
 

Form 5500 

 
Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security 

 Administration 

Pension Benefit Guaranty Corporation 

Annual Return/Report of Employee Benefit Plan 
This form is required to be filed for employee benefit plans under sections 104 

and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and 
sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code). 

 Complete all entries in accordance with 
the instructions to the Form 5500. 

OMB Nos. 1210-0110 
1210-0089 

 

2018 
 

This Form is Open to Public 
Inspection 

Part I   Annual Report Identification Information 
For calendar plan year 2018 or fiscal plan year beginning                                                                      and ending                                                        

A  This return/report is for: 
      X  a multiemployer plan        X  a multiple-employer plan (Filers checking this box must attach a list of 

participating employer information in accordance with the form instructions.) 

       X  a single-employer plan        X  a DFE (specify)        _C_ 

B  This return/report is:       X  the first return/report        X  the final return/report 

       X  an amended return/report        X  a short plan year return/report (less than 12 months) 

C  If the plan is a collectively-bargained plan, check here. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . X 

D  Check box if filing under:                                                             X  Form 5558             X  automatic extension            X  the DFVC program 

       X  special extension (enter description) ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Part II   Basic Plan Information—enter all requested information 

1a  Name of plan 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

1b Three-digit plan 

number (PN)  001 

1c Effective date of plan 

YYYY-MM-DD 

2a  Plan sponsor’s name (employer, if for a single-employer plan) 

       Mailing address (include room, apt., suite no. and street, or P.O. Box)  
       City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions) 

2b Employer Identification 

Number (EIN) 

012345678 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

D/B/A ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

c/o ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

CITYEFGHI ABCDEFGHI AB, ST 012345678901 

UK  

2c Plan Sponsor’s telephone 

number 

0123456789 

2d Business code (see 

instructions) 

012345 

 

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.  

Under penalties of perjury and other penalties set forth in the instructions, I declare that I have examined this return/report, including accompanying schedules, 
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete. 

SIGN 
HERE 

 
 
 YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of plan administrator Date Enter name of individual signing as plan administrator 

SIGN 
HERE 

 
 
 YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor 

SIGN 
HERE 

 
 
 YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of DFE Date Enter name of individual signing as DFE 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Form 5500 (2018)  
v. 171027 

  

 

TRW AUTOMOTIVE SALARIED PENSION PLAN

734-855-2600

002

Filed with authorized/valid electronic signature.

336300

01/01/2018

03/01/2003

TAMIKA MONTGOMERY

12001 TECH CENTER DRIVE
LIVONIA, MI 48150

12/31/2018

X

ZF TRW

X

14-1857697

09/13/2019
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3a Plan administrator’s name and address  X  Same as Plan Sponsor  

 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

c/o ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

CITYEFGHI ABCDEFGHI AB, ST 012345678901 

UK  

3b  Administrator’s EIN 

012345678 

3c  Administrator’s telephone 

number 

0123456789 

 

4 If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 

enter the plan sponsor’s name, EIN, the plan name and the plan number from the last return/report: 
4b EIN012345678 

a Sponsor’s name 

c Plan Name 

 

4d PN 

012 

5 Total number of participants at the beginning of the plan year 5 123456789012 

6 Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),    

        6a(2), 6b, 6c, and 6d).  
 

a(1)  Total number of active participants at the beginning of the plan year ..........................................................................................  6a(1)  

   
a(2)  Total number of active participants at the end of  the plan year  ..................................................................................................  6a(2)  

  
b Retired or separated participants receiving benefits.........................................................................................................................  6b 123456789012 
 

c Other retired or separated participants entitled to future benefits .....................................................................................................  6c 123456789012 
  
d Subtotal. Add lines 6a(2), 6b, and 6c. ....................................................................................................................................  6d 123456789012 
  
e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. ...........................................................  6e 123456789012 
  
f Total.  Add lines 6d and 6e. .............................................................................................................................................................  6f 123456789012 
  
g Number of participants with account balances as of the end of the plan year (only defined contribution plans  

        complete this item) ........................................................................................................................................................................  6g 123456789012 
  
h Number of participants who terminated employment during the plan year with accrued benefits that were  

      less than 100% vested ....................................................................................................................................................................  6h 123456789012 

7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item) ....................  7  

8a  If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions: 

 

b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:  

          

 

9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply) 

(1)  X  Insurance (1)  X  Insurance 

(2)  X Code section 412(e)(3) insurance contracts (2)  X  Code section 412(e)(3) insurance contracts 

(3)  X Trust  (3)  X  Trust  

(4)  X  General assets of the sponsor (4)  X  General assets of the sponsor 

10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached.  (See instructions) 

a  Pension Schedules b General Schedules 

(1)  X  R  (Retirement Plan Information)  (1)  X H  (Financial Information) 

 

(2)  X  MB  (Multiemployer Defined Benefit Plan and Certain Money 

Purchase Plan Actuarial Information) - signed by the plan 
actuary 

(2)  X  I   (Financial Information – Small Plan) 

(3)  X    ___ A  (Insurance Information) 

(4)  X  C  (Service Provider Information) 

(3)  X  SB  (Single-Employer Defined Benefit Plan Actuarial          

Information) - signed by the plan actuary 

(5)  X  D  (DFE/Participating Plan Information) 

(6)  X  G  (Financial Transaction Schedules) 

  

5131

2995

X

1298

X

X

791

X

5119

1A 3H1C

X

236

0

X

4895

X

1109

X

0
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Part III Form M-1 Compliance Information (to be completed by welfare benefit plans) 

11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR 

2520.101-2.) ........................………..….  X    Yes       X    No 

 
         If “Yes” is checked, complete lines 11b and 11c. 
 

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) …….....  X Yes    X   No  

11c Enter the Receipt Confirmation Code for the 2018 Form M-1 annual report.  If the plan was not required to file the 2018 Form M-1 annual report, enter the 

Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid 
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)   

 
         Receipt Confirmation Code______________________              
                                            

 



SCHEDULE SB 

(Form 5500) 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Single-Employer Defined Benefit Plan 
Actuarial Information 

 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA) and section 6059 of the 

Internal Revenue Code (the Code). 

 File as an attachment to Form 5500 or 5500-SF. 

OMB No. 1210-0110 

 

2018 
 

This Form is Open to Public 
Inspection 

For calendar plan year 2018 or fiscal plan year beginning                                                                            and ending                                                       

Round off amounts to nearest dollar. 

Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established. 
A  Name of plan 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

B Three-digit 

plan number (PN)          001 

 

C  Plan sponsor’s name as shown on line 2a of Form 5500 or 5500-SF 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI  

D    Employer Identification Number (EIN) 

012345678 

E  Type of plan:   X  Single     X  Multiple-A    X  Multiple-B  F  Prior year plan size:  X  100 or fewer    X  101-500   X  More than 500 

Part I   Basic Information  

3 Funding target/participant count breakdown  
(1) Number of 
participants 

(2) Vested Funding 
Target 

(3) Total Funding 
Target 

 a For retired participants and beneficiaries receiving payment .................................................................................... .    

 b For terminated vested participants ............................................................................................................................     

      c For active participants ...............................................................................................................................................     

 d Total .........................................................................................................................................................................     

4 If the plan is in at-risk status, check the box and complete lines (a) and (b) ............................. X  

a Funding target disregarding prescribed at-risk assumptions .................................................................................... 4a -123456789012345 

b Funding target reflecting at-risk assumptions, but disregarding transition rule for plans that have been in   

at-risk status for fewer than five consecutive years and disregarding loading factor ................................................ 
4b 

-123456789012345 

5 Effective interest rate .................................................................................................................................................. 5 123.12% 

6 Target normal cost ..................................................................................................................................................... 6 -123456789012345 

Statement by Enrolled Actuary 

 To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in 
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in 
combination, offer my best estimate of anticipated experience under the plan. 

SIGN 
HERE 

    

Signature of actuary  Date 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE  YYYY-MM-DD 

Type or print name of actuary  Most recent enrollment number 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE  1234567 

Firm name  Telephone number (including area code) 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

UK  

1234567890 

Address of the firm   

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see 
instructions 

X 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF. 

 

 

Schedule SB (Form 5500) 2018  
v. 171027 

  

1 Enter the valuation date:                     Month _________    Day _________    Year _________  

2 Assets:  

a Market value..............................................................................................................................................................  2a -123456789012345 

b Actuarial value ..........................................................................................................................................................  2b -123456789012345 

01

55583370

1298

TRW AUTOMOTIVE SALARIED PENSION PLAN

312001128

14-1857697

2140000

002

01/01/2018

17-07712

252838817 260375985

92771832

702

847-295-5000

12/31/2018

2018

5.78

85234664

01

112020783

AON CONSULTING, INC.

3119

283638889

ANGELA J. TABOR, FSA, EA

09/11/2019

55583370

5119

4 OVERLOOK POINT
LINCOLNSHIRE, IL 60069

ZF TRW

112020783

XX



 Schedule SB (Form 5500) 2018 Page 2 - 1- x  

  

Part II   Beginning of Year Carryover and Prefunding Balances 
 (a) Carryover balance (b)  Prefunding balance 

 7 Balance at beginning of prior year after applicable adjustments (line 13 from prior 

year) .............................................................................................................................. 
-123456789012345 -123456789012345 

 8 Portion elected for use to offset prior year’s funding requirement (line 35 from prior 

year)  ..........................................................................................................................    -123456789012345 -123456789012345 

 9 Amount remaining (line 7 minus line 8) .......................................................................... -123456789012345 -123456789012345 

10 Interest on line 9 using prior year’s actual return of                   % .................................. -123456789012345 -123456789012345 

11 Prior year’s excess contributions to be added to prefunding balance:   

 a Present value of excess contributions (line 38a from prior year) .................................  -123456789012345 

 b(1) Interest on the excess, if any, of line 38a over line 38b from prior year    

             Schedule SB, using prior year's effective interest rate of                   % ................. 

 b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual      

                  return ................................................................................................................... 
       c Total available at beginning of current plan year to add to prefunding balance .................. 

    

 -123456789012345 

  

  

 d Portion of (c) to be added to prefunding balance........................................................  -123456789012345 

   -123456789012345 
12 Other reductions in balances due to elections or deemed elections ............................... -123456789012345 -123456789012345 

13 Balance at beginning of current year (line 9 + line 10 + line 11d – line 12) ..................... -123456789012345 -123456789012345 

Part III   Funding Percentages 

14 Funding target attainment percentage .........................................................................................................................................................................  14 123.12% 

15 Adjusted funding target attainment percentage ..........................................................................................................................................  15 123.12% 

16 Prior year’s funding percentage for purposes of determining whether carryover/prefunding balances may be used to reduce current 

year’s funding requirement ........................................................................................................................................................................  
16 

123.12% 

17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ....................................  17 123.12% 

Part IV   Contributions and Liquidity Shortfalls 

18 Contributions made to the plan for the plan year by employer(s) and employees: 

(a) Date  
(MM-DD-YYYY) 

(b) Amount paid by 
employer(s) 

(c) Amount paid by 
employees 

(a) Date  
(MM-DD-YYYY) 

(b) Amount paid by 
employer(s) 

(c) Amount paid by 
employees 

      

YYYY-MM-DD 12345678901234

5 

 

12345678901234

5 

 

YYYY-MM-DD 

 

12345678901234

5-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

123456789012345-

123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

YYYY-MM-DD 12345678901234

5 

 

12345678901234

5 

 

YYYY-MM-DD 

 

12345678901234

5-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

123456789012345-

123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

YYYY-MM-DD 12345678901234

5 

 

12345678901234

5 

 

YYYY-MM-DD 

 

12345678901234

5-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

123456789012345-

123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

YYYY-MM-DD 12345678901234

5 

 

12345678901234

5 

 

YYYY-MM-DD 

 

12345678901234

5-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

-

12345678901234

5 

123456789012345-

123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

-123456789012345 

YYYY-MM-DD 12345678901234

5 

 

12345678901234

5 

 

   

 Totals  ►   18(b)  18(c) 
 

Liquidity shortfall as of end of quarter of this plan year 

(1)   1st (2) 2nd (3) 3rd (4) 4th 

 

 

-123456789012345 

-123456789012345 -123456789012345 -123456789012345 

19 Discounted employer contributions – see instructions for small plan with a valuation date after the beginning of the year:  

 a Contributions allocated toward unpaid minimum required contributions from prior years. ..............................................  19a -123456789012345 

 b Contributions made to avoid restrictions adjusted to valuation date ..............................................................................  19b -123456789012345 

 c Contributions allocated toward minimum required contribution for current year adjusted to valuation date ................................. 19c -123456789012345 

20 Quarterly contributions and liquidity shortfalls:  

 a Did the plan have a “funding shortfall” for the prior year? .......................................................................................................................... X Yes X No 

 b If line 20a is “Yes,” were required quarterly installments for the current year made in a timely manner? ................................................... X Yes X No 

 c If line 20a is “Yes,” see instructions and complete the following table as applicable:  

1

16388162

46452906

0

09/03/2019

0

0

X

5845684

0

20.66

86.55

0

5845684

13582100

81.11

15000000

0

9597170

6.01

72438238

0

0

7909651

0

X

0

108.93

0

16388162

0

54362557

15000000

2806062

0

13655488

0
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Part V Assumptions Used to Determine Funding Target and Target Normal Cost 

21 Discount rate: 

 a  Segment rates: 1st segment: 

123.12_% 

2nd segment: 

123.12_% 

3rd segment: 

123.12 % 
X N/A, full yield curve used 

 b Applicable month (enter code) ....................................................................................................................................  21b 1 

22 Weighted average retirement age ..................................................................................................................................  22 12 

23 Mortality table(s)  (see instructions) Prior regulation: _    Prescribed - combined             _  Prescribed - separate           _  Substitute   

 Current regulation: _    Prescribed - combined             _  Prescribed - separate           _  Substitute   

Part VI Miscellaneous Items 

24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year?  If “Yes,” see instructions regarding required  

 attachment. .................................................................................................................................................................................................. X Yes X No 

25 Has a method change been made for the current plan year?  If “Yes,” see instructions regarding required attachment. ............................... X Yes X No 

26 Is the plan required to provide a Schedule of Active Participants?  If “Yes,” see instructions regarding required attachment. ....................... X Yes X No 

27 If the plan is subject to alternative funding rules, enter applicable code and see instructions regarding 

attachment .....................................................................................................................................................................  
27  

Part VII Reconciliation of Unpaid Minimum Required Contributions For Prior Years 

28 Unpaid minimum required contributions for all prior years ..............................................................................................  28 -123456789012345 

29 Discounted employer contributions allocated toward unpaid minimum required contributions from prior years 

(line 19a) ........................................................................................................................................................................   
29 

-123456789012345 

30 Remaining amount of unpaid minimum required contributions (line 28 minus line 29) ....................................................  30 -123456789012345 

Part VIII Minimum Required Contribution For Current Year 

31   Target normal cost and excess assets (see instructions): 

    a Target normal cost (line 6) ...........................................................................................................................................  31a -123456789012345 

      b Excess assets, if applicable, but not greater than line 31a  ..........................................................................................................  31b  

32 Amortization installments: Outstanding Balance Installment 

a Net shortfall amortization installment .............................................................................  -123456789012345 -123456789012345 

b Waiver amortization installment ....................................................................................  -123456789012345 -123456789012345 

33 If a waiver has been approved for this plan year, enter the date of the ruling letter granting the approval                       

(Month _________    Day _________    Year _________ )_and the waived amount .....................................................  
33 

-123456789012345 

34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33)..... 34 -123456789012345 

  Carryover balance Prefunding balance Total balance 

35 Balances elected for use to offset funding 

requirement ..........................................................  -123456789012345 -123456789012345 -123456789012345 

36 Additional cash requirement (line 34 minus line 35) ........................................................................................................  36 -123456789012345 

37 Contributions allocated toward minimum required contribution for current year adjusted to valuation date (line 

19c) ................................................................................................................................................................................  
37 -123456789012345 

38 Present value of excess contributions for current year (see instructions) 

-123456789012345       a Total (excess, if any, of line 37 over line 36)  ...............................................................................................................  38a  

      b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances  .....................  38b  

39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37).......................................  39 -123456789012345 

40 Unpaid minimum required contributions for all years ......................................................................................................  40 -123456789012345 

Part IX Pension Funding Relief Under Pension Relief Act of 2010 (See Instructions) 

41  If an election was made to use PRA 2010 funding relief for this plan: 

      a Schedule elected .........................................................................................................................................................    2 plus 7 years      X 15 years 

      b Eligible plan year(s) for which the election in line 41a was made  ..........................................................................  X 2008   X 2009  X 2010  X  2011 

 

0

6.29

X

X

49175334

X

13278541

0

14743269

4

3.92

13278541

0

13655488

0

0

2140000

1464728

12190760

12603269

5.52

12190760

0

X

0

61



 

SCHEDULE C 

(Form 5500) 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Service Provider Information 
 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA). 

 File as an attachment to Form 5500. 

OMB No. 1210-0110 

 

2018 
 

This Form is Open to Public 
Inspection. 

For calendar plan year 2018 or fiscal plan year beginning                                                                      and ending                                                        

A  Name of plan 

ABCDEFGHI  

 

 

B  Three-digit 

plan number (PN)          001 

 

C  Plan sponsor’s name as shown on line 2a of Form 5500 

ABCDEFGHI  

 
 

D   Employer Identification Number (EIN) 

012345678 

 

 

Part I Service Provider Information (see instructions) 
 
You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000 
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the 
plan during the plan year.  If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to 
answer line 1 but are not required to include that person when completing the remainder of this Part.   

 

1  Information on Persons Receiving Only Eligible Indirect Compensation 
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible 

    indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. . . . . . . . . . . . . . .     X Yes   X No 

 

b  If you answered line 1a  “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who  

    received only eligible indirect compensation.  Complete as many entries as needed (see instructions).  
 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 
 
 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2018 
v.180523 

X

TRW AUTOMOTIVE SALARIED PENSION PLAN

14-1857697

002

01/01/2018

ZF TRW

12/31/2018
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 

1
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2.  Information on Other Service Providers Receiving Direct or Indirect Compensation.  Except for those persons for whom you 

answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation 

(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions). 

 (a) Enter name and EIN or address (see instructions) 

 

 

 

  

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 

 

Yes  X    No  X Yes  X    No  X 

123456789012345 

 Yes  X    No  X 

 

(a) Enter name and EIN or address (see instructions) 

 

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 

 

Yes  X    No  X Yes  X    No  X 

123456789012345 

 Yes  X    No  X 

 

(a) Enter name and EIN or address (see instructions) 

 

 

 

 

 

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 Yes  X    No  X Yes  X    No  X 

 

Yes  X    No  X X

X

X

1

1012518

ERNST & YOUNG LLP

99450

FIDELITY MANAGEMENT TRUST

75902

04-2723880

34-6565596

34-0082025

50 65

10 50

29 50

BAKER & HOSTETLER LLP

NONE

NONE

NONE



Schedule C (Form 5500) 2018  Page 3 - 1  x 

 

 
 

 

 

2.  Information on Other Service Providers Receiving Direct or Indirect Compensation.  Except for those persons for whom you 

answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation 

(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions). 

 (a) Enter name and EIN or address (see instructions) 

 

 

 

  

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 

 

Yes  X    No  X Yes  X    No  X 

123456789012345 

 Yes  X    No  X 

 

(a) Enter name and EIN or address (see instructions) 

 

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 

 

Yes  X    No  X Yes  X    No  X 

123456789012345 

 Yes  X    No  X 

 

(a) Enter name and EIN or address (see instructions) 

 

 

 

 

 

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 Yes  X    No  X Yes  X    No  X 

 

Yes  X    No  X 

2
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Part I Service Provider Information (continued) 

3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary 

or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following 
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service 
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation.  Complete as 
many entries as needed to report the required information for each source. 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 

(see instructions) 
 

(c) Enter amount of indirect 

compensation 

 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 

formula used to determine the service provider’s eligibility 
for or the amount of the indirect compensation. 

 

 

 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 

(see instructions) 

(c) Enter amount of indirect 

compensation 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 

formula used to determine the service provider’s eligibility 
for or the amount of the indirect compensation. 

 

 

 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 

(see instructions) 

(c) Enter amount of indirect 

compensation 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 

formula used to determine the service provider’s eligibility 
for or the amount of the indirect compensation. 

  

  

1
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Part II Service Providers Who Fail or Refuse to Provide Information 

4 Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete 

this Schedule. 

(a) Enter name and EIN or address of service provider (see 

instructions) 

(b) Nature of 

Service  
Code(s) 

(c) Describe the information that the service provider failed or refused to 

provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 

12 13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 

 
(a) Enter name and EIN or address of service provider (see 

instructions) 
(b) Nature of 

Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 

provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 

12 13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 

 
(a) Enter name and EIN or address of service provider (see 

instructions) 
(b) Nature of 

Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 

provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 

 
(a) Enter name and EIN or address of service provider (see 

instructions) 
(b) Nature of 

Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 

provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 

 
(a) Enter name and EIN or address of service provider (see 

instructions) 
(b) Nature of 

Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 

provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 

 
(a) Enter name and EIN or address of service provider (see 

instructions) 
(b) Nature of 

Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 

provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 

 ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

1



Schedule C (Form 5500) 2018 Page 6 - 1  x                                                    

   

a Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN:  123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  
 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN:   123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  
 
a Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  
 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  
 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  
 

Part III Termination Information on Accountants and Enrolled Actuaries (see instructions)  

(complete as many entries as needed) 

1

248-945-5500

13-2836910

ENROLLED ACTUARY

THERE WAS A CHANGE IN ACTUARIES DUE TO OUR PARENT COMPANY (ZF) WHO USES AON HEWITT AS ACTUARIES.

ONE TOWNE SQUARE, SUITE 1100
SOUTHFIELD, MI 48076

JEFFREY A. SCHRADER FSA, EA, MAAA



SCHEDULE D 

(Form 5500) 

 

Department of the Treasury 
Internal Revenue Service 

 
Department of Labor 

Employee Benefits Security Administration 
 
 

 

DFE/Participating Plan Information 
 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA). 

 File as an attachment to Form 5500.  

 

 

OMB No. 1210-0110 

 

2018 
 

This Form is Open to Public 
Inspection. 

For calendar plan year 2018 or fiscal plan year beginning                                                                      and ending                                                        

A  Name of plan 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI  

B    Three-digit 

plan number (PN)          001 

 

C  Plan or DFE sponsor’s name as shown on line 2a of Form 5500 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

D    Employer Identification Number (EIN) 

012345678 

Part I Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFEs)  
(Complete as many entries as needed to report all interests in DFEs) 

a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or    

103-12 IE at end of year (see instructions)  -123456789012345 

   
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or     

103-12 IE at end of year (see instructions) -123456789012345 

   
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

   
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 
 
For Paperwork Reduction Act Notice, see the Instructions for Form 5500.  
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a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  123456789-123 
d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  123456789-123 
d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  123456789-123 
d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

 
a  Name of MTIA, CCT, PSA, or 103-12 IE: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

b  Name of sponsor of entity listed in (a): 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI 

c  EIN-PN  
123456789-123 

d  Entity  

code   1 
e  Dollar value of interest in MTIA, CCT, PSA, or  

103-12 IE at end of year (see instructions)  -123456789012345 

1
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Part II Information on Participating Plans (to be completed by DFEs)  
(Complete as many entries as needed to report all participating plans) 

a Plan name 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 

a Plan name 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c EIN-PN 

123456789-123 

   

a Plan name 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c EIN-PN 

123456789-123 

 
a Plan name 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 
a Plan name 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 
a Plan name 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c EIN-PN 

123456789-123 

 
a Plan name 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 
a Plan name 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 

a Plan name 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 
a Plan name 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 
a Plan name 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 
a Plan name 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

b Name of  

plan sponsor 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI 

c  EIN-PN 

123456789-123 

 

1



SCHEDULE H 

(Form 5500) 
Department of the Treasury 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Financial Information 
 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the 

Internal Revenue Code (the Code). 

 File as an attachment to Form 5500. 

OMB No. 1210-0110 

 

2018 
 

This Form is Open to Public 
Inspection  

For calendar plan year 2018 or fiscal plan year beginning                                                                      and ending                                                        

A  Name of plan 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI  

B Three-digit 

plan number (PN)          001 

 

C  Plan sponsor’s name as shown on line 2a of Form 5500 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

D    Employer Identification Number (EIN) 

012345678 

Part I   Asset and Liability Statement 

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report 

the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on 
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar 
benefit at a future date. Round off amounts to the nearest dollar.  MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1c(8), 1g, 1h, 
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and 1e. See instructions. 

Assets  (a) Beginning of Year (b) End of Year 

 a  Total noninterest-bearing cash ......................................................................  1a -123456789012345 -123456789012345 

 b  Receivables (less allowance for doubtful accounts):    

(1)  Employer contributions ..........................................................................  1b(1) -123456789012345 -123456789012345 

(2)  Participant contributions ........................................................................  1b(2) -123456789012345 -123456789012345 

(3)  Other .....................................................................................................  1b(3) -123456789012345 -123456789012345 

 c  General investments:    

(1)  Interest-bearing cash (include money market accounts & certificates  
of deposit) ............................................................................................  

1c(1) -123456789012345 -123456789012345 

(2)  U.S. Government securities ..................................................................  1c(2) -123456789012345 -123456789012345 

(3)  Corporate debt instruments (other than employer securities):    

(A)  Preferred ........................................................................................  1c(3)(A) -123456789012345 -123456789012345 

(B)  All other ..........................................................................................  1c(3)(B) -123456789012345 -123456789012345 

(4)  Corporate stocks (other than employer securities):    

(A)  Preferred ........................................................................................  1c(4)(A) -123456789012345 -123456789012345 

(B)  Common .........................................................................................  1c(4)(B) -123456789012345 -123456789012345 

(5) Partnership/joint venture interests .........................................................  1c(5) -123456789012345 -123456789012345 

(6) Real estate (other than employer real property) .....................................  1c(6) -123456789012345 -123456789012345 

(7) Loans (other than to participants) ..........................................................  1c(7) -123456789012345 -123456789012345 

(8) Participant loans ....................................................................................  1c(8) -123456789012345 -123456789012345 

(9) Value of interest in common/collective trusts .........................................  1c(9) -123456789012345 -123456789012345 

(10) Value of interest in pooled separate accounts .......................................  1c(10) -123456789012345 -123456789012345 

(11) Value of interest in master trust investment accounts ............................  1c(11) -123456789012345 -123456789012345 

(12) Value of interest in 103-12 investment entities .......................................  1c(12) -123456789012345 -123456789012345 

(13) Value of interest in registered investment companies (e.g., mutual  
        funds) ....................................................................................  

1c(13) -123456789012345 -123456789012345 

(14) Value of funds held in insurance company general account (unallocated 
contracts) ..............................................................................................  

1c(14) -123456789012345 -123456789012345 

(15) Other .....................................................................................................  1c(15) -123456789012345 -123456789012345 

 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule H (Form 5500) 2018 
v.171027 
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(5) Unrealized appreciation (depreciation) of assets: (A) Real estate ........................  2b(5)(A) -123456789012345  

(B) Other ................................................................................................  2b(5)(B) -123456789012345  
(C) Total unrealized appreciation of assets.  

Add lines 2b(5)(A) and (B) ................................................................  
2b(5)(C)  -123456789012345 

  

1d Employer-related investments:  (a) Beginning of Year (b) End of Year 

(1)  Employer securities ..................................................................................  1d(1) -123456789012345 -123456789012345 

(2)  Employer real property .............................................................................  1d(2) -123456789012345 -123456789012345 

1e Buildings and other property used in plan operation .......................................  1e -123456789012345 -123456789012345 

1f Total assets (add all amounts in lines 1a through 1e) .....................................  1f -123456789012345 -123456789012345 

Liabilities    

1g Benefit claims payable ....................................................................................  1g -123456789012345 -123456789012345 

1h Operating payables ........................................................................................  1h -123456789012345 -123456789012345 

1i Acquisition indebtedness ................................................................................  1i -123456789012345 -123456789012345 

1j Other liabilities ................................................................................................  1j -123456789012345 -123456789012345 

1k Total liabilities (add all amounts in lines 1g through1j) ....................................  1k -123456789012345 -123456789012345 

Net Assets    

1l Net assets (subtract line 1k from line 1f) .........................................................  1l -123456789012345 -123456789012345 
 

 Part II   Income and Expense Statement 

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained 

fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not 
complete lines 2a, 2b(1)(E), 2e, 2f, and 2g. 

Income  (a) Amount (b) Total 

 a Contributions:    

(1) Received or receivable in cash from: (A) Employers .................................  2a(1)(A) -123456789012345 

 

(B) Participants .......................................................................................  2a(1)(B) -123456789012345 

(C) Others (including rollovers) ...............................................................  2a(1)(C) -123456789012345 

(2) Noncash contributions ..............................................................................  2a(2) -123456789012345 

(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) .................  2a(3)  -123456789012345 

 b Earnings on investments:  

  (1) Interest:  

(A) Interest-bearing cash (including money market accounts and 
certificates of deposit) .......................................................................  

2b(1)(A) -123456789012345  

(B)  U.S. Government securities ..............................................................  2b(1)(B) -123456789012345  

(C)  Corporate debt instruments ...............................................................  2b(1)(C) -123456789012345 

(D)  Loans (other than to participants) ......................................................  2b(1)(D) -123456789012345 

(E)  Participant loans ...............................................................................  2b(1)(E) -123456789012345 

(F)  Other ................................................................................................  2b(1)(F) -123456789012345 

(G)  Total interest. Add lines 2b(1)(A) through (F) ....................................  2b(1)(G)  -123456789012345 

(2) Dividends: (A) Preferred stock ..................................................................  2b(2)(A) -123456789012345 

 

(B) Common stock ..................................................................................  2b(2)(B) -123456789012345 

(C) Registered investment company shares (e.g. mutual funds) .............  2b(2)(C)  

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 

 

-123456789012345 

(3) Rents ........................................................................................................  2b(3) -123456789012345 

(4) Net gain (loss) on sale of assets:  (A) Aggregate proceeds.......................  2b(4)(A) -123456789012345  

(B)  Aggregate carrying amount (see instructions) ...................................  2b(4)(B) -123456789012345  

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result .................  2b(4)(C)  -123456789012345 

0

0

311939499312952128

15000000

15000000

312739279 311553092

212849 386407

212849 386407

0

0
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  (a) Amount (b) Total 

(6) Net investment gain (loss) from common/collective trusts .........................  2b(6)  -123456789012345 

(7) Net investment gain (loss) from pooled separate accounts .......................  2b(7)  -123456789012345 

(8)  Net investment gain (loss) from master trust investment accounts ............  2b(8)  -123456789012345 

(9) Net investment gain (loss) from 103-12 investment entities ......................  2b(9)  -123456789012345 
(10) Net investment gain (loss) from registered investment  

companies (e.g., mutual funds) .................................................................  
2b(10)  -123456789012345 

  c Other income ..................................................................................................  2c  -123456789012345 

  d Total income. Add all income amounts in column (b) and enter total .....................  2d  -123456789012345 

Expenses    

  e Benefit payment and payments to provide benefits:    

(1) Directly to participants or beneficiaries, including direct rollovers ..............  2e(1) -123456789012345 

 

(2) To insurance carriers for the provision of benefits .....................................  2e(2) -123456789012345 

(3) Other ........................................................................................................  2e(3) -123456789012345 

(4) Total benefit payments. Add lines 2e(1) through (3) ..................................  2e(4) 

 

-123456789012345 

  f Corrective distributions (see instructions) .......................................................  2f -123456789012345 
  g Certain deemed distributions of participant loans (see instructions) ................  2g -123456789012345 

  h Interest expense .............................................................................................  2h -123456789012345 

  i Administrative expenses:  (1) Professional fees ..............................................  2i(1) -123456789012345 

 

(2) Contract administrator fees .......................................................................  2i(2) -123456789012345 

(3) Investment advisory and management fees ..............................................  2i(3) -123456789012345 

(4) Other ........................................................................................................  2i(4) -123456789012345 

(5) Total administrative expenses. Add lines 2i(1) through (4) ........................  2i(5)  -123456789012345 

  j Total expenses. Add all expense amounts in column (b) and enter total ........  2j  -123456789012345 

Net Income and Reconciliation    

  k Net income (loss). Subtract line 2j from line 2d ...........................................................  2k  -123456789012345 

  l Transfers of assets:    

(1) To this plan ...............................................................................................  2l(1)  -123456789012345 

(2) From this plan ...........................................................................................  2l(2)  -123456789012345 
 

 Part III   Accountant’s Opinion 

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not 

attached. 

a The attached opinion of an independent qualified public accountant for this plan is (see instructions): 

 (1) X  Unqualified         (2) X  Qualified          (3) X  Disclaimer          (4) X  Adverse 

b Did the accountant perform a limited scope audit pursuant to 29 CFR 2520.103-8 and/or 103-12(d)? X Yes    X No 

c Enter the name and EIN of the accountant (or accounting firm) below:  

 (1) Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD (2) EIN: 123456789 

d The opinion of an independent qualified public accountant is not attached because: 

 (1) X  This form is filed for a CCT, PSA, or MTIA.      (2) X  It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.    

 Part IV   Compliance Questions 

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GIAs do not complete lines 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.  

103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4l. 

 During the plan year:  Yes No Amount 

a Was there a failure to transmit to the plan any participant contributions within the time  

period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until 

fully corrected. (See instructions and DOL’s Voluntary Fiduciary Correction Program.) ....................  

    

4a    

b     Were any loans by the plan or fixed income obligations due the plan in default as of the  

close of the plan year or classified during the year as uncollectible? Disregard participant loans 

secured by participant’s account balance. (Attach Schedule G (Form 5500) Part I if “Yes” is 

checked.)  ........................................................................................................................................  

    

4b    
X

10897109

8172540

9710922

1752659

2724569

X

X

971910

ERNST & YOUNG LLP 34-6565596

8172540

X

-5289078

-1186187
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  Yes No  Amount 

c Were any leases to which the plan was a party in default or classified during the year as 

uncollectible? (Attach Schedule G (Form 5500) Part II if “Yes” is checked.)  ......................................  

    

4c   -123456789012345 

d Were there any nonexempt transactions with any party-in-interest? (Do not include transactions 

reported on line 4a. Attach Schedule G (Form 5500) Part III if “Yes” is  

checked.) ...........................................................................................................................................  

    

4d   -123456789012345 

e Was this plan covered by a fidelity bond? ..........................................................................................  4e   -123456789012345 

f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by 

fraud or dishonesty?  .........................................................................................................................  

    

4f   -123456789012345 

g Did the plan hold any assets whose current value was neither readily determinable on an 

established market nor set by an independent third party appraiser? .................................................  

    

4g   -123456789012345 

h Did the plan receive any noncash contributions whose value was neither readily  

determinable on an established market nor set by an independent third party appraiser? ..................  
    

4h   -123456789012345 

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked, and 

see instructions for format requirements.) ..........................................................................................  

    

4i    

j Were any plan transactions or series of transactions in excess of 5% of the current  

value of plan assets? (Attach schedule of transactions if “Yes” is checked, and  

see instructions for format requirements.) ..........................................................................................  

 
  

 

4j    

k Were all the plan assets either distributed to participants or beneficiaries, transferred to another 

plan, or brought under the control of the PBGC? ...............................................................................  

    

4k    

l Has the plan failed to provide any benefit when due under the plan? .................................................  4l   -123456789012345 

m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR 

2520.101-3.) ......................................................................................................................................  

   

 4m   

n If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one of 

the exceptions to providing the notice applied under 29 CFR 2520.101-3. .........................................  

   

 4n   

5a    Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?........ X  Yes     X No   

 If “Yes,” enter the amount of any plan assets that reverted to the employer this year ____________________________________. 

5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were 

transferred. (See instructions.) 

          5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s) 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

123456789 123 

5c If the plan is a defined benefit plan, is it covered under the PBGC insurance program (See ERISA section 4021.)? ...... X  Yes     X No       X Not determined  

      If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year________________________. (See instructions.) 
 

 

1

50000000X

4174174

X

X

X

X

X

X

X

X

X

X

X



SCHEDULE R 

(Form 5500) 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Retirement Plan Information 
 

This schedule is required to be filed under sections 104 and 4065 of the 
Employee Retirement Income Security Act of 1974 (ERISA) and section 

6058(a) of the Internal Revenue Code (the Code). 

 File as an attachment to Form 5500. 

OMB No. 1210-0110 

 

2018 
 

This Form is Open to Public 
Inspection. 

For calendar plan year 2018 or fiscal plan year beginning                                                                      and ending                                                        

A  Name of plan 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI  

B    Three-digit 

plan number 

(PN)          001 

 

C  Plan sponsor’s name as shown on line 2a of Form 5500 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

D    Employer Identification Number (EIN) 

012345678 

Part I   Distributions 

1 Total value of distributions paid in property other than in cash or the forms of property specified in the 

instructions ..................................................................................................................................................................................................  
1 

-123456789012345 

Part II Funding Information (If the plan is not subject to the minimum funding requirements of section 412 of the Internal Revenue Code or 

ERISA section 302, skip this Part.) 

 If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule. 

 If you completed line 6c, skip lines 8 and 9. 

7    Will the minimum funding amount reported on line 6c be met by the funding deadline? .................................................................................    X   Yes    X   No  X   N/A  

8 If a change in actuarial cost method was made for this plan year pursuant to a revenue procedure or other 

authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan 
administrator agree with the change? ..........................................................................................................................................................  

     

X   Yes   X   No X   N/A  

Part III   Amendments 

9 If this is a defined benefit pension plan, were any amendments adopted during this plan 

year that increased or decreased the value of benefits? If yes, check the appropriate 
box. If no, check the “No” box. ......................................................................................................................................................................  

    

X  Increase X Decrease X  Both X  No 

Part IV ESOPs (see instructions). If this is not a plan described under section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part. 

10 Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ......................  X  Yes  X   No  

11 a Does the ESOP hold any preferred stock? .................................................................................................................................  X  Yes X   No 

 b If the ESOP has an outstanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan?  

 (See instructions for definition of “back-to-back” loan.) ...............................................................................................................  
X  Yes X   No 

12 Does the ESOP hold any stock that is not readily tradable on an established securities market? .......................................................  X  Yes X   No 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.  Schedule R (Form 5500) 2018 
v. 171027 

All references to distributions relate only to payments of benefits during the plan year. 

2 Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two 

payors who paid the greatest dollar amounts of benefits): 

EIN(s):  _______________________________   _______________________________  

 Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.  

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 

year .............................................................................................................................................................................................................    
3 

12345678 

4    Is the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? .....................................................................    X   Yes    X   No  X   N/A  

 If the plan is a defined benefit plan, go to line 8. 

5 If a waiver of the minimum funding standard for a prior year is being amortized in this  

plan year, see instructions and enter the date of the ruling letter granting the waiver. Date:    Month _________    Day _________    Year _________ 

6    a    Enter the minimum required contribution for this plan year (include any prior year accumulated funding                

deficiency not waived) ...........................................................................................................................................................................  
6a -123456789012345 

      b    Enter the amount contributed by the employer to the plan for this plan year ...........................................................................................  6b -123456789012345 

      c    Subtract the amount in line 6b from the amount in line 6a. Enter the result  

      (enter a minus sign to the left of a negative amount) ..............................................................................................................................  6c -123456789012345 

83-0349309

X

TRW AUTOMOTIVE SALARIED PENSION PLAN

14-1857697

002

01/01/2018

0

16

12/31/2018

X

X

ZF TRW
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Part V Additional Information for Multiemployer Defined Benefit Pension Plans 

13 Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in 

dollars). See instructions. Complete as many entries as needed to report all applicable employers. 
 

a Name of contributing employer  

b EIN   c Dollar amount contributed by employer  

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 

(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify):  
 

a Name of contributing employer  

b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 

(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 
 

a Name of contributing employer  

b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 

(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 
 

a Name of contributing employer 

b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 

(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 
 

a Name of contributing employer 

b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 

(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 
 

a Name of contributing employer 

b EIN   c Dollar amount contributed by employer 

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box X      

and see instructions regarding required attachment. Otherwise, enter the applicable date.)    Month _______    Day _______    Year _______ 

e Contribution rate information (If more than one rate applies, check this box X and see instructions regarding required attachment.  Otherwise, 

complete lines 13e(1) and 13e(2).) 
(1)  Contribution rate (in dollars and cents)  _____________ 

(2)  Base unit measure: X   Hourly         X   Weekly         X   Unit of production         X   Other (specify): _______________________________ 

 

 

1
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14 Enter the number of participants on whose behalf no contributions were made by an employer as an employer 

of the participant for: 

 a The current year ......................................................................................................................................................   

 
123456789012345 

14a  

 b The plan year immediately preceding the current plan year .....................................................................................   14b 123456789012345 

 c The second preceding plan year .............................................................................................................................   14c 123456789012345 

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an 

employer contribution during the current plan year to:  

 a The corresponding number for the plan year immediately preceding the current plan year ......................................   15a 123456789012345 

 b The corresponding number for the second preceding plan year ..............................................................................   15b 123456789012345 

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:  

 a Enter the number of employers who withdrew during the preceding plan year   ......................................................   16a 123456789012345 

 b If line 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 

assessed against such withdrawn employers ..........................................................................................................   
16b 

123456789012345 

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding 

supplemental information to be included as an attachment. ....................................................................................................................... X 
 

Part VI Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans 

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants 

and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental 

information to be included as an attachment ....................................................................................................................................................................... X 

19 If the total number of participants is 1,000 or more, complete lines (a) through (c) 
 

 a Enter the percentage of plan assets held as:  

 Stock: _____%   Investment-Grade Debt: _____%    High-Yield Debt: _____%    Real Estate: _____%   Other: _____%  

 b Provide the average duration of the combined investment-grade and high-yield debt:   

      X  0-3 years     X  3-6 years     X  6-9 years     X  9-12 years     X  12-15 years     X  15-18 years     X  18-21 years     X  21 years or more  

 c What duration measure was used to calculate line 19(b)? 

X Effective duration     X Macaulay duration     X Modified duration     X Other (specify): 

 
 
 

0.0

X

X

53.0 12.0

COMBINATION

31.0 4.0

X
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JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\

D]bSa b] =W\O\QWOZ IbObS[S\ba

;SQS[PS` /-( .,-4

*( 6IWGVMTXMSR SJ XLI ?PER

JVS T]ZZ]eW\U RSaQ`W^bW]\ ]T bVS JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\ %bVS FZO\& ^`]dWRSa
US\S`OZ W\T]`[ObW]\ OP]cb bVS FZO\ma ^`]dWaW]\a* JHM 8cb][]bWdS K*I* BB: %bVS :][^O\g ]`
FZO\ I^]\a]`& Wa bVS ^ZO\ a^]\a]`* FO`bWQW^O\ba aV]cZR `STS` b] bVS ^ZO\ R]Qc[S\b O\R ac[[O`g
^ZO\ RSaQ`W^bW]\ T]` O []`S Q][^ZSbS RSaQ`W^bW]\ ]T bVS FZO\ma ^`]dWaW]\a( Q]^WSa ]T eVWQV [Og PS
]PbOW\SR T`][ bVS FZO\ I^]\a]`*

9IRIVEP

JVS FZO\ Wa O RSTW\SR PS\STWb ^ZO\ bVOb ^`]dWRSa ^S\aW]\ PS\STWba T]` S[^Z]gSSa Oa ^S`[WbbSR Pg bVS
FZO\( Q]dS`W\U acPabO\bWOZZg OZZ aOZO`WSR S[^Z]gSSa VW`SR PST]`S Ac\S -( .,,5( O\R QS`bOW\ V]c`Zg
c\W]\ O\R \]\c\W]\ S[^Z]gSSa ]T bVS :][^O\g( []ab ]T eV][ eS`S VW`SR Ob dO`W]ca RObSa RcS b]
RWTTS`S\b ^ZO\ [S`US`a bVOb VOdS ]QQc``SR W\ ^`W]` gSO`a* JVS FZO\ Wa acPXSQb b] bVS ^`]dWaW]\a ]T
bVS <[^Z]gSS HSbW`S[S\b @\Q][S ISQc`Wbg 8Qb ]T -530( Oa O[S\RSR%<H@I8&*

@\ .,-0( bVS :][^O\g ]TTS`SR ^S\aW]\ Pcg]cba O\R O\\cWbWSa b] QS`bOW\ FZO\ [S[PS`a W\ O\ STT]`b
b] `SRcQS bVS Tcbc`S `SbW`S[S\b ]PZWUObW]\a* 8^^`]fW[ObSZg #0/- [WZZW]\ eOa caSR b] ^c`QVOaS
O\\cWbg Q]\b`OQba ]\ PSVOZT ]T bVS FZO\ [S[PS`a* 8a O `SacZb ]T bVS TW\OZ `SQ]\QWZWObW]\ ]T bVWa
b`O\aOQbW]\( O^^`]fW[ObSZg #.. [WZZW]\ eOa `STc\RSR b] bVS FZO\ O\R Wa W\QZcRSR ]\ bVS abObS[S\b
]T QVO\USa W\ \Sb OaaSba OdOWZOPZS T]` PS\STWba*

JVS 9O\Y ]T DSe N]`Y CSZZ]\ Wa bVS b`cabSS ]T bVS JHM 8cb][]bWdS COabS` J`cab %COabS` J`cab&*

8YRHMRK

JVS :][^O\g ^S`W]RWQOZZg Q]\b`WPcbSa O[]c\ba \SQSaaO`g b] ^`]dWRS OaaSba acTTWQWS\b b] [SSb bVS
PS\STWba b] PS ^OWR b] bVS FZO\ma ^O`bWQW^O\ba* =]` O\g ^ZO\ gSO`( bVS :][^O\gma Q]\b`WPcbW]\a b]
bVS FZO\ O`S( Ob O [W\W[c[( S_cOZ b] bVS O[]c\ba `S_cW`SR b] Tc\R bVS FZO\ma OQbcO`WOZ \]`[OZ Q]ab
O\R b] O[]`bWhS bVS FZO\ma c\Tc\RSR OQbcO`WOZ ZWOPWZWbg W\ OQQ]`RO\QS eWbV bVS [W\W[c[
O[]`bWhObW]\ `S_cW`S[S\ba ]T bVS FS\aW]\ F`]bSQbW]\ 8Qb ]T .,,2* JVS FZO\ VOa [Sb bVS <H@I8
[W\W[c[ Tc\RW\U `S_cW`S[S\ba T]` .,-4 O\R .,-3*
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*( 6IWGVMTXMSR SJ XLI ?PER $GSRXMRYIH%

?PER BIVQMREXMSR

8ZbV]cUV Wb VOa \]b Sf^`SaaSR O\ W\bS\bW]\ b] R] a]( bVS :][^O\g VOa bVS `WUVb c\RS` bVS FZO\ b]
RWaQ]\bW\cS acQV Q]\b`WPcbW]\a T]` Tcbc`S ^S`W]Ra O\R b] bS`[W\ObS bVS FZO\ ^`]dWRSR bVOb acQV
RWaQ]\bW\cO\QS ]` bS`[W\ObW]\ eWZZ \]b PS c\RS`bOYS\ W\ acQV O [O\\S` Oa b] Q]\abWbcbS O dW]ZObW]\
]T O\g O^^ZWQOPZS ^`]dWaW]\ ]T O Q]ZZSQbWdS PO`UOW\W\U OU`SS[S\b PSbeSS\ bVS :][^O\g O\R O
c\W]\* IV]cZR bVS FZO\ bS`[W\ObS Ob a][S Tcbc`S bW[S( Wba \Sb OaaSba eWZZ US\S`OZZg \]b PS OdOWZOPZS
]\ O ^`] `ObO POaWa b] ^`]dWRS ^O`bWQW^O\bam PS\STWba*

MVSbVS` O ^O`bWQcZO` ^O`bWQW^O\bma OQQc[cZObSR ^ZO\ PS\STWba eWZZ PS ^OWR RS^S\Ra ]\ P]bV bVS
^`W]`Wbg ]T bV]aS PS\STWba O\R bVS ZSdSZ ]T PS\STWba UcO`O\bSSR Pg bVS FS\aW]\ 9S\STWb >cO`O\bg
:]`^]`ObW]\ %F9>:& Ob bVOb bW[S* I][S PS\STWba [Og PS TcZZg ]` ^O`bWOZZg ^`]dWRSR T]` Pg bVS bVS\)
SfWabW\U OaaSba O\R bVS F9>: UcO`O\bSS( eVWZS ]bVS` PS\STWba [Og \]b PS ^`]dWRSR T]` Ob OZZ*

7PMKMFMPMX] ERH DIWXMRK

IOZO`WSR S[^Z]gSSa VW`SR ]` `SVW`SR OTbS` Ac\S -( .,,5( O`S \]b SZWUWPZS b] ^O`bWQW^ObS W\ bVS FZO\*
8ZZ V]c`Zg c\W]\ O\R \]\c\W]\ S[^Z]gSSa O`S acPXSQb b] dO`W]ca RObSa `SUO`RW\U SZWUWPWZWbg POaSR
]\ SWbVS` bVS O^^ZWQOPZS [S`US` RObS ]T bVSW` T]`[S` ^ZO\ ]` O\ SO`ZWS` RObS*

<TTSQbWdS ;SQS[PS` /-( .,-,( bVS OQQ`cOZ ]T PS\STWba QSOaSR T]` OZZ aOZO`WSR O\R \]\c\W]\
^O`bWQW^O\ba* JVS OQQ`cOZ ]T PS\STWba T]` c\W]\ S[^Z]gSSa eOa T`]hS\ ^`W]` b] bVS [S`US` ]T bVS
`Sa^SQbWdS ^ZO\ W\ eVWQV bVSg ^O`bWQW^ObSR*

+( AYQQEV] SJ AMKRMJMGERX 3GGSYRXMRK ?SPMGMIW

4EWMW SJ ?VIWIRXEXMSR

JVS OQQ][^O\gW\U TW\O\QWOZ abObS[S\ba VOdS PSS\ ^`S^O`SR ]\ bVS OQQ`cOZ POaWa ]T OQQ]c\bW\U*

?E]QIRX SJ 4IRIJMXW

9S\STWba O`S `SQ]`RSR eVS\ ^OWR*
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+( AYQQEV] SJ AMKRMJMGERX 3GGSYRXMRK ?SPMGMIW $GSRXMRYIH%

CWI SJ 7WXMQEXIW

JVS ^`S^O`ObW]\ ]T TW\O\QWOZ abObS[S\ba W\ Q]\T]`[Wbg eWbV OQQ]c\bW\U ^`W\QW^ZSa US\S`OZZg
OQQS^bSR W\ bVS K\WbSR IbObSa %K*I* >88F& `S_cW`Sa [O\OUS[S\b b] [OYS SabW[ObSa O\R
Oaac[^bW]\a bVOb OTTSQb bVS O[]c\ba `S^]`bSR W\ bVS TW\O\QWOZ abObS[S\ba O\R OQQ][^O\gW\U \]bSa
O\R ac^^ZS[S\bOZ aQVSRcZS* 8QbcOZ `SacZba Q]cZR RWTTS` T`][ bV]aS SabW[ObSa*

3GXYEVMEP ?VIWIRX DEPYI SJ 3GGYQYPEXIH ?PER 4IRIJMXW

8QQc[cZObSR ^ZO\ PS\STWba %aSS D]bS /& O`S bV]aS SabW[ObSR Tcbc`S ^S`W]RWQ ^Og[S\ba( W\QZcRW\U
Zc[^ ac[ RWab`WPcbW]\a( bVOb O`S Obb`WPcbOPZS c\RS` bVS FZO\ma ^`]dWaW]\a b] aS`dWQSa `S\RS`SR Pg
bVS S[^Z]gSSa ]\ bVS dOZcObW]\ RObS* 8QQc[cZObSR ^ZO\ PS\STWba W\QZcRS PS\STWba Sf^SQbSR b] PS
^OWR b] %O& `SbW`SR ]` bS`[W\ObSR S[^Z]gSSa ]` bVSW` PS\STWQWO`WSa O\R %P& ^`SaS\b S[^Z]gSSa ]` bVSW`
PS\STWQWO`WSa* JV`]cUV ;SQS[PS` /-( .,,2( bVS OQQc[cZObSR ^ZO\ PS\STWba T]` OQbWdS S[^Z]gSSa
O`S POaSR ]\ bVSW` OdS`OUS Q][^S\aObW]\ Rc`W\U bVS VWUVSab TWdS Q]\aSQcbWdS gSO`am Q][^S\aObW]\
^`SQSRW\U bVS dOZcObW]\ RObS* JVS :O`SS` 8dS`OUS <O`\W\Ua %:8<& T]`[cZO eOa STTSQbWdS
AO\cO`g -( .,,3* K\RS` bVS :8< T]`[cZO( O ^O`bWQW^O\b SO`\a O\ O\\cOZ PS\STWb O[]c\b SOQV gSO`
T`][ AO\cO`g -( .,,3( O\R bVS`SOTbS` POaSR ]\ O ^S`QS\bOUS ]T bVSW` SO`\W\Ua SOQV gSO`* JVS b]bOZ
PS\STWb O[]c\b c\RS` bVS :8< T]`[cZO Wa RSbS`[W\SR Pg ORRW\U bVS O\\cOZ PS\STWb O[]c\b SO`\SR
SOQV gSO`* =]` QS`bOW\ ^O`bWQW^O\ba `SZObSR b] ^`SdW]caZg [S`USR ^ZO\a( PS\STWba O`S RSbS`[W\SR ]\
bVS POaWa ]T TWfSR PS\STWb `ObSa abW^cZObSR W\ bVS FZO\ O\R ]\ bVS \c[PS` ]T gSO`a ]T Q`SRWbSR aS`dWQS
Ob bS`[W\ObW]\ ]T S[^Z]g[S\b* 9S\STWba ^OgOPZS c\RS` OZZ QW`Qc[abO\QSa j `SbW`S[S\b( RSObV(
RWaOPWZWbg( O\R bS`[W\ObW]\ ]T S[^Z]g[S\b j O`S W\QZcRSR b] bVS SfbS\b bVSg O`S RSS[SR Obb`WPcbOPZS
b] S[^Z]gSS aS`dWQS `S\RS`SR b] bVS dOZcObW]\ RObS*

:RZIWXQIRX DEPYEXMSR ERH :RGSQI @IGSKRMXMSR

JVS FZO\ma W\dSab[S\ba O\R bV]aS W\dSab[S\ba VSZR W\ bVS COabS` J`cab O`S abObSR Ob TOW` dOZcS* =OW`
dOZcS Wa RSTW\SR Oa bVS ^`WQS bVOb e]cZR PS `SQSWdSR b] aSZZ O\ OaaSb ]` ^OWR b] b`O\aTS` O ZWOPWZWbg W\
O\ ]`RS`Zg b`O\aOQbW]\ PSbeSS\ [O`YSb ^O`bWQW^O\ba Ob bVS [SOac`S[S\b RObS %O\ SfWb ^`WQS&* ISS
D]bS 1 T]` Tc`bVS` RWaQcaaW]\ O\R RWaQZ]ac`Sa ]T TOW` dOZcS [SOac`S[S\ba*

@\dSab[S\ba Q]\aWab ^`W[O`WZg ]T c\Wba ]T bVS COabS` J`cab Ob ;SQS[PS` /-( .,-4 O\R .,-3( W\
eVWQV bVS FZO\ma W\bS`Sab W\ bVS \Sb OaaSba ]T bVS COabS` J`cab eOa -,,$ Ob bV]aS RObSa* JVS Q]ab
]T aSQc`WbWSa a]ZR Wa RSbS`[W\SR Pg bVS OdS`OUS Q]ab [SbV]R T]` ^c`^]aSa ]T RSbS`[W\W\U `SOZWhSR
UOW\a O\R Z]aaSa* 8ZZ Z]aaSa O\R Sf^S\aSa W\Qc``SR eWbV `SUO`R b] bVS ^c`QVOaS( aOZS( ]` b`O\aTS` ]T
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W\dSab[S\ba O\R ]bVS` OaaSba O`S P]`\S Pg bVS COabS` J`cab* Fc`QVOaSa O\R aOZSa ]T aSQc`WbWSa O`S
`SQ]`RSR ]\ O b`ORS)RObS POaWa* @\bS`Sab W\Q][S Wa `SQ]`RSR Oa SO`\SR* ;WdWRS\Ra O`S `SQ]`RSR ]\
bVS Sf)RWdWRS\R RObS* DSb RS^`SQWObW]\ W\QZcRSa bVS FZO\ma UOW\a O\R Z]aaSa ]\ W\dSab[S\ba P]cUVb
O\R a]ZR( Oa eSZZ Oa VSZR Rc`W\U bVS gSO`*

@IGIRX 3GGSYRXMRK ?VSRSYRGIQIRXW

@\ AcZg .,-4( bVS =W\O\QWOZ 8QQ]c\bW\U IbO\RO`Ra 9]O`R %=8I9& WaacSR 8QQ]c\bW\U IbO\RO`Ra
K^RObS %8IK& .,-4),5( Codification Improvements( eVWQV( O[]\U ]bVS` bVW\Ua( O[S\Ra O\
WZZcab`ObWdS SfO[^ZS ]T O TOW` dOZcS VWS`O`QVg RWaQZ]ac`S b] W\RWQObS bVOb O QS`bOW\ bg^S ]T W\dSab[S\b
aV]cZR \]b OZeOga PS Q]\aWRS`SR b] PS SZWUWPZS b] caS bVS \Sb OaaSb dOZcS ^S` aVO`S ^`OQbWQOZ
Sf^SRWS\b* 8Za]( Wb Tc`bVS` QZO`WTWSa bVOb O\ S\bWbg aV]cZR SdOZcObS eVSbVS` O `SORWZg RSbS`[W\OPZS
TOW` dOZcS SfWaba ]` eVSbVS` Wba W\dSab[S\ba _cOZWTg T]` bVS \Sb OaaSb dOZcS ^S` aVO`S ^`OQbWQOZ
Sf^SRWS\b W\ OQQ]`RO\QS eWbV 8QQ]c\bW\U IbO\RO`Ra :]RWTWQObW]\ %8I:& 4.,( Fair Value 
Measurement* 8R]^bW]\ ]T bVS O[S\RSR UcWRO\QS( eVWQV Wa b] PS O^^ZWSR ^`]a^SQbWdSZg( OTTSQba
bVS TOW` dOZcS RWaQZ]ac`Sa( Pcb R]Sa \]b QVO\US bVS TOW` dOZcS [SOac`S[S\b ]T bVS W\dSab[S\ba* 8IK
.,-4),5 Wa STTSQbWdS T]` TWaQOZ gSO`a PSUW\\W\U OTbS` ;SQS[PS` /-( .,-5* <O`Zg OR]^bW]\ Wa
^S`[WbbSR* CO\OUS[S\b VOa \]b SZSQbSR b] OR]^b 8IK .,-4),5 SO`Zg*

@\ =SP`cO`g .,-3( bVS =8I9 WaacSR 8IK .,-3),2( Plan Accounting: Defined Benefit Pension 
Plans (Topic 960), Defined Contribution Pension Plans (Topic 962), Health and Welfare Benefit 
Plans (Topic 965): Employee Benefit Plan Master Trust Reporting* 8IK .,-3),2 `S_cW`Sa O ^ZO\
b] ^`SaS\b Wba W\bS`Sab W\ O [OabS` b`cab O\R bVS QVO\US W\ bVOb W\bS`Sab W\ aS^O`ObS ZW\S WbS[a ]\ bVS
abObS[S\b ]T \Sb OaaSba OdOWZOPZS T]` PS\STWba O\R ]\ bVS abObS[S\b ]T QVO\USa W\ \Sb OaaSba OdOWZOPZS
T]` PS\STWba( `Sa^SQbWdSZg* @b OZa] `S_cW`Sa O ^ZO\ b] RWaQZ]aS bVS [OabS` b`cabma W\dSab[S\ba O\R ]bVS`
OaaSba O\R ZWOPWZWbWSa( Oa eSZZ Oa bVS R]ZZO` O[]c\b ]T Wba W\bS`Sab W\ bVSaS POZO\QSa* 8IK .,-3),2 Wa
STTSQbWdS T]` S\bWbWSa T]` TWaQOZ gSO`a PSUW\\W\U OTbS` ;SQS[PS` -1( .,-4( eWbV `Sb`]a^SQbWdS
O^^ZWQObW]\ b] OZZ ^S`W]Ra ^`SaS\bSR* <O`Zg O^^ZWQObW]\ Wa ^S`[WbbSR* CO\OUS[S\b VOa \]b SZSQbSR b]
OR]^b 8IK .,-3),2 SO`Zg*



JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\

D]bSa b] =W\O\QWOZ IbObS[S\ba %Q]\bW\cSR&

-5,/)/,4,4./ 5

,( 3GGYQYPEXIH ?PER 4IRIJMXW

JVS OQbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba Oa QOZQcZObSR Pg bVS FZO\ma OQbcO`g Oa ]T
;SQS[PS` /-( .,-4 O\R .,-3( Wa bVS O[]c\b bVOb `SacZba T`][ O^^ZgW\U OQbcO`WOZ Oaac[^bW]\a b]
^ZO\ ^O`bWQW^O\b RObO b] RSbS`[W\S bVS OQQc[cZObSR ^ZO\ PS\STWba SO`\SR b] RObS Pg bVS ^O`bWQW^O\ba*

JVS ^`SaS\b dOZcS `STZSQba bVS bW[S dOZcS ]T []\Sg %bV`]cUV RWaQ]c\ba T]` W\bS`Sab& O\R bVS
^`]POPWZWbg ]T ^Og[S\b `SQ]U\WhW\U RSQ`S[S\ba( acQV Oa T]` RSObV( RWaOPWZWbg( eWbVR`OeOZ( ]`
`SbW`S[S\b( PSbeSS\ bVS dOZcObW]\ RObS O\R bVS Sf^SQbSR RObSa ]T ^Og[S\b*

JVS OQQc[cZObSR ^ZO\ PS\STWb W\T]`[ObW]\ T]ZZ]ea6

6IGIQFIV ,*

+)*1 +)*0

8QbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR
^ZO\ PS\STWba6

LSabSR PS\STWba6
FO`bWQW^O\ba Qc``S\bZg`SQSWdW\ U^O g[S\ba " 0.&2*+&-20 # 22(2/0(304
EbVS` ^O`bWQW^O\ba +,0&)).&*+/ .3.(-0,(553

J]bOZ dSabSR PS\STWba ,*+&2*0&/+, //4(331(301
D]\dSabSR PS\STWba 0&.+1&2./ -,(,0/(-,3

J]bOZ OQbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR ^ZO\
PS\STWba " ,+)&--/&.02 # /04(4-4(41.

:VO\USa W\ OQQc[cZObSR ^ZO\ PS\STWba6
8QbcO`WOZ dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba Ob PSUW\\W\U]T gSO` # /04(4-4(41.

:VO\US W\ OQbcO`WOZ Oaac[^bW]\a %/0(5,5(4-4&
@\Q`SOaS T]` W\bS`Sab RcS b] bVS RSQ`SOaS W\ RWaQ]c\b ^S`W]R-.(0-,(44/
9S\STWba ^OWR%4(.-2(430&
EbVS` QVO\USa .(/0/(1/2

DSb RSQ`SOaS %.4(/3.(.3/&

8QbcO`WOZ dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba Ob S\R ]T gSO` # /.,(002(135
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JVS []`S aWU\WTWQO\b Oaac[^bW]\a c\RS`ZgW\U bVS OQbcO`WOZ Q][^cbObW]\a O`S Oa T]ZZ]ea6

6IGIQFIV ,*

+)*1 +)*0

;WaQ]c\b `ObS -(,)# /*2,$

C]`bOZWbgPOaWa

*+)# SJ @?'+)*- <SVXEPMX]

BEFPI $TVSNIGXIH FEGO XS

+))2 [MXL WGEPI <?'+)*-%

-.,$ ]T HF).,-0 C]`bOZWbg
JOPZS %^`]XSQbSR POQY b]
.,,5 eWbV aQOZS CF).,-0&

F`]XSQbW]\ aQOZS <?'+)*1 CF).,-3

HSbW`S[S\b
@EXIW ZEV]MRK F] EKI [MXL

*))# F] EKI 0)

HObSa dO`gW\U Pg OUS eWbV
-,,$ PgO US 3,

8QbcO`WOZ Q]ab [SbV]R CRMX GVIHMX K\Wb Q`SRWb

JVSaS OQbcO`WOZ Oaac[^bW]\a O`S POaSR ]\ bVS ^`Sac[^bW]\ bVOb bVS FZO\ eWZZ Q]\bW\cS* MS`S bVS
FZO\ b] bS`[W\ObS( RWTTS`S\b OQbcO`WOZ Oaac[^bW]\a O\R ]bVS` TOQb]`a [WUVb PS O^^ZWQOPZS W\
RSbS`[W\W\U bVS OQbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba*

-( :RZIWXQIRXW

EbVS` bVO\ bVS TOW` dOZcS ]T bVS W\bS`Sab)PSO`W\U QOaV( QS`bOW\ W\T]`[ObW]\ `SZObSR b] W\dSab[S\ba
T]` bVS FZO\ O\R COabS` J`cab RWaQZ]aSR W\ bVS OQQ][^O\gW\U TW\O\QWOZ abObS[S\ba( W\QZcRW\U
W\dSab[S\ba VSZR Ob ;SQS[PS` /-( .,-4 O\R .,-3( O\R \Sb RS^`SQWObW]\ W\ TOW` dOZcS ]T W\dSab[S\ba(
W\bS`Sab( O\R RWdWRS\Ra T`][ bVS COabS` J`cab T]` bVS gSO` S\RSR ;SQS[PS` /-( .,-4( eOa ]PbOW\SR
]` RS`WdSR T`][ W\T]`[ObW]\ ac^^ZWSR b] bVS :][^O\g O\R QS`bWTWSR Oa Q][^ZSbS O\R OQQc`ObS Pg
bVS b`cabSS ]T bVS FZO\ O\R bVS COabS` J`cab*

JVS COabS` J`cab eOa SabOPZWaVSR ]\ =SP`cO`g .4( .,,/( b] V]ZR bVS W\dSab[S\b OaaSba ]T bVS FZO\
O\R QS`bOW\ ZSUOQg [S`USR ^ZO\a a^]\a]`SR Pg JHM 8cb][]bWdS K*I* BB: O\R OTTWZWObSa*
?Wab]`WQOZZg( SOQV ^O`bWQW^ObW\U `SbW`S[S\b ^ZO\ VOR O\ c\RWdWRSR W\bS`Sab W\ bVS COabS` J`cab7
V]eSdS`( Oa ]T ;SQS[PS` /-( .,-4 O\R .,-3( bVS FZO\ma W\bS`Sab W\ bVS \Sb OaaSba ]T bVS COabS`
J`cab eOa -,,$*
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JVS T]ZZ]eW\U bOPZS ^`SaS\ba bVS TOW` dOZcSa ]T \Sb OaaSba T]` bVS COabS` J`cab6

6IGIQFIV ,*

+)*1 +)*0

8aaSba Ob TOW` dOZcS6
:OaV( W\bS`Sab PSO`W\U " +*&/-/&+,, # -(-.1(52,
:][[]\+Q]ZZSQbWdS b`cab Tc\R -&20)&-.) -,(.25(051
ISQc`WbWSa ZS\RW\UQ]ZZObS`OZ6

HS^c`QVOaS OU`SS[S\ba /1*&+.) 2-/(2-2
:]`^]`ObS P]\Ra *2,&1.,&)-) -50(/,3(23.
ISQc`WbWSa Z]O\SR bV`]cUV aSQc`WbWSa

ZS\RW\UO``O\ US[S\b6
:]`^]`ObS P]\Ra ///&*/2 2,,(/1,
K*I* b`SOac`WSa --&+++&)22 //(.40(-52

K*I* b`SOac`WSa ,0&,0.&)/, 10(202(51.
Ig\bVSbWQ S_cWbWSa $1&)0.&2*/% -(243(,0.

J]bOZ OaaSba Ob TOW` dOZcS +2.&,,1&,11 .52(1/1(.4/

;WdWRS\Ra `SQSWdOPZS ./+ 454
@\bS`Sab `SQSWdOPZS +&,-+&**1 .(.0-(515

BWOPWZWbWSa6
EPZWUObW]\ b] `Sbc`\ Q]ZZObS`OZ `SQSWdSR

T]` aSQc`WbWSa Z]O\SR $/1*&+.)% %2-/(2-2&
DSb ^OgOPZSa T]` aSQc`Wbg^c`QVOaSa $.)-&)+2% %12-(34,&

J]bOZ \Sb OaaSba " +2/&-2.&012 # .53(2,.(300



JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\

D]bSa b] =W\O\QWOZ IbObS[S\ba %Q]\bW\cSR&

-5,/)/,4,4./ -.

-( :RZIWXQIRXW $GSRXMRYIH%

DSb W\dSab[S\b Z]aa T]` bVS COabS` J`cab Wa Oa T]ZZ]ea T]` bVS gSO` S\RSR ;SQS[PS` /-( .,-46

DSb RS^`SQWObW]\ W\ TOW` dOZcS ]T W\dSab[S\ba # %/2(025(4,/&
@\bS`Sab W\Q][S 4(44,(/04
:ZOaa OQbW]\ W\Q][S 0(-10
ISQc`WbWSa ZS\RW\U W\Q][S /5(351
;WdWRS\R W\Q][S 0(235

# %.3(10,(4.3&

.( 8EMV DEPYI <IEWYVIQIRXW

=OW` dOZcS Wa RSTW\SR Oa bVS ^`WQS bVOb e]cZR PS `SQSWdSR b] aSZZ O\ OaaSb ]` ^OWR b] b`O\aTS` O ZWOPWZWbg
W\ O\ ]`RS`Zg b`O\aOQbW]\ PSbeSS\ [O`YSb ^O`bWQW^O\ba Ob bVS [SOac`S[S\b RObS %W*S*( O\ SfWb ^`WQS&*
JVS TOW` dOZcS VWS`O`QVg ^`W]`WbWhSa bVS W\^cba b] dOZcObW]\ bSQV\W_cSa caSR b] [SOac`S TOW` dOZcS*
JVS VWS`O`QVg UWdSa bVS VWUVSab ^`W]`Wbg b] c\ORXcabSR _c]bSR ^`WQSa W\ OQbWdS [O`YSba T]` WRS\bWQOZ
OaaSba O\R ZWOPWZWbWSa %BSdSZ -& O\R bVS Z]eSab ^`W]`Wbg b] c\]PaS`dOPZS W\^cba %BSdSZ /&* JVS bV`SS
ZSdSZa ]T bVS TOW` dOZcS VWS`O`QVg W\ 8I: 4.,( Fair Value Measurement( O`S RSaQ`WPSR PSZ]e6

i BSdSZ - j K\ORXcabSR _c]bSR ^`WQSa W\ OQbWdS [O`YSba bVOb O`S OQQSaaWPZS b] bVS `S^]`bW\U
S\bWbg Ob bVS [SOac`S[S\b RObS T]` WRS\bWQOZ OaaSba O\R ZWOPWZWbWSa*

i BSdSZ . j @\^cba ]bVS` bVO\ _c]bSR ^`WQSa W\ OQbWdS [O`YSba T]` WRS\bWQOZ OaaSba O\R
ZWOPWZWbWSa bVOb O`S ]PaS`dOPZS( SWbVS` RW`SQbZg ]` W\RW`SQbZg( T]` acPabO\bWOZZg bVS TcZZ bS`[ ]T
bVS OaaSb ]` ZWOPWZWbg* BSdSZ . W\^cba W\QZcRS bVS T]ZZ]eW\U6

j Gc]bSR ^`WQSa T]` aW[WZO` OaaSba O\R ZWOPWZWbWSa W\ OQbWdS [O`YSba

j Gc]bSR ^`WQSa T]` WRS\bWQOZ ]` aW[WZO` OaaSba ]` ZWOPWZWbWSa W\ [O`YSba bVOb O`S \]b OQbWdS

j EPaS`dOPZS W\^cba ]bVS` bVO\ _c]bSR ^`WQSa bVOb O`S caSR W\ bVS dOZcObW]\ ]T bVS OaaSba
]` ZWOPWZWbWSa %S*U*( W\bS`Sab `ObS O\R gWSZR Qc`dS _c]bSa Ob Q][[]\Zg _c]bSR W\bS`dOZa&

j @\^cba bVOb O`S RS`WdSR ^`W\QW^OZZg T`][ ]` Q]``]P]`ObSR Pg ]PaS`dOPZS [O`YSb RObO Pg
Q]``SZObW]\ ]` ]bVS` [SO\a
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i BSdSZ / j K\]PaS`dOPZS W\^cba T]` bVS OaaSb ]` ZWOPWZWbg %W*S*( ac^^]`bSR Pg ZWbbZS ]` \] [O`YSb
OQbWdWbg* BSdSZ / W\^cba W\QZcRS [O\OUS[S\bma ]e\ Oaac[^bW]\a OP]cb bVS Oaac[^bW]\a bVOb
[O`YSb ^O`bWQW^O\ba e]cZR caS W\ ^`WQW\U bVS OaaSb ]` ZWOPWZWbg %W\QZcRW\U Oaac[^bW]\a OP]cb
`WaY&*

JVS T]ZZ]eW\U [SbV]Ra O\R Oaac[^bW]\a eS`S caSR b] RSbS`[W\S bVS TOW` dOZcS ]T W\dSab[S\ba
`SQ]`RSR ]\ bVS abObS[S\ba ]T \Sb OaaSba OdOWZOPZS T]` PS\STWba*

Cash, Interest-Bearing: :OaV Wa dOZcSR Ob Q]ab( eVWQV O^^`]fW[ObSa TOW` dOZcS*

Repurchase Agreements: HS^c`QVOaS OU`SS[S\ba O`S dOZcSR Ob Q]ab( eVWQV O^^`]fW[ObSa TOW` dOZcS
UWdS\ bVS aV]`b)bS`[ \Obc`S ]T bVS OU`SS[S\ba*

Common/Collective Trust Fund: LOZcSR Ob \Sb OaaSb dOZcS %D8L& ^`]dWRSR Pg bVS OR[W\Wab`Ob]`a
]T bVS Tc\Ra*

United States Government Debt Securities and Treasuries: JVS TOW` dOZcS ]T W\dSab[S\ba W\ K*I*
U]dS`\[S\b( abObS( O\R [c\WQW^OZ ]PZWUObW]\a Wa ^`W[O`WZg RSbS`[W\SR caW\U bSQV\W_cSa Q]\aWabS\b
eWbV bVS W\Q][S O^^`]OQV* IWU\WTWQO\b ]PaS`dOPZS W\^cba b] bVS W\Q][S O^^`]OQV W\QZcRS RObO
^]W\ba T]` PS\QV[O`Y Q]\abO\b [Obc`Wbg Qc`dSa O\R a^`SORa*

Corporate Bonds: =WfSR W\Q][S aSQc`WbWSa ]T Q][^O\WSa T`][ RWdS`aWTWSR W\Rcab`WSa* JVS TOW` dOZcS
]T W\dSab[S\ba W\ Q]`^]`ObS P]\Ra Wa ^`W[O`WZg RSbS`[W\SR caW\U bSQV\W_cSa Q]\aWabS\b eWbV bVS
[O`YSb O^^`]OQV* IWU\WTWQO\b ]PaS`dOPZS W\^cba W\QZcRS PS\QV[O`Y gWSZRa( `S^]`bSR b`ORSa(
]PaS`dOPZS P`]YS`)RSOZS` _c]bSa( WaacS` a^`SORa( O\R aSQc`Wbg)a^SQWTWQ TSObc`Sa( acQV Oa `SRS[^bW]\
]^bW]\a*

Synthetic Equities: @\dSab[S\ba W\ ]dS`)bVS)Q]c\bS` S_cWbg QOZZ O\R ^cb ]^bW]\ kQ]ZZO`l ab`cQbc`Sa
bVOb `SRcQS bVS Sf^]ac`S b] TOZZa W\ ZSdSZa ]T c\RS`ZgW\U S_cWbg [O`YSba* JVS TOW` dOZcS ]T bVS Tc\R
VOa PSS\ SabW[ObSR POaSR ]\ bVS 9ZOQY)IQV]ZSa ]^bW]\ ^`WQW\U []RSZ*
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JVS T]ZZ]eW\U bOPZSa aSb T]`bV Pg ZSdSZ( eWbVW\ bVS TOW` dOZcS VWS`O`QVg( bVS FZO\ma OaaSba VSZR
]cbaWRS ]T bVS COabS` J`cab Ob TOW` dOZcS Oa ]T ;SQS[PS` /-( .,-4 O\R .,-36

3WWIXW EX 8EMV DEPYI EW SJ 6IGIQFIV ,*& +)*1

;IZIP * ;IZIP + ;IZIP , BSXEP

:OaV( W\bS`Sab)PSO`W\U " --,&0*) " ^ " ^ " --,&0*)

J]bOZ OaaSba Ob TOW` dOZcS " --,&0*) " ^ " ^ " --,&0*)

3WWIXW EX 8EMV DEPYI EW SJ 6IGIQFIV ,*& +)*0

;IZIP * ;IZIP + ;IZIP , BSXEP

:OaV( W\bS`Sab)PSO`W\U # /05(/40 # j # j # /05(/40

J]bOZ OaaSba Ob TOW` dOZcS # /05(/40 # j # j # /05(/40

JVS T]ZZ]eW\U bOPZSa aSb T]`bV Pg ZSdSZ( eWbVW\ bVS TOW` dOZcS VWS`O`QVg( bVS COabS` J`cabma OaaSba
O\R ZWOPWZWbWSa Ob TOW` dOZcS Oa ]T ;SQS[PS` /-( .,-4 O\R .,-36

3WWIXW ERH ;MEFMPMXMIW EX 8EMV DEPYI

EW SJ 6IGIQFIV ,*& +)*1

;IZIP * ;IZIP + ;IZIP , BSXEP

3WWIXW

@\bS`Sab)PSO`W\U QOaV " +*&/-/&+,, " ^ " ^ " +*&/-/&+,,

ISQc`WbWSa ZS\RW\U Q]ZZObS`OZ6
HS^c`QVOaS OU`SS[S\ba /1*&+.) ^ ^ /1*&+.)

:]`^]`ObS P]\Ra ^ *2-&.*2&+)2 ^ *2-&.*2&+)2

K*I* b`SOac`WSa ^ 1*&.20&*/+ ^ 1*&.20&*/+

Ig\bVSbWQ S_cWbWSa( \Sb ^ $1&)0.&2*/% ^ $1&)0.&2*/%

;MEFMPMXMIW

EPZWUObW]\ b] `Sbc`\ Q]ZZObS`OZ
`SQSWdSR T]` aSQc`WbWSa Z]O\SR $/1*&+.)% ^ ^ $/1*&+.)%

J]bOZ " +*&/-/&+,, " +/1&)-)&-.. " ^ +12&/1/&/11

:][[]\+Q]ZZSQbWdS b`cab Tc\R
[SOac`SR Ob \Sb OaaSb dOZcS%O& -&20)&-.)

J]bOZ W\dSab[S\ba Ob TOW` dOZcS " +2-&/.0&*,1
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.( 8EMV DEPYI <IEWYVIQIRXW $GSRXMRYIH%

3WWIXW ERH ;MEFMPMXMIW EX 8EMV DEPYI

EW SJ 6IGIQFIV ,*& +)*0

;IZIP * ;IZIP + ;IZIP , BSXEP

3WWIXW

@\bS`Sab)PSO`W\U QOaV # -(-.1(52, # j # j # -(-.1(52,
ISQc`WbWSa ZS\RW\U Q]ZZObS`OZ6

HS^c`QVOaS OU`SS[S\ba 2-/(2-2 j j 2-/(2-2
:]`^]`ObS P]\Ra j -50(5,4(,.. j -50(5,4(,..
K*I* b`SOac`WSa j 43(5/-(-04 j 43(5/-(-04
Ig\bVSbWQ S_cWbWSa( \Sb j -(243(,0. j -(243(,0.

;MEFMPMXMIW

EPZWUObW]\ b] `Sbc`\ Q]ZZObS`OZ
`SQSWdSR T]` aSQc`WbWSa Z]O\SR %2-/(2-2& j j %2-/(2-2&

J]bOZ # -(-.1(52, # .40(1.2(.-. # j .41(21.(-3.

:][[]\+Q]ZZSQbWdS b`cab Tc\R
[SOac`SR Ob \Sb OaaSb dOZcS%O& -,(.25(051

J]bOZ W\dSab[S\ba Ob TOW` dOZcS # .51(5.-(223

%O&JVS D8L Wa POaSR ]\ bVS c\RS`ZgW\U OaaSba ]e\SR Pg bVS Tc\R( [W\ca Wba ZWOPWZWbWSa( O\R bVS\ RWdWRSR Pg
bVS \c[PS` ]T c\Wba ]cbabO\RW\U* JVS W\dSab[S\b ab`ObSUg ]T bVS Q][[]\+Q]ZZSQbWdS b`cab Tc\R Wa b] aSSY
Oa VWUV O ZSdSZ ]T Qc``S\b W\Q][S Oa Wa Q]\aWabS\b eWbV bVS ^`SaS`dObW]\ ]T QO^WbOZ O\R [OW\bS\O\QS ]T
ZW_cWRWbg* JVS OaaSba ]T bVS Q][[]\+Q]ZZSQbWdS b`cab Tc\R O`S ^`W[O`WZg W\dSabSR W\ W\ab`c[S\ba WaacSR Pg
bVS K*I* U]dS`\[S\b( TSRS`OZ OUS\QWSa( O\R ]bVS` VWUVZg `ObSR Q]`^]`ObS ]`UO\WhObW]\a* JVS
Q][[]\+Q]ZZSQbWdS b`cab Tc\R ^`]dWRSa T]` ROWZg `SRS[^bW]\a Ob `S^]`bSR D8L( eWbV \] ORdO\QS \]bWQS
`S_cW`SR*

/( 6IVMZEXMZIW

@\ bVS \]`[OZ Q]c`aS ]T ]^S`ObW]\a( bVS COabS` J`cabma OaaSba O\R ZWOPWZWbWSa [Og W\QZcRS RS`WdObWdS
TW\O\QWOZ W\ab`c[S\ba %Tcbc`Sa( ]^bW]\a( O\R T]`SWU\ Qc``S\Qg Q]\b`OQba&* JVSaS RS`WdObWdSa W\d]ZdS(
W\ dO`gW\U RSU`SSa( SZS[S\ba ]T Q`SRWb O\R [O`YSb d]ZObWZWbg `WaYa W\ SfQSaa ]T []`S b`ORWbW]\OZ
W\dSab[S\b V]ZRW\Ua( acQV Oa S_cWbg O\R RSPb W\ab`c[S\ba* JVS Q]\b`OQb ]` \]bW]\OZ O[]c\ba
^`]dWRS O [SOac`S ]T bVS COabS` J`cabma W\d]ZdS[S\b W\ acQV W\ab`c[S\ba( Pcb O`S \]b W\RWQObWdS ]T
^]bS\bWOZ Z]aa* JVS W\bS\b Wa b] caS RS`WdObWdS TW\O\QWOZ W\ab`c[S\ba Oa SQ]\][WQ VSRUSa b] [O\OUS
[O`YSb d]ZObWZWbg `WaY( T]`SWU\ Qc``S\Qg SfQVO\US `ObS `WaY( ]` Q`SRWb `WaY Oaa]QWObSR eWbV bVS COabS`
J`cabma W\dSab[S\b OaaSba* JVS COabS` J`cabma TWRcQWO`WSa R] \]b O\bWQW^ObS O\g [ObS`WOZ ORdS`aS
STTSQb ]\ bVS COabS` J`cabma TW\O\QWOZ ^]aWbW]\ `SacZbW\U T`][ Wba W\d]ZdS[S\b W\ bVSaS W\ab`c[S\ba*
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>TXMSR 5SRXVEGXW

JVS ^`W[O`g `WaY [O\OUSR Pg bVS COabS` J`cab caW\U ]^bW]\ Q]\b`OQba Wa bVS ^`WQS `WaY Oaa]QWObSR
eWbV W\dSab[S\ba* E\ PSVOZT ]T bVS COabS` J`cab( W\dSab[S\b [O\OUS`a VOdS ^c`QVOaSR O\R e`WbbS\
dO`W]ca ]^bW]\ Q]\b`OQba( eVWQV O`S OU`SS[S\ba PSbeSS\ be] ^O`bWSa UWdW\U bVS PcgS` bVS `WUVb( Pcb
\]b bVS ]PZWUObW]\( b] Pcg ]` aSZZ O a^SQWTWSR WbS[ Ob O TWfSR ^`WQS %SfS`QWaS ]` ab`WYS& Rc`W\U O
a^SQWTWSR ^S`W]R( O\R UWdW\U bVS aSZZS` bVS ]PZWUObW]\ b] aSZZ ]` Pcg O a^SQWTWSR WbS[ Ob O TWfSR ^`WQS*
JVSaS ]^bW]\ Q]\b`OQba O`S W\bS\RSR Pg bVS COabS` J`cab b] SQ]\][WQOZZg VSRUS O\R [O\OUS Wba
^`WQS Sf^]ac`Sa eWbV `Sa^SQb b] W\dSab[S\ba W\ T]`SWU\ O\R R][SabWQ aSQc`WbWSa* MVS\ bVS
W\dSab[S\b [O\OUS` Pcga ]` e`WbSa O\ ]^bW]\ Q]\b`OQb( O \]\`STc\ROPZS TSS %bVS ^`S[Wc[& Wa ^OWR
]` `SQSWdSR Pg bVS COabS` J`cab( Wa `SQ]`RSR Oa O\ OaaSb ]` O ZWOPWZWbg( O\R Wa acPaS_cS\bZg ORXcabSR
b] bVS Qc``S\b [O`YSb dOZcS ]T bVS ]^bW]\ ^c`QVOaSR ]` e`WbbS\* JVS ^`S[Wc[a ^OWR ]` `SQSWdSR
T`][ PcgW\U ]` e`WbW\U ]^bW]\a O`S `SQ]`RSR Oa `SOZWhSR UOW\a ]` Z]aaSa eVS\ bVS ]^bW]\a Sf^W`S*
JVS RWTTS`S\QS PSbeSS\ bVS ^`S[Wc[ O\R bVS O[]c\b ^OWR ]` `SQSWdSR ]\ OTTSQbW\U O QZ]aW\U
^c`QVOaS ]` aOZS b`O\aOQbW]\ Wa OZa] b`SObSR Oa O `SOZWhSR UOW\ ]` Z]aa* @T O\ ]^bW]\ Wa SfS`QWaSR( bVS
^`S[Wc[ ^OWR ]` `SQSWdSR Wa `SQ]`RSR Oa O `SOZWhSR UOW\ ]` Z]aa WT a]ZR ]` O\ ORXcab[S\b b] Q]ab ]T
bVS c\RS`ZgW\U WT OQ_cW`SR c^]\ SfS`QWaS* JVS`S Wa \] Q]ZZObS`OZ `SZObSR b] bVS ]^bW]\ Q]\b`OQba*

8YXYVIW 5SRXVEGXW

E\ PSVOZT ]T bVS COabS` J`cab( W\dSab[S\b [O\OUS`a S\bS` W\b] dO`W]ca Tcbc`Sa Q]\b`OQba Oa Q]ab)
STTSQbWdS eOga b] [O\OUS bVS ]dS`OZZ OaaSb OZZ]QObW]\ ]T bVS W\dSab[S\b ^]`bT]ZW] O\R b] W[^ZS[S\b
O\R [O\OUS Rc`ObW]\ O\R gWSZR Qc`dS ab`ObSUg W\ bVS TWfSR W\Q][S ^]`bT]ZW]* JVSaS Q]\b`OQba O`S
OU`SS[S\ba PSbeSS\ be] ^O`bWSa b] Pcg ]` aSZZ O aSQc`Wbg ]` TW\O\QWOZ W\bS`Sab Ob O aSb ^`WQS ]\ O
Tcbc`S RObS O\R O`S abO\RO`RWhSR O\R SfQVO\US)b`ORSR* K^]\ S\bS`W\U W\b] acQV O Q]\b`OQb ]\ PSVOZT
]T bVS COabS` J`cab( bVS W\dSab[S\b [O\OUS` Wa `S_cW`SR b] ^ZSRUS b] bVS P`]YS` O\ O[]c\b ]T QOaV
]` aSQc`WbWSa S_cOZ b] bVS [W\W[c[ kW\WbWOZ [O`UW\l `S_cW`S[S\ba ]T bVS SfQVO\US ]\ eVWQV bVS
Q]\b`OQb Wa b`ORSR* Fc`acO\b b] bVS Q]\b`OQb( bVS W\dSab[S\b [O\OUS` OU`SSa b] `SQSWdS T`][ ]` ^Og
b] bVS P`]YS` O\ O[]c\b ]T QOaV S_cOZ b] bVS ROWZg TZcQbcObW]\ W\ bVS dOZcS ]T bVS Q]\b`OQb* IcQV
`SQSW^ba ]` ^Og[S\ba O`S Y\]e\ Oa dO`WObW]\ [O`UW\ O\R O`S `SQ]`RSR ]\ O ROWZg POaWa Oa O `SOZWhSR
UOW\ ]` Z]aa S_cOZ b] bVS RWTTS`S\QS W\ bVS dOZcS ]T bVS Q]\b`OQb PSbeSS\ ROWZg QZ]aW\U ^`WQSa*

MWbV Tcbc`Sa O\R ]^bW]\a ]\ Tcbc`Sa( bVS`S Wa [W\W[OZ Q]c\bS`^O`bg Q`SRWb `WaY b] bVS COabS` J`cab
PSQOcaS bV]aS Q]\b`OQba O`S SfQVO\US)b`ORSR O\R aSbbZSR ]\ O ROWZg POaWa O\R bVS SfQVO\USma
QZSO`W\UV]caS( Oa Q]c\bS`^O`bg b] OZZ SfQVO\US)b`ORSR Tcbc`Sa( UcO`O\bSSa bVS Tcbc`Sa OUOW\ab
RSTOcZb*
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JVS T]ZZ]eW\U bOPZSa ^`SaS\b bVS b]bOZ \c[PS` ]T ^c`QVOaSR ]^bW]\a O\R e`WbbS\ ]^bW]\a VSZR Pg bVS
COabS` J`cab Ob ;SQS[PS` /-( .,-4 O\R .,-36

3W SJ 6IGIQFIV ,*& +)*1

B]TI SJ 5SRXVEGX

=YQFIV SJ

5SRXVEGXW =SXMSREP 8EMV DEPYI

;S`WdObWdS OaaSba6
=cbc`Sa ..* " /2&)+)&))) " $,&212&.-/%

;S`WdObWdS ZWOPWZWbWSa6
:OZZ ]^bW]\ Q]\b`OQb * /-&*+)&))) $-&)1/&,0)%

" $1&)0.&2*/%

3W SJ 6IGIQFIV ,*& +)*0

B]TI SJ 5SRXVEGX

=YQFIV SJ

5SRXVEGXW =SXMSREP 8EMV DEPYI

;S`WdObWdS OaaSba6
:OZZ ]^bW]\ Q]\b`OQb - # 41(54,(,,, # -(025(//,

=cbc`Sa 1/0 3-(01,(,,, .2.(.21
;S`WdObWdS ZWOPWZWbWSa6

Fcb ]^bW]\ Q]\b`OQb -22 00(0.,(,,, %00(11/&

# -(243(,0.

0( AIGYVMXMIW ;IRHMRK

JVS COabS` J`cab Wa OcbV]`WhSR b] S\UOUS W\ bVS ZS\RW\U ]T QS`bOW\ W\dSab[S\ba* ISQc`WbWSa ZS\RW\U
Wa O bS[^]`O`g SfQVO\US ]T ^]`bT]ZW] OaaSba T]` OQQS^bOPZS Q]ZZObS`OZ PSbeSS\ O ZS\RS` O\R O\
O^^`]dSR P]``]eS`* JVS [O`YSb dOZcS ]T aSQc`WbWSa ]\ Z]O\ W\ bVS COabS` J`cab eOa O^^`]fW[ObSZg
#01 [WZZW]\ O\R #/0 [WZZW]\( O\R bVS Q]ZZObS`OZ VSZR eOa O^^`]fW[ObSZg #02 [WZZW]\ O\R
#/1 [WZZW]\ Ob ;SQS[PS` /-( .,-4 O\R .,-3( `Sa^SQbWdSZg* D]\QOaV Q]ZZObS`OZ VSZR Ob
;SQS[PS` /-( .,-4 O\R .,-3( eOa #01 [WZZW]\ O\R #/0 [WZZW]\( `Sa^SQbWdSZg*
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@\ `Sbc`\ T]` bVS Z]O\SR aSQc`WbWSa( bVS OUS\b( ^`W]` b] ]` aW[cZbO\S]ca eWbV RSZWdS`g ]T bVS Z]O\
aSQc`WbWSa b] bVS P]``]eS`( `SQSWdSR Q]ZZObS`OZ W\ bVS T]`[ ]T QOaV( K*I* U]dS`\[S\b aSQc`WbWSa( ]`
ZSbbS`a ]T Q`SRWb Oa O aOTSUcO`R OUOW\ab ^]aaWPZS RSTOcZb ]T O\g P]``]eS` ]\ bVS `Sbc`\ ]T bVS Z]O\*
<OQV Z]O\ Wa W\WbWOZZg Q]ZZObS`OZWhSR W\ bVS QOaS ]T %O& Z]O\SR aSQc`WbWSa RS\][W\ObSR W\ K*I* R]ZZO`a
]` eV]aS ^`W[O`g b`ORW\U [O`YSb Wa Z]QObSR W\ bVS K*I* Ob -,.$ ]T bVS [O`YSb dOZcS ]T bVS Z]O\SR
aSQc`WbWSa ]` %P& Z]O\SR aSQc`WbWSa \]b RS\][W\ObSR W\ K*I* R]ZZO`a ]` eV]aS ^`W[O`g b`ORW\U [O`YSb
Wa Z]QObSR W\ bVS K*I* b] bVS SfbS\b ]T -,1$ ]T bVS [O`YSb dOZcS ]T bVS Z]O\SR aSQc`WbWSa* JVS
Q]ZZObS`OZ Wa [O`YSR b] [O`YSb ]\ O ROWZg POaWa* JVS COabS` J`cab [OW\bOW\a TcZZ ]e\S`aVW^ `WUVba
b] bVS aSQc`WbWSa Z]O\SR %SfQS^b T]` bVS `WUVb b] d]bS ^`]fg( eVS`SOa bVS Qcab][S` QO\ `S_cSab bVOb
bVS aSQc`Wbg PS `Sbc`\SR ]\ O PSab)STT]`ba POaWa W\ Q]\aWRS`ObW]\ ]T O \]`[OZ aSbbZS[S\b QgQZS& O\R(
OQQ]`RW\UZg( QZOaaWTWSa Z]O\SR aSQc`WbWSa Oa W\dSab[S\ba* JVS COabS` J`cab R]Sa \]b VOdS O\
S\T]`QSOPZS [OabS` \SbbW\U OU`SS[S\b ]` aW[WZO` O``O\US[S\b Oa ]T ;SQS[PS` /-( .,-4 O\R .,-3*
ISQc`WbWSa ZS\RW\U W\Q][S SO`\SR Pg bVS COabS` J`cab eOa #/5(351 T]` bVS gSO` S\RSR
;SQS[PS` /-( .,-4*

1( 3HQMRMWXVEXMZI 7\TIRWIW

JVS FZO\ W\Qc`a OR[W\Wab`ObWdS Sf^S\aSa RW`SQbZg `SZObSR b] bVS FZO\ bVOb Q]\aWab ^`W[O`WZg ]T
W\dSab[S\b)`SZObSR Sf^S\aSa( O\R PS\STWb OR[W\Wab`ObW]\( ORdWa]`g( OQbcO`WOZ( O\R OcRWbW\U TSSa*
JVSaS Sf^S\aSa O`S `S^]`bSR ]\ bVS abObS[S\b ]T QVO\USa W\ \Sb OaaSba OdOWZOPZS T]` PS\STWba Oa
OR[W\Wab`ObWdS Sf^S\aSa* 8ZZ ]bVS` Q]aba ]T OR[W\WabS`W\U bVS FZO\ O`S ^OWR Pg bVS :][^O\g*

2( @IPEXIH'?EVX] ERH ?EVX]'MR':RXIVIWX BVERWEGXMSRW

FO`bg)W\)W\bS`Sab b`O\aOQbW]\a W\QZcRS bVS ^c`QVOaS O\R aOZS ]T aV]`b)bS`[ W\dSab[S\ba O\R COabS`
J`cab c\Wba bV`]cUV bVS b`cabSS O\R bVS ^Og[S\b ]T aS`dWQSa O\R Sf^S\aSa ]T bVS COabS` J`cab Pg
bVS FZO\* FO`bg)W\)W\bS`Sab b`O\aOQbW]\a OZa] W\QZcRS b`O\aOQbW]\a PSbeSS\ bVS FZO\ O\R =WRSZWbg( bVS
^ZO\ OR[W\Wab`Ob]`* IcQV b`O\aOQbW]\a O`S SfS[^b T`][ PSW\U ^`]VWPWbSR b`O\aOQbW]\a c\RS` <H@I8*

JVS`S eS`S \] ^O`bg)W\)W\bS`Sab b`O\aOQbW]\a bVOb eS`S ^`]VWPWbSR c\RS` bVS ;S^O`b[S\b ]T BOP]`ma
`SUcZObW]\a*

EbVS` bVO\ bV]aS RSaQ`WPSR OP]dS ]` ^c`acO\b b] QS`bOW\ b`cab OU`SS[S\ba %aSS D]bSa - O\R 0&( bVS
FZO\ VOa VOR \] OU`SS[S\ba ]` b`O\aOQbW]\a eWbV `SZObSR ^O`bWSa*
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*)( :RGSQI BE\ AXEXYW

JVS FZO\ VOa `SQSWdSR O RSbS`[W\ObW]\ ZSbbS` T`][ bVS @\bS`\OZ HSdS\cS IS`dWQS %bVS @HI& RObSR
CO`QV -0( .,-0( abObW\U bVOb bVS FZO\ Wa _cOZWTWSR c\RS` ISQbW]\ 0,-%O& ]T bVS @\bS`\OZ HSdS\cS
:]RS %bVS @H:& O\R( bVS`ST]`S( bVS `SZObSR b`cab Wa SfS[^b T`][ bOfObW]\* IcPaS_cS\b b] bVWa
RSbS`[W\ObW]\ Pg bVS @HI( bVS FZO\ eOa O[S\RSR* E\QS _cOZWTWSR( bVS FZO\ Wa `S_cW`SR b] ]^S`ObS
W\ Q]\T]`[Wbg eWbV bVS @H: b] [OW\bOW\ Wba _cOZWTWSR abObca* JVS FZO\ I^]\a]` PSZWSdSa bVS FZO\ Wa
PSW\U ]^S`ObSR W\ Q][^ZWO\QS eWbV O^^ZWQOPZS `S_cW`S[S\ba ]T bVS @H: O\R( bVS`ST]`S( PSZWSdSa bVOb
bVS FZO\( Oa O[S\RSR( Wa _cOZWTWSR O\R bVS COabS` J`cab Wa bOf)SfS[^b*

K*I* >88F `S_cW`Sa ^ZO\ [O\OUS[S\b b] SdOZcObS bOf ^]aWbW]\a bOYS\ Pg bVS FZO\ O\R `SQ]U\WhS O
bOf ZWOPWZWbg WT bVS FZO\ VOa bOYS\ O\ c\QS`bOW\ ^]aWbW]\ bVOb []`S ZWYSZg bVO\ \]b e]cZR \]b PS
acabOW\SR c^]\ SfO[W\ObW]\ Pg bVS @HI* FZO\ [O\OUS[S\b VOa O\OZghSR bVS bOf ^]aWbW]\a bOYS\ Pg
bVS FZO\( O\R VOa Q]\QZcRSR bVOb bVS`S O`S \] c\QS`bOW\ ^]aWbW]\a bOYS\ ]` Sf^SQbSR b] PS bOYS\*
JVS FZO\ Wa acPXSQb b] `]cbW\S OcRWba Pg bOfW\U Xc`WaRWQbW]\a7 V]eSdS`( bVS`S O`S Qc``S\bZg \] OcRWba
T]` O\g bOf ^S`W]Ra W\ ^`]U`Saa*

**( @MWOW ERH CRGIVXEMRXMIW

JVS FZO\ O\R bVS COabS` J`cab W\dSab W\ dO`W]ca W\dSab[S\b aSQc`WbWSa* @\dSab[S\b aSQc`WbWSa O`S
Sf^]aSR b] dO`W]ca `WaYa( acQV Oa W\bS`Sab `ObS( [O`YSb d]ZObWZWbg( O\R Q`SRWb `WaYa* ;cS b] bVS ZSdSZ
]T `WaY Oaa]QWObSR eWbV QS`bOW\ W\dSab[S\b aSQc`WbWSa( Wb Wa Ob ZSOab `SOa]\OPZg ^]aaWPZS bVOb QVO\USa
W\ bVS dOZcSa ]T W\dSab[S\b aSQc`WbWSa eWZZ ]QQc` W\ bVS \SO` bS`[( O\R bV]aS QVO\USa Q]cZR
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Schedule SB, line 26—Schedule of Active Participant Data as of January 1, 2019 
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Schedule SB, Part V—Statement of Actuarial Assumptions/Methods   
For ERISA Requirements <>   

Interest Rates Based on segment rates with a four month lookback 
(as of September 2017), each adjusted as needed to 
fall within the 25-year average interest rate 
stabilization corridor 

1st Segment Rate 3.92% 
2nd Segment Rate 5.52% 
3rd Segment Rate 6.29% 

Interest Rates for Maximum Tax Purposes Based on segment rates with a four month lookback 
(as of September 2017), without regard to interest rate 
stabilization 

1st Segment Rate 1.75% 
2nd Segment Rate 3.76% 
3rd Segment Rate 4.66% 

Cash Balance Interest Crediting Rate 3.02% 

Retirement Rates Rates varying by age: 

 Salaried Plan, LRA Plan Age Rate 
  

55–59 0.12 
60–64 0.20 
65–66 0.40 
67–69 0.20 
70 1.00 

 ICWU Local 192 and Fasteners 

 

 

 

Age Rate 
  

55–61 0.05 
62–64 0.20 
65 0.40 
66 0.50 
67–69 0.40 
70 1.00 
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 Lafayette 

 

 

 

If credited service is less than 30: 

Age Rate 
  

48–54 0.00 
55–61 0.05 
62–64 0.20 
65 0.40 
66 0.50 
67–69 0.40 
70 1.00 
 
If credited service is greater than or equal to 30: 

Age Rate 
  

48–54 0.07 
55–61 0.07 
62–64 0.20 
65 0.20 
66 0.20 
67–69 0.20 
70 1.00 

 Lebanon 

 

 

 

If age plus vesting service is less than 85: 

Age Rate 
  

48–54 0.00 
55–61 0.05 
62–64 0.20 
65 0.40 
66 0.50 
67–69 0.40 
70 1.00 
 
If age plus vesting service is greater than or equal  
to 85: 

Age Rate 
  

48–54 0.07 
55–61 0.07 
62–64 0.20 
65 0.20 
66 0.20 
67–69 0.20 
70 1.00
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Retirement Age for Terminated Vested 
Participants 
 Salaried Plan, BOGE, LRA Plan, and  
 Others not Specified Below 

 ICWU Local 192, Fasteners, Lafayette,  
and Lebanon 

 
 
Age 61 
 
 
Age 63 

Mortality Rates  
Healthy and Disabled 2018 static mortality table (with new basis adoption 

deferred to 2019) for annuitants and non-annuitants 
per section 1.430(h)(3)-1(e) 

Withdrawal Rates  
ICWU Local 192, Fasteners, Fayette, 
Lafayette, Lebanon 

165% of 2003 SOA Mercer Modified Age-Only Table. 
Sample rates: 

Age Rate 
  

20 0.3280 
30 0.2090 
40 0.1270 
50 0.0760 
60 0.0000 
 
135% of 2003 SOA Small Plan Age-Only Table. 
Sample rates: 

Age Rate 
  

20 0.4290 
30 0.2013 
40 0.1139 
50 0.0924 
60 0.0561 

Salaried Plan, LRA Plan—Lucas, LRA 
Plan—Kelsey Hayes 

1985 SS Unisex Disability Tables Class 1. Sample 
rates: 

Age Rate 
  

20 0.00030 
30 0.00064 
40 0.00158 
50 0.00448 
60 0.01204
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Disability Rates 
Salaried Plan, LRA Plan—Kelsey Hayes  
ICWU Local 192, Lebanon, Lafayette 1985 SS Unisex Disability Tables Class 3. Sample 

rates: 

Age Rate 
  

20 0.00136 
30 0.00295 
40 0.00587 
50 0.01220 
60 0.03099 
 

LRA Plan—Lucas, Fasteners N/A—No disability benefits 

Decrement Timing Beginning of year decrements  

Surviving Spouse Benefit 
 Hourly Participants 

 

 Salaried Participants 

 

 
It is assumed that 80% of males and 50% of females 
have an eligible spouse, and that males are three 
years older than their spouses. 

It is assumed that 80% of males and 60% of females 
have an eligible spouse, and that males are three 
years older than their spouses. 

Benefit and Compensation Limits 

 

Projected benefits and compensation are limited by 
the current IRC section 415 maximum benefit of 
$220,000 and the IRC section 401(a)(17) 
compensation limit of $275,000. 

Valuation of Plan Assets Smoothed fair market value of assets over the current 
and prior two years, adjusted for contributions, benefit 
payments, administrative expenses, and expected 
earnings. The average value of assets calculated in 
this manner is further limited to not less than 90% nor 
more than 110% of fair market value. 

A characteristic of this method is that the expected 
distribution of the value of plan assets is skewed 
toward understatement relative to the corresponding 
market values for expected long-term rates of return in 
excess of the third segment rate under IRC section 
430(h)(2)(C)(iii). 
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Expected Return on Assets 
2016 Plan Year 6.65% 
2017 Plan Year 6.16% 
2018 Plan Year 4.89% 

Trust Expenses Included in Target Normal 
Cost 

$2,140,000 which represents noninvestment expense 
and 2018 PBGC premiums expected to be paid from 
the trust 

Actuarial Method Standard unit credit cost method 

Valuation Date January 1, 2018 
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Schedule SB, line 7—Explanation of Discrepancy in Prior Year Funding Standard 
Carryover Balance or Prefunding Balance 

On the Schedule SB for the TRW Automotive Salaried Plan for the 2017 plan year, certain elections to 
apply Funding Balances against the Minimum Required Contribution were reported as using Prefunding 
Balance. Line 8b of the current Schedule SB has been revised to reflect that elections to apply Funding 
Balances are treated as first using Funding Standard Carryover Balance, with Prefunding Balance used 
only after the Funding Standard Carryover Balance is depleted. 

 



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_LINE19 DISCOUNTED EMPLYR CONTRIBS Page 1 of 1 

Schedule SB, line 19—Discounted Employer Contributions 

Year applied for contributions: 2018 

Date Amount

Days to 
Discount to 
1/1/2018 at 

5.78%

Interest  
Adjusted  

Contribution 
September 3, 2019 $  15,000,000 610 $  13,655,488  
Total Contribution $  15,000,000 $  13,655,488  
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Schedule SB, line 22—Description of Weighted Average Retirement Age 

Each employee is assumed to retire in accordance with the table of retirement rates. The proportion of 
employees expected to retire at each potential retirement age is shown below: The average retirement 
age is 61. 

 

Lebanon (Age + Vesting Service) >= 85
Lafayette credit service>=30 Number of Actives: 14

(d)
(a) (b) (c) Product
Age Rate Weight  (a) × (b) × (c)
48 7.00% 1.0000 3.36
49 7.00% 0.9300 3.19
50 7.00% 0.8649 3.03
51 7.00% 0.8044 2.87
52 7.00% 0.7481 2.72
53 7.00% 0.6957 2.58
54 7.00% 0.6470 2.45
55 7.00% 0.6017 2.32
56 7.00% 0.5596 2.19
57 7.00% 0.5204 2.08
58 7.00% 0.4840 1.96
59 7.00% 0.4501 1.86
60 7.00% 0.4186 1.76
61 7.00% 0.3893 1.66
62 20.00% 0.3620 4.49
63 20.00% 0.2896 3.65
64 20.00% 0.2317 2.97
65 20.00% 0.1854 2.41
66 20.00% 0.1483 1.96
67 20.00% 0.1186 1.59
68 20.00% 0.0949 1.29
69 20.00% 0.0759 1.05
70 100.00% 0.0607 4.25

57.69Weighted Average
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Fasteners and ICWU Local 192
Lebanon (Age + Vesting Service) < 85
Lafayette credit service < 30 Number of Actives: 295

(d)
(a) (b) (c) Product
Age Rate Weight  (a) × (b) × (c)
55 5.00% 1.0000 2.75
56 5.00% 0.9500 2.66
57 5.00% 0.9025 2.57
58 5.00% 0.8574 2.49
59 5.00% 0.8145 2.40
60 5.00% 0.7738 2.32
61 5.00% 0.7351 2.24
62 20.00% 0.6983 8.66
63 20.00% 0.5587 7.04
64 20.00% 0.4469 5.72
65 40.00% 0.3575 9.30
66 50.00% 0.2145 7.08
67 40.00% 0.1073 2.87
68 40.00% 0.0644 1.75
69 40.00% 0.0386 1.07
70 100.00% 0.0232 1.62

62.54Weighted Average

Salaried
Number of Actives: 1092

(d)
(a) (b) (c) Product
Age Rate Weight  (a) × (b) × (c)
55 12.00% 1.0000 6.60
56 12.00% 0.8800 5.91
57 12.00% 0.7744 5.30
58 12.00% 0.6815 4.74
59 12.00% 0.5997 4.25
60 20.00% 0.5277 6.33
61 20.00% 0.4222 5.15
62 20.00% 0.3377 4.19
63 20.00% 0.2702 3.40
64 20.00% 0.2162 2.77
65 40.00% 0.1729 4.50
66 40.00% 0.1038 2.74
67 20.00% 0.0623 0.83
68 20.00% 0.0498 0.68
69 20.00% 0.0398 0.55
70 100.00% 0.0319 2.23

60.17

Total Weighted
Average 60.6

Rounded 61

Weighted Average



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_PARTV STMT OF ACTUARIAL ASSUMPTIONS-METHODS Page 1 of 5 

Schedule SB, Part V—Statement of Actuarial Assumptions/Methods   
For ERISA Requirements <>   

Interest Rates Based on segment rates with a four month lookback 
(as of September 2017), each adjusted as needed to 
fall within the 25-year average interest rate 
stabilization corridor 

1st Segment Rate 3.92% 
2nd Segment Rate 5.52% 
3rd Segment Rate 6.29% 

Interest Rates for Maximum Tax Purposes Based on segment rates with a four month lookback 
(as of September 2017), without regard to interest rate 
stabilization 

1st Segment Rate 1.75% 
2nd Segment Rate 3.76% 
3rd Segment Rate 4.66% 

Cash Balance Interest Crediting Rate 3.02% 

Retirement Rates Rates varying by age: 

 Salaried Plan, LRA Plan Age Rate 
  

55–59 0.12 
60–64 0.20 
65–66 0.40 
67–69 0.20 
70 1.00 

 ICWU Local 192 and Fasteners 

 

 

 

Age Rate 
  

55–61 0.05 
62–64 0.20 
65 0.40 
66 0.50 
67–69 0.40 
70 1.00 
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 Lafayette 

 

 

 

If credited service is less than 30: 

Age Rate 
  

48–54 0.00 
55–61 0.05 
62–64 0.20 
65 0.40 
66 0.50 
67–69 0.40 
70 1.00 
 
If credited service is greater than or equal to 30: 

Age Rate 
  

48–54 0.07 
55–61 0.07 
62–64 0.20 
65 0.20 
66 0.20 
67–69 0.20 
70 1.00 

 Lebanon 

 

 

 

If age plus vesting service is less than 85: 

Age Rate 
  

48–54 0.00 
55–61 0.05 
62–64 0.20 
65 0.40 
66 0.50 
67–69 0.40 
70 1.00 
 
If age plus vesting service is greater than or equal  
to 85: 

Age Rate 
  

48–54 0.07 
55–61 0.07 
62–64 0.20 
65 0.20 
66 0.20 
67–69 0.20 
70 1.00
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Retirement Age for Terminated Vested 
Participants 
 Salaried Plan, BOGE, LRA Plan, and  
 Others not Specified Below 

 ICWU Local 192, Fasteners, Lafayette,  
and Lebanon 

 
 
Age 61 
 
 
Age 63 

Mortality Rates  
Healthy and Disabled 2018 static mortality table (with new basis adoption 

deferred to 2019) for annuitants and non-annuitants 
per section 1.430(h)(3)-1(e) 

Withdrawal Rates  
ICWU Local 192, Fasteners, Fayette, 
Lafayette, Lebanon 

165% of 2003 SOA Mercer Modified Age-Only Table. 
Sample rates: 

Age Rate 
  

20 0.3280 
30 0.2090 
40 0.1270 
50 0.0760 
60 0.0000 
 
135% of 2003 SOA Small Plan Age-Only Table. 
Sample rates: 

Age Rate 
  

20 0.4290 
30 0.2013 
40 0.1139 
50 0.0924 
60 0.0561 

Salaried Plan, LRA Plan—Lucas, LRA 
Plan—Kelsey Hayes 

1985 SS Unisex Disability Tables Class 1. Sample 
rates: 

Age Rate 
  

20 0.00030 
30 0.00064 
40 0.00158 
50 0.00448 
60 0.01204
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Disability Rates 
Salaried Plan, LRA Plan—Kelsey Hayes  
ICWU Local 192, Lebanon, Lafayette 1985 SS Unisex Disability Tables Class 3. Sample 

rates: 

Age Rate 
  

20 0.00136 
30 0.00295 
40 0.00587 
50 0.01220 
60 0.03099 
 

LRA Plan—Lucas, Fasteners N/A—No disability benefits 

Decrement Timing Beginning of year decrements  

Surviving Spouse Benefit 
 Hourly Participants 

 

 Salaried Participants 

 

 
It is assumed that 80% of males and 50% of females 
have an eligible spouse, and that males are three 
years older than their spouses. 

It is assumed that 80% of males and 60% of females 
have an eligible spouse, and that males are three 
years older than their spouses. 

Benefit and Compensation Limits 

 

Projected benefits and compensation are limited by 
the current IRC section 415 maximum benefit of 
$220,000 and the IRC section 401(a)(17) 
compensation limit of $275,000. 

Valuation of Plan Assets Smoothed fair market value of assets over the current 
and prior two years, adjusted for contributions, benefit 
payments, administrative expenses, and expected 
earnings. The average value of assets calculated in 
this manner is further limited to not less than 90% nor 
more than 110% of fair market value. 

A characteristic of this method is that the expected 
distribution of the value of plan assets is skewed 
toward understatement relative to the corresponding 
market values for expected long-term rates of return in 
excess of the third segment rate under IRC section 
430(h)(2)(C)(iii). 
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Expected Return on Assets 
2016 Plan Year 6.65% 
2017 Plan Year 6.16% 
2018 Plan Year 4.89% 

Trust Expenses Included in Target Normal 
Cost 

$2,140,000 which represents noninvestment expense 
and 2018 PBGC premiums expected to be paid from 
the trust 

Actuarial Method Standard unit credit cost method 

Valuation Date January 1, 2018 
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Schedule SB, Part V—Summary of Plan Provisions 
TRW Automotive Salaried Pension Plan 

Effective Date January 1, 1989. Amended and restated effective 
January 1, 2007. The latest amendment is dated 
December 20, 2017. 

Eligibility for Participation An employee working on a salaried basis for the 
company at a unit covered by a schedule under the plan 
or any person who was actively accruing benefit service 
under the plan. 
 
The plan was closed to new hires after June 1, 2009. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to the sum of (1), (2), (3) (4) 
and (5): 

(1) 1.5% of earnings per year of benefit service (up to 
35 years) on December 31, 2004 minus 0.4% of 
earnings up to covered compensation per year of 
benefit service (up to 35 years) on December 31, 
2004 plus 1.33% of earnings per year of benefit 
service in excess of 35 years on December 31, 
2004.  

(2) For years of benefit service after December 31, 2004 
and prior to January 1, 2006, 1.2% of earnings per 
year of benefit service after December 31, 2004 and 
prior to January 1, 2006 minus 0.3% of earnings up 
to covered compensation per year of benefit service 
after December 31, 2004 and prior to January 1, 
2006. 

(3) For years of benefit service after December 31, 2005 
and prior to January 1, 2007, 1.0% of earnings per 
year of benefit service (up to 35 years) after 
December 31, 2005 and prior to January 1, 2007, 
minus 0.3% of earnings up to covered compensation 
per year of benefit service (up to 35 years) after 
December 31, 2005. 
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(4) For years of benefit service beginning on or after 
January 1, 2007 and prior to July 1, 2009, the sum of 
the following for each year of benefit service: 0.7% of 
earnings in that year up to the Social Security wage 
base plus 1.0% of earnings in that year in excess of 
the Social Security wage base.  

(5) For years of benefit service beginning on or after 
July 1, 2009, 0.1% of earnings in that year. 

   Benefit accruals were frozen effective December 31, 
2010. 

Qualified Social Security Supplement 
 Eligibility Eligible for early retirement or deferred vested retirement 

and commencement prior to age 62. 

 Benefit A monthly amount equal to the sum of (1), and (2), 
payable until age 62: 

(1) 0.4% of earnings up to covered compensation per 
year of benefit service (up to 35 years) on 
December 31, 2004.  

(2) 0.3% of earnings up to covered compensation per 
year of benefit service (up to 35 years) after 
December 31, 2004 and prior to January 1, 2007. 

   Benefit accruals were frozen effective December 31, 
2006. 

Supplemental Benefit Benefits on earnings in excess of qualified plan limits are 
provided in the TRW Automotive Supplemental 
Retirement Income Plan. These benefits are consistent 
with the benefits described for the qualified plan. 

Early Retirement 
 Eligibility Age 55 and 10 years of service. 

 Benefit For participants who joined the plan before January 1, 
2000, a monthly benefit equal to the normal retirement 
benefit reduced by 4% for each year the early retirement 
precedes age 60.  
 
For participants who joined the plan after December 31, 
1999, a monthly benefit equal to the normal retirement 
benefit reduced by 5% for each year the early retirement 
precedes age 62. 
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Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit The accrued benefit at the date of termination. Reduced 
payments may begin any time after eligibility for early 
retirement. The accrued benefit shall be reduced by 
6.667% for each of the first five years that the benefit 
commencement date precedes age 65. The benefit shall 
be further reduced for commencement prior to age 60 by 
the same reduction factors as early retirement. 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. 

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% Joint and survivor annuity reduced to be equivalent 
to the retirement benefit payable for employee’s lifetime. 
Participant receives reduced lifetime benefit and, in 
event of participant’s death, 50% of reduced benefit 
continues to surviving spouse. 

Optional Forms of Annuity Single life annuity, 10-year certain and life annuity, 100% 
joint and survivor annuity, 75% joint and survivor 
annuity, 50% joint and survivor annuity, Lump sum no 
earlier than age 55 for the accrued benefit earned prior 
to December 31, 2004. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 
 
The interest rate for lump sums is the 30-year Treasury 
rate for the third month preceding the participant’s 
retirement date. 
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Definitions 
 Earnings With respect to accruals prior to January 1, 2007, the 

average monthly compensation which produce the 
highest five consecutive calendar year average. 
 
For accruals on and after January 1, 2007, the average 
monthly compensation received during a calendar year. 

 Benefit Service Years and months measured from the participant’s 
employment commencement date to his severance date. 
No benefit service shall be earned after December 31, 
2010. 

 Vesting Service Years and months measured from the participant’s 
employment commencement date to his severance date 
plus periods of employment during which the employee 
was not a participant in the plan and any period of 
employment with a Joint Venture. 
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TRW Automotive ICWU Local 192 Pension Plan 

Effective Date November 7, 1968. Amended and restated effective 
March 1, 2001. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2012. 

Eligibility for Participation An hourly paid employee of the Auburn or Union Springs 
Plant who is a member of the ICWU Local 192. 
 
The plan was closed to new hires after May 7, 2012. 

Normal Retirement 
 Eligibility Age 65 and five years of vesting service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by an amount determined in connection with 
the date of termination of employment as follows: 

 For Termination Effective  Amount 
   

 March 1, 2001–December 31, 2006 $20.00 
 January 1, 2007–December 31, 2007 $20.75 
 On or After January 1, 2008 $21.50 

    
Benefit accruals were frozen effective December 31, 
2012. 

Early Retirement 
 Eligibility Age 55 and 10 years of vesting service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by ½ of 1% for each month the early retirement 
precedes normal retirement date.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled, age 60, and five years of vesting 

service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early 
commencement. 
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Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit The accrued benefit at the date of termination. Reduced 
payments may begin any time after eligibility for early 
retirement based on the same reductions as early 
retirement from active status. 

Surviving Spouse 
 Eligibility Married for one year and five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. 

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% Joint and survivor annuity reduced to be equivalent 
to the retirement benefit payable for employee’s lifetime. 
Participant receives reduced lifetime benefit and, in 
event of participant’s death, 50% of reduced benefit 
continues to surviving spouse. 

Optional Forms of Annuity Single life annuity, 100% joint and survivor annuity with 
or without pop-up, 75% joint and survivor annuity with or 
without pop-up, 50% joint and survivor annuity with or 
without pop-up. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 7.5% interest rate. 

Definitions 
 Credited Service Years and months measured from the participant’s 

employment commencement date to his severance date. 
No credited service shall be earned after December 31, 
2012. 

 Vesting Service Years and months measured from the participant’s 
employment commencement date to his severance date. 
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TRW Automotive Lafayette Hourly Plan A 

Effective Date December 1, 1955. Amended and restated effective 
March 1, 1999. Merged into the TRW Automotive 
Salaried Pension Plan effective June 21, 2017. 

Eligibility for Participation An hourly paid employee of the Lafayette Plant of the 
TRW Commercial Steering Division who is also a 
member of the UAW Local 531. 
 
The plan was closed to new hires after April 1, 2007. 

Normal Retirement 
 Eligibility Hired before January 1, 1998, age 65. Hired on or after 

January 1, 1998, age 65 and five years of vesting 
service.  

 Benefit A monthly amount equal to years of benefit service 
multiplied by an amount determined in connection with 
the date of termination of employment as follows: 

 For Termination Effective  Amount 
   

 March 1, 1999–December 31, 1999 $22.00 
 January 1, 2000–December 31, 2000 $23.00 
 January 1, 2001–December 31, 2001 $24.00 
 January 1, 2002–February 29, 2004 $25.00 
 March 1, 2004–December 31, 2004 $26.00 
 On or After January 1, 2005 $27.00 
 
 Benefit accruals were frozen effective May 1, 2017. 

Early Retirement 
 Eligibility Age 60 and 10 years of benefit service or age 55 with 

age plus service greater than or equal to 85 or 30 years 
of benefit service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by ½ of 1% for each month the early retirement 
precedes age 62. 
 
The benefit is unreduced for employees who retire with 
30 or more years of benefit service. 

Medicare Supplement 
 Eligibility Age 65 and retirement directly from active status.  

 Benefit A monthly benefit equal to the smaller of $22.50 or the 
actual cost of Medicare Part B, payable beginning at age 
65. 
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Supplemental Allowance 
 Eligibility Age 55, 30 years of benefit service and elects to 

commence within two years following termination of 
employment. 

 Benefit A monthly benefit equal to $650 payable until age 62. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit Unless the retroactive annuity starting date provisions 
apply, a monthly benefit equal to the actuarial equivalent 
of the normal retirement benefit.  

Disability 
 Eligibility Totally and permanently disabled for 12 months prior to 

attaining age 65 and 10 years of benefit service. 

 Benefit The accrued benefit at the date of disability (including 
the Medicare supplement), payable immediately without 
reductions for early commencement.  
 
In addition, a temporary benefit payable to age 62 or 
approval for Social Security benefits that is equal to the 
smaller of $650 or the unreduced accrued benefit.   

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit The accrued benefit at the date of termination. Reduced 
payments may begin any time after eligibility for early 
retirement equal to the normal retirement benefit 
reduced by ½ of 1% for each month the early retirement 
precedes age 65. 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 55% of the amount payable if the participant 
had retired early with a 55% joint and survivor benefit. 
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 55% Joint and survivor annuity reduced to be equivalent 
to the retirement benefit payable for employee’s lifetime. 
Participant receives reduced lifetime benefit and, in 
event of participant’s death, 55% of reduced benefit 
continues to surviving spouse. 

Optional Forms of Annuity Single life annuity, 55% joint and survivor annuity, 75% 
joint and survivor annuity. 

Actuarial Equivalence For benefits paid as a 55% joint and survivor annuity, the 
benefit is 95% of the single life annuity. For benefits paid 
as a 75% joint and survivor annuity, the benefit is 92.5% 
of the single life annuity. The percentages are increased 
or decreased as appropriate for participant and spouse 
age difference in excess of five years. 

Definitions 
 Benefit Service A full year of benefit service is earned if the employee 

works 1,000 or more hours in one plan year. No benefit 
service shall be earned after May 1, 2017. 

 Vesting Service A full year of vesting service is earned if the employee 
works 1,000 or more hours in one plan year. 
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TRW Automotive Lebanon Hourly Plan C 

Effective Date January 1, 1963. Amended and restated effective 
November 1, 1997. Date of merger into the TRW 
Automotive Salaried Pension Plan effective 
December 31, 2013. 

Eligibility for Participation An hourly paid employee of the Lebanon Plant of the 
TRW Commercial Steering Division who is also a 
member of the UAW Local 342. 
 
The plan was closed to new hires after September 4, 
2008. 

Normal Retirement 
 Eligibility Age 65 and five years of vesting service.  

 Benefit For participants hired prior to November 1, 1997, a 
monthly amount equal to years of benefit service (frozen 
effective December 31, 2013) multiplied by an amount 
determined in connection with the date of termination of 
employment as follows: 

 For Termination Effective  Amount 
   

 January 1, 1998–December 31, 1998 $26.00 
 January 1, 1999–December 31, 1999 $27.00 
 January 1, 2000–December 31, 2000 $28.00 
 January 1, 2001–December 31, 2001 $29.00 
 January 1, 2002–December 31, 2002 $30.00 
 On or After January 1, 2003 $32.00 
  

 For participants hired on or after November 1, 1997, a 
monthly amount equal to $24.00 ($22.00 for retirements 
prior to January 1, 2003) multiplied by years of benefit 
service (frozen effective December 31, 2008). 

Early Retirement 
 Eligibility Age 55 and 10 years of benefit service or age 55 with 

age plus benefit service greater than or equal to 85. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.6% for each month the early retirement 
precedes age 60. 
 
The benefit is unreduced for employees who retire with 
age plus benefit service greater than or equal to 85. 
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Medicare Supplement 
 Eligibility Age 65 and five years of vesting service. 

 Benefit A monthly benefit equal to the smaller of $75.00 or the 
actual cost of Medicare Part B, payable beginning at age 
65. 

Supplement 
 Eligibility Eligible for early retirement and termination prior to age 

62. 

 Benefit A monthly benefit equal to $500 payable between ages 
55 and 62, reduced by 1/30 of 1% for each year of 
benefit service less than 30 years. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit Unless the retroactive annuity starting date provisions 
apply, a monthly benefit equal to the actuarial equivalent 
of the normal retirement benefit.  

Disability 
 Eligibility Totally and permanently disabled and 10 years of benefit 

service. 

 Benefit The accrued benefit at the date of disability payable 
immediately without reductions for early 
commencement.  

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit The accrued benefit at the date of termination. Reduced 
payments may begin any time after eligibility for early 
retirement equal to the normal retirement benefit 
reduced by 0.6% for each month the early retirement 
precedes age 62. 

Surviving Spouse 
 Eligibility Married at least one year with five years of vesting 

service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. 
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 66⅔% Joint and survivor annuity reduced to be 
equivalent to the retirement benefit payable for 
employee’s lifetime. Participant receives reduced lifetime 
benefit and, in event of participant’s death, 66⅔% of 
reduced benefit continues to the surviving spouse. The 
percentage is reduced to 50% for retirement due to 
disability prior to age 55. 

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 66⅔% 
joint and survivor annuity, 75% joint and survivor 
annuity, 100% joint and survivor annuity. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 

Definitions 
 Benefit Service A full year of benefit service is earned if the employee 

works 2,280 or more hours in one plan year. No benefit 
service shall be earned after December 31, 2008 for 
participants hired on or after November 1, 1997 and 
December 31, 2013 for participants hired before 
November 1, 1997. 

 Vesting Service A full year of vesting service is earned if the employee 
works 1,000 or more hours in one plan year. 
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Lucas Industries Inc. Retirement Account Plan (Lucas Group) 

Effective Date January 1, 1992. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Participating employees who were covered by a prior 
plan. 
 
The plan was closed to new hires after December 31, 
1997. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Opening Cash Balance Account Certain employees of Lucas Aviation as of July 1, 1991, 
were granted an opening account balance as of 
January 1, 1992. The opening account balance for all 
others is zero. 

Pay Credits A participant’s cash balance account is credited 
according to the following table based on the 
participant’s age. 

Age Percentage 
  
Under 25 2.0% 
25 to 29 2.5% 
30 to 34 3.0% 
35 to 39 3.5% 
40 to 44 4.0% 
45 to 49 5.0% 
50 to 55 6.0% 
55 to 59 7.0% 
60 and Over 9.0% 

 
 Interest Credits 30-year Treasury rate for the month of August preceding 

the plan year. 

   Benefit accruals were frozen effective December 31, 
1997. 

 Special Grandfathered Benefit Certain participants were granted the option to elect a 
special grandfathered benefit instead of the benefit 
accrued under this plan. The special grandfathered 
benefit is equal to the benefit accrued under the prior 
plan as if accruals had continued through December 31, 
1993. 
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Early Retirement 
 Eligibility Age 55 and five years of service. 

 Benefit Actuarial equivalent of the participant’s cash balance 
account payable as a life annuity. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit Actuarial equivalent of the participant’s cash balance 
account payable as a life annuity. 

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit Actuarial equivalent of the participant’s cash balance 
account payable as a life annuity. 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit Participant’s account balance or the actuarial equivalent 
of the participant’s cash balance account payable as a 
life annuity. 

Normal Form of Annuity 

 Without Spouse Single life annuity. 

 With Spouse 67% joint and survivor annuity. 

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 67% 
joint and survivor annuity, 75% joint and survivor 
annuity, 100% joint and survivor annuity, lump sum. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 
 
The interest rate for lump sums is the 30-year Treasury 
rate for the third month preceding the participant’s 
retirement date. 
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Definitions 
 Pensionable Earnings Wages shown in W-2 box 1 plus 401(k) and Section 125 

deferrals. 

 Employee Contributions Lucas Body Systems-LCI employees contributed 1% of 
earnings to the plan. 

 Vesting Service Years and months measured from the participant’s 
employment commencement date to his severance date 
plus periods of employment with a related employer. All 
participants were 100% vested as of December 31, 
1997. 
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Lucas Industries Inc. Retirement Account Plan (Kelsey-Hayes Group) 

Effective Date January 1, 1987. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Noncollectively bargained Kelsey-Hayes salaried 
employees hired prior to December 31, 1994. 

Normal Retirement 
 Eligibility Age 65.  

 Benefit A monthly amount equal greatest of (1), (2), or (3) minus 
(4): 

(1) The sum of (a) and (b): 

(a) 1% of the first $650 in average monthly 
earnings per year of benefit service plus 1⅓% 
of average monthly earnings over $650 per 
year of benefit service (up to 30 years). 

(b) ½% of the first $650 in average monthly 
earnings per year of benefit service plus ⅔% of 
average monthly earnings over $650 per year 
of benefit service (over 30 years but not more 
than 40 years). 

(2) The prior plan benefit for participants as of 
September 1, 1969. 

(3) The benefit provided by any other company plan at 
the participant’s location. 

(4) The portion of the accrued benefit included in a prior 
annuity purchase or lump sum settlement. 

   Benefit accruals were frozen effective December 31, 
2009. 

Supplemental Plan Benefit 
 Benefit Benefits on earnings in excess of qualified plan limits are 

provided in the Kelsey-Hayes Supplemental Retirement 
Plan. These benefits are consistent with the benefits 
described for the qualified plan.  
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Early Retirement 
 Eligibility Age 55 and 10 years of service or 30 years of service. 

 Benefit Monthly benefit equal to the normal retirement benefit 
reduced by 4% for each year the early retirement 
precedes age 65.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 4% for each year the early retirement 
precedes age 65 (on or after age 55). 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
the surviving spouse receives an actuarially reduced 
survivor benefit payable on or after the date the 
participant would have reached age 55.  

   If the participant was eligible for early retirement, the 
surviving spouse receives 50% of the accrued benefit 
reduced for commencement before age 65 and further 
adjusted by ⅛% per month if the spouse is more than 36 
months younger than the participant.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity. 

Optional Forms of Annuity Single life annuity, actuarially reduced contingent annuity 
(participant designates the beneficiary and the 
continuation percentage), 60% survivor annuity based 
upon the benefit attributable to the first $650 of average 
monthly earnings, Social Security level income option. 

Actuarial Equivalence 1984 Unisex Pension Mortality Table and an 8% interest 
rate. 
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Definitions 
 Average Monthly Earnings The average monthly compensation which produces the 

highest consecutive 60-month average during the last 10 
years of employment. 

 Benefit Service One year for each year of continuous service as a 
salaried employee prior to January 1, 1995. 

 Vesting Service Years and partial years measured from the participant’s 
employment commencement date to his severance date. 
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Kelsey-Hayes Company Brighton Hourly Pension Plan 

Effective Date January 1, 1980. Contract end date of August 2, 2004. 
Merged into the TRW Automotive Salaried Pension Plan 
effective December 31, 2005. 

Eligibility for Participation Full-time hourly employees of the Brighton Plant (All 
participants are inactive due to the 2005 plant closure). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by an amount determined in connection with 
the date of termination of employment as follows: 

 For Termination Effective  Amount 
   

 August 1, 2003–July 31, 2005 $25.75 
 After August 1, 2005 $26.25 

 
Early Retirement 
 Eligibility Age 60 and 10 years of service or age 55 with 85 points. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced for commencement prior to age 62 according to 
the factors specified by the plan.  

Late Retirement  
 Eligibility Retirement after normal retirement ag.e 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early commencement 
plus a temporary monthly benefit payable to age 62 and 
one month equal to $9.00 per year of service (maximum 
$270). 
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Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65 
(but on or after age 60). 

   Participants with 85 points may commence at age 55. 
The accrued benefit will be reduced by 0.6% per month 
to age 60 and then according to the factors specified by 
the plan between ages 55 and 60. 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 55%.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 55% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 75% joint and survivor annuity, 55% 
joint and survivor annuity. 

Actuarial Equivalence For benefits paid as a 55% joint and survivor annuity, the 
benefit is 95% of the single life annuity. For benefits paid 
as a 75% joint and survivor annuity, the benefit is 92.5% 
of the single life annuity. The percentages are increased 
or decreased as appropriate for participant and spouse 
age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 700 or more hours in one plan year. 
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TRW Automotive Complemental Retirement Income Plan 

Effective Date September 1, 1950. Contract end date of September 15, 
2004 (Value-Danville). Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2005. 

Eligibility for Participation Full-time hourly employees of the Danville Plant of the 
TRW Value Division (All Value-Danville participants are 
inactive due to the 2005 plant closure.) and full-time 
hourly employees of the Louisville Plant of the TRW 
Vehicle Safety Systems Inc. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit Value-Danville: A monthly amount equal to years of 
credited service multiplied by $26.00. 

   VSS-Louisville: A monthly amount equal to years of 
credited service multiplied by $10.00. 

Early Retirement 
 Eligibility Age 55 and 10 years of service. 

 Benefit Value-Danville: A monthly benefit equal to the normal 
retirement benefit reduced by 6.67% per year for 
commencement prior to age 62.  

   VSS-Louisville: A monthly benefit equal to the normal 
retirement benefit reduced by 4% per year for 
commencement prior to age 60. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The normal accrued benefit reduced for commencement 
before age 65 according to the factors specified by the 
plan. 
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Surviving Spouse 
 Eligibility Married for one year and five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 25% joint and survivor annuity, 50% 
joint and survivor annuity, 75% joint and survivor 
annuity, 100% joint and survivor annuity. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 

Definitions 
 Credited Service The number of years and months a participant receives 

compensation while in the plan. 

 Vesting Service Years and months measured from the participant’s 
employment commencement date to his severance date 
plus periods of employment during which the employee 
was not a participant.   
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Kelsey-Hayes Company Hourly-Rate and Salaried Employees Within a Bargaining Unit 
Pension Plan (Detroit) 

Effective Date December 23, 1992. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2003. 

Eligibility for Participation Hourly and salaried employees covered by the collective 
bargaining agreement with UAW Local No. 78 (All 
participants are inactive due to the 2001 plant closure). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $26.25. 

Early Retirement 
 Eligibility Age 60 and 10 years of service, age 55 with 85 points, 

or before age 55 with 30 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced for commencement prior to age 62 according to 
the factors specified by the plan. For participants who 
retire before age 62 with 30 years of service, the 
retirement benefit is increased to the unreduced amount 
when they reach age 62 and one month. 

 Early Retirement Supplement Participants with 30 or more years of service receive an 
additional benefit equal to the amount necessary to 
increase the participant’s total monthly benefit to $1,475 
(before optional form adjustments). 

 Interim Supplement Participants with less than 30 years of service receive an 
additional monthly benefit based on their years of 
credited service and age at retirement payable to age 62 
and one month. 

 Retirement Rate Per 
Age Year of Service 

   

 55 $  7.20 
 56 $  8.50 
 57 $10.25 
 58 $12.00 
 59 $13.40 
 60 $15.55 
 61 $15.55 
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Late Retirement  
Eligibility 

Benefit 

Retirement after normal retirement age. 

The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

Benefit The accrued benefit payable immediately without 
reductions for early commencement plus a temporary 
monthly benefit payable to age 62 and one month or 
eligibility for Social Security disability benefits. 

Vested Termination 
Eligibility Five years of service. 

Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65 
(but on or after age 60). 

Participants with 85 points may commence at age 55. 
The accrued benefit is reduced according to the factors 
specified by the plan. 

Surviving Spouse 
Eligibility Five years of vesting service. 

Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 60%.  

Normal Form of Annuity 
Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity with pop-up. 

Optional Forms of Annuity Single life annuity, 60% joint and survivor annuity with or 
without pop-up, 75% joint and survivor annuity with or 
without pop-up.  
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Actuarial Equivalence For benefits paid as a 60% joint and survivor annuity, the 
benefit is 95% of the single life annuity. The percentage 
is increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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TRW Automotive Fasteners Division Hourly Pension Plan 

Effective Date January 1, 1989. Executed February 26, 1997. Date of 
merger into the TRW Automotive Salaried Pension Plan 
effective December 31, 2007. 

Eligibility for Participation  Hourly, daily, piece-work paid employees of TRW 
Fasteners Division (other than Mountainside Plant) 
(Advance Tool & Die employees as of September 1, 
1987). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to the sum of (a), (b), (c) and 
(d): 

(a) $7.00 per year of credited service prior to January 1, 
2008. 

(b) 0.040% x average annual wages per year of 
credited service up to 25 years plus 0.025% per year 
of credited service in excess of 25 years for service 
prior to January 1, 2008. 

(c) For years of benefit service beginning on or after 
January 1, 2008 and prior to July 1, 2009, the sum 
of the following for each year of benefit service: 
0.7% of earnings in that year up to the Social 
Security wage base plus 1.0% of earnings in that 
year in excess of the Social Security wage base.  

(d) For years of benefit service beginning on or after 
July 1, 2009, 0.1% of earnings in that year. 

Benefit accruals were frozen effective December 31, 
2010. 

 Special Pension Benefit Participants who retire from active service are eligible to 
receive an additional pension benefit payable after age 
65.  

Early Retirement 
 Eligibility Age 55 and 10 years of service.  

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 2.5% per year between ages 62 and 65 plus 
5% per year for commencement before age 62. 
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Late Retirement 
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 5% per year for each year benefit 
commencement precedes age 65. 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. 

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity. 

Optional Forms Life annuity, 25% joint and survivor annuity, 50% joint 
and survivor annuity, 75% joint and survivor annuity, 
100% joint and survivor annuity, 10-year certain and life.  

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 

Definitions 
 Vesting Service Years and months measured from the participant’s 

employment commencement date to his severance date 
plus periods of employment during which the employee 
was not a participant.   

 Credited Service The number of years and months a participant receives 
compensation while in the plan. 

 Average Annual Wages Highest five consecutive years of pensionable earnings 
during the participant’s last 10 years of employment. 
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Kelsey-Hayes Company Fremont Hourly Pension Plan 

Effective Date April 1, 1970. Merged into the TRW Automotive Salaried 
Pension Plan effective December 30, 2003. 

Eligibility for Participation Collectively bargained employees of the Fremont, Ohio 
Plant (All participants are inactive due to the 1997 plant 
closure). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $18.75. 

Early Retirement 
 Eligibility Age 55 and 10 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.6% per month between ages 60 and 65 
and 0.4% per month between ages 55 and 60.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month between ages 60 and 65 and 0.4% 
per month between ages 55 and 60.  

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  
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Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 75% 
joint and survivor annuity, 100% joint and survivor 
annuity. 

Actuarial Equivalence For benefits paid as a 50% joint and survivor annuity, the 
benefit is 87.5% of the single life annuity. The 
percentage is increased or decreased as appropriate for 
participant and spouse age difference in excess of five 
years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,615 or more hours in one plan year. No service 
is accrued after July 1, 1997. 

 Vesting Service A full year of vesting service is earned if the employee 
works 870 or more hours in one plan year. 
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Kelsey-Hayes Company Gunite Hourly Pension Plan 

Effective Date December 11, 1958; Amended and restated effective 
January 1, 1987. The latest amendment is dated 
November 30, 1994. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Hourly employees covered by the collective bargaining 
agreement with UAW Local No. 718 who earned 
credited service prior to benefits being frozen on 
September 3, 1987.  

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $20.50. 

Benefit accruals were frozen effective September 3, 
1987. 

Early Retirement 
 Eligibility Age 60 and 10 years of service, age 55 with 85 points, 

or before age 55 with 30 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced for commencement prior to age 62 according to 
the factors specified by the plan. For participants who 
retire before age 62 with 30 years of service, the 
retirement benefit is increased to the unreduced amount 
when they reach age 62 and one month. 

 Early Retirement Supplement Participants with 30 or more years of service receive an 
additional benefit equal to the amount necessary to 
increase the participant’s total monthly benefit to $1,100 
(before optional form adjustments). 

 Interim Supplement Participants with less than 30 years of service receive an 
additional monthly benefit based on their years of 
credited service and age at retirement payable until age 
62 and one month. 
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 Retirement Rate Per 
Age Year of Service 

   

 55 $6.55 
 56 $7.70 
 57 $9.25 
 58 $10.80 
 59 $12.25 
 60 $14.25 
 61 $14.25 
 
Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65 
(but on or after age 60). 

   Participants with 85 points may commence at age 55. 
The accrued benefit will be reduced by 0.6% per month 
to age 60 and then according to the factors specified by 
the plan between ages 55 and 60. 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 60%.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity with pop-up. 
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Optional Forms of Annuity Single life annuity, 60% joint and survivor annuity with or 
without pop-up, 75% joint and survivor annuity without 
pop-up. 

Actuarial Equivalence For benefits paid as a 60% joint and survivor annuity, the 
benefit is 95% of the single life annuity. The percentage 
is increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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Kelsey-Hayes Company Jackson Hourly Pension Plan 

Effective Date September 1, 1950. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2007. 

Eligibility for Participation Hourly employees in the Jackson division covered by the 
collective bargaining agreement with UAW Local No. 670.  

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit For participants hired before February 6, 1995, the 
monthly amount is equal to years of credited service 
multiplied by $28.00. Participants hired after February 6, 
1995 receive a monthly amount equal to years of 
credited service multiplied by $14.00 increasing to 
$15.50 on January 29, 2006. 

Early Retirement 
 Eligibility Age 60 and 10 years of service, age 55 with 85 points, 

or before age 55 with 30 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced for commencement prior to age 62 according to 
the factors specified by the plan. For participants who 
retire before age 62 with 30 years of service, the 
retirement benefit is increased to the unreduced amount 
when they reach age 62 and one month. 

 Early Retirement Supplement Participants with 30 or more years of service receive an 
additional benefit equal to the amount necessary to 
increase the participant’s total monthly benefit to $1,700 
(before optional form adjustments) payable until age 62 
and one month. 

 Interim Supplement Participants with less than 30 years of service receive an 
additional monthly benefit based on their years of 
credited service and age at retirement payable until age 
62 and one month. 

 Retirement Rate Per 
Age Year of Service 

   

 55 $7.60 
 56 $8.90 
 57 $10.60 
 58 $12.40 
 59 $13.80 
 60 $15.95 
 61 $15.95 
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Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early commencement 
plus a temporary monthly benefit payable to age 62 and 
one month. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65 
(but on or after age 60). 

   Participants with 85 points may commence at age 55. 
The accrued benefit will be reduced by 0.6% per month 
to age 60 and then according to the factors specified by 
the plan between ages 55 and 60. 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 60%.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 60% joint and survivor annuity with or 
without pop-up, 75% joint and survivor annuity without 
pop-up. 
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Actuarial Equivalence For benefits paid as a 60% joint and survivor annuity, the 
benefit is 95% of the single life annuity. The percentage 
are increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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Kelsey-Hayes Company Kingsway Hourly Pension Plan 

Effective Date April 1, 1970. Merged into the TRW Automotive Salaried 
Pension Plan effective December 31, 2007. 

Eligibility for Participation Collectively bargained employees of the Kingsway, Ohio 
Plant. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $32.50 ($31.25 prior to May 17, 2004). 

Early Retirement 
 Eligibility Age 55 and five years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.6% per month between ages 60 and 65 
and 0.4% per month between ages 55 and 60.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability payable 
immediately. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month between ages 60 and 65 and 0.4% 
per month between ages 55 and 60. 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity 75% 
joint and survivor annuity, 100% joint and survivor 
annuity. 

Actuarial Equivalence 1984 Unisex Pension Mortality Table and a 6.00% 
interest rate. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,615 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 870 or more hours in one plan year. 
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TRW Automotive Local 2400 Pension Plan 

Effective Date September 1, 1950. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Hourly employees of the TRW Valve Division in 
Cleveland, Ohio (The location closed in 2002). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $21.50. 

Early Retirement 
 Eligibility Age 60 and 10 years of service or 30 years of service. 

 Benefit Participants with less than 30 years of service receive a 
monthly amount equal to years of credited service 
multiplied by $20.50 until age 62. At age 62, the monthly 
benefit is equal to years of credited service multiplied by 
$21.50 reduced by 6.67% for each year prior to age 62 
(based on participant’s original commencement date).  

   Participants with 30 years of service receive unreduced 
benefits and an additional supplement payable to age 
62. The supplemental benefit is the amount needed to 
provide a total monthly benefit of $1,350. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled before normal retirement date. 

 Benefit The benefit at normal or early retirement is based on the 
benefit formula in effect at the time of disability. The 
participant receives credited service to retirement. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 6.67% per year for commencement before age 65 
(but on or after age 60).  
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Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 25% joint and survivor annuity, 50% 
joint and survivor annuity, 75% joint and survivor 
annuity, 100% joint and survivor annuity. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 

Definitions 
 Credited Service The number of years and months a participant is 

covered by the plan. 

 Vesting Service Equal to credited service plus reinstated service (if 
applicable). 
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Kelsey-Hayes Company Milford Hourly Pension Plan 

Effective Date March 12, 1996. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Collectively bargained employees at the Milford Plant 
(The plant closed in 2001). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $24.00. 

Early Retirement 
 Eligibility Age 60 and 10 years of service or age 55 with 85 points. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.6% per month for retirement before age 
62.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early commencement 
plus a temporary monthly benefit equal to $9.00 per year 
of service (maximum $225), payable to the earlier of age 
62 or eligibility for Social Security disability benefits. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65.  

   For participants who are age 55 with 85 points, the 
accrued benefit is reduced according to the factors 
specified by the plan. 
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Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 60%.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity with pop-up. 

Optional Forms of Annuity Single life annuity, 60% joint and survivor annuity, 75% 
joint and survivor annuity. 

Actuarial Equivalence For benefits paid as a 60% joint and survivor annuity, the 
benefit is 95% of the single life annuity. The percentage 
is increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 2,000 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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TRW Automotive Sterling Plant Pension Plan 

Effective Date September 1, 1950. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2007. 

Eligibility for Participation All employees who are members of the International 
Union, United Automobile, Aerospace and Agriculture 
Implement Workers of America and its Local No. 247. 

Normal Retirement 
Eligibility Age 65 and five years of service. 

Benefit A monthly amount equal to years of credited service 
multiplied by $25.00. 

 Medicare Benefit $46.00 per month. 

Early Retirement 
Eligibility Age 55 and 10 years of service or 30 years. 

Benefit For participants with less than 30 years of service, the 
normal retirement benefit is reduced by 4% per year for 
commencement prior to age 62.  

For participants with 30 years of service, the normal 
retirement benefit reduced for commencement prior to 
age 62 according to the factors specified by the plan. 
The retirement benefit is increased to the unreduced 
amount when the participant reaches age 62.  

In addition, participants with 30 or more years of service 
receive a supplemental benefit payable to age 62. The 
benefit is the amount necessary to increase the 
participant’s total monthly benefit to $2,100. 

Late Retirement  
Eligibility 

Benefit 

Retirement after normal retirement age. 

The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

Benefit The accrued benefit at the date of disability payable 
immediately without reductions for early commencement 
plus a temporary monthly benefit payable to age 62 and 
one month equal to $15.00 per year of service. 
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Medicare Benefit 
 Eligibility Eligible for normal, early, or disability retirement.  

 Benefit $46.00 per month. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 1/180 per month for commencement before age 65.  

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 55% of the amount payable if the participant 
had retired early with a 55% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 55% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 55% joint and survivor annuity, 75% 
joint and survivor annuity, 100% joint and survivor 
annuity.  

Actuarial Equivalence For benefits paid as a 55% joint and survivor annuity, the 
benefit is 95% of the single life annuity. For benefits paid 
as a 100% joint and survivor annuity, the benefit is 
87.5% of the single life annuity. The percentages are 
increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,680 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee.  
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Dayton Walther Corporation Fayette Hourly 

Effective Date November 16, 1970. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2010. 

Eligibility for Participation Collectively bargained employees of the Fayette Division 
and UAW Local 1181. 

   The plan was closed to new entrants effective 
Decembre 31, 2009. 

Normal Retirement 
 Eligibility Age 65.  

 Benefit A monthly amount equal to years of credited service 
(maximum 40 years) multiplied by $27.00. 

   Benefit accruals were frozen effective December 31, 
2009. 

Early Retirement 
 Eligibility Age 60 and 10 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.5% per month for commencement prior to 
age 65. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early 
commencement.  

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination actuarially 
reduced for commencement before age 65. 
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Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 66⅔% 
joint and survivor annuity, 75% joint and survivor 
annuity. 

Actuarial Equivalence 1984 Unisex Pension Mortality Table and a 7.50% 
interest rate. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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Kelsey-Hayes Company Mount Vernon Hourly 

Effective Date January 1, 1987. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2010. 

Eligibility for Participation Hourly employees at the Mt. Vernon, Ohio Plan. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $25.00 for terminations on or after April 1, 
2005.  

Early Retirement 
 Eligibility Age 60 and 10 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.5% per month for commencement prior to 
age 65.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability payable 
immediately without reductions for early 
commencement. Scheduled benefit increase apply. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.5% per month for commencement before age 65 
(on or after age 60). 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 60% of the amount payable if the participant 
had retired early with a 60% joint and survivor benefit.  
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity with or 
without pop-up, 60% joint and survivor annuity with or 
without pop-up, 75% joint and survivor annuity without 
pop-up. 

Actuarial Equivalence For benefits paid as a 50% joint and survivor annuity, the 
benefit is 95% of the single life annuity. For benefits paid 
as a 60% joint and survivor annuity, the benefit is 90% of 
the single life annuity. For benefits paid as a 75% joint 
and survivor annuity, the benefit is 93% of the single life 
annuity. The percentages are increased or decreased as 
appropriate for participant and spouse age difference in 
excess of five years. 

   1984 Unisex Pension Mortality Table and a 7.50% 
interest rate. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,800 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 870 or more hours in one plan year. 
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BOGE N.A. Pension Plan 

Effective Date January 1, 1997. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2016. 

Eligibility for Participation Participants in the former BOGE N.A. Salaried Pension 
Plan and the former BOGE N.A. Hourly Pension Plan.  

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit for Hourly Employees A monthly amount equal to years of credited service 
multiplied by $23.50 for terminations on or after April 7, 
2007. 

 Benefit for Salaried Employees Benefit is determined from average earnings, credited 
service, and multipliers outlined in the BOGE N.A. 
Salaried Pension Plan document. 

Early Retirement 
 Eligibility Age 55 and 10 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.5% per month for commencement prior to 
age 65. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.5% per month for commencement before age 65 
(on or after age 55). 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 75% 
joint and survivor annuity, 100% joint and survivor 
annuity, 50% contingent annuity with 10-year certain, 
100% contingent annuity with 10-year certain, 10-year 
certain and life annuity. 

Actuarial Equivalence 
 Hourly Participants  1994 Group Annuity Reserving Table with 6.00% 

interest. 

 Salaried Participants  1994 Group Annuity Reserving Table with 6.50% 
interest. 

Definitions 
 Credited Service One year is granted for each year the participant in in 

the plan.  

 Vesting Service One year is granted for each year the participant in in 
the plan. As of April 30, 2012, all participants are 100% 
vested. 

Plan Changes Since the Prior Year <> 

The TRW Automotive Lafayette Hourly Plan A was merged into the TRW Automotive Salaried Pension 
Plan on June 21, 2017. 

Other Information to Fully and Fairly Disclose the Actuarial Position of the Plan 

Due to software limitations with the electronic filing process, information filed electronically cannot be 
controlled by the Enrolled Actuary. The values on the signed Schedule SB will govern to the extent there 
are any differences in the entries filed electronically and the actual data contained on the signed 
Schedule SB. 

A change in enrolled actuary from Jeffrey A. Schrader (17-07901) of Mercer to Angela J. Tabor  
(17-07712) of Aon Consulting, Inc. 
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Schedule SB, line 24—Change in Actuarial Assumptions 

 A change was made to the expected return on assets from 6.16% to 4.89% to better reflect 
anticipated plan experience. 

 A change was made to the cash balance interest crediting rate from 3.10% to 3.02% to better reflect 
anticipated plan experience.  

 



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_LINE26 SCH ACTIVE PARTICIPANT DATA Page 1 of 8 

Schedule SB, line 26—Schedule of Active Participant Data as of January 1, 2019 
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Schedule SB, line 32—Schedule of Amortization Bases  

  

Type of Present Value Date Years Amortization
Base of Insta llment Established Remaining Installment

Shortfall $ 84,468 January 1, 2013 1 $ 84,468
Shortfall $ 13,574,712 January 1, 2014 2 $ 6,917,831
Shortfall $ (14,281,770) January 1, 2015 3 $ (4,944,768)
Shortfall $ 23,633,374 January 1, 2016 4 $ 6,253,357
Shortfall $ (3,112,970) January 1, 2017 5 $ (671,369)
Shortfall $ 8,412,640 January 1, 2018 6 $ 1,557,562
Shortfall $ 20,864,880 January 1, 2019 7 $ 3,406,188
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Schedule SB, line 7—Explanation of Discrepancy in Prior Year Funding Standard 
Carryover Balance or Prefunding Balance 

On the Schedule SB for the TRW Automotive Salaried Plan for the 2017 plan year, certain elections to 
apply Funding Balances against the Minimum Required Contribution were reported as using Prefunding 
Balance. Line 8b of the current Schedule SB has been revised to reflect that elections to apply Funding 
Balances are treated as first using Funding Standard Carryover Balance, with Prefunding Balance used 
only after the Funding Standard Carryover Balance is depleted. 
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Schedule SB, line 19—Discounted Employer Contributions 

Year applied for contributions: 2018 

Date Amount

Days to 
Discount to 
1/1/2018 at 

5.78%

Interest  
Adjusted  

Contribution 
September 3, 2019 $  15,000,000 610 $  13,655,488  
Total Contribution $  15,000,000 $  13,655,488  
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Schedule SB, line 22—Description of Weighted Average Retirement Age 

Each employee is assumed to retire in accordance with the table of retirement rates. The proportion of 
employees expected to retire at each potential retirement age is shown below: The average retirement 
age is 61. 

 

Lebanon (Age + Vesting Service) >= 85
Lafayette credit service>=30 Number of Actives: 14

(d)
(a) (b) (c) Product
Age Rate Weight  (a) × (b) × (c)
48 7.00% 1.0000 3.36
49 7.00% 0.9300 3.19
50 7.00% 0.8649 3.03
51 7.00% 0.8044 2.87
52 7.00% 0.7481 2.72
53 7.00% 0.6957 2.58
54 7.00% 0.6470 2.45
55 7.00% 0.6017 2.32
56 7.00% 0.5596 2.19
57 7.00% 0.5204 2.08
58 7.00% 0.4840 1.96
59 7.00% 0.4501 1.86
60 7.00% 0.4186 1.76
61 7.00% 0.3893 1.66
62 20.00% 0.3620 4.49
63 20.00% 0.2896 3.65
64 20.00% 0.2317 2.97
65 20.00% 0.1854 2.41
66 20.00% 0.1483 1.96
67 20.00% 0.1186 1.59
68 20.00% 0.0949 1.29
69 20.00% 0.0759 1.05
70 100.00% 0.0607 4.25

57.69Weighted Average



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_LINE22 WEIGHTED AVG RETIREMENT AGE Page 2 of 2 

 

 

 

Fasteners and ICWU Local 192
Lebanon (Age + Vesting Service) < 85
Lafayette credit service < 30 Number of Actives: 295

(d)
(a) (b) (c) Product
Age Rate Weight  (a) × (b) × (c)
55 5.00% 1.0000 2.75
56 5.00% 0.9500 2.66
57 5.00% 0.9025 2.57
58 5.00% 0.8574 2.49
59 5.00% 0.8145 2.40
60 5.00% 0.7738 2.32
61 5.00% 0.7351 2.24
62 20.00% 0.6983 8.66
63 20.00% 0.5587 7.04
64 20.00% 0.4469 5.72
65 40.00% 0.3575 9.30
66 50.00% 0.2145 7.08
67 40.00% 0.1073 2.87
68 40.00% 0.0644 1.75
69 40.00% 0.0386 1.07
70 100.00% 0.0232 1.62

62.54Weighted Average

Salaried
Number of Actives: 1092

(d)
(a) (b) (c) Product
Age Rate Weight  (a) × (b) × (c)
55 12.00% 1.0000 6.60
56 12.00% 0.8800 5.91
57 12.00% 0.7744 5.30
58 12.00% 0.6815 4.74
59 12.00% 0.5997 4.25
60 20.00% 0.5277 6.33
61 20.00% 0.4222 5.15
62 20.00% 0.3377 4.19
63 20.00% 0.2702 3.40
64 20.00% 0.2162 2.77
65 40.00% 0.1729 4.50
66 40.00% 0.1038 2.74
67 20.00% 0.0623 0.83
68 20.00% 0.0498 0.68
69 20.00% 0.0398 0.55
70 100.00% 0.0319 2.23

60.17

Total Weighted
Average 60.6

Rounded 61

Weighted Average
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Schedule SB, Part V—Summary of Plan Provisions 
TRW Automotive Salaried Pension Plan 

Effective Date January 1, 1989. Amended and restated effective 
January 1, 2007. The latest amendment is dated 
December 20, 2017. 

Eligibility for Participation An employee working on a salaried basis for the 
company at a unit covered by a schedule under the plan 
or any person who was actively accruing benefit service 
under the plan. 
 
The plan was closed to new hires after June 1, 2009. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to the sum of (1), (2), (3) (4) 
and (5): 

(1) 1.5% of earnings per year of benefit service (up to 
35 years) on December 31, 2004 minus 0.4% of 
earnings up to covered compensation per year of 
benefit service (up to 35 years) on December 31, 
2004 plus 1.33% of earnings per year of benefit 
service in excess of 35 years on December 31, 
2004.  

(2) For years of benefit service after December 31, 2004 
and prior to January 1, 2006, 1.2% of earnings per 
year of benefit service after December 31, 2004 and 
prior to January 1, 2006 minus 0.3% of earnings up 
to covered compensation per year of benefit service 
after December 31, 2004 and prior to January 1, 
2006. 

(3) For years of benefit service after December 31, 2005 
and prior to January 1, 2007, 1.0% of earnings per 
year of benefit service (up to 35 years) after 
December 31, 2005 and prior to January 1, 2007, 
minus 0.3% of earnings up to covered compensation 
per year of benefit service (up to 35 years) after 
December 31, 2005. 
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(4) For years of benefit service beginning on or after 
January 1, 2007 and prior to July 1, 2009, the sum of 
the following for each year of benefit service: 0.7% of 
earnings in that year up to the Social Security wage 
base plus 1.0% of earnings in that year in excess of 
the Social Security wage base.  

(5) For years of benefit service beginning on or after 
July 1, 2009, 0.1% of earnings in that year. 

   Benefit accruals were frozen effective December 31, 
2010. 

Qualified Social Security Supplement 
 Eligibility Eligible for early retirement or deferred vested retirement 

and commencement prior to age 62. 

 Benefit A monthly amount equal to the sum of (1), and (2), 
payable until age 62: 

(1) 0.4% of earnings up to covered compensation per 
year of benefit service (up to 35 years) on 
December 31, 2004.  

(2) 0.3% of earnings up to covered compensation per 
year of benefit service (up to 35 years) after 
December 31, 2004 and prior to January 1, 2007. 

   Benefit accruals were frozen effective December 31, 
2006. 

Supplemental Benefit Benefits on earnings in excess of qualified plan limits are 
provided in the TRW Automotive Supplemental 
Retirement Income Plan. These benefits are consistent 
with the benefits described for the qualified plan. 

Early Retirement 
 Eligibility Age 55 and 10 years of service. 

 Benefit For participants who joined the plan before January 1, 
2000, a monthly benefit equal to the normal retirement 
benefit reduced by 4% for each year the early retirement 
precedes age 60.  
 
For participants who joined the plan after December 31, 
1999, a monthly benefit equal to the normal retirement 
benefit reduced by 5% for each year the early retirement 
precedes age 62. 
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Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit The accrued benefit at the date of termination. Reduced 
payments may begin any time after eligibility for early 
retirement. The accrued benefit shall be reduced by 
6.667% for each of the first five years that the benefit 
commencement date precedes age 65. The benefit shall 
be further reduced for commencement prior to age 60 by 
the same reduction factors as early retirement. 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. 

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% Joint and survivor annuity reduced to be equivalent 
to the retirement benefit payable for employee’s lifetime. 
Participant receives reduced lifetime benefit and, in 
event of participant’s death, 50% of reduced benefit 
continues to surviving spouse. 

Optional Forms of Annuity Single life annuity, 10-year certain and life annuity, 100% 
joint and survivor annuity, 75% joint and survivor 
annuity, 50% joint and survivor annuity, Lump sum no 
earlier than age 55 for the accrued benefit earned prior 
to December 31, 2004. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 
 
The interest rate for lump sums is the 30-year Treasury 
rate for the third month preceding the participant’s 
retirement date. 
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Definitions 
 Earnings With respect to accruals prior to January 1, 2007, the 

average monthly compensation which produce the 
highest five consecutive calendar year average. 
 
For accruals on and after January 1, 2007, the average 
monthly compensation received during a calendar year. 

 Benefit Service Years and months measured from the participant’s 
employment commencement date to his severance date. 
No benefit service shall be earned after December 31, 
2010. 

 Vesting Service Years and months measured from the participant’s 
employment commencement date to his severance date 
plus periods of employment during which the employee 
was not a participant in the plan and any period of 
employment with a Joint Venture. 

  



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS Page 5 of 49 

TRW Automotive ICWU Local 192 Pension Plan 

Effective Date November 7, 1968. Amended and restated effective 
March 1, 2001. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2012. 

Eligibility for Participation An hourly paid employee of the Auburn or Union Springs 
Plant who is a member of the ICWU Local 192. 
 
The plan was closed to new hires after May 7, 2012. 

Normal Retirement 
 Eligibility Age 65 and five years of vesting service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by an amount determined in connection with 
the date of termination of employment as follows: 

 For Termination Effective  Amount 
   

 March 1, 2001–December 31, 2006 $20.00 
 January 1, 2007–December 31, 2007 $20.75 
 On or After January 1, 2008 $21.50 

    
Benefit accruals were frozen effective December 31, 
2012. 

Early Retirement 
 Eligibility Age 55 and 10 years of vesting service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by ½ of 1% for each month the early retirement 
precedes normal retirement date.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled, age 60, and five years of vesting 

service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early 
commencement. 
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Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit The accrued benefit at the date of termination. Reduced 
payments may begin any time after eligibility for early 
retirement based on the same reductions as early 
retirement from active status. 

Surviving Spouse 
 Eligibility Married for one year and five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. 

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% Joint and survivor annuity reduced to be equivalent 
to the retirement benefit payable for employee’s lifetime. 
Participant receives reduced lifetime benefit and, in 
event of participant’s death, 50% of reduced benefit 
continues to surviving spouse. 

Optional Forms of Annuity Single life annuity, 100% joint and survivor annuity with 
or without pop-up, 75% joint and survivor annuity with or 
without pop-up, 50% joint and survivor annuity with or 
without pop-up. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 7.5% interest rate. 

Definitions 
 Credited Service Years and months measured from the participant’s 

employment commencement date to his severance date. 
No credited service shall be earned after December 31, 
2012. 

 Vesting Service Years and months measured from the participant’s 
employment commencement date to his severance date. 

  



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS Page 7 of 49 

TRW Automotive Lafayette Hourly Plan A 

Effective Date December 1, 1955. Amended and restated effective 
March 1, 1999. Merged into the TRW Automotive 
Salaried Pension Plan effective June 21, 2017. 

Eligibility for Participation An hourly paid employee of the Lafayette Plant of the 
TRW Commercial Steering Division who is also a 
member of the UAW Local 531. 
 
The plan was closed to new hires after April 1, 2007. 

Normal Retirement 
 Eligibility Hired before January 1, 1998, age 65. Hired on or after 

January 1, 1998, age 65 and five years of vesting 
service.  

 Benefit A monthly amount equal to years of benefit service 
multiplied by an amount determined in connection with 
the date of termination of employment as follows: 

 For Termination Effective  Amount 
   

 March 1, 1999–December 31, 1999 $22.00 
 January 1, 2000–December 31, 2000 $23.00 
 January 1, 2001–December 31, 2001 $24.00 
 January 1, 2002–February 29, 2004 $25.00 
 March 1, 2004–December 31, 2004 $26.00 
 On or After January 1, 2005 $27.00 
 
 Benefit accruals were frozen effective May 1, 2017. 

Early Retirement 
 Eligibility Age 60 and 10 years of benefit service or age 55 with 

age plus service greater than or equal to 85 or 30 years 
of benefit service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by ½ of 1% for each month the early retirement 
precedes age 62. 
 
The benefit is unreduced for employees who retire with 
30 or more years of benefit service. 

Medicare Supplement 
 Eligibility Age 65 and retirement directly from active status.  

 Benefit A monthly benefit equal to the smaller of $22.50 or the 
actual cost of Medicare Part B, payable beginning at age 
65. 
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Supplemental Allowance 
 Eligibility Age 55, 30 years of benefit service and elects to 

commence within two years following termination of 
employment. 

 Benefit A monthly benefit equal to $650 payable until age 62. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit Unless the retroactive annuity starting date provisions 
apply, a monthly benefit equal to the actuarial equivalent 
of the normal retirement benefit.  

Disability 
 Eligibility Totally and permanently disabled for 12 months prior to 

attaining age 65 and 10 years of benefit service. 

 Benefit The accrued benefit at the date of disability (including 
the Medicare supplement), payable immediately without 
reductions for early commencement.  
 
In addition, a temporary benefit payable to age 62 or 
approval for Social Security benefits that is equal to the 
smaller of $650 or the unreduced accrued benefit.   

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit The accrued benefit at the date of termination. Reduced 
payments may begin any time after eligibility for early 
retirement equal to the normal retirement benefit 
reduced by ½ of 1% for each month the early retirement 
precedes age 65. 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 55% of the amount payable if the participant 
had retired early with a 55% joint and survivor benefit. 
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 55% Joint and survivor annuity reduced to be equivalent 
to the retirement benefit payable for employee’s lifetime. 
Participant receives reduced lifetime benefit and, in 
event of participant’s death, 55% of reduced benefit 
continues to surviving spouse. 

Optional Forms of Annuity Single life annuity, 55% joint and survivor annuity, 75% 
joint and survivor annuity. 

Actuarial Equivalence For benefits paid as a 55% joint and survivor annuity, the 
benefit is 95% of the single life annuity. For benefits paid 
as a 75% joint and survivor annuity, the benefit is 92.5% 
of the single life annuity. The percentages are increased 
or decreased as appropriate for participant and spouse 
age difference in excess of five years. 

Definitions 
 Benefit Service A full year of benefit service is earned if the employee 

works 1,000 or more hours in one plan year. No benefit 
service shall be earned after May 1, 2017. 

 Vesting Service A full year of vesting service is earned if the employee 
works 1,000 or more hours in one plan year. 
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TRW Automotive Lebanon Hourly Plan C 

Effective Date January 1, 1963. Amended and restated effective 
November 1, 1997. Date of merger into the TRW 
Automotive Salaried Pension Plan effective 
December 31, 2013. 

Eligibility for Participation An hourly paid employee of the Lebanon Plant of the 
TRW Commercial Steering Division who is also a 
member of the UAW Local 342. 
 
The plan was closed to new hires after September 4, 
2008. 

Normal Retirement 
 Eligibility Age 65 and five years of vesting service.  

 Benefit For participants hired prior to November 1, 1997, a 
monthly amount equal to years of benefit service (frozen 
effective December 31, 2013) multiplied by an amount 
determined in connection with the date of termination of 
employment as follows: 

 For Termination Effective  Amount 
   

 January 1, 1998–December 31, 1998 $26.00 
 January 1, 1999–December 31, 1999 $27.00 
 January 1, 2000–December 31, 2000 $28.00 
 January 1, 2001–December 31, 2001 $29.00 
 January 1, 2002–December 31, 2002 $30.00 
 On or After January 1, 2003 $32.00 
  

 For participants hired on or after November 1, 1997, a 
monthly amount equal to $24.00 ($22.00 for retirements 
prior to January 1, 2003) multiplied by years of benefit 
service (frozen effective December 31, 2008). 

Early Retirement 
 Eligibility Age 55 and 10 years of benefit service or age 55 with 

age plus benefit service greater than or equal to 85. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.6% for each month the early retirement 
precedes age 60. 
 
The benefit is unreduced for employees who retire with 
age plus benefit service greater than or equal to 85. 
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Medicare Supplement 
 Eligibility Age 65 and five years of vesting service. 

 Benefit A monthly benefit equal to the smaller of $75.00 or the 
actual cost of Medicare Part B, payable beginning at age 
65. 

Supplement 
 Eligibility Eligible for early retirement and termination prior to age 

62. 

 Benefit A monthly benefit equal to $500 payable between ages 
55 and 62, reduced by 1/30 of 1% for each year of 
benefit service less than 30 years. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit Unless the retroactive annuity starting date provisions 
apply, a monthly benefit equal to the actuarial equivalent 
of the normal retirement benefit.  

Disability 
 Eligibility Totally and permanently disabled and 10 years of benefit 

service. 

 Benefit The accrued benefit at the date of disability payable 
immediately without reductions for early 
commencement.  

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit The accrued benefit at the date of termination. Reduced 
payments may begin any time after eligibility for early 
retirement equal to the normal retirement benefit 
reduced by 0.6% for each month the early retirement 
precedes age 62. 

Surviving Spouse 
 Eligibility Married at least one year with five years of vesting 

service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. 
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 66⅔% Joint and survivor annuity reduced to be 
equivalent to the retirement benefit payable for 
employee’s lifetime. Participant receives reduced lifetime 
benefit and, in event of participant’s death, 66⅔% of 
reduced benefit continues to the surviving spouse. The 
percentage is reduced to 50% for retirement due to 
disability prior to age 55. 

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 66⅔% 
joint and survivor annuity, 75% joint and survivor 
annuity, 100% joint and survivor annuity. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 

Definitions 
 Benefit Service A full year of benefit service is earned if the employee 

works 2,280 or more hours in one plan year. No benefit 
service shall be earned after December 31, 2008 for 
participants hired on or after November 1, 1997 and 
December 31, 2013 for participants hired before 
November 1, 1997. 

 Vesting Service A full year of vesting service is earned if the employee 
works 1,000 or more hours in one plan year. 
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Lucas Industries Inc. Retirement Account Plan (Lucas Group) 

Effective Date January 1, 1992. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Participating employees who were covered by a prior 
plan. 
 
The plan was closed to new hires after December 31, 
1997. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Opening Cash Balance Account Certain employees of Lucas Aviation as of July 1, 1991, 
were granted an opening account balance as of 
January 1, 1992. The opening account balance for all 
others is zero. 

Pay Credits A participant’s cash balance account is credited 
according to the following table based on the 
participant’s age. 

Age Percentage 
  
Under 25 2.0% 
25 to 29 2.5% 
30 to 34 3.0% 
35 to 39 3.5% 
40 to 44 4.0% 
45 to 49 5.0% 
50 to 55 6.0% 
55 to 59 7.0% 
60 and Over 9.0% 

 
 Interest Credits 30-year Treasury rate for the month of August preceding 

the plan year. 

   Benefit accruals were frozen effective December 31, 
1997. 

 Special Grandfathered Benefit Certain participants were granted the option to elect a 
special grandfathered benefit instead of the benefit 
accrued under this plan. The special grandfathered 
benefit is equal to the benefit accrued under the prior 
plan as if accruals had continued through December 31, 
1993. 
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Early Retirement 
 Eligibility Age 55 and five years of service. 

 Benefit Actuarial equivalent of the participant’s cash balance 
account payable as a life annuity. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit Actuarial equivalent of the participant’s cash balance 
account payable as a life annuity. 

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit Actuarial equivalent of the participant’s cash balance 
account payable as a life annuity. 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit Participant’s account balance or the actuarial equivalent 
of the participant’s cash balance account payable as a 
life annuity. 

Normal Form of Annuity 

 Without Spouse Single life annuity. 

 With Spouse 67% joint and survivor annuity. 

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 67% 
joint and survivor annuity, 75% joint and survivor 
annuity, 100% joint and survivor annuity, lump sum. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 
 
The interest rate for lump sums is the 30-year Treasury 
rate for the third month preceding the participant’s 
retirement date. 
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Definitions 
 Pensionable Earnings Wages shown in W-2 box 1 plus 401(k) and Section 125 

deferrals. 

 Employee Contributions Lucas Body Systems-LCI employees contributed 1% of 
earnings to the plan. 

 Vesting Service Years and months measured from the participant’s 
employment commencement date to his severance date 
plus periods of employment with a related employer. All 
participants were 100% vested as of December 31, 
1997. 
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Lucas Industries Inc. Retirement Account Plan (Kelsey-Hayes Group) 

Effective Date January 1, 1987. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Noncollectively bargained Kelsey-Hayes salaried 
employees hired prior to December 31, 1994. 

Normal Retirement 
 Eligibility Age 65.  

 Benefit A monthly amount equal greatest of (1), (2), or (3) minus 
(4): 

(1) The sum of (a) and (b): 

(a) 1% of the first $650 in average monthly 
earnings per year of benefit service plus 1⅓% 
of average monthly earnings over $650 per 
year of benefit service (up to 30 years). 

(b) ½% of the first $650 in average monthly 
earnings per year of benefit service plus ⅔% of 
average monthly earnings over $650 per year 
of benefit service (over 30 years but not more 
than 40 years). 

(2) The prior plan benefit for participants as of 
September 1, 1969. 

(3) The benefit provided by any other company plan at 
the participant’s location. 

(4) The portion of the accrued benefit included in a prior 
annuity purchase or lump sum settlement. 

   Benefit accruals were frozen effective December 31, 
2009. 

Supplemental Plan Benefit 
 Benefit Benefits on earnings in excess of qualified plan limits are 

provided in the Kelsey-Hayes Supplemental Retirement 
Plan. These benefits are consistent with the benefits 
described for the qualified plan.  
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Early Retirement 
 Eligibility Age 55 and 10 years of service or 30 years of service. 

 Benefit Monthly benefit equal to the normal retirement benefit 
reduced by 4% for each year the early retirement 
precedes age 65.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 4% for each year the early retirement 
precedes age 65 (on or after age 55). 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
the surviving spouse receives an actuarially reduced 
survivor benefit payable on or after the date the 
participant would have reached age 55.  

   If the participant was eligible for early retirement, the 
surviving spouse receives 50% of the accrued benefit 
reduced for commencement before age 65 and further 
adjusted by ⅛% per month if the spouse is more than 36 
months younger than the participant.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity. 

Optional Forms of Annuity Single life annuity, actuarially reduced contingent annuity 
(participant designates the beneficiary and the 
continuation percentage), 60% survivor annuity based 
upon the benefit attributable to the first $650 of average 
monthly earnings, Social Security level income option. 

Actuarial Equivalence 1984 Unisex Pension Mortality Table and an 8% interest 
rate. 
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Definitions 
 Average Monthly Earnings The average monthly compensation which produces the 

highest consecutive 60-month average during the last 10 
years of employment. 

 Benefit Service One year for each year of continuous service as a 
salaried employee prior to January 1, 1995. 

 Vesting Service Years and partial years measured from the participant’s 
employment commencement date to his severance date. 
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Kelsey-Hayes Company Brighton Hourly Pension Plan 

Effective Date January 1, 1980. Contract end date of August 2, 2004. 
Merged into the TRW Automotive Salaried Pension Plan 
effective December 31, 2005. 

Eligibility for Participation Full-time hourly employees of the Brighton Plant (All 
participants are inactive due to the 2005 plant closure). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by an amount determined in connection with 
the date of termination of employment as follows: 

 For Termination Effective  Amount 
   

 August 1, 2003–July 31, 2005 $25.75 
 After August 1, 2005 $26.25 

 
Early Retirement 
 Eligibility Age 60 and 10 years of service or age 55 with 85 points. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced for commencement prior to age 62 according to 
the factors specified by the plan.  

Late Retirement  
 Eligibility Retirement after normal retirement ag.e 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early commencement 
plus a temporary monthly benefit payable to age 62 and 
one month equal to $9.00 per year of service (maximum 
$270). 
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Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65 
(but on or after age 60). 

   Participants with 85 points may commence at age 55. 
The accrued benefit will be reduced by 0.6% per month 
to age 60 and then according to the factors specified by 
the plan between ages 55 and 60. 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 55%.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 55% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 75% joint and survivor annuity, 55% 
joint and survivor annuity. 

Actuarial Equivalence For benefits paid as a 55% joint and survivor annuity, the 
benefit is 95% of the single life annuity. For benefits paid 
as a 75% joint and survivor annuity, the benefit is 92.5% 
of the single life annuity. The percentages are increased 
or decreased as appropriate for participant and spouse 
age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 700 or more hours in one plan year. 
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TRW Automotive Complemental Retirement Income Plan 

Effective Date September 1, 1950. Contract end date of September 15, 
2004 (Value-Danville). Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2005. 

Eligibility for Participation Full-time hourly employees of the Danville Plant of the 
TRW Value Division (All Value-Danville participants are 
inactive due to the 2005 plant closure.) and full-time 
hourly employees of the Louisville Plant of the TRW 
Vehicle Safety Systems Inc. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit Value-Danville: A monthly amount equal to years of 
credited service multiplied by $26.00. 

   VSS-Louisville: A monthly amount equal to years of 
credited service multiplied by $10.00. 

Early Retirement 
 Eligibility Age 55 and 10 years of service. 

 Benefit Value-Danville: A monthly benefit equal to the normal 
retirement benefit reduced by 6.67% per year for 
commencement prior to age 62.  

   VSS-Louisville: A monthly benefit equal to the normal 
retirement benefit reduced by 4% per year for 
commencement prior to age 60. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The normal accrued benefit reduced for commencement 
before age 65 according to the factors specified by the 
plan. 
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Surviving Spouse 
 Eligibility Married for one year and five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 25% joint and survivor annuity, 50% 
joint and survivor annuity, 75% joint and survivor 
annuity, 100% joint and survivor annuity. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 

Definitions 
 Credited Service The number of years and months a participant receives 

compensation while in the plan. 

 Vesting Service Years and months measured from the participant’s 
employment commencement date to his severance date 
plus periods of employment during which the employee 
was not a participant.   
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Kelsey-Hayes Company Hourly-Rate and Salaried Employees Within a Bargaining Unit 
Pension Plan (Detroit) 

Effective Date December 23, 1992. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2003. 

Eligibility for Participation Hourly and salaried employees covered by the collective 
bargaining agreement with UAW Local No. 78 (All 
participants are inactive due to the 2001 plant closure). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $26.25. 

Early Retirement 
 Eligibility Age 60 and 10 years of service, age 55 with 85 points, 

or before age 55 with 30 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced for commencement prior to age 62 according to 
the factors specified by the plan. For participants who 
retire before age 62 with 30 years of service, the 
retirement benefit is increased to the unreduced amount 
when they reach age 62 and one month. 

 Early Retirement Supplement Participants with 30 or more years of service receive an 
additional benefit equal to the amount necessary to 
increase the participant’s total monthly benefit to $1,475 
(before optional form adjustments). 

 Interim Supplement Participants with less than 30 years of service receive an 
additional monthly benefit based on their years of 
credited service and age at retirement payable to age 62 
and one month. 

 Retirement Rate Per 
Age Year of Service 

   

 55 $  7.20 
 56 $  8.50 
 57 $10.25 
 58 $12.00 
 59 $13.40 
 60 $15.55 
 61 $15.55 
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Late Retirement  
Eligibility 

Benefit 

Retirement after normal retirement age. 

The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

Benefit The accrued benefit payable immediately without 
reductions for early commencement plus a temporary 
monthly benefit payable to age 62 and one month or 
eligibility for Social Security disability benefits. 

Vested Termination 
Eligibility Five years of service. 

Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65 
(but on or after age 60). 

Participants with 85 points may commence at age 55. 
The accrued benefit is reduced according to the factors 
specified by the plan. 

Surviving Spouse 
Eligibility Five years of vesting service. 

Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 60%.  

Normal Form of Annuity 
Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity with pop-up. 

Optional Forms of Annuity Single life annuity, 60% joint and survivor annuity with or 
without pop-up, 75% joint and survivor annuity with or 
without pop-up.  
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Actuarial Equivalence For benefits paid as a 60% joint and survivor annuity, the 
benefit is 95% of the single life annuity. The percentage 
is increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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TRW Automotive Fasteners Division Hourly Pension Plan 

Effective Date January 1, 1989. Executed February 26, 1997. Date of 
merger into the TRW Automotive Salaried Pension Plan 
effective December 31, 2007. 

Eligibility for Participation  Hourly, daily, piece-work paid employees of TRW 
Fasteners Division (other than Mountainside Plant) 
(Advance Tool & Die employees as of September 1, 
1987). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to the sum of (a), (b), (c) and 
(d): 

(a) $7.00 per year of credited service prior to January 1, 
2008. 

(b) 0.040% x average annual wages per year of 
credited service up to 25 years plus 0.025% per year 
of credited service in excess of 25 years for service 
prior to January 1, 2008. 

(c) For years of benefit service beginning on or after 
January 1, 2008 and prior to July 1, 2009, the sum 
of the following for each year of benefit service: 
0.7% of earnings in that year up to the Social 
Security wage base plus 1.0% of earnings in that 
year in excess of the Social Security wage base.  

(d) For years of benefit service beginning on or after 
July 1, 2009, 0.1% of earnings in that year. 

Benefit accruals were frozen effective December 31, 
2010. 

 Special Pension Benefit Participants who retire from active service are eligible to 
receive an additional pension benefit payable after age 
65.  

Early Retirement 
 Eligibility Age 55 and 10 years of service.  

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 2.5% per year between ages 62 and 65 plus 
5% per year for commencement before age 62. 
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Late Retirement 
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 5% per year for each year benefit 
commencement precedes age 65. 

Surviving Spouse 
 Eligibility Married and five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. 

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity. 

Optional Forms Life annuity, 25% joint and survivor annuity, 50% joint 
and survivor annuity, 75% joint and survivor annuity, 
100% joint and survivor annuity, 10-year certain and life.  

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 

Definitions 
 Vesting Service Years and months measured from the participant’s 

employment commencement date to his severance date 
plus periods of employment during which the employee 
was not a participant.   

 Credited Service The number of years and months a participant receives 
compensation while in the plan. 

 Average Annual Wages Highest five consecutive years of pensionable earnings 
during the participant’s last 10 years of employment. 
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Kelsey-Hayes Company Fremont Hourly Pension Plan 

Effective Date April 1, 1970. Merged into the TRW Automotive Salaried 
Pension Plan effective December 30, 2003. 

Eligibility for Participation Collectively bargained employees of the Fremont, Ohio 
Plant (All participants are inactive due to the 1997 plant 
closure). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $18.75. 

Early Retirement 
 Eligibility Age 55 and 10 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.6% per month between ages 60 and 65 
and 0.4% per month between ages 55 and 60.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month between ages 60 and 65 and 0.4% 
per month between ages 55 and 60.  

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  
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Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 75% 
joint and survivor annuity, 100% joint and survivor 
annuity. 

Actuarial Equivalence For benefits paid as a 50% joint and survivor annuity, the 
benefit is 87.5% of the single life annuity. The 
percentage is increased or decreased as appropriate for 
participant and spouse age difference in excess of five 
years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,615 or more hours in one plan year. No service 
is accrued after July 1, 1997. 

 Vesting Service A full year of vesting service is earned if the employee 
works 870 or more hours in one plan year. 
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Kelsey-Hayes Company Gunite Hourly Pension Plan 

Effective Date December 11, 1958; Amended and restated effective 
January 1, 1987. The latest amendment is dated 
November 30, 1994. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Hourly employees covered by the collective bargaining 
agreement with UAW Local No. 718 who earned 
credited service prior to benefits being frozen on 
September 3, 1987.  

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $20.50. 

Benefit accruals were frozen effective September 3, 
1987. 

Early Retirement 
 Eligibility Age 60 and 10 years of service, age 55 with 85 points, 

or before age 55 with 30 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced for commencement prior to age 62 according to 
the factors specified by the plan. For participants who 
retire before age 62 with 30 years of service, the 
retirement benefit is increased to the unreduced amount 
when they reach age 62 and one month. 

 Early Retirement Supplement Participants with 30 or more years of service receive an 
additional benefit equal to the amount necessary to 
increase the participant’s total monthly benefit to $1,100 
(before optional form adjustments). 

 Interim Supplement Participants with less than 30 years of service receive an 
additional monthly benefit based on their years of 
credited service and age at retirement payable until age 
62 and one month. 

  



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS Page 31 of 49 

 Retirement Rate Per 
Age Year of Service 

   

 55 $6.55 
 56 $7.70 
 57 $9.25 
 58 $10.80 
 59 $12.25 
 60 $14.25 
 61 $14.25 
 
Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65 
(but on or after age 60). 

   Participants with 85 points may commence at age 55. 
The accrued benefit will be reduced by 0.6% per month 
to age 60 and then according to the factors specified by 
the plan between ages 55 and 60. 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 60%.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity with pop-up. 

  



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS Page 32 of 49 

Optional Forms of Annuity Single life annuity, 60% joint and survivor annuity with or 
without pop-up, 75% joint and survivor annuity without 
pop-up. 

Actuarial Equivalence For benefits paid as a 60% joint and survivor annuity, the 
benefit is 95% of the single life annuity. The percentage 
is increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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Kelsey-Hayes Company Jackson Hourly Pension Plan 

Effective Date September 1, 1950. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2007. 

Eligibility for Participation Hourly employees in the Jackson division covered by the 
collective bargaining agreement with UAW Local No. 670.  

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit For participants hired before February 6, 1995, the 
monthly amount is equal to years of credited service 
multiplied by $28.00. Participants hired after February 6, 
1995 receive a monthly amount equal to years of 
credited service multiplied by $14.00 increasing to 
$15.50 on January 29, 2006. 

Early Retirement 
 Eligibility Age 60 and 10 years of service, age 55 with 85 points, 

or before age 55 with 30 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced for commencement prior to age 62 according to 
the factors specified by the plan. For participants who 
retire before age 62 with 30 years of service, the 
retirement benefit is increased to the unreduced amount 
when they reach age 62 and one month. 

 Early Retirement Supplement Participants with 30 or more years of service receive an 
additional benefit equal to the amount necessary to 
increase the participant’s total monthly benefit to $1,700 
(before optional form adjustments) payable until age 62 
and one month. 

 Interim Supplement Participants with less than 30 years of service receive an 
additional monthly benefit based on their years of 
credited service and age at retirement payable until age 
62 and one month. 

 Retirement Rate Per 
Age Year of Service 

   

 55 $7.60 
 56 $8.90 
 57 $10.60 
 58 $12.40 
 59 $13.80 
 60 $15.95 
 61 $15.95 
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Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early commencement 
plus a temporary monthly benefit payable to age 62 and 
one month. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65 
(but on or after age 60). 

   Participants with 85 points may commence at age 55. 
The accrued benefit will be reduced by 0.6% per month 
to age 60 and then according to the factors specified by 
the plan between ages 55 and 60. 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 60%.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 60% joint and survivor annuity with or 
without pop-up, 75% joint and survivor annuity without 
pop-up. 
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Actuarial Equivalence For benefits paid as a 60% joint and survivor annuity, the 
benefit is 95% of the single life annuity. The percentage 
are increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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Kelsey-Hayes Company Kingsway Hourly Pension Plan 

Effective Date April 1, 1970. Merged into the TRW Automotive Salaried 
Pension Plan effective December 31, 2007. 

Eligibility for Participation Collectively bargained employees of the Kingsway, Ohio 
Plant. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $32.50 ($31.25 prior to May 17, 2004). 

Early Retirement 
 Eligibility Age 55 and five years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.6% per month between ages 60 and 65 
and 0.4% per month between ages 55 and 60.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability payable 
immediately. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month between ages 60 and 65 and 0.4% 
per month between ages 55 and 60. 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity 75% 
joint and survivor annuity, 100% joint and survivor 
annuity. 

Actuarial Equivalence 1984 Unisex Pension Mortality Table and a 6.00% 
interest rate. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,615 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 870 or more hours in one plan year. 
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TRW Automotive Local 2400 Pension Plan 

Effective Date September 1, 1950. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Hourly employees of the TRW Valve Division in 
Cleveland, Ohio (The location closed in 2002). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $21.50. 

Early Retirement 
 Eligibility Age 60 and 10 years of service or 30 years of service. 

 Benefit Participants with less than 30 years of service receive a 
monthly amount equal to years of credited service 
multiplied by $20.50 until age 62. At age 62, the monthly 
benefit is equal to years of credited service multiplied by 
$21.50 reduced by 6.67% for each year prior to age 62 
(based on participant’s original commencement date).  

   Participants with 30 years of service receive unreduced 
benefits and an additional supplement payable to age 
62. The supplemental benefit is the amount needed to 
provide a total monthly benefit of $1,350. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled before normal retirement date. 

 Benefit The benefit at normal or early retirement is based on the 
benefit formula in effect at the time of disability. The 
participant receives credited service to retirement. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 6.67% per year for commencement before age 65 
(but on or after age 60).  
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Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 25% joint and survivor annuity, 50% 
joint and survivor annuity, 75% joint and survivor 
annuity, 100% joint and survivor annuity. 

Actuarial Equivalence 1983 Group Annuity Mortality Table adjusted to a unisex 
basis assuming the population is 50% male and 50% 
female and 8.5% interest rate. 

Definitions 
 Credited Service The number of years and months a participant is 

covered by the plan. 

 Vesting Service Equal to credited service plus reinstated service (if 
applicable). 
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Kelsey-Hayes Company Milford Hourly Pension Plan 

Effective Date March 12, 1996. Merged into the TRW Automotive 
Salaried Pension Plan effective December 30, 2003. 

Eligibility for Participation Collectively bargained employees at the Milford Plant 
(The plant closed in 2001). 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $24.00. 

Early Retirement 
 Eligibility Age 60 and 10 years of service or age 55 with 85 points. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.6% per month for retirement before age 
62.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early commencement 
plus a temporary monthly benefit equal to $9.00 per year 
of service (maximum $225), payable to the earlier of age 
62 or eligibility for Social Security disability benefits. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.6% per month for commencement before age 65.  

   For participants who are age 55 with 85 points, the 
accrued benefit is reduced according to the factors 
specified by the plan. 
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Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit If the participant was not yet eligible for early retirement, 
a monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit. If 
the participant was eligible for early retirement, the 
benefit is increased to 60%.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity with pop-up. 

Optional Forms of Annuity Single life annuity, 60% joint and survivor annuity, 75% 
joint and survivor annuity. 

Actuarial Equivalence For benefits paid as a 60% joint and survivor annuity, the 
benefit is 95% of the single life annuity. The percentage 
is increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 2,000 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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TRW Automotive Sterling Plant Pension Plan 

Effective Date September 1, 1950. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2007. 

Eligibility for Participation All employees who are members of the International 
Union, United Automobile, Aerospace and Agriculture 
Implement Workers of America and its Local No. 247. 

Normal Retirement 
Eligibility Age 65 and five years of service. 

Benefit A monthly amount equal to years of credited service 
multiplied by $25.00. 

 Medicare Benefit $46.00 per month. 

Early Retirement 
Eligibility Age 55 and 10 years of service or 30 years. 

Benefit For participants with less than 30 years of service, the 
normal retirement benefit is reduced by 4% per year for 
commencement prior to age 62.  

For participants with 30 years of service, the normal 
retirement benefit reduced for commencement prior to 
age 62 according to the factors specified by the plan. 
The retirement benefit is increased to the unreduced 
amount when the participant reaches age 62.  

In addition, participants with 30 or more years of service 
receive a supplemental benefit payable to age 62. The 
benefit is the amount necessary to increase the 
participant’s total monthly benefit to $2,100. 

Late Retirement  
Eligibility 

Benefit 

Retirement after normal retirement age. 

The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

Benefit The accrued benefit at the date of disability payable 
immediately without reductions for early commencement 
plus a temporary monthly benefit payable to age 62 and 
one month equal to $15.00 per year of service. 
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Medicare Benefit 
 Eligibility Eligible for normal, early, or disability retirement.  

 Benefit $46.00 per month. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 1/180 per month for commencement before age 65.  

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 55% of the amount payable if the participant 
had retired early with a 55% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 55% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 55% joint and survivor annuity, 75% 
joint and survivor annuity, 100% joint and survivor 
annuity.  

Actuarial Equivalence For benefits paid as a 55% joint and survivor annuity, the 
benefit is 95% of the single life annuity. For benefits paid 
as a 100% joint and survivor annuity, the benefit is 
87.5% of the single life annuity. The percentages are 
increased or decreased as appropriate for participant 
and spouse age difference in excess of five years. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,680 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee.  
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Dayton Walther Corporation Fayette Hourly 

Effective Date November 16, 1970. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2010. 

Eligibility for Participation Collectively bargained employees of the Fayette Division 
and UAW Local 1181. 

   The plan was closed to new entrants effective 
Decembre 31, 2009. 

Normal Retirement 
 Eligibility Age 65.  

 Benefit A monthly amount equal to years of credited service 
(maximum 40 years) multiplied by $27.00. 

   Benefit accruals were frozen effective December 31, 
2009. 

Early Retirement 
 Eligibility Age 60 and 10 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.5% per month for commencement prior to 
age 65. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability, payable 
immediately without reductions for early 
commencement.  

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination actuarially 
reduced for commencement before age 65. 
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Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 66⅔% 
joint and survivor annuity, 75% joint and survivor 
annuity. 

Actuarial Equivalence 1984 Unisex Pension Mortality Table and a 7.50% 
interest rate. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,700 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 750 or more hours in one plan year. 
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Kelsey-Hayes Company Mount Vernon Hourly 

Effective Date January 1, 1987. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2010. 

Eligibility for Participation Hourly employees at the Mt. Vernon, Ohio Plan. 

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit A monthly amount equal to years of credited service 
multiplied by $25.00 for terminations on or after April 1, 
2005.  

Early Retirement 
 Eligibility Age 60 and 10 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.5% per month for commencement prior to 
age 65.  

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Disability 
 Eligibility Permanently disabled with 10 years of service. 

 Benefit The accrued benefit at the date of disability payable 
immediately without reductions for early 
commencement. Scheduled benefit increase apply. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.5% per month for commencement before age 65 
(on or after age 60). 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 60% of the amount payable if the participant 
had retired early with a 60% joint and survivor benefit.  
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Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 60% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity with or 
without pop-up, 60% joint and survivor annuity with or 
without pop-up, 75% joint and survivor annuity without 
pop-up. 

Actuarial Equivalence For benefits paid as a 50% joint and survivor annuity, the 
benefit is 95% of the single life annuity. For benefits paid 
as a 60% joint and survivor annuity, the benefit is 90% of 
the single life annuity. For benefits paid as a 75% joint 
and survivor annuity, the benefit is 93% of the single life 
annuity. The percentages are increased or decreased as 
appropriate for participant and spouse age difference in 
excess of five years. 

   1984 Unisex Pension Mortality Table and a 7.50% 
interest rate. 

Definitions 
 Credited Service A full year of benefit service is earned if the employee 

works 1,800 or more hours in one plan year. 

 Vesting Service A full year of vesting service is earned if the employee 
works 870 or more hours in one plan year. 
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BOGE N.A. Pension Plan 

Effective Date January 1, 1997. Merged into the TRW Automotive 
Salaried Pension Plan effective December 31, 2016. 

Eligibility for Participation Participants in the former BOGE N.A. Salaried Pension 
Plan and the former BOGE N.A. Hourly Pension Plan.  

Normal Retirement 
 Eligibility Age 65 and five years of service. 

 Benefit for Hourly Employees A monthly amount equal to years of credited service 
multiplied by $23.50 for terminations on or after April 7, 
2007. 

 Benefit for Salaried Employees Benefit is determined from average earnings, credited 
service, and multipliers outlined in the BOGE N.A. 
Salaried Pension Plan document. 

Early Retirement 
 Eligibility Age 55 and 10 years of service. 

 Benefit A monthly benefit equal to the normal retirement benefit 
reduced by 0.5% per month for commencement prior to 
age 65. 

Late Retirement  
 Eligibility Retirement after normal retirement age. 

 Benefit The accrued benefit as of the late retirement date. 

Vested Termination 
 Eligibility Five years of service. 

 Benefit The accrued benefit at the date of termination reduced 
by 0.5% per month for commencement before age 65 
(on or after age 55). 

Surviving Spouse 
 Eligibility Five years of vesting service. 

 Benefit A monthly benefit is payable to the surviving spouse 
beginning at the employee’s earliest retirement age 
equal to 50% of the amount payable if the participant 
had retired early with a 50% joint and survivor benefit.  

  



Schedule SB Attachment (Form 5500)—2018 Plan Year 
TRW Automotive Salaried Pension Plan 
EIN: 14-1857697   PN: 002 

 

Aon  
Proprietary & Confidential | 002_SB_PARTV SUMMARY PLAN PROVISIONS Page 49 of 49 

Normal Form of Annuity 
 Without Spouse Single life annuity. 

 With Spouse 50% joint and survivor annuity.  

Optional Forms of Annuity Single life annuity, 50% joint and survivor annuity, 75% 
joint and survivor annuity, 100% joint and survivor 
annuity, 50% contingent annuity with 10-year certain, 
100% contingent annuity with 10-year certain, 10-year 
certain and life annuity. 

Actuarial Equivalence 
 Hourly Participants  1994 Group Annuity Reserving Table with 6.00% 

interest. 

 Salaried Participants  1994 Group Annuity Reserving Table with 6.50% 
interest. 

Definitions 
 Credited Service One year is granted for each year the participant in in 

the plan.  

 Vesting Service One year is granted for each year the participant in in 
the plan. As of April 30, 2012, all participants are 100% 
vested. 

Plan Changes Since the Prior Year <> 

The TRW Automotive Lafayette Hourly Plan A was merged into the TRW Automotive Salaried Pension 
Plan on June 21, 2017. 

Other Information to Fully and Fairly Disclose the Actuarial Position of the Plan 

Due to software limitations with the electronic filing process, information filed electronically cannot be 
controlled by the Enrolled Actuary. The values on the signed Schedule SB will govern to the extent there 
are any differences in the entries filed electronically and the actual data contained on the signed 
Schedule SB. 

A change in enrolled actuary from Jeffrey A. Schrader (17-07901) of Mercer to Angela J. Tabor  
(17-07712) of Aon Consulting, Inc. 

 
 



= @ D 8 D : @ 8 B I J 8 J < C < D J I 8 D ;

I K F F B < C < D J 8 B I : ? < ; K B <

JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\
8a ]T ;SQS[PS` /-( .,-4 O\R .,-3( O\R
T]` bVS NSO` <\RSR ;SQS[PS` /-( .,-4
MWbV HS^]`b ]T @\RS^S\RS\b 8cRWb]`a

Ernst & Young LLP



-5,/)/,4,4./

JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\

=W\O\QWOZ IbObS[S\ba O\R Ic^^ZS[S\bOZ IQVSRcZS

8a ]T ;SQS[PS` /-( .,-4 O\R .,-3( O\R
T]` bVS NSO` <\RSR ;SQS[PS` /-( .,-4

5SRXIRXW

HS^]`b ]T @\RS^S\RS\b 8cRWb]`a*******************************************************************************************************-

=W\O\QWOZ IbObS[S\ba

IbObS[S\ba ]T DSb 8aaSba 8dOWZOPZS T]` 9S\STWba*****************************************************************************/
IbObS[S\b ]T :VO\USa W\ DSb 8aaSba 8dOWZOPZS T]` 9S\STWba************************************************************0
D]bSa b] =W\O\QWOZ IbObS[S\ba**********************************************************************************************************1

Ic^^ZS[S\bOZ IQVSRcZS

IQVSRcZS ?( BW\S 0W j IQVSRcZS ]T 8aaSba %?SZR Ob <\R ]T NSO`& *************************************************.,







+)*1 +)*0

3WWIXW

:OaV( W\bS`Sab)PSO`W\U --,&0*)" /05(/40#

@\dSab[S\b W\ JHM 8cb][]bWdS COabS`

J`cab( Ob TOW` dOZcS +2/&-2.&012 .53(2,.(300

<[^Z]gS` Q]\b`WPcbW]\ `SQSWdOPZS *.&)))&))) -1(,,,(,,,

J]bOZ OaaSba ,**&2,2&-22 /-.(51.(-.4

;MEFMPMXMIW

8QQ`cSR Sf^S\aSa ,1/&-)0 .-.(405

J]bOZ ZWOPWZWbWSa ,1/&-)0 .-.(405

DSb OaaSba OdOWZOPZS T]` PS\STWba ,**&..,&)2+" /-.(3/5(.35#

See accompanying notes.    

JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\

IbObS[S\ba ]T DSb 8aaSba 8dOWZOPZS T]` 9S\STWba

6IGIQFIV ,*

-5,/)/,4,4./ /



3HHMXMSRW

DSb W\dSab[S\b Z]aa T`][ JHM 8cb][]bWdS COabS` J`cab %.3(10,(4.3&#

HSTc\R T`][ ^`W]` ^S`W]R O\\cWbgQ]\b`OQb ^c`QVOaSa ..(.1-(305

<[^Z]gS` Q]\b`WPcbW]\a -1(,,,(,,,

J]bOZ ORRWbW]\a 5(3-,(5..

6IHYGXMSRW

9S\STWb ^Og[S\ba 4(-3.(10,

F9>: ^`S[Wc[a 53-(5-,

8R[W\Wab`ObWdS Sf^S\aSa -(31.(215

J]bOZ RSRcQbW]\a -,(453(-,5

DSb RSQ`SOaS %-(-42(-43&

DSb OaaSba OdOWZOPZS T]` PS\STWba Ob bVS PSUW\\W\U ]T bVS gSO` /-.(3/5(.35

DSb OaaSba OdOWZOPZS T]` PS\STWba Ob bVS S\R ]T bVS gSO` /--(11/(,5.#

See accompanying notes.  

JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\

IbObS[S\b ]T :VO\USa W\ DSb 8aaSba 8dOWZOPZS T]` 9S\STWba

NSO` <\RSR ;SQS[PS` /-( .,-4

-5,/)/,4,4./ 0



-5,/)/,4,4./ 1

JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\

D]bSa b] =W\O\QWOZ IbObS[S\ba

;SQS[PS` /-( .,-4

*( 6IWGVMTXMSR SJ XLI ?PER

JVS T]ZZ]eW\U RSaQ`W^bW]\ ]T bVS JHM 8cb][]bWdS IOZO`WSR FS\aW]\ FZO\ %bVS FZO\& ^`]dWRSa
US\S`OZ W\T]`[ObW]\ OP]cb bVS FZO\ma ^`]dWaW]\a* JHM 8cb][]bWdS K*I* BB: %bVS :][^O\g ]`
FZO\ I^]\a]`& Wa bVS ^ZO\ a^]\a]`* FO`bWQW^O\ba aV]cZR `STS` b] bVS ^ZO\ R]Qc[S\b O\R ac[[O`g
^ZO\ RSaQ`W^bW]\ T]` O []`S Q][^ZSbS RSaQ`W^bW]\ ]T bVS FZO\ma ^`]dWaW]\a( Q]^WSa ]T eVWQV [Og PS
]PbOW\SR T`][ bVS FZO\ I^]\a]`*

9IRIVEP

JVS FZO\ Wa O RSTW\SR PS\STWb ^ZO\ bVOb ^`]dWRSa ^S\aW]\ PS\STWba T]` S[^Z]gSSa Oa ^S`[WbbSR Pg bVS
FZO\( Q]dS`W\U acPabO\bWOZZg OZZ aOZO`WSR S[^Z]gSSa VW`SR PST]`S Ac\S -( .,,5( O\R QS`bOW\ V]c`Zg
c\W]\ O\R \]\c\W]\ S[^Z]gSSa ]T bVS :][^O\g( []ab ]T eV][ eS`S VW`SR Ob dO`W]ca RObSa RcS b]
RWTTS`S\b ^ZO\ [S`US`a bVOb VOdS ]QQc``SR W\ ^`W]` gSO`a* JVS FZO\ Wa acPXSQb b] bVS ^`]dWaW]\a ]T
bVS <[^Z]gSS HSbW`S[S\b @\Q][S ISQc`Wbg 8Qb ]T -530( Oa O[S\RSR%<H@I8&*

@\ .,-0( bVS :][^O\g ]TTS`SR ^S\aW]\ Pcg]cba O\R O\\cWbWSa b] QS`bOW\ FZO\ [S[PS`a W\ O\ STT]`b
b] `SRcQS bVS Tcbc`S `SbW`S[S\b ]PZWUObW]\a* 8^^`]fW[ObSZg #0/- [WZZW]\ eOa caSR b] ^c`QVOaS
O\\cWbg Q]\b`OQba ]\ PSVOZT ]T bVS FZO\ [S[PS`a* 8a O `SacZb ]T bVS TW\OZ `SQ]\QWZWObW]\ ]T bVWa
b`O\aOQbW]\( O^^`]fW[ObSZg #.. [WZZW]\ eOa `STc\RSR b] bVS FZO\ O\R Wa W\QZcRSR ]\ bVS abObS[S\b
]T QVO\USa W\ \Sb OaaSba OdOWZOPZS T]` PS\STWba*

JVS 9O\Y ]T DSe N]`Y CSZZ]\ Wa bVS b`cabSS ]T bVS JHM 8cb][]bWdS COabS` J`cab %COabS` J`cab&*

8YRHMRK

JVS :][^O\g ^S`W]RWQOZZg Q]\b`WPcbSa O[]c\ba \SQSaaO`g b] ^`]dWRS OaaSba acTTWQWS\b b] [SSb bVS
PS\STWba b] PS ^OWR b] bVS FZO\ma ^O`bWQW^O\ba* =]` O\g ^ZO\ gSO`( bVS :][^O\gma Q]\b`WPcbW]\a b]
bVS FZO\ O`S( Ob O [W\W[c[( S_cOZ b] bVS O[]c\ba `S_cW`SR b] Tc\R bVS FZO\ma OQbcO`WOZ \]`[OZ Q]ab
O\R b] O[]`bWhS bVS FZO\ma c\Tc\RSR OQbcO`WOZ ZWOPWZWbg W\ OQQ]`RO\QS eWbV bVS [W\W[c[
O[]`bWhObW]\ `S_cW`S[S\ba ]T bVS FS\aW]\ F`]bSQbW]\ 8Qb ]T .,,2* JVS FZO\ VOa [Sb bVS <H@I8
[W\W[c[ Tc\RW\U `S_cW`S[S\ba T]` .,-4 O\R .,-3*
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8ZbV]cUV Wb VOa \]b Sf^`SaaSR O\ W\bS\bW]\ b] R] a]( bVS :][^O\g VOa bVS `WUVb c\RS` bVS FZO\ b]
RWaQ]\bW\cS acQV Q]\b`WPcbW]\a T]` Tcbc`S ^S`W]Ra O\R b] bS`[W\ObS bVS FZO\ ^`]dWRSR bVOb acQV
RWaQ]\bW\cO\QS ]` bS`[W\ObW]\ eWZZ \]b PS c\RS`bOYS\ W\ acQV O [O\\S` Oa b] Q]\abWbcbS O dW]ZObW]\
]T O\g O^^ZWQOPZS ^`]dWaW]\ ]T O Q]ZZSQbWdS PO`UOW\W\U OU`SS[S\b PSbeSS\ bVS :][^O\g O\R O
c\W]\* IV]cZR bVS FZO\ bS`[W\ObS Ob a][S Tcbc`S bW[S( Wba \Sb OaaSba eWZZ US\S`OZZg \]b PS OdOWZOPZS
]\ O ^`] `ObO POaWa b] ^`]dWRS ^O`bWQW^O\bam PS\STWba*

MVSbVS` O ^O`bWQcZO` ^O`bWQW^O\bma OQQc[cZObSR ^ZO\ PS\STWba eWZZ PS ^OWR RS^S\Ra ]\ P]bV bVS
^`W]`Wbg ]T bV]aS PS\STWba O\R bVS ZSdSZ ]T PS\STWba UcO`O\bSSR Pg bVS FS\aW]\ 9S\STWb >cO`O\bg
:]`^]`ObW]\ %F9>:& Ob bVOb bW[S* I][S PS\STWba [Og PS TcZZg ]` ^O`bWOZZg ^`]dWRSR T]` Pg bVS bVS\)
SfWabW\U OaaSba O\R bVS F9>: UcO`O\bSS( eVWZS ]bVS` PS\STWba [Og \]b PS ^`]dWRSR T]` Ob OZZ*

7PMKMFMPMX] ERH DIWXMRK

IOZO`WSR S[^Z]gSSa VW`SR ]` `SVW`SR OTbS` Ac\S -( .,,5( O`S \]b SZWUWPZS b] ^O`bWQW^ObS W\ bVS FZO\*
8ZZ V]c`Zg c\W]\ O\R \]\c\W]\ S[^Z]gSSa O`S acPXSQb b] dO`W]ca RObSa `SUO`RW\U SZWUWPWZWbg POaSR
]\ SWbVS` bVS O^^ZWQOPZS [S`US` RObS ]T bVSW` T]`[S` ^ZO\ ]` O\ SO`ZWS` RObS*

<TTSQbWdS ;SQS[PS` /-( .,-,( bVS OQQ`cOZ ]T PS\STWba QSOaSR T]` OZZ aOZO`WSR O\R \]\c\W]\
^O`bWQW^O\ba* JVS OQQ`cOZ ]T PS\STWba T]` c\W]\ S[^Z]gSSa eOa T`]hS\ ^`W]` b] bVS [S`US` ]T bVS
`Sa^SQbWdS ^ZO\ W\ eVWQV bVSg ^O`bWQW^ObSR*

+( AYQQEV] SJ AMKRMJMGERX 3GGSYRXMRK ?SPMGMIW

4EWMW SJ ?VIWIRXEXMSR

JVS OQQ][^O\gW\U TW\O\QWOZ abObS[S\ba VOdS PSS\ ^`S^O`SR ]\ bVS OQQ`cOZ POaWa ]T OQQ]c\bW\U*

?E]QIRX SJ 4IRIJMXW

9S\STWba O`S `SQ]`RSR eVS\ ^OWR*
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+( AYQQEV] SJ AMKRMJMGERX 3GGSYRXMRK ?SPMGMIW $GSRXMRYIH%

CWI SJ 7WXMQEXIW

JVS ^`S^O`ObW]\ ]T TW\O\QWOZ abObS[S\ba W\ Q]\T]`[Wbg eWbV OQQ]c\bW\U ^`W\QW^ZSa US\S`OZZg
OQQS^bSR W\ bVS K\WbSR IbObSa %K*I* >88F& `S_cW`Sa [O\OUS[S\b b] [OYS SabW[ObSa O\R
Oaac[^bW]\a bVOb OTTSQb bVS O[]c\ba `S^]`bSR W\ bVS TW\O\QWOZ abObS[S\ba O\R OQQ][^O\gW\U \]bSa
O\R ac^^ZS[S\bOZ aQVSRcZS* 8QbcOZ `SacZba Q]cZR RWTTS` T`][ bV]aS SabW[ObSa*

3GXYEVMEP ?VIWIRX DEPYI SJ 3GGYQYPEXIH ?PER 4IRIJMXW

8QQc[cZObSR ^ZO\ PS\STWba %aSS D]bS /& O`S bV]aS SabW[ObSR Tcbc`S ^S`W]RWQ ^Og[S\ba( W\QZcRW\U
Zc[^ ac[ RWab`WPcbW]\a( bVOb O`S Obb`WPcbOPZS c\RS` bVS FZO\ma ^`]dWaW]\a b] aS`dWQSa `S\RS`SR Pg
bVS S[^Z]gSSa ]\ bVS dOZcObW]\ RObS* 8QQc[cZObSR ^ZO\ PS\STWba W\QZcRS PS\STWba Sf^SQbSR b] PS
^OWR b] %O& `SbW`SR ]` bS`[W\ObSR S[^Z]gSSa ]` bVSW` PS\STWQWO`WSa O\R %P& ^`SaS\b S[^Z]gSSa ]` bVSW`
PS\STWQWO`WSa* JV`]cUV ;SQS[PS` /-( .,,2( bVS OQQc[cZObSR ^ZO\ PS\STWba T]` OQbWdS S[^Z]gSSa
O`S POaSR ]\ bVSW` OdS`OUS Q][^S\aObW]\ Rc`W\U bVS VWUVSab TWdS Q]\aSQcbWdS gSO`am Q][^S\aObW]\
^`SQSRW\U bVS dOZcObW]\ RObS* JVS :O`SS` 8dS`OUS <O`\W\Ua %:8<& T]`[cZO eOa STTSQbWdS
AO\cO`g -( .,,3* K\RS` bVS :8< T]`[cZO( O ^O`bWQW^O\b SO`\a O\ O\\cOZ PS\STWb O[]c\b SOQV gSO`
T`][ AO\cO`g -( .,,3( O\R bVS`SOTbS` POaSR ]\ O ^S`QS\bOUS ]T bVSW` SO`\W\Ua SOQV gSO`* JVS b]bOZ
PS\STWb O[]c\b c\RS` bVS :8< T]`[cZO Wa RSbS`[W\SR Pg ORRW\U bVS O\\cOZ PS\STWb O[]c\b SO`\SR
SOQV gSO`* =]` QS`bOW\ ^O`bWQW^O\ba `SZObSR b] ^`SdW]caZg [S`USR ^ZO\a( PS\STWba O`S RSbS`[W\SR ]\
bVS POaWa ]T TWfSR PS\STWb `ObSa abW^cZObSR W\ bVS FZO\ O\R ]\ bVS \c[PS` ]T gSO`a ]T Q`SRWbSR aS`dWQS
Ob bS`[W\ObW]\ ]T S[^Z]g[S\b* 9S\STWba ^OgOPZS c\RS` OZZ QW`Qc[abO\QSa j `SbW`S[S\b( RSObV(
RWaOPWZWbg( O\R bS`[W\ObW]\ ]T S[^Z]g[S\b j O`S W\QZcRSR b] bVS SfbS\b bVSg O`S RSS[SR Obb`WPcbOPZS
b] S[^Z]gSS aS`dWQS `S\RS`SR b] bVS dOZcObW]\ RObS*

:RZIWXQIRX DEPYEXMSR ERH :RGSQI @IGSKRMXMSR

JVS FZO\ma W\dSab[S\ba O\R bV]aS W\dSab[S\ba VSZR W\ bVS COabS` J`cab O`S abObSR Ob TOW` dOZcS* =OW`
dOZcS Wa RSTW\SR Oa bVS ^`WQS bVOb e]cZR PS `SQSWdSR b] aSZZ O\ OaaSb ]` ^OWR b] b`O\aTS` O ZWOPWZWbg W\
O\ ]`RS`Zg b`O\aOQbW]\ PSbeSS\ [O`YSb ^O`bWQW^O\ba Ob bVS [SOac`S[S\b RObS %O\ SfWb ^`WQS&* ISS
D]bS 1 T]` Tc`bVS` RWaQcaaW]\ O\R RWaQZ]ac`Sa ]T TOW` dOZcS [SOac`S[S\ba*

@\dSab[S\ba Q]\aWab ^`W[O`WZg ]T c\Wba ]T bVS COabS` J`cab Ob ;SQS[PS` /-( .,-4 O\R .,-3( W\
eVWQV bVS FZO\ma W\bS`Sab W\ bVS \Sb OaaSba ]T bVS COabS` J`cab eOa -,,$ Ob bV]aS RObSa* JVS Q]ab
]T aSQc`WbWSa a]ZR Wa RSbS`[W\SR Pg bVS OdS`OUS Q]ab [SbV]R T]` ^c`^]aSa ]T RSbS`[W\W\U `SOZWhSR
UOW\a O\R Z]aaSa* 8ZZ Z]aaSa O\R Sf^S\aSa W\Qc``SR eWbV `SUO`R b] bVS ^c`QVOaS( aOZS( ]` b`O\aTS` ]T
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+( AYQQEV] SJ AMKRMJMGERX 3GGSYRXMRK ?SPMGMIW $GSRXMRYIH%

W\dSab[S\ba O\R ]bVS` OaaSba O`S P]`\S Pg bVS COabS` J`cab* Fc`QVOaSa O\R aOZSa ]T aSQc`WbWSa O`S
`SQ]`RSR ]\ O b`ORS)RObS POaWa* @\bS`Sab W\Q][S Wa `SQ]`RSR Oa SO`\SR* ;WdWRS\Ra O`S `SQ]`RSR ]\
bVS Sf)RWdWRS\R RObS* DSb RS^`SQWObW]\ W\QZcRSa bVS FZO\ma UOW\a O\R Z]aaSa ]\ W\dSab[S\ba P]cUVb
O\R a]ZR( Oa eSZZ Oa VSZR Rc`W\U bVS gSO`*

@IGIRX 3GGSYRXMRK ?VSRSYRGIQIRXW

@\ AcZg .,-4( bVS =W\O\QWOZ 8QQ]c\bW\U IbO\RO`Ra 9]O`R %=8I9& WaacSR 8QQ]c\bW\U IbO\RO`Ra
K^RObS %8IK& .,-4),5( Codification Improvements( eVWQV( O[]\U ]bVS` bVW\Ua( O[S\Ra O\
WZZcab`ObWdS SfO[^ZS ]T O TOW` dOZcS VWS`O`QVg RWaQZ]ac`S b] W\RWQObS bVOb O QS`bOW\ bg^S ]T W\dSab[S\b
aV]cZR \]b OZeOga PS Q]\aWRS`SR b] PS SZWUWPZS b] caS bVS \Sb OaaSb dOZcS ^S` aVO`S ^`OQbWQOZ
Sf^SRWS\b* 8Za]( Wb Tc`bVS` QZO`WTWSa bVOb O\ S\bWbg aV]cZR SdOZcObS eVSbVS` O `SORWZg RSbS`[W\OPZS
TOW` dOZcS SfWaba ]` eVSbVS` Wba W\dSab[S\ba _cOZWTg T]` bVS \Sb OaaSb dOZcS ^S` aVO`S ^`OQbWQOZ
Sf^SRWS\b W\ OQQ]`RO\QS eWbV 8QQ]c\bW\U IbO\RO`Ra :]RWTWQObW]\ %8I:& 4.,( Fair Value 
Measurement* 8R]^bW]\ ]T bVS O[S\RSR UcWRO\QS( eVWQV Wa b] PS O^^ZWSR ^`]a^SQbWdSZg( OTTSQba
bVS TOW` dOZcS RWaQZ]ac`Sa( Pcb R]Sa \]b QVO\US bVS TOW` dOZcS [SOac`S[S\b ]T bVS W\dSab[S\ba* 8IK
.,-4),5 Wa STTSQbWdS T]` TWaQOZ gSO`a PSUW\\W\U OTbS` ;SQS[PS` /-( .,-5* <O`Zg OR]^bW]\ Wa
^S`[WbbSR* CO\OUS[S\b VOa \]b SZSQbSR b] OR]^b 8IK .,-4),5 SO`Zg*

@\ =SP`cO`g .,-3( bVS =8I9 WaacSR 8IK .,-3),2( Plan Accounting: Defined Benefit Pension 
Plans (Topic 960), Defined Contribution Pension Plans (Topic 962), Health and Welfare Benefit 
Plans (Topic 965): Employee Benefit Plan Master Trust Reporting* 8IK .,-3),2 `S_cW`Sa O ^ZO\
b] ^`SaS\b Wba W\bS`Sab W\ O [OabS` b`cab O\R bVS QVO\US W\ bVOb W\bS`Sab W\ aS^O`ObS ZW\S WbS[a ]\ bVS
abObS[S\b ]T \Sb OaaSba OdOWZOPZS T]` PS\STWba O\R ]\ bVS abObS[S\b ]T QVO\USa W\ \Sb OaaSba OdOWZOPZS
T]` PS\STWba( `Sa^SQbWdSZg* @b OZa] `S_cW`Sa O ^ZO\ b] RWaQZ]aS bVS [OabS` b`cabma W\dSab[S\ba O\R ]bVS`
OaaSba O\R ZWOPWZWbWSa( Oa eSZZ Oa bVS R]ZZO` O[]c\b ]T Wba W\bS`Sab W\ bVSaS POZO\QSa* 8IK .,-3),2 Wa
STTSQbWdS T]` S\bWbWSa T]` TWaQOZ gSO`a PSUW\\W\U OTbS` ;SQS[PS` -1( .,-4( eWbV `Sb`]a^SQbWdS
O^^ZWQObW]\ b] OZZ ^S`W]Ra ^`SaS\bSR* <O`Zg O^^ZWQObW]\ Wa ^S`[WbbSR* CO\OUS[S\b VOa \]b SZSQbSR b]
OR]^b 8IK .,-3),2 SO`Zg*
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,( 3GGYQYPEXIH ?PER 4IRIJMXW

JVS OQbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba Oa QOZQcZObSR Pg bVS FZO\ma OQbcO`g Oa ]T
;SQS[PS` /-( .,-4 O\R .,-3( Wa bVS O[]c\b bVOb `SacZba T`][ O^^ZgW\U OQbcO`WOZ Oaac[^bW]\a b]
^ZO\ ^O`bWQW^O\b RObO b] RSbS`[W\S bVS OQQc[cZObSR ^ZO\ PS\STWba SO`\SR b] RObS Pg bVS ^O`bWQW^O\ba*

JVS ^`SaS\b dOZcS `STZSQba bVS bW[S dOZcS ]T []\Sg %bV`]cUV RWaQ]c\ba T]` W\bS`Sab& O\R bVS
^`]POPWZWbg ]T ^Og[S\b `SQ]U\WhW\U RSQ`S[S\ba( acQV Oa T]` RSObV( RWaOPWZWbg( eWbVR`OeOZ( ]`
`SbW`S[S\b( PSbeSS\ bVS dOZcObW]\ RObS O\R bVS Sf^SQbSR RObSa ]T ^Og[S\b*

JVS OQQc[cZObSR ^ZO\ PS\STWb W\T]`[ObW]\ T]ZZ]ea6

6IGIQFIV ,*

+)*1 +)*0

8QbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR
^ZO\ PS\STWba6

LSabSR PS\STWba6
FO`bWQW^O\ba Qc``S\bZg`SQSWdW\ U^O g[S\ba " 0.&2*+&-20 # 22(2/0(304
EbVS` ^O`bWQW^O\ba +,0&)).&*+/ .3.(-0,(553

J]bOZ dSabSR PS\STWba ,*+&2*0&/+, //4(331(301
D]\dSabSR PS\STWba 0&.+1&2./ -,(,0/(-,3

J]bOZ OQbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR ^ZO\
PS\STWba " ,+)&--/&.02 # /04(4-4(41.

:VO\USa W\ OQQc[cZObSR ^ZO\ PS\STWba6
8QbcO`WOZ dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba Ob PSUW\\W\U]T gSO` # /04(4-4(41.

:VO\US W\ OQbcO`WOZ Oaac[^bW]\a %/0(5,5(4-4&
@\Q`SOaS T]` W\bS`Sab RcS b] bVS RSQ`SOaS W\ RWaQ]c\b ^S`W]R-.(0-,(44/
9S\STWba ^OWR%4(.-2(430&
EbVS` QVO\USa .(/0/(1/2

DSb RSQ`SOaS %.4(/3.(.3/&

8QbcO`WOZ dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba Ob S\R ]T gSO` # /.,(002(135
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JVS []`S aWU\WTWQO\b Oaac[^bW]\a c\RS`ZgW\U bVS OQbcO`WOZ Q][^cbObW]\a O`S Oa T]ZZ]ea6

6IGIQFIV ,*

+)*1 +)*0

;WaQ]c\b `ObS -(,)# /*2,$

C]`bOZWbgPOaWa

*+)# SJ @?'+)*- <SVXEPMX]

BEFPI $TVSNIGXIH FEGO XS

+))2 [MXL WGEPI <?'+)*-%

-.,$ ]T HF).,-0 C]`bOZWbg
JOPZS %^`]XSQbSR POQY b]
.,,5 eWbV aQOZS CF).,-0&

F`]XSQbW]\ aQOZS <?'+)*1 CF).,-3

HSbW`S[S\b
@EXIW ZEV]MRK F] EKI [MXL

*))# F] EKI 0)

HObSa dO`gW\U Pg OUS eWbV
-,,$ PgO US 3,

8QbcO`WOZ Q]ab [SbV]R CRMX GVIHMX K\Wb Q`SRWb

JVSaS OQbcO`WOZ Oaac[^bW]\a O`S POaSR ]\ bVS ^`Sac[^bW]\ bVOb bVS FZO\ eWZZ Q]\bW\cS* MS`S bVS
FZO\ b] bS`[W\ObS( RWTTS`S\b OQbcO`WOZ Oaac[^bW]\a O\R ]bVS` TOQb]`a [WUVb PS O^^ZWQOPZS W\
RSbS`[W\W\U bVS OQbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba*

-( :RZIWXQIRXW

EbVS` bVO\ bVS TOW` dOZcS ]T bVS W\bS`Sab)PSO`W\U QOaV( QS`bOW\ W\T]`[ObW]\ `SZObSR b] W\dSab[S\ba
T]` bVS FZO\ O\R COabS` J`cab RWaQZ]aSR W\ bVS OQQ][^O\gW\U TW\O\QWOZ abObS[S\ba( W\QZcRW\U
W\dSab[S\ba VSZR Ob ;SQS[PS` /-( .,-4 O\R .,-3( O\R \Sb RS^`SQWObW]\ W\ TOW` dOZcS ]T W\dSab[S\ba(
W\bS`Sab( O\R RWdWRS\Ra T`][ bVS COabS` J`cab T]` bVS gSO` S\RSR ;SQS[PS` /-( .,-4( eOa ]PbOW\SR
]` RS`WdSR T`][ W\T]`[ObW]\ ac^^ZWSR b] bVS :][^O\g O\R QS`bWTWSR Oa Q][^ZSbS O\R OQQc`ObS Pg
bVS b`cabSS ]T bVS FZO\ O\R bVS COabS` J`cab*

JVS COabS` J`cab eOa SabOPZWaVSR ]\ =SP`cO`g .4( .,,/( b] V]ZR bVS W\dSab[S\b OaaSba ]T bVS FZO\
O\R QS`bOW\ ZSUOQg [S`USR ^ZO\a a^]\a]`SR Pg JHM 8cb][]bWdS K*I* BB: O\R OTTWZWObSa*
?Wab]`WQOZZg( SOQV ^O`bWQW^ObW\U `SbW`S[S\b ^ZO\ VOR O\ c\RWdWRSR W\bS`Sab W\ bVS COabS` J`cab7
V]eSdS`( Oa ]T ;SQS[PS` /-( .,-4 O\R .,-3( bVS FZO\ma W\bS`Sab W\ bVS \Sb OaaSba ]T bVS COabS`
J`cab eOa -,,$*
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JVS T]ZZ]eW\U bOPZS ^`SaS\ba bVS TOW` dOZcSa ]T \Sb OaaSba T]` bVS COabS` J`cab6

6IGIQFIV ,*

+)*1 +)*0

8aaSba Ob TOW` dOZcS6
:OaV( W\bS`Sab PSO`W\U " +*&/-/&+,, # -(-.1(52,
:][[]\+Q]ZZSQbWdS b`cab Tc\R -&20)&-.) -,(.25(051
ISQc`WbWSa ZS\RW\UQ]ZZObS`OZ6

HS^c`QVOaS OU`SS[S\ba /1*&+.) 2-/(2-2
:]`^]`ObS P]\Ra *2,&1.,&)-) -50(/,3(23.
ISQc`WbWSa Z]O\SR bV`]cUV aSQc`WbWSa

ZS\RW\UO``O\ US[S\b6
:]`^]`ObS P]\Ra ///&*/2 2,,(/1,
K*I* b`SOac`WSa --&+++&)22 //(.40(-52

K*I* b`SOac`WSa ,0&,0.&)/, 10(202(51.
Ig\bVSbWQ S_cWbWSa $1&)0.&2*/% -(243(,0.

J]bOZ OaaSba Ob TOW` dOZcS +2.&,,1&,11 .52(1/1(.4/

;WdWRS\Ra `SQSWdOPZS ./+ 454
@\bS`Sab `SQSWdOPZS +&,-+&**1 .(.0-(515

BWOPWZWbWSa6
EPZWUObW]\ b] `Sbc`\ Q]ZZObS`OZ `SQSWdSR

T]` aSQc`WbWSa Z]O\SR $/1*&+.)% %2-/(2-2&
DSb ^OgOPZSa T]` aSQc`Wbg^c`QVOaSa $.)-&)+2% %12-(34,&

J]bOZ \Sb OaaSba " +2/&-2.&012 # .53(2,.(300
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DSb W\dSab[S\b Z]aa T]` bVS COabS` J`cab Wa Oa T]ZZ]ea T]` bVS gSO` S\RSR ;SQS[PS` /-( .,-46

DSb RS^`SQWObW]\ W\ TOW` dOZcS ]T W\dSab[S\ba # %/2(025(4,/&
@\bS`Sab W\Q][S 4(44,(/04
:ZOaa OQbW]\ W\Q][S 0(-10
ISQc`WbWSa ZS\RW\U W\Q][S /5(351
;WdWRS\R W\Q][S 0(235

# %.3(10,(4.3&

.( 8EMV DEPYI <IEWYVIQIRXW

=OW` dOZcS Wa RSTW\SR Oa bVS ^`WQS bVOb e]cZR PS `SQSWdSR b] aSZZ O\ OaaSb ]` ^OWR b] b`O\aTS` O ZWOPWZWbg
W\ O\ ]`RS`Zg b`O\aOQbW]\ PSbeSS\ [O`YSb ^O`bWQW^O\ba Ob bVS [SOac`S[S\b RObS %W*S*( O\ SfWb ^`WQS&*
JVS TOW` dOZcS VWS`O`QVg ^`W]`WbWhSa bVS W\^cba b] dOZcObW]\ bSQV\W_cSa caSR b] [SOac`S TOW` dOZcS*
JVS VWS`O`QVg UWdSa bVS VWUVSab ^`W]`Wbg b] c\ORXcabSR _c]bSR ^`WQSa W\ OQbWdS [O`YSba T]` WRS\bWQOZ
OaaSba O\R ZWOPWZWbWSa %BSdSZ -& O\R bVS Z]eSab ^`W]`Wbg b] c\]PaS`dOPZS W\^cba %BSdSZ /&* JVS bV`SS
ZSdSZa ]T bVS TOW` dOZcS VWS`O`QVg W\ 8I: 4.,( Fair Value Measurement( O`S RSaQ`WPSR PSZ]e6

i BSdSZ - j K\ORXcabSR _c]bSR ^`WQSa W\ OQbWdS [O`YSba bVOb O`S OQQSaaWPZS b] bVS `S^]`bW\U
S\bWbg Ob bVS [SOac`S[S\b RObS T]` WRS\bWQOZ OaaSba O\R ZWOPWZWbWSa*

i BSdSZ . j @\^cba ]bVS` bVO\ _c]bSR ^`WQSa W\ OQbWdS [O`YSba T]` WRS\bWQOZ OaaSba O\R
ZWOPWZWbWSa bVOb O`S ]PaS`dOPZS( SWbVS` RW`SQbZg ]` W\RW`SQbZg( T]` acPabO\bWOZZg bVS TcZZ bS`[ ]T
bVS OaaSb ]` ZWOPWZWbg* BSdSZ . W\^cba W\QZcRS bVS T]ZZ]eW\U6

j Gc]bSR ^`WQSa T]` aW[WZO` OaaSba O\R ZWOPWZWbWSa W\ OQbWdS [O`YSba

j Gc]bSR ^`WQSa T]` WRS\bWQOZ ]` aW[WZO` OaaSba ]` ZWOPWZWbWSa W\ [O`YSba bVOb O`S \]b OQbWdS

j EPaS`dOPZS W\^cba ]bVS` bVO\ _c]bSR ^`WQSa bVOb O`S caSR W\ bVS dOZcObW]\ ]T bVS OaaSba
]` ZWOPWZWbWSa %S*U*( W\bS`Sab `ObS O\R gWSZR Qc`dS _c]bSa Ob Q][[]\Zg _c]bSR W\bS`dOZa&

j @\^cba bVOb O`S RS`WdSR ^`W\QW^OZZg T`][ ]` Q]``]P]`ObSR Pg ]PaS`dOPZS [O`YSb RObO Pg
Q]``SZObW]\ ]` ]bVS` [SO\a
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i BSdSZ / j K\]PaS`dOPZS W\^cba T]` bVS OaaSb ]` ZWOPWZWbg %W*S*( ac^^]`bSR Pg ZWbbZS ]` \] [O`YSb
OQbWdWbg* BSdSZ / W\^cba W\QZcRS [O\OUS[S\bma ]e\ Oaac[^bW]\a OP]cb bVS Oaac[^bW]\a bVOb
[O`YSb ^O`bWQW^O\ba e]cZR caS W\ ^`WQW\U bVS OaaSb ]` ZWOPWZWbg %W\QZcRW\U Oaac[^bW]\a OP]cb
`WaY&*

JVS T]ZZ]eW\U [SbV]Ra O\R Oaac[^bW]\a eS`S caSR b] RSbS`[W\S bVS TOW` dOZcS ]T W\dSab[S\ba
`SQ]`RSR ]\ bVS abObS[S\ba ]T \Sb OaaSba OdOWZOPZS T]` PS\STWba*

Cash, Interest-Bearing: :OaV Wa dOZcSR Ob Q]ab( eVWQV O^^`]fW[ObSa TOW` dOZcS*

Repurchase Agreements: HS^c`QVOaS OU`SS[S\ba O`S dOZcSR Ob Q]ab( eVWQV O^^`]fW[ObSa TOW` dOZcS
UWdS\ bVS aV]`b)bS`[ \Obc`S ]T bVS OU`SS[S\ba*

Common/Collective Trust Fund: LOZcSR Ob \Sb OaaSb dOZcS %D8L& ^`]dWRSR Pg bVS OR[W\Wab`Ob]`a
]T bVS Tc\Ra*

United States Government Debt Securities and Treasuries: JVS TOW` dOZcS ]T W\dSab[S\ba W\ K*I*
U]dS`\[S\b( abObS( O\R [c\WQW^OZ ]PZWUObW]\a Wa ^`W[O`WZg RSbS`[W\SR caW\U bSQV\W_cSa Q]\aWabS\b
eWbV bVS W\Q][S O^^`]OQV* IWU\WTWQO\b ]PaS`dOPZS W\^cba b] bVS W\Q][S O^^`]OQV W\QZcRS RObO
^]W\ba T]` PS\QV[O`Y Q]\abO\b [Obc`Wbg Qc`dSa O\R a^`SORa*

Corporate Bonds: =WfSR W\Q][S aSQc`WbWSa ]T Q][^O\WSa T`][ RWdS`aWTWSR W\Rcab`WSa* JVS TOW` dOZcS
]T W\dSab[S\ba W\ Q]`^]`ObS P]\Ra Wa ^`W[O`WZg RSbS`[W\SR caW\U bSQV\W_cSa Q]\aWabS\b eWbV bVS
[O`YSb O^^`]OQV* IWU\WTWQO\b ]PaS`dOPZS W\^cba W\QZcRS PS\QV[O`Y gWSZRa( `S^]`bSR b`ORSa(
]PaS`dOPZS P`]YS`)RSOZS` _c]bSa( WaacS` a^`SORa( O\R aSQc`Wbg)a^SQWTWQ TSObc`Sa( acQV Oa `SRS[^bW]\
]^bW]\a*

Synthetic Equities: @\dSab[S\ba W\ ]dS`)bVS)Q]c\bS` S_cWbg QOZZ O\R ^cb ]^bW]\ kQ]ZZO`l ab`cQbc`Sa
bVOb `SRcQS bVS Sf^]ac`S b] TOZZa W\ ZSdSZa ]T c\RS`ZgW\U S_cWbg [O`YSba* JVS TOW` dOZcS ]T bVS Tc\R
VOa PSS\ SabW[ObSR POaSR ]\ bVS 9ZOQY)IQV]ZSa ]^bW]\ ^`WQW\U []RSZ*
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JVS T]ZZ]eW\U bOPZSa aSb T]`bV Pg ZSdSZ( eWbVW\ bVS TOW` dOZcS VWS`O`QVg( bVS FZO\ma OaaSba VSZR
]cbaWRS ]T bVS COabS` J`cab Ob TOW` dOZcS Oa ]T ;SQS[PS` /-( .,-4 O\R .,-36

3WWIXW EX 8EMV DEPYI EW SJ 6IGIQFIV ,*& +)*1

;IZIP * ;IZIP + ;IZIP , BSXEP

:OaV( W\bS`Sab)PSO`W\U " --,&0*) " ^ " ^ " --,&0*)

J]bOZ OaaSba Ob TOW` dOZcS " --,&0*) " ^ " ^ " --,&0*)

3WWIXW EX 8EMV DEPYI EW SJ 6IGIQFIV ,*& +)*0

;IZIP * ;IZIP + ;IZIP , BSXEP

:OaV( W\bS`Sab)PSO`W\U # /05(/40 # j # j # /05(/40

J]bOZ OaaSba Ob TOW` dOZcS # /05(/40 # j # j # /05(/40

JVS T]ZZ]eW\U bOPZSa aSb T]`bV Pg ZSdSZ( eWbVW\ bVS TOW` dOZcS VWS`O`QVg( bVS COabS` J`cabma OaaSba
O\R ZWOPWZWbWSa Ob TOW` dOZcS Oa ]T ;SQS[PS` /-( .,-4 O\R .,-36

3WWIXW ERH ;MEFMPMXMIW EX 8EMV DEPYI

EW SJ 6IGIQFIV ,*& +)*1

;IZIP * ;IZIP + ;IZIP , BSXEP

3WWIXW

@\bS`Sab)PSO`W\U QOaV " +*&/-/&+,, " ^ " ^ " +*&/-/&+,,

ISQc`WbWSa ZS\RW\U Q]ZZObS`OZ6
HS^c`QVOaS OU`SS[S\ba /1*&+.) ^ ^ /1*&+.)

:]`^]`ObS P]\Ra ^ *2-&.*2&+)2 ^ *2-&.*2&+)2

K*I* b`SOac`WSa ^ 1*&.20&*/+ ^ 1*&.20&*/+

Ig\bVSbWQ S_cWbWSa( \Sb ^ $1&)0.&2*/% ^ $1&)0.&2*/%

;MEFMPMXMIW

EPZWUObW]\ b] `Sbc`\ Q]ZZObS`OZ
`SQSWdSR T]` aSQc`WbWSa Z]O\SR $/1*&+.)% ^ ^ $/1*&+.)%

J]bOZ " +*&/-/&+,, " +/1&)-)&-.. " ^ +12&/1/&/11

:][[]\+Q]ZZSQbWdS b`cab Tc\R
[SOac`SR Ob \Sb OaaSb dOZcS%O& -&20)&-.)

J]bOZ W\dSab[S\ba Ob TOW` dOZcS " +2-&/.0&*,1
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3WWIXW ERH ;MEFMPMXMIW EX 8EMV DEPYI

EW SJ 6IGIQFIV ,*& +)*0

;IZIP * ;IZIP + ;IZIP , BSXEP

3WWIXW

@\bS`Sab)PSO`W\U QOaV # -(-.1(52, # j # j # -(-.1(52,
ISQc`WbWSa ZS\RW\U Q]ZZObS`OZ6

HS^c`QVOaS OU`SS[S\ba 2-/(2-2 j j 2-/(2-2
:]`^]`ObS P]\Ra j -50(5,4(,.. j -50(5,4(,..
K*I* b`SOac`WSa j 43(5/-(-04 j 43(5/-(-04
Ig\bVSbWQ S_cWbWSa( \Sb j -(243(,0. j -(243(,0.

;MEFMPMXMIW

EPZWUObW]\ b] `Sbc`\ Q]ZZObS`OZ
`SQSWdSR T]` aSQc`WbWSa Z]O\SR %2-/(2-2& j j %2-/(2-2&

J]bOZ # -(-.1(52, # .40(1.2(.-. # j .41(21.(-3.

:][[]\+Q]ZZSQbWdS b`cab Tc\R
[SOac`SR Ob \Sb OaaSb dOZcS%O& -,(.25(051

J]bOZ W\dSab[S\ba Ob TOW` dOZcS # .51(5.-(223

%O&JVS D8L Wa POaSR ]\ bVS c\RS`ZgW\U OaaSba ]e\SR Pg bVS Tc\R( [W\ca Wba ZWOPWZWbWSa( O\R bVS\ RWdWRSR Pg
bVS \c[PS` ]T c\Wba ]cbabO\RW\U* JVS W\dSab[S\b ab`ObSUg ]T bVS Q][[]\+Q]ZZSQbWdS b`cab Tc\R Wa b] aSSY
Oa VWUV O ZSdSZ ]T Qc``S\b W\Q][S Oa Wa Q]\aWabS\b eWbV bVS ^`SaS`dObW]\ ]T QO^WbOZ O\R [OW\bS\O\QS ]T
ZW_cWRWbg* JVS OaaSba ]T bVS Q][[]\+Q]ZZSQbWdS b`cab Tc\R O`S ^`W[O`WZg W\dSabSR W\ W\ab`c[S\ba WaacSR Pg
bVS K*I* U]dS`\[S\b( TSRS`OZ OUS\QWSa( O\R ]bVS` VWUVZg `ObSR Q]`^]`ObS ]`UO\WhObW]\a* JVS
Q][[]\+Q]ZZSQbWdS b`cab Tc\R ^`]dWRSa T]` ROWZg `SRS[^bW]\a Ob `S^]`bSR D8L( eWbV \] ORdO\QS \]bWQS
`S_cW`SR*

/( 6IVMZEXMZIW

@\ bVS \]`[OZ Q]c`aS ]T ]^S`ObW]\a( bVS COabS` J`cabma OaaSba O\R ZWOPWZWbWSa [Og W\QZcRS RS`WdObWdS
TW\O\QWOZ W\ab`c[S\ba %Tcbc`Sa( ]^bW]\a( O\R T]`SWU\ Qc``S\Qg Q]\b`OQba&* JVSaS RS`WdObWdSa W\d]ZdS(
W\ dO`gW\U RSU`SSa( SZS[S\ba ]T Q`SRWb O\R [O`YSb d]ZObWZWbg `WaYa W\ SfQSaa ]T []`S b`ORWbW]\OZ
W\dSab[S\b V]ZRW\Ua( acQV Oa S_cWbg O\R RSPb W\ab`c[S\ba* JVS Q]\b`OQb ]` \]bW]\OZ O[]c\ba
^`]dWRS O [SOac`S ]T bVS COabS` J`cabma W\d]ZdS[S\b W\ acQV W\ab`c[S\ba( Pcb O`S \]b W\RWQObWdS ]T
^]bS\bWOZ Z]aa* JVS W\bS\b Wa b] caS RS`WdObWdS TW\O\QWOZ W\ab`c[S\ba Oa SQ]\][WQ VSRUSa b] [O\OUS
[O`YSb d]ZObWZWbg `WaY( T]`SWU\ Qc``S\Qg SfQVO\US `ObS `WaY( ]` Q`SRWb `WaY Oaa]QWObSR eWbV bVS COabS`
J`cabma W\dSab[S\b OaaSba* JVS COabS` J`cabma TWRcQWO`WSa R] \]b O\bWQW^ObS O\g [ObS`WOZ ORdS`aS
STTSQb ]\ bVS COabS` J`cabma TW\O\QWOZ ^]aWbW]\ `SacZbW\U T`][ Wba W\d]ZdS[S\b W\ bVSaS W\ab`c[S\ba*
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>TXMSR 5SRXVEGXW

JVS ^`W[O`g `WaY [O\OUSR Pg bVS COabS` J`cab caW\U ]^bW]\ Q]\b`OQba Wa bVS ^`WQS `WaY Oaa]QWObSR
eWbV W\dSab[S\ba* E\ PSVOZT ]T bVS COabS` J`cab( W\dSab[S\b [O\OUS`a VOdS ^c`QVOaSR O\R e`WbbS\
dO`W]ca ]^bW]\ Q]\b`OQba( eVWQV O`S OU`SS[S\ba PSbeSS\ be] ^O`bWSa UWdW\U bVS PcgS` bVS `WUVb( Pcb
\]b bVS ]PZWUObW]\( b] Pcg ]` aSZZ O a^SQWTWSR WbS[ Ob O TWfSR ^`WQS %SfS`QWaS ]` ab`WYS& Rc`W\U O
a^SQWTWSR ^S`W]R( O\R UWdW\U bVS aSZZS` bVS ]PZWUObW]\ b] aSZZ ]` Pcg O a^SQWTWSR WbS[ Ob O TWfSR ^`WQS*
JVSaS ]^bW]\ Q]\b`OQba O`S W\bS\RSR Pg bVS COabS` J`cab b] SQ]\][WQOZZg VSRUS O\R [O\OUS Wba
^`WQS Sf^]ac`Sa eWbV `Sa^SQb b] W\dSab[S\ba W\ T]`SWU\ O\R R][SabWQ aSQc`WbWSa* MVS\ bVS
W\dSab[S\b [O\OUS` Pcga ]` e`WbSa O\ ]^bW]\ Q]\b`OQb( O \]\`STc\ROPZS TSS %bVS ^`S[Wc[& Wa ^OWR
]` `SQSWdSR Pg bVS COabS` J`cab( Wa `SQ]`RSR Oa O\ OaaSb ]` O ZWOPWZWbg( O\R Wa acPaS_cS\bZg ORXcabSR
b] bVS Qc``S\b [O`YSb dOZcS ]T bVS ]^bW]\ ^c`QVOaSR ]` e`WbbS\* JVS ^`S[Wc[a ^OWR ]` `SQSWdSR
T`][ PcgW\U ]` e`WbW\U ]^bW]\a O`S `SQ]`RSR Oa `SOZWhSR UOW\a ]` Z]aaSa eVS\ bVS ]^bW]\a Sf^W`S*
JVS RWTTS`S\QS PSbeSS\ bVS ^`S[Wc[ O\R bVS O[]c\b ^OWR ]` `SQSWdSR ]\ OTTSQbW\U O QZ]aW\U
^c`QVOaS ]` aOZS b`O\aOQbW]\ Wa OZa] b`SObSR Oa O `SOZWhSR UOW\ ]` Z]aa* @T O\ ]^bW]\ Wa SfS`QWaSR( bVS
^`S[Wc[ ^OWR ]` `SQSWdSR Wa `SQ]`RSR Oa O `SOZWhSR UOW\ ]` Z]aa WT a]ZR ]` O\ ORXcab[S\b b] Q]ab ]T
bVS c\RS`ZgW\U WT OQ_cW`SR c^]\ SfS`QWaS* JVS`S Wa \] Q]ZZObS`OZ `SZObSR b] bVS ]^bW]\ Q]\b`OQba*

8YXYVIW 5SRXVEGXW

E\ PSVOZT ]T bVS COabS` J`cab( W\dSab[S\b [O\OUS`a S\bS` W\b] dO`W]ca Tcbc`Sa Q]\b`OQba Oa Q]ab)
STTSQbWdS eOga b] [O\OUS bVS ]dS`OZZ OaaSb OZZ]QObW]\ ]T bVS W\dSab[S\b ^]`bT]ZW] O\R b] W[^ZS[S\b
O\R [O\OUS Rc`ObW]\ O\R gWSZR Qc`dS ab`ObSUg W\ bVS TWfSR W\Q][S ^]`bT]ZW]* JVSaS Q]\b`OQba O`S
OU`SS[S\ba PSbeSS\ be] ^O`bWSa b] Pcg ]` aSZZ O aSQc`Wbg ]` TW\O\QWOZ W\bS`Sab Ob O aSb ^`WQS ]\ O
Tcbc`S RObS O\R O`S abO\RO`RWhSR O\R SfQVO\US)b`ORSR* K^]\ S\bS`W\U W\b] acQV O Q]\b`OQb ]\ PSVOZT
]T bVS COabS` J`cab( bVS W\dSab[S\b [O\OUS` Wa `S_cW`SR b] ^ZSRUS b] bVS P`]YS` O\ O[]c\b ]T QOaV
]` aSQc`WbWSa S_cOZ b] bVS [W\W[c[ kW\WbWOZ [O`UW\l `S_cW`S[S\ba ]T bVS SfQVO\US ]\ eVWQV bVS
Q]\b`OQb Wa b`ORSR* Fc`acO\b b] bVS Q]\b`OQb( bVS W\dSab[S\b [O\OUS` OU`SSa b] `SQSWdS T`][ ]` ^Og
b] bVS P`]YS` O\ O[]c\b ]T QOaV S_cOZ b] bVS ROWZg TZcQbcObW]\ W\ bVS dOZcS ]T bVS Q]\b`OQb* IcQV
`SQSW^ba ]` ^Og[S\ba O`S Y\]e\ Oa dO`WObW]\ [O`UW\ O\R O`S `SQ]`RSR ]\ O ROWZg POaWa Oa O `SOZWhSR
UOW\ ]` Z]aa S_cOZ b] bVS RWTTS`S\QS W\ bVS dOZcS ]T bVS Q]\b`OQb PSbeSS\ ROWZg QZ]aW\U ^`WQSa*

MWbV Tcbc`Sa O\R ]^bW]\a ]\ Tcbc`Sa( bVS`S Wa [W\W[OZ Q]c\bS`^O`bg Q`SRWb `WaY b] bVS COabS` J`cab
PSQOcaS bV]aS Q]\b`OQba O`S SfQVO\US)b`ORSR O\R aSbbZSR ]\ O ROWZg POaWa O\R bVS SfQVO\USma
QZSO`W\UV]caS( Oa Q]c\bS`^O`bg b] OZZ SfQVO\US)b`ORSR Tcbc`Sa( UcO`O\bSSa bVS Tcbc`Sa OUOW\ab
RSTOcZb*
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JVS T]ZZ]eW\U bOPZSa ^`SaS\b bVS b]bOZ \c[PS` ]T ^c`QVOaSR ]^bW]\a O\R e`WbbS\ ]^bW]\a VSZR Pg bVS
COabS` J`cab Ob ;SQS[PS` /-( .,-4 O\R .,-36

3W SJ 6IGIQFIV ,*& +)*1

B]TI SJ 5SRXVEGX

=YQFIV SJ

5SRXVEGXW =SXMSREP 8EMV DEPYI

;S`WdObWdS OaaSba6
=cbc`Sa ..* " /2&)+)&))) " $,&212&.-/%

;S`WdObWdS ZWOPWZWbWSa6
:OZZ ]^bW]\ Q]\b`OQb * /-&*+)&))) $-&)1/&,0)%

" $1&)0.&2*/%

3W SJ 6IGIQFIV ,*& +)*0

B]TI SJ 5SRXVEGX

=YQFIV SJ

5SRXVEGXW =SXMSREP 8EMV DEPYI

;S`WdObWdS OaaSba6
:OZZ ]^bW]\ Q]\b`OQb - # 41(54,(,,, # -(025(//,

=cbc`Sa 1/0 3-(01,(,,, .2.(.21
;S`WdObWdS ZWOPWZWbWSa6

Fcb ]^bW]\ Q]\b`OQb -22 00(0.,(,,, %00(11/&

# -(243(,0.

0( AIGYVMXMIW ;IRHMRK

JVS COabS` J`cab Wa OcbV]`WhSR b] S\UOUS W\ bVS ZS\RW\U ]T QS`bOW\ W\dSab[S\ba* ISQc`WbWSa ZS\RW\U
Wa O bS[^]`O`g SfQVO\US ]T ^]`bT]ZW] OaaSba T]` OQQS^bOPZS Q]ZZObS`OZ PSbeSS\ O ZS\RS` O\R O\
O^^`]dSR P]``]eS`* JVS [O`YSb dOZcS ]T aSQc`WbWSa ]\ Z]O\ W\ bVS COabS` J`cab eOa O^^`]fW[ObSZg
#01 [WZZW]\ O\R #/0 [WZZW]\( O\R bVS Q]ZZObS`OZ VSZR eOa O^^`]fW[ObSZg #02 [WZZW]\ O\R
#/1 [WZZW]\ Ob ;SQS[PS` /-( .,-4 O\R .,-3( `Sa^SQbWdSZg* D]\QOaV Q]ZZObS`OZ VSZR Ob
;SQS[PS` /-( .,-4 O\R .,-3( eOa #01 [WZZW]\ O\R #/0 [WZZW]\( `Sa^SQbWdSZg*
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@\ `Sbc`\ T]` bVS Z]O\SR aSQc`WbWSa( bVS OUS\b( ^`W]` b] ]` aW[cZbO\S]ca eWbV RSZWdS`g ]T bVS Z]O\
aSQc`WbWSa b] bVS P]``]eS`( `SQSWdSR Q]ZZObS`OZ W\ bVS T]`[ ]T QOaV( K*I* U]dS`\[S\b aSQc`WbWSa( ]`
ZSbbS`a ]T Q`SRWb Oa O aOTSUcO`R OUOW\ab ^]aaWPZS RSTOcZb ]T O\g P]``]eS` ]\ bVS `Sbc`\ ]T bVS Z]O\*
<OQV Z]O\ Wa W\WbWOZZg Q]ZZObS`OZWhSR W\ bVS QOaS ]T %O& Z]O\SR aSQc`WbWSa RS\][W\ObSR W\ K*I* R]ZZO`a
]` eV]aS ^`W[O`g b`ORW\U [O`YSb Wa Z]QObSR W\ bVS K*I* Ob -,.$ ]T bVS [O`YSb dOZcS ]T bVS Z]O\SR
aSQc`WbWSa ]` %P& Z]O\SR aSQc`WbWSa \]b RS\][W\ObSR W\ K*I* R]ZZO`a ]` eV]aS ^`W[O`g b`ORW\U [O`YSb
Wa Z]QObSR W\ bVS K*I* b] bVS SfbS\b ]T -,1$ ]T bVS [O`YSb dOZcS ]T bVS Z]O\SR aSQc`WbWSa* JVS
Q]ZZObS`OZ Wa [O`YSR b] [O`YSb ]\ O ROWZg POaWa* JVS COabS` J`cab [OW\bOW\a TcZZ ]e\S`aVW^ `WUVba
b] bVS aSQc`WbWSa Z]O\SR %SfQS^b T]` bVS `WUVb b] d]bS ^`]fg( eVS`SOa bVS Qcab][S` QO\ `S_cSab bVOb
bVS aSQc`Wbg PS `Sbc`\SR ]\ O PSab)STT]`ba POaWa W\ Q]\aWRS`ObW]\ ]T O \]`[OZ aSbbZS[S\b QgQZS& O\R(
OQQ]`RW\UZg( QZOaaWTWSa Z]O\SR aSQc`WbWSa Oa W\dSab[S\ba* JVS COabS` J`cab R]Sa \]b VOdS O\
S\T]`QSOPZS [OabS` \SbbW\U OU`SS[S\b ]` aW[WZO` O``O\US[S\b Oa ]T ;SQS[PS` /-( .,-4 O\R .,-3*
ISQc`WbWSa ZS\RW\U W\Q][S SO`\SR Pg bVS COabS` J`cab eOa #/5(351 T]` bVS gSO` S\RSR
;SQS[PS` /-( .,-4*

1( 3HQMRMWXVEXMZI 7\TIRWIW

JVS FZO\ W\Qc`a OR[W\Wab`ObWdS Sf^S\aSa RW`SQbZg `SZObSR b] bVS FZO\ bVOb Q]\aWab ^`W[O`WZg ]T
W\dSab[S\b)`SZObSR Sf^S\aSa( O\R PS\STWb OR[W\Wab`ObW]\( ORdWa]`g( OQbcO`WOZ( O\R OcRWbW\U TSSa*
JVSaS Sf^S\aSa O`S `S^]`bSR ]\ bVS abObS[S\b ]T QVO\USa W\ \Sb OaaSba OdOWZOPZS T]` PS\STWba Oa
OR[W\Wab`ObWdS Sf^S\aSa* 8ZZ ]bVS` Q]aba ]T OR[W\WabS`W\U bVS FZO\ O`S ^OWR Pg bVS :][^O\g*

2( @IPEXIH'?EVX] ERH ?EVX]'MR':RXIVIWX BVERWEGXMSRW

FO`bg)W\)W\bS`Sab b`O\aOQbW]\a W\QZcRS bVS ^c`QVOaS O\R aOZS ]T aV]`b)bS`[ W\dSab[S\ba O\R COabS`
J`cab c\Wba bV`]cUV bVS b`cabSS O\R bVS ^Og[S\b ]T aS`dWQSa O\R Sf^S\aSa ]T bVS COabS` J`cab Pg
bVS FZO\* FO`bg)W\)W\bS`Sab b`O\aOQbW]\a OZa] W\QZcRS b`O\aOQbW]\a PSbeSS\ bVS FZO\ O\R =WRSZWbg( bVS
^ZO\ OR[W\Wab`Ob]`* IcQV b`O\aOQbW]\a O`S SfS[^b T`][ PSW\U ^`]VWPWbSR b`O\aOQbW]\a c\RS` <H@I8*

JVS`S eS`S \] ^O`bg)W\)W\bS`Sab b`O\aOQbW]\a bVOb eS`S ^`]VWPWbSR c\RS` bVS ;S^O`b[S\b ]T BOP]`ma
`SUcZObW]\a*

EbVS` bVO\ bV]aS RSaQ`WPSR OP]dS ]` ^c`acO\b b] QS`bOW\ b`cab OU`SS[S\ba %aSS D]bSa - O\R 0&( bVS
FZO\ VOa VOR \] OU`SS[S\ba ]` b`O\aOQbW]\a eWbV `SZObSR ^O`bWSa*
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*)( :RGSQI BE\ AXEXYW

JVS FZO\ VOa `SQSWdSR O RSbS`[W\ObW]\ ZSbbS` T`][ bVS @\bS`\OZ HSdS\cS IS`dWQS %bVS @HI& RObSR
CO`QV -0( .,-0( abObW\U bVOb bVS FZO\ Wa _cOZWTWSR c\RS` ISQbW]\ 0,-%O& ]T bVS @\bS`\OZ HSdS\cS
:]RS %bVS @H:& O\R( bVS`ST]`S( bVS `SZObSR b`cab Wa SfS[^b T`][ bOfObW]\* IcPaS_cS\b b] bVWa
RSbS`[W\ObW]\ Pg bVS @HI( bVS FZO\ eOa O[S\RSR* E\QS _cOZWTWSR( bVS FZO\ Wa `S_cW`SR b] ]^S`ObS
W\ Q]\T]`[Wbg eWbV bVS @H: b] [OW\bOW\ Wba _cOZWTWSR abObca* JVS FZO\ I^]\a]` PSZWSdSa bVS FZO\ Wa
PSW\U ]^S`ObSR W\ Q][^ZWO\QS eWbV O^^ZWQOPZS `S_cW`S[S\ba ]T bVS @H: O\R( bVS`ST]`S( PSZWSdSa bVOb
bVS FZO\( Oa O[S\RSR( Wa _cOZWTWSR O\R bVS COabS` J`cab Wa bOf)SfS[^b*

K*I* >88F `S_cW`Sa ^ZO\ [O\OUS[S\b b] SdOZcObS bOf ^]aWbW]\a bOYS\ Pg bVS FZO\ O\R `SQ]U\WhS O
bOf ZWOPWZWbg WT bVS FZO\ VOa bOYS\ O\ c\QS`bOW\ ^]aWbW]\ bVOb []`S ZWYSZg bVO\ \]b e]cZR \]b PS
acabOW\SR c^]\ SfO[W\ObW]\ Pg bVS @HI* FZO\ [O\OUS[S\b VOa O\OZghSR bVS bOf ^]aWbW]\a bOYS\ Pg
bVS FZO\( O\R VOa Q]\QZcRSR bVOb bVS`S O`S \] c\QS`bOW\ ^]aWbW]\a bOYS\ ]` Sf^SQbSR b] PS bOYS\*
JVS FZO\ Wa acPXSQb b] `]cbW\S OcRWba Pg bOfW\U Xc`WaRWQbW]\a7 V]eSdS`( bVS`S O`S Qc``S\bZg \] OcRWba
T]` O\g bOf ^S`W]Ra W\ ^`]U`Saa*

**( @MWOW ERH CRGIVXEMRXMIW

JVS FZO\ O\R bVS COabS` J`cab W\dSab W\ dO`W]ca W\dSab[S\b aSQc`WbWSa* @\dSab[S\b aSQc`WbWSa O`S
Sf^]aSR b] dO`W]ca `WaYa( acQV Oa W\bS`Sab `ObS( [O`YSb d]ZObWZWbg( O\R Q`SRWb `WaYa* ;cS b] bVS ZSdSZ
]T `WaY Oaa]QWObSR eWbV QS`bOW\ W\dSab[S\b aSQc`WbWSa( Wb Wa Ob ZSOab `SOa]\OPZg ^]aaWPZS bVOb QVO\USa
W\ bVS dOZcSa ]T W\dSab[S\b aSQc`WbWSa eWZZ ]QQc` W\ bVS \SO` bS`[( O\R bV]aS QVO\USa Q]cZR
[ObS`WOZZg OTTSQb bVS O[]c\ba `S^]`bSR ]\ bVS abObS[S\ba ]T \Sb OaaSba OdOWZOPZS T]` PS\STWba*

FZO\ Q]\b`WPcbW]\a O`S [ORS O\R bVS OQbcO`WOZ ^`SaS\b dOZcS ]T OQQc[cZObSR ^ZO\ PS\STWba Wa `S^]`bSR
POaSR ]\ QS`bOW\ Oaac[^bW]\a ^S`bOW\W\U b] W\bS`Sab `ObSa( W\TZObW]\ `ObSa( O\R S[^Z]gSS
RS[]U`O^VWQa( OZZ ]T eVWQV O`S acPXSQb b] QVO\US* ;cS b] c\QS`bOW\bWSa W\VS`S\b W\ bVS SabW[ObW]\
O\R Oaac[^bW]\ ^`]QSaaSa( Wb Wa Ob ZSOab `SOa]\OPZg ^]aaWPZS bVOb QVO\USa W\ bVSaS SabW[ObSa O\R
Oaac[^bW]\a W\ bVS \SO` bS`[ Q]cZR [ObS`WOZZg OTTSQb bVS O[]c\ba `S^]`bSR O\R RWaQZ]aSR W\ bVS
TW\O\QWOZ abObS[S\ba*

*+( AYFWIUYIRX 7ZIRXW

CO\OUS[S\b SdOZcObSR acPaS_cS\b SdS\ba T]` bVS FZO\ bV`]cUV 8cUcab .-( .,-5( bVS RObS bVS
TW\O\QWOZ abObS[S\ba eS`S OdOWZOPZS b] PS WaacSR*



-5,/)/,4,4./

Ic^^ZS[S\bOZ IQVSRcZS



:HIRXMX] SJ :WWYIV& 4SVVS[IV& 6IWGVMTXMSR SJ 5YVVIRX
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'FO`bg)W\)W\bS`Sab

;SQS[PS` /-( .,-4
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<@D "-0)-413253 FZO\ ",,.
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EY | Assurance | Tax | Transactions | Advisory

About EY

EY is a global leader in assurance, tax, transaction and advisory services. 

The insights and quality services we deliver help build trust and confidence 

in the capital markets and in economies the world over. We develop 

outstanding leaders who team to deliver on our promises to all of our 

stakeholders. In so doing, we play a critical role in building a better 

working world for our people, for our clients and for our communities.

EY refers to the global organization, and may refer to one or more, of the 

member firms of Ernst & Young Global Limited, each of which is a separate 

legal entity. Ernst & Young Global Limited, a UK company limited by 

guarantee, does not provide services to clients. Information about how EY 

collects and uses personal data and a description of the rights individuals 

have under data protection legislation is available via ey.com/privacy. For 

more information about our organization, please visit ey.com.  

© 2019 Ernst & Young LLP. 

All Rights Reserved.
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Schedule SB, line 32—Schedule of Amortization Bases  

  

Type of Present Value Date Years Amortization
Base of Insta llment Established Remaining Installment

Shortfall $ 84,468 January 1, 2013 1 $ 84,468
Shortfall $ 13,574,712 January 1, 2014 2 $ 6,917,831
Shortfall $ (14,281,770) January 1, 2015 3 $ (4,944,768)
Shortfall $ 23,633,374 January 1, 2016 4 $ 6,253,357
Shortfall $ (3,112,970) January 1, 2017 5 $ (671,369)
Shortfall $ 8,412,640 January 1, 2018 6 $ 1,557,562
Shortfall $ 20,864,880 January 1, 2019 7 $ 3,406,188
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Schedule SB, line 24—Change in Actuarial Assumptions 

 A change was made to the expected return on assets from 6.16% to 4.89% to better reflect 
anticipated plan experience. 

 A change was made to the cash balance interest crediting rate from 3.10% to 3.02% to better reflect 
anticipated plan experience.  
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