenses reduced by investment related
expenses and the prior year's PBGC premium. This
average is then increased by the current year’s
expected PBGC premium and rounded to the nearest
ten thousand.
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Mortality Rates
Healthy and Disabled 2016 Static Mortality Table for Annuitants and
Non-Annuitants per section 1.430(h)(3)-1(e)

Lump Sum Conversions South Associates: 2016 417(e) Mortality Table

West Hourly: Mortality basis in IRS Revenue Ruling
2001-62

For PBGC and 10-year T-Bond bases; South
Associates: 1984 Unisex Pensioner Mortality as
Published. West Associates: 1971 TPFC Mortality
Table for males set back two years

Cash Balance Conversions 2016 417(e) Mortality Table
Optional Payment Form Election Percentage

Active Participants
South Associates

Service Pension Eligible 100% elect life annuity
Not Service Pension Eligible 100% elect life annuity
West Hourly
Service Pension Eligible 90% elect lump sum payment, 10% elect life annuity
Not Service Pension Eligible 85% elect lump sum payment, 15% elect life annuity

Terminated Vested Participants
South Associates If terminated within last two years, 40% elect
immediate lump sum payment, 60% elect life annuity.
If terminated two or more years ago, 100% elect life

annuity
West Hourly 80% elect lump sum payment, 20% elect life annuity
Withdrawal Rates See Tables A1 and A2
Disability Rates See Table B1
Retirement Age
Active Participants See Tables C1 and CT
Terminated Vested Participants South Associates: Age 63

West Hourly: Age 60

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Surviving Spouse Benefit

Sickness Death Benefit

Valuation of Plan Assets

Expected Return on Assets
2014 Plan Year

2015 Plan Year
2016 Plan Year

East Associates Supplemental Earnings
Retention Bonus

Actuarial Method

Valuation Date

Decrement Timing

Aon Hewitt
Retirement & Investment

It is assumed that 100% of males and 100% of females
have an eligible beneficiary. Beneficiaries are assumed
to be the opposite gender as the participant. Female
beneficiaries are assumed to be three years younger
than the participant and male beneficiaries are assumed
to be three years older than the participant.

The percentage of active and retired participants who
have beneficiaries that qualify for this benefit is as
follows:

South Associates: See Table D
West Hourly: Not applicable

Smoothed fair market value of assets over the
current and prior two years, adjusted for
contributions, benefit payments, administrative
expenses, expected earnings, and asset transfers.
The average value of assets calculated in this
manner is further limited to not less than 90% nor
more than 110% of fair market value.

7.25%, limited to 6.99%
7.25%, limited to 6.81%
7.00%, limited to 6.65%

3% of total pay

36% of total pay minus bonus
Unit Credit Cost method
January 1, 2016

Middle of year decrements, with 100% retirement
occurring at beginning of year
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Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table A1—South Associates
Probability of Withdrawal

Male Participants
Years of Service
Entry Age 0 5 10 15 20 25
15 .1969 .0280 .0112 .0080 .0049 .0050
20 .1850 .0252 .0110 .0079 .0060 .0042
25 1572 .0180 .0099 .0060 .0042
30 .1340 .0199 .0090 .0062 .0033
35 .1189 .0150 .0062 .0043
40 .1130 .0182 .0073 .0038
45 1132 .0143 .0038 .0006
50 1123 .0088 .0016
55 .1038 .0106
Female Participants
Years of Service
Entry Age 0 5 10 15 20 25
15 .2077 .0657 .0436 .0243 .0148 .0116
20 .1937 .0636 .0373 .0218 .0146 .0090
25 .1636 .0463 .0238 .0166 .0130
30 .1343 .0348 .0186 .0160 .0107
35 .1108 .0256 .0160 .0117
40 .0926 .0230 .0137 .0075
45 .0810 .0197 .0145 .0105
50 .0787 .0175 .0155
55 .0745 .0315

Aon Hewitt
Retirement & Investment
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Table A2—West Hourly
Probability of Withdrawal

Age Probability
<21 .2000
21 .1700
22 .1400
23 .1200
24 .1100
25 .1000
26 .0900
27 .0800
28 .0700
29-31 .0600
32-34 .0500
35-38 .0400
39-64 .0300
65+ .0300

Aon Hewitt
Retirement & Investment
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Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Table B1—South Associates and West Hourly

Probability of Disability

Age Male Female Age Male Female

19 0.000375 0.000375 45 0.002000 0.003000
46 0.002250 0.003375

20 0.000375 0.000375 47 0.002625 0.003750

21 0.000375 0.000375 48 0.003125 0.004125

22 0.000375 0.000375 49 0.003500 0.004500

23 0.000375 0.000375

24 0.000375 0.000375 50 0.004125 0.005000
51 0.004875 0.005500

25 0.000075 0.000375 52 0.005750 0.006125

26 0.000375 0.000375 53 0.006625 0.006750

27 0.000375 0.000375 54 0.007625 0.007375

28 0.000375 0.000500

29 0.000375 0.000500 55 0.008625 0.008000
56 0.009625 0.008625

30 0.000375 0.000500 57 0.010750 0.009250

31 0.000375 0.000625 58 0.011875 0.010000

32 0.000375 0.000625 59 0.013125 0.010625

33 0.000375 0.000750

34 0.000375 0.000750 60 0.014375 0.011250
61 0.015750 0.012000

35 0.000500 0.000875 62 0.017250 0.012625

36 0.000500 0.001000 63 0.018875 0.013125

37 0.000625 0.001125 64 0.020500 0.013625

38 0.000750 0.001250

39 0.000875 0.001500 65+ 0.000000 0.000000

40 0.001000 0.001625

41 0.001125 0.001875

42 0.001250 0.002125

43 0.001500 0.002375

44 0.001750 0.002750

Aon Hewitt

Retirement & Investment
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Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table C1—South Associates and West Hourly
For Retirements After 2017

Probability of Retirement

Male Participants
Years of Service
Entry Age 15 20 25 30 35 40 45 50
15 .018 .027 .058 .116 .300
20 .020 .053 .108 .300 1.000
25 .015 .039 .088 .300 1.000
30 .026 .070 .300 1.000
35 .042 .056 .300 1.000
40 .065 .300 1.000
45 .050 .300 1.000
50 .300 1.000
55 1.000
Female Participants
Years of Service
Entry Age 15 20 25 30 35 40 45 50
15 .051 .071 116 .155 .300
20 .055 .104 .143 .300 1.000
25 .051 .087 .126 .300 1.000
30 .085 116 .300 1.000
35 .109 110 .300 1.000
40 126 .300 1.000
45 .200 .300 1.000
50 .300 1.000
55 1.000
Aon Hewitt
Retirement & Investment
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Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table C1T—South Associates and West Hourly
For 2013-2017 Retirements

Probability of Retirement

Male Participants
Years of Service
Entry Age 15 20 25 30 35 40 45 50
15 .036 .054 .116 232 .300
20 .039 .106 .216 .300 1.000
25 .030 .078 176 .300 1.000
30 .052 .140 .300 1.000
35 .084 12 .300 1.000
40 .130 .300 1.000
45 .100 .300 1.000
50 .300 1.000
55 1.000
Female Participants
Years of Service
Entry Age 15 20 25 30 35 40 45 50
15 .103 143 232 310 .300
20 110 .208 .286 .300 1.000
25 102 74 .252 .300 1.000
30 170 232 .300 1.000
35 .218 .220 .300 1.000
40 .252 .300 1.000
45 .400 .300 1.000
50 .300 1.000
55 1.000
Aon Hewitt
Retirement & Investment
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Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Table D—South Associates

Percentage of Participants with Beneficiaries
Who Qualify for Sickness Death Benefit

Attained

Age Male Female
<45 85 70
45-49 85 65
50-54 85 60
55-69 80 55
70-74 70 45
75-79 70 25
80+ 65 10
Aon Hewitt
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Schedule SB, Part V—Summary of Plan Provisions

Teleproducts Provisions

Effective Date Restated as of January 1, 2014 with amendments
adopted through December 31, 2015.

Close Date October 1, 2013
Freeze Date Not applicable
2007 Merger Effective November 30, 2007, the Teleproducts Union

portion of the Enterprises Management Plan was
merged into the Mid-Atlantic Plan.

Participation Any union represented Teleproducts associate first hired
on or after October 1, 2013 is not eligible to participate in
the plan.

Eligibility for Benefits

Normal Later of age 65 or fifth anniversary from date of hire
Early 75 age/service points with 15 years net credited service
Late Retire after normal retirement date

Vested Three years of Vesting Service.

Disability Fifteen years of Credited Service and total and

permanent disability

Amount of Benefits

Normal Cash balance benefit

Early Cash balance benefit with no reductions

Late Cash balance benefit

Vested Accrued normal retirement benefit using compensation

and credited service as of date of separation from service

Disability Accrued normal retirement benefit with no reduction
applied for receipt prior to age 65

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Definitions
Cash Balance Account Equal to the sum of opening account balance, if
applicable, plus pay and interest credits

Pay Credits Each month the cash balance account is credited by an
amount equal to a percentage of monthly compensation
based on points (age plus service) at the beginning of
each year as follows:

Pay Credit
Points Percentage
Less Than 35 4%
35-49 5%
50-64 6%
65 or More 7%

Interest Credits Up to the benefit commencement date, interest is
credited based on the average annual yield on one-year
Treasury bills plus one percentage point, limited to the
30-year Treasury rate.

Compensation Base pay (highest rate for the month), sales bonuses
and commissions, short term performance incentives
(excluding Senior Managers), lump sum merit payments,
foreign service payments, premiums, corporate profit
sharing, differentials and back pay awards. Salary
reduction amounts under IRC section 125 or 401(k) are
included. Qualified plan compensation is limited to the
401(a)(17) limit.

Preretirement Death Benefit
Beneficiaries Eligible Spouse or other designated beneficiaries of vested
active participants who die before payments commence,
and designated beneficiaries of vested former
participants. For participants who terminated before
2002, only spouses are eligible for this benefit.

Death Benefit If the deceased participant was an active employee or a
vested former participant who terminated after
January 1, 2002, the participant’s spouse or named
beneficiary will be eligible for a benefit equal to the full
value of the Cash Balance Account (spouses have the
option to defer payment).

Aon Hewitt
Retirement & Investment
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Forms Of Payment
Normal Form (1) Single participants: life annuity

(2) Married participants: 50% Joint-and-Survivor Annuity
with the spouse as the survivor

Optional Forms (1) Lump sum cash out

(2) Combination annuity and lump-sum cash out.
Designated amount in 10% increments (up to 50%)
paid as a lump sum cash out and the remaining
portion distributed in any of normal or optional
payment forms

(3) 33-1/3%, 50%, 66-2/3% or 100% Joint-and-Survivor
with designated beneficiary as the survivor

(4) 50%, 75% or 100% Joint-and-Survivor with
designated beneficiary as survivor with monthly
payments restored to the life annuity level if the
beneficiary predeceases the participant (pop-up)

(5) 5- or 10-year certain and life annuity

Aon Hewitt
Retirement & Investment
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EIN: 23-2259884 PN: 002

South Associates Pension Plan

Plans Included

Effective Date

Close Date
Freeze Date

2016 Spinoff

2014 Associate Offer

2013 Associate Offer

2012 Bargaining

2010 Voluntary Separation Incentive Offer

Aon Hewitt
Retirement & Investment

Verizon Pension Plan for Mid-Atlantic Associates
(“South”)

Restated January 1, 2014 with amendments adopted
through December 31, 2015

October 28, 2012
Not applicable

Effective April 1, 2016, the assets and liabilities of the
South associates transferred to Frontier
Communications Corporation were spun off from the
Verizon Pension Plan for Mid-Atlantic and South
Associates.

The plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) preservation
of the December 2014 lump sum interest rates to
determine a minimum lump sum, and (2) unreduced
benefits for service pension eligible associates.

The plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) preservation
of the December 2013 lump sum interest rates to
determine a minimum lump sum, and (2) unreduced
benefits for service pension eligible associates.

The plan was amended to extend the lump sum trial
benefit for three years to August 2015. Additionally, any
associate first hired on or after October 28, 2012, is not
eligible to participate in the pension plan.

The plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) acceleration
of the October 1, 2010 band increase, (2) preservation of
the March 2010 lump sum interest rates to determine a
minimum lump sum, and (3) unreduced benefits for
service pension eligible associates.
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Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

2010 Spinoff Effective June 30, 2010, the assets and liabilities of the
Mid-Atlantic associates transferred to Frontier
Communications Corporation were spun off from the
Verizon Pension Plan for Mid-Atlantic Associates.

2010 Mergers Effective on the dates listed below, the plans listed
below were merged into the Verizon Pension Plan for
Mid-Atlantic Associates and the merged plan was
renamed the Verizon Pension Plan for Mid-Atlantic and
South Associates. There were no changes made to the
benefit provisions of the merged-in plans, which remain
summarized in the West Hourly Pension Plan Provisions
section.

Plan Name Merger Date

GTE North Inc. Pension Plan for
Hourly-Paid Employees of

Pennsylvania 11/01/2010

GTE South Inc. (Southeast) Plan for

Hourly-Paid Employees’ Pensions 11/02/2010

GTE Supply Pension Plan for Union

Represented Employees 11/09/2010
2007 Merger Effective November 30, 2007, the Teleproducts Union

portion of the Enterprises Management Plan was
merged into the Mid-Atlantic Plan. There were no
changes to their benefit provisions.

Participation Any nonsalaried employee of a participating company
hired prior to October 28, 2012 is eligible to become a
participant upon the later of:

(1) Attainment of age 21

(2) Completion of 1,000 hours of service during a
12-month period beginning on the employee’s date
of hire, the anniversary of the employee’s date of
hire, or the calendar year

Eligibility For Benefits
Normal Age 65

Early Age 60 with 15 years of Credited Service; age 55 with 20
years of Credited Service; age 50 with 25 years of Credited
Service; or any age with 30 years of Credited Service

Late Retire after normal retirement date
Vested Five years of Vesting Service
Aon Hewitt
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Disability

Preretirement Survivor's Benefit

Sickness Death Benefit

Amount of Benefits
Normal

Early

Late

Aon Hewitt
Retirement & Investment

15 years of Credited Service and total and permanent
disability

Five years of Vesting Service

All active and retired employees hired before August 9,
1986 are eligible if death occurs from an illness or an off-
the-job accident. Excluded are participants who received
a 100% cash-out under the 1992 special retirement
program or who receive a 100% cash-out in 1994 or
1995 and make an election to receive this benefit from
another source.

Participants must have retired with a Service Pension or
Disability Pension (or received a lump sum payment for
their pension).

For all participants, the monthly benefit payable is equal
to (a) + (b):

(a) The dollar amount corresponding to the appropriate
pension band for that participant times Credited
Service. Each job title is assigned a specific pension
band. Table A lists the dollar amount for each
pension band.

(b) 0.1% of Annual Average Supplemental Payments
times Credited Service

A benefit computed in the same manner as a normal
retirement benefit, but with the following reductions
applied for receipt prior to age 55:

Years of Credited .

30 Years or More No reduction

Less Than 30 Years 6% for each year that payments
begin prior to age 55

A benefit computed in the same manner as a normal
retirement benefit, calculated using the benefit formula
and credited service as of date of separation from
service.
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Vested

Disability

Minimum Pension

Future Pension Band Increases

Preretirement Survivor's Benefit
Terminated Vested Participants
Without Service on and After
August 6, 2000

Participants With Service on
and After August 6, 2000

Aon Hewitt
Retirement & Investment

Terminated vested participants who terminate before
normal retirement date and retire after normal retirement
date receive a lump sum payment equal to the missed
payments from normal retirement date to actual
retirement date.

A benefit computed in the same manner as a normal
retirement benefit, calculated using the benefit formula
and credited service as of date of separation from
service, and reduced actuarially for receipt prior to age
65. See Table B for reduction factors.

A benefit computed in the same manner as a normal
retirement benefit. No reduction is applied for receipt of
disability benefits prior to age 65. The disability benefit is
converted to a normal retirement benefit of an equal
amount at age 65.

The minimum pension amount for employees eligible for
a service or disability pension is $700 per month. This
amount is prorated for service less than 30 years. The
minimum pension is reduced if paid in a form other than
a life annuity. The minimum benefit is not reduced if
commencement occurs before the unreduced retirement
age.

As of December 31 2010, 1.0% per year following the
expiration of the current contract in 2011. As of
December 31, 2015, no future band increases.

Upon the death of a vested participant who terminated
prior to August 6, 2000, the participant’s spouse will be
eligible for a benefit equal to 50% of the participant’s
accrued benefit deferred to the later of the earliest age
the deferred vested pension would have been payable
and the current age. This benefit is reduced for early
commencement and the cost of a 50% survivor annuity.

Active Employees Eligible for Early or Normal
Retirement or with 15 or More Years of Service—the
participant’s spouse or named beneficiary will be eligible
for a benefit equal to 65% of the participant’s accrued
benefit payable immediately (spouses have the option to
defer payment). The benefit is not reduced for early
commencement. This benefit is reduced for the cost of a
65% survivor annuity. (A 50% survivor annuity is
provided for nonspouse beneficiaries more than 25
years younger than the participant.)
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Sickness Death Benefit

Normal Form of Benefits

Optional Forms of Payment

Beneficiary Options

Definitions
Supplemental Payments

Annual Average Supplemental Payments

Credited Service

Aon Hewitt
Retirement & Investment

Active Employees Not Eligible for Early or Normal
Retirement or with Fewer than 15 Years of Service or
Deferred Vested Participants—the participant’s spouse
or named beneficiary will be eligible for a benefit equal to
65% of the participant’s accrued benefit payable
immediately (spouses have the option to defer payment).
This benefit is reduced for early commencement and the
cost of a 65% survivor annuity. (As above, a 50%
survivor benefit is provided for nonspouse beneficiaries
more than 25 years younger than the participant.)

One year’s pay based on pay on the earlier of the
employee’s death or retirement, subject to a maximum of
$39,000.

Reduced benefit in the form of a 50% joint and survivor
annuity if married, or a life annuity if single

50%, 60%, 70%, and 75% joint and survivor annuities.
The cost of the survivor annuity is restored to the
employee’s pension if the beneficiary predeceases the
employee.

Vested participants terminating during the period
November 1, 2004 through August 1, 2015 can elect to
receive 100% of the benefit in the form of a lump sum.

With a spouse’s consent, if applicable, any individual can
be a beneficiary.

Differentials and other special payments. These
supplemental payments include special city allowances,
in charge allowances, extra payments for temporary
assignments or temporary promotions to higher graded or
supervisor positions, job differentials, and evening and
night differential payments. Supplemental payments also
include the 3% of pay lump sum paid in October 2003.

The average of the sum of all Supplemental Payments
received in the three years immediately preceding
retirement

All eligible years and months of employment accrued to
the earlier of actual retirement or separation from service
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Vesting Service A year of vesting service is credited for each calendar
year in which 1,000 hours of service is performed,
starting with the later of age 18 and the first year of
employment.

Mandatory Beneficiary The participant’s spouse, dependent child, or dependent
parents

Aon Hewitt
Retirement & Investment
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Table A
South Monthly Benefits

Effective for Terminations on or After

Pension

Band October 1, 2007 October 1, 2008 October 1,2009 October 1, 2010

101 $34.96 $36.10 $37.36 $38.76

102 $36.40 $37.58 $38.90 $40.36

103 $37.87 $39.10 $40.47 $41.99

104 $39.36 $40.64 $42.06 $43.64

105 $40.82 $42.15 $43.63 $45.27

106 $42.32 $43.70 $45.23 $46.93

107 $43.79 $45.21 $46.79 $48.54

108 $45.24 $46.71 $48.34 $50.15

109 $46.76 $48.28 $49.97 $51.84

110 $48.20 $49.77 $51.51 $53.44

111 $49.68 $51.29 $53.09 $55.08

112 $51.14 $52.80 $54.65 $56.70

113 $52.62 $54.33 $56.23 $58.34

114 $54.12 $55.88 $57.84 $60.01

115 $55.57 $57.38 $59.39 $61.62

116 $57.05 $58.90 $60.96 $63.25

117 $58.49 $60.39 $62.50 $64.84

118 $60.02 $61.97 $64.14 $66.55

119 $61.49 $63.49 $65.71 $68.17

120 $62.94 $64.99 $67.26 $69.78

121 $64.41 $66.50 $68.83 $71.41

122 $65.90 $68.04 $70.42 $73.06

123 $67.37 $69.56 $71.99 $74.69

124 $68.85 $71.09 $73.58 $76.34

125 $70.31 $72.60 $75.14 $77.96

126 $71.78 $74.11 $76.70 $79.58

127 $73.26 $75.64 $78.29 $81.23

128 $74.71 $77.14 $79.84 $82.83

129 $76.22 $78.70 $81.45 $84.50

130 $77.65 $80.17 $82.98 $86.09

131 $79.17 $81.74 $84.60 $87.77

132 $80.65 $83.27 $86.18 $89.41

133 $82.09 $84.76 $87.73 $91.02

134 $83.59 $86.31 $89.33 $92.68

135 $85.02 $87.78 $90.85 $94.26

Pension band amounts have been increased as follows as a result of bargaining agreements:
Effective Percentage Effective Percentage
Date Increase Date Increase
07/01/2003 4% 2008 Contract

10/01/2003 5% (temporary) 10/01/2008 3.25%
01/01/2004 Reduces to 07/01/2003 level 10/01/2009 3.50%
11/01/2004 2% 10/01/2010 3.75%
10/01/2005 3%

10/01/2006 3%

10/01/2007 3%

Aon Hewitt

Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Table B

Deferred Vested Reduction Factors

Age Factor Age Factor Age Factor
18 0.02200 36 0.07700 54 0.34000
19 0.02200 37 0.08300 55 0.37000
20 0.02200 38 0.09000 56 0.40000
21 0.02400 39 0.09700 57 0.44000
22 0.02600 40 0.10500 58 0.48000
23 0.02800 41 0.11400 59 0.53000
24 0.03000 42 0.12400 60 0.58000
25 0.03300 43 0.13400 61 0.65000
26 0.03500 44 0.14600 62 0.72000
27 0.03800 45 0.15900 63 0.80000
28 0.04100 46 0.17200 64 0.89000
29 0.04400 47 0.18700 65 1.00000
30 0.04800 48 0.20400
31 0.05200 49 0.22200
32 0.05600 50 0.24000
33 0.06000 51 0.26000
34 0.06500 52 0.28000
35 0.07100 53 0.31000

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

West Hourly Pension Plans

Plans Included

Effective Dates

2016 Spinoff

West Hourly Bargaining Changes

2014 Southeast Associate Offer

Aon Hewitt
Retirement & Investment

GTE North Incorporated Pension Plan for Hourly-

Paid Employees of Pennsylvania

GTE South Incorporated (Southeast) Plan for

Hourly-Paid Employees’ Pensions

= GTE Supply Pension Plan for Union Represented

Employees

Pennsylvania Hourly: February 15, 1929. Restated

January 1, 2014 with amendments through

December 31, 2015

Southeast Hourly: April 1, 1954. Restated January 1,
2014 with amendments through December 31, 2015

Supply Union: June 19, 1988. Restated January 1, 2014
with amendments through December 31, 2015

Effective April 1, 2016, the assets and liabilities of the
associates in the Southeast and Supply Hourly plans
transferred to Frontier Communications Corporation

were spun off from the Verizon Pension Plan for Mid-
Atlantic and South Associates.

Average annual compensation has been frozen as of the
pay freeze date below. Additionally, the plan is closed to

new hires on or after the close date below.

Plan

Close Date Pay Freeze Date

Indiana CBA 25
Indiana CBA 37
Indiana CBA 46
Pennsylvania CBA 53
Southeast CBA 45
Southeast CBA 142
Supply CBA 113
Supply CBA 9

Supply CBA 13

12/10/2014
08/01/2013
08/01/2013
06/01/2013
04/13/2014
10/28/2012
08/01/2013
08/01/2014
03/01/2015

02/28/2015
07/01/2013
01/01/2014
09/01/2013
06/30/2014

N/A
09/01/2013
12/31/2014
04/30/2015

The Southeast plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) preservation
of the January 2015 lump sum interest rates to
determine a minimum lump sum, and (2) unreduced
benefits for service pension eligible associates.

Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS.DOCX/001-Z5-10645 09/2017
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

2013 Southeast Associate Offer

2010 Voluntary Separation Incentive Offer

2010 Spinoff

2010 Mergers

Participation

Normal Retirement
Eligibility

Amount

Aon Hewitt
Retirement & Investment

The Southeast plan was amended to offer the following
enhancements to eligible participants who separated
from service under the respective offer: (1) preservation
of the January 2014 lump sum interest rates to
determine a minimum lump sum, and (2) unreduced
benefits for service pension eligible associates.

The Pennsylvania, Southeast, and Supply Hourly plans
were amended to offer unreduced benefits for certain
service pension eligible associates who separated from
service under the respective offers.

Effective June 30, 2010, the assets and liabilities of the
associates in the Southeast and Supply Hourly plans
transferred to Frontier Communications Corporation
were spun off from the respective Verizon Pension Plan.

Effective on the dates listed below, the plans listed
below were merged into the Verizon Pension Plan for
Mid-Atlantic Associates and the merged plan was
renamed the Verizon Pension Plan for Mid-Atlantic and
South Associates. There were no changes made to the
benefit provisions of the merged-in plans.

Plan Name Merger Date

GTE North Inc. Pension Plan for
Hourly-Paid Employees of

Pennsylvania 11/01/2010
GTE South Inc. (Southeast) Plan for
Hourly-Paid Employees’ Pensions 11/02/2010
GTE Supply Pension Plan for Union
Represented Employees 11/09/2010

Date of hire for all regular, hourly-paid employees
provided date of hire is before the applicable Close Date.

The later of age 65 or the fifth anniversary of the date of
hire

The benefit determined under (1) or (2), whichever is
applicable

(1) For employees who are not former Contel
employees, the greater of (a) or (b):

(a) 1.35% of Average Annual Compensation times
Accredited Service

Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS.DOCX/001-Z5-10645 09/2017 Page 13 of 19



Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Early Retirement
Eligibility

Amount

Aon Hewitt
Retirement & Investment

(b) Minimum benefit shown in Table A based on
years of Accredited Service

(2) For former Contel employees, the greater of (a) or

(b):

(a) The benefit calculated under the Contel pension
plan as of the date of transfer to the GTE hourly
plan.

Plus

The benefit equal to 1.35% of Average Annual
Compensation times Accredited Service
measured from the date of transfer to the GTE
hourly plan (subject to the minimum benefit from
Table A based on service from the date of
transfer to the GTE hourly plan).

(b) The benefit described in (1) above (including the
minimum), using Accredited Service under the
Contel pension plan plus Accredited Service
under the GTE hourly pension plan.

The pension determined under (1) or (2) above is offset
by the annual amount payable from any other pension

plan to which the company (or any other member of the
controlled group) has contributed, but only to the extent
that the benefit is attributable to employer contributions.

Employees are eligible for early retirement after
attaining:

(1) Atleast 15 years of Accredited Service and age plus
Accredited Service (both unrounded) equal to or
greater than 76 (Rule of 76), or

(2) Atleast 30 years of Accredited Service (regardless
of age)

The benefit is computed in the same manner as the
normal retirement benefit, but based on Average Annual
Compensation and Accredited Service at termination of
employment.

Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS.DOCX/001-Z5-10645 09/2017 Page 14 of 19



Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

(1) For employees who are not former Contel
employees, the pay-related benefit is reduced 3%
for each year retirement precedes age 55, up to a
maximum reduction of 18%. There is no reduction if
the participant has 30 years of Accredited Service.

Early retirement reductions, if applicable, are applied
to the pay-related formula prior to comparing to the
minimum benefit shown in Table A.

(2) For former Contel employees, the benefit accrued
under the Contel formula is reduced 4% for each
year retirement precedes age 60. The benefit
accrued under the GTE formula is reduced as
described in (1) above.

Late Retirement
Eligibility Retire after normal retirement date

Amount The greater of the benefit calculated at termination and
the accrued benefit at normal retirement date actuarially
increased to date of termination.

Terminated vested participants that terminate before
normal retirement date and retire after normal retirement
date receive a lump sum payment equal to the missed
payments from normal retirement date to actual
retirement date.

Deferred Vested Retirement
Eligibility Five years of Vesting Service

Amount The benefit is computed in the same manner as the
normal retirement benefit, but based on Average Annual
Compensation and Accredited Service at termination of
employment.

The minimum benefit for a deferred vested participant is
equal to the applicable benefit from Table A based on
Accredited Service projected to normal retirement then
multiplied by the ratio of Vesting Service at termination
of employment to projected Vesting Service at normal
retirement. There is no minimum benefit for a deferred
vested participant with less than 15 years of projected
Accredited Service.

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Participants with at least 15 years of Accredited Service
at termination of employment may commence an
actuarially reduced benefit as early as the date the Rule
of 76 is met. Participants with at least ten years of
Accredited Service at termination of employment may
commence an actuarially reduced benefit as early as
age 55. See Table B for actuarial reduction factors.

Disability Retirement

Eligibility 15 years of Accredited Service and total and permanent
disability
Amount The benefit is computed in the same manner as the

normal retirement benefit, but based on Average Annual
Compensation and Accredited Service at disability.
There is no reduction for benefit commencement prior to
normal retirement.

Preretirement Survivor's Benefit
Eligibility Five years of Vesting Service

Amount The benefit that would have been payable had the
participant been eligible for a service pension and
terminated employment on the date of death, elected the
65% joint and survivor annuity and then died. There is
no reduction for early commencement if the participant
died while an active employee. Otherwise, the benefit is
reduced under the provisions of the deferred vested
retirement benefit.

Forms of Payment
Normal Form If married: A reduced benefit in the form of a 50% joint
and survivor annuity with the spouse as contingent
annuitant

If single: A life annuity
Optional Forms

= Single life annuity
= 100% joint and survivor annuity
= 75% joint and survivor annuity
= 66-2/3% joint and survivor annuity
= 50% joint and survivor annuity
= 33-1/3% joint and survivor annuity
= 5-year certain and life
=  Lump sum distribution

Aon Hewitt

Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates

EIN: 23-2259884 PN: 002

Definitions
Monthly Compensation

Average Annual Compensation

Accredited Service

Vesting Service

Special Benefit Provisions
Retention Bonus
Eligibility

Benefit Amount

In-Service Distribution

Aon Hewitt
Retirement & Investment

Monthly base rate of pay. Monthly Compensation
excludes overtime, differentials, premiums, and other
similar types of payment, but includes bonuses and
commissions on account of sales and team-oriented
short-term incentives as specified by the employee
benefits committee.

Monthly Compensation during the highest 60
consecutive months divided by five. If less than 60
months of Monthly Compensation, the average is based
on the number of months available.

One year for each calendar year the employee is
credited with 2,080 hours. If the employee is credited
with less than 2,080 hours during a calendar year,
Accredited Service for the year is equal to the number of
hours credited during the year divided by 2,080. For
employees with in-service distributions, Accredited
Service begins on the later of January 1, 2000 or the
distribution election date.

One year for each calendar year the employee is
credited with 1,000 hours. If the employee is credited
with less than 1,000 hours during a calendar year,
Vesting Service for the year is equal to the number of
hours credited during the year divided by 2,080.

Designated fGTE participants who remained employed
throughout the Retention Bonus Period (April 1, 1999
through September 30, 2000)

An additional lump sum equal to 2% of the total monthly
compensation for the 12-month period ending on the
date the participant separates from service times the
number of full calendar months (up to 18) worked during
the Retention Bonus Period.

Active participants age 55 or older who satisfied the Rule
of 76 (76 age/service points with 15 years of service) on
January 1, 2000 are eligible to elect an in-service
distribution. The pension payable at subsequent
retirement will be based on service after the election
date.
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Table A

Hourly Plan Minimum Benefits

Years of Minimum
Accredited Pension
Service Schedule
15-19 $ 5,500
20-24 $ 7,000
25-29 $ 8,700
30-34 $10,400
35-39 $12,000
40+ $13,700
Table B

Deferred Vested Reduction Factors

Age Factor Age Factor Age Factor
18 0.03100 36 0.09700 54 0.38300
19 0.03300 37 0.10300 55 0.41700
20 0.03500 38 0.11000 56 0.46700
21 0.03700 39 0.11800 57 0.51700
22 0.03900 40 0.12700 58 0.56700
23 0.04200 41 0.13600 59 0.61700
24 0.04400 42 0.14600 60 0.66700
25 0.04700 43 0.15600 61 0.73300
26 0.05000 44 0.16800 62 0.80000
27 0.05400 45 0.18000 63 0.86700
28 0.05700 46 0.19400 64 0.93300
29 0.06100 47 0.20900 65 1.00000
30 0.06500 48 0.22500
31 0.06900 49 0.24300
32 0.07400 50 0.26300
33 0.07900 51 0.28400
34 0.08400 52 0.31700
35 0.09000 53 0.35000

Aon Hewitt
Retirement & Investment
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Schedule SB Attachment (Form 5500)—2016 Plan Year
Verizon Pension Plan for Mid-Atlantic and South Associates
EIN: 23-2259884 PN: 002

Changes in Plan Provisions Since the Prior Year

None.

Other Information to Fully and Fairly Disclose the Actuarial Position of the Plan

Due to software limitations with the electronic filing process, information filed electronically cannot be
controlled by the Enrolled Actuary. The values on the signed Schedule SB will govern to the extent there
are any differences in the entries filed electronically and the actual data contained on the signed
Schedule SB.

April 1, 2016 Spin-Off
Effective April 1, 2016, a group of participants was spun off from this plan to a Frontier Communications
pension plan as a result of the sale of Wireline assets in Florida, Texas, and California.

For this plan, the spin-off was de minimis, so no adjustments were made to the January 1, 2016 funding
valuation results.

Aon Hewitt
Retirement & Investment
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SCHEDULE R Retirement Plan Information OMS No. 12100110

(Form 5500)

Department of the Treasury This schedule is required to be filed under sections 104 and 4065 of the 2016
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
Department of Labor 6058(a) of the Internal Revenue Code (the Code).
" . gt This Form is Open to Public
Employee Benefits Security Administration ) File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2016 or fiscal plan year beginning and ending
A Name of plan B Three-digit
plan number
(PN) 4
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
Part | Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the
instructions

2 Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two
payors who paid the greatest dollar amounts of benefits):

EIN(s):

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3
YA oveeeetet et et ete et ete et et et eteeteeteeteeteeteeteteteteeteeteeteetetestenteseeateteetetentensesseaeeteeaeebeeteete et etseteeteeteetestestenteseensereates]
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part.)
4 |s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? .......ccovevverrrernns |:| Yes D No |:| N/A

If the plan is a defined benefit plan, go to line 8.

5 I a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6al
deficiency not waived) ....................................................................................................................................
b Enter the amount contributed by the employer to the plan for this plan Year............ccccceceeeeevevieeseeeeenes 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ Negative @aMOUNL) .........uuiiiiiiiiiee e e e e e re e e e e e ans 6¢C
If you completed line 6c, skip lines 8 and 9.
7  Will the minimum funding amount reported on line 6¢ be met by the funding deadline?.................ccccccceveeeveveurnnne. |:| Yes |:| No |:| N/A
8 Ifachange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree With the ChaNGE? .........ciii e D Yes D No D N/A
Part Ill Amendments

9  Ifthis is a defined benefit pension plan, were any amendments adopted during this plan

year that increased or decreased the value of benefits? If yes, check the appropriate
bOX. 1f N0, ChECK the “NO” DOX.......veueeeeeeieeeeeeeseteteeeete et es ettt en s eenen s D Increase D Decrease D Both D No

| Part IV | ESOPs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.

10  Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ................ | | Yes D No
11 a Does the ESOP hold @ny Prefermed SIOCK? ...........cciiuiriiireeieeieieteteeseise et essestes e sttt ee et a s e bt eses et b s s b ae e e erees : Yes D No
b Ifthe .ESOP has an outgtquing exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No

(See instructions for definition of “DACK-t0-DACK” I0AN.) ........eiiiiiiiiii et a e e e e e e e e aanes
12 Does the ESOP hold any stock that is not readily tradable on an established securities Mmarket?............cccccceveeeveeereeeeeeeeeeeeeeeee D Yes D No
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule R (Form 5500) 2016

v. 160205
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production D Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer
of the participant for:
B THE CUITENE YA ..o e ettt et e et et et et ee et e e e e e e et e s et et e s see e et e e eeeeee e e seeeeeeeeeees 14a
b The plan year immediately preceding the CUITeNt Plan YEar..............ccceveeveveeeieeeeeceeeeee e en e 14b
C  The second PreCeding PIAN YA ..........cuuii ittt ettt et e et e st e e sttt e et e e nbbeaeaaneeas 1l4c
15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:
a The corresponding number for the plan year immediately preceding the current plan year...........cccccoecvveennen. 15a
b The corresponding number for the second preceding PIAN YA .............ccoveueeeeeeererereeeeeeeeeeeeesereeereserenenen 15b
16 Information with respect to any employers who withdrew from the plan during the preceding plan year:
a Enter the number of employers who withdrew during the preceding plan year ..........ccccoiiiiiiiiiiiiiiiieeeennns 16a
b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against SUCh WIthdrawn EMPIOYEIS ...ttt e e e s s e e e e s s s br e e e e e e s annbereaaaaas
17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attaChMENt. ... s e e e e e e s s s e s e s e st s e e e e e e eanes |:|
| Part VI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans
18

If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental
information to be included as an attachment

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)
a  Enter the percentage of plan assets held as:
Stock: % Investment-Grade Debt: % High-Yield Debt: % Real Estate: % Other: %
b Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years D 3-6 years |:| 6-9 years |:| 9-12 years D 12-15 years D 15-18 years D 18-21 years D 21 years or more
C  What duration measure was used to calculate line 19(b)?
D Effective duration |:| Macaulay duration |:| Modified duration D Other (specify):
‘ Part VIl ’ IRS Compliance Questions
20a Is the plan a 401(K) plan? If “NO,” SKIP D ...cveviviveeeeieeeicteeeees ettt ettt n s D Yes D No
D Design-based “Prior year”
20b How did the plan satisfy the nondiscrimination requirements for employee deferrals under section safe harbor ADP test
401(k)(3) for the plan year? Check all that appIY: .......ooieeiieeir e D “Current year” D N/A
ADP test
21a What testing method was used to satisfy the coverage requirements under section 410(b) for the plan Ratio Average
year? Check all thAt @PPIY: .......ccceieeeeeeeeeeeeeee et et e et ee e e ettt ettt et e s et ee et eeeases et et et eeeeeseee s s seeseeneeans D percentage benefit test |:| N/A
test
21b Did the plan satisfy the coverage and nondiscrimination requirements of sections 410(b) and 401(a)(4) D Yes D No
for the plan year by combining this plan with any other plan under the permissive aggregation rules? ......

22a If the plan is a master and prototype plan (M&P) or volume submitter plan that received a favorable IRS opinion letter or advisory letter, enter the date of

the letter / / and the serial number

22D If the plan is an individually-designed plan that received a favorable determination letter from the IRS, enter the date of the most recent determination

letter /




Attachment to 2016 Form 5500
Schedule R, line 18 - Funded Percentage of Plans Contributing to the Liabilities of Plan Participants

Plan Name Verizon Pension Plan for Mid-Atlantic and South AssociatesEIN: 23-2259884

Plan Sponsor's Name Verizon Communications Inc. PN: 002
Funded

Plan Name EIN PN Percentage

Verizon Pension Plan for Mid-Atlantic and| S8R 2598Bdiates 002 94.14%

AT&T Pension Benefit Plan 43-1301883 006 98.78%





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /JPXEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG2000
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /JPXEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG2000
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /JPXEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG2000
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /JPXEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG2000
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /JPXEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG2000
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /JPXEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG2000
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /JPXEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG2000
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /JPXEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG2000
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /JPXEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG2000
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /JPXEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG2000
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /JPXEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG2000
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /JPXEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG2000
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.7
  /CompressObjects /All
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /JPXEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG2000
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /JPXEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG2000
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Aon default PDF creation settings.  Acrobat 8 \(PDF 1.7\) is the most current PDF specification.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		2017-09-01T16:05:41-0500
	HEW RFM Consulting




