Form 5500

Annual Return/Report of Employee Benefit Plan
This form is required to be filed for employee benefit plans under sections 104

OMB Nos. 1210-0110
1210-0089

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security
Administration

Pension Benefit Guaranty Corporation

and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code).

» Complete all entries in accordance with
the instructions to the Form 5500.

2016

This Form is Open to Public
Inspection

Part | | Annual Report Identification Information

For calendar plan year 2016 or fiscal plan year beginning 01/01/2016

and ending  12/31/2016

A This return/report is for:

B This return/report is:

D a multiemployer plan

a single-employer plan
D the first return/report

D a multiple-employer plan (Filers checking this box must attach a list of
participating employer information in accordance with the form instructions.)

D a DFE (specify)
D the final return/report

D an amended return/report

C Ifthe plan is a collectively-bargained plan, check here. .. .............................

Form 5558

D special extension (enter description)

D Check box if filing under:

D automatic extension

D a short plan year return/report (less than 12 months)

|:[ the DFVC program

Part Il | Basic Plan Information—enter all requested information

1a Name of plan
TRW AUTOMOTIVE SALARIED PENSION PLAN

1b Three-digit plan

number (PN) » 002

1c Effective date of plan
03/01/2003

2a Plan sponsor’'s name (employer, if for a single-employer plan)
Mailing address (include room, apt., suite no. and street, or P.O. Box)

City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions)

ZF TRW

12001 TECH CENTER DRIVE
LIVONIA, MI 48150

2b Employer Identification
Number (EIN)
14-1857697

2C Plan Sponsor’s telephone
number
734-855-2600

2d Business code (see
instructions)
336300

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

HSIIECI;I\IIE Filed with authorized/valid electronic signature. 10/17/2017 TAMIKA MONTGOMERY
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

Preparer’'s name (including firm name, if applicable) and address (include room or suite number)

Preparer’s telephone number

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Form 5500 (2016)
v. 160205




Form 5500 (2016) Page 2

3a Plan administrator's name and address Same as Plan Sponsor

3b Administrator’s EIN

3C Administrator’s telephone

number
4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the last return/report:
a Sponsor's name 4c PN
5  Total number of participants at the beginning of the plan year 5 I 5692
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(1) Total number of active participants at the beginning of the PIan YEaI...............cccceveveeiiiiieieieeeeess e 6a(l) 1437
a(2) Total number of active participants at the end of the PIAN YK ...........ccccveiiviirivererereieieiceeeeree e 6a(2) 1320
b Retired or separated partiCipants reCeIVING DENERILS..............ceeiiieeieeeeieeeeeee et ettt ee et n s s ans 6b 439
C Other retired or separated participants entitled to future DENEFItS ..........cooi i 6¢C 4046
d  Subtotal. Add INES BA(2), BB, ANA BC.........cvcveveeeeieeieieeeeeeeee e et ee ettt et ettt s e s et s st ee st et st et esee s s s sesteeessen s eseteseeeeees e iniea 6d 5805
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. ...........cccovviininiciieee 6e 191
T Total, A IINES BU AN BE. ..ottt ettt e ettt e st e et e et e e e ee s et e e s s et et et et ee e e e eeaeeseenenans of 5996
0 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIELE ThIS IEMY .....eeececetete et et et e sece et et teee et et et s s eseseet et e ts s et e s eses s e s e s eeee et et etet st es s snssese et stes st et es s e s essseaesetatetetes s s nsneneneas 69
h  Number of participants that terminated employment during the plan year with accrued benefits that were
€SS thaN 100U VESIE .......e.eieeeieieeseieseieeseseesesessseesessesesessssesssesessssesesesssesssssessessessssssessasssestsnssesesessesssnesesesnesessanesesnsneses 6h
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)...... 7

8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:

1A 3H 1C

b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:

9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
1) D Insurance 1) D Insurance
2 D Code section 412(e)(3) insurance contracts ) D Code section 412(e)(3) insurance contracts
?3) Trust 3) Trust
4 |_| General assets of the sponsor 4) |_| General assets of the sponsor

10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)

a Pension Schedules b General Schedules

1) R (Retirement Plan Information) N H (Financial Information)

2 D MB (Multiemployer Defined Benefit Plan and Certain Money ) D | (Financial Information — Small Plan)
Putrchase Plan Actuarial Information) - signed by the plan 3) D _0 A (Insurance Information)
actuar,

y 4) C (Service Provider Information)

(3) SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)

Information) - signed by the plan actuary (6) |—| G (Financial Transaction Schedules)
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Part 1lI | Form M-1 Compliance Information (to be completed by welfare benefit plans)
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) oo [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... D Yes D No

11c Enter the Receipt Confirmation Code for the 2016 Form M-1 annual report. If the plan was not required to file the 2016 Form M-1 annual report, enter the
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE SB Single-Employer Defined Benefit Plan OMB No. 1210-0110
(Form 5500) Actuarial Information 2016

Department of the Treasury

Internal Revenue Service This schedule is required to be filed under section 104 of the Employee

Department of Labor i 1 i . . .
Employee Benefits Security Administration Retirement Incomel r?ti?rl:gltyRé\(;:egLégggd(engziA(%:dneC;Secnon 6059 of the This FO”if:]lsSpeocpt?(?ntO Public

Pension Benefit Guaranty Corporation

» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2016 or fiscal plan year beginning 01/01/2016 and ending  12/31/2016
» Round off amounts to nearest dollar.
P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B  Three-digit
TRW AUTOMOTIVE SALARIED PENSION PLAN plan number (PN) 3 002
C Plan sponsor's name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)
ZF TRW 14-1857697
E Type of plan: Single D Multiple-A D Multiple-B F Prior year plan size: I:I 100 or fewer D 101-500 More than 500
‘ Part | | Basic Information
1  Enter the valuation date: Month _ 01 Day _ 01 Year 2016
2  Assets:
BUMAIKEE VAIUE ......vvvveecteeetee ettt ettt ettt et et e st et s e b e et e e e b e ss s s et e s e s e s e b e e e b es e s b ese st ese s ebe e ebenserereas 2a 251993446
D ACHUATAI VAIUE ...ttt bbb a st bbbttt bbb 2b 253192710
3 Funding target/participant count breakdown (1) Number of (2) Vested Funding (3) Total Funding
participants Target Target
a For retired participants and beneficiaries receiving payment............ccccocevveieiinnen. 153 12522182 12522182
b For terminated vested PartiCipants...............cocoveveveveeeeeeeeereieeeseeeeeesese e eesesessseaenas 4102 129856026 129856026
C FOr active PartiCIPANTS........cooviiiiiiie ittt 1437 87278768 93742654
(0 1 o] OO 5692 229656976 236120862

4 Ifthe plan is in at-risk status, check the box and complete lines (a) and (b)

a Funding target disregarding prescribed at-riSk aSSUMPLIONS ........coiiiiiiiiiiiiie e e e sinaeeeens 4a

b Funding target reflecting at-risk assumptions, but disregarding transition rule for plans that have been in at-risk 4b
status for fewer than five consecutive years and disregarding loading factor ..............cccocveeiiieiiiiiiiiiie i

D EfECHVE INTEIESE FALE .....c.veveeeeeeieeeeee ettt ettt ettt et e et et e et et et e eaeeteeteeteeteete s enseteeseetesaeetesaensereaneaned 5 6.22%
B TAIGEL NOMMEI COSL....uiuiuiiictieiecc ettt ettt ettt ettt et et a ettt e s et et e et et et et esean st e s et e s et eee e e esese s s 6 6380000

Statement by Enrolled Actuary

To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE
Signature of actuary Date
JEFFREY A. SCHRADER FSA, EA, MAAA 17-07901
Type or print name of actuary Most recent enrolliment number
MERCER 248-945-5500
Firm name Telephone number (including area code)

ONE TOWNE SQUARE, SUITE 1100
SOUTHFIELD, MI 48076

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions
For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2016

v. 160205



Schedule SB (Form 5500) 2016

Page 2 -

Part Il Beginning of Year Carryover and Prefunding Balances
(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (line 13 from prior
VAL c.vveieeeeeeetete e eee e ee e e et et e e ettt ettt ettt e et e et e ettt ettt e et ee e e e eennnenateteens 0 51790843
8 Portion elected for use to offset prior year's funding requirement (line 35 from prior
Y1 IO 13304432
9  Amount remaining (line 7 minus line 8) 0 38486411
10 Interest on line 9 using prior year's actual return of 0 -1246960
11 Prior year's excess contributions to be added to prefunding balance:
a Present value of excess contributions (line 38a from prior year) ............ccccevvveneene 13497096
b(l) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective interest rate of 6.42% ...cccuue.. 12369
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
L= (0 IO ST TSP VTP PP PRTTRTUPPPRPRON -431064
C Total available at beginning of current plan year to add to prefunding balance 13078401
d Portion of (c) to be added to prefunding BAIANCE ..........cccevevevriiiececicierceeee i 13078401
12 Other reductions in balances due to elections or deemed €lections ..............ccc.cveveveees 0
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12) .................. 0 50317852
Part Il Funding Percentages
14 Funding target attaiNMENt PEICENTAGE. ..........ovvvrveereereseseseeesessssssssssssssssssseesssssssssssssesssessssesssasssessssnssaessssesssesssesssssssesssenssaassssesssenssessssnsssnsees 14 85.91%
15 Adjusted funding target attaiNMENt PEFCENMTAGE ..........c.eveveueereeieeeteeeteteeteseetete e et eeesteseetese et ese et et esssseseesesseseseeeeseasssesesseseeseseesesenssseseenenis 15 102.81%
16 Prior year's funding_ percentage for purposes of determining whether carryover/prefunding balances may be used to reduce current 16
YEA'S fUNING TEGUITEIMENT. ........c.vivieiiiseteteteeieie e tetetet ettt s et ettt et ettt et et et et easae st e s et e s eae s e e et e s et e s e e ee ettt et e s et es e et eses et eaeans et asesesens 80.00%
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ...........ccccccocveveueee... 17 %
Part IV Contributions and Liquidity Shortfalls
18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
09/15/2017 15000000 0

Totals » | 18(b) 15000000 | 18(c)

19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:

a Contributions allocated toward unpaid minimum required contributions from prior years. ...........cccccovcvvveiinneennns 19a 0

b Contributions made to avoid restrictions adjusted to ValUAtioN AL ...............cccereverererererereeeeeeeeesee e 19b 0

C Contributions allocated toward minimum required contribution for current year adjusted to valuation date..................... 19c 13534208
20 Quarterly contributions and liquidity shortfalls:

a Did the plan have a “funding shortfall” for the PriOr YEAIr? ..ottt et e e Yes D No

b If line 20a is “Yes,” were required quarterly installments for the current year made in a timely Manner?.................cocooeeveveveeerrenereneenenns Yes U No

C Ifline 20a is “Yes,” see instructions and complete the following table as applicable:

Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0
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Part V |Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

& Segment rates: 1st Seg:]f;;) 2nd Segsginot/; 3rd se%r.réeSnot/; D N/A, full yield curve used
b Applicable month (enter code) 21b 4

22 Weighted average retirement age 22 61

23 Mortality table(s) (see instructions) D Prescribed - combined Prescribed - separate D Substitute

Part VI [Miscellaneous ltems

24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required

oL £= T 4= o | PO TR PP PR Yes D No
25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment...................cccococ...... D Yes No
26 s the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment. ........................ Yes D No
27 Ifthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27

EE 2= T 4= o PP P PP

Part VII |Reconciliation of Unpaid Minimum Required Contributions For Prior Years

28 Unpaid minimum required contributions for all PriOr YEAIS .............c.ceeveueeeeeeeeeeeeeeeeee e e e eee e 28 0
29 Discounted employer contributions allocated toward unpaid minimum required contributions from prior years 29

(INE LOA) ...ttt ettt eh et e et e et 0
30 Remaining amount of unpaid minimum required contributions (line 28 MINUS liN€ 29) ..........c.ccvevereveeercceeeeaa. 30 0

Part VIII [Minimum Required Contribution For Current Year

31 Target normal cost and excess assets (see instructions):

A Target NOrMAl COSE (INE B).....ccuiiiiiiiiie ettt ettt e ettt e st e e e e st e s e s 3la 6380000
b Excess assets, if applicable, but not greater than iNE 31a ............ccoceiiieieeieeeieeeeeeeeeeeee e en e 31b 0
32 Amortization installments: Outstanding Balance Installment
a Net shortfall amortization iNSTAlMENT ............ooiiiiiii e 33246004 7938978
b Waiver amortization iNStallMENt ................ccccorieuerereiereseeeeeeeeeeeee et 0 0
33 If awaiver has been approved for this plan year, enter the date of the ruling letter granting the approval
(Month Day Year ) and the waived amount ............ccceeerieennieeeniiiees 33
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33)....] 34 14318978
Carryover balance Prefunding balance Total balance

35 Balances elected for use to offset funding

TEQUITEIMENT ..ot 14318978 14318978
36 Additional cash requirement (line 34 MINUS N 35) .........c.coveuiveieeeeeeeeeeeeeeseese et es st esnen 36 0
37 ]C-:é)(;trlbunons allocated toward minimum required contribution for current year adjusted to valuation date (line 37 13534208
38 Present value of excess contributions for current year (see instructions)

a Total (excess, if any, of iNE 37 OVET NG BB) ......c.ovivieeeeeeeeeeee ettt 38a 13534208

b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances .......... 38b 13534208
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over ine 37) .........ccccceeveveneanne 39 0
40 Unpaid minimum required contribUtions fOr @ll YEAIS ............cceeivevieiee et e et ees 40 0
Part I1X Pension Funding Relief Under Pension Relief Act of 2010 (See Instructions)
41 If an election was made to use PRA 2010 funding relief for this plan:

Eo RS ol g [ To (U1 Lo (=T od (=T OO PP PO PP PP UPP R RTPPPP D 2 plus 7 years D 15 years

b Eligible plan year(s) for which the election in line 41a Was MAJE .............ccoiieoeeeeeeeeeee oo |:| 2008 |:[ 2009 |:[ 2010 |:[ 2011
42 Amount of aCCEleration AQJUSIMENT ............cccccovveveeeeeeieieeeeetetetceees et et eeee s e eees st esesses st eseseses s s s eseseseseesesessseseses 42

43 Excess installment acceleration amount to be carried over to future plan Years.............cccccoeeveeeveveeeeereeeenennns 43




SCHEDULE C Service Provider Information OMB No. 12100110
Form 5500
( : 2016

Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Lab .
Employee B:r?eafli'trsnggcarityaAz:‘ninistration P File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspection.
For calendar plan year 2016 or fiscal plan year beginning  01/01/2016 and ending 12/31/2016
A Name of plan B Three-digit
TRW AUTOMOTIVE SALARIED PENSION PLAN plan number (PN) > 002
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)

ZF TRW 14-1857697

Part | | Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the
plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to
answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. .. ............ D Yes No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2016
v.160205
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation




Schedule C (Form 5500) 2016

Page 3 -

2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

FIDELITY
04-2647786
(0) © (A NG R @ NON
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -O-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
65 NONE 893429
YesD No YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)
MERCER
13-2836910
(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  [by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
1116 NONE 412682
YesD No YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)
ERNST & YOUNG LLC
34-6565596
(0) (© (A N O @ NoN
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
10 NONE 60988
YesD No Yes[l No[l Yes[[ No[[
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

BAKER HOSTETLER

34-0082025
(b) (c) (d) (e) ) (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or

by the plan. If none,

compensation? (sources

compensation, for which the

service provider excluding

formula instead of

person known to be enter -O-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(). If none, enter -0-.
29 NONE 7232
YesD No YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)

(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  [by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
YesD N0|:| YesD NOD Yes[[ No[[
(a) Enter name and EIN or address (see instructions)

(0) (© (A N O @ NoN
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -O-.

compensation? (sources
other than plan or plan
Sponsor)

compensation, for which the
plan received the required
disclosures?

service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

formula instead of
an amount or
estimated amount?

Yes D No D

Yes D No D

Yes [[ No [[
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Part | | Service Provider Information (continued)

3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4 Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(c) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Part Ill | Termination Information on Accountants and Enrolled Actuaries (see instructions)
(complete as many entries as needed)

a Name: b EIN:

C Position:

d Address: e Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:

Explanation:




SCHEDULE D
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

This schedule is required to be filed under section 104 of the Employee

DFE/Participating Plan Information

Retirement Income Security Act of 1974 (ERISA).

P File as an attachment to Form 5500.

OMB No. 1210-0110

2016

This Form is Open to Public

Inspection.
For calendar plan year 2016 or fiscal plan year beginning  01/01/2016 and ending 12/31/2016
A Name of plan B Three-digit
TRW AUTOMOTIVE SALARIED PENSION PLAN plan number (PN) > 002

C Plan or DFE sponsor’s name as shown on line 2a of Form 5500

ZF TRW

D Employer Identification Number (EIN)

14-1857697

Part | | Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFESs)

(Complete as many entries as needed to report all interests in DFES)

a Name of MTIA, CCT, PSA, or 103-12 IE: TRW AUTOMOTIVE MASTER TRUST

- . ZF TRW
b Name of sponsor of entity listed in (a):
d Entity € Dollar value of interest in MTIA, CCT, PSA, or
- -0349309-001 M .' i 2682222

C EIN-PN 83-0349309-00 code 103-12 IE at end of year (see instructions) 68 03

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule D (Form 5500) 2016
v.160205
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Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFESs)
(Complete as many entries as needed to report all participating plans)

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor




SCHEDULE H Financial Information OMS No. 1210-0110
(Form 5500)
Internal R Seni This schedule is required to be filed under section 104 of the Employee 2016
nferna Revenue Service Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Department of Labor Internal Revenue Code (the Code).
Employee Benefits Security Administration
Pension Benefit Guaranty Corporation P File as an attachment to Form 5500. This Form is Op_en to Public
Inspection
For calendar plan year 2016 or fiscal plan year beginning 01/01/2016 and ending 12/31/2016
A Name of plan B Three-digit
TRW AUTOMOTIVE SALARIED PENSION PLAN plan number (PN) Y 002
C Plan sponsor's name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
ZF TRW 14-1857697

‘ Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1¢(8), 19, 1h,
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ...........ccccoiiiiiiiiici e la
b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONtHBULIONS. ........cvouvevveeeeeeeseee et 1b(1) 15000000 15000000
(2) Participant CONTIDULIONS ..............oviviveeeeieeeeeeeeeeeees e 1b(2)
(B) OHNET ...ttt 1b(3) 5538700 11931
C General investments:
2) Interest-b_earing cash (include money market accounts & certificates 1c(1) 155658 256998
of deposit)
(2) U.S. Government securities .. 1c(2) 0 730666
(3) Corporate debt instruments (other than employer securities):
(A) PIETEITEA ... 1c(3)(A)
(B) AlLOtNET «...vvveeeeeeeeeeeeeee ettt 1c(3)(B) 0 135890
(4) Corporate stocks (other than employer securities):
(A) PIETEITEA ... 1c(4)(A)
(B) COMMON...o.vviieeeeeeeeeeeesee ettt s sttt enen st 1c(4)(B) 0 1234365
(5) Partnership/joint VENtUre iNtEreStS ..............ccocoeeeevereeeeeeseeeeeesseenens 1c(5)
(6) Real estate (other than employer real property)............c.ccceeveveveeeeeennn. 1c(6)
(7) Loans (other than to participants) 1c(7)
(8) Participant 10aNnS..............ccoeeeveeeeeeeeereen, : 1c(8)
(9) Value of interest in common/collective trusts 1c(9) 0 92762
(10) Value of interest in pooled separate acCoUNtS ..............c.cccecveveveerenennn. 1c(10)
(11) Value of interest in master trust investment accounts ................cc......... 1c(11) 231935478 268222203
(12) Value of interest in 103-12 investment eNtities. ..............occoveevereveserenn. 1c(12)
(23) \f/ua;I]Léi)of interest in registered investment companies (e.g., mutual 1¢(13)
(14) Value of funds held in insurance company general account (unallocated | @
contracts)
(15) OUNEY ..ot 1c(15)
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule H (Form 5500) 2016

v.160205
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1d Employer-related investments: (a) Beginning of Year (b) End of Year
(1) Employer securities 1d(1)
(2) Employer real property 1d(2)
€ Buildings and other property used in plan operation ............c.ccccevvieeeiiineenns le
f Total assets (add all amounts in lines 1a through 1€) .........cccccccvoveeeveennnne. 1f 252629836 285684815
Liabilities
0 Benefit Claims PaYabIE.........coriririiiieeieieieieeie et 19
' Operating PayabIes .............cccccvovivieeeeeeeeee e 1h 366640 194510
| ACQUISItION INDEDEANESS .......c.e.vveeeeececeeeeeee e 1i
J Other BADIIES .......coucuucvecicicieie e 1j
K Total liabilities (add all amounts in lines 1g throughlj) .........cccocevrrevevevennne. 1k 366640 194510
Net Assets
| Net assets (subtract line 1k from liNe 1) .........cccoeveveveveeeeeeeeeeeeeeesenesennas ‘ 1l ‘ 252263196 285490305

Part 1l |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not
complete lines 2a, 2b(1)(E), 2e, 2f, and 2g.

Income (a) Amount (b) Total
a Contributions:

(1) Received or receivable in cash from: (A) EMpIOYers..........c.ccccceeuevevenen. 2a(1)(A) 15000000

(B)  PAMICIDANES. ... ...voeeeeeeeeeeseeseee e tes st en s ene s 2a(1)(B)

(C) Others (INCIUING FOIOVETS) ..........vveeeeveeeeeeeeeeeeee e 2a(1)(C)
(2) NONCASh CONHBULIONS ......cevveieeeeeieeee st 2a(2)
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2)............... 2a(3) 15000000

b Earnings on investments:

(1) Interest:

(A) Inte_rgst—bearing cash (including money market accounts and 2b(1)(A)

certificates of dEPOSIL).......ccoiueiiiiiiiiiiiiee e

(B) U.S. GOVErNMENt SECUMHES ......cv.v.vecvereceeeeeeeeeeceeeeseneseseeeesenneneans 2b(1)(B)

(C) Corporate debt INSIIUMENLS.............cceueveverereeeereeeieieesereseeeneens 2b(1)(C)

(D) Loans (other than to PArtiCiPANS)...........ccccvevveeeeeeuerereiererereeeneneeens 2b(1)(D)

(E) PartiCipant I0@NS ........c.c.eveveveveeeececeeeeeeeeeteteseseeesesesas e en s 2b(1)(E)

(F)  OMNET oot 2b(1)(F)

(G) Total interest. Add lines 2b(1)(A) through (F)........ccceeveveveverereeenennns 2b(1)(G) 0
(2) Dividends: (A) Preferred StOCK............ccvvveeueuerererereeeeeseeeseeeeeee e, 2b(2)(A)

(B)  COMMON SOCK.........v.vereerieesieeeseeeeseeesees et enes s eneseen s seneneneas 2b(2)(B)

(C) Registered investment company shares (e.g. mutual funds) .......... 2b(2)(C)

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 0
(B) RENES ...ttt ettt ee ettt s et en s st e 2b(3)
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds.. 2b(4)(A)

(B) Aggregate carrying amount (see instructions)................ 2b(4)(B)

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result ............... 2b(4)(C) 0
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate...................... 2b(5)(A)

(=) T L1 T=Y SO 2b(5)(B)

) A0 e 2 (5)(A) a1 B) oot 26(5)(C) 0
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(a) Amount (b) Total

(6) Net investment gain (loss) from common/collective trusts....................... 2b(6)

(7) Net investment gain (loss) from pooled separate accounts........ 2b(7)

(8) Net investment gain (loss) from master trust investment accounts... 2b(8) 23623232

(9) Netinvestment gain (loss) from 103-12 investment entities .......... 2b(9)

(10) Net inve_stment gain (loss) from registered investment 2b(10)
companies (e.g., mutual funds)...........coovuiieiiiiiiii e
C O hEI INCOME.. ..ttt et e e e e et e e e e e e e vabeeeeeaeend 2c
d Total income. Add all income amounts in column (b) and enter total....................| 2d 38623232
Expenses

€ Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers.............. 2e(1) 4642119

(2) Toinsurance carriers for the provision of benefits............cccccoviiniiennn. 2e(2)

() 1111 SRR 2e(3)

(4) Total benefit payments. Add lines 2e(1) through (3)......cccceeververiieiiennnnnn, 2e(4) 4642119
f Corrective distributions (S€€ INSTUCHIONS) ..........c.evevereeeeireierereieies e 2f
g Certain deemed distributions of participant loans (see instructions)................. 29
N INEErESt EXPENSE ..ot 2h
i Administrative expenses: (1) Professional fees............cccooveeeereveesessenennns 2i(1) 1374330

(2) Contract adminiStrator fEES.......c.virieiiierie e eree e 2i(2)

(3) Investment advisory and management fees..........cccocvieeniiiiinieeenieeesnine. 2i(3)

(B) OHNET ..o 2i(4) 1585288

(5) Total administrative expenses. Add lines 2i(1) through (4)........ccccveverrnnen, 2i(5) 2959618
| Total expenses. Add all expense amounts in column (b) and enter total ........ 2j 7601737

Net Income and Reconciliation

K Net income (loss). Subtract line 2j from line 2d 2k 31021495
| Transfers of assets:

(1) TO thiS PIAN .....eeeeitie et 21(1) 2205614

(2) From this Plan.........c.cooiiiiiiiieii et 21(2)

Part 1ll | Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
@) [ ] unqualified @) [ ] Qualified (3) [ Disclaimer @[] Adverse

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? Yes D No
C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name:ERNST & YOUNG LLP (2) EIN: 34-6565596

d The opinion of an independent qualified public accountant is not attached because:
Q) D This form is filed for a CCT, PSA, or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

Part IV |Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4q, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4l.

During the plan year: Yes No Amount

a  Was there afailure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until

fully corrected. (See instructions and DOL’s Voluntary Fiduciary Correction Program.).................... 4a X
b Were any loans by the plan or fixed income obligations due the plan in default as of the

close of the plan year or classified during the year as uncollectible? Disregard participant loans

secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is X

CRECKEEA.) ..ottt a ettt a et as 4b
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Yes No Amount

C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .....cccccevvvevieeiieniecieennnn 4c X

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is
(oL A=Y ot cC=Ye 1) TP 4d X

€  Was this plan covered by a fidelity DONA?...........ooiiiii e s 4e X 50000000

f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by
Fraud OF AISNONESLY? ...ttt b et b e s bt e sab e e b e e sae e sbeesabeebeesaneenneenneeaans Af X

0 Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiSer?..........cocceeevererienenieneere e 49 X

h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser? ................... 4h X

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked, and
see iNstructions for format reqUIrEIMENTS.) .......oiiiiie ettt s seeenaeeeans 4i X

] Were any plan transactions or series of transactions in excess of 5% of the current
value of plan assets? (Attach schedule of transactions if “Yes” is checked, and

see iNstructions for format reqUIrEIMENTS.) .......oiiiiie et s ae e s neenneeeans 4j X
K Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control 0f the PBGC? .........ccouiiiiiiiiieiesieeeese e 4k
| Has the plan failed to provide any benefit when due under the plan?...........cccooiiiiiiininnee e 4 X
m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR

By 0 0 B TP am
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one of

the exceptions to providing the notice applied under 29 CFR 2520.101-3.........cccccevrrienienenieene e 4n

0 Defined Benefit Plan or Money Purchase Pension Plan Only:
Were any distributions made during the plan year to an employee who attained age 62 and had not
SepArated frOM SEIVICE? ... ..ttt e e et et e et et e et e et re e et e e e e naree e 40

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?
If “Yes,” enter the amount of any plan assets that reverted to the employer this year..............ccccoccene |:| Yes No Amount:

5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were
transferred. (See instructions.)

5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s)

5¢ If the plan is a defined benefit plan, is it covered under the PBGC insurance program (See ERISA section 4021.)? ...... |X| Yes D No |:| Not determined
If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year 4000526 . (See instructions.)

|Part Vv |Trust Information

6a Name of trust 6b Trust's EIN

6C Name of trustee or custodian 6d Trustee’s or custodian’s telephone number




SCHEDULE R Retirement Plan Information OMB No. 1210-0110

(Form 5500)

Department of the Treasury This schedule is required to be filed under sections 104 and 4065 of the 2016
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section

6058(a) of the Internal Revenue Code (the Code).

Department of Labor
Employee Benefits Security Administration

This Form is Open to Public

» File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2016 or fiscal plan year beginning 01/01/2016 and ending 12/31/2016
A Name of plan B Three-digit
TRW AUTOMOTIVE SALARIED PENSION PLAN plan number
(PN) 4 002
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
ZF TRW
14-1857697
Part | Distributions

All references to distributions relate only to payments of benefits during the plan year.

1 Total value of distributions paid in property other than in cash or the forms of property specified in the
instructions

2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two
payors who paid the greatest dollar amounts of benefits):

EIN(S): 83-0349309

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3 23
VAT .vvteieeetete ettt ettt ettt ettt ettt ettt et et et e At et b e st et et et A et A et oA At et ettt et et e et en et et et et et et e et ne et re et reseten
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part.)
4 |s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? .......oveveeveerrrernnes |:| Yes D No N/A

If the plan is a defined benefit plan, go to line 8.

5 If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6a
deficiency not waived) ....................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this plan year.............ccccocoeveeeeverereveeeceeeenns 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ Negative @MOUNT) ..........cceiiiiiiii e 6¢C
If you completed line 6c, skip lines 8 and 9.
7 Will the minimum funding amount reported on line 6¢ be met by the funding deadline?...............cccccveeereeriiiennene, D Yes D No D N/A
8 If achange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree With the ChaNGE? ..........ooiiiiii e D Yes D No N/A
‘ Part Ill ‘ Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan
year that increased or decreased the value of benefits? If yes, check the appropriate
boX. If N0, CHECK the “NO” DOX.....euuiriiiiiiiiiiiiiiieiiiteteitete e be b ebarereseseseresesesessserenen D Increase D Decrease D Both No

| Part IV | ESOPs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.

10  Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan?................. | | Yes D No
11 a Doesthe ESOP hold any Preferr@d SOCK? ...........c.oviveuieueueeeeeeeeeeeeeeeeeeeeee et et eeeteeete e eae et et ee et eas e e e eteae et eseee et e s et eseetean et ereenesenn e : Yes D No
b Ifthe .ESOP has an outgtqr?ding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No

(See instructions for definition of “back-t0-back” 10aN.) ..............cccoiiiiiiiii
12 Does the ESOP hold any stock that is not readily tradable on an established SECUIItIES MATKEL? ...........c.oveeveervererereereeeeeereseseereees []ves [] No
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule R (Form 5500) 2016

v. 160205
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box I:I and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box I:I and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production D Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer
of the participant for:
B THE CUITENE YA ..o eeeeeeeeeeee ettt et e e e et et et et et e e e e et e e e et e s et et e e s eeeeee et eeeeeeeeee e e s eeeeeeeeneees 14a
b The plan year immediately preceding the CUITENt PIan YEar..............ccceeeeveveeeeeeeeeeeee e en e 14b
C  The second PreCeding PIAN YA .........ccuuii ittt ettt et e et ettt e st e et e e bt e e e e nneees 1l4c
15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:
a The corresponding number for the plan year immediately preceding the current plan year...........cccccovcvveiinen. 15a
b The corresponding number for the second preceding PIAN YA .............ccoveueueeeeeererireeeeeeeeeeeeeserererenesenanen 15b
16 Information with respect to any employers who withdrew from the plan during the preceding plan year:
a Enter the number of employers who withdrew during the preceding plan year ..........ccccoiiiiiiiiiiiiiiiiiieeeeenns 16a
b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against SUCh WIthdrawn EMPIOYEIS ..ot e e e e st e e e e e s s b e e e e e e s sinbeneeaaaas
17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attaChMENt. ... e s r e e e et s s st e e s s s s st e e s s e aenes
| Part VI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans
18

If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants

and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental

information to be included as an attachment

19 If the total number of participants is 1,000 or more, complete lines (a) through (c)

a  Enter the percentage of plan assets held as:
Stock: 33.2% Investment-Grade Debt: 55.9% High-Yield Debt: 10.7% Real Estate: 0.0% Other: 0.2%

b  Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years D 3-6 years |:| 6-9 years 9-12 years D 12-15 years D 15-18 years D 18-21 years D 21 years or more

C  What duration measure was used to calculate line 19(b)?
D Effective duration |:| Macaulay duration |:| Modified duration Other (specify): COMBINATION

‘ Part VIl ’ IRS Compliance Questions

20a Is the plan a 401(k) plan? If “No,” skip b

20b How did the plan satisfy the nondiscrimination requirements for employee deferrals under section
401(k)(3) for the plan year? Check all that @pply: ........ccceeeiiiiiiii e

21a What testing method was used to satisfy the coverage requirements under section 410(b) for the plan
year? CheCk all tNAL @PPIY: ...eeeii ettt e ettt e e e e s bbb e e e e e e e ababe e e e e e sannbreeeaeeeaannes

21b Did the plan satisfy the coverage and nondiscrimination requirements of sections 410(b) and 401(a)(4)
for the plan year by combining this plan with any other plan under the permissive aggregation rules? ......

[

Yes D No
Design-based “Prior year”
safe harbor ADP test
“Current year”

ADP test D N/A

Ratio Average

percentage benefit test |:| N/A
test

Yes D No

22a If the plan is a master and prototype plan (M&P) or volume submitter plan that received a favorable IRS opinion letter or advisory letter, enter the date of

the letter / / and the serial number

22D If the plan is an individually-designed plan that received a favorable determination letter from the IRS, enter the date of the most recent determination

letter /
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Report of Independent Auditors

TRW Automotive U.S. LLC
Plan Administrator of the
TRW Automotive Salaried Pension Plan

Report on the Financial Statements

We were engaged to audit the accompanying financial statements of TRW Automotive
Salaried Pension Plan, which comprise the statements of net assets available for benefits as of
December 31, 2016 and 2015, and the related statement of changes in net assets available for
benefits for the year ended December 31, 2016, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements
in conformity with U.S. generally accepted accounting principles; this includes the design,
implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free of material misstatement, whether due to fraud or
error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on conducting the
audits in accordance with auditing standards generally accepted in the United States. Because of
the matter described in the Basis for Disclaimer of Opinion paragraph, however, we were not able
to obtain sufficient appropriate audit evidence to provide a basis for an audit opinion.

Basis for Disclaimer of Opinion

As permitted by 29 CFR 2520.103-8 of the Department of Labor’s Rules and Regulations for
Reporting and Disclosure under the Employee Retirement Income Security Act of 1974, the plan
administrator instructed us not to perform, and we did not perform, any auditing procedures with
respect to the certified investment information described in Note 4, except for comparing such
information with the related information included in the financial statements. We have been
informed by the plan administrator that the entities that certified the investment information meet
the requirements of 29 CFR 2520.103-8. The plan administrator has obtained certifications as of
December 31, 2016 and 2015, and for the year ended December 31, 2016, stating that the
investment information provided to the plan administrator is complete and accurate.

1705-2291002 |



EY

Building a better
working world

Disclaimer of Opinion on Financial Statements

Because of the significance of the matter described in the Basis for Disclaimer of Opinion
paragraph, we have not been able to obtain sufficient appropriate audit evidence to provide a basis
for an audit opinion. Accordingly, we do not express an opinion on these financial statements.

Disclaimer of Opinion on Supplemental Schedule

The accompanying supplemental schedule of assets (held at end of year) as of December 31, 2016,
is presented for purposes of additional analysis and is not a required part of the financial statements
but is supplementary information required by the Department of Labor’s Rules and Regulations
for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974.
Because of the significance of the matter described in the Basis for Disclaimer of Opinion
paragraph, we do not express an opinion on the supplemental schedule referred to above.

Report on Compliance of Form and Content With Department of Labor’s Rules and
Regulations

The form and content of the information included in the financial statements and supplemental
schedule, other than that derived from the certified investment information, have been audited by
us in accordance with auditing standards generally accepted in the United States and, in our
opinion, are presented in compliance with the Department of Labor’s Rules and Regulations for
Reporting and Disclosure under the Employee Retirement Income Security Act of 1974.

Gt 4 MLLP

October 16,2017

1705-2291002 2



TRW Automotive Salaried Pension Plan

Statements of Net Assets Available for Benefits

Assets

Cash, interest-bearing

Common/collective trust fund

Common stock

Corporate bonds

Government securities

Investment in TRW Automotive Master
Trust, at fair value

Employer contribution receivable

Dividend receivable

Interest receivable

Receivable - TRW Automotive Lafayette Hourly
Plan A

Total assets

Liabilities
Accrued expenses
Total liabilities

Net assets available for benefits

See accompanying notes.

1705-2291002

December 31

2016 2015
$ 256,998 $ 155,658
92,762 —
1,234,365 -
135,890 -
730,666 B
268,222,203 231,935,478
15,000,000 15,000,000
1,160 -
10,771 -
— 5,538,700
285,684,815 252,629,836
194,510 366,640
194,510 366,640

$ 285,490,305

$ 252,263,196




TRW Automotive Salaried Pension Plan

Statement of Changes in Net Assets Available for Benefits

Year Ended December 31, 2016

Additions

Net investment gain from TRW Automotive Master Trust
Employer contributions

Total additions

Deductions

Benefit payments
PBGC premiums
Administrative expenses
Total deductions

Transfer in from BOGE N.A. Pension Plan
Net increase

Net assets available for benefits at the beginning of the year
Net assets available for benefits at the end of the year

See accompanying notes.

1705-2291002

$ 23,623,232
15,000,000

38,623,232

4,642,119
1,585,288
1,374,330

7,601,737

2,205,614

33,227,109
252,263,196

$ 285,490,305




TRW Automotive Salaried Pension Plan

Notes to Financial Statements

December 31, 2016

1. Description of the Plan

The following description of the TRW Automotive Salaried Pension Plan (the Plan) provides
general information about the Plan’s provisions. TRW Automotive U.S. LLC (the Company or
Plan Sponsor) is the plan sponsor. Participants should refer to the plan document and summary
plan description for a more complete description of the Plan’s provisions, copies of which may be
obtained from the Plan Sponsor.

General

The Plan is a defined benefit plan covering substantially all salaried employees hired before June 1,
2009, and certain hourly union and nonunion employees of the Company, and provides pension
benefits for such employees as permitted by the Plan. The Plan is subject to the provisions of the
Employee Retirement Income Security Act of 1974, as amended (ERISA).

Effective December 31, 2016, the BOGE N.A. Pension Plan was merged into the Plan. As such,
$2,205,614 and $3,340,728 of net assets and accumulated plan benefits, respectively, were also
transferred into the Plan as of December 31, 2016.

The Bank of New York Mellon is the trustee of the TRW Automotive Master Trust (Master Trust).
Comerica Bank and Trust, N.A. is the trustee of the BOGE N.A. Retirement Plan.

Funding

The Company periodically contributes amounts necessary to provide assets sufficient to meet the
benefits to be paid to the Plan’s participants. For any plan year, the Company’s contributions to
the Plan are, at a minimum, equal to the amounts required to fund the Plan’s actuarial normal cost
and to amortize the Plan’s unfunded actuarial liability in accordance with the minimum
amortization requirements of the Pension Protection Act of 2006 (PPA). The Plan has met the
ERISA minimum funding requirements for 2016 and 2015.

Plan Termination
Although it has not expressed an intention to do so, the Company has the right under the Plan to

discontinue such contributions for future periods and to terminate the Plan provided that such
discontinuance or termination will not be undertaken in such a manner as to constitute a violation
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

1. Description of the Plan (continued)

of any applicable provision of a collective bargaining agreement between the Company and a
union. Should the Plan terminate at some future time, its net assets will generally not be available
on a pro rata basis to provide participants’ benefits.

Whether a particular participant’s accumulated plan benefits will be paid depends on both the
priority of those benefits and the level of benefits guaranteed by the Pension Benefit Guaranty
Corporation (PBGC) at that time. Some benefits may be fully or partially provided for by the then-
existing assets and the PBGC guarantee, while other benefits may not be provided for at all.
Eligibility and Vesting

Salaried employees hired or rehired after June 1, 2009, are not eligible to participate in the Plan.
Effective December 31, 2010, the accrual of benefits ceased for all salaried and nonunion
participants. The accrual of benefits for union employees were frozen prior to the merger of the

respective plan in which they participated.

Information about the plan agreement, the vesting and benefit provisions, and the PBGC’s benefit
guarantee is contained in the summary plan description, which is available from the Company.

2. Summary of Significant Accounting Policies

Basis of Presentation

The accompanying financial statements have been prepared on the accrual basis of accounting.
Payment of Benefits

Benefits are recorded when paid.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally
accepted in the United States (U.S. GAAP) requires management to make estimates and

assumptions that affect the amounts reported in the financial statements and accompanying notes
and supplemental schedule. Actual results could differ from those estimates.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

2. Summary of Significant Accounting Policies (continued)
Actuarial Present Value of Accumulated Plan Benefits

Accumulated plan benefits (see Note 3) are those estimated future periodic payments, including
lump-sum distributions that are attributable under the Plan’s provisions to services rendered by the
employees on the valuation date. Accumulated plan benefits include benefits expected to be paid
to (a) retired or terminated employees or their beneficiaries and (b) present employees or their
beneficiaries. Through December 31, 2006, the accumulated plan benefits for active employees
are based on their average compensation during the highest five consecutive years’ compensation
preceding the valuation date. The new Career Average Earnings (CAE) formula was effective
January 1, 2007. Under the new formula, a participant earns an annual benefit amount each year
from January 1, 2007, and thereafter based on a percentage of their earnings each year. The total
benefit amount under the new CAE formula is determined by adding the annual benefit amount
earned each year. Benefits payable under all circumstances — retirement, death, disability, and
termination of employment — are included to the extent they are deemed attributable to employee
service rendered to the valuation date.

Investment Valuation and Income Recognition

The Plan’s investments and those investments held in the Master Trust are stated at fair value. Fair
value is defined as the price that would be received to sell an asset or paid to transfer a liability in
an orderly transaction between market participants at the measurement date (an exit price). See
Note 5 for further discussion and disclosures of fair value measurements.

Investments consist primarily of units of the Master Trust at December 31, 2016 and 2015. The
cost of securities sold is determined by the average cost method for purposes of determining
realized gains and losses. All losses and expenses incurred with regard to the purchase, sale, or
transfer of investments and other assets are borne by the Master Trust. The Plan’s interest in the
Master Trust is based upon the combined market value of the Plan’s proportionate share of assets
in the Master Trust. Purchases and sales of securities are recorded on a trade-date basis. Interest
income is recorded as earned. Dividends are recorded on the ex-dividend date. Net appreciation
includes the Plan’s gains and losses on investments bought and sold, as well as held during the
year.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

2. Summary of Significant Accounting Policies (continued)
Recent Accounting Pronouncement

In February 2017, the Financial Accounting Standards Board (FASB) issued Accounting
Standards Update 2017-06, Plan Accounting: Defined Benefit Pension Plans (Topic 960), Defined
Contribution Pension Plans (Topic 962), Health and Welfare Benefit Plans (Topic 965): Employee
Benefit Plan Master Trust Reporting, (ASU 2017-06). ASU 2017-06 requires a plan to present its
interest in a master trust and the change in that interest in separate line items in the statement of
net assets available for benefits and in the statement of changes in net assets available for benefits,
respectively. It also requires a plan to disclose the master trust’s investments and other assets and
liabilities, as well as the dollar amount of its interest in these balances. ASU 2017-06 eliminates
the requirement for a health and welfare plan to provide investment disclosures for 401(h) account
assets. ASU 2017-06 is effective for entities for fiscal years beginning after December 15, 2018,
with retrospective application to all periods presented. Early application is permitted. Management
has not elected to adopt ASU 2017-06 early.

3. Accumulated Plan Benefits

The actuarial present value of accumulated plan benefits as calculated by the Plan’s actuary as of
December 31, 2016 and 2015, is the amount that results from applying actuarial assumptions to
plan participant data to determine the accumulated plan benefits earned to date by the participants.
The present value reflects the time value of money (through discounts for interest) and the
probability of payment recognizing decrements, such as for death, disability, withdrawal, or
retirement between the valuation date and the expected dates of payment.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

3. Accumulated Plan Benefits (continued)

The accumulated plan benefit information follows:

December 31
2016 2015
Actuarial present value of accumulated plan benefits:
Vested benefits:
Participants currently receiving payments $ 44,678,082 § 14,615,777
Other participants 297,472,416 282,169,400
Total vested benefits 342,150,498 296,785,177
Nonvested benefits 7,209,618 7,735,122
Total actuarial present value of accumulated plan
benefits $ 349,360,116 $ 304,520,299
Changes in accumulated plan benefits:
Actuarial value of accumulated plan benefits at beginning of year $ 304,520,299
Adjustment* 15,000,000
Actuarial value of accumulated plan benefits at the beginning of year,
revised 319,520,299
Change in actuarial assumptions 17,426,960
Increase for interest due to the decrease in discount period 13,601,503
Benefits paid (4,529,374)
Transfer from the BOGE N.A. Pension Plan 3,340,728
Net increase 29,839,817
Actuarial value of accumulated plan benefits at end of year $ 349,360,116

* During 2016, the Plan determined that the accumulated plan benefits related to certain
plan participants were excluded from the accumulated plan benefits as of December 31,
2015, and as such, the Company recorded an adjustment during 2016 to recognize
approximately $15 million of accumulated plan benefits related to such participants. The
omission of these participants as of December 31, 2015, did not have a material impact
on the funded status of the Plan as of December 31, 2015, or the minimum required
contributions and required cash contributions of the Plan Sponsor related to the Plan.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

3. Accumulated Plan Benefits (continued)
The more significant assumptions underlying the actuarial computations are as follows:

December 31
2016 2015

Discount rate 4.20% 4.50%
120% of RP-2014 Mortality 120% of RP-2014 Mortality
Table (projected back Table (projected back

to 2009 with scale to 2009 with scale
Mortality basis MP-2014) MP-2014)
Projection scale MSS-2016 MSS-2007

Rates varying by age with Rates varying by age with
Retirement 100% by age 70 100% by age 70
Actuarial cost method Unit credit Unit credit

These actuarial assumptions are based on the presumption that the Plan will continue. Were the
Plan to terminate, different actuarial assumptions and other factors might be applicable in
determining the actuarial present value of accumulated plan benefits.

4. Investments

Other than the fair value of the interest-bearing cash and the related interest and the investments
acquired with cash collateral from securities lending, certain information related to investments
for the Plan and Master Trust disclosed in the accompanying financial statements, including
investments held at December 31,2016 and 2015, and net appreciation in fair value of investments,
interest, and dividends from the Master Trust for the year ended December 31, 2016, was obtained
or derived from information supplied to the Company and certified as complete and accurate by
the trustee of the Plan and the Master Trust.

Certain information related to investments for the BOGE N.A. Pension Plan disclosed in the
accompanying financial statements at December 31, 2016, was obtained or derived from
information provided to the plan administrator and certified as complete and accurate by Comerica
Bank and Trust, N.A., the trustee of the BOGE N.A. Pension Plan.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

4. Investments (continued)

The Master Trust was established on February 28, 2003, to hold the investment assets of plans
sponsored by TRW Automotive U.S. LLC and affiliates. Each participating retirement plan has an
undivided interest in the Master Trust. The Plan’s interest in the net assets of the Master Trust was
approximately 95% and 93% at December 31, 2016 and 2015, respectively. The Master Trust’s
assets are allocated among the participating plans by assigning to each plan those transactions
(primarily contributions, benefit payments, and plan-specific expenses) that can be specifically
identified and by allocating among all plans, in proportion to each plan’s beneficial interest in the
Master Trust, income and expenses resulting from the collective investment of the assets of the
Master Trust.

The following table presents the fair values of net assets for the Master Trust:

December 31
2016 2015
Assets at fair value:
Cash, interest bearing $ 637,383 § 8,272,903
Common/collective trust fund 66,109,878 49,790,735
Securities lending collateral:

Repurchase agreements 2,320,928 2,344,548
Corporate bonds 126,285,704 107,902,671
Securities loaned through securities lending arrangement:

Corporate bonds 2,269,159 2,293,446

U.S. treasuries 26,940,896 54,749,383
U.S. treasuries 57,347,870 29,770,751
Synthetic equities 416,031 (5,175,989)

Totdl assets at fair value 282,327,849 249,948,448
Liabilities:
Obligation to return collateral received for securities
loaned (2,320,928) (2,344,548)
280,006,921 247,603,900
Dividends receivable 1,235 1,235
Interest receivable 2,209,693 2,036,743
Net payables for security purchases (309,178) (450,656)

Total net assets

1705-2291002
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

4. Investments (continued)

Net investment gain for the Master Trust is as follows for the year ended December 31, 2016:

Net appreciation in fair value of investments § 17,454,847
Interest income 7,157,644
Class action income 1,107,956
Securities lending income 35,718
Dividend income 4,483
Other 42,450

$ 25,803,098

5. Fair Value Measurements

Fair value is defined as the price that would be received to sell an asset or paid to transfer a liability
in an orderly transaction between market participants at the measurement date (i.e., an exit price).
The fair value hierarchy prioritizes the inputs to valuation techniques used to measure fair value.
The hierarchy gives the highest priority to unadjusted quoted prices in active markets for identical
assets and liabilities (Level 1) and the lowest priority to unobservable inputs (Level 3). The three
levels of the fair value hierarchy in Accounting Standards Codification (ASC) 820, Fair Value
Measurement, are described below:

* Level 1 — Unadjusted quoted prices in active markets that are accessible to the reporting
entity at the measurement date for identical assets and liabilities.

* Level 2 — Inputs other than quoted prices in active markets for identical assets and
liabilities that are observable, either directly or indirectly, for substantially the full term of
the asset or liability. Level 2 inputs include the following:

1705-2291002

Quoted prices for similar assets and liabilities in active markets
Quoted prices for identical or similar assets or liabilities in markets that are not active

Observable inputs other than quoted prices that are used in the valuation of the assets
or liabilities (e.g., interest rate and yield curve quotes at commonly quoted intervals)
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

5. Fair Value Measurements (continued)

— Inputs that are derived principally from or corroborated by observable market data by
correlation or other means

« Level 3 — Unobservable inputs for the asset or liability (i.e., supported by little or no market
activity. Level 3 inputs include management’s own assumptions about the assumptions that
market participants would use in pricing the asset or liability (including assumptions about
risk).

The following methods and assumptions were used to determine the fair value of investments
recorded in the statements of net assets available for benefits.

Cash, interest-bearing: Cash is valued at cost, which approximates fair value.

Repurchase agreements: Repurchase agreements are valued at cost, which approximates fair value
given the short-term nature of the agreements.

Common stock: Valued at the quoted market price reported on the active market on which the
individual securities are traded on the last business day of the plan year.

Common/collective trust fund: Valued at net asset value (NAV) provided by the administrators of
the funds.

United States government debt securities and treasuries: The fair value of investments in U.S.
government, state, and municipal obligations is primarily determined using techniques consistent
with the income approach. Significant observable inputs to the income approach include data
points for benchmark constant maturity curves and spreads.

Corporate bonds: Fixed income securities of companies from diversified industries. The fair value
of investments in corporate bonds is primarily determined using techniques consistent with the
market approach. Significant observable inputs include benchmark yields, reported trades,
observable broker-dealer quotes, issuer spreads, and security-specific features, such as redemption
options.

Synthetic equities: Investments in over-the-counter equity call and put option “collar” structures

that reduce the exposure to falls in levels of underlying equity markets. The fair value of the fund
has been estimated based on the Black Scholes option pricing model.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

5. Fair Value Measurements (continued)

The following tables set forth by level, within the fair value hierarchy, the Plan’s assets held

outside of the Master Trust at fair value as of December 31, 2016 and 2015:

Assets at Fair Value as of December 31, 2016

Level 1 Level 2 Level 3 Total
Cash, interest-bearing $ 256,998 $ - $ - $ 256,998
Common stock 1,234,365 - - 1,234,365
Corporate bonds - 135,890 - 135,890
Government securities 730,666 — 730,666

Total assets at fair value $ 1,491,363 $§ 866,556 $

Common/collective
trust fund measured at net

$ 2,357,919

asset value® 92,762

Total investments at fair

value $ 2,450,681

Assets at Fair Value as of December 31, 2015

Level 1 Level 2 Level 3 Total
Cash, interest-bearing $ 155,658 $ - $ — $ 155,658
Total assets at fair value $ 155658 $ - - $ 155,658

1705-2291002
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

5. Fair Value Measurements (continued)

The following tables set forth by level, within the fair value hierarchy, the Master Trust’s assets
and liabilities at fair value:

Assets and Liabilities at Fair Value

as of December 31, 2016
Level 1 Level 2 Level 3 Total

Assets
Interest-bearing cash $ 637,383 § - $ - 637,383
Securities lending

collateral:

Repurchase
agreements 2,320,928 — - 2,320,928

Corporate bonds — 128,554,863 - 128,554,863
U.S. Treasuries — 84,288,766 - 84,288,766
Synthetic equities - 416,031 - 416,031
Liabilities
Obligation to return

collateral received for

securities loaned (2,320,928) - — (2,320,928)
Total $ 637,383 § 213,259,660 $ — 213,897,043
Common/collective

trust fund measured at

net asset value® 66,109,878
Total investments at fair

value $ 280,006,921
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

5. Fair Value Measurements (continued)

The following tables set forth by level, within the fair value hierarchy, the Master Trust’s assets
and liabilities at fair value:

Assets and Liabilities at Fair Value

as of December 31, 2015
Level 1 Level 2 Level 3 Total

Assets
Interest-bearing cash $ 8,272,903 $ -9 - $ 8,272,903
Securities lending

collateral:

Repurchase
agreements 2,344,548 - - 2,344,548

Corporate bonds - 110,196,117 - 110,196,117
U.S. Treasuries - 84,520,134 - 84,520,134
Liabilities
Obligation to return

collateral received for

securities loaned (2,344,548) - - (2,344,548)
Synthetic equities - (5,175,989) — (5,175,989)
Total $ 8272903 §$ 189,540,262 $ - 197,813,165
Common/collective

trust fund measured at

net asset value® 49,790,735
Total investments at fair

value $ 247,603,900

@The NAYV is based on the underlying assets owned by the fund, minus its liabilities, and
then divided by the number of units outstanding. The investment strategy of the
common/collective trust fund is to seek as high a level of current income as is consistent
with the preservation of capital and maintenance of liquidity. The assets of the
common/collective trust fund are primarily invested in instruments issued by the U.S.
government, federal agencies and other highly rated corporate organizations. The
common/collective trust fund provides for daily redemptions at reported NAV, with no
advance notice required.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

6. Derivatives

In the normal course of operations, the Master Trust’s assets and liabilities may include derivative
financial instruments (futures, options, and foreign currency contracts). These derivatives involve,
in varying degrees, elements of credit and market volatility risks in excess of more traditional
investment holdings, such as equity and debt instruments. The contract or notional amounts
provide a measure of the Master Trust’s involvement in such instruments, but are not indicative of
potential loss. The intent is to use derivative financial instruments as economic hedges to manage
market volatility risk, foreign currency exchange rate risk, or credit risk associated with the Master
Trust’s investment assets. The Master Trust’s fiduciaries do not anticipate any material adverse
effect on the Master Trust’s financial position resulting from its involvement in these instruments.

Option Contracts

The primary risk managed by the Master Trust using option contracts is the price risk associated
with investments. On behalf of the Master Trust, investment managers have purchased and written
various option contracts, which are agreements between two parties giving the buyer the right, but
not the obligation, to buy or sell a specified item at a fixed price (exercise or strike) during a
specified period, and giving the seller the obligation to sell or buy a specified item at a fixed price.
These option contracts are intended by the Master Trust to economically hedge and manage its
price exposures with respect to investments in foreign and domestic securities. When the
investment manager buys or writes an option contract, a nonrefundable fee (the premium) is paid
or received by the Master Trust, is recorded as an asset or liability, and is subsequently adjusted to
the current market value of the option purchased or written. The premiums paid or received from
buying or writing options are recorded as realized gains or losses when the options expire. The
difference between the premium and the amount paid or received on affecting a closing purchase
or sale transaction is also treated as a realized gain or loss. If an option is exercised, the premium
paid or received is recorded as a realized gain or loss if sold or an adjustment to cost of the
underlying if acquired upon exercise. There is no collateral related to the option contracts.

Futures Contracts

On behalf of the Master Trust, investment managers enter into various futures contracts as cost-
effective ways to manage the overall asset allocation of the investment portfolio and to implement
and manage duration and yield curve strategy in the fixed income portfolio. These contracts, which
are considered derivatives under ASC 815, Derivatives and Hedging, are agreements between two
parties to buy or sell a security or financial interest at a set price on a future date and are
standardized and exchange-traded. Upon entering into such a contract on behalf of the Master

1705-2291002 17



TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

6. Derivatives (continued)

Trust, the investment manager is required to pledge to the broker an amount of cash or securities
equal to the minimum “initial margin” requirements of the exchange on which the contract is
traded. Pursuant to the contract, the investment manager agrees to receive from or pay to the broker
an amount of cash equal to the daily fluctuation in the value of the contract. Such receipts or
payments are known as variation margin and are recorded on a daily basis as a realized gain or
loss equal to the difference in the value of the contract between daily closing prices.

With futures and options on futures, there is minimal counterparty credit risk to the Master Trust
because those contracts are exchange-traded and settled on a daily basis and the exchange’s
clearinghouse, as counterparty to all exchange-traded futures, guarantees the futures against
default.

The following tables present the total number of purchased options and written options held by the
Master Trust at December 31, 2016 and 2015:

As of December 31, 2016
Number of
Type of Contract Contracts Notional Fair Value
Derivative assets:
Call option contract 1 $ 68,440,000 $ 822,276
Derivative liabilities:
Futures 574 64,180,000 (269,780)
Put option contract 243 54,300,000 (136,465)
3 416031
As of December 31, 2015
Number of
Type of Contract Contracts Notional Fair Value
Derivative assets:
Futures 97 $ 9,900,000 $ -
Call option contract 520 114,400,000 939,554
Derivative liabilities:
Call and put options contract 521 155,700,000 (6,115,543)

$ (5,175,989)
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

7. Securities Lending

The Master Trust is authorized to engage in the lending of certain investments. Securities lending
is a temporary exchange of portfolio assets for acceptable collateral between a lender and an
approved borrower. The market value of securities on loan in the Master Trust was approximately
$29 million and $57 million, and the collateral held was approximately $30 million and
$58 million at December 31, 2016 and 2015, respectively. Noncash collateral held at
December 31, 2016 and 2015, was $28 million and $56 million, respectively.

In return for the loaned securities, the agent, prior to or simultaneous with delivery of the loan
securities to the borrower, received collateral in the form of cash, U.S. government securities, or
letters of credit as a safeguard against possible default of any borrower on the return of the loan.
Each loan is initially collateralized in the case of (a) loaned securities denominated in U.S. dollars
or whose primary trading market is located in the U.S. at 102% of the market value of the loaned
securities or (b) loaned securities not denominated in U.S. dollars or whose primary trading market
is located in the U.S. to the extent of 105% of the market value of the loaned securities. The
collateral is marked to market on a daily basis. The Master Trust maintains full ownership rights
to the securities loaned (except for the right to vote proxy, whereas the customer can request that
the security be returned on a best-efforts basis in consideration of a normal settlement cycle) and,
accordingly, classifies loaned securities as investments. The Master Trust does not have an
enforceable master netting agreement or similar arrangement as of December 31, 2016 and 2015.
Securities lending income earned by the Master Trust was $35,718 for the year ended
December 31, 2016.

8. Administrative Expenses

The Plan incurs administrative expenses directly related to the Plan that consist primarily of benefit
administration, advisory, actuarial, and auditing fees. These expenses are reported on the statement
of changes in net assets available for benefits as administrative expenses. Investment-related
expenses for the Master Trust are allocated to the Plan and are reflected in administrative expenses.
All other costs of administering the Plan are paid by the Company.

9. Related-Party and Party-in-Interest Transactions
Party-in-interest transactions include the purchase and sale of short-term investments and Master
Trust units through the trustee and the payment of services and expenses of the Master Trust by

the Plan. Party-in-interest transactions also include transactions between the Plan and Fidelity, the
plan administrator. Such transactions are exempt from being prohibited transactions under ERISA.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

9. Related-Party and Party-in-Interest Transactions (continued)

There were no party-in-interest transactions that were prohibited under the Department of Labor’s
regulations.

Other than those described above or pursuant to certain trust agreements (see Notes 1, 3, and 4),
the Plan has had no agreements or transactions with related parties.

10. Income Tax Status

The Plan has received a determination letter from the Internal Revenue Service (the IRS) dated
March 14, 2014, stating that the Plan is qualified under Section 401(a) of the Internal Revenue
Code (the IRC) and, therefore, the related trust is exempt from taxation. Subsequent to this
determination by the IRS, the Plan was amended. Once qualified, the Plan is required to operate
in conformity with the IRC to maintain its qualified status. The Plan Sponsor believes the Plan is
being operated in compliance with applicable requirements of the IRC and, therefore, believes that
the Plan, as amended, is qualified and the related trust and Master Trust are tax-exempt.

U.S. GAAP requires plan management to evaluate tax positions taken by the Plan and recognize a
tax liability if the Plan has taken an uncertain position that more likely than not would not be
sustained upon examination by the IRS. Plan management has analyzed the tax positions taken by
the Plan, and has concluded that there are no uncertain positions taken or expected to be taken.
The Plan is subject to routine audits by taxing jurisdictions; however, there are currently no audits
for any tax periods in progress.

11. Risks and Uncertainties

The Plan and the Master Trust invest in various investment securities. Investment securities are
exposed to various risks, such as interest rate, market volatility, and credit risks. Due to the level
of risk associated with certain investment securities, it is at least reasonably possible that changes
in the values of investment securities will occur in the near term, and those changes could
materially affect the amounts reported in the statements of net assets available for benefits.
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TRW Automotive Salaried Pension Plan

Notes to Financial Statements (continued)

11. Risks and Uncertainties (continued)

Plan contributions are made and the actuarial present value of accumulated plan benefits is reported
based on certain assumptions pertaining to interest rates, inflation rates, and employee
demographics, all of which are subject to change. Due to uncertainties inherent in the estimation
and assumption processes, it is at least reasonably possible that changes in these estimates and
assumptions in the near term could materially affect the amounts reported and disclosed in the
financial statements.

12. Subsequent Events

Management evaluated subsequent events for the Plan through October 16, 2017, the date the
financial statements were available to be issued.

The Lafayette Hourly Plan A was merged into the Plan effective June 21, 2017. As a result of this

merger, net assets and accumulated plan benefits as of the date of the merger, were transferred to
the Plan.
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TRW Automotive Salaried Pension Plan

EIN #14-1857697  Plan #002

Schedule H, Line 4i — Schedule of Assets

(Held at End of Year)
December 31, 2016
Identity of Issuer, Borrower, Description of Current
Lessor, or Similar Party Investment Cost Value

Fidelity* Interest-bearing cash $ 239,596 $§ 239,596
Various** Various** 2,038,659 2,193,683
* Party-in-interest

** Refer to Attachment A for details

1705-2291002 22



VAOLIDWOD)

980828216
8102/0€/¥0
%EY’ 31vd ©1714 9102/0€/+0
62v°0 02°€L 0S°.S1'06 GLL 00L 0€ ¥80°'06 ala AYNSY3XL S3LVLS G3ILINN 000° 06

SNOILVYOIT80 LNJANYIAOCO SN
S3111IYNO3S 193d

LIANUVIN SSOUNIVD ANTVA 3001dd 1500 NOILdI¥OS3a SL1INN
1vdisiA  d3zimv3ynNn L1INHVYIN LINN 13SSV

PIoH S19SSY JO aInpayos

80°¢ 91629 00° 001 ge"¥19°'s0e'e 00°16S°'0S0°'C S)}8SSYy [ejoL
L9°0 S0L SL'° Vv 8¢ €69 v0L 8€ €69°'¥01L SLININLSIANI NF3L LHOHS
G0°¢ vlZ'se 96 99 €6 ¥9E€ ' ¥ET'L L€ L62°00L" L S3IILIFIND3S ALIND3
14' 284 LE6 LY 6C 6¢€ G0°95G' 998 G2 909°'G6¥8 S3ILIYNO3S 1930
PIBIA ouj uuy 199y anjep 1axJe| 1509

awoouj wisy Jo o,

Aewwing juawysaAu|

9€ 719 '502 'Z [ejoL %0001
8€ '€69 ‘Y0 SLNIWLSIANI WHIL LHOHS a %L " Gk i\
£6 '¥9E 'PEZ 'L sawmnoas aLnoa R %0 ‘95 ,ﬂ , /
I
50955 ‘098 S31LINO3S L193a _“_“_“_H__ %E "6E H_v
UOI}ED0]|Y JUSW)SIAU|
PI9H S}OSSY JO 9INpayds
JOqUINN JUN0DY
00 s10z/16721 uBnowy o, TN pouad uswaels INNODOV
Q3LvalMOSNOD - LSNYL ¥31SYIN
[*] GON& hz m Eml_l<l_lw Fz Dooo< SNV1d LNJWHILIY "V'N 3908

¥ juswyoe3llv¥ - 9102 ‘I€ ISqWSOSQ FJO SB URTd UOTSUSJ PSTIBTES SATIOWOINY ML



VOLIDWO)

1G5109.¢2€C
6102-8€£0¢2/51/20
%6299 9 ¥3S-3SNOHTOOHIS-318VYXVL
¢L0'9 00°925'€ 05985’ ¥S €.1°601 05°090' LS 1daNI X31 SHNVBYIV4-SSIHJAD 000° 05

000°G€E $$¥6.000501 LNNODJV
0SZ0615v.L
9€0¢/10/L0
256 v -G87/98°€ GE 01" L€ 12090} 02°6.6°0v %S2'S '@ AMH HLTWANOD OJ1d OLd3Nd 000°SE

000°0€ ¥¥6.00050L LNNODJOV
02avisvs
2202-G€02/10/L0 %S V ¥3S-LdWI
906" v -0y LEL 02 ¥.5'0€ vi6 101 09 LIE'LE gNd-434 HLTMIWOD O21d OLd3Nnd 000'0€

000°0S ¥¥6.00050L LNNODJV
CH1.v€906
020¢2-0€02/1L0/2) %v'9
QOOMMNVO-ALO ALND-3T18VXV1-43Y
9¥9°G 00°€6S'S 00 €29'9§ 9veE'ELL 00°080'1LS AJH HLNV LdWI T N ALND NOINN 000° 05

00005 ¥¥6,000501 LNNOJJV
86006G.L9
0202-6202/L0/01 %€0L'9 SAONOd
VOId3WY a1iNg 8-90719 NINAY-SOV4
98y 'S -05°L10'Z 0SG°/28°GS GST LLL 00°6€9' .S 1S-318VXV1 HLNY ©478 1S OIHO 000° 05

000' 0§ ¥¥6.000501 LNNOJJVY
SOV0ZPr09S
6102-620¢2/10/0L
%S.'9 V ¥3S-I1aVXVL
PLE'9 00°9S¥'€ 00 9S¥' €S 2L6°901 00°000'0S A3Y 710 LW SLSYM HLNY NId SNIVIA 000°0S

000' 0¥ ¥¥6.00050L LNNODIV
YvSS0EL86
8202/10/10 %S2'9
T4 4] 00°96S'9 0Z°190° 9% €SL°SLE 02°59v'6€ N7 904 NOISNId YIN ¥31S30H40M 000 0¥

000°'Se ¥¥6.000501 LNNODJV
9NZL0SIPE
6102-¥202/10/.0 %166'G 9-319VXVL
I8y'S Gz lee'e Gz lee' e 60€ 60} 00°000°S2 SANO4 VOIM3AY a1iNg LS valdod 00062

SNOILVYOITE0 TVdIDINNN

000' 0§ ¥¥6.00050L LNNODIV
¢3OVOrELE
2102-1202/.2/80 %S’
8271 -00°960° |} 00 ¥06°8% 80816 00°000°0S WNIQ3N 440D O1W NT3IWOH Tvd3d34d 000° 05

S3ION3IOV Tvy3d3d sn

000°'06 ¥¥6.000501 LINNODOV

LaXuviN SSOTUNIVO ANTVA 301dd 1502 NOILdIYOS3d SLINN
1lvadi3iA - a3zivadnNn LINHVIN 1INN 13ssv

PIeH S19SSY JO 9INpPayds

g JaquInN Junosdy
00 9102/LE/ZL ubnoay 91 pouad juswaiels 1INNOJOV
Q3LVArtosSNOD - LSNYL YILSYIN

g abed Fzmsmu—u<hm l—lz DOUU< SNVId LNIWAILIA "V'N 3908




VOLIdWO)

-08°2e8'el GZ 068'GElL G0 ezL'8yl SANO8 31vdH0dd0D V101

000°SS ¥¥6.00050L LNNODDV
8vv8.0€1L0
0202/10/90
SLL'v -G0'L9E‘E GZ'890°09 G1Z2'601 0€ ' 62b'€9 %S 1°S M3IN OO H3IATNO-0LH3a1v 000'GS

000°S. ¥¥6.000501 LNNOOJV
990¢2PLLIES
£102/S0/v0
LIE'S -GL LY'6 00°228°'SL 960° 101 G/ €62'S8 %SLE°S ONI STHOLS LYVIN-TVM 000°SL

SANOY 31Vd0dd00D

0¥ 608’ vE 0€°¥09' 165 06°86.'9GS SNOILYOITE0 TVdIDINNW TVLO1

00005 ¥¥6.000501 LNNODJV
y4HSLLGLS
0202-0¥02/10/2) %.¥E'9 8
H3S-319VXV.L SANOE YOId3INY aiing
€¢8°6G 05°86¥' v 0G'86%' ¥S 166801 00°000'0S ON 1813 11Ln gnd HSVYM ALND NOSYIN 000°0S

000°0S ¥¥6.,000501 INNODIV
£€X30€+989
020¢-0+0¢/10/60
%¥8.°L SANOS VOIMIWY aTingd
vE9'9 00°LLL'E 05°0.9'8S LweLLL 05 6S6'¥S XV1 ADV A3A3H ALNINO 14 OONYT1JO 000° 0§

000°S€ ¥¥6.000501 LNNODOV
GAONO8S.LS
810¢-0v02/1.0/90
%L'S 4 43S-OSH-LAV

2EP’S S9°8L¥'9 GG 92.'9€ €E6 YOI 06°20€'0€ A9V NId OSH 1S SLLISNHOVSSVIN 000°GE
000°S2 ¥¥6.000S01 LINNODJV
6N359€£880

0202-0¥02/SL/20
%ELP'S SAONOS VOIdINWY
aning -g-911g0 S410-31gvXvL

2¢80°S Gz l29'1 G2 129'92 6057901 00°000°GZ 1S13 dSOH X31L ALND dvX3d 000°Se
000°'0S ¥¥6.00050) LINNODOV
91H¥0S189
6L0¢-6€0e/51/C)
282’9 05°899'€ 0G'899' €S LEE" /0L 00°000°'0S %EYL9 HSYM VIdWATO 000'0S
000°'0S ¥¥6.00050L LNNODDV
L1INAVYIN SSOTNIVO ANTVA 3J01d 1502 NOILdI¥OS3a S1lINN
1lvaidaiA  a3zrvaynn 1INYVYIN 1INN 13ssv

PISH S}9SSY 4O a|Npayos

oa Jaqunp junooay
00 9102Z/L€/Z) ybnosy g pouad juswaiels 1NNOJ2V
Q3LVAITOSNOD - LSNYL ¥3LSYW

/ abed Fzmsmu_l<l_lw I—lz :OUU< SNVYId LNIWHIL3Y "V'N 3909




AVAIREIIRY)

a4 2162000501 LNNODOV
€01 X29060
000°0 -02°1e0" L 9E°0L6' LI 85°€8¢ 95 L6 2L ONI 03dIN3O0Ig f4a4

6GL°1 £16200050) LNNODJV
01505080
LSETL Ly €.9'8 06 €19'52 oL ¢e €p 0¥6'91 dd02 VII¥IWY 40 MNvd 6511

LS 416100050} LNNODDV
001€€8.€0
6961 S 1E9' YL 28 v€Z'2S 28°GLL 82 €09'LE ONI 3ddVv LSy

(414 162000501 LNNOJJV
901 X¥LOED
000°0 -G 160° 1 08°689'0l 59°€C PETLBL LI d¥00 S34 OYILNV (4414

62l 216000501 LNNODJV
00129l LED
ovL'€ §.°20¢ 60°198'8} L2 ovl P€°859°'81L ONI NIOWVY 62l

eVl 42162000501 LNNODOV
601918520
8cL’L 117586 ¥v €65'0) 80" ¥. 297209°6 00 SSIUJXI NVOIHINY 944

0e 2162000501 LNNODJV
901S€LECO
000°0 Ly 008 oy 266' VL L8°6¥L €6°961 ¥l ONI WOD NOZVINVY 0¢

14 42162000501 LNNODJV
S0EM6.020
000°0 89°8¥G'S 06°€c¥' L1 Sy 26L 2e588' LI V¥ 10 ONI 138VHJ TV [44

[44 164000501 INNODJOV
L0IX62020
000°0 €9°091°S ¥0°086°'91 28 LLL P 618" LI O 10 ONI 1389vHd TV [44

€6¢ 4164000501 LNNODJV
00128200
09.°¢ -96°298°1 €2°855°€l Ly 8€ 69°L2v'St saviliogav £6€
S0L 2162000501 LNNOJJV
201 ¥90200
609 PL P50 ¥ G9 €£86' 62 £5°¢ey L5 626°'S2 ONI 181V S0L
A001S NOWNOD

S3ILIYNO3S ALIND3

08°6¥6' 02 G0'955'998 G2'909'Sv8 S3LLIWNO3S 1830 1VLOL

LINUVIA SSOT/NIVO INIVA I00dd 1802 NOILdIMOS3d SLINN
1vai3diA - a3zImvaaNn 1IMHVIA LINN 13ssv

PIoH S}9SSY §O 2|Npayos

J3QWINN JUNOJ2Y
$00 91L02/LE/2) ubnoay w_.og pouad juswalelg LNNODOV
Q3LVvaAITOSNOD - LSNYL ¥ILSYIN

g abey |—|Z mEml—l<l—lm -—-Z :OOO< SNVY1d LNJWHILTY "V'N 3908




VALIAWO)

80LNS9Z6C
6€L°0 -0 LEY 89°/66'S L9°LS 69 PEY'Q dd02 NIDH3INT oL

6.1 2162000501 INNODJV
601215582
000°0 -€6°6LE ¥0°860° v 9.°8L 167 LLY' vL S1dVv JINOYLO3A13 611

LGl £16.00050L LNNODJV
L0LdS.89¢2
£99°0 98 G8¥ 0L°992'GI 0L" Lol ¥z 08L'v) ONI S304N0S3y 903 1Sl

1343 4162000501 LNNODOV
£0LEYS09Z
gle'e ss 1812 20°2LS 61 [AAWA] Ly 0EE LL 00 TVOIW3HO MOJd 34>

€ce 216000501 LNNODJV
20.L19€EL¥e
iv9°L €L°€98 L€°888°Gl 61 6V ¥2°G20°G1 ONI S3NN HIV V113d XA

881 4162000501 LNNODOV
20l 158see
ere0 “¥8°9LG 26°€E9' vl v8'LL 9.°0S1'Gl dd00 ¥3aHVYNVA 881

SS¥ 4162000501 LNNODJV
60LVIEEET
voy'l -0¢'¢clL SL'sEv° el [ AN A GE LPLEL ONINOLJOH Y d °1°14

65¢ 2162000501 LNNODOV
¥01052802
v66°1 69°19.°¢€ 9298621 1 0S 15°¥2T' 6 SdITIIHJOO0NOD 65¢

69¢ 2162000501 LNNODJOV
LOLNOE00Z
€651 02°9.0'8 Sy 6LV°Se 50°69 Gz eov' Ll Vv 10 4402 1SYOWO0D 69¢

(4014 24161000501 LINNOOQOV
Yev.i962LL
LL0°}) ve /82° 1L 98 068'€2 E€v° 69 25°e09'¢ce ONI dNOYODILID (4314

0S9 2162000501 LNNOOJV
20lyslelL
3448 9% 659' |1 00°€¥9'61 [4A > PG €86°LL ONI SAS OOSID 059

Gel 2162000501 LNNODJV
00L¥92991
0L9°€ 167282'2 05" 2LL vl 0L LLL 66 vi¥'Zl NOILYHOdHOO NOYAIHO scl

95¢ £16.000S0L LNNODJV
2c0e.s8vel
ceEL’L ¥y 2LG'E 2L 98Z°91 29°€9 :TAR4W A" 8 70 M3N 440D S80 98¢

LINYVIN SSOT/NIVO 3ANTIVA J0id 1802 NOILdI¥OS3a S1INN
lvaiaiAa  g3azrvadnn LIV L1INN 13SSv

PI9H S}9SSY JO 9INpayds

og JaquINN jJuNoJaY
00 9102/L€/2) ubnoay gy pouad juawiajels 1NNOJJVY
Q3LVAITOSNOD - LSNAUL MILSYIN

6 abed szEm-—l<l—-m -—-z : Ooo< SNVId LNJWYILIN "V'N 3908




VAOLIJWO)

¥0L091 8Ly
8.L°¢ 66°2v9 Zr LSL L Le'SLl €v'80L° LI NOSNHOf '@ NOSNHOT col

134 2164000501 LNNODOV
00LHSZ99v
I T4Ax4 €6°v69° L1 06 8.E'GE 62°98 16°€89°€e 022 3SYHO NVOUOWdr (14

A 4" 42162000501 LNNODJV
€019¥L09y
18%°€ 6E°VIE'L 28°66.L°L 90°€S €¥°'G8Y'9 00 ¥3dvd TYNOILYNYILNI A4

869 416200050} LNNODJJV
0010v1L8SP

198°¢C 88°6S. 9¥ " 91€'SZ L2°9¢ 8679552 d¥0D T3LNI 869

LIt 164000501 LNNODJV
c0LL8LLSY
L0971 Ge'618'e 2e029'vi 96 v¢l 16°%08' L1 ONI NOIGIHONI FAYS

966 2162000501 LNNOJJV
P0L0SLOvP
lev'e -0e°¢l e geg’el ¢cel 29'089'zl ONI STHVHSONVE NOLONILNNH 966

€51 416200050} LNNODJJV
2019.0.Ev
850°¢2 66°€¥.'9 ¥Z ¥1S'02 80 vEL §2°0LL°€) ONI 10d3d IWOH eSL

29.L L162000501 LNNODDV
6010¥28¢Yy
veLL 18°6€2°2 89°2€9' LI vl ee /8°96€°G) 03 3SIHdYILINT QHYMOVd LI TM3H 9L

€81 2162000501 LNNODOV
10191290y
LEE"L ¥Z° 089 ¥ 868°6 60°¥S €2°8LE'6 02 NOLINGITIVH €81

1544 2162000501 LINNODJV
€01855S.€
§29°¢ -/8°8LL'S €2 10P L1 197 1L 01L°025°2e ONIS3ON3I0S av3ao eve

£0¢ 4162000601 LNNODJOV
€010969€
8€0°€ S6°6¢2 08 viv'9 09°1€ S8 v8L‘9 00 J1d10313 TVHIANIO €0¢

€51 £16£000S0L LNNODOV
¢0LINEDEDE
000°0 -6L°64L S9°209' L1 S0°GLL ¥y z8E'8IL ONIX004930v4d €St

8¢ 4162000501 LNNODJOV
c0lolLecoe
vee’e L0°€0L 29 v06°S¢ 9¢°'06 65 102's2 NOILYHOJHOD 190N NOXX3 8¢

0L 2162000501 LINNOJJV

LINHYIN SSOTUNIVO ANTVA JORdd 1802 NOILdIYOS3a SLINN
1V aidaliA  a3zZrvadnn L1INAVIN LINO 13SsV

PIoH S19SSY JO 2INpayds

og JagquinN Junoasy
00 9102/1€/21 ybnosyy g} poliad juawajelg AINNOJJV
g3LvalTOSNOD - LSNYL H3LSYIN

01 abed l—lzmsmn—n<l—lm l—lz Dooo< SNVId LNIWNILIY "V'N 3908




VOLIDWO))

6018LL2v.L
g8lL'e 14184 ¥y GZL' vl 80°v8 0E'0LL'EL 00 3TdWVO B ¥3100¥dd 891

v8l 2162000501 INNODJDV
voLObPLEL
000°0 02°'09¢ 9.7 LBL 'Vl 6€°08 95" LES VI ON!I SO0TH LSOd 8l

968 16200050} LNNODOOV
€0L180LLL
Lv6'€ 05°0.6°¢ 88°208° /2 8v’'¢e 8€°2€8' 12 ONi ¥3Z14d 968

(444 £16.000S01 LNNODJV
8018¥vELL
Ll8'¢C 9€°02S'€ 98°/2z'€C €9°v01 05 20.'61 ONi 001Sd3d cce

€Ll 216200050, LNNODQJV
¥0Lv601L0L
0081 §.°/28'2 00°028'Sl 00" ovL G2°266°Cl ddOD NIJINNYH ¥3xdvd el

Sil 4162000501 LNNOJJV
001959€69
98170 -8.°'Gle'e 09°2.£'0L vZ 06 8€°€69'Z1 dd00 HAd SLl

9EY 4162000901 LINNOOJOV
501 X68€89
0951 -9v'9€L 02 ¥9.°91 Sv'ge 99°006 LI NOILYHOdH0D I10VH0 9EY

08 162000501 LNNODJV
¢01.208999
8ps°L 82 0S6°€ 0¥ 909'8l 8G'¢eC 217 959'v1 dd00 NVAWNYHO dOYHLYON 08

[44°] 162000501 LNNODJV
v01816V6S
o0ls'¢ 29 6Ly Vi 80" 1G9'8E vl 29 9b LET VT dd00 140SOHOIN 2c9

SOLACEGBS
000°0 00°0 00°0 188G 00°0 M3N ONI OO 2 MOH3IN

orl 162000501 LNNOOJOV
LOLSELOBS
680°€ G0 €05 [ARNVIAVA cLiel L0°892' L1 dd00 STTVNOAOW 143

£e€e 16000501 LNNODJV
801 /S¥2ES
828°'¢ -9 Ll SLTLELLL SS°€L LE"8PL L1 00 % 1M3 AN €€e

801 £162000501 LNNOJOV
02598125
L06°0 L6 0LV L 96°G62' vl LE"CEL S0°628'¢2l1 d¥00 ¥v3al 801

2ol 2162000501 LNNODDV

LIMUVYIN SSOTNIVO ANTVYA J0Id 150D NOILdINOS3a S1INN
1lvaigaiA  a3azrvadnNn LIMHVYIN L1INN 13ssv

PI9H S19SSY JO 3INpPayss

g J9GWINN JUN0I2Y
00 9102/1€/Z) Ubnosy) 9| poliad juawajels AINNOJ2V
d3LvAiTOSNOD - LSNYL MILSYIN

11 abed -—-zmsmn—-<n—lm |—|z :ooo< SNVId IN3WYILIY 'V'N 3908




VAOLIDWo)

00LAELGLE
€15°¢€ L2 6LS 96°898°€l 2€°89 69°68Z'€EL MAN dH0O ADYINT OHTTVA €0¢

6 2162000501 LNNOJJV
10L¥61816
000°0 9€°899 S0°659°'9 G9°89 69 066'S ONI HO3 LNV VOA L6

LSl 4162000501 INNODOV
¢0ldycELb
29571 6€°09L'2 0" 991" V2 ¥0° 091 59°50v° 12 ONI dNOYO HLTVIHAILINN LGl

161 2164000501 LNNODDV
£016¥206
6Sv° | -¢6°961 88°08.° L1 89°19 08°215°CL V SSV10 ONI SA004 NOSAL 161

9Ll 4162000501 LNNODJJV
201965€£88
gev'o -¢8°'S9 09°/9€°91 oL vl v Ecy 9L ONI DIJILN3I0S Y3HSId OWH3HL 91

L0€ 2162000501 LINNODOV
€0LP16.98
968° 1 G8°6G0'€ G6°8€8° 81 G8°vS 0L 6LL'ElL ONI SYNVE LSNYINNS L0E

60¢ 2162000501 LNNODOV
€0LLLY.G8
95671 19°642'€ 8b e€vZ’ 9l eL LL 18°€96'Cl dd00 133418 31VIS 602

801 2164000501 LNNODJV
101205PS8
€20°'¢ -2S° /88 25°98€'¢CL 69°vLL ¥0 vL2'€EL ONI H3X030 7 MOV19 ATINVLS 801

68¢€ 2162000501 LINNODOV
5019950¢€8
000°0 L2 v9€ 29°195°6 85°v¢ GE L6L'6 V 710 ONI VSN SY3IHOINS 68¢€

27A4 £16.000501 LNNODOV
c0L329.LvL
000°0 0L 88€E'E 09°885°'91 §8°vE 05 00Z'€ElL ONI SOAS VLNVND VA4

9le 2162000501 LNNODJV
€015eSivs
[4:TAR og-eev'e 02 €09'02 0Z2°59 o¥ 0818} ONI WANODTIVND 9le

€EE 2162000601 LNNODOV
90LELSYYL
LELE 08°0¢8 $0°2L9' vl 88°EV ¥e L6L'EL ONI dNOYO 3SI¥dE3ILNT OAS DInand €ce

S.L 2162000501 LNNODJV
coLozerL
169°¢ SL'Sp9'C 0s'oLe'sl 90°¥0L GE'G95'G) ONIVIONVYNIL TVILNIANy¥d 74

891 4162000501 LNNODOV

LINHVN SSOTNIVO ANTVA 300dd 1800 NOILdINOS3a SLlINN
1lv GI3IA  A3Z1Mv3uNN 1INYVIA LINN 13ssv

PI2H S}9SSV JO 9|Npayos

g JaquinN jJunoddy
00 9L0z/Le/elL ybnosy g polad juswajelg 1NNO2OY
Q3LVAiNOSNOD - LSNYL ¥3ILSYIN

¢\ abed -—-szml—l<I—lm -—-Z :OUO< SNVId LNJWNILIY "V'N 3908




VALIDWOD)

§8¢ 162000501 LNNOOJV
E0LMOYEYL
[4:] 38> 997688 GL'G¥0'GI 6L°¢S 6¥ GGL' vl ONI SID0T04d 58¢

S1SNAL INJWISIANI 31V1S3 Tv3d

-6l 1EL G2 pes'19 ¥p°G52'29 AD0LS NOIFHO04 TV1OL

6¢l 4164000501 LNNODOV
YOLrL9%LH
680°¢ 62°8LL L 8y EV0’ LI ¢l cel 69 ¥26°Gl aiaganHo 62l

A 44 4162000501 LNNODDV
LOLPSL09D
000°0 -€9°ZeVv' L 90°919'0l 86 ¢y 69°8¥0'2l d.17 SONIQI0H SHOX TaVHOIN Lt

80¢ 216000501 LNNODOV
£01709659
Sly'2 -6 08€' L ¥8°GI8 vl €27 L. €€°961°91 071d OINOY1a3InW 802

891 2162000501 INNODJV
LOLLBLLYO
[A% 4 L ESL 2,909zt $0°SL 8G €S 2L O1d ANVYH-TIOSHIONI 89l

GG 2162000501 LINNODOV
LOLDLSLLO
990°¢ 00°018 SL°Zrb'9 €L LLL G1°2€9°S Vv 10 0'1d 3HNLN3IDDV 1)

ANO01S NOIFH04

60°SL6 EEL €G°G6L'LSL"L 088 €20°L A301S NOWWOD Tv10L

96€ 2162000501 LNNODOV
901.2£8996
Leg’ L ¢6°8LL 96°081 ¢l 9.°0¢ ¥0°290°21 ONI LM SO0 310HM 96€

6€l 416200050} INNOJOV
50LAsSy196
3] A 1 A<4 €0°/60'L L2°0S ¥6°V0E" L 03 X00d1SIM 6€L

213 42162000501 LNNODDV
6011901 v6
g€le’e 28°8L5°S 8E 6¥5°2¢ 16704 95°0€0' L1 ONI LNIJWIOVYNVYIN JLSVM 213

€09 216000501 LNNODOV
YOLAEPEZE
L2e° v 26°166'¢ ¥L'881°2€ 8E° €S 22 961'62 SNOILYOINNWINOD NOZIYIA €09

£0¢ 42162000501 LNNOJOV

LINUVIN SSOT/NIVD 3INTVA 30Ndd 1500 NOLLdiRMOS3A SL1INN
lvai3aliA  a3zimvaynn LIXAUVN LINN 13ssv

PIoH S19SSV JO 9|npayds

og J3quinN JUnoday
00 91L02/LE/2L ybnoay) 9| pouad jususjelg 1NNOJJV
A3LVvalTOSNOD - LSN¥HL ¥ILSVYIN

€| abed sz—zm-—-<-—-w l—lz :ooo< SNVd LNIJWNLLIY "V'N 3908




VAOLIAWOD)

3sazsjur-ur-LA3xeg -

¥
€89 '€6T°'2Z$ 659 /8£0‘Z$ OwWoDUT penIdde HUTPNTOX® S3SSSY TEIOL
snteA juSIaIN) 350D
9€°£20' 551 9€"19'502'2 00°165'050'2 s)assy |ejol
00°0 8€°£69' b0l 8¢°€69' ¥0L SINIWLSIANI WHIL LHOHS TVLOL
000°0 00°0 297 186" L1 29" 186" L1 JWOONI A3NYOOV
95°029'69  ¥¥6.00050} INNODOV
98°8€L'€Z 21600050} LNNODOV
vz ££8.000501 INNOJJV
Z0LASE00Z
09L°0 000 9L'19L'26 00°1 9.°19.'26 aNN4 WH3L LHOHS VOIMINOD  92°19L'26 %
SINIWLSIANI NHIL 1HOHS
SINIWLISIANI WH3L 1HOHS
95" €0' vEL £6'¥9E' ¥EZ' | L8°162°00L" L STILINNOIS ALINDI TVLOL
13MHVIN SSONIVO anva 301ud 1809 NOILdINOS3a SLINN
LV @1aiA  a3zIvayNn FENNT 1NN 13ssv
PI2H S}9SSY 4O 2Inpayos
JaquinN Junoady
00 9102/1€/2L Ybnoy) msg poiad Jusuisielg LNNO2OY

Q3LvAITOSNOD - LSNYL ¥3LSYIN

1 abed -Fszml—-<l—lm ..—-z :ooo< SNVId LNJWYIL3N "V'N 3908




EY | Assurance | Tax | Transactions | Advisory

About EY

EY is a global leader in assurance, tax, transaction and advisory services.
The insights and quality services we deliver help build trust and confidence
in the capital markets and in economies the world over. We develop
outstanding leaders who team to deliver on our promises to all of our
stakeholders. In so doing, we play a critical role in building a better
working world for our people, for our clients and for our communities.

EY refers to the global organization, and may refer to one or more, of

the member firms of Ernst & Young Global Limited, each of which is a
separate legal entity. Ernst & Young Global Limited, a UK company limited
by guarantee, does not provide services to clients. For more information
about our organization, please visit ey.com.

© 2013 Ernst & Young LLP.
All Rights Reserved.

ey.com




2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, line 26 — Schedule of Active Participant Data
Salaried Plan Component

] Years of service from date of hire?
Attained
age Under 40 &
1 1-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 up Total
Under
25
25-29
2 5 4 11
30-34
2 10 24 6 42
35-39 4,803 4,373
4044 6 11 52 41 10 120
a 5,822 6,512 5,754
12 16 62 78 49 3 220
45-49 6,941 8,938 11,695 8,343
13 27 57 85 86 35 7 310
50-54
3,348 9,011 10,621 15,756 15,558 11,464
9 14 40 63 67 32 25 250
55-59
8,567 10,793 14,512 16,742 15,175 11,969
4 9 16 17 18 14 11 4 93
60-64 11,900
4 7 2 2 2 1 5 23
65-69 10,439
1 1 2 1 5
70 & up
Total 49 96 262 293 234 86 44 10 1,074
1,853 3,538 7,171 9,562 14,094 15,352 17,092 9,967

In each cell, the top number is the count of active participants for each age/service combination and the
bottom number is the average annual accrued benefit. Because the plan is hard frozen, accrued benefit
is reported in lieu of compensation. The average is not shown for cells with fewer than 20 participants,
and is omitted in other cases to prevent calculation of the average.

2 Represents elapsed time from date of hire. Credited service was frozen as of December 31, 2010.



2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, line 26 — Schedule of Active Participant Data

Distribution of Active Participants as of January 1, 2016
Fasteners Plan Component

) Years of service from date of hire®
Attained
age Under 40 &
1 1-4 5-9 10-14 | 15-19 | 20-24 | 25-29 | 30-34 | 35-39 up Total
Under
25

25-29
1 1

30-34
1 1

35-39
1 1

40-44
2 2 1 5

45-49
2 2 1 5

50-54
3 1 4

55-59

60-64
1 1 2

65-69

70 & up
4 6 6 2 1 19

Total

In each cell, the top number is the count of active participants for each age/service combination
and the bottom number is the average annual accrued benefit. Because the plan is hard frozen,
accrued benefit is reported in lieu of compensation. The average is not shown for cells with
fewer than 20 participants.

® Represents elapsed time from date of hire. Credited service was frozen as of December 31, 2010.




2016 Form 5500 — Schedule SB

Schedule SB, line 26 — Schedule of Active Participant Data

Distribution of Active Participants as of January 1, 2016

LRA Plan Component

Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Years of service from date of hire’

Attained
age Under1 | 1-4 59 | 10-14 | 15-19 | 2024 | 25-29 | 30-34 | 35-39 | 40&up | Total
Under 25
25-29
30-34
35-39
1 2 3 6
40-44
12 5 17
45-49
18 18 11 47
50-54 3,528
6,658
8 16 16 5 1 46
55-59 9,249
10,296
2 6 8 8 2 26
60—64 9,263
10,296
2 1 2 1 6
65-69
1 1 2
70 & up
1 42 50 36 16 5 150
Total 1,997 | 4758 | 12,104 7,006
3246 | 6,443 | 7594 6,961

Counts include participants of the former Kelsey-Hayes Salaried Pension Plan, and active employees having
balances under the Lucas cash balance program. LRA participants indicated as "active" accrued benefit service
under the "Salaried Plan" component of the TRW Automotive Salaried Pension Plan, but ceased accruing benefit

service under the "LRA Plan" component. All benefit service accruals ceased effective December 31, 2010.

In each cell, the top number is the count of active participants for each age/service combination, the middle

number is the average cash balance account, and the bottom number is the average accrued benefit. Because
the plan is hard frozen, accrued benefit is reported in lieu of compensation. The average is not shown for cells
with fewer than 20 participants. LRA Lucas Cash Balance Participants are eligible for the greater of their cash

balance account or the annuity benefit. LRA Kelsey-Hayes Participants are eligible for their accrued benefit.

Represents elapsed time from date of hire. Credited service was frozen as of December 31, 2010.




2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, line 26 — Schedule of Active Participant Data

Distribution of Active Participants as of January 1, 2016
ICWU Local 192 Plan

) Years of credited service®
Attained

age Under 40 &
1 1-4 5-9 10-14 | 15-19 | 20-24 | 25-29 | 30-34 | 35-39 up

Total

Under
25

25-29

30-34

35-39

40-44

45-49

50-54

55-59

60-64

6569

70 & up

Total

28
5,630

The amounts shown under the headcounts in each cell are the average annual accrued
benefit of participants in that cell. Because the plan is hard frozen, accrued benefit is
reported in lieu of compensation. The average is not shown for cells covering fewer than 20
participants.

®  Credited service was frozen as of December 31, 2012




2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, line 26 — Schedule of Active Participant Data

Distribution of Active Participants as of January 1, 2016
Lebanon Plan C

) Years of credited service®
Attained
age Under 40 &
1 1-4 5-9 10-14 | 15-19 | 20-24 | 25-29 | 30-34 | 35-39 up Total
Under
25
2 2
25-29
1 4 5
30-34
3 8 12 4 27
35-39 3.150
3 18 21 15 8 65
40-44 3,220 4,226
5 14 18 14 10 61
45-49
4,480
3 13 12 15 7 50
50-54
4,488
1 3 6 15 7 4 36
55-59
4,262
10 9 4 7 1 3 34
60-64
5,761
1 1 2 1 5
65-69
70 & up
1 21 74 89 59 36 1 4 285
Total
1,131 2,018 3,282 6,891 7,904 4,368

In each cell, the top number is the count of active participants for each age/service
combination and the bottom number is the average annual accrued benefit. Because the
plan is hard frozen, accrued benefit is reported in lieu of compensation. The average is not
shown for cells with fewer than 20 participants.

®  Credited service was frozen as of December 31, 2013 for participants hired prior to November 1,

1997 and as of December 31, 2008 for participants hired on or after November 1, 1997




Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

2016 Form 5500 — Schedule SB

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods
Actuarial Assumptions for January 1, 2016 Funding Valuation

Discount rate sponsor elections

» Segment rates or full yield curve Segment
* Look-back months 4
Stabilized Nonstabilized
* First5 years 4.43% 1.34%
* Next 15 years 5.91% 4.03%
*  Over 20 years 6.65% 5.06%

Mortality sponsor elections

Section 430(h)(3) prescribed separate static annuitant and
nonannuitant mortality tables. These tables are based on the
RP-2000 mortality tables projected with mortality improvement
to the valuation year plus 7 and 15 years based on Scale AA.

* Healthy participants

*  Pre-1995 disabilities Revenue Ruling 96-7 table for participants who became

disabled before 1995

*  Post-1994 disabilities As indicated for healthy participants

417(e) lump sums Liabilities are determined based on the underlying annuity used
by the plan to determine the lump sum amount, rather than
valuing the lump sum payment. This annuity is valued based
on funding interest rates rather than 417(e) rates and current

year 417(e) unisex mortality.

Non-417(e) lump sums
*  Mortality table
* Interest rate

2016 PPA unisex mortality
Funding segment rates

Cash balance plans
3.07%
*  Whipsaw calculations No

* Interest accumulation rate

*  Annuity conversion
— Mortality table
— Interest rate basis

2016 PPA unisex mortality
Funding segment rates

Other economic assumptions

+ Salary increases N/A

* Flat-dollar benefit increases N/A

»  Social Security wage base N/A

* Inflation 2.50% per year

+ Expected investment return 2014 7.50%
2015 7.00%
2016 7.00%

+ Expenses

The following amounts are added to current year normal cost:

Salaried $6,380,000




2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

Rationale for Economic Assumptions

» Discount rate — Given the segment rate and look-back elections made by ZF TRW, the stabilized
and nonstabilized rates are those prescribed by IRS Section 430 and relevant regulations.

» Long-term rate of return on assets — The expected rate of return on assets is selected based on
advice from Mercer Investment Consulting, with careful consideration of the probable range of
outcomes based on the plan’s current and target asset allocations.

* Expenses — This assumption is based on recent actual administrative expenses paid from the
trust, adjusted to reflect expected future changes and actual PBGC premiums.

Demographic assumptions
¢« Withdrawal

— ICWU Local 192, Fasteners,  165% of 2003 SOA Mercer Modified Age-Only Table. Sample

Fayette, Lebanon rates:
Age Rate
20 0.3280
30 0.2090
40 0.1270
50 0.0760
60 0.0000

— Salaried Plan, LRA Plan — 135% of 2003 SOA Small Plan Age Only Table. Sample rates:

Lucas, LRA Plan — Kelsey

Hayes
Age Rate
20 0.4290
30 0.2013
40 0.1139
50 0.0924
60 0.0561

« Disability incidence

— Salaried Plan, LRA Plan — 1985 SS Unisex Disability Tables Class 1. Sample rates:
Kelsey-Hayes

Age Rate

20 0.00030
30 0.00064
40 0.00158
50 0.00448

60 0.01204



2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

— ICWU Local 192, Lebanon 1985 SS Unisex Disability Tables Class 3. Sample rates:
Age Rate
20 0.00136
30 0.00295
40 0.00587
50 0.01220
60 0.03099

— LRA Plan — Lucas group, N/A — no disability benefits

Fasteners

¢ Retirement

— Salaried Plan, LRA Plan Rates varying by age. Rates:
Age Rate
55 -59 0.12
60 — 64 0.20
65 — 66 0.40
67 — 69 0.20
70 1.00
— ICWU Local 192 and Rates varying by age. Rates:
Fasteners
Age Rate
55— 61 0.05
62 — 64 0.20
65 0.40
66 0.50
67 — 69 0.40
70 1.00
— Lebanon Rates varying by age and service.
Sample rates:
(Age + Vesting (Age + Vesting
Service) >= 85 Service) < 85
Age Rate Rate
48 — 54 0.07 0.00
55 - 61 0.07 0.05
62 — 64 0.20 0.20
65 0.20 0.40
66 0.20 0.50
67 — 69 0.20 0.40

70 1.00 1.00




2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

* Benefit commencement age for

— Salaried Plan, LRA Plan,
others not specified below

— Future vested deferred 61
- Current vested deferred 61

— ICWU Local 192, Fasteners,
and Lebanon

- Future vested deferred 63
— Current vested deferred 63

*  Spouse assumptions Male participants Female participants
— Percentage married’
— Hourly participants 80% 50%
- Salaried participants 80% 60%
— Spouse age difference 3 years younger 3 years older
Form of payment — All Plans Lump sum Single life JSA QPSA
* Active retirements — 2004 Lump 50% 50% 0% 0%
Sum eligible benefits (Salaried)
* Active retirements — all other 0% 50% 50% 0%
benefits
*  Future vested deferred 0% 50% 50% 0%
+  Future disabilities 0% 50% 50% 0%
* Future deaths 0% 0% 0% 100%
*  Current vested deferred 0% 50% 50% 0%
Return from laid-off status Layoffs are presumed to not return; nonvested forfeitures are not
assessed until TRW personnel status is reported as terminated.
Unpredictable contingent event Not applicable

assumptions

Actuarial Methods for Funding

Asset Methods

The asset valuation method is an average of the adjusted market value for each year during
the last two years preceding the valuation date. The adjusted market value is the market
value at each determination date adjusted to the valuation date based on actual cash flows
and expected interest at the lesser of the expected rate of return and the third segment rate.
This amount is adjusted to be no greater than 110% and no less than 90% of the fair market
value, as defined in IRC Section 430.

A characteristic of this asset method is that, over time, it is slightly more likely to produce an
actuarial value of assets that is less than the market value of assets than an actuarial value
that is greater than the market value.

TOAl plans are considered Hourly except the Salaried component plan, LRA component plans, and

Fasteners which are considered Salaried plans.



2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, Part V — Statement of Actuarial Assumptions/Methods

Participant Methods
Participants or former participants are included or excluded from the valuation as described
below:

* Participants included: The plan sponsor provides us with data on all plan participants.
* Participants excluded: No actuarial liability is included for nonvested participants who
terminated prior to the valuation date. For this purpose, participants with a break in
service on the valuation date are treated as terminated participants.

* Insurance contracts: The plan does not have any insurance contracts.

Minimum Funding Methods

The funding target for minimum funding calculations is computed using the traditional unit
credit method of funding. The objective under this method is to fund each participant’s
benefits under the plan as they accrue. Thus, the total pension to which each participant is
expected to become entitled at retirement is broken down into units, each associated with a
year of past or future credited service.

A detailed description of the calculation follows:

The plan’s valuation date is the beginning of the plan year.

* Anindividual's funding target is the present value of future benefits based on credited
service and average pay as of the beginning of the plan year, and an individual’s target
normal cost is the present value of the benefit expected to accrue in the plan year. If
multiple decrements are used, the funding target and the target normal cost for an
individual is the sum of the component funding targets and target normal costs
associated with the various anticipated separation dates.

* The plan’s target normal cost is the sum of the individual target normal costs, and the
plan’s funding target is the sum of the individual funding targets for all participants
under the plan.
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Department of the Treagury
iniSmayRgvenus Servics This schedule is required to be filed under section 104 of the Employee
Department of Labor Retirement Income Security Act of 1974 (ERISA) and section 6059 of the This Form is Open to Public
Employee Benefits Security Administration Internal Revenue Code (the Code). lnspeé::ion

Pension Benefit Guaranty Corporation

» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2016 or fiscal plan year beginning 01/01/2016 and ending 12/31/2016

P Round off amounts to nearest dollar.
P Caution: A penalty of $1,000 will be assessed for Iate filing of this report unless reasonable cause is established.

A Name of plan B  Three-digit
TRW AUTOMOTIVE SALARIED PENSION PLAN plan number (PN) > 002
C Plan sponsor's name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)
ZF TRW 14-1857697
E Type of plan: @ Single [] Muitiple-A |:] Multiple-B F Prior year plan size: D 100 or fewer I:] 101-500 @ More than 500
I Part | I Basic Information
1  Enter the valuation date: Month __ 01 Day __ 01 Year _ 2016
2  Assets:
BUMAIKEE VBIUB. ......eceoeeieee ettt ettt 1 e se et st e s saeses et s et eneses et s et tes e sessaseeeemssstens et eesessees 2a 251,993,446
B ACIUAMIAI VBIUE .......o.ocvvvoi et e sa et an s eee e s s esasaenseesseseseseneened 2b 253,192,710
3 Funding target/participant count breakdown (1) Number of (2) Vested Funding (3) Total Funding
participants Target Target
a For retired participants and beneficiaries receiving payment ............c.ccccocervnnnnne. 153 12,522,182 12,522,182
b For terminated vested particiPants ..................c.ev.iveeveeeeeee e se e 4,102 129,856,026 129,856,026
C For active partiCipants .........c..ccooceiiiniiciinitinirer e et re e 1,437 87,278,768 93,742,654
O TOMA] .ottt et 5,692 229,656,976; 236,120,862
4 |fthe plan is in at-risk status, check the box and complete lines (a) and (b}
a Funding target disregarding prescribed at-risk assUmMPLioNS ............cccooiiierieiiriic e 4a

b Funding target reflecting at-risk assumptions, but disregarding transition rule for plans that have been in at-risK 4b
status for fewer than five consecutive years and disregarding loading factor

B EMfECHVE INMEIBSE TAE........ovcvivveieeieece sttt e et ea et e et ee et s s eeaeeereseeseeneeeseeeseneene e 5 6.22%
6 TATGEE NOMMAI COS ........cvocveveiieieeieecveec e ettt sttt e et seseeas e nsseerenseseesneesees 6 6,380,000
Statement by Enrolled Actuary

To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate Each prescribed assumption was applied in
accordance with applicable Jaw and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the pian

vERE JAS 0-12- 201F

Signature of actuary Date
Jeffrey A. Schrader FSA, EA, MAAA 1707901
Type or print name of actuary Most recent enroliment number
MERCER 248-945-5500
Firm name Telephone number (including area code)

ONE TOWNE SQUARE, SUITE 1100

SQUTHFIELD MI 48076

Address of the firm
If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions

For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF. Schedule SB (Form 5500) 2016
v. 160205
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Part Il Beginning of Year Carryover and Prefunding Balances
(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (line 13 from prior
VEAI)..oovs. v ioeimsessmios s e s s ROt SRS 0 51,790,843
8 Portion elected for use to offset prior year's funding requirement (line 35 from prior
WEAM) ovoevvevrreeseesseeseeeresess e g R aA R 13,304,432
9  Amount remaining (lIN€ 7 MINUS BNE 8) ........cuiiviiuiiimmesnimsses s s ssnsns s 38,486,411
10 Interest on line 9 using prior year's actual return of __ =3 . 24% ... -1,246,960
11 Prior year's excess contributions to be added to prefunding balance:
a Present value of excess contributions (line 38a from prior year) ..............cooocieiees 13,497,096
b(1) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective interest rate of 6.42%.............. 12,369
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
TERUIT..iiiie Coie o i S A e v oo oS T T e R i TR -431,064
C Total available at beginning of current plan year to add to prefunding balance............... 13,078,401
d Portion of (c) to be added to prefunding balance. ..........c.coeeiiciiniriicicsnisinienens 13,078,401
12 Other reductions in balances due to elections or deemed elections................ccieeen. )
13 Balance at beginning of current year (line 9 + line 10 + line 11d —line 12)................. 0 50,317,852

rPart i l Funding Percentages

14 Funding target atAINMENt PETCENIAGE .. ... irerereererssissisis st e 85.91%
15 Adjusted funding target attainment PErcentage. ...........ouwmusiiiocrecisienimneemeeeescenss 102.81%
16 Prior year's. funding. percentage for purposes of determining whether carryover/prefunding balances may be used to reduce current 16
YEAF'S FUNGING FEGUINBIMENE ... oo oeeeeess s asbee e b e 80.00%
17 Ifthe current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ..o eens 17 %
[ Partiv | Contributions and Liquidity Shortfalls
18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
09/15/2017 15,000,000 0

o Totals » | 18(b) 15,000, 000| 18(c) | 0
19 Discounted employer contributions — see instructions for smal! plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contributions from prior years. ... 19a 0
b Contributions made to avoid restrictions adjusted to valuation date ... 19b 0
€ Contributions allocated toward minimum required contribution for current year adjusted to valuationdate................ 19¢c 13,534,208
20 Quarterly contributions and liquidity shortfalls:
a Did the plan have a “funding SHOMTaIl" fOr the PHIOF YBAI?..........oviiiriiiiiet s @ Yes D No
b If line 20a is “Yes,” were required quarterly installments for the current year made in a timely Mmanner? ... e @ Yes [I No
¢ Ifline 20a is “Yes,” see instructions and complete the following table as applicable: [
Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th

0
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PartV |Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

a Segment rates: st Zegzgnﬁ/o Znd i ".,t/; 3rd I’ ?"6“;":/; [N/A, full yield curve used
b Applicable MONth (BREF COTE).........evu.rerrererreetreteeeceecnriet e etcst ettt s 21b
22 Weighted average retirf@MENE BOE ................ruereerererreresieeetsertseeesieseeesersecesesesssessrase s sssssssenssses s st sebs st 22 61
23 Mortality table(s) (see instructions) D Prescribed - combined @ Prescribed - separate D Substitute
Part VI |[Miscellaneous ltems
24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If "Yes," see instructions regarding required
ET (e Lol 0111 1= | ST OO PO OO O PO PP PSP P IO VPN @ Yes [] No

25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment

26 s the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment. ....................... @ Yes D No
27 Ifthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27
FE Y1 ez Tl 1130 1=1 0 T OO U O OO SO PP PPPPPPTPPRY
Part VIl |Reconciliation of Unpaid Minimum Required Contributions For Prior Years
28 Unpaid minimum required contributions fOr @ll PrOT YEATS ............cc..cccrvicerieimmirmieniieiis et ans e 28 0
29 Discounted employer contributions allocated toward unpaid minimum required contributions from prior years 29
(B8 TB@) ..v.vveeeeoeeeeveeeeeeeeve sk s et eee et et LR s Rt 0
30 Remaining amount of unpaid minimum required contributions (line 28 minus line 29) 30
Part VIl |Minimum Required Contribution For Current Year
31 Target normal cost and excess assets (see instructions):
@ Target NOMMAl COSE (N8 B) ........cererereeeerieereieiee st e aeaseas s ee st cs s st een s aa s s nas s senssee ] J1a 6,380,000
b Excess assets, if applicable, but not greater than line 31a 31b 0
32 Amortization installments: Outstanding Balance Instaliment
a Net shortfall amortization installment..............cceviircnrcc e 33,246,004 7,938,978
b Waiver amortization INStallMEnt ................ccoorueirremmeercnreeeieieciemcre s e 0 0
33 If a waiver has been approved for this plan year, enter the date of the ruling letter granting the approval
{(Month Day Year } and the waived amount ............ccccooviiiiiniiennnnnnn 33
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33).... 34 14,318,978
Carryover balance Prefunding balance Total balance
35 Balances elected for use to offset funding
reQUIrEMENt......ooeeeiiiririiie s 14,318,978 14,318,978
36 Additional cash requirement (iNe 34 MINUS NE 35)...............o....vveererreercrrecsaermerrsreesenessieisecsseenesensssemsesisssissnned 36 0
37 Contributions allocated toward minimum required contribution for current year adjusted to valuation date (line 37
L L L) T OO O PO OO P U UR USSP SR 13,534,208
38 Present value of excess contributions for current year (see instructions)
a Total (excess, if any, of liNE 37 OVEN NG 36) .......ccoriiririiiriiieereseet et easr st sena e 38a 13,534,208
b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances ........., 38b 13,534,208
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over ling 37)...........ccooorvenney 39 0
40 Unpaid minimum required contributions fOr @ll YIS .............cocrmruecruerieeieicrieiesinni e 40 0
Part IX ﬁ’ension Funding Relief Under Pension Relief Act of 2010 (See Instructions)
41 If an election was made to use PRA 2010 funding relief for this plan:
8 SCREAUIE EIBCIEM ... eeeoeeeooeeee oo et ee e eee e eeeee e e et e s e e ea e enees s s s e s enn s s ssess s []2plus 7years [ ]15 years

b Eligible plan year(s) for which the election in line 418 Was Made ............ccocooeeiiieiinineie e

.. []2008 []2009 []2010 [] 2011

42 Amount of acceleration adjUSIMENE ............ociiioiiiiiit ittt b e

42

43 Excess installment acceleration amount to be carried over to future plan years

43
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Schedule SB, line 22 — Description of Weighted Average Retirement Age

Each employee is assumed to retire in accordance with the table of retirement rates. The
proportion of employees expected to retire at each potential retirement age is shown below.
The average retirement age is 61.

Lebanon (Age + Vesting Service)>=85 Number of actives: 6
(A) (B) ©
Number of
Employees Expected
Retirement Age to Retire (A) x (B)
48 70 3,360
49 65 3,185
50 61 3,050
51 56 2,856
52 52 2,704
53 49 2,597
54 45 2,430
55 42 2,310
56 39 2,184
57 37 2,109
58 34 1,972
59 32 1,888
60 29 1,740
61 27 1,647
62 72 4,464
63 58 3,654
64 46 2,944
65 37 2,405
66 30 1,980
67 24 1,608
68 19 1,292
69 15 1,035
70 61 4,270
Total 1,000 57,684
Average 57.7
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Lebanon (Age + Vesting Service)<85 Number of actives: 279
(A) (B) ©
Number of
Employees Expected
Retirement Age to Retire (A) x (B)
55 50 2,750
56 48 2,688
57 45 2,565
58 43 2,494
59 40 2,360
60 39 2,340
61 37 2,257
62 140 8,680
63 112 7,056
64 89 5,696
65 143 9,295
66 107 7,062
67 43 2,881
68 26 1,768
69 15 1,035
70 23 1610
Total 1,000 62,537
Average 62.5
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Fasteners and ICWU Local 192 Number of actives: 47
(A) (B) ©
Number of
Employees Expected
Retirement Age to Retire (A) x (B)
55 50 2,750
56 48 2,688
57 45 2,565
58 43 2,494
59 40 2,360
60 39 2,340
61 37 2,257
62 140 8,680
63 112 7,056
64 89 5,696
65 143 9,295
66 107 7,062
67 43 2,881
68 26 1,768
69 15 1,035
70 23 1610
Total 1,000 62,537
Average 62.5
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Salaried, Lucas and Fayette Number of actives: 1,227
(A) (B) ©
Number of
Employees Expected
Retirement Age to Retire (A) x (B)
55 120 6,600
56 106 5,936
57 93 5,301
58 82 4,756
59 72 4,248
60 106 6,360
61 84 5,124
62 67 4,154
63 54 3,402
64 43 2,752
65 69 4,485
66 42 2,772
67 12 804
68 10 680
69 8 552
70 32 2,240
Total 1,000 60,166
Average 60.2

TOTAL WEIGHTED
AVERAGE: 60.66
ROUNDED: 61
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Schedule SB, Part V— Summary of Plan Provisions

Benefits Included or Excluded
Unless noted below, all benefits provided by the plan, as restated and amended as
described below, are included in this valuation.

Most recent plan amendments included: The following amendments are included
because they were adopted by the valuation date and is effective by the end of the plan
year:

— Salaried: Amendment to allow a temporary lump sum window to certain participants
late in 2014.

Plan amendments excluded: None

Late retirement increases:

— Active participants: The plan provides benefit suspension notices to participants who
work beyond normal retirement; therefore, late retirement actuarial increases only
apply to participants who defer retirement beyond age 70%. This valuation does not
include increases for current participants over age 70.

— Deferred vested participants: Current deferred vested participants over normal
retirement age are valued including the accumulated value of their missed payments
with 5.00% interest.

Internal Revenue Code limitations: The limitations of Internal Revenue Code Section

415(b) and 401(a)(17) have been incorporated into our calculations.

IRC Section 416 rules for top-heavy plans: We did not test whether this plan is top-

heavy (when the present value of benefits for key employees equals or exceeds 60% of

the present value for all participants). However, we expect that the plan is not top-heavy
due to the large number of rank-and-file participants; therefore, the funding target and
target normal cost do not reflect any liability for top-heavy benefit accruals.

Plan Provisions Specific to Funding
Additional Benefits Included or Excluded

IRC Section 436 benefit restrictions:

— Unpredictable contingent event benefits: This valuation excludes restricted
contingent event benefits that occurred before the valuation date but includes
contingent event benefits which are expected to occur on or after the valuation date
regardless of anticipated funding-based limitations.

— Plan amendments: See above.

— Prohibited payments: Limitations on prohibited benefits (if any) are reflected for
annuity starting dates before the valuation date but are ignored for annuity starting
dates on or after the valuation date.

— Benefit accruals: The plan’s funding target does not reflect any limitation on benefit
accruals. The target normal cost does not reflect any limitation on benefit accruals.

Scheduled benefit increases: Scheduled benefit increases effective after the end of

the current plan year are excluded from minimum funding requirements.

Unpredictable contingent event benefits: The plan does not have any unpredictable

contingent event benefits.
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Schedule SB, Part V— Summary of Plan Provisions

Summary of Major Plan Provisions
TRW Automotive Salaried Pension Plan

Effective date and plan year

Original plan: January 1, 1989
Restated plan: January 1, 2007
Plan year: Calendar year

Status of the plan

The plan was amended to freeze benefit accruals as of December
31, 2010; employees hired after June 1, 2009 are not eligible to
participate in this plan.

Significant events that occurred
during the year

None.

Definitions

* Covered employees

All salaried employees in a TRW Automotive controlled group of
companies at a unit covered by a Schedule under the plan, or any
person actively accruing Credited service, with certain exclusions.
Explicitly excluded, effective January 1, 2007, are hourly and
production employees at the Sterling Heights and St. Louis modules
facilities. The plan was closed to new entrants effective June 1,
2009.

* Participation date

Date of becoming a covered patrticipant

* Vesting service

Years and months of service as a covered employee (participant)
plus periods as an employee within the controlled group or a joint
venture, but not a participant

* Credited service

Years and months of service as a covered participant

* Pensionable earnings

Includes only such compensation that is actually paid during the plan
year with certain adjustments

Includes: regular pay, overtime pay, night differential, weekend
premium, vacation, holiday (up to 80 hours of pay in lieu of time off),
performance-related cash awards, bonus, commissions, sick pay,
COLA, STD, 401 (k) deferral, 125 deferrals

Excludes: termination bonus or severance pay, LTIP, overseas or
relocation allowances, LTD, imputed income, holiday pay for laid-off
employees

+ Final average earnings

Average of the highest five consecutive calendar years of
pensionable pay (pay in year of termination included if last day of
employment occurs after June 30th)

»  Covered Compensation

Average of the taxable wage bases (assuming that the taxable wage
base remains constant in years after severance from service) for the
35 year period ending with the year in which the participant attains
Social Security Retirement Age

* Accrued benefit

Effective January 1, 2005 for years prior to 2005:

* 1.5% of average earnings minus .4% of average earnings up to
Covered compensation multiplied by years of credited service up
to 35 years; plus 1.33% of average earnings for every year of
credited service in which is in excess of 35 years
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Schedule SB, Part V— Summary of Plan Provisions

Effective January 1, 2005 for years after 2004:

*  (1.5%, multiplied by credited service through 2004), plus

*  (1.2%, multiplied by credited service after 2004, up to a
maximum of 35 Years of Total Service); all multiplied by average
earnings; less

*  (0.4%, multiplied by credited service through 2004), plus

*  (0.3%, multiplied by credited service after 2004, up to a
maximum of 35 Years of Total Service); all multiplied by average
earnings up to Covered Compensation

Effective January 1, 2005, Total Service means all employment
during which TRW Automotive or its affiliates or predecessors
provided employer-financed retirement benefits.

Effective January 1, 2006:

*  (1.5%, multiplied by credited service through 2004); plus

*  (1.2%, multiplied by credited service during 2005); plus

*  (1.0%, multiplied by credited service after 2005); all multiplied by
average earnings; less

*  (0.4%, multiplied by credited service through 2004); plus

*  (0.3%, multiplied by credited service during 2005); plus

*  (0.3%, multiplied by credited service after 2005); all multiplied by
average earnings up to Covered Compensation

Effective January 1, 2007 benefits will accrue under a career

average formula for service on or after that date as follows:

* 0.7% multiplied by Average Monthly Earnings up to the current
year’'s Social Security Taxable Wage Base; plus

+ 1.0% of Average Monthly Earnings in excess of the current
year’s Social Security Taxable Wage Base.

For purposes of the formulas above, only the first 35 years of Total
Service are considered.

All benefits earned as of December 31, 2006 are preserved.
Effective July 1, 2009 benefits will accrue under the following career
average formula: 0.1% multiplied by Average Monthly Earnings.
Effective December 31, 2010, the plan froze all ongoing benefit
accruals.

Supplemental benefit

*  (0.4%, multiplied by credited service through 2004); plus
*  (0.3%, multiplied by credited service during 2005); plus

*  (0.3%, multiplied by credited service after 2005); all multiplied by
average earnings up to Covered Compensation

This benefit is frozen as of December 31, 2006.

Normal retirement

+ Eligibility First of month following the attainment of age 65 with five years of
credited service (NRD)
+ Benefit Accrued benefit

Early retirement

Eligibility

Retirement before NRD and on or after both attaining age 55 and
completing 10 years of credited service
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Schedule SB, Part V— Summary of Plan Provisions

¢ Benefit

Accrued benefit determined as of early retirement date, reduced by
4% per year under age 60 (5% per year under age 62 for participants
who joined the plan on or after January 1, 2000). If hired after
January 1, 2000, receive no supplemental benefit

Late retirement

. Eligibility

Retirement after NRD

« Benefit

Accrued benefit determined as of actual retirement date

Deferred vested

» Eligibility Termination for reasons other than death or retirement after
completing five years of vesting service
* Benefit Accrued benefit determined as of termination date, reduced 6.667%

for each of the first five years by which benefit commencement
precedes age 65; and by plan defined factors for commencement
prior to age 60.

Long-term disability

An employee will continue to accrue up to five years of service (up to
one year if employee has less than five years of vesting service)
while on absence from work due to disability and while entitled to
receive long-term disability benefits under any plan maintained by a
member of the controlled group.

Pre-retirement death

. Eligibility

Death while eligible for normal, early, postponed, or deferred vested
retirement benefits, with a surviving spouse

¢ Pre-retirement benefit

50% of the accrued benefit as of the date of death, reduced for the
50% joint and benefit survivor election and reduced for payment as
early as the participant’s 55th birthday

« Post-retirement benefit

Death benefit provided in the form of payment in effect at the time of
death

Form of benefits

»  Automatic form for
unmarried participants

Life annuity

e Automatic form for married
participants

50% joint and survivor annuity

*  Optional forms

*  50%, 75%, 100% joint and survivor annuities
+ Life annuity (if married)

* Ten-year certain annuity

* Lump sum payment at age 55 or older

During 2004, the plan was amended to provide that the portion of the
accrued benefit earned after 2004 will not be eligible to be distributed
in a lump sum.

*  Optional form conversion
factors

Benefit having equal value when computed on the basis of an 8.5%
interest assumption and the 1983 Group Annuity Mortality table
(one-half male and one-half female). For lump sum purposes, the
interest rate shall be the 30-year Treasury rate for the third month
preceding the participant’s retirement date.
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Schedule SB, Part V— Summary of Plan Provisions

Miscellaneous

Prior participants

The Plan also covers various closed groups of prior employees; the
benefit and eligibility provisions applicable to these former
employees are not herein detailed.

Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.

Non-qualified benefits

Mirror benefits provided under the TRW Automotive Supplemental
Retirement Income Plan for pay in excess of regulated limits.
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Schedule SB, Part V— Summary of Plan Provisions

Lucas Industries Inc. Retirement Account Plan (Lucas Group)

Effective date and plan year

Original plan: January 1, 1992
Plan year: Calendar year

Status of the plan

Effective December 30, 2003, this plan was formally merged into
the TRW Automotive Salaried Pension Plan.

The plan froze benefit credits as of December 31, 1997, except for
disabled participants, and those hired after December 31, 1997 are
not eligible to participate in this plan.

Significant events that occurred
during the year

None

Definitions

» Covered employees

Any participating employee covered by a prior plan becomes a
member on the first day of the month following the completion of
one year of eligibility service and the attainment of age 21.
Employees who participated in a prior plan as of August 1, 1989
became members on that date or January 1, 1989 in the case of
Grason-Stadler. Employees of Lucas Duralith and Lucas Aviation
did not participate until January 1, 1992.

Membership is frozen as of December 31, 1997.

* Participation date

Date of becoming a covered participant

*  Employee contributions

Employees of Lucas Body Systems-LCI are required to contribute
1% of annual earnings each year in order to participate in the plan.
Effective January 1, 1998, no further employee contributions are
required.

*  Vesting service

The number of whole years and completed months of an
employee’s period of service with the Company or related
employer. This service includes service before the plan was
changed.

Effective December 31, 1997, all active members and former
employees whose separation from service date is on or after
January 1, 1997, are deemed to be fully vested in their account
balance.

All participants were 100% vested as of December 31, 1997.

* Pensionable earnings

All wages in box 1 plus 401(k) and Section 125 deferrals on the
W-2, with selected modifications. For disabled participants, annual
earnings is the greater of annual earnings received in the calendar
year prior to total disability or annual earnings received in the
calendar year in which the total disability occurs.

* Lucas Aviation past service
benefit

Employees of Lucas Aviation who met the eligibility requirements
as of July 1, 1991, shall receive an initial account balance as of
January 1, 1992, equal to benefit credits determined above based
on annual earnings following their acquisition in 1991.

* Account balance

At any point the account balance equals the sum of:

*  The account balance prior to the merger.

* Interest equivalence on the beginning balance.

* Benefit credits determined as of the last day of the plan year.
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Interest equivalent credits

Product of the interest rate paid on 30-year U.S. Treasuries for the
month of August preceding the plan year and the members account
balance as of the first day of the plan year. Pro rata credit is given
for less than 12 months of membership.

Benefit credit

Age at end of plan year Percent of annual earnings

Less than 25 2%
2510 29 2%

30to 34 3
3510 39 3%

40 to 44 4

45 to 49 5

50 to 54 6

55 to 59 7

60 or older 9

Credits are prorated for the number of months of participation in a
plan year. No benefit credits are given for periods prior to
membership or conversion to cash balance plans. Benefit credits
continue while a participant is disabled. No benefit credits will be
given after December 31, 1997, except for disabled participants.

Accrued benefit

Lump sum or actuarial equivalent annuity of the member’s
accumulated account balance as of the date the benefit
commences

Special grandfathered
benefit

A member who:
* was a member of a prior plan on the date it was frozen,

» currently meets the normal or early retirement eligibility rules of
such prior plan, and

* is not a super highly compensated employee as defined in
Section 414(q) of the Internal Revenue Code,

may choose at his or her option to receive a special grandfathered

benefit, in lieu of the benefits accrued under this plan. Such special

grandfathered benefit shall be the benefit accrued under the

provision of their prior plan as if such plan had continued without

amendment after its freeze date until the earlier of the date the

member retires, or December 31, 1993.

Such prior plan benefits shall be frozen as of December 31, 1993,
and no special grandfathered benefit determination shall include
compensation or service toward benefits or eligibility after
December 31, 1993. For super highly compensated employees,
prior plan benefits are frozen as of August 1, 1989 (January 1,
1989 in the case of Grason-Stadler).

Normal retirement

+ Eligibility Age 65 and the fifth anniversary of participation in this or the prior
plan (NRD)
+ Benefit Accrued benefit

Early retirement

Eligibility

Retirement before NRD and on or after both attaining age 55 and
completing five years of vesting service




2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, Part V— Summary of Plan Provisions

* Benefit Accrued benefit

Late retirement

» Eligibility Retirement after NRD

* Benefit Accrued benefit

Deferred vested

« Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting service

+ Benefit Accrued benefit

Disability

«  Eligibility Totally and permanently disabled after five years of vesting service

+ Benefit Accrued benefit

Pre-retirement death

« Eligibility Death while eligible for normal, early, postponed, or deferred
vested retirement benefits, with a beneficiary

* Benefit In the event of the death of a member, the beneficiary is entitled to
the member’s accumulated balance. Preretirement spouse benefits
were payable only as a life annuity or lump sum (must be within
five years of the participant’s death).

Form of benefits

*  Automatic form for unmarried Life annuity

participants
* Automatic form for married 67% joint and survivor annuity
participants
*  Optional forms *  50%, 66%, 75%, 100% joint and survivor annuities
« Life annuity
*  Lump sum payment
»  Optional form conversion Benefit having equal value when computed on the basis of an 8.5%
factors interest assumption and the 1983 Group Annuity Mortality table

(one-half male and one-half female). For lump sum purposes, the
interest rate shall be the 30-year Treasury rate for the third month
preceding the participant’s retirement date.

Miscellaneous

*  Maximum benefits Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Lucas Industries Inc. Retirement Account Plan (Kelsey-Hayes Group)

Effective date and plan year

Original plan: January 1, 1987
Plan year: Calendar year

Status of the plan

The plan was reestablished on January 1, 1987. Annuities were
purchased from Aetna for benefits accrued prior January 1, 1987.
Effective December 30, 2003, this plan was formally merged into
the TRW Automotive Salaried Pension Plan.

The plan froze benefit accruals as of December 31, 2009, and
those hired after December 31, 1994 are not eligible to participate
in this plan.

Significant events that occurred

during the year

None

Definitions

Covered employees

All non-bargaining Kelsey Hayes salaried employees hired prior to
December 31, 1994

Participation date

Employment commencement date

Vesting service

Full and fractional years from date of employment until termination,
retirement or death

Credited service

One year for each full year of continuous service prior to January 1,
1995 in which a participant receives compensation on a salaried
basis from the company. No credited service is granted for service
worked after December 31, 1994 except for purposes of
determining eligibility for the 30 year early retirement subsidy.

Pensionable earnings

Base pay, excluding overtime, commissions, bonuses and any
other form of extra compensation. Earnings after December 31,
2009 are not used in calculating accrued benefits.

Average monthly earnings
(AMS)

Average of the highest consecutive 60 months pensionable
earnings in the ten years prior to the earliest of retirement,
termination, or death

Accrued benefit

A monthly life annuity of the greatest of (a), (b) or (c), minus (d).

(a) For each year of credited service up to 30 years, 1% of the first
$650 AMS plus 1-1/3% of AMS over $650 plus, for each year
of credited service in excess of 30 but less than 40, 2% of the
first $650 AMS plus 2/3% of AMS over $650.

(b) For participants in service prior to September 1, 1969, the
monthly benefit provided by the prior plan (as in effect on that
date).

(c) The monthly benefit of any other company plan in effect at the
participant’s plant location.

(d) The accrued benefit reflected in the annuity purchase or lump
sum settlement for participants of the prior plan. Accrued
benefits are frozen effective December 31, 2009.

Normal retirement

Eligibility

Age 65 (NRD)

Benefit

Accrued benefit
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Early retirement

« Eligibility Retirement before NRD and on or after both attaining age 55 and
completing ten years of credited service, or 30 years of credited
service at any age

* Benefit Accrued benefit determined as of termination date, reduced by 4%

per year under age 65

Late retirement

. Eligibility

Retirement after NRD

* Benefit

Accrued benefit determined as of actual retirement date

Deferred vested

« Eligibility Termination for reasons other than disability, death or retirement
after completing five years of vesting service

* Benefit Accrued benefit determined as of termination date, commencing
between ages 55 and 65 and reduced by 4% for each year that
benefits commence prior to age 65

Disability

« Eligibility Become totally and permanently disabled after the completion of at
least ten years of vesting service

*  Benefit Accrued benefit determined as of date of disability, commencing 12

months later

Pre-retirement death

. Eligibility

Death while eligible for deferred vested benefits, with a surviving
spouse or while active and eligible for retirement

*  Benéefit prior to early
retirement

The benefit is actuarially reduced for the survivor form and for
commencement as early as the participant’s 55th birthday.

* Benefit after early but before
normal retirement

The benefit is reduced for payment before age 65 and reduced by
1/8% for each full month the spouse is more than 36 months
younger than the participant.

«  Benefit after normal
retirement

50% of the accrued benefit as of the date of death, payable for the
life of the spouse.

Form of benefits

e Automatic form for unmarried
participants

Life annuity

¢ Automatic form for married
participants

50% joint and survivor annuity

*  Optional forms

* An actuarially reduced benefit payable as a contingent annuity
where the participant designates the beneficiary and the
continuation percentage (not to exceed 100%) of the
participant’s benefit

*  95%/60% Survivor annuity with respect to benefit based on first
$650 of AMS

*  Social Security leveling option

*  Optional form conversion
factors

A benefit of equivalent value to the benefit it replaces when
computed on the basis of the UP-1984 Mortality Table and an
interest assumption of eight percent (8%) per annum.
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Miscellaneous

*  Maximum benefits Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
* Non-qualified benefits Mirror benefits provided under the Kelsey-Hayes Supplemental

Retirement Income Plan for pay in excess of regulated limits.
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TRW Automotive Fasteners Division Hourly Pension Plan

Effective date and plan year

Original plan: January 1, 1989, executed February 26, 1997
Plan year: Calendar year

Status of the plan

Effective December 31, 2007, this plan merged with the Salaried
Pension Plan.

Effective January 1, 2008, benefits under the pre-2008 provisions
were frozen; ongoing benefits after that date are provided under
the Salaried Plan’s career average formula.

Effective December 31, 2010, the plan froze all ongoing benefit
accruals.

Significant events that occurred
during the year

None

Definitions

* Covered employees

Hourly, daily, piece-work paid employees of TRW Fasteners
Division (other than Mountainside Plant) (Advance Tool & Die
employees as of September 1, 1987)

* Participation date

Date of covered employment

*  Vesting service

Years and months from last date of hire to date of termination of
employment, including any service reinstated prior to a
break-in-service. Revere Mold & Engineering Service employees
receive service for employment prior to January 1, 1987 not
including service for the period employees, declined to participate
in contributory plan

* Credited service

Years and months of service as a participant. Advance Tool & Die
participants credited service under TRW Complemental plan as of
January 1, 1975

* Pensionable pay

W-2 earnings

* Average annual wages

Average of the highest five consecutive calendar years of
pensionable pay during the ten-year period ending on the earlier of
the participant’s termination date or retirement date

« Accrued benefit

Prior to 2008, the sum of (a) and (b):

(a) $7.00 for each year of credited service (effective January 1,
1990)

(b) .040% x average annual wages per year of credited service up
to 25 years, thereafter increasing .025% per year of credited
service.

Effective January 1, 2008 additional benefits will accrue under a

career average formula for service on or after that date as follows:

*  0.7% multiplied by Average Monthly Earnings up to the current
year’'s Social Security Taxable Wage Base; plus

* 1.0% of Average Monthly Earnings in excess of the current
year’s Social Security Taxable Wage Base.

All benefits earned as of December 31, 2007 are preserved.

Effective July 1, 2009 benefits will accrue under the following

career average formula: 0.1% multiplied by Average Monthly

Earnings.

Effective December 31, 2010, the plan froze all ongoing benefit

accruals.
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»  Special pension benefit

An amount, depending on retirement date, is payable after age 65
to all retired employees or surviving spouses unless the participant
had retired from deferred vested status.

Normal retirement

+ Eligibility First of month following the attainment of age 65 with five years of
vesting service (NRD)
+ Benefit Accrued benefit determined as of NRD

Early retirement

+ Eligibility Retirement before NRD and on or after attaining age 55 and
completing ten years of vesting service
*  Benefit Accrued benefit determined as of early retirement date, reduced by

2.5% per year between ages 62 and 65 and 5.0% per year under
age 62

Late retirement

. Eligibility

Retirement after NRD

« Benefit

Accrued benefit determined as of actual retirement date

Deferred vested

+ Eligibility Termination for reasons other than death or retirement. Effective
August 2, 1993, all participants are 100% vested whether or not
they had five years

* Benefit Accrued benefit determined as of termination date and deferred to
age 65. If a participant elects to receive benefit after early
retirement age, it will be reduced 5% per year under age 65.

Disability

+ Eligibility Death while eligible for normal, early, postponed or deferred vested
retirement benefits, with a surviving spouse

* Benefit 50% of the accrued benefit as of the date of death, reduced for

non- waiver of benefit between ages 35 and 55 (or death) and
reduced for payment as early as the participant’s 55th birthday

Pre-retirement death

« Eligibility First of month following the attainment of age 65 with five years of
vesting service (NRD)
+ Benefit Accrued benefit determined as of NRD

Form of benefits

«  Automatic form for unmarried
participants

Life annuity

e Automatic form for married
participants

50% contingent annuitant

*  Optional forms

e 25%, 50%, 75%, or 100% contingent annuitant
» Ten-year certain and life annuity
» Life annuity

*  Optional form conversion
factors

Benefit having equal value when computed on the basis of an 8.5%
interest assumption and the 1983 Group Annuity Mortality table
(one-half male and one-half female).
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Miscellaneous

* Macon participants Former Boeing employees at the Macon, Georgia plant who
terminated employment prior to December 20, 2000 are also
covered by the Plan; benefit and eligibility provisions are not herein

described.

*  Maximum benefits Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Kelsey-Hayes Company Brighton Hourly Pension Plan

Effective date and plan year

Original plan: January 1, 1980
Contract end date: August 2, 2004
Plan year: Calendar year

Status of the plan

All participants are inactive as the plant closed during 2005.

Effective December 31, 2005, this plan merged with the Salaried
Pension Plan.

Significant events that occurred

during the year

None

Definitions

Covered employees

All full time hourly rated employees of the Brighton Plant

Participation date

Date of employment

Vesting service

One year for each 12 month period beginning on date of hire,
during which the participant is compensated for 750 or more hours

Credited service

One year for each calendar year during which the participant is
compensated for 1,700 or more hours by any plant or division with
partial credit given for less than 1,700 hours

Accrued benefit

$25.75 times credited service, effective August 1, 2003; $26.25
times credited service, effective August 1, 2005 (for employees
actively employed on January 5, 2005).

The plant closed during 2005.

Normal retirement

Eligibility

Later of age 65 and five years of participation (NRD)

Benefit

Accrued benefit

Early retirement

+ Eligibility Retirement before NRD and either i) on or after age 60 with ten or
more years of credited service or ii) on or after age 55 when age
plus credited service totals 85 or more

* Benefit Accrued benefit, reduced by factors specified in the plan for each

month benefit commencement precedes age 62

Late retirement

Eligibility

Retirement after NRD

Benefit

Accrued benefit determined as of actual retirement date

Deferred vested

» Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting or credited service
* Benefit The accrued benefit, but if
» Commencing after age 60, reduced by 6/10% for each month
benefit commencement precedes age 65, or if
» Commencing after age 55 with age plus credited service
totaling at least 85, then reduced according to factors specified
in the plan.
Disability
« Eligibility Totally and permanently disabled, after ten years of vesting or

credited service
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Benefit

The unreduced accrued benefit is payable upon disability, plus a
temporary supplement until age 62 and one month of $9.00 times
credited service up to a maximum supplement of $270.

Pre-retirement death

» Eligibility Die with at least five years of vesting service
+  Benefit prior to early 50% of the accrued benefit at the date of death, payable for the life
retirement of the spouse, reduced for payment as early as when the

participant would have been first eligible to receive a benefit under
the plan

Benefit after early but before
normal retirement

55% of the accrued benefit at the date of death, reduced for the
survivor form or payment, and for benefit commencement prior to
the participant’s age 65

Form of benefits

Automatic form for unmarried
participants

Life annuity

Automatic form for married
participants

95%/55% survivor annuity, with the 95% adjusted by 2% for each
year of age difference, in excess of five, between the participant
and spouse (max 100%)

Optional forms

« Life annuity (if married)
e 75% survivor annuity

Optional form conversion
factors

Conversion to the 55% survivor annuity uses an adjustment of
0.95.

Miscellaneous

Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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TRW Automotive Complemental Retirement Income Plan

Effective date and plan year

Valve-Danville:

Original plan: September 1, 1950
Contract end date: September 15, 2004

Original plan: September 1, 1950
Contract end date: N/A

Plan year: Calendar year

Status of the plan

All participants in the Valve-Danville group are inactive as the plant
closed during 2005.

Effective December 31, 2005, this plan merged with the Salaried
Pension Plan.

Significant events that occurred
during the year

None

Definitions

* Covered employees

Valve-Danville: Hourly paid employees of the Danville Plant of the
TRW Valve Division

VSS-Louisville: Hourly paid employees of the Louisville Plant of the
TRW Vehicle Safety Systems Inc

* Participation date

Date of becoming a covered employee

* Vesting service

Years and months of service from last date of hire to date of
termination of employment, including any service reinstated prior to
a break-in-service

* Credited service

Years and months of service as a covered employee, including up
to 12 months on layoff

« Accrued benefit

Valve-Danville: $26.00 times credited service, effective October 1,
2003

The plant closed during 2005.
VSS-Louisville: $10.00 times credited service

Normal retirement

+ Eligibility First of month following the attainment of age 65 with five years of
vesting service (NRD)
*  Benefit Accrued benefit determined as NRD

Early retirement

« Eligibility Retirement before NRD and on or after both attaining age 55 and
completing ten years of credited service
* Benefit Valve-Danville: Accrued benefit determined as of early retirement

date, reduced by 6.67% for each year of payment before age 62 to
age 57, then lesser reductions to age 55

VSS-Louisville: Accrued benefit determined as of early retirement
date, reduced by 4% for each year of payment before age 60

Late retirement

. Eligibility

Retirement after NRD

« Benefit

Accrued benefit determined as of actual retirement date
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Deferred vested

« Eligibility Termination for reasons other than death or retirement after
completing five years of vesting service
*  Benefit An employee will receive a deferred pension commencing between

the ages of 55 and 65 reduced according to factors specified in the
plan.

Pre-retirement death

« Eligibility Death while eligible for vested benefits, having been married at
least one year
* Benefit The spouse receives the surviving spouse benefit assuming the

employee had retired early and elected the 50% joint and survivor
option.

Form of benefits

e Automatic form for unmarried
participants

Life annuity

¢ Automatic form for married
participants

50% joint and survivor annuity

*  Optional forms

*  25%, 50%, 75% or 100% contingent annuitant.
» Life annuity (if married)

*  Optional form conversion
factors

Benefit having equal value when computed on the basis of an 8.5%
interest assumption and the 1983 Group Annuity Mortality table
(one-half male and one-half female).

Miscellaneous

¢ Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Kelsey-Hayes Company Hourly-Rate and Salaried Employees
within a Bargaining Unit Pension Plan (Detroit)

Effective date and plan year Original plan: December 23, 1992
Plan year: Calendar year

Status of the plan All participants are inactive as the plant closed on April 30, 2001.

Effective December 30, 2003, this plan was formally merged into
the TRW Automotive Salaried Pension Plan.

Significant events that occurred None
during the year

Definitions

* Covered employees All hourly rated and salaried employees covered by the collective
bargaining agreement with UAW Local No. 78

» Participation date Date of hire

*  Vesting service One year for each 12-month period starting on hire date during
which the participant completes 750 hours of service

* Credited service One year for each calendar year during which the participant is
compensated for 1,700 or more hours with partial credit given as
detailed in the plan. Includes credited service accrued under the
predecessor plan

*  Accrued benefit $26.25 times credited service

Normal retirement

« Eligibility Later of age 65 and five years of credited service or participation in
the plan (NRD)
* Benefit Accrued benefit determined at NRD

Early retirement

+ Eligibility Retirement before NRD and either:
» after age 60 with ten or more years of credited service or

« after age 55 when age plus credited service totals 85 or more
or

» before age 55 with 30 years of credited service

* Benefit Accrued benefit determined as of termination date, reduced
according to the table in the plan for commencement before age
62. For a participant who retires with at least 30 years of credited
service or who is at least 55 with age plus credited service equal to
at least 85, the reduction in the benefit is restored at age 62 and

one month.

Early supplement

» Eligibility Retirement with 30 or more years of credited service under early or
disability retirement

* Benefit A monthly benefit needed to increase the total monthly benefit,
without regard to any reduction due to survivor benefit coverage,
$1,475

Interim supplement

» Eligibility Retirement on regular early retirement with less than 30 years of
credited service
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¢ Benefit

A monthly amount of credited service times a benefit rate as
detailed in the following table depending on age at and date of
benefit commencement, payable until age 62 and one month:

Age Rate
55 7.20
56 8.50
57 10.25
58 12.00
59 13.40
60 15.55
61 15.55

Late retirement

. Eligibility

Retirement on NRD

« Benefit

Accrued benefit determined at actual retirement date

Deferred vested

+ Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting service

*  Benefit Accrued benefit commencing as early as age 60, reduced by
6/10% for each month benefit commencement precedes age 65. If
age plus credited service total 85 or more, benefit may commence
as early as age 55, and is reduced according to a table in the plan.

Disability

« Eligibility Totally and permanently disabled after completing at least ten
years of credited service

+ Benefit Accrued benefit plus a temporary benefit, payable until the earlier

of age 62 and one month or becoming eligible for Social Security
Disability Benefits, of credited service up to 30 years times $26.25

Pre-retirement death

« Eligibility Death while eligible for a vested benefit
*  Benefit prior to early 50% of the accrued benefit as of the date of death, payable for the
retirement life of the spouse, reduced as for a vested termination for early

payment commencing on the date the participant would have first
been eligible to receive a benefit under the plan.

+  Benefit after early but before
normal retirement

60% of the accrued benefit, payable for the life of the spouse,
reduced using a 95% factor, with the 95% adjusted by ¥2% for each
year of age difference, in excess of 5, between the participant and
spouse (max 100%). The benefit is also reduced for early
commencement.

Form of benefits

¢ Automatic form for unmarried
participants

Life annuity

* Automatic form for married
participants

60% survivor annuity
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*  Optional forms *  60% survivor annuity with or without pop-up
*  75% survivor annuity without pop-up
+ Life annuity (if married)

*  Optional form conversion Conversion to the 60% survivor annuity reduces the accrued
factors benefit using a 95% factor, with the 95% adjusted by 1/2% for each
year of age difference, in excess of 5, between the participant and
spouse (max 100%).

Miscellaneous

* Benefit restrictions and Supplements payable before age 65 are reduced as indicated
offsets below:

« A penalty of $2 for each $1 of earnings after retirement in
excess of the earnings limitation ($15,000 for 1991 and after) is
assessed against the supplements.

+ The supplements are reduced to the extent that the participants
total plan benefits exceed 70% of final base pay.

*  Other benefits The Detroit ACI and Plant Guards ACI Plans were merged into this
plan as of June 30, 2001. The effect of the Romulus settlement
was reflected in 2001.

*  Maximum benefits Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Kelsey-Hayes Company Fremont Hourly Pension Plan

Effective date and plan year

Original plan: April 1, 1970
Plan year: Calendar year

Status of the plan

All participants are inactive as the Fremont Plant closed in 1997.
Effective December 30, 2003, this plan was formally merged into
the TRW Automotive Salaried Pension Plan.

Significant events that occurred

during the year

None

Definitions

» Covered employees

All employees in the bargaining unit of the Fremont, Ohio Plant

* Participation date

The date the employee is first covered by the bargaining
agreement

*  Vesting service

One year for each calendar year during which the participant is
compensated for 870 or more hours, with partial credit given as
detailed in the plan

Credited service

One year for each calendar year during which the participant is
compensated for 1,615 or more hours with partial credit given as
detailed in the plan. Effective July 1, 1997, the Fremont plant was
closed, so no service will be given after this date

* Accrued benefit

$18.75 times credited service

Normal retirement

. Eligibility

Later of age 65 and five years of participation (NRD)

« Benefit

Accrued benefit determined at NRD

Early retirement

+ Eligibility Retirement before NRD and on or after attaining age 55 and
completing ten years of vesting service
*  Benefit Accrued benefit determined as of termination date, reduced by

6/10% per month for the first 60 months benefit commencement
precedes NRD, and 4/10% per month for the next 60 months

Late retirement

. Eligibility

Retirement at NRD

« Benefit

Accrued benefit at actual date of retirement

Deferred vested

» Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting service

*  Benefit Accrued benefit, commencing on or after age 55, reduced by
6/10% per month for the first 60 months benefit commencement
precedes age 65, and 4/10% per month for the next 60 months

Disability

« Eligibility Totally and permanently disabled, on or after the completion of at
least ten years of vesting service

* Benefit No explicit provision for disability retirement

Pre-retirement death

. Eligibility

Death while eligible for a vested benefit
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Benefit

50% of the accrued benefit as of the date of death, payable for the
life of the spouse, actuarially reduced for payment as early as the
participant’s 55th birthday, and reduced for survivor annuity form of
payment, according to the plan

Form of benefits

Automatic form for unmarried
participants

Life annuity

Automatic form for married
participants

Actuarially equivalent 50% contingent annuity, with the spouse as
the beneficiary

Optional forms

» The participant may elect, with spousal consent, a 50%, 75%
or 100% survivor annuity, reduced according to the plan, the
contingent beneficiary of which is not limited to the spouse.

+ Life annuity (if married)

Optional form conversion
factors

Conversion to the optional forms use an adjustment of 0.875.

Miscellaneous

Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Kelsey-Hayes Company Gunite Hourly Pension Plan

Effective date and plan year

Original plan: December 11, 1958

Restated plan: January 1, 1987 including amendments adopted
through November 30, 1994

Plan year: Calendar year

Status of the plan

The plan froze benefit accruals effective September 3, 1987.

Effective December 30, 2003, this plan was formally merged into
the TRW Automotive Salaried Pension Plan.

Significant events that occurred
during the year

None

Definitions

» Covered employees

All hourly rated employees covered by the collective bargaining
agreement with UAW Local No. 718 and who earned credited
service prior to September 3, 1987

* Participation date

Date of hire

*  Vesting service

One year for each 12 month period starting on hire date during
which the participant completes 750 hours of service

« Credited service

One year for each calendar year during which the participant is
compensated for 1,700 or more hours with partial credit given as
detailed in the plan. No credited service will be earned after
September 3, 1987, except for benefit eligibility purposes

* Accrued benefit

$20.50 times credited service

Normal retirement

» Eligibility Later of age 65 and five years of credited service or participation in
the plan (NRD)
* Benefit Accrued benefit determined at NRD

Early retirement

+  Eligibility Retirement before NRD and either:
» on or after age 60 with ten or more years of credited service, or
» on or after age 55 when age plus credited service totals 85 or
more, or
+ before age 55 with 30 years of credited service.
* Benefit Accrued benefit determined as of termination date, reduced

according to the table in the plan for commencement before age
62. For a participant who retires with at least 30 years of credited
service or who is at least 55 with age plus credited service equal to
at least 85, the reduction in the benefit is restored at age 62 and
one month.

Early supplement

« Eligibility Retirement with 30 or more years of credited service under early or
disability retirement
* Benefit A monthly benefit needed to increase the total monthly benefit,

without regard to any reduction due to survivor benefit coverage,
$1,100




2016 Form 5500 — Schedule SB

Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, Part V— Summary of Plan Provisions

Interim supplement

« Eligibility Retire under regular early retirement at age 55 with less than 30
years of credited service
* Benefit A monthly amount of credited service times a benefit rate as

detailed in the following table depending on age at and date of
benefit commencement, payable until age 62 and one month:

Age Rate
55 6.55
56 7.70
57 9.25
58 10.80
59 12.25
60 14.25
61 14.25

Late retirement

Eligibility

Retirement after NRD

Benefit

Accrued benefit determined at actual retirement date

Deferred vested

« Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting service

* Benefit Accrued benefit commencing as early as age 60, reduced by
6/10% for each month benefit commencement precedes age 65. If
age plus credited service total 85 or more, benefit may commence
as early as age 55, and is reduced according to a table in the plan.

Disability

»  Eligibility Not applicable

* Benefit Not applicable

Pre-retirement death

»  Eligibility Death while eligible for a vested benefit
* Benefit prior to early 50% of the accrued benefit as of the date of death, payable for the
retirement life of the spouse, reduced as for a vested termination for early

payment commencing on the date the participant would have first
been eligible to receive a benefit under the plan

Benefit after early but before
normal retirement

60% of the accrued benefit, payable for the life of the spouse,
reduced using a 95% factor, with the 95% adjusted by 1/2% for
each year of age difference, in excess of 5, between the participant
and spouse (max 100%). The benefit is also reduced for early
commencement.

Form of benefits

Automatic form for unmarried
participants

Life annuity

Automatic form for married
participants

60% survivor annuity
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Optional forms

*  60% survivor annuity with or without pop-up
*  75% survivor annuity without pop-up
+ Life annuity (if married)

Optional form conversion
factors

Conversion to the 60% survivor annuity reduces the accrued
benefit using a 95% factor, with the 95% adjusted by 1/2% for each
year of age difference, in excess of 5, between the participant and
spouse (max 100%).

Miscellaneous

Benefit restrictions and
offsets

Supplements payable before age 65 are reduced as indicated

below:

« A penalty of $2 for each $1 of earnings after retirement in
excess of the earnings limitation ($15,000 for 1991 and after) is
assessed against the supplements.

* The supplements are reduced to the extent that the
participant’s total plan benefits exceed 70% of final base pay.

Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Kelsey-Hayes Company Jackson Hourly Pension Plan

Effective date and plan year

Original plan: September 1, 1950
Plan year: Calendar year

Status of the plan

Effective December 31, 2007, this plan merged with the Salaried
Pension Plan.

Significant events that occurred

during the year

None

Definitions

Covered employees

All hourly rated employees in the Jackson division covered by the
collective bargaining agreement with UAW Local No. 670

Participation date

Date of hire

Vesting service

One year for each 12 month period starting on hire date during
which the participant completes 750 hours of service

Credited service

One year for each calendar year during which the participant is
compensated for 1,700 or more hours with partial credit given as
detailed in the plan.

Accrued benefit

$28.00 times credited service, effective January 1, 2003, if hired
prior to February 6, 1995. For those hired after February 6, 1995,
$14.00 times benefits service, increasing to $15.50 effective
January 29, 2006.

Special benefit

$26.00 per month, payable for life commencing at age 65 for
retirements prior to plan-specified prior date

Normal retirement

« Eligibility Later of age 65 and five years of credited service or participation in
the plan (NRD)
+ Benefit Accrued benefit determined at NRD

Early retirement

« Eligibility Retirement before NRD and either:
» on or after age 60 with ten or more years of credited service, or
» on or after age 55 when age plus credited service totals 85 or
more, or
+ atany age with 30 years of credited service.
* Benefit Accrued benefit determined as of termination date, reduced

according to the table in the plan for commencement before age
62. For a participant who retires with at least 30 years of credited
service or who is at least 55 with age plus credited service equal to
at least 85, the reduction in the benefit is restored at age 62 and
one month.

Early supplement

» Eligibility Retire with 30 or more years of credited service under early or
disability retirement
*  Benefit A monthly benefit needed to increase the total monthly benefit,

without regard to any reduction due to survivor benefit coverage, to
$1,700 ($1,600 prior to January 1, 2003) until age 62 and one
month
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Interim supplement

+ Eligibility Retire under regular early retirement with less than 30 years of
credited service
* Benefit A monthly benefit equal to credited service times a benefit rate as

detailed in the following table payable until age 62 and one month:

Age Rate
55 7.60
56 8.90
57 10.60
58 12.40
59 13.80
60 15.95
61 15.95

Late retirement

Eligibility

Retirement after NRD

Benefit

Accrued benefit determined at actual retirement date

Deferred vested

« Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting service

* Benefit Accrued benefit commencing as early as age 60, reduced by
6/10% for each month benefit commencement precedes age 65. If
age plus credited service total 85 or more, benefit may commence
as early as age 55, and is reduced according to a table in the plan.

Disability

» Eligibility Totally and permanently disabled, after completing at least ten
years of credited service

* Benefit Accrued benefit plus a temporary benefit, payable until the earlier

of age 62 and one month or becoming eligible for Social Security
Disability Benefits, of credited service up to 30 years times the
monthly benefit rate

Pre-retirement death

+ Eligibility Death while eligible for a vested benefit
+  Benéefit prior to early 50% of the accrued benefit as of the date of death, payable for the
retirement life of the spouse, reduced as for a vested termination for early

payment commencing on the date the participant would have first
been eligible to receive a benefit under the plan

Benefit after early but before
normal retirement

60% of the accrued benefit, payable for the life of the spouse,
reduced using a 95% factor, with the 95% adjusted by 1/2% for
each year of age difference, in excess of 5, between the participant
and spouse (max 100%). The benefit is also reduced for early
commencement.

Form of benefits

Automatic form for unmarried Life annuity

participants
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Automatic form for married
participants

60% survivor annuity

Optional forms

*  60% survivor annuity with or without pop-up
*  75% survivor annuity without pop-up
+ Life annuity (if married)

Optional form conversion
factors

Conversion to the 60% survivor annuity reduces the accrued
benefit using a 95% factor, with the 95% adjusted by 1/2% for each
year of age difference, in excess of 5, between the participant and
spouse (max 100%).

Miscellaneous

Benefit restrictions and
offsets

Supplements payable before age 65 are reduced as indicated
below:

« A penalty of $2 for each $1 of earnings after retirement in
excess of the earnings limitation ($15,000 for 1991 and after) is
assessed against the supplements.

+ The supplements are reduced to the extent that the
participant’s total plan benefits exceed 70% of final base pay.

Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Kelsey-Hayes Company Kingsway Hourly Pension Plan

Effective date and plan year

Original plan: April 1, 1970
Plan year: Calendar year

Status of the plan

Effective December 31, 2007, this plan merged with the Salaried
Pension Plan.

Significant events that occurred

during the year

None

Definitions

» Covered employees

All employees in the bargaining unit at the Kingsway, Ohio Plant

* Participation date

The date the employee is first covered by the bargaining
agreement

* Vesting service

One year for each calendar year during which the participant is
compensated for 870 or more hours, with partial credit given as
detailed in the plan

« Credited service

One year for each calendar year during which the participant is
compensated for 1,615 or more hours with partial credit given as
detailed in the plan

Accrued benefit

$31.25 times credited service, effective May 17, 2003; $32.50,
effective May 17, 2004

Normal retirement

. Eligibility

Later of age 65 and five years of participation (NRD)

* Benefit

Accrued benefit determined at NRD

Early retirement

+ Eligibility Retirement before NRD and on or after attaining age 55 and
completing five years of vesting service
* Benefit Accrued benefit determined as of termination date, reduced by

6/10% per month for the first 60 months benefit commencement
precedes age 65, and 4/10% per month for the next 60 months

Late retirement

. Eligibility

Retirement after NRD

* Benefit

Accrued benefit at actual date of retirement

Deferred vested

» Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting service

* Benefit Accrued benefit reduced by 6/10% per month for the first 60
months benefit commencement precedes age 65, and 4/10% per
month for the next 60 months

Disability

» Eligibility Totally and permanently disabled, after completing at least ten
years of credited service

* Benefit Accrued benefit is payable immediately

Pre-retirement death

. Eligibility

Death while eligible for a deferred benefit
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Benefit

50% of the accrued benefit as of the date of death, payable for the
life of the spouse, actuarially reduced for payment as early as the
participant’s 55th birthday, and reduced for survivor annuity form of
payment, according to the plan

Form of benefits

Automatic form for unmarried
participants

Life annuity

Automatic form for married
participants

Actuarial equivalent 50% survivor annuity, with the spouse as
beneficiary

Optional forms

*  50%, 75%, or 100% survivor annuity, reduced according to the
plan, the contingent beneficiary of which is not limited to the
spouse

+ Life annuity (if married)

Optional form conversion
factors

6.00% interest and UP84 mortality table

Miscellaneous

Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Effective date and plan year

Original plan: September 1, 1950
Plan year: Calendar year

Status of the plan

Location closed in 2002. Effective December 30, 2003, this plan
was formally merged into the TRW Automotive Salaried Pension
Plan.

Significant events that occurred

during the year

None

Definitions

Covered employees

Hourly paid employees at TRW Valve Division in Cleveland, Ohio

Participation date

Date of becoming a covered employee

Vesting service

Credited service plus any service reinstated prior to break in
service

Credited service

Years and months of service as a covered employee. Special
provisions apply for periods of layoff when the participant returns to
work

Accrued benefit

$21.50 times credited service

Normal retirement

» Eligibility First of month following the attainment of age 65 with five years of
vesting service (NRD)

+ Benefit Accrued benefit determined as of NRD.

Early retirement

» Eligibility Retirement before NRD and on or after both attaining age 60 and
completing ten years of credited service, or upon attaining 30 years
of credited service

+ Benefit The monthly benefit for retirement prior to age 62 with less than 30

years of credited service is $20.50 per year of credited service. At
age 62, the monthly benefit is $21.50 per year of benefit reduced
6.67% for each year for which benefits are payable prior to age 62.
There is no reduction for employees with more than 30 years of
benefit service.

An employee may retire at any time after 30 years of service and
receive the sum of:

«  $21.50 per month per year of credited service

* A supplement payable to age 62, so that pension in total is
$1,350 per month.

Late retirement

Eligibility

Retirement after NRD

Benefit

Accrued benefit determined as of actual retirement date

Deferred vested

« Eligibility Termination for reasons other than death or retirement after
completing five years of vesting service
* Benefit An employee will receive a deferred pension commencing between

the ages of 60 and 65 reduced 6.67% for each year for which
benefits are payable prior to age 65
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Disability
« Eligibility Disability before NRD
*  Benefit A former employee receives Long Term Disability benefits until

normal or early retirement date. The benefit then is based on
benefit formula at date of disability and credited service at date of
retirement.

Pre-retirement death

. Eligibility

Death while eligible for normal, early, postponed or deferred vested
retirement benefits and has been married at least one year

* Benefit

The accrued benefit is payable as a 50% joint and survivor annuity.

Form of benefits

e Automatic form for unmarried
participants

Life annuity

¢ Automatic form for married
participants

50% contingent annuitant

*  Optional forms

* 25%, 50%, 75% or 100% contingent annuitant.
+ Life annuity (if married)

»  Optional form conversion
factors

Benefit having equal value when computed on the basis of an 8.5%
interest assumption and on the 1983 Group Annuity Mortality Table
(one-half male and one-half female)

Miscellaneous

¢ Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Kelsey-Hayes Company Milford Hourly Pension Plan

Effective date and plan year

Original plan: March 12, 1996
Plan year: Calendar year

Status of the plan

Location closed in 2001. Effective December 30, 2003, this plan
was formally merged into the TRW Automotive Salaried Pension
Plan.

Significant events that occurred

during the year

None

Definitions

» Covered employees

All employees in the bargaining unit at the Milford Plant

* Participation date

Date of hire

* Vesting service

One year for each 12 month period beginning on date of hire,
during which the participant is compensated for 750 or more hours

« Credited service

One year for each calendar year during which the participant is
compensated for 2,000 or more hours with partial credit given as
detailed in the plan

*  Primary Social Security
benefit

The projected amount of the participant’s primary Social Security
benefit according to the law in effect at the date of termination of
employment assuming continuation of then current earnings to age
65

« Accrued benefit

A monthly life annuity based on the product of years of credited
service and a benefit rate of $24

Normal retirement

« Eligibility First of the month coinciding with or next following the attainment of
age 65 with five years of pension service (NRD)
+ Benefit Accrued benefit determined at NRD

Early retirement

« Eligibility Retirement before NRD and either:
+ on or after age 60 with ten or more years of credited service, or
« on or after age 55 when age plus credited service totals 85 or
more
* Benefit Accrued benefit determined as of early retirement date, reduced by

6/10% for each month benefit commencement precedes age 62

Late retirement

. Eligibility

Retirement after NRD

* Benefit

Accrued benefit determined as of actual retirement date

Deferred vested

» Eligibility Termination for reasons other than retirement, disability or death
after completing at least five years of vesting or credited service
* Benefit The accrued benefit but if (i) commencement after age 60, reduced

by 6/10% for each month benefit commencement precedes age 65
or if (i) commencing after age 55 with age plus credited service
totaling at least 85, then reduced according to factors specified in
the plan
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Disability

« Eligibility Become totally and permanently disabled after completing at least
ten years of vesting service

*  Benefit Unreduced accrued benefit payable immediately with a temporary

benefit paid until the earlier of (i) age 62 or (ii) eligible for Social
Security disability in the amount of the lesser of (i) $9.00 times
credited service or (ii) $225.00

Pre-retirement death

Death while eligible for a vested benefit

« Eligibility
*  Benéefit prior to early
retirement

50% of the monthly survivor benefit accrued benefit at the date of
death, payable for the life of the spouse, reduced for payment as
early as when the participant would have been first eligible to
receive a benefit under the plan

» Benefit after early but before
normal retirement

60% of the accrued benefit at the date of death, reduced for the
survivor form of payment and for benefit commencement prior to
the participant’s age 65

Form of benefits

«  Automatic form for unmarried
participants

Life annuity

e Automatic form for married
participants

95%/60% survivor annuity, with the 95% adjusted by 1/2% for each
year of age difference, in excess of five, between the participant
and spouse (maximum 100%)

*  Optional forms

*  75% survivor annuity
+ Life annuity (if married)

»  Optional form conversion
factors

Conversion to the 60% survivor annuity reduces the accrued
benefit using a 95% factor, with the 95% adjusted by 1/2% for each
year of age difference, in excess of 5, between the participant and
spouse (max 100%).
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Miscellaneous

Special benefits

Employees with 25 years of credited service as of August 31, 2001
may retire at age 55 or older with reduced (based on the pension
plan’s applicable early retirement factors) pension plan benefits. If
an employee is not yet age 55, the employee may retire as soon as
he or she attains age 55 and will be eligible to receive the reduced
pension benefit.

Employees reaching age 58 and those employees reaching age 54
with 30 years of credited service as of August 31, 2001, as well as
Connie Jordan, may retire immediately with unreduced pension
plan benefits.

Skilled Trades employees will receive the benefit in accordance
with the benefit formula in the Kelsey Hayes Corporation
Retirement Plan for Salaried Employees (KH Plan) based on
earnings and credited service through August 31, 2001, but
reduced by benefits these participants may already be eligible for in
the KH Plan. They will also be eligible to retire under the first two
provisions outlined above.

David Bell was granted service for the 1983 through 1991 period of
employment in calculating years of credited service.

All other employees retire under the normal provisions of the
pension plan.

Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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TRW Automotive Sterling Plant Pension Plan

Effective date and plan year

Original plan: September 1, 1950
Plan year: Calendar year

Status of the plan

Effective December 31, 2007, this plan merged with the Salaried
Pension Plan.

Significant events that occurred

during the year

None

Definitions

Covered employees

All employees who are members of the International Union, United
Automobile, Aerospace and Agriculture Implement Workers of
America and its Local No. 247

Participation date

Date of becoming a covered employee

Vesting service

One year for each 1,000 hour calendar year of employment,
including any service required to be credited as a result of a break
in service (or credited service if greater)

Credited service

Years and months of service (1,680 hours or more equals one
year) as a covered employee in which the covered employee
receives pay from the Company or during an approved leave of
absence (or hours of service if greater)

Accrued benefit

$25.00 times years of credited service, effective January 1, 2003

Medicare benefit

$46.00 ($32 + $168/12) per month

Normal retirement

+ Eligibility First of month coinciding with or next following the attainment of
age 65 with five years of vesting service (NRD)
* Benefit Accrued benefit determined as of NRD

Early retirement

+ Eligibility Retirement before NRD and on or after attaining age 55 and
completing ten years of service, or completion of 30 years of
credited service, if earlier

*  Benefit For employees with less than 30 years of credited service, accrued

benefit determined as of early retirement date, reduced 4.0% for
each year of payment before age 62.

For employees with 30 or more years of credited service, accrued
benefit at early retirement date reduced for payments before age
62 by a table defined in Section 6.2 of the plan document (ranging
from 2.2% to 6.7%). Effective January 1, 1986, 30-year benefit is
increased at age 62 by the amount of the reduction. The 30-year
early retirement includes a supplement payable through age 62, so
that the benefit plus supplement will equal:

Retirement date Amount
After November 1, 1998  $1,900
After January 1, 2003 $2,100

Monthly early retirement
supplement

An amount equal to the excess of $2,100 per month (effective
January 1, 2003) over the accrued benefit. This amount will be
reduced by any Social Security Disability Benefit received by the
employee
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Late retirement

Eligibility

Retirement after NRD

Benefit

Accrued benefit determined as of actual retirement date

Deferred vested

« Eligibility Termination for reasons other than death or retirement after
completing five years of vesting service

* Benefit Accrued benefit determined as of termination date and reduced
1/180 for each month benefit commencement precedes age 65

Disability

+ Eligibility Disabled prior to age 65, with ten or more years of credited service

*  Monthly disability $15.00 times credited service

supplement
+ Benefit The accrued benefit payable to 65 plus the monthly disability

supplement payable to age 62 ($15 times years of credited
service), provided the employee does not receive Social Security
Disability payments.

Disability provision is considered to terminate at age 65. The
employee is then considered to retire under the normal retirement
provisions with years of credited service to the date of disability.

Pre-retirement death

Eligibility

Death while eligible for normal

Benefit prior to early
retirement

55% of the accrued benefit as of the date of death

Medicare benefit

» Eligibility Retirement from the Company on normal, early or disability or
death of a retiree with a surviving spouse if J&S option elected, or
death while eligible for pre-retirement spouse benefit. Deferred
vested employees are not eligible for this benefit.

*  Benefit The Medicare benefit commences on NRD for eligible retirees or

their surviving spouses.

Form of benefits

Automatic form for unmarried

participants

Straight life annuity

Automatic form for married

participants

Qualified 55% joint and survivor annuity

Optional forms

75% or 100% survivor annuity
Life annuity (if married)

Optional form conversion
factors

Conversion to the 55% survivor annuity reduces the accrued
benefit using a 95% factor, and conversion to the 100% survivor
annuity reduces the accrued benefit using an 87.5% factor. The
factors are further adjusted by 1/2% for each year of age
difference, up to 10 years, between the participant and spouse
(max 100%).
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Miscellaneous

*  Maximum benefits Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Dayton Walther Corporation Fayette Hourly

Effective date and plan year

Original plan: November 16, 1970
Plan year: Calendar year

Status of the plan

The plan was closed to new entrants and all benefits were frozen
effective December 31, 2009. Effective December 31, 2010, this
plan was formally merged into the TRW Automotive Salaried
Pension Plan.

Significant events that occurred

during the year

None

Definitions

Covered employees

Employees in the bargaining unit of the Fayette division and the
UAW Local 1181. The plan is closed to new participants effective
December 31, 2009.

Participation date

Date of employment

Vesting service

One year for each 12 month period beginning on date of hire,
during which the participant is compensated for 750 or more hours.
Service is accrued only for vesting while on layoff. The maximum
vesting that can be accrued while on layoff is the lesser of the
employee’s seniority years or one year.

Credited service

One year for each year of continuous service as a participant, with
partial credit calculated to the nearest full month based on 1,700
hours. Credited service is frozen as of December 31, 2009.

Accrued benefit

$27.00 times credited service (maximum 40 years), effective
November 27, 2006. Accrued benefits are frozen effective
December 31, 2009.

Normal retirement

«  Eligibility Age 65 (NRD)

* Benefit Accrued benefit determined at NRD

Early retirement

» Eligibility Retirement before NRD and on or age 60 with ten or more years of
credited service

*  Benefit Accrued benefit determined as of early termination date, reduced

by 1/2% for each complete month that pension commencement
precedes age 65

Late retirement

Eligibility

Retirement after NRD

Benefit

Accrued benefit determined as of actual retirement date

Deferred vested

» Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting service

*  Benefit Accrued benefit determined as of termination date, actuarially
reduced for payment before age 65

Disability

» Eligibility Totally and permanently disabled, after ten years of credited

service
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Schedule SB, Part V— Summary of Plan Provisions

* Benefit

Unreduced accrued benefit, payable immediately

Pre-retirement death

. Eligibility

Death while eligible for a vested benefit

* Benefit

Monthly pre-retirement survivor benefit is payable to the surviving
spouse. The benefit is calculated as if the employee had
terminated his employment on the date of his death, had elected to
have his pension commence on his earliest retirement date, had
elected the 50% joint and survivor option, had survived to his
earliest retirement date and died the following day.

Form of benefits

¢ Automatic form for unmarried
participants

Life annuity

* Automatic form for married
participants

Actuarially equivalent 50% survivor annuity

*  Optional forms

»  Straight life annuity.

s 75%, 66-2/3% or 50% Joint and Survivor annuity payable to
spouse.

*  75%, 66-2/3% or 50% Joint and Survivor annuity payable to a
non-spouse.

*  Optional form conversion
factors

7.50% interest and UP84 mortality table

Miscellaneous

«  Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Schedule SB, Part V— Summary of Plan Provisions
Kelsey-Hayes Company Mount Vernon Hourly

Effective date and plan year Original plan: January 1, 1987
Plan year: Calendar year

Status of the plan Effective December 31, 2010, this plan was formally merged into
the TRW Automotive Salaried Pension Plan.

Significant events that occurred None
during the year

Definitions

» Covered employees All hourly rated employees at the Mt. Vernon, Ohio Plant

* Participation date Date of hire

* Vesting service Prior to January 1, 1987, the same as credited service. After
January 1, 1987, one year for each calendar year during which the
participant is compensated for 870 or more hours with partial credit
given as detailed in the plan.

* Credited service Prior to January 1, 1987, based on employment from last date of

hire. After January 1, 1987, one year for each calendar year during
which the participant is compensated for 1,800 or more hours with
partial credit given as detailed in the plan.

Accrued benefit $23.00 times credited service, effective for 2003; $24.00, effective
for 2004; $25.00 effective for 2005

Normal retirement

» Eligibility Later of age 65 and five years of participation (NRD)

« Benefit Accrued benefit determined at NRD

Early retirement

+ Eligibility Retirement before NRD and on or after attaining 60 and completing
ten years of vesting service

*  Benefit Accrued benefit determined as of termination date, reduced by
1/2% for each month benefit commencement precedes age 65

Late retirement

+  Eligibility Retirement after NRD

* Benefit Accrued benefit determined as of actual retirement date

Deferred vested

» Eligibility Termination for reasons other than disability, death or retirement
after completing at least five years of vesting service

* Benefit Accrued benefit commencing after age 60 and reduced by 1/2% for
each month benefit commencement precedes age 65

Disability

» Eligibility Totally and permanently disabled, after completing at least ten
years of vesting service

*  Benefit Unreduced accrued benefit payable immediately, with scheduled

increases applicable until retirement date

Pre-retirement death

» Eligibility Death while eligible for a vested benefit
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Benefit

50% of the accrued benefit as of the date of death, payable for the
life of the spouse, reduced using a 90% factor, with the 90%
adjusted by 1/2% for each year of age difference, in excess of 5,
between the participant and spouse (max 100%), and reduced for
benefit commencement prior to the participant’s age 65

Form of benefits

Automatic form for unmarried
participants

Life annuity

Automatic form for married
participants

90%/60% survivor annuity, with the 90% adjusted by 1/2% for each
year of age difference, in excess of 5, between the participant and
spouse (maximum 100%)

Optional forms

*  60% survivor annuity with an available pop-up feature
+ Life annuity (if married)

Optional form conversion
factors

8.00% interest and UP84 mortality table

Miscellaneous

Maximum benefits

Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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Schedule SB, Part V— Summary of Plan Provisions
TRW Automotive ICWU Local 192 Pension Plan

Effective date and plan year

Original plan: November 7, 1968
Restated plan: March 1, 2001
Plan year: Calendar year

Status of the plan

The plan was closed to new entrants on May 7, 2012 and benefit
accruals were frozen December 31, 2012. Effective December 31,
2012, this plan was formally merged into the TRW Automotive
Salaried Pension Plan

Significant events that occurred

during the year

None

Definitions

* Covered employees

Hourly paid employees of the Auburn or Union Springs Plant who
are members of the ICWU Local 192 hired prior to May 7, 2012.

» Participation date

Date of becoming a covered employee.

* Participation

Employees shall become a member of the plan following the
completion of 480 accumulated hours of service.

*  Employee contributions

No contributions shall be required of members.

*  Vesting service

Years and months of service from last date of hire to date of
termination of employment, including any service reinstated prior to
a break-in-service.

« Credited service

Years and months of service as a covered employee, including up
to 12 months on layoff.

* Accrued benefit

+ $20.00 times benefit service, effective March 1, 2001.
«  $20.75 times benefit service, effective January 1, 2007.
* $21.50 times benefit service, effective January 1, 2008.

Normal retirement

« Eligibility First of month following the attainment of age 65 with five years of
vesting service (NRD).

*  Benefit Accrued benefit determined as of NRD.

Early retirement

« Eligibility Retirement before NRD and on or after attaining age 55 and
completing ten years of vesting service.

* Benefit Accrued benefit determined as of early retirement date, reduced by

6.0% for each year of payment before age 65.

Late retirement

. Eligibility

Retirement after NRD

« Benefit

Accrued benefit determined as of actual retirement date.
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Deferred vested

« Eligibility Termination for reasons other than death or retirement after
completing five years of vesting service.

*  Benefit An employee will receive a deferred pension commencing between
the ages of 55 and 65 reduced 6.0% for each year by which
commencement of benefits precedes age 65. The pension can only
commence early if the employee had ten or more years of vesting

service.

Disability

» Eligibility Totally and permanently disabled, after attaining age 60 and
completing five years of vesting service.

* Benefit Accrued benefit determined as of disability date, payable
immediately.

Pre-retirement death

» Eligibility Death while eligible for vested retirement benefits, having been

married at least one year.

*  Benefit The benefit is calculated as if the employee had terminated his
employment on the date of his death, had elected to have his
pension commence on his earliest retirement date, had elected the
50% joint and survivor option, had survived to his earliest
retirement date and died the following day.

Form of benefits

*  Automatic form for Life annuity
unmarried participants

*  Automatic form for married 50% qualified joint and survivor annuity

participants
*  Optional forms If participant elects and the spouse consents (if applicable), other
actuarially equivalent optional forms offered by the plan. Optional
forms are 100%, 75% or 50% contingent annuitant with or without
pop-up.
*  Optional form conversion Interest: 7.4%
factors Mortality: 1983 Group Annuity Mortality Table, blended 50% male

and 50% female.

Miscellaneous

*  Maximum benefits Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.
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TRW Automotive Lebanon Hourly Plan C

Effective date and plan year

Original plan: January 1, 1963
Restated plan: November 1, 1997
Plan year: the calendar year

Status of the plan

The plan froze benefit accruals as of December 31, 2008, for all
employees hired on or after November 1, 1997. For those
employees hired before November 1, 1997, benefit accruals were
frozen effective December 31, 2013. Employees hired on or after
September 4, 2008, are not eligible to participate in this plan.
Effective December 31, 2013, this plan was formally merged into
the TRW Automotive Salaried Pension Plan.

Significant events that occurred
during the year

None

Definitions

» Covered employees

Hourly paid employees of the Lebanon Plant of the TRW
Commercial Steering Division who are members of the UAW Local
342.

» Participation date

Date of becoming a covered employee.

+  Employee contributions

No employee shall be required to make any contributions under the
Plan.

* Vesting service

One year for each 1,000 hour calendar year of service.

* Credited service

One year for each calendar year with the required number of hours
of service, shown below.

Year Hours of Service
Prior to 1987 1,700
After 1/1/87 2,280

« Accrued benefit

For employees hired before November 1, 1997 - $32.00 times
benefit service, effective January 1, 2003; for employees hired on
or after November 1, 1997 - $24.00 times benefit service, effective
January 1, 2003. Effective January 1, 2009, for employees hired on
or after November 1, 1997, benefit service is frozen as of January
1, 2009. All benefit accruals were frozen as of December 31, 2013.

Normal retirement

» Eligibility First of month following the attainment of age 65 with five years of
vesting service (NRD).
* Benefit Monthly pension benefit determined as of NRD.

*  Special age 65 benefit

$60.00 per month, effective for 2004, payable after age 65 to all
retired employees or surviving spouses unless the participant had
retired from deferred vested status; $65.00 effective for 2005;
$70.00 effective for 2006; $75.00 effective for 2006.

Early retirement

. Eligibility

Retirement before NRD and on or after attaining age 55 and
completing ten years of benefit service, or after attaining age 55
and the sum of age and benefit service equals or exceeds 85.
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Benefit

Monthly pension benefit determined as of early retirement date,
reduced by 7.2% for each year of payment before age 60. There is
no reduction for employees who retire with age plus years of
benefit service greater than or equal to 85 (“85 points”).

Supplemental benefit

A supplemental benefit of $500 ($475 prior to January 1, 2005) per
month is payable between age 55 and 62, reduced 3.3% for each
year less than 30 years. There is no reduction for employees with
more than 30 years of benefit service.

Late retirement

Eligibility

Retirement after NRD

Benefit

Accrued benefit determined as of actual retirement date.

Deferred vested

« Eligibility Termination for reasons other than death or retirement after
completing five years of vesting service.

* Benefit Accrued benefit determined as of termination date and deferred to
age 65. If a participant elects to receive benefit after early
retirement age, it will be reduced 7.2% per year under age 62.

Disability

«  Eligibility Totally and permanently disabled, after ten years of benefit service.

* Benefit Accrued benefit determined as of disability date, payable

immediately.

Pre-retirement death

Eligibility

Death while eligible for normal, early, late, or deferred vested
retirement benefits having been married at least one year.

Benefit prior to early
retirement

If an employee dies before age 55 plus 10, the benefit is calculated
as if the employee terminated his employment on his date of death,
survived to his earliest retirement date and elected the 50% joint
and survivor option.

Benefit after early but before
normal retirement

If an employee dies after attaining age 55 with ten years of benefit
service, his spouse receives the spouse benefit assuming the
employee had retired early and elected the 50% joint and survivor
option the day before his death.

Form of benefits

Automatic form for
unmarried participants

Life annuity

Automatic form for married
participants

66-2/3% joint and survivor annuity. However, if termination is due
to disability prior to age 55, benefits are paid in the form of a 50%
joint and survivor annuity.

Optional forms

e 25%, 50%, 75%, or 100% contingent annuitant
* 10-year certain and life annuity
» Life annuity (if married)

Optional form conversion
factors

Interest: 8 2%
Mortality: the Applicable Mortality Table
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Miscellaneous

*  Maximum benefits Annual benefits may not exceed the limits in IRC Section 415. This
limit is indexed annually. For 2016, the limit is $210,000.

Plan Provision Changes Since Prior Valuation
*  Maximum benefit amounts under IRS rules were updated from 2015 to 2016.



TRW Automotive Salaried Pension Plan

EIN #14-1857697  Plan #002

Schedule H, Line 4i — Schedule of Assets

(Held at End of Year)
December 31, 2016
Identity of Issuer, Borrower, Description of Current
Lessor, or Similar Party Investment Cost Value

Fidelity* Interest-bearing cash $ 239,596 $§ 239,596
Various** Various** 2,038,659 2,193,683
* Party-in-interest

** Refer to Attachment A for details

1705-2291002 22
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2016 Form 5500 — Schedule R Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule R, line 17 — Information on Assets and Liabilities Transferred to or
Merged with This Plan

The TRW Automotive Salaried Pension Plan and the former BOGE N.A. Pension Plan were
merged as of December 31, 2016. Below is the EIN / PN, as well as the
January 1, 2016 asset and liability information for each plan.

The TRW Automotive Salaried Pension Plan As of January 1, 2016

EIN/ PN: 14-1857697 / 002

Actuarial Value of Assets $253,192,710
Funding Target Liability Using Stabilized Segment Rates $236,120,862
BOGE N.A. Pension Plan As of January 1, 2016

EIN/PN: 61-1462969 / 002
Actuarial Value of Assets $2,961,597

Funding Target Liability Using Stabilized Segment Rates $3,291,710



2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan

EIN/PN: 14-1857697/002

Schedule SB, line 32 — Schedule of Amortization Bases

The total shortfall amortization charge is the sum of the individual shortfall amortization
installment for each plan year covered under PPA. Although an individual shortfall
amortization installment can be negative, the combined shortfall amortization charge cannot
be less than $0.

Shortfall bases

Year Outstanding Years 2016
established balance remaining Installment

2010 $ 191,235 1 $ 191,235
2011 211,857 2 108,224
2012 242,807 3 84,468
2013 25,959,853 4 6,917,831
2014 (22,713,347) 5 (4,944,768)
2015 33,417,002 6 6,253,357
2016 (4,063,403) 7 (671,369)
Total 33,246,004 7,938,978



2016 Form 5500 — Schedule SB Plan: TRW Automotive Salaried Pension Plan
EIN/PN: 14-1857697/002

Schedule SB, line 24 — Change in Actuarial Assumptions

Actuarial Assumption Changes Since Prior Valuation

Funding

* The expense component of normal cost changed to reflect our expectations for the
current plan year as follows:
— Salaried: $6,380,000

* Interest discounts and mortality rates were updated from 2015 to 2016 in accordance
with PPA

* Retirement Rates, Withdrawal Rates, Disability Rates, Deferred Commencement Age,
and Form of Payment Assumptions were all updated in accordance with the results of
the 2016 experience study.



