Form 5500 Annual Return/Report of Employee Benefit Plan OMB Nos. 1210-0110

Department of the Treasury

This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and

1210-0089

Internal Revenue Service sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code). 2023

Department of Labor
Employee Benefits Security
Administration

Pension Benefit Guaranty Corporation

» Complete all entries in accordance with
the instructions to the Form 5500.

This Form is Open to Public

Inspection
Part | | Annual Report Identification Information
For calendar plan year 2023 or fiscal plan year beginning 01/01/2023 and ending  12/31/2023
A This returnireport is for: D a multiemployer plan D a multiple-employer plan (Filers checking this box must provide participating

employer information in accordance with the form instructions.)

a single-employer plan D a DFE (specify)
B This return/report is: D the first return/report D the final return/report
D an amended return/report D a short plan year return/report (less than 12 months)

C Ifthe plan is a collectively-bargained plan, check here

D Check box if filing under: Form 5558 |:| automatic extension |:[ the DFVC program
D special extension (enter description)
E If this is a retroactively adopted plan permitted by SECURE Act section 201, check here. . . ........................ » D
Part Il | Basic Plan Information—enter all requested information
1a Name of plan 1b Three-digit plan 001
JAMAICAN GRILL 401(K) PROFIT SHARING PLAN number (PN) »
1c Effective date of plan
01/01/2017
2a Plan sponsor's name (employer, if for a single-employer plan) 2b Employer Identification
Mailing address (include room, apt., suite no. and street, or P.O. Box) Number (EIN)
City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions) 66-0508014
JAMAICO, INC.
2C Plan Sponsor’s telephone
number
671-647-1934
P.0. BOX CF 2d Business code (see
HAGATNA, GU 96932 instructions)
722511

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in

the instructions, | declare that | have examined this return/report, including accompanying schedules,

statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 10/11/2024 FRANCIS KENNEY
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Form 5500 (2023)

v. 230707
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3a Plan administrator's name and address |X| Same as Plan Sponsor 3b Administrator's EIN
3C Administrator’s telephone
number
4 If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 4b EIN
enter the plan sponsor’'s name, EIN, the plan name and the plan number from the last return/report:
a Sponsor's name 4d PN
C Plan Name
5  Total number of participants at the beginning of the plan year 5 ‘ 143
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(l) Total number of active participants at the beginning of the PIan YEAr ..........coociiiiiiiiiiii e 6a(1) 94
a(2) Total number of active participants at the end of the plan Year ... 6a(2) 74
b Retired or separated participants reCeiving DENETIS .........ouiii i 6b 0
C Other retired or separated participants entitled to future DENEfitS...........ccviiiiii e 6C 62
d Subtotal. Add liNes 6a(2), BB, AN BC. ........cc.eeiiiiiiiice et 6d 136
e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. ...........ococeviiiiiieiiiiecenne. 6e 0
f o= o (o I g 1=t To B Ty Vo YOS 6f 136
(1) Number of participants with account balances as of the beginning of the plan year (only defined contribution plans 6 (1) 121
9 (oo 0] o] (o TN (=) 1 1) O S POPTPO PRSPPSO 9
(2) Number of participants with account balances as of the end of the plan year (only defined contribution plans
9 COMPIELE thiS IEIM) ....vviiietieiiteti ettt ettt ettt bbbt et e b et e e b e ss e b et e s e b e ss e b eb e b et e ss et et e s et ese st et e b e b esessebensasereseerens 69(2) 131
h Number of participants who terminated employment during the plan year with accrued benefits that were
1€5S thAN 100Y6 VESTEU ........eveceeieie ettt sttt et sses s ns s et et esses et sns st ens st es st ettt s ense st nsaneans 6h 0
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)........ 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
2A 2S 2E 3D 2G 23] 2K 2F 2T
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
1) Insurance 1) Insurance
(2) Code section 412(e)(3) insurance contracts 2) Code section 412(e)(3) insurance contracts
3) Trust 3) Trust
4 General assets of the sponsor 4) General assets of the sponsor
10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
1) R (Retirement Plan Information) 1) H (Financial Information)
) ) ) ) 2) D I (Financial Information — Small Plan)
(2) D MB (Multiemployer Defined Benefit Plan and Certain Money
Purchase Plan Actuarial Information) - signed by the plan 3 D A (Insurance Information) — Number Attached
actuary 4) C (Service Provider Information)
3) D SB (Smgle—Emponer Defined Benefit Plan Actuarial ®) D D (DFE/Participating Plan Information)
Information) - signed by the plan actuary
4 D DCG (Individual Plan Information) — Number Attached (6) D G (Financial Transaction Schedules)

(5) D MEP (Multiple-Employer Retirement Plan Information)
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Part Ill | Form M-1 Compliance Information (to be completed by welfare benefit plans)
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) woooverneeereerinenenee e [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11Db Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... D Yes D No

11c Enter the Receipt Confirmation Code for the 2023 Form M-1 annual report. If the plan was not required to file the 2023 Form M-1 annual report, enter the
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE C Service Provider Information OMB No. 12100110
Form 5500
( : 2023

Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Lab: .
Employee B:r?eafzt?ggczrityaAglr'ninistration P File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspectlon.
For calendar plan year 2023 or fiscal plan year beginning  01/01/2023 and ending  12/31/2023
A Name of plan B Three-digit
JAMAICAN GRILL 401(K) PROFIT SHARING PLAN plan number (PN) > 001
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
JAMAICO, INC. 66-0508014

Part | | Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly,
$5,000 or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's
position with the plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures,
you are required to answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation

a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. . . .. .......... Yes D
No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

MERRILL LYNCH,PIERCE,FENNER&SMITH

13-5674085
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2023

v. 230707
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

ASCENSUS LLC

11-3665754
(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
99 64 15 NONE 2565 0
50 62 Yes No D Yes No [[ Yes D No
(a) Enter name and EIN or address (see instructions)

(b) (c) (d) (e) (f) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
Yes[l NOD YesD No[l YesD NO|:|
(a) Enter name and EIN or address (see instructions)

(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

compensation? (sources | compensation, for which the | service provider excluding | formula instead of
an amount or

organization, or
person known to be
a party-in-interest

by the plan. If none,

other than plan or plan

enter -0-.

sponsor)

plan received the required
disclosures?

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

estimated amount?

Yes D No D

Yes D No D

Yes D No D
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Part | | Service Provider Information (continued)

3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide




Schedule C (Form 5500) 2023

Page 6 -

Part Ill | Termination Information on Accountants and Enrolled Actuaries (see instructions)
(complete as many entries as needed)
a Name: DELOITTE b EIN: 98-0047535
C  Position: AUDITOR
d Address: 361 S MARINE CORPS D € Telephone: 671-646-3884
TAMUNING, GU 96913
Explanation: DONE WITH AUDIT
a Name: b EIN:
C  Position:
d Address: € Telephone:
Explanation:
a Name: b EIN:
C  Position:
d Address: € Telephone:
Explanation:
a Name: b EIN:
C  Position:
d Address: € Telephone:
Explanation:
a_ Name: b EIN:
C  Position:
d Address: € Telephone:

Explanation:




SCHEDULE H Financial Information OMB No. 1210-0110
(Form 5500)
Department of the Treasury This schedule is require_:d to be filed under section 104 of the Employee 2023
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).
Department of Labor
Employee Benefits Security Administration » File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspection
For calendar plan year 2023 or fiscal plan year beginning 01/01/2023 and ending  12/31/2023
A Name of plan B  Three-digit
JAMAICAN GRILL 401(K) PROFIT SHARING PLAN plan number (PN) 3 001

C Plan sponsor’s name as shown on line 2a of Form 5500
JAMAICO, INC.

D Employer Identification Number (EIN)
66-0508014

‘ Part | ‘Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |IEs do not complete lines 1b(1), 1b(2), 1¢(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ..........cccccvviiiiiiiiii la
b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONLIBULIONS ...t 1b(1)
(2) Participant CONtBULONS .............cvvieeeieeeeeeeeeeeee e e 1b(2)
1) T 2T= OO 1b(3)
C General investments:
Q) Interest-bgaring cash (include money market accounts & certificates 1c(1) 2788
Lo 0 1= o1 1] 1 S RSROPRR
(2) U.S. Government securities 1c(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIEIEITEM . ...t 1c(3)(A)
(B) Al OtNET ...ttt 1c(3)(B)
(4) Corporate stocks (other than employer securities):
(A) PIEfEITEA.......ceveeceeeeeeieee e 1c(4)(A)
(B) COMMON ..ottt 1c(4)(B)
(5) Partnership/joint VENtUre INtEreStS ...........cocoevevveveeseeeeeeeeeeeeeeeeenennnn 1c(5)
(6) Real estate (other than employer real Property).........c...cocoveveevceeerennnn. 1c(6)
(7) Loans (other than to PartiCiPants) ............ccceeervereeerereesieeseresessesenenas 1c(7)
(8) Participant [0ans ............c.cccevevrvevruererererenins 1c(8)
(9) Value of interest in common/collective trusts .... 1c(9)
(10) Value of interest in pooled separate aCCOUNtS.............c.oovevereeeeeeeeenenn. 1c(10)
(11) Value of interest in master trust investment aCCOUNLS .............ccco..cerveeen.. 1c(11)
(12) Value of interest in 103-12 investment eNtities................covveerreveerrennn. 1c(12)
ey oees &9, el Lot 650398 682768
(14) Value of funds held in insurance company general account (unallocated 1c(14)
contracts) ...
(15) OUNET ..ot 1c(15)

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule H (Form 5500) 2023
v. 230707
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1d

Employer-related investments:
(1) EMPIOYET SECUIMIES ..cooieieeeiiieeetiee ettt e sib e et ee e
(2) EMPIOYET r€al PrOPEITY ...eeeeeiiieitiee et e ettt ettt e s et e e
Buildings and other property used in plan operation ............cccccceeviiveniiennns
Total assets (add all amounts in lines 1a through 1€) .........c.cccocviiiiniiiinens
Liabilities
Benefit claims payable ...
Operating PAYADIES .......couiiiiii e
ACQUISItION INAEDEANESS ....c..eeiiiiiiiiciii e
Other abIlItIES .....cc.eeiiiiiiii e
Total liabilities (add all amounts in lines 1g throughlj) ........c.cccoovviviiniiiinens
Net Assets

Net assets (subtract line 1k from line 1f).......cccoceiiiiiiiiiiiieeee

(a) Beginning of Year

(b) End of Year

1d(1)

1d(2)

le

1f

653186

682768

1g

1h

1i

1j

1k

u |

653186

682768

Part Il |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |IEs do not

a

complete lines 2a, 2b(1)(E), 2e, 2f, and 2g.
Income
Contributions:
(1) Received or receivable in cash from: (A) Employers........c.ccccovveeiinnenn.
(B)  PartiCIPantS .......eeeiiiie ettt ettt sttt
(C) Others (inCluding rOlIOVEIS) .........eieiiiiiiiiee e
(2) Noncash CONHDULIONS ........coouiiiiiiieiiee et
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) ..............
Earnings on investments:

(1) Interest:
(A) Interest-bearing cash (including money market accounts and
certificates of dePOSIt).......ccvviiieeeiiiie e

(B) U.S. GOVErNMENt SECUMLIES .....eeeeiiiiiiiieeeeesiiieee e e e e eiieeee e e e e nieeeeee s
(C) Corporate debt iNStIUMENTS .......ccoviiiiiiiiee e
(D) Loans (other than to partiCipants) .........cccceevcvveerieee i
(E) PartiCipant l0anS .........ceeeiiiiieiiieeeeeiiiieee e eesieee e e e e saneeeee s
[ T L2 1= RPN
(G) Total interest. Add lines 2b(1)(A) through (F)......coovoiiieevieeiiiiiinnnn.
(2) Dividends: (A) Preferred StOCK..........oocuvuiveeeiiiiiiiieee e
(B) COMMON STOCK ... .iiiiiiie e
(C) Reqgistered investment company shares (e.g. mutual funds) ..........
(D) Total dividends. Add lines 2b(2)(A), (B), and (C)
(B) RENLS oot e e a e ar e e e e
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds....................
(B) Aggregate carrying amount (see inStructions) ..........ccccccveeevvivvennnnn.
(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result...............
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate......................

(023 T L =T PSRRI

(C) Total unrealized appreciation of assets.
Add lines 2b(5)(A) and (B) ...cceovvieiieiiieiiereeiee e

(a) Amount

(b) Total

2a(1)(A)

56842

2a(1)(B)

121530

2a(1)(C)

2a(2)

2a(3)

178372

2b(1)(A)

2b(1)(B)

2b(1)(C)

2b(1)(D)

2b(1)(E)

2b(1)(F)

2b(1)(G)

2b(2)(A)

2b(2)(B)

2b(2)(C)

13928

2b(2)(D)

2b(3)

13928

2b(4)(A)

2b(4)(B)

2b(4)(C)

2b(5)(A)

2b(5)(B)

2b(5)(C)
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(¢]

(¢

ooQ

(6) Net investment gain (loss) from common/collective trusts.......................
(7) Net investment gain (loss) from pooled separate accounts.....................
(8) Net investment gain (loss) from master trust investment accounts..........
(9) Netinvestment gain (loss) from 103-12 investment entities....................

(10) Net investment gain (loss) from registered investment
companies (e.9., mutual funNds) ........cccceeiiiiiiiiiie e

OFher INCOME ...ttt

Total income. Add all income amounts in column (b) and enter total
Expenses

Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers ....

(2) To insurance carriers for the provision of benefits.....
(B) Ol .
(4) Total benefit payments. Add lines 2e(1) through (3) ....ccceevvvveiiiieeiinnenne
Corrective distributions (S€e iNStrUCtIoONS) .......c.c.ceiiiiiiiiieriinieecee e
Certain deemed distributions of participant loans (see instructions) ...
INTErESE EXPENSE ...t
Administrative expenses:

(1) Salaries and allOWANCES..........coccuiieiiiieeiie e

(2) Contract administrator fees.
(3) Recordkeeping fees............
(4) IQPA AUt FEES...cciiiii et
(5) Investment advisory and investment management fees .....
(6) Bank or trust company trustee/custodial fees .....................
(7) Actuarial feesS.......cccoeiiiiiiiiiiie e

(8) Legal fees ......covveviuveennnns

(9) Valuation/appraisal fees ..................
(10) Other trustee fees and expenses ...
(11) Other EXPENSES ......eeiiiiiieiiiie ettt

(12) Total administrative expenses. Add lines 2i(1) through (11) ........c.cc.....
Total expenses. Add all expense amounts in column (b) and enter total .....

Net Income and Reconciliation

(a) Amount

(b) Total

2b(6)

2b(7)

2b(8)

2b(9)

2b(10)

75902

2c

2d

268202

2e(1)

238260

2e(2)

2e(3)

2e(4)

2f

29

2h

238260

2i(1)

2i(2)

360

2i(3)

2i(4)

2i(5)

2i(6)

2i(7)

2i(8)

2i(9)

2i(10)

2i(11)

2i(12)

360

2

238620

Net income (loss). Subtract line 2j from line 2d
Transfers of assets:

(1) TO thiS PIAN ..ot
(2) From this PIan .........cocuiiiiiiieiiee s

2k

29582

21(1)

21(2)
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Part Il Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
(1) [X| unmodified  (2) [ ] Qualified (3) [ ] pisclaimer @) [ ] Adverse

b Check the appropriate box(es) to indicate whether the IQPA performed an ERISA section 103(a)(3)(C) audit. Check both boxes (1) and (2) if the audit was
performed pursuant to both 29 CFR 2520.103-8 and 29 CFR 2520.103-12(d). Check box (3) if pursuant to neither.

(1) [X| DOL Regulation 2520.103-8 (2) D DOL Regulation 2520.103-12(d) (3) D neither DOL Regulation 2520.103-8 nor DOL Regulation 2520.103-12(d).

C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name: ERNST & YOUNG (2) EIN:  66-0526565

d The opinion of an independent qualified public accountant is not attached as part of Schedule H because:

1) D This form is filed for a CCT, PSA, DCG or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

‘ Part IV ‘Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4qg, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 41. MTIAs also do not complete line 4. DCGs do not complete lines 4e, 4f, 4k, 4l, and 5, and DCGs generally
complete the rest of Part IV collectively for all plans in the DCG, except as otherwise provided (see instructions).

During the plan year: Yes No Amount

a  Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until
fully corrected. (See instructions and DOL’s Voluntary Fiduciary Correction Program.) ...........c...... 4a X

b Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
CRECKEO.) ..ttt et et et b et 4b X

C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .......ccccoevviiviiiieeninnnnn. 4c X

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Il if “Yes” is

CRECKEA.) c...ocvoveeeeee ettt n et n et e s en st n sttt en st 4d X
€  Was this plan covered by @ fidelity BONA? .............covivereieeeee e 4| X 20000
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused

DY fraud OF dISNONESLY? ... ..eeiiiee ettt e e s e nanee s 4f X

g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiser? .........c.cccocoevieiiieiieniinecieenene. 49 X

h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser?...............

4h X

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked,

and see instructions for format reqUIrEMENTS.).........ooiiiiiiiiie e 4i X
j Were any plan transactions or series of transactions in excess of 5% of the current

value of plan assets? (Attach schedule of transactions if “Yes” is checked and

see instructions for format reqUIrEMENTS.).........eiiiiiii ettt 4j X
K Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control 0f the PBGC?.........couiiiiiiiiiienit e 4k X
I Has the plan failed to provide any benefit when due under the plan? ...........cccccccoiiniiiiiniiiinenn. 4 X
m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR

22 0 3 TS am X
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one

of the exceptions to providing the notice applied under 29 CFR 2520.101-3. .......cooiiieiiiiieeaiiieenees 4n

5a Has aresolution to terminate the plan been adopted during the plan year or any prior plan year?........ |:[ Yes E No
If “Yes,” enter the amount of any plan assets that reverted to the employer this year
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5b If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were
transferred. (See instructions.)

5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s)

5¢ Was the plan a defined benefit plan covered under the PBGC insurance program at any time during this plan year? (See ERISA section 4021 and
10 (U Tox 1103 3 PP D Yes D No D Not determined
If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year




; ; OMB No. 1210-0110
SCHEDULE R Retirement Plan Information °
(Form 5500) 2023
Department of the Treasury This schedule is required to be filed under sections 104 and 4065 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
o 6058(a) of the Internal Revenue Code (the Code).
epartment of Labor This Form is Open to Public
Employee Benefits Security Administration D File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2023 or fiscal plan year beginning 01/01/2023 and ending 12/31/2023
A Name of plan B Three-digit
JAMAICAN GRILL 401(K) PROFIT SHARING PLAN plan number
(PN) » 001
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
JAMAICO, INC. 66-0508014
Part | Distributions
All references to distributions relate only to payments of benefits during the plan year.
1 Total value of distributions paid in property other than in cash or the forms of property specified in the 1 0
INSETUCTIONS ...ttt ettt ettt ettt
2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the
two payors who paid the greatest dollar amounts of benefits):
EIN(s): 45-0404698
Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.
3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3
DL L PP PP PRPPRPRPPN
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section 412 of the Internal Revenue Code or
ERISA section 302, skip this Part.)
4 |s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? ..........coovveeeenn. D Yes D No D N/A
If the plan is a defined benefit plan, go to line 8.
5  If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year
If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.
6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6a
deficiency not waived) .....................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this plan year..............cccc.ccoeveeeerieerecrierenns. 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ Negative amOUNL) ...........eiviiiiiiiiie e 6¢c
If you completed line 6c¢, skip lines 8 and 9.
7  Will the minimum funding amount reported on line 6¢ be met by the funding deadline?............ccccoveveveveveveveuenenne. D Yes D No D N/A

o]

If a change in actuarial cost method was made for this plan year pursuant to a revenue procedure or other

authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree With the ChANGE? ..........ooiiiiiiii e D Yes D No D N/A

Part Ill Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan
year that increased or decreased the value of benefits? If yes, check the appropriate

boX. If N0, ChECK the “NO” DOX.....cccciiiiiiei it D Increase D Decrease D Both D No
| Part IV | ESOPSs (see instructions). If this is not a plan described under section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.
10  Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan?.............. D Yes D No
11 a Doesthe ESOP hold any Preferfed STOCK? ............c.coueuiueeeeeeeeteeeeeeeeeeeeee e e e et e s es e e et ee e eeeseneeee e et ee s een s s eseesaeaeeeeneens D Yes D No
b  Ifthe ESOP has an outstanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No
(See instructions for definition of “Dack-t0-back” [0AN.) ............ciiiiiiiiii e
12 Does the ESOP hold any stock that is not readily tradable on an established securities Market? .............ccocooveveeicceceeerereeeeeenn. D Yes D No
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule R (Form 5500) 2023

v. 230707
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that (1) contributed more than 5% of total contributions to the plan during the plan year or (2) was one of
the top-ten highest contributors (measured in dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€ Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€ Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€ Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production D Other (specify):
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14  Enter the number of deferred vested and retired participants (inactive participants), as of the beginning of the
plan year, whose contributing employer is no longer making contributions to the plan for:

a The current plan year. Check the box to indicate the counting method used to determine the number of
inactive participants: D last contributing employer D alternative D reasonable approximation (see 14a
instructions for required attaChMENL) ........c.uiiiiiiiiceee e e et e e s e e e ta e e e snsaeeesnneeeensaeeennneeens

b The plan year immediately preceding the current plan year. D Check the box if the number reported is a 14b
change from what was previously reported (see instructions for required attachment)

C The second preceding plan year. D Check the box if the number reported is a change from what was 14c
previously reported (see instructions for required attaChMENt).......c.oiiiiiiiiiiii e

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year 15a

b The corresponding number for the second preceding plan year 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year .........cccccocviiiiiieiniiiennieeenns 16a

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against such withdrawn employers

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attachment

| PartVI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such
participants and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding
supplemental information to be included as an attachment

19 If the total number of participants is 1,000 or more, complete lines (a) and (b):
a  Enter the percentage of plan assets held as:
Public Equity: % Private Equity: % Investment-Grade Debt and Interest Rate Hedging Assets: %
High-Yield Debt: % Real Assets: % Cash or Cash Equivalents: % Other: %
b  Provide the average duration of the Investment-Grade Debt and Interest Rate Hedging Assets:
|:| 0-5 years D 5-10 years D 10-15 years D 15 years or more

20 PBGC missed contribution reporting requirements. If this is a multiemployer plan or a single-employer plan that is not covered by PBGC, skip line 20.
a Is the amount of unpaid minimum required contributions for all years from Schedule SB (Form 5500) line 40 greater than zero? D Yes D No
b Ifline 20ais “Yes,” has PBGC been notified as required by ERISA sections 4043(c)(5) and/or 303(k)(4)? Check the applicable box:
Yes.

[

D No. Reporting was waived under 29 CFR 4043.25(c)(2) because contributions equal to or exceeding the unpaid minimum required contribution
were made by the 30th day after the due date.

D No. The 30-day period referenced in 29 CFR 4043.25(c)(2) has not yet ended, and the sponsor intends to make a contribution equal to or
exceeding the unpaid minimum required contribution by the 30th day after the due date.

D No. Other. Provide explanation.

| Part VIl | IRS Compliance Questions

21a Does the plan satisfy the coverage and nondiscrimination tests of Code sections 410(b) and 401(a)(4) by combining this plan with any other plans under
the permissive aggregation rules? [ | Yes [X] No

21b If this is a Code section 401(k) plan, check all boxes that apply to indicate how the plan is intended to satisfy the nondiscrimination requirements for
employee deferrals and employer matching contributions (as applicable) under Code sections 401(k)(3) and 401(m)(2).

Design-based safe harbor method
D “Prior year” ADP test
D “Current year” ADP test

[] N

22 |If the plan sponsor is an adopter of a pre-approved plan that received a favorable IRS Opinion Letter, enter the date of the Opinion Letter 06 /30 / 2020
(MM/DD/YYYY) and the Opinion Letter serial number_Q703678A .
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October 11, 2024

Plan Administrator
Jamaican Grill 401(k) Profit Sharing Plan

We have performed an audit of the financial statements of Jamaican Grill 401(k) Profit Sharing
Plan (the “Plan™), as of and for the year ended December 31, 2023, in accordance with auditing
standards generally accepted in the United States, and have issued our report thereon dated October
11,2024.

This report summarizes our communications with those charged with governance as required by
our professional standards to assist you in fulfilling your obligation to oversee the financial
reporting and disclosure process for which the Plan Administrator of the Plan is responsible.

REQUIRED COMMUNICATIONS

Terms of the audit engagement, including the objective of the audit, the auditor’s
responsibilities under generally accepted auditing standards and management’s
responsibilities

Refer to the engagement agreement dated July 31, 2024. A copy of such agreement has previously
been provided to you.

Overall planned scope and timing of the audit, and significant risks identified and any
changes thereto

We provided those charged with governance with an overview of our overall audit scope, including
the timing of the audit. We also communicated any identified significant risks and our plans to
address them. We communicated any changes to the above and the reasons for such changes.
The type of auditor’s report we are issuing and the reasons for any modification to our report
We issued an unqualified ERISA Section 103(a)(3)(C) audit opinion on the Plan’s financial
statements as of and for the year ended December 31, 2023, and the ERISA-required supplemental
schedules.

Matters relevant to our evaluation of the entity’s ability to continue as a going concern

We did not identify any events or conditions that led us to believe there was substantial doubt
about the Plan’s ability to continue as a going concern.
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Our views about the qualitative aspects of the entity’s significant accounting practices,
including:

* Accounting policies

* Accounting estimates

Management has not selected or changed any significant policies or changed the application of
those policies in the current year.

A discussion of significant accounting policies has been included in footnote 2 of the financial
statements.

Related-party relationships and transactions

We noted no significant matters regarding the Plan’s relationships and transactions with related
parties.

Changes to the terms of the audit with no reasonable justification for the change
We are not aware of any matters that require communication.

Significant unusual transactions

We are not aware of any significant unusual transactions executed by the Plan.
Difficult or contentious matters subject to consultation outside of the audit team

There were no difficult or contentious matters that required consultation outside of the audit
team.

Material corrected misstatements related to accounts and disclosures
There were no corrected misstatements related to accounts or disclosures for the 2023 audit.

Uncorrected misstatements related to accounts and disclosures, considered by management
to be immaterial

There were no uncorrected misstatements related to accounts or disclosures for the 2023 audit.

Significant deficiencies and material weaknesses in internal control over financial reporting
and reportable findings

No material weaknesses have been identified.
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Our responsibility, procedures performed and the results of those procedures with respect
to the Form 5500

We have read a substantially complete draft of the Plan’s Form 5500 to identify material
inconsistencies, if any, with the audited financial statements. Any material inconsistencies or
misstatements of fact were resolved prior to dating our auditor’s report.

Fraud and noncompliance with laws and regulations (illegal acts)
We are not aware of any matters that require communication.

Inquiries regarding:
» Risks of material misstatement
* Fraud and noncompliance with laws and regulations (illegal acts)
¢ Related-party relationships and transactions

Inquiries were previously performed, and we are not aware of any matters that require
communication.

Independence matters
We are not aware of any matters that in our professional judgment would impair our independence.

Disagreements with manragement and significant difficulties encountered in dealing with
management when performing the audit

There were no difficulties encountered in dealing with management in performing the audit. There
were no material disagreements with the Plan Administrator or Company’s management on
financial accounting and reporting matters during the audit.

Management’s consultations with other accountants
We are not aware of any consultations made by management with other accountants or specialists.
Other material written communications with management

The financial statements and supplemental schedule are the responsibility of management as
prepared with the oversight of the audit committee or those charged with governance. Our audit
was designed in accordance with auditing standards generally accepted in the United States, as
established by the American Institute of Certified Public Accountants, except that, as permitted by
Regulation 2520.103-8 of the Department of Labor’s (DOL) Rules and Regulations for Reporting
and Disclosure under the Employee Retirement Income Security Act of 1974 (ERISA) and as
instructed by you, we performed limited procedures with respect to the certified investment
information that was prepared and certified by Ascensus Trust, LLC.
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Other material written communications with management, continued

An audit of financial statements includes consideration of internal control over financial reporting
as a basis for designing audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the entity’s internal control over financial
reporting. Accordingly, we will express no such opinion.

An audit also includes the evaluation of the appropriateness of accounting policies used and the
reasonableness of significant accounting estimates made by management, as well as the evaluation
of the overall presentation of the financial statements.

As a part of our engagement, we performed certain procedures, as required by professional
standards in the United States, directed at considering the entity’s compliance with applicable
Internal Revenue Code (IRC) requirements for tax-exempt status, including reading the plan’s
latest tax determination letter from the Internal Revenue Service (IRS). Our audit was not
designed, nor was it intended, to verify the overall compliance with applicable provisions of the
IRC or ERISA, including but not limited to the plan sponsor’s deduction limits, and, accordingly,
we assume no responsibility for failure to detect instances of noncompliance with applicable
provisions of the IRC or ERISA.

No instances of IRC or ERISA noncompliance came to our attention while performing our
procedures.

Other matters

There are no other matters arising from the audit that are significant and relevant to those charged
with governance regarding the oversight of the financial reporting process.

AICPA ethics ruling regarding third-party service providers

From time to time, and depending on the circumstances, (1} we may subcontract portions of the
Audit Services to other EY firms, who may deal with the Company or its affiliates directly,
although EY alone will remain responsible to you for the Audit Services, and (2) personnel
(including non-cettified public accountants) from an affiliate of EY or another EY firm or any of
their respective affiliates, or from independent third-party service providers (including
independent contractors), may participate in providing the Audit Services. In addition, third-party
service providers may perform services for EY in connection with the Audit Services.

Representations from management

We have obtained from management a management representations letter as presented in
Appendix A.
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gk

This report is intended solely for the information and use of the Plan Administrator and
management. It is not intended to be and should not be used by anyone other than these specified
parties.

Very truly yours,

St ¥ MLLP
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Appendix

A —Management Representations Letter
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Appendix A — Management Representations Letter

Jamaican Grill Restaurants
P.O. Box CF Hagatna, Guam 96932
Office: (671) 647-1934/35
Email: office® jamaicangrill.com
www_jamaicangrill.com

October 11, 2024

Emst & Young LLP
Emst & Young Building
Suite 201, 231 Ypao Road
Tamuning, Guam 56913

We elected to have the audit of Jamaican Grill 401(k) Profit Sharing Plan (the Plan) performed
in accordance with ERISA Section 103(a)}(3)(C) pursuant to 29 CFR 2520.103-8 of the
Department of Labor’s (DOL) Rules and Regulations for Reporting and Disclosure under the
Employee Retirement Income Security Act of 1974 (ERISA). We understand that, as permitted
by ERISA Scction 103(2)(3)(C), the audit need not cxtend to any statements or information
related to assets held for investment of the Plan by a bank or similar institution or insurance
cartier that is regulated, supervised and subject to perfodic cxamination by a state or federal
agency, provided that the statemenis or information regarding assets so held are prepared and
certified to by the bank or similar institution or insurance carrier in accordance with 20 CFR
2520.103-5 of the DOL’s Rules and Regulations for Reporting and Disclosurs under ERISA.
We have obtained certification as of and for the vear ended December 31, 2023 from Ascensus
Trust, LLC, stating that the investment information provided to us is complete and accurate. We
have determined that the entity that prepared and certiffed the invesiment informstion is a
qualified institution as described by 29 CFR 2520.103-8, that the certification meets the
requirements in 29 CFR 2520.103-5 and, that the certified investment information is
appropriately measured, presented, and disclosed in accordance with accounting principles
generally accepted in the United States of America (US GAAP), We have also determined that
an ERISA Section 103(2)(3)(C) audit is permissible under the circumstances. For any
investment information that was inappropriatcly certified or excluded from the certification, we
instructed you to consider this information when planning and performing your audil procedures
or we obtained a revised certification,

We undersland that our clection ta have an ERISA Section 103(a)(3)(C) audit does not atfect
our responsibility for the preparation and fair preseniation of the financial statements (including
disciosures) in accordance with US GAAP.

In connection with your audits of the stalements of net assets available for benefits, statement of
changes in et assets available for benefits, and supplemental schedule of the Plan, as of
December 31, 2023 and for the year then ended, and the related notes to the financial statements,
we recognize that obtaining represcntations fiom us coneerning the information contained in this
tetter is a significant procedure in enabling you to form an opinion on whether (a) the amounts

%

JG-09/09 1
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Appendix A —Management Representations Letter, continued

and disclosures in the financial statements, other than thoss agreed to or derived from the
certified investment information, are presented fairly, in all material respects, in accordance with
1S GAAP and (b) the information in the financial stulements related to assets held by and
cerlified to by 2 qualificd institution agrees to, or is derived from, in all material respects, the
information prepared and certified by an institution that we determined meets the requirements
of ERISA Scction 103(@)(3)(C).

mm

JG-09/09 2
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Appendix A —Management Representations Letter, continued

Cerain representations in this letter are described as being limited to matters that are material.
Items are considered material, regardless of size, if they involve an omission or misstalement of
acceunting information that, in the light of surrounding circumstances, makes it probable that the
Judgment of a reasonabie persor relying on the information would be changed or influenced by
the omission or misstatement.

Accordingly, we make the following representations, which are irue to the best of our knowledge
and belef:

Management’s responsibilities

We have fulfilled our responsibilities, as set forth in the terms of the audit engasement agreement
dated July 31, 2024, for the preparation and fair presentation of the financial statements (including
disclosures) in accordance with US GAAP applied on a basis consistent with that of the preceding
period.

In preparing the financial staternents, we evaluated whether there are conditions or ¢vents,
considered in the aggregate, that raise substantial doubt about the Plan’s ability to continuve as a
going concern for one year after the date that the financial statements are available to be issued,
and provided appropriate financial statement disclosure, when applicable, related to going concern
and using the going concern basis of accounting unless we prepared the financial statements in
accordance with the liquidation basis of accounting,

We are responsible for the preparation and fair presentation of the supplemental schedules required
by the Employee Retirement Income Security Act of 1974 (ERISA) (ERISA-required schedule),
including the form and content, in conformity with the Department of Labor’s {DOL} Rules and
Regulations for Reporting and Disclosure under ERISA, We believe the ERISA-required schedule
is fairly stated in all material respects, and the form and content are presented in conformity with
the DOL’s Rules and Regulations under ERISA. The ERISA-required schedule complies, in afl
material respects, with the DOL’s Rules and Regulations under ERISA. There have been no
changes in the methods of measurement or presentation from those used in the prior period. There
are no significant assumptions or interpretations underlying the measurement or presentation of
the information.

We acknowledge our responsibility for administering the Plan and determining that the Plan’s
transactions that are presenied and disclosed in the financial statements are in conformity with the
Plan's provisions, including maintaining sufficient records with respect to each of the participants
to determine the benefits duc or which may become due 1o such parlicipants.

We also acknowledge our responsibility for the design, implementation and maintenance of the

system of internal control relevant to the preparation and fair presentation of financial statements
that are free from material misstatement, whether due to fraud or arror.

We have provided you with:
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Appendix A —Management Representations Letter, continued

* Access to all information, of which we are aware, that is relevant to the preparation and
fair presentation of the financial statements and ERISA-required schedule(s) such as
records, data, documentation and other matiers

» Additional information that you have requested from us for the purpose of the audit

*  Unresiricted access to persons within the entity from whom you determined it necessary to
obtain evidence

* A draft of the Plan’s current period Form 5500 that is substantizily complete

We have no plans or infentions that may materially affect the carrying value or classification of
assets and liabilities. In addition, we have no knowledge of any matters affecting the company that
sponsors the Plan (the Plan Sponsor) that could be significant to the Plan.

From January 1, 2023 through the date of this letter we have disclosed to you, to the extent that
we are aware, any (1) unauthorized access to our information technology systems that either
occurred or is reasonably likely to have oceurred, inclnding of reports submitted (0 us by third
parties (including regulatory agencics, law enforcement agencies and securily consultants), to the
cxtent that such unauthorized access to our information technology systems is reasonably likely to
have a material effect on the financial statements, in each case or in the aggregate, and {2)
ransoimware attacks when we paid or are contemplating paying a ransom, regardless of the amount,

Uncorrected misstaternents

There are no uncorrected misstatements (including the offects of correcting ar reversing prior
period uncorrected misstatements), or uncormrected misstatements in disclosures relating to the
current period financial statements or the ERISA-required schedules.

Internal control

There are no material transactions that have not been properly recorded in the accounting records
underlying the financial statements.

We are not aware of any significant deficiencies or material weaknesscs in the design or operation
of internal control over financial reporting,

We have obtained and provided to you the service organization control (SOC) reports prepared
undcr Statements on Standards for Atlestation Engagements (SSAE) No.18, AT-C 320 Reporting
on an Examination of Conirols at a Service Organization Relevant to User Entities’ Infernal
Control aver Financial Reporting or International Standards on Assurance Engagements (ISAE)
3402, dssurance Reports on Controls at a Service Organization. We have reviewed such SOC
reports, including the complementary user entity contrals.

Plau document and benefits

We have provided you the most currenl exccuted plan document and all amendments, including
amendments to comply with applicable laws, if any, as follows:
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» Plan document executed on January 1, 2017
»  Amendments effective on January 1, 2022

We have disclosed to you all significant pension benefits promised and have made available o
you all significant summary plan descriptions, benefit communications and all other relevant
information, including plan changes that constitute the Plan.

Minutes and coniraels

We confirm that there have been no meetings of plan committees beld from January 1, 2023 to the
date of this lelter.

We aiso have made available to you all significant contracts, including amendments, and
agreements and kave communicated to you all significant oral agreements. We have complicd with
all aspects of contractual agreements, including employee benefits-related contracts that would
have a material cffect on the financial statements in the event of noncompliance, We have not
breached our fiduciary responsibilities.

Methods, significant assumptions, and date nsed in making accounting estintates

The appropriateness of the methods, the consistency in application, the aceuracy and completeness
of data, and the reasonableness of significant assumptions used by us in developing accounting
estimates and refated disclosures, including those measured at fair value, are reasonable and
supportable,

Risks and uncertainties

There are no risks and uncertainties related to significant estimates and current vuinerabilities due
to material concentrations that have not been disclosed in accordance with Financial Accounting
Standards Board (FASB) Accounting Standards Codification (ASC) 275, Risks and Uncertainties.

Ownership and pledging of assets

The Plan or its related trust has satisfactory title to all assets appearing in the statement of net assets
available for benefits as of Decenzber 31, 2023. No security agreements have been executed under
the provisions of the Uniform Commercial Code, and there are no liens or encumbrances on assets,
nor has any asset been pledged. All assets to which the Plan or its related trust has satisfactory titie
appear in the statements of net assets available for benefits.

Conumnitnients

There are no malerial commitments outstanding at December 31, 2023 for the acquisition of
financial instruments or other assets,
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‘There were no agreements or commitmenis to repurchase assets previously sold. There were no
material commitments outstanding at December 31, 2023 as a result of being a party fo fistures or
forwards contracts, short sales or hedge transactions.

Fair value measurements

We are responsible for the estimation methods and assumptions used in measuring assets and
liabilities reported or disclosed at fair value, including information obtained from brokers, pricing
services or other third parties. Our valuation techniques have been consistently applied from period
to period. The fair valve measurements reported or disclosed represent our best estimate of fair
value as of the measurement date in accordance with the requirements of ASC 820, Fair Value
Measurement. In addition, our disclosures related to fair value measurements are consistent with
the ebjectives outlined in ASC 820.

We have evaluated the fair value information provided to us by brokers, pricing services or other
partics that has been used in the financial statements and believe this information to be reliable
and consistent with the requircments of ASC 820.

Related party relationships and transactions

We have made available to you the names of all relaied parties and all relationships and
transactions with related parties.

Transactions with related parties, as defined in ASC 85 0, Related Party Disclosures, and relaied
amounts receivable or payable, including sales, purchases, loans, transfers, leasing arrangements,
guarantees, non-menetary transactions and trangactions for no consideration have been properly
recorded and disclosed in the financial statements, and information concerning these transactions
and amounts has been made available to you.

Side agreementy and other arrangements

There have been no side agreements or other arrangements (either written or oral) that have not
been disclosed to vou.

Transactions with parties in interest

Thers have been no transactions with partics in interest, as defined in ERISA section 3(14), and
related regulations, that were not disclosed in the financiz! statements or ERISA-required schedule.

Contingent liabilifies
There are no unasseried claims or assessments, including those our lawyers have advised us of that

are probable of assertion and must be disclosed in accordance with ASC 450-20, Contingencies —
Loss Contingencies.
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There have been no violations or possible vielation of laws or regulations in any jerisdiction whose
effects should be constdered for disclosure in the financial statements or a5 a basis for recording a
loss contingency.

There have been no infernal investigations or communications from regulatory agencies or
government representatives in any jurisdiction concemning investigations or allegations of
noncompliance with laws or regulations, noncompliance with or deficiencies in financial reporting
practices, or other matters that could affect the financial statements.

There are no other liabilities or gain or loss contingencies considered material, individually or in
the aggregale, that are required to be accrued or disclosed by ASC 430, Contingencies, nor are
there any accruals for loss contingencies or gain conlingencies included in the financial staternents
thal are not in conformity with the provisions of ASC 450.

We have not consulted lega) counsel concerning litigation, claims or assessments.
Oral or written guarantees

There are no oral or written guarantees including guarantees of the debt of others.
Non-complinnce witl laws and regulations, inclnding fraud

We acknowledge that we are responsible to determine that the activities of the Plan are conducted
in accordance with laws and regulations and that we are responsible for identifying and addressing
any non-compliance with applicable laws or regulations, including fraud.

We acknowledge our responsibility for the design, implementation and maintenance of a system
of internal control to prevent and detect fraud.

We have disclosed to you the resulis of our assessment of the risk that the financial statements may
be materiatly misstated as a result of frand.

We have disclosed to you all known actual or suspected noncompliance with laws and regulations
whose elfects should be considered when preparing the financial staternents.

We have no knowledge of any frand or suspected fraud involving management or other employees
who have a significant role in the internal control over financial reporting of the Plan. In addition,
we have no knowledge of any fraud or suspected fraud involving other employees where the fraud
could have a material effect on the financial statements. We have no knowledge of any allegations
of financial improprieties, including fraud or suspected fraud, (regardless of the source or form
and including without limitation, any allegations by “whistle-blowers”) which could result in 2
nisstatement of the financial statements or otherwise affect the financial reporting of the Plan.
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Independence

We have communicaied to you the names of all the Plan’s affiliates, as defined in the AICPA Code
of Professional Conduct, and officers and directors who serve in such capacity for the Plan,

We are not aware of any business relationship between the Plan or the Plan Sponsor and Emst &
Young LLP or any other member firm of the global Frnst & Young organization (any of which,
an “EY Firm”) other than one pursuant to which an EY Firm performs professional services.

We are not aware of any reason that Emst & Young LLP would not be independent for purposes
of the Plan’s audit.

Participant date

There were no material omissions from the participant dafa provided (o the Plan’s recordkeeper
for the purpose of determining the allocations 1o individual accounts used in the preparation of the
financial statements.

Tax-gqualified status

We tecognize that the audit procedures performed did not encompass all of the procedures
necessary to determine the tax-qualified status of the Plan, nor the tax consequences of the Plan
Sponsor or participants. However, we confirm to the best of our knowledpe and belief that the Plan
is qualified and the associated trust is tax exempt under the appropriale sections of the Intemal
Revenue Code and intend to continue as a qualified Plan and tax-exempt trust,

We have chosen to rely on the current Internal Revenue Service (IRS) opinion letter issued on
behalf of the pre-approved plan that we have adopted. We have reviewed the current IRS opinion
ltter for the pre-approved plan, the timing of the opinion letter and the fact pattemn related to the
history of our Plan and we have determined, in accordance with the most current IRS Revenue
Procedures governing pre-approved plans thal we are eligible to rely on the pre-approved plan
opinion letter. We understand that this opinion letter does noi cover soms of the key requirements
of the Internal Revenue Code covering tax-qualified plans.

Other plan matiers

There have been no prohibited transactions {as defined in ERISA section 406 and regulations under
thal section) or reportable transactions (as defined in ERISA section 103(b)(3X(H) and regulations
under that scction} that were not reported in the ERISA-required schedule or fnancial statements.

We understand that the determination as to whether to pay a pariicular expense out of plan asseis
is a fiduciary act governed by ERISA. Administrative expenses paid by the Plan for the periads
under audit ave considered appropriate plan expenses to pay from plan assels and are not prohibited
transactions (as defined in ERISA section 406 and regulations under that section).
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We have complied with the regulations relating to service provider disclosures under ERISA
section 408(b)(2). We understand that & violation of the 408(b)(2) regulations is a prohibited
transaction.

The Plan has filed all reports and made all disclosures required of it under ERISA,.

The Plan has not complied with the fidelity bonding requirements of ERISA as of December 31,
2023. However, this was subsequently remediated on April 2024,

Any loans, fixed income obligations or leases that are in default or classified as uncollectible have
been presented in the ERISA-required schedule(s) as requized by the DOL’s Rules and Reguiations
under BERISA,

There is no present intention to terminate the Plan,

The Plan has complied with the DOL’s regulations concerning the timely remittance of participant
contributions to the trust containing assets for the Plan,

Other matter

We have received a draft eopy of our financial statements as of and for the years ended December
31,2023 and 2022. The accuracy and completeness of the financial statements, including footnote
disclosures, are our responsibility.

You have assisted in the prepatation of our financial statements based on information in our trial
balance and accounting records. It is our understanding that:

*  Our underlying books and records are maintained by our accounting department and that
the finel tria] balance prepared by us is complete and,

*  We have designated a competent representative to overses your services and that our
personnel have sufficient financial competence who are able to challenge and review the
completeness and accuracy of the financial statements, including footnote disclosures,

We have reviewed the draft financial statements for accaracy end completeness. We are
acknowledged that we have reviewed them and taken responsibility for them.

Subsequent events

Subsequent to December 31, 2023, no events or transactions have gccurred or are pending that
would have a material effect on the financial statements at that date or for the period then ended,
or that are of such significance in relation to the Plan’s affairs to reguire mention in a note to the
financial statements in order to make them not misleading regarding the net assets available for
benefits or the changes in net assets available for benefits of the Plan. Refer to the “Subsequent
Events” in Appendix A.

11
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Swuranary

We understand that your audit was conducted in accordance with auditing standards generally
aceepted in the United States of America as established by the American Institute of Certified
Public Accountants and was, therefore, designed primatily for the purposc of expressing an
opinion on the financial statements of the Plar, and that your tests of the accounting records and
other auditing procedures were limited 1o those that you considered necessary far that purpose.

Very truly yours,

Mr. Frarfk Kenne
President / Plan Administrator

Ms. Marife Calata
HR Director / Plan Administrator

6046@-91/ /11/

Ms. Corazgf Sy O
Accountant

i2
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Appendix

A — Subsequent Events
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A —Subsequent Events

Coverage: Tor the period Janua y 1, 2024 (hroug
Question R T ST

. Respomse (Yes or No) - 1f
. yes, " please i provide
. additional information: .*

a} Have there been any business combinations, acquisitions of
significant assets, segment disposals, disposals of significant
assets of extraordinary, unusual or infrequently occurring IV D
transactions, except as disclosed in the financial statements?

b) Have any significant conlingent liabilities or commitments arisen,
excepl as disclosed in the financial statements? ﬁf 0

¢} Have any significant changes occurred in trends in salesfrevenues
or costs that could affect accounting estimates (e.g., valuation of
receivables or inventories, realization of deferred charges, MD
provisions for warranties or employee benefits or uneamed
income)?

d) Have any significant changes occurred, or are pending, in the
capital accounts, long term debt, including debt covenants and
compliance with them, or working capital, except as disclosed in A/ 0
the financial statements?

¢) Have any significant changes occurred in the status of ilems,
including contingent liabilities and commitments that were ‘VO
accounted for on the basis of tentative, preliminary or
inconclusive data?

f) Have any significant unusual or non-recurring adjustments been

recorded (or are necessary)? M
g) Have any communications, writter: or oral, occurred with

regulatory agencies with which the entity files financial YV D

statements?
h) Have there been any changes in the enfity’s relaled partics? Mﬁ
1) Have any significant new related party transactions oceurred? ,[/f]

1) Have any other evenis oceurred, other than those disclosed in
response to the previous questions or those reflected or disclosed N 0
in the financial statements that could have 2 material effect on the
audited financial statements?

k) Are you aware of any fraud or suspected fraud affecting the
Company involving (1) management, {2) employees who have M
significant roles in internal control or {3) others, when the fraud
could have a material e(fect on the financial statements?
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A —Subsequent Events, confinued

Covera j ; 1, 2024 through audit report date

S Question - 'Response (Yes or'No) - If
T S : yes, 'p!qa_se:__ provide:
dditional information " -

I} Areyouaware of any a]lgatmns of financial impropnenes,
including fraud or suspected fraud (regardless of the saurce or form
and including, without limitation, allegations by “whistle-

biowers™}, when such sllcgations could result in a misstatement of N’O
the financial statements or otherwise affect the financial reporting
of the Company.
m) Are you aware of any close relationships, or business, employment
or other relationships that eculd bear on EY’s independence (e.g. A/ D

business/financial relationships, litigation with EY, family
relationship, employment, loans, cooperative arrangements, ete.)?

14
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Report of Independent Auditors

To the Participants and Plan Administrator of
Jamaican Grill 401(k) Profit Sharing Plan

Scope and Nature of the ERISA Section 103(a)(3)(C) Audit for the 2023 Financial Statements

We have performed an audit of the financial statements of Jamaican Grill 401(k) Profit Sharing
Plan (the Plan), an employee benefit plan subject to the Employee Retirement Income Security
Act of 1974 (ERISA). as permitted by ERISA Section 103(a)(3)(C) (ERISA Section 103(a)(3)(C)
audit). The financial statements comprise the statement of net assets available for benefits as of
December 31, 2023 and the related statement of changes in net assets available for benefits for the
year then ended, and the related notes (collectively referred to as the “financial statements™).

Management, having determined it is permissible in the circumstances, has elected to have the
audit of the financial statements performed in accordance with ERISA Section 103(a)(3)(C)
pursuant to 29 CFR 2520.103-8 of the Department of Labor’s Rules and Regulations for Reporting
and Disclosure under ERISA. As permitted by ERISA Section 103(a)(3)(C), our audit need not
extend to any statements or information related to assets held for investment of the Plan
(investment information) by a bank or similar institution or insurance carrier that is regulated,
supervised, and subject to periodic examination by a state or federal agency, provided that the
statements or information regarding assets so held are prepared and certified to by the bank or
similar institution or insurance carrier in accordance with 29 CFR 2520.103-5 of the Department
of Labor’s Rules and Regulations for Reporting and Disclosure under ERISA (qualified
institution).

Management has obtained a certification from a qualified institution as of December 31, 2023, and

for the year then ended, stating that the certified investment information, as described in Note 3 to
the financial statements, is complete and accurate.

member firm of Ernst & Young Global Limited



Opinion on the 2023 Financial Statements

In our opinion, based on our audit and on the procedures performed as described in the Auditor’s
Responsibilities for the Audit of the 2023 Financial Statements section:

e the amounts and disclosures in the accompanying financial statements, other than those
agreed to or derived from the certified investment information, are presented fairly, in all
material respects, in accordance with accounting principles generally accepted in the
United States of America.

s the information in the accompanying financial statements related to assets held by and
certified to by a qualified institution agrees to, or is derived from, in all material respects,
the information prepared and certified by an institution that management determined meets
the requirements of ERISA Section 103(a)(3)(C).

Basis for Opinion on the 2023 Financial Statements

We conducted our audit in accordance with auditing standards generally accepted in the United
States of America (GAAS). Our responsibilities under those standards are further described in the
Auditor’s Responsibilities for the Audit of the 2023 Financial Statements section of our report.
We are required to be independent of the Plan and to meet our other ethical responsibilities in
accordance with the relevant ethical requirements relating to our audit. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our ERISA Section
103(a)(3)(C) audit opinion.

Responsibilities of Management for the 2023 Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for
the design, implementation, and maintenance of internal control relevant to the preparation and
fair presentation of financial statements that are free from material misstatement, whether due to
fraud or error. Management’s election of the ERISA Section 103(a)(3)(C) audit does not affect
management’s responsibility for the financial statements.

In preparing the financial statements, management is required to evaluate whether there are
conditions or events, considered in the aggregate, that raise substantial doubt about the Plan’s
ability to continue as a going concern for one year after the date that the financial statements are
available to be issued.

Management is aiso responsible for maintaining a current plan instrument, including all plan
amendments, administering the Plan, and determining that the Plan’s transactions that are
presented and disclosed in the financial statements are in conformity with the Plan’s provisions,
including maintaining sufficient records with respect to each of the participants, to determine the
benefits due or which may become due to such participants.



Auditor’s Responsibilities for the Audit of the 2023 Financial Statements

Except as described in the Scope and Nature of the ERISA Section 103(a)(3)(C) Audit for the 2023
Financial Statements section of our report, our objectives are to obtain reasonable assurance about
whether the financial statements as a whole are free from material misstatement, whether due to
fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is
a high level of assurance but is not absolute assurance and therefore is not a guarantee that an audit
conducted in accordance with GAAS will always detect a material misstatement when it exists.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control. Misstatements are considered material if
there is a substantial likelthood that, individually or in the aggregate, they would influence the
Judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS, we:
* Exercise professional judgment and maintain professional skepticism throughout the audit.

e Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, and design and perform audit procedures responsive to those risks.
Such procedures include examining, on a test basis, evidence regarding the amounts and
disclosures in the financial statements.

* Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Plan’s internal control. Accordingly, no such opinion
is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of
significant accounting estimates made by management, as well as evaluate the overall
presentation of the financial statements,

e Conclude whether, in our judgment, there are conditions or events, considered in the
aggregate, that raise substantial doubt about the Plan’s ability to continue as a going
concern for a reasonable period of time.

Our audit did not extend to the certified investment information, except for obtaining and reading
the certification, comparing the certified investment information with the related information
presented and disclosed in the financial statements, and reading the disclosures relating to the
certified investment information to assess whether they are in accordance with the presentation
and disclosure requirements of accounting principles generally accepted in the United States of
America.

Accordingly, the objective of an ERISA Section 103(a)(3)(C) audit is not to express an opinion
about whether the financial statements as a whole are presented fairly, in all material respects, in
accordance with accounting principles generally accepted in the United States of America.

We are required to communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit, significant audit findings, and certain internal
control related matters that we identified during the audit.



Other Matters
Supplemental Schedule Required by ERISA

The supplemental schedule of assets (held at end of year) as of December 31, 2023, (referred to as
the “supplemental schedule™), is presented for purposes of additional analysis and is not a required
part of the financial statements but is supplementary information required by the Department of
Labor’s Rules and Regulations for Reporting and Disclosure under ERISA. Such information is
the responsibility of management and was derived from and relates directly to the underlying
accounting and other records used to prepare the financial statements. The information included
in the supplemental schedule, other than that agreed to or derived from the certified investment
information, has been subjected to auditing procedures applied in the audit of the financial
statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the financial
statements or to the financial statements themselves, and other additional procedures in accordance
with GAAS. For information included in the supplemental schedule that agreed to or is derived
from the certified investment information, we compared such information to the related certified
investment information.

In forming our opinion on the supplemental schedule, we evaluated whether the supplemental
schedule, other than the information agreed to or derived from the certified investment
information, including its form and content, is presented in conformity with the Department of
Labor’s Rules and Regulations for Reporting and Disclosure under ERISA.

In our opinion

¢ the form and content of the supplemental schedule, other than the information in the
supplemental schedule that agreed to or is derived from the certified investment
information, are presented, in all material respects, in conformity with the Department of
Labor’s Rules and Regulations for Reporting and Disclosure under ERISA.

e the information in the supplemental schedule related to assets held by and certified to by a
qualified institution agrees to, or is derived from, in all material respects, the information
prepared and certified by an institution that management determined meets the
requirements of ERISA Section 103(2)(3)(C).

Report on 2022 Financial Statements

The statement of net assets available for benefits as of December 31, 2022 was compiled by us
and our report thereon, dated October 11, 2024, stated that we did not audit or review the statement
and, accordingly, do not express an opinion or provide any assurance about whether the statement
is in accordance with U.S. generally accepted accounting principles.

é/wwnf « LLP

October 11, 2024



Jamaican Grill 401(k) Profit Sharing Plan

Statements of Net Assets Available for Benefits

December 31,

2023 2022
Unaudited
Assets
Cash $ - $ 2,788
Investments at fair value 682.768 650.398
Net assets available for benefits $682.768 $653.186

See accompanying notes.



Jamaican Grill 401(k) Profit Sharing Plan

Statement of Changes in Net Assets Available for Benefits

Year Ended December 31, 2023

Additions
Investment income:
Net appreciation in fair value of investments $ 75,902
Dividends 13.928
89,830
Contributions:
Participants 121,530
Employer 56.842
Total additions 268.202
Deductions
Benefit payments 238,260
Administrative expenses 360
Total deductions 238.620
Net increase 29,582
Net assets available for benefits
Beginning of the year 653.186
End of year $682.768

See accompanying nofes.



Jamaican Grill 401(k) Profit Sharing Plan
Notes to Financial Statements

December 31, 2023

1. Description of the Plan

The following description of the Jamaican Grill 401(k) Profit Sharing Plan (the Plan) provides
general information about the Plan’s provisions. Jamaico, Inc. (the Company) is the plan sponsor
and Plan administrator. Participants should refer to the plan document and summary plan
description for a more complete description of the Plan’s provisions, copies of which may be
obtained from the Plan sponsor,

General

The Plan is a defined contribution plan covering all eligible employees of Jamaico, Inc. who have
completed one (1) year of service and have attained age 18 except for union employees and
nonresident aliens.

The Plan administrator is responsible for the general administration of the Plan. Ascensus, LLC
is the recordkeeper of the Plan and Ascensus Trust Company, a wholly owned subsidiary of
Ascensus, LLC, is the trustee and custodian of the Plan. The Plan is subject to the provisions of
the Employee Retirement Income Security Act of 1974, as amended (ERISA).

Contributions

Each year, participants may contribute up to the maximum amount of their compensation
allowable under the provisions of the Internal Revenue Code (Code). Participants may also
contribute amounts representing distributions from other qualified plans (rollover contributions).
Participants who have attained age 50 before end of the year are eligible to make catch-up
contributions.

The Company provides safe harbor contributions which will be a match of 100% of the first 3%
of salary deferral plus 50% of the next 2% of salary deferral. In addition, the company may make
a profit-sharing contribution to the plan each year and in such amount, if any, as it may determine.
No such amount was contributed for the plan year ended December 31, 2023. All contributions
are subject to certain limitations of the Code.

Participants direct the investment of their contributions into various options offered under the Plan,
and can change their investment options on a daily basis. The Company’s contributions are
invested in the same manner as that of the participant’s elective contributions.

Participant Account

Each participant’s account is credited with the participant’s contributions, the Company’s
matching contributions and allocations of plan earnings, and is charged with an allocation of
administrative expenses. Plan earnings are allocated based on the participant’s share of net
earnings or losses of their respective elected investment options. Allocations of administrative
expenses are based on the participant’s account balances, as defined. The benefit to which a
participant is entitled is the benefit that can be provided from the participant’s vested account.



Jamaican Grill 401(k) Profit Sharing Plan

Notes to Financial Statements, continued

1. Description of the Plan, continued
Vesting
Participants are immediately vested in their contributions plus actual earnings thereon. Vesting in

the Company’s discretionary profit-sharing contributions plus actual earnings thereon is based on
years of service as follows:

Years of Vesting Service Vested Percentage
Less than 2 0%
2 years 20%
3 years 40%
4 years 60%
5 years 80%
6 years or more 100%

The ADP safe harbor matching contribution is 100% vested at all times.

Participants shall become fully vested in their account balance upon death, total and permanent
disability or normal retirement age (as defined in the Plan).

Payment of Benefits

Upon separation of service with the Company due to retirement, disability, death or termination, a
participant will receive distribution in lump-sum. A participant whose vested account balance is
$5,000 or less will automatically receive an immediate lump-sum distribution equal to their vested
account balance.

In-service withdrawals are available in certain limited circumstances, as defined by the Plan.
Hardship withdrawals are allowed for participants incurring an immediate and heavy financial need,
as defined by the Plan. Hardship withdrawals are strictly regulated by the Internal Revenue Service
(IRS) and a participant must exhaust all available loan options and available distributions prior to
requesting hardship withdrawals.

Administrative Expenses

The Plan’s administrative expenses are paid by either the Plan or the Company, as provided by the
Plan’s provisions. Administrative expenses paid by the Plan include recordkeeping and trustee fees.
Expenses relating to purchases, sales, or transfers of the Plan’s investments are charged to the
particular investment fund to which the expenses relate. All other administrative expenses of the
Plan are paid by the Company. Expenses that are paid by the Company are excluded from these
financial statements.



Jamaican Grill 401(k) Profit Sharing Plan

Notes to Financial Statements, continued

1. Description of the Plan, continued

Forfeitures

Upon termination of employment, participants forfeit their nonvested balances. Forfeited balances
of terminated participant’s nonvested accounts may be used to pay administrative expenses and
reduce any employer contribution and/or added to any employer matching contribution and allocated
as an additional matching contribution. There was no unallocated forfeiture balance as of December
31, 2023. The unallocated forfeiture balance as of December 31, 2022 amounted to $58.

Plan Termination

Although it has not expressed any intent to do so, the Company has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of ERISA.
In the event of Plan termination, participants will become 100% vested in their accounts.

2. Summary of Significant Accounting Policies

Basis of Accounting

The accompanying financial statements have been prepared on the accrual basis of accounting.
Payment of Benefits

Benefits are recorded when paid.

Investment Valuation and Income Recognition

Investments held by the Plan are stated at fair value. Fair value is defined as the price that would be
received to sell an asset or paid to transfer a liability in an orderly transaction between market
participants at the measurement date (an exit price). See Note 4 for further discussion and disclosures
related to fair value measurements.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded as
earned. Dividends are recorded on the ex-dividend date. Net appreciation or depreciation includes
the Plan’s gains and losses on investments bought and sold as well as held during the year.

Use of Estimates

The preparation of financial statements in accordance with accounting principles generally accepted
in the United States of America requires management to make estimates that affect the amounts

reported in the financial statements and accompanying notes and supplemental schedule. Actual
results could differ from those estimates.



Jamaican Grill 401(k) Profit Sharing Plan

Notes to Financial Statements, continued

2. Summary of Significant Accounting Policies, continued
Subsequent Events

Management has evaluated subsequent events through October 11, 2024, the date on which the
Tinancial statements were available to be issued.

3. Investments

All investment information disclosed in the accompanying financial statements and supplemental
schedule including investments held at December 31, 2023 and 2022, and net appreciation in fair
value of investments and dividends for the year ended December 31, 2023, was obtained or derived
from information provided to the Plan administrator and certified as complete and accurate by
Ascensus, LLC, as agent for Ascensus Trust Company, the trustee of the Plan.

4. Fair Value Measurements

The fair value framework establishes a fair value hierarchy that prioritizes the inputs to valuation
techniques used to measure fair value. The fair value hierarchy gives the highest priority to
unadjusted quoted prices in active markets for identical assets and liabilities (Level 1) and the lowest
priority to unobservable inputs (Level 3). The three levels of the fair value hierarchy are described
below.

Level 1 - Unadjusted quoted prices in active markets that are accessible to the reporting entity at
the measurement date for identical assets and liabilities.

Level 2 - Inputs other than quoted prices in active markets for identical assets and liabilities that
are observable either directly or indirectly for substantially the full term of the asset or liability.

Level 3 - Significant unobservable inputs for the asset or liability (i.e., supported by little or no
market activity).

Following is a description of the valuation methodologies used for each general type of investment
measured at fair value by the Plan:

Registered Investment Companies: Registered investment companies consist primarily of
mutual fund investments. Mutual funds are valued at the daily closing price as reported by the
fund. Mutual funds held by the Plan are open-end mutual funds that are registered with the U.S.
Securities and Exchange Commission. These funds are required to publish their daily net asset
value and to transact at that price. The mutual funds held by the Plan are deemed to be actively
traded.
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Jamaican Grill 401(k) Profit Sharing Plan

Notes to Financial Statements, continued

4. Fair Value Measurements, continued

The methods described above may produce a fair value calculation that may not be indicative of net
realizable value or reflective of future fair values. Furthermore, while the Plan believes its valuation
methods are appropriate and consistent with other market participants, the use of different
methodologies or assumptions to determine the fair value of certain financial instruments could
result in a different fair value measurement at the reporting date.

The following table sets forth by level, within the fair value hierarchy, the Plan’s assets carried at
fair value as of December 31, 2023 and 2022:

Assets at Fair Value December 31,

2023 2022
Level 1 Total Level 1 Total
Registered Investment Companies $682.768 $682.768 $650.398  $650.398
Total assets at fair value $682.768 $682.768 $650.398  $650,398

The Profiles primarily invest in registered mutual funds which have no redemption restrictions.
5. Risks and Uncertainties

The Plan invests in various investment securities. Investment securities are exposed to various risks
such as interest rate, market volatility and credit risks. Due to the level of risk associated with certain
investment securities, it is at least reasonably possible that changes in the values of investment
securities will occur in the near term and that such changes could materially affect participants’
account balances and the amounts reported in the statements of net assets available for benefits.

6. Tax Status

The underlying prototype plan has received an opinion letter from the IRS dated June 30, 2020,
stating that the written form of the underlying prototype document is qualified under Section 401 of
the Code. Any employer adopting this form of the plan will be considered to have a plan qualified
under Section 401 of the Code, and, therefore, the related trust is tax-exempt. Once qualified, the
Plan is required to operate in conformity with the Code to maintain its qualified status. The plan
administrator believes the Plan is being operated in compliance with the applicable requirements of
the Code and, therefore, believes the Plan is qualified and the related trust is tax-exempt.

Accounting principles generally accepted in the United States of America require plan management
to evaluate tax positions taken by the Plan and recognize a tax liability if the Plan has taken an
uncertain position that more likely than not would not be sustained upon examination by the IRS.
Plan management has analyzed the tax positions taken by the Plan, and has concluded that there are
no uncertain positions taken or expected to be taken. The Plan is subject to routine audits by taxing
Jurisdictions; however, there are currently no audits for any tax periods in progress. The Plan
administrator believes it is no longer subject to income tax examinations for years prior to 2020.
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Jamaican Grill 401(k) Profit Sharing Plan

EIN: 660508014 Plan No. 001
Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

December 31, 2023

Description of Investment
Including Maturity Date,

Identity of Issue, Borrower, Rate of Interest, Par or Current
Lessor or Similar Party Maturity Value Cost* Value
Janus Henderson Balanced N Mutual fund, 10,640 shares $450,621
Columbia Dividend Income I3 Mutual fund, 2,069 shares 64,200
AB Large Cap Growth Z Mutual fund, 93 shares 47,254
PIMCO Income Instl Mutual fund, 3,038 shares 32,266
Columbia Small Cap Value 11 I3 Mutual fund, 1,333 shares 23,334
MES International Diversification R6 Mutual fund, 760 shares 16,884
Virtus Ceredex Mid-Cap Value Eqty R6 Mutual fund, 1,125 shares 13,348
MFS Mid Cap Growth R6 Mutual fund, 447 shares 13,069
AB Small Cap Growth Portfolio Z Mutual fund, 176 shares 10,930
Western Asset Core Plus Bond IS Mutual fund, 1,134 shares 10.862
$682.768

*Historical cost has not been presented as all investments are participant-directed.
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October 11, 2024

Plan Administrator
Jamaican Grill 401(k) Profit Sharing Plan

In planning and performing our engagement to audit the financial statements of Jamaican Grill
401(k) Profit Sharing Plan (the Plan) as of and for the year ended December 31, 2023, in
accordance with auditing standards generally accepted in the United States of America, we
considered its internal control over financial reporting (internal control), except for internal control
related to certified investment information as permitted by the Employee Retirement Income
Security Act of 1974 Section 103(a)(3)(C) (ERISA Section 103(a)(3)(C) audit), as a basis for
designing our auditing procedures for the purpose of expressing our opinion on the financial
statements, but not for the purpose of expressing an opinion on the effectiveness of the Plan’s
internal control. Accordingly, we do not express an opinion on the effectiveness of the Plan’s
internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent,
or detect and correct misstatements on a timely basis. A material weakness is a deficiency, or
combination of deficiencies, in internal control, such that there is a reasonable possibility that a
material misstatement of the entity’s financial statements will not be prevented or detected and
corrected on a timely basis. A significant deficiency is a deficiency, or combination of deficiencies,
in internal control that is less severe than a material weakness, yet important enough to merit
attention by those charged with governance.

During our audit, we noted the following observation which we believe merits the attention of
those charged with governance:

Inconsistencies in Participant Data
Observation

Based on the Plan documents, employees are eligible to participate in the plan upon completion of
one year of service and attainment of age 18.

During our test over the Participant date, we noted inconsistency in the hired date between the
contribution summary and the provided personnel file. Per confirmation with human resource
personnel there was a transcription error on the employee listing schedule submitted to Ascensus
Trust, LLC.

Recommendation

Management is responsible in maintaining accurate records of participants enrolled in the plan.
We recommend that management performs regular review of census data, specifically for new
hires, as relevant data such as date of hire and date of birth are critical in determining the
employees' eligibility to participate to the Plan.



Jamaican Grill 401(k) Profit Sharing Plan
Management Letter
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This communication is intended solely for the information and use of management of the Plan,
those charged with governance, and is not intended to be and should not be used by anyone other
than these specified parties.

At this time, we would like to thank Mr. Frank Kenney, Ms. Marife Calata, Ms. Corazon Sy and
the rest of the staff for their excellent cooperation extended to us during the course of our

engagement. We would be pleased to discuss the above matters or to respond to any questions, at
your convenience.

Sincerely yours,

Sanet + LLP
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Compilation Report of Independent Accountants

To the Participants and Plan Administrator of
Jamaican Grill 401(k) Profit Sharing Plan

Management is responsible for the accompanying financial statement of Jamaican Grill 401(k)
Profit Sharing Plan (the Plan), which comprise the statement of net assets available for benefits as
of December 31, 2022 in accordance with accounting principles generally accepted in the United
States of America. We have performed a compilation engagement in accordance with Statements
on Standards for Accounting and Review Services promulgated by the Accounting and Review
Services Committee of the AICPA. We did not audit or review the financial statement nor were
we required to perform any procedures to verify the accuracy or completeness of the information
provided by management. We do not express an opinion, a conclusion, nor provide any assurance
on this financial statement.

Management has elected to omit substantially all the disclosures and statement of changes in net
assets available for benefits required by accounting principles generally accepted in the United
States of America. If the omitted disclosures and statement of changes in net assets available for
benefits were included in the financial statements, they might influence the user’s conclusions
about the Plan’s statement of net assets available for benefits and statement of changes in net assets
available for benefits. Accordingly, the financial statement is not designed for those who are not
informed about such matters.

Sanct + LLP

October 11, 2024

A member fire of Erngd & Young Global Limited



Jamaican Grill 401(k) Profit Sharing Plan

Statement of Net Assets Available for Benefits

December 31, 2022

(Unaudited - see accompanying compilation report of independent accountants)

Assets
Cash $ 2,788
Investments at fair value 650.398

Net assets available for benefits $653.186
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Department of the Treasury

Department of Labor
Employee Benefits Security Administration

This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

OMB No. 1210-0110

2023

This Form is Open to Public

» File as an attachment to Form 5500. Inspection
Pension Benefit Guaranty Corporation
For calendar plan year 2023 or fiscal plan year beginning and ending
A Name of plan B  Three-digit
plan number (PN) >

C Plan sponsor’s name as shown on line 2a of Form 5500

D Employer Identification Number (EIN)

Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |IEs do not complete lines 1b(1), 1b(2), 1c(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets

(a) Beginning of Year

(b) End of Year

a Total noninterest-bearing cash

b Receivables (less allowance for doubtful accounts):

(1) Employer contributions

(2) Participant contributions

(3) Other
C General investments:

(1) Interest-bearing cash (include money market accounts & certificates
of deposit) ......oeevrvereriineenne

(2) U.S. Government securities
(3) Corporate debt instruments (other than employer securities):
(A) Preferred
(B) All other
(4) Corporate stocks (other than employer securities):
(A) Preferred

(B) Common

(5) Partnership/joint venture interests

(6) Real estate (other than employer real property)
(7) Loans (other than to participants)
(8) Participantloans ...........cccccevvveennnne

(9) Value of interest in common/collective trusts

(10) Value of interest in pooled separate accounts

(11) Value of interest in master trust investment accounts

(12) Value of interest in 103-12 investment entities ...........cccccvveeeeeeriiiieeenn.

(13) Value of interest in registered investment companies (e.g., mutual
FUNAS) e

(14) Value of funds held in insurance company general account (unallocated

contracts)
(15) Other

la

1b(1)

1b(2)

1b(3)

1c(2)

1c(2)

1c(3)(A)

1c(3)(B)

1c(4)(A)

1c(4)(B)

1c(5)

1c(6)

1c(7)

1c(8)

1c(9)

1¢(10)

1c(11)

1c(12)

1c(13)

1c(14)

1c(15)

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule H (Form 5500) 2023
v. 230728
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1d

Employer-related investments:

(1) Employer securities

(2) Employer real property
Buildings and other property used in plan operation .............cccocveeevieiennnnen.
Total assets (add all amounts in lines 1a through 1€)..........cccceevvieveiiineens
Liabilities
Benefit claims payable ...
Operating PAYADIES .........eiiiiiiiei e
ACqUISItioN INAEDtEANESS.........viiiiiiiii e
Other lIabilities.........cooviiiiiiicc e
Total liabilities (add all amounts in lines 1g throughlj).........cccccovviieiiineenns
Net Assets

Net assets (subtract line 1k from lin€ 1f).......ccccvrvieiiiiiiiiiii e

(a) Beginning of Year

(b) End of Year

1d(1)

1d(2)

le

1f

19

1h

1i

1j

1k

u |

Part Il |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not

a

complete lines 2a, 2b(1)(E), 2e, 2f, and 2g.
Income
Contributions:
(1) Received or receivable in cash from: (A) Employers ........ccccceeveveeennee.
(B)  PartiCIPANES ...cciviiiiiieie ettt
(C) Others (including rollOVErS).........ccuuviiiuiieiiiiieiiee e
(2) Noncash CONHDULIONS .........uvviiiiie e e e
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) .............
Earnings on investments:

(1) Interest:

(A) Interest-bearing cash (including money market accounts and
certificates of dEePOSIt).........ccoruiiiiiiiie i

(B) U.S. GOVEINMENE SECUNMTIES ...vvvvveeeeiiiiiieieeeeesiiiireeeeesneneeeeeeesennens
(C) Corporate debt INStrUMENTS .........c.eviiiiiiiiiiieie e
(D) Loans (other than to partiCipants) ..........ccooueeeririeeniieiniee e
(E) PartiCipant 08NS .........ccoiiiiiiiiiieiiiie et
() T ¢ 2 =] PSR PPSRRR
(G) Total interest. Add lines 2b(1)(A) through (F).......ccccoeirniiieiiiiennnns

(2) Dividends: (A) Preferred StOCK.........cvvvviieieiiiiiiiee e
(B) COMMON STOCK .eiiiiiiiiee e e e sttt e e e ettt e e e e s e e e e s e sinrn e e e e e e nnnnnes
(C) Registered investment company shares (e.g. mutual funds)..........
(D) Total dividends. Add lines 2b(2)(A), (B), and (C)

(B) RENES ittt e e e e e e e e aeeeans

(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds ...................
(B) Aggregate carrying amount (see instructions)
(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result..............

(5) Unrealized appreciation (depreciation) of assets: (A) Real estate.....................

(B)  OtNEI ettt a e

(C) Total unrealized appreciation of assets.
Add lines 2b(5)(A) and (B) .....uueeeeeeiiiiiiiieee et

(a) Amount

(b) Total

2a(1)(A)

2a(1)(B)

2a(1)(C)

2a(2)

2a(3)

2b(1)(A)

2b(1)(B)

2b(1)(C)

2b(1)(D)

2b(1)(E)

2b(1)(F)

2b(1)(G)

2b(2)(A)

2b(2)(B)

2b(2)(C)

2b(2)(D)

2b(3)

2b(4)(A)

2b(4)(B)

2b(4)(C)

2b(5)(A)

2b(5)(B)

2b(5)(C)




Schedule H (Form 5500) 2023 Page 3
(a) Amount (b) Total
(6) Net investment gain (loss) from common/collective trusts........................ 2b(6)
(7) Net investment gain (loss) from pooled separate accounts...................... 2b(7)
(8) Net investment gain (loss) from master trust investment accounts .......... 2b(8)
(9) Net investment gain (loss) from 103-12 investment entities...................... 2b(9)
(10) Net inve_stment gain (loss) from registered investment 2b(10)
companies (e.g., mutual funds) .........cccooiiiiiiiiieinie e
(O3 @] (o TSV a T (o700 1 LTSRN 2c
d Total income. Add all income amounts in column (b) and enter total.................... 2d
Expenses

€ Benefit payment and payments to provide benefits:
(1) Directly to participants or beneficiaries, including direct rollovers............. 2e(1)
(2) To insurance carriers for the provision of benefits ............c..ccccceevevevenennn. 2e(2)
(B) OHNEI ...ttt 2e(3)
(4) Total benefit payments. Add lines 2e(1) through (3) .....ccoeveveuevevruennnnne. 2e(4)

f Corrective distributions (SE€ INSIIUCHIONS) ..........cvevevreeeeeereieeerece e 2f

g Certain deemed distributions of participant loans (see instructions)............... 29

N INErESt EXPENSE......ecvvveieeeeeeeeee et 2h

i Administrative expenses: (1) Salaries and allowances............c.c.cocecvvuenn.... 2i(1)
(2) Contract adMINISLIAtOr FEES ..........c.oveveveeeeeeeeeeeeeeeee e 2i(2)
(3) RECOTAKEEPING FEES ...t 2i(3)
(4) 1QPA QUAIL FEES.........ooveiiieiieiee ettt 2i(4)
(5) Investment advisory and investment management fees................cc......... 2i(5)
(6) Bank or trust company trustee/custodial fees.............ccoceiiiiiiiiiiennnns 2i(6)
(7) ACHUANAI TEES......veeeeeeeieieeeeeeeeeeeeeeeee e 2i(7)
(8) LEGAI FEES.... .ot 2i(8)
(9) Valuation/appraiSal fEES.............ooevivevieeeeeeeeeeeeee e 2i(9)
(10) Other trustee fees and EXPENSES. .........c.cveveveveveeereeeeeeeeeeeeeeereseseen 2i(10)
(11) OthEI EXPENSES........veeeeeeeeeeeeeeeeeeeeeeeeee e 2i(11)
(12) Total administrative expenses. Add lines 2i(1) athrough (11)............... 2i(12)

] Total expenses. Add all expense amounts in column (b) and enter total....... 2j

Net Income and Reconciliation

K Netincome (l0ss). Subtract line 2j from N 2d ..............ccoeeeemssssvissreveeeeeessssssssnsnen 2k

| Transfers of assets:
(1) TO RIS PIAN. ...ttt eees 21(1)
(2) FTOM thiS PIAN ..oveeeeeeeeeeeeeee ettt eene 21(2)
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Part Il Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
@) [ ] unmodified @[] Qualified (3) [ ] pisclaimer @ [ ] Adverse

b Check the appropriate box(es) to indicate whether the IQPA performed an ERISA section 103(a)(3)(C) audit. Check both boxes (1) and (2) if the audit was
performed pursuant to both 29 CFR 2520.103-8 and 29 CFR 2520.103-12(d). Check box (3) if pursuant to neither.

1) D DOL Regulation 2520.103-8 (2) D DOL Regulation 2520.103-12(d) (3) D neither DOL Regulation 2520.103-8 nor DOL Regulation 2520.103-12(d).

C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name: (2) EIN:

d The opinion of an independent qualified public accountant is not attached because:
1) [[ This form is filed for a CCT, PSA, or MTIA.  (2) [[ It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

‘ Part IV ‘Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4. DCGs do not complete lines 4e, 4f, 4k, 41, and 5, and DCGs generally

complete the rest of Part IV collectively for all plans in the DCG, except as otherwise provided (see instructions.)

During the plan year: Yes NoO Amount

a  Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until
fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.) ..................

4a
b Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
[ =T o N PRSP PP PP PTOOUPRNN 4b

C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .......cccccceeeiiiiiiiiiiiiinniinens 4c

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Ill if “Yes” is
(o 4 [=Totq=To 1 OO PP TP OUPPPTTN ad

€  Was this plan covered by a fidelity DONA?........c..uiiiiiiii e 4e

f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by
FraUd OF DISNONESLY? ...ttt e oot e e e e e s bbbt e e e e e e e bbb be e e e e e asnbbe e e e e e e e annbaneeeeas Af

g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiSer? .........ccccceeeeririiiieieeeniiiieeeeeeee 4g

h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser? ..................

4h

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked, and

see instructions for format reqUITEMENTS.)..........uii it 4
j Were any plan transactions or series of transactions in excess of 5% of the current

value of plan assets? (Attach schedule of transactions if “Yes” is checked and

see instructions for format reqUITEMENTS.)..........uii it e e 4
K Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control Of the PBGC? ...........uuiiiiiiiiiiiiec e Ak
I Has the plan failed to provide any benefit when due under the plan? ............cccooiiiiiiiie, 4
m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR

2520.100-3.) ¢ttt ettt ettt h e h bRt h e e Rt e R et bt bt e bt be et am
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one of

the exceptions to providing the notice applied under 29 CFR 2520.101-3........c.ccoviuiieiniireinieniiieeenns 4n

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?........ D Yes D No
If “Yes,” enter the amount of any plan assets that reverted to the employer this year




Attachment to 2023 Form 5500
Schedule H, line 4i - Schedule of Assets (Held at End of Year)

Plan Name JAMAICAN GRILL 401(K) PROFIT SHARING PLAN

Plan Sponsor's Name

JAMAICO, INC.

001

66-0508014

(c) Description of investment including maturity date,

(e) Current

(a) (b) Identity of issue, borrower, lessor, or similar party rate of interest, collateral, par, or maturity value. (d) Cost value

AB Large Cap Growth Z

Alliance Bernstein 47,254
Janus Henderson Balanced N

Janus Henderson 450,621
MFS Mid Cap Growth R6

MFS 13,069
PIMCO Income Instl

PIMCO 32,266
AB Small Cap Growth Portfolio Z

AB Small cap 10,930
Virtus Ceredex Mid-Cap Value Eqty R6

Virtus 13,348
Western Asset Core Plus Bond IS

Legg Mason 10,862




Attachment to 2023 Form 5500

Schedule H, line 4i - Schedule of Assets (Held at End of Year)
Plan Name JAMAICAN GRILL 401(K) PROFIT SHARING PLAN EIN: 66-0508014
Plan Sponsor's Name  JAMAICO, INC. PN: 001
(c) Description of investment including maturity date, (e) Current
(a) (b) Identity of issue, borrower, lessor, or similar party rate of interest, collateral, par, or maturity value. (d) Cost value
Columbia Dividend Income 13
Columbia 0 64,200
Columbia Small Cap Value Il 13
Columbia 0 23,334
MFS International Diversification R6
MFS 0 16,884




