Form 5500 Annual Return/Report of Employee Benefit Plan OMB Nos. 1210-0110

Department of the Treasury

This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and

1210-0089

Internal Revenue Service sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code). 2023

Department of Labor
Employee Benefits Security
Administration

Pension Benefit Guaranty Corporation

» Complete all entries in accordance with
the instructions to the Form 5500.

This Form is Open to Public

Inspection
Part | | Annual Report Identification Information
For calendar plan year 2023 or fiscal plan year beginning 09/01/2023 and ending  08/31/2024
A This returnireport is for: D a multiemployer plan D a multiple-employer plan (Filers checking this box must provide participating

employer information in accordance with the form instructions.)

a single-employer plan D a DFE (specify)
B This return/report is: D the first return/report D the final return/report
D an amended return/report D a short plan year return/report (less than 12 months)

C Ifthe plan is a collectively-bargained plan, check here

D Check box if filing under: Form 5558 |:| automatic extension |:[ the DFVC program
D special extension (enter description)
E If this is a retroactively adopted plan permitted by SECURE Act section 201, check here. . . ........................ » D
Part Il | Basic Plan Information—enter all requested information
1a Name of plan 1b Three-digit plan 001
THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN number (PN) »
1c Effective date of plan
09/01/1970
2a Plan sponsor's name (employer, if for a single-employer plan) 2b Employer Identification
Mailing address (include room, apt., suite no. and street, or P.O. Box) Number (EIN)
City or town, state or R‘rovince, country, and ZIP or foreign postal code (if foreign, see instructions) 25-0986052
PITTSBURGH SYMPHONY, INC.

600 PENN AVENUE
PITTSBURGH, PA 15222-3259

2C Plan Sponsor’s telephone
number
412-392-4813

2d Business code (see
instructions)
711100

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in

the instructions, | declare that | have examined this return/report, including accompanying schedules,

statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 06/10/2025 BRIDGET MEACHAM KOWALSKI
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Form 5500 (2023)

v. 230707
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3a Plan administrator's name and address B] Same as Plan Sponsor 3b Administrator's EIN
3C Administrator’s telephone
number
4 If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 4b EIN
enter the plan sponsor’'s name, EIN, the plan name and the plan number from the last return/report:
a Sponsor's name 4d PN
C Plan Name
5  Total number of participants at the beginning of the plan year 5 ‘ 138
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(l) Total number of active participants at the beginning of the PIan YEAr ..........coociiiiiiiiiiii e 6a(1) 31
a(2) Total number of active participants at the end of the plan Year ... 6a(2) 25
b Retired or separated participants reCeiving DENETIS .........ouiii i 6b 46
C Other retired or separated participants entitled to future DENEfitS...........ccviiiiii e 6C 60
d Subtotal. Add liNes 6a(2), BB, AN BC. ........cc.eeiiiiiiiice et 6d 131
e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. ...........ococeviiiiiieiiiiecenne. 6e 6
f o= o (o I g 1=t To B Ty Vo YOS 6f 137
(1) Number of participants with account balances as of the beginning of the plan year (only defined contribution plans 6 (1)
9 (oo 0] o] (o TN (=) 1 1) O S POPTPO PRSPPSO 9
(2) Number of participants with account balances as of the end of the plan year (only defined contribution plans
9 (oo 0] o= (o TN (=) 1 1) S PPOUTPO PR TR PRPPPO 69(2)
h Number of participants who terminated employment during the plan year with accrued benefits that were
1€5S thAN 100Y6 VESTEU ........eveceeieie ettt sttt et sses s ns s et et esses et sns st ens st es st ettt s ense st nsaneans 6h 0
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)........ 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
1A 1D
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
1) Insurance 1) Insurance
(2) Code section 412(e)(3) insurance contracts 2) Code section 412(e)(3) insurance contracts
3) Trust 3) Trust
4 General assets of the sponsor 4) General assets of the sponsor
10 cCheck all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
1) @ R (Retirement Plan Information) 1) B] H (Financial Information)
) ) ) ) 2) D I (Financial Information — Small Plan)
(2) D MB (Multiemployer Defined Benefit Plan and Certain Money
Purchase Plan Actuarial Information) - signed by the plan 3 D A (Insurance Information) — Number Attached
actuary 4) C (Service Provider Information)
3) SB (Smgle—Emponer Defined Benefit Plan Actuarial ®) D D (DFE/Participating Plan Information)
Information) - signed by the plan actuary
4 D DCG (Individual Plan Information) — Number Attached (6) D G (Financial Transaction Schedules)

(5) D MEP (Multiple-Employer Retirement Plan Information)
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Part Ill | Form M-1 Compliance Information (to be completed by welfare benefit plans)
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) woooverneeereerinenenee e [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11Db Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... D Yes D No

11c Enter the Receipt Confirmation Code for the 2023 Form M-1 annual report. If the plan was not required to file the 2023 Form M-1 annual report, enter the
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




OMB No. 1210-0110

SCHEDULE SB
(Form 5500)

Department of the Treasury
Internal Revenue Service

Single-Employer Defined Benefit Plan

Actuarial Information 2023

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA) and section 6059 of the

Department of Labor
Employee Benefits Security Administration

This Form is Open to Public

Internal Revenue Code (the Code). Inspection
Pension Benefit Guaranty Corporation
» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2023 or fiscal plan year beginning 09/01/2023 and ending  08/31/2024

» Round off amounts to nearest dollar.

P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.
A Name of plan B Three-digit

THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN plan number (PN) > 001

C Plan sponsor’s name as shown on line 2a of Form 5500 or 5500-SF
PITTSBURGH SYMPHONY, INC.

D Employer Identification Number (EIN)
25-0986052

E Type of plan: B Single D Multiple-A D Multiple-B ‘

IF Prior year plan size: D 100 or fewer B 101-500 D More than 500

‘ Part | | Basic Information
1  Enter the valuation date: Month _ 09 Day 01 Year 2023
2  Assets:
BUMAIKEE VAIUB ...ttt ettt s bbb s e s bbb e s s s s ss et s b s et e s et ene et ss s s senesenenene ] 2a 11410954
D ACHUBIAI VAIUE. ... 2b 12552049
3 Funding target/participant count breakdown (1) Number of (2) Vested Funding (3) Total Funding
participants Target Target
a For retired participants and beneficiaries receiving payment...........cccccoovveveriviiennnnnd 49 6373525 6373525
b For terminated vested PartiCipants .............c.cocoeveveeeureeeiesieeeesiee e esenseseesesenesenaeend 58 2734517 2734517
31 4013558 4124991
138 13121600 13233033
4
a Funding target disregarding prescribed at-riSk aSSUMPLIONS .........coiiiiiiiiiieaiie et 4a
b Funding target reflecting at—rjsk assumpti_ons, but disrega}rding tra_msition rule for plans that have been in 4b
at-risk status for fewer than five consecutive years and disregarding loading factor..............cccccccevvieeiniinennnneen.
D EffECHVE INEIESE FALE .......vvveeeeeeveie ettt ettt ss st b b s s s s b bt s sttt s st ses s 5 5.33 %
6  Target normal cost
a Present value of current plan YEar QCCIUAIS .........coouuii ittt st e e st e e sanneeenes 6a 0
D Expected plan-related XPENSES ............ccovveiiiiireeseesieeee et sseeee s esss s s s s es s ass et ens s s et ene s en et e snes 6b 142224
Lo =Y (o T= A Yo 1 1T I e L) TR 6¢C 142224

Statement by Enrolled Actuary

To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in

combination, offer my best estimate of anticipated experience under the plan.

SIGN

HERE 05/01/2025
Signature of actuary Date

DAVID WOELFEL 23-06833

Type or print name of actuary

GALLAGHER BENEFIT SERVICES, INC.

Most recent enrollment number

724-831-6018

Firm name

444 LIBERTY AVENUE, SUITE 805
PITTSBURGH, PA 15222

Telephone number (including area code)

Address of the firm

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see instructions

]

Schedule SB (Form 5500) 2023
v. 230707

For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF.
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Page 2 -

Part Il Beginning of Year Carryover and Prefunding Balances
(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (line 13 from prior
VA .ottt et ettt et ettt et ettt ettt ettt et e et et et et et et et e ettt et et e eeeeees 0 1737114
8 Portion elected for use to offset prior year's funding requirement (line 35 from prior
Y13 I PP PRSP 0 0
9 Amount remaining (lin€ 7 MiNUS iNE 8) ........c.ccccvvivivevereiieiieeee et 1737114
10 Interest on line 9 using prior year’s actual return of ___ -2.80 9% ...........cccccccveiriinnnnn -48639
11 Prior year's excess contributions to be added to prefunding balance:
a Present value of excess contributions (line 38a from prior year) ..........c.cccocveeniennen 311428
b(l) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective interest rate of 5.50 %.............. 17129
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
L1101 o RO P TP P PP UPRRPTRROT 0
C Total available at beginning of current plan year to add to prefunding balance 328557
d Portion of (c) to be added to prefunding BAIANCE ..........cccvveeveicverireiieie e 277147
12 Other reductions in balances due to elections or deemed elections............................, 0 Y
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12).................. 1965622
Part Ill Funding Percentages
14 FUNING target AttaiNMENt PEICENTAGE.............ovveereerreeeeeeseeseseeeseseessesssssesessssssesssses e sessessssesssessssesssssessessssesssesssseessessssessseesssesssssssssssssessessssensssnees 14 80.00 %
15 Adjusted funding target attAiNMENT PEFCENTAGE..........c.c.eeeeeeeeeeteeeteteeeeeeeseeeteeeteteeeeeeeeeees et eaeteteseseas s eseseesteeeseaesean s s eneseseeeseeeanenenaseneseeen 15 80.00 %
16 Prior year’s_ funding_ percentage for purposes of determining whether carryover/prefunding balances may be used to reduce current 16
YEAI'S FUNGING FEQUINEIMENT ........vvievseeeieveee s tee ettt e et s et e en e st s e s s s s en s ss s st e et ensn st e st s st st en st enseea e st enenensnenenen 88.21 %
17 Ifthe current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage................coceevevernnes 17 %
Part IV Contributions and Liquidity Shortfalls
18 Contributions made to the plan for the plan year by employer(s) and employees:
(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
07/26/2024 300000 0
Totals » 18(b) 300000 | 18(c) 0
19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contributions from prior years. ..........cccccceeveeniiriiencnnne 19a 0
b Contributions made to avoid restrictions adjusted to VAIUALION JALE..............cceveververcuereeeieeeeesecee e 19b 0
C Contributions allocated toward minimum required contribution for current year adjusted to valuation date. .................. 19c 286318
20 Quarterly contributions and liquidity shortfalls:
a Did the plan have a “funding ShOMaIl” fOr the PHOF YEA? .................vveeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeseeeeeeeeeeesee e eeeeeeeees e seee s eeeeeeeeeesee e [ ves [] No
b Ifline 20a is “Yes,” were required quarterly installments for the current year made in a timely Manner?.............cccocoevoveveveeeeeeeeereesns @ Yes D No
C Ifline 20a is “Yes,” see instructions and complete the following table as applicable:
Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0
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PartV |Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

a Segment rates: 1st se%r‘r;zng/:o 2nd segrggnot/; 3rd seg.r;\inot/; D N/A, full yield curve used
D Applicable MONA (ENEEF COURY.........cvvveieieieeeteees ettt see st ss s eee et se s ene st en et en s eas et eneseas 21b 4

22 Weighted average retirement age 22 64

23 Mortality table(s) (see instructions) Prescribed - combined D Prescribed - separate D Substitute

Part VI [Miscellaneous Items

24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required
FE L e Tod o1 0 =T o PO PP OO TP PR OTRPPRPN Yes D No

25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment. ...................ccccccu..... D Yes B No

26 Demographic and benefit information

a Is the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment. ............... Yes D No

b Is the plan required to provide a projection of expected benefit payments? If “Yes,” see instructions regarding required attachment ... D Yes E(] No
27 Ifthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27

FE L= 1= o P PP

Part VIl |Reconciliation of Unpaid Minimum Required Contributions For Prior Years

28 Unpaid minimum required contributions fOr all PriOT YEAIS ...........c.cvevueveveeeieeeeeceeeeee e st sesessas e sss e sens 28 0

29 Discounted employer contributions allocated toward unpaid minimum required contributions from prior years 29 0
(LTSI K= ) PO PPPPN

30 Remaining amount of unpaid minimum required contributions (line 28 MiNUs liN€ 29) ...........ccccccevevevevevevereereeene. 30 0

Part VIII [Minimum Required Contribution For Current Year

31 Target normal cost and excess assets (see instructions):

A Target NOIMAl COSE (lINE BC).....euveiveeieireeeieitiete e ettt ettt ettt esbeete et e ete et e saeeseesbeeteebeeteeasesaeeneesaesbeesseereenseereans 3la 142224

b Excess assets, if applicable, but not greater than INE 31@ ...........ccooveieeeeeeeeeeee oo 31b 0
32 Amortization installments: Outstanding Balance Installment

a Net shortfall amortization iNStallMent .............cccooiiiiiiiii e 2646606 267020

b Waiver amortization iNStallMeNt ..............c.coveuevruereeeieecee e 0 0
33 If awaiver has been approved for this plan year, enter the date of the ruling letter granting the approval

(Month Day Year ) and the waived amount .............cccceevieeiniee e 33
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33)....] 34 409244

Carryover balance Prefunding balance Total balance

T o e e e 0 204645 204645
36 Additional cash requirement (line 34 MINUS INE 35)..........cccoiuiuiiirieeieeeeeeeee e ees s ne e seeneseeeen 36 204599
37 i:gcn)tributions allocated toward minimum required contribution for current year adjusted to valuation date (line 37 286318
38 Present value of excess contributions for current year (see instructions)

a Total (excess, if any, of line 37 over line 36) 38a 81719

b Portion included in line 38a attributable to use of prefunding and funding standard carryover balances............ 38b 81719
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37).......c.c.c..c.ccevune... 39 0
40 Unpaid minimum required CONtHDULIONS fOr @ll YEAIS ........c.c.c.veverereeeeieieeeeeeeeieeeeseeeeee et en s 40 0
Part IX Pension Funding Relief Under the American Rescue Plan Act of 2021 (See Instructions)

41 If an election was made to use the extended amortization rule for a plan year beginning on or before December 31, 2021, check the box to indicate the first
plan year for which the rule applies. @ 2019 D 2020 D 2021




SCHEDULE C Service Provider Information OMB No. 12100110

(Form 5500) 2023

Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Lab: .
Employee B:r?:fzgggcﬂrnyaAg:ninistranon P File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspect|on.
For calendar plan year 2023 or fiscal plan year beginning  09/01/2023 and ending  08/31/2024
A Name of plan B Three-digit
THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN plan number (PN) > 001
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
PITTSBURGH SYMPHONY, INC. 25-0986052

Part | | Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly,
$5,000 or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's
position with the plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures,
you are required to answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible

indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. . . .. .......... D Yes B
No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2023
v. 230707
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation




Schedule C (Form 5500) 2023

Page 3 -

2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

(a) Enter name and EIN or address (see instructions)

PNC ADVISORS

25-1211909

620 LIBERTY AVENUE
PITTSBURGH, PA 15222

(b)

(c)

(d)

(€)

(f)

(@)

(h)

Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
192127 NONE 44813 0

Yes @ No D

Yes @ No [[

Yes D No

(a) Enter name and EIN or address (see instructions)

BUCK GLOBAL, LLC

83-1116912

444 LIBERTY AVENUE, SUITE 805
PITTSBURGH, PA 15222

(b)

(c)

(d)

(€)

(f)

(h)

Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?

answered “Yes” to element
(f). If none, enter -0-.
11 NONE 21543

Yes |:I No

Yes D No D

Yes D No D

(a) Enter name and EIN or address (see instructions)

(b)
Service
Code(s)

(c)
Relationship to
employer, employee
organization, or
person known to be
a party-in-interest

(d)

Enter direct
compensation paid
by the plan. If none,

enter -0-.

(e)

Did service provider
receive indirect
compensation? (sources
other than plan or plan
sponsor)

()

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

@)

Enter total indirect
compensation received by
service provider excluding

eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

(h)

Did the service
provider give you a
formula instead of

an amount or
estimated amount?

Yes D No D

Yes D No D

Yes D No D
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Part | | Service Provider Information (continued)

3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Part Ill | Termination Information on Accountants and Enrolled Actuaries (see instructions)
(complete as many entries as needed)

a__ Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a_ Name: b EIN:

C  Position:

d Address: € Telephone:

Explanation:




SCHEDULE H Financial Information OMB No. 1210-0110
(Form 5500)
Department of the Treasury This schedule is require_zd to be filed under section 104 of the Employee 2023
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).
Department of Labor
Employee Benefits Security Administration » File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspection
For calendar plan year 2023 or fiscal plan year beginning 09/01/2023 and ending  08/31/2024
A Name of plan B  Three-digit
THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN plan number (PN) 3 001

C Plan sponsor’s name as shown on line 2a of Form 5500
PITTSBURGH SYMPHONY, INC.

D Employer Identification Number (EIN)
25-0986052

‘ Part | |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |IEs do not complete lines 1b(1), 1b(2), 1¢(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and le. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ..........cccccvviiiiiiiiii la
b Receivables (less allowance for doubtful accounts):
(1) EMPIOYEr CONLIBULIONS ...t 1b(1)
(2) Participant CONtBULONS .............cvvieeeieeeeeeeeeeeee e e 1b(2)
(B) OHNET oo 1b(3) 135504 129972
C General investments:
Q) Ir;tfe(;z;tc-)l;ﬁ)aring cash (include money market accounts & certificates 1c(1) 490798 573926
(2) U.S. Government securities 1c(2) 1890203 2185790
(3) Corporate debt instruments (other than employer securities):
(A) PIEIEITEM . ...t 1c(3)(A)
(B) Al OtNE.......cooieeieeeieeieeiees s 1c(3)(B) 8894448 8743757
(4) Corporate stocks (other than employer securities):
(A) PIEfEITEA.......ceveeceeeeeeieee e 1c(4)(A)
(B) COMMON ..ottt 1c(4)(B)
(5) Partnership/joint VENtUre INtEreStS ...........cocoevevveveeseeeeeeeeeeeeeeeeenennnn 1c(5)
(6) Real estate (other than employer real Property).........c...cocoveveevceeerennnn. 1c(6)
(7) Loans (other than to PartiCiPants) ............ccceeervereeerereesieeseresessesenenas 1c(7)
(8) Participant [0ans ............c.cccevevrvevruererererenins 1c(8)
(9) Value of interest in common/collective trusts .... 1c(9)
(10) Value of interest in pooled separate aCCOUNtS.............c.oovevereeeeeeeeenenn. 1c(10)
(11) Value of interest in master trust investment aCCOUNLS .............ccco..cerveeen.. 1c(11)
(12) Value of interest in 103-12 investment eNtities................covveerreveerrennn. 1c(12)
(23) :‘/uarlll(Jjg)Of interest in registered investment companies (e.g., mutual 1c(13)
(14) Value of funds held in insurance company general account (unallocated |17,
contracts) ...
(15) OUNET ..ot 1c(15)

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule H (Form 5500) 2023
v. 230707
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1d Employer-related investments: (a) Beginning of Year (b) End of Year
(1) EMPIOYET SECUMHES .......voveevereeeeeeeeseeseeeeee e seeeeseses st ene s 1d(1)
(2) EMPIOYET [l PrOPEIY ......voveveeeeeeseeeeeeeeeeeeeseeeenes s st en s 1d(2)
€ Buildings and other property used in plan operation ............c.cccceeviieniieennne le
f Total assets (add all amounts in lines 1a through 1€) ..........cccccecevvevrrerrnnnes 1f 11410953 11633445
Liabilities
g Benefit Claims PayabIE .........cocvvrvriiircieieeeiec e 19
N Operating Payables...........cocuevcueveeeieeee et 1h 12664 13807
I ACQUISItION INAEDIEANESS ...t Li
J ONEr lADIIIES .vovvovveviieceeieieet ettt 1
K Total liabilities (add all amounts in lines 1g throughlj) ........ccccevverrurrnnnnn. 1k 12664 13807
Net Assets
| Net assets (subtract line 1k from ine 16).............o.ooooooooessees | u | 11398289 11619638

Part Il |Income and Expense Statement

2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 |IEs do not
complete lines 2a, 2b(1)(E), 2e, 2f, and 2g.

Income (a) Amount (b) Total
a Contributions:

(1) Received or receivable in cash from: (A) EMPIOYErs..........cccocoovevrueane. 2a(1)(A) 300000

(B)  PAtICIDANES ...ttt 2a(1)(B)

(C) Others (INCIUAING FOIOVETS).........ovveeeeeeeeeeeeeseeeee e 2a(1)(C)
(2) NONCASH CONHDULIONS ... 2a(2)
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2)............... 2a(3) 300000

b Earnings on investments:

(1) Interest:

) Ceriicatos of Gepost) ) o B A e | 220 16913

(B) U.S. GOVEINMENt SECUMHES .......vveeeeeeeeeeeeeeseeee e s 2b(1)(B) 416121

(C) Corporate debt iNSIIUMENLS ..........c.ovoveeeeeeeeeeeeeeeeeeeeee e 2b(1)(C) 55257

(D) Loans (other than to PArtiCiPantS) ............ccceeveeeeeeeeeeeeeeereeeeeenns 2b(1)(D)

(E)  PartiCipant I0aNS ..........c.oeeeeeeeeeceeeeeeeeeeeeeeeeeeeeee e 2b(1)(E)

(F)  ONET ..ot 2b(1)(F)

(G) Total interest. Add lines 2b(1)(A) through (F)......coveeeveeeereeennn. 2b(1)(G) 488291
(2) Dividends: (A) Preferred SLOCK..........oooeeeeeeeeeeeeeeeee e 2b(2)(A)

(B) COMMON STOCK ...t eeee et enenens 2b(2)(B)

(C) Registered investment company shares (e.g. mutual funds) .......... 2b(2)(C) 35522

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 35522
(B) RENES <.t 2b(3)
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds.................... 2b(4)(A) 3000918

(B) Aggregate carrying amount (SEe iNStruCtions) .............covereeeerenen. 2b(4)(B) 3030435

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter resullt............... 2b(4)(C) -29517
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate...................... 2b(5)(A)

(B) OB cereeeeeeeeeeeeeeee e s e s s e s eeee e 2b(5)(B) 314570

() A0 1165 2E)A) BB o e 26)(C) 314570
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(¢]

(¢

ooQ

(6) Net investment gain (loss) from common/collective trusts.......................
(7) Net investment gain (loss) from pooled separate accounts.....................
(8) Net investment gain (loss) from master trust investment accounts..........
(9) Netinvestment gain (loss) from 103-12 investment entities....................

(10) Net investment gain (loss) from registered investment
companies (e.9., mutual funNds) ........cccceeiiiiiiiiiie e

OFher INCOME ...ttt

Total income. Add all income amounts in column (b) and enter total
Expenses

Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers ....

(2) To insurance carriers for the provision of benefits.....
(B) Ol .
(4) Total benefit payments. Add lines 2e(1) through (3) ....ccceevvvveiiiieeiinnenne
Corrective distributions (S€e iNStrUCtIoONS) .......c.c.ceiiiiiiiiieriinieecee e
Certain deemed distributions of participant loans (see instructions) ...
INTErESE EXPENSE ...t
Administrative expenses:

(1) Salaries and allOWANCES..........coccuiieiiiieeiie e

(2) Contract administrator fees.
(3) Recordkeeping fees............
(4) IQPA AUt FEES...cciiiii et
(5) Investment advisory and investment management fees .....
(6) Bank or trust company trustee/custodial fees .....................
(7) Actuarial feesS.......cccoeiiiiiiiiiiie e

(8) Legal fees ......covveviuveennnns

(9) Valuation/appraisal fees ..................
(10) Other trustee fees and expenses ...
(11) Other EXPENSES ......eeiiiiiieiiiie ettt

(12) Total administrative expenses. Add lines 2i(1) through (11) ........c.cc.....
Total expenses. Add all expense amounts in column (b) and enter total .....

Net Income and Reconciliation

(a) Amount

(b) Total

2b(6)

2b(7)

2b(8)

2b(9)

2b(10)

2c

2d

1108866

2e(1)

717937

2e(2)

2e(3)

2e(4)

2f

29

2h

717937

2i(1)

2i(2)

2i(3)

2i(4)

2i(5)

2288

2i(6)

42525

2i(7)

21543

2i(8)

2i(9)

2i(10)

2i(11)

103224

2i(12)

169580

2

887517

Net income (loss). Subtract line 2j from line 2d
Transfers of assets:

(1) TO thiS PIAN ..ot
(2) From this PIan .........cocuiiiiiiieiiee s

2k

221349

21(1)

21(2)
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Part Il Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
(1) [ unmodified  (2) [ ] Qualified (3) [ ] pisclaimer @) [ ] Adverse

b Check the appropriate box(es) to indicate whether the IQPA performed an ERISA section 103(a)(3)(C) audit. Check both boxes (1) and (2) if the audit was
performed pursuant to both 29 CFR 2520.103-8 and 29 CFR 2520.103-12(d). Check box (3) if pursuant to neither.

(1) X DOL Regulation 2520.103-8 (2) D DOL Regulation 2520.103-12(d) (3) D neither DOL Regulation 2520.103-8 nor DOL Regulation 2520.103-12(d).

C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name: SCHNEIDER DOWNS & CO., INC. (2) EIN: 25-1408703

d The opinion of an independent qualified public accountant is not attached as part of Schedule H because:

1) D This form is filed for a CCT, PSA, DCG or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

‘ Part IV ‘Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4qg, 4h, 4k, 4m, 4n, or 5.
103-12 IEs also do not complete lines 4j and 41. MTIAs also do not complete line 4. DCGs do not complete lines 4e, 4f, 4k, 4l, and 5, and DCGs generally
complete the rest of Part IV collectively for all plans in the DCG, except as otherwise provided (see instructions).

During the plan year: Yes No Amount

a  Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until
fully corrected. (See instructions and DOL’s Voluntary Fiduciary Correction Program.) ...........c...... 4a X

b Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
CRECKEO.) ..ttt et et et b et 4b X

C  Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) .......ccccoevviiviiiieeninnnnn. 4c X

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part Il if “Yes” is

CRECKEA.) c...ocvoveeeeee ettt n et n et e s en st n sttt en st 4d X
€  Was this plan covered by @ fidelity BONA? .............covivereieeeee e 4| X 500000
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused

DY fraud OF dISNONESLY? ... ..eeiiiee ettt e e s e nanee s 4f X

g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiser? .........c.cccocoevieiiieiieniinecieenene. 49 X

h  Did the plan receive any noncash contributions whose value was neither readily
determinable on an established market nor set by an independent third party appraiser?...............

4h X

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked,

and see instructions for format reqUIrEMENTS.).........ooiiiiiiiiie e 4i X
j Were any plan transactions or series of transactions in excess of 5% of the current

value of plan assets? (Attach schedule of transactions if “Yes” is checked and

see instructions for format reqUIrEMENTS.).........eiiiiiii ettt 4j X
K Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control 0f the PBGC?.........couiiiiiiiiiienit e 4k X
I Has the plan failed to provide any benefit when due under the plan? ...........cccccccoiiniiiiiniiiinenn. 4 X
m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR

22 0 3 TS am
N If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one

of the exceptions to providing the notice applied under 29 CFR 2520.101-3. .......cooiiieiiiiieeaiiieenees 4n

5a Has aresolution to terminate the plan been adopted during the plan year or any prior plan year?........ |:[ Yes No
If “Yes,” enter the amount of any plan assets that reverted to the employer this year
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5b If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were
transferred. (See instructions.)

5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s)

5¢ Was the plan a defined benefit plan covered under the PBGC insurance program at any time during this plan year? (See ERISA section 4021 and
10 (U Tox 1103 3 PP @ Yes D No D Not determined
If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year 539027




; ; OMB No. 1210-0110
SCHEDULE R Retirement Plan Information °
(Form 5500) 2023
Department of the Treasury This schedule is required to be filed under sections 104 and 4065 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
o 6058(a) of the Internal Revenue Code (the Code).
epartment of Labor This Form is Open to Public
Employee Benefits Security Administration D File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2023 or fiscal plan year beginning 09/01/2023 and ending 08/31/2024
A Name of plan B Three-digit
THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN plan number
(PN) » 001
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
PITTSBURGH SYMPHONY, INC. 25-0986052
Part | Distributions
All references to distributions relate only to payments of benefits during the plan year.
1 Total value of distributions paid in property other than in cash or the forms of property specified in the 1 0
INSETUCTIONS ...ttt ettt ettt ettt
2  Enter the EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the
two payors who paid the greatest dollar amounts of benefits):
EIN(s): 25-0986052
Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.
3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3 1
DL L PP PP PRPPRPRPPN
Part Il Funding Information (if the plan is not subject to the minimum funding requirements of section 412 of the Internal Revenue Code or
ERISA section 302, skip this Part.)
4 |s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? ..........coovveeeenn. D Yes D No N/A
If the plan is a defined benefit plan, go to line 8.
5  If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year
If you completed line 5, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.
6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6a
deficiency not waived) .....................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this plan year..............cccc.ccoeveeeerieerecrierenns. 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of @ Negative amOUNL) ...........eiviiiiiiiiie e 6¢c
If you completed line 6c¢, skip lines 8 and 9.
7  Will the minimum funding amount reported on line 6¢ be met by the funding deadline?............ccccoveveveveveveveuenenne. D Yes D No D N/A
8 If achange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other
authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree With the ChANGE? ..........ooiiiiiiii e D Yes D No N/A
Part 11l Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan

year that increased or decreased the value of benefits? If yes, check the appropriate
boX. If N0, ChECK the “NO” DOX.....cccciiiiiiei it D Increase D Decrease D Both No

| Part IV | ESOPSs (see instructions). If this is not a plan described under section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.

10  Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan?.............. D Yes D No
11 a Doesthe ESOP hold any Preferfed STOCK? ............c.coueuiueeeeeeeeteeeeeeeeeeeeee e e e et e s es e e et ee e eeeseneeee e et ee s een s s eseesaeaeeeeneens D Yes D No
b  Ifthe ESOP has an outstanding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No

(See instructions for definition of “Dack-t0-back” [0AN.) ............ciiiiiiiiii e
12 Does the ESOP hold any stock that is not readily tradable on an established securities Market? .............ccocooveveeicceceeerereeeeeenn. D Yes D No
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule R (Form 5500) 2023

v. 230707
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| PartV

| Additional Information for Multiemployer Defined Benefit Pension Plans

13 Enter the following information for each employer that (1) contributed more than 5% of total contributions to the plan during the plan year or (2) was one of
the top-ten highest contributors (measured in dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€ Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€ Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€ Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)
(2) Base unit measure: D Hourly D Weekly D Unit of production D Other (specify):

a  Name of contributing employer

b EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

€  Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (in dollars and cents)

(2) Base unit measure:D Hourly D Weekly D Unit of production D Other (specify):
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14  Enter the number of deferred vested and retired participants (inactive participants), as of the beginning of the
plan year, whose contributing employer is no longer making contributions to the plan for:

a The current plan year. Check the box to indicate the counting method used to determine the number of
inactive participants: D last contributing employer D alternative D reasonable approximation (see 14a
instructions for required attaChMENL) ........c.uiiiiiiiiceee e e et e e s e e e ta e e e snsaeeesnneeeensaeeennneeens

b The plan year immediately preceding the current plan year. D Check the box if the number reported is a 14b
change from what was previously reported (see instructions for required attachment)

C The second preceding plan year. D Check the box if the number reported is a change from what was 14c
previously reported (see instructions for required attaChMENt).......c.oiiiiiiiiiiii e

15 Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year 15a

b The corresponding number for the second preceding plan year 15b

16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year .........cccccocviiiiiieiniiiennieeenns 16a

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b
assessed against such withdrawn employers

17 If assets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included as an attachment

| PartVI | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such
participants and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding
supplemental information to be included as an attachment

19 If the total number of participants is 1,000 or more, complete lines (a) and (b):
a  Enter the percentage of plan assets held as:
Public Equity: % Private Equity: % Investment-Grade Debt and Interest Rate Hedging Assets: %
High-Yield Debt: % Real Assets: % Cash or Cash Equivalents: % Other: %
b  Provide the average duration of the Investment-Grade Debt and Interest Rate Hedging Assets:
|:| 0-5 years D 5-10 years D 10-15 years D 15 years or more

20 PBGC missed contribution reporting requirements. If this is a multiemployer plan or a single-employer plan that is not covered by PBGC, skip line 20.
a Is the amount of unpaid minimum required contributions for all years from Schedule SB (Form 5500) line 40 greater than zero? D Yes No
b Ifline 20ais “Yes,” has PBGC been notified as required by ERISA sections 4043(c)(5) and/or 303(k)(4)? Check the applicable box:
Yes.

[

D No. Reporting was waived under 29 CFR 4043.25(c)(2) because contributions equal to or exceeding the unpaid minimum required contribution
were made by the 30th day after the due date.

D No. The 30-day period referenced in 29 CFR 4043.25(c)(2) has not yet ended, and the sponsor intends to make a contribution equal to or
exceeding the unpaid minimum required contribution by the 30th day after the due date.

D No. Other. Provide explanation.

| Part VIl | IRS Compliance Questions

21a Does the plan satisfy the coverage and nondiscrimination tests of Code sections 410(b) and 401(a)(4) by combining this plan with any other plans under
the permissive aggregation rules? [ | Yes [X No

21b If this is a Code section 401(k) plan, check all boxes that apply to indicate how the plan is intended to satisfy the nondiscrimination requirements for
employee deferrals and employer matching contributions (as applicable) under Code sections 401(k)(3) and 401(m)(2).

D Design-based safe harbor method
D “Prior year” ADP test
D “Current year” ADP test

M NA

22 Ifthe plan sponsor is an adopter of a pre-approved plan that received a favorable IRS Opinion Letter, enter the date of the Opinion Letter __ / _/
(MM/DD/YYYY) and the Opinion Letter serial number
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INDEPENDENT AUDITOR’S REPORT

To the Board of Directors of
The Pittsburgh Symphony, Inc.
Staff Pension Plan

Pittsburgh, Pennsylvania

Scope and Nature of the ERISA Section 103(a)(3)(C) Audit

We have performed audits of the accompanying financial statements of the Pittsburgh Symphony, Inc. Staff
Pension Plan (Plan), an employee benefit plan subject to the Employee Retirement Income Security Act of 1974
(ERISA), as permitted by ERISA Section 103(a)(3)(C) (ERISA Section 103(a)(3)(C) audit). The financial
statements comprise the statements of net assets available for benefits as of August 31, 2024 and 2023 and the
related statements of changes in net assets available for benefits for the years then ended, and the related notes to
the financial statements (financial statements).

Management, having determined it is permissible in the circumstances, has elected to have the audits of the
financial statements performed in accordance with ERISA Section 103(a)(3)(C) pursuant to 29 CFR 2520.103-8
of the Department of Labor’s Rules and Regulations for Reporting and Disclosure under ERISA. As permitted by
ERISA Section 103(a)(3)(C), our audit need not extend to any statements or information related to assets held for
investment of the Plan (investment information) by a bank or similar institution or insurance carrier that is
regulated, supervised and subject to periodic examination by a state or federal agency, provided that the
statements or information regarding assets so held are prepared and certified to by the bank or similar institution
or insurance carrier in accordance with 29 CFR 2520.103-5 of the Department of Labor’s Rules and Regulations
for Reporting and Disclosure under ERISA (qualified institution).

Management has obtained certifications from a qualified institution as of August 31, 2024 and 2023, and for the
years then ended, stating that the certified investment information, as described in Note 4 to the financial
statements, is complete and accurate.

Opinion

In our opinion, based on our audits and on the procedures performed as described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section:

e the amounts and disclosures in the accompanying financial statements, other than those agreed to or
derived from the certified investment information, are presented fairly, in all material respects, in
accordance with accounting principles generally accepted in the United States of America.

e the information in the accompanying financial statements related to assets held by and certified to by a
qualified institution agrees to, or is derived from, in all material respects, the information prepared and
certified by an institution that management determined meets the requirements of ERISA Section
103(a)(3)(C).

Schneider Downs & Co., Inc. One PPG Place 65 E. State Street 1660 International Drive
www.schneiderdowns.com Suite 1700 Suite 2000 Suite 600
n Pittsburgh, PA 15222 Columbus, OH 43215 McLean, VA 21102
ZZ PrimeGlobal TEL 412.261.3644 TEL 614.621.4060 TEL 571.380.9003
hn Assoriation of FAX 412.261.4876 FAX 614.621.4062
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Basis for Opinion

We conducted our audits in accordance with auditing standards generally accepted in the United States of
America (U.S. GAAS). Our responsibilities under those standards are further described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section of our report. We are required to be independent
of the Plan and to meet our other ethical responsibilities, in accordance with the relevant ethical requirements
relating to our audits. We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our ERISA Section 103(a)(3)(C) audit opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
accounting principles generally accepted in the United States of America, and for the design, implementation and
maintenance of internal control relevant to the preparation and fair presentation of financial statements that are
free from material misstatement, whether due to fraud or error. Management’s election of the ERISA Section
103(a)(3)(C) audit does not affect management’s responsibility for the financial statements.

In preparing the financial statements, management is required to evaluate whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the Plan’s ability to continue as a going concern for
one year after the date of the financial statements are available to be issued.

Management is also responsible for maintaining a current Plan instrument, including all Plan amendments,
administering the Plan and determining that the Plan’s transactions that are presented and disclosed in the
financial statements are in conformity with the Plan’s provisions, including maintaining sufficient records with
respect to each of the participants, to determine the benefits due or which may become due to such participants.

Auditor’s Responsibilities for the Audit of the Financial Statements

Except as described in the Scope and Nature of the ERISA Section 103(a)(3)(C) Audit section of our report, our
objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee
that an audit conducted in accordance with U.S. GAAS will always detect a material misstatement when it exists.
The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations or the override of internal
control. Misstatements are considered material if there is a substantial likelihood that, individually or in the
aggregate, they would influence the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with U.S. GAAS, we:

e Exercise professional judgment and maintain professional skepticism throughout the audit.

o Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, and design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Plan’s internal control. Accordingly, no such opinion is expressed.

o Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluate the overall presentation of the financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that raise
substantial doubt about the Plan’s ability to continue as a going concern for a reasonable period of time.



Our audits did not extend to the certified investment information, except for obtaining and reading the
certification, comparing the certified investment information with the related information presented and disclosed
in the financial statements and reading the disclosures relating to the certified investment information to assess
whether they are in accordance with the presentation and disclosure requirements of accounting principles
generally accepted in the United States of America.

Accordingly, the objective of an ERISA Section 103(a)(3)(C) audit is not to express an opinion about whether the
financial statements as a whole are presented fairly, in all material respects, in accordance with accounting
principles generally accepted in the United States of America.

We are required to communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit, significant audit findings and certain internal control-related matters that we
identified during the audit.

Supplemental Schedules Required by ERISA

The supplemental schedules of assets (held at end of year) and reportable transactions as of and for the year ended
August 31, 2024 are presented for the purpose of additional analysis and are not a required part of the financial
statements, but are supplementary information required by the Department of Labor’s Rules and Regulations for
Reporting and Disclosure under ERISA. Such information is the responsibility of management and was derived
from and relates directly to the underlying accounting and other records used to prepare the financial statements.
The information included in the supplemental schedules, other than that agreed to or derived from the certified
investment information, has been subjected to auditing procedures applied in the audit of the financial statements
and certain additional procedures, including comparing and reconciling such information directly to the
underlying accounting and other records used to prepare the financial statements or to the financial statements
themselves and other additional procedures in accordance with U.S. GAAS. For information included in the
supplemental schedules that agreed to or is derived from the certified investment information, we compared such
information to the related certified investment information.

In forming our opinion on the supplemental schedules, we evaluated whether the supplemental schedules, other
than the information agreed to or derived from the certified investment information, including their form and
content, are presented in conformity with the Department of Labor’s Rules and Regulations for Reporting and
Disclosure under ERISA.

In our opinion:

e the form and content of the supplemental schedules, other than the information in the supplemental
schedules that agreed to or is derived from the certified investment information, are presented, in all
material respects, in conformity with the Department of Labor’s Rules and Regulations for Reporting
and Disclosure under ERISA.

e the information in the supplemental schedules related to assets held by and certified to by a qualified
institution agrees to, or is derived from, in all material respects, the information prepared and certified
by an institution that management determined meets the requirements of ERISA Section
103(a)(3)(C).

/J&xtou,é/é&-& drwna? & r;%td.

Pittsburgh, Pennsylvania
June 6, 2025



THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
AS OF AUGUST 31, 2024 AND 2023

2024 2023
Assets:
Investments, at fair value $ 11,503,473 $ 11,275,449
Receivables:

Interest and dividends 129,972 135,504
Total Assets 11,633,445 11,410,953
Liabilities:

Due to trustee for administrative expenses 13,807 12,664
Net assets available for benefits $ 11,619,638 $ 11,398,289

The accompanying notes are an integral part of the financial statements.
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THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

FOR THE YEARS ENDED AUGUST 31, 2024 AND 2023

Additions:
Appreciation in fair value of investments
Interest and dividends
Employer contributions

Total additions

Deductions:
Depreciation in fair value of investments
Payments to participants
Trustee and administrative expenses

Total deductions

Net increase (decrease)

Net assets available for benefits, beginning of year

Net assets available for benefits, end of year

The accompanying notes are an integral part of the financial statements.

2024 2023
285,053 -
523,813 $ 390,058
300,000 600,000

1,108,866 990,058
- 675,868
717,937 614,384
169,580 165,940
887,517 1,456,192
221,349 (466,134)

11,398,289 11,864,423

11,619,638 $ 11,398,289




THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
AUGUST 31, 2024 AND 2023

Plan Description:

General:

The Pittsburgh Symphony, Inc. Staff Pension Plan (Plan) is a noncontributory, qualified, trusteed, defined
benefit retirement plan covering full-time staff of The Pittsburgh Symphony, Inc. (PSI). Contributions to
the Plan are made by the employer based on recommendations by an independent actuary who performs
annual valuations of the Plan. PNC Bank is the trustee and has held and invested the funds since January
2005. As of August 31, 2019, the Plan was frozen to all participants.

Benefits and Vesting:

Employees became eligible to join the Plan on the September 1 coinciding with or immediately following
the completion of 1,000 hours of service. Normal retirement occurs at age 65. Early retirement is
permitted after age 55 and 10 years of service. Other optional forms of retirement include deferred
retirement, disability retirement, deferred vested retirement and preretirement spouse’s benefit.
Participants are fully vested after five years of service. The Plan was amended effective August 31, 2019
in order to freeze the Plan to entrants as of September 1, 2019. Additionally, the accrued benefit was
frozen and determined as of August 31, 2019.

For additional information about the Plan, see the Plan document.

Summary of Significant Accounting Policies:

A summary of significant accounting policies consistently applied by the Plan administrator in the
preparation of the accompanying statements of net assets available for benefits and the statements of
changes in net assets available for benefits and the related notes to the financial statements (financial
statements) follows:

Basis of Presentation:

The accounting records of the Plan are maintained on the accrual basis in accordance with generally
accepted accounting principles (U.S. GAAP).

Investment Valuation and Income Recognition:

The Plan’s investments are reported at fair value, which is the price that would be received for an asset or
paid to transfer a liability in an orderly transaction between market participants at the measurement date.
(See Note 8 for a discussion of fair value measurement.) Purchases and sales of securities are reflected on
a trade-date basis. Interest income is recorded on the accrual basis. Dividends are recorded on the ex-
dividend date. Net appreciation (depreciation) includes the Plan’s gains and losses on investments bought
and sold as well as held during the year.

Benefits:

Retirement benefits are recorded when paid. Payments to beneficiaries include lump-sum distributions,
transfers to other trustees and monthly benefit payments.
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THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
AUGUST 31, 2024 AND 2023

Summary of Significant Accounting Policies, continued:

Use of Estimates:

The preparation of financial statements in conformity with U.S. GAAP requires the Plan’s administrator
to make estimates and assumptions that affect the reported amounts of net assets available for benefits,
the actuarial present value of accumulated benefits as of the benefit information date, the changes in net
assets available for benefits and the disclosure of contingent assets and liabilities, when applicable, at the
date of the financial statements. Actual results could differ from those estimates.

Risks and Uncertainties:

Investment securities are exposed to various risks, including interest rate, market and credit risks. Due to
the level of risk associated with certain investment securities, it is at least reasonably possible that
changes in the values of investment securities will occur in the near term and that such changes could
materially affect the amounts reported in the statements of net assets available for benefits.

Contributions to the Plan and the actuarial present value of accumulated plan benefits are reported based
on certain assumptions pertaining to interest rates, inflation rates and demographics, all of which are
subject to change. Due to the uncertainties inherent in the estimations and assumptions process, it is at
least reasonably possible that changes in these estimates and assumptions in the near term would be
material to the financial statements.

Administrative Expenses:

The Plan’s expenses are paid either by the Plan or PSI, as provided by the Plan document. Expenses that
are paid directly by PSI are excluded from these financial statements. Certain expenses incurred in
connection with the general administration of the Plan that are paid by the Plan, such as trustee’s fees,
PBGC insurance and certain actuarial expenses, are recorded as deductions in the accompanying
statements of changes in net assets available for benefits.

Actuarial Method and Assumptions:

Accumulated plan benefits are those future periodic payments, including lump-sum distributions that are
attributable under the Plan’s provisions, for service that the employee has rendered and compensation
received for service rendered. Accumulated plan benefits include those expected to be paid to (a) retired
or terminated employees or their beneficiaries, (b) beneficiaries of employees who have died, or (¢) active
employees or their beneficiaries.

Benefits under the Plan are based on employees’ compensation during their last five years of credited
service. The accumulated plan benefits for active employees equal the accumulation with interest of the
annual benefit accruals as of the benefit information date. Effective August 31, 2019, the Plan was frozen,
and no new benefit accruals are earned after that date. Benefits payable under all circumstances —
retirement, death, disability and termination of employment — are included to the extent they are deemed
attributable to employee service rendered to the valuation date.



THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
AUGUST 31, 2024 AND 2023

Summary of Significant Accounting Policies, continued:

The actuarial present value of accumulated plan benefits is estimated by the Plan’s independent actuary,
and is that amount that results from applying actuarial assumptions to adjust the accumulated plan
benefits to reflect the time value of money (through discounts for interest) and the probability of payment
(by means of decrements such as for death, disability, withdrawals or retirement) between the valuation
date and the expected payment dates. If different assumptions had been utilized, the impact of those
changes could be material to the financial statements.

The actuarial method and assumptions used for the years ended August 31, 2024 and 2023 include the
following:

Discount rate 4.90% for 2024 and 2023

Mortality PRI 2012 Base Mortality Tables, with Buck Modified 2021 Mortality
Improvement Scale for 2024 and 2023.

Retirement Ranges from age 55-65
The foregoing actuarial assumptions are based on the presumption that the Plan will continue. If the Plan
were to terminate, different actuarial assumptions and other factors might be applicable in determining the

actuarial present value of accumulated plan benefits.

Subsequent Events:

Subsequent events are defined as events or transactions that occur after the statement of net assets
available for benefits date, but before the financial statements are issued or are available to be issued.
Management has evaluated subsequent events through June 6, 2025, the date that the financial statements
were issued, and determined that there have been no events that have occurred that would require
adjustments to or disclosures in the financial statements.

Funding Policy:

Contributions required to fund benefits are determined according to the projected unit credit method.

The PSI’s funding policy for the Plan is to make annual contributions as determined by management at or
between the maximum and minimum amounts as required by applicable regulations. The Plan has met
Employee Retirement Income Security Act of 1974 (ERISA) minimum funding requirements for the
years ended August 31, 2024 and 2023. The expected minimum contribution for the year ending
August 31, 2025 is approximately $422,137.



THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
AUGUST 31, 2024 AND 2023

Certified Financial Information (Unaudited):

Certain information related to investments disclosed in the accompanying financial statements and
ERISA-required supplemental schedules, including investments held at August 31, 2024 and 2023, and
net appreciation (depreciation) in fair value of investments, and interest and dividends for the years ended
August 31, 2024 and 2023 was obtained by management and agreed to or derived from information
certified as complete and accurate by PNC Bank, the trustee of the Plan.

Actuarial Present Value of Accumulated Benefits:

Based on actuarial reports as of September 1, 2024 and 2023, the present value of accumulated benefits
for the Plan is as follows:

2024 2023
Actuarial present value of accumulated plan benefits:

Vested benefits:
Participants and beneficiaries currently receiving payments $ 8,936,025 § 6,412,930
Terminated vested participants 3,263,427 3,144,449
Active participants 2,313,377 4,296,793
Total vested benefits 14,512,829 13,854,172
Nonvested benefits 121,351 108,378

Total actuarial present value of accumulated plan benefits ~ $ 14,634,180 § 13,962,550

Changes in the actuarial present value of accumulated plan benefits during the years ended August 31,
2024 and 2023 are as follows:

2024 2023

Total actuarial present value of accumulated plan benefits,
beginning of year $ 13,962,550 $ 15,284,631
Increase (decrease) attributable to:

Changes in actuarial assumptions - (1,347,923)
Interest 666,786 629,185
Accumulated benefits and other plan experience 722,781 11,041
Benefits paid (717,937) (614,384)
Total actuarial present value of accumulated plan benefits,

end of year $ 14,634,180 $ 13,962,550




THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
AUGUST 31, 2024 AND 2023

Tax Status:

The Internal Revenue Service (IRS) has determined and informed the PSI by a letter dated May 7, 2014
that the Plan, as then designed, was in accordance with the applicable requirements of the Internal
Revenue Code (IRC). The Plan has been amended since receiving the determination letter; however, the
Plan administrator believes the Plan is designed and currently being operated in compliance with the
applicable provisions of the IRC.

U.S. GAAP requires Plan management to evaluate tax positions taken by the Plan and recognize a tax
liability (or asset) if the Plan has taken an uncertain position that more likely than not would not be
sustained upon examination by the IRS. The Plan is subject to routine audits by taxing jurisdictions;
however, there are currently no audits for any tax periods in progress. The Plan administrator believes the
Plan is no longer subject to income tax examinations for years prior to 2021.

Plan Termination:

In the event of termination of the Plan, all accrued benefits, to the extent then funded, become fully
vested, except as otherwise provided in the Plan. Distribution priorities are described in the Plan
document, a copy of which is available upon request. Certain benefits under the Plan are insured by the
Pension Benefit Guaranty Corporation (PBGC). The PBGC guarantee generally covers: (1) normal and
early retirement benefits; (2) disability benefits if a participant becomes disabled before the Plan
terminates; and (3) certain benefits for survivors.

Whether all participants receive their benefits, should the Plan be terminated at some future time, will
depend on the sufficiency of the Plan’s net assets to provide those benefits, the priority of those benefits
to be paid and the level and type of benefits guaranteed by the PBGC at that time. Some benefits may be
fully or partially provided for by the then-existing assets and PBGC guaranty, while other benefits may
not be provided for at all.

Fair Value Measurement:

The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs to
valuation techniques used to measure fair value. The hierarchy gives the highest priority to unadjusted
quotes prices in active markets for identical assets or liabilities (Level 1) and the lowest priority to
unobservable inputs (Level 3). The three levels of the fair value hierarchy are described as follows:

Level 1 - Inputs to the valuation methodology are based on unadjusted quoted prices for identical
assets or liabilities in active markets that the Plan has the ability to access.
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THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
AUGUST 31, 2024 AND 2023

Fair Value Measurement, continued:

Level 2 - Inputs to the valuation methodology include:
e quoted prices for similar assets or liabilities in active markets;
e quoted prices for identical or similar assets or liabilities in inactive markets;
e inputs other than quoted prices that are observable for the asset or liabilities;

e inputs that are derived principally from or corroborated by observable market data by
correlation or other means.

If the asset or liability has a specified (contractual) term, the Level 2 input must be observable
for substantially the full term of the asset or liability.

Level 3 - Inputs to the valuation methodology are unobservable and significant to the fair value
measurement.

The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the
lowest level of any input that is significant to the fair value measurement. Valuation techniques maximize
the use of relevant observable inputs and minimize the use of unobservable inputs.

Following is a description of the valuation methodologies used for assets measured at fair value. There
have been no changes in the methodologies used at August 31, 2024 and 2023.

Cash and Cash Equivalents - Valued at the daily closing price as reported by the fund.

U.S. Government and Agency Securities - Valued using pricing models that maximize the use of
observable inputs for similar securities. This includes basing values on yields currently available on
comparable securities of issuers with similar credit ratings.

Corporate Debt Instruments - Valued using pricing models that maximize the use of observable inputs for
similar securities. This includes basing value on yields currently available on comparable securities of
issuers with similar credit ratings. When quoted prices are not available for identical or similar
instruments, the corporate debt instrument is valued under a discounted cash flows approach that
maximizes observable inputs, such as current yields of similar instruments, but includes adjustments for
certain risks that may not be observable, such as credit and liquidity risks or a broker quote, if available.

11



THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
NOTES TO FINANCIAL STATEMENTS
AUGUST 31, 2024 AND 2023

Fair Value Measurement, continued:

The fair value of the financial assets comprising the Plan’s investments at August 31, 2024 and 2023 is
shown in the following tables:

2024
Level 1 Level 2 Level 3 Total
Cash and Cash Equivalents $ 573,926 - - $ 573,926
U.S. Government and
Agency Securities - $ 2,185,790 - 2,185,790
Corporate Debt Instruments - 8,743,757 - 8,743,757
$ 573,926 $ 10,929,547 - $ 11,503,473
2023
Level 1 Level 2 Level 3 Total
Cash and Cash Equivalents $ 490,798 - - $ 490,798
U.S. Government and
Agency Securities - $ 1,890,203 - 1,890,203
Corporate Debt Instruments - 8,894,448 - 8,894,448
$ 490,798 §$ 10,784,651 - $ 11,275,449

Related-Party Transactions:

Certain Plan investments are managed by PNC Bank, the trustee as defined by the Plan; therefore, these
transactions qualify as party-in-interest transactions. Certain administrative functions are performed by
officers or employees of PSI at no cost to the Plan.
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SUPPLEMENTARY INFORMATION






(b)

IDENTITY OF ISSUE, BORROWER,

LESSOR OR SIMILAR PARTY

CASH AND CASH EQUIVALENTS
FEDERATED HERMES
FEDERATED HERMES

CORPORATE DEBT INSTRUMENTS
BANK OF AMERICA CORPORATION
JP MORGAN CHASE & CO
CITIGROUP INC
FLORIDA POWER LIGHT CO
WELLS FARGO & COMPANY
GOLDMAN SACHS GROUP
CONNECTICUT LIGHT & PWR
ROYAL BANK OF CANADA
STATE STREET CORP
ORACLE CORP
MICROSOFT CORP
PROLOGIS INC
AEP TRANSMISSION CO LLC
WALMART INC
CATERPILLAR INC
VERIZON COMMUNICATIONS
DTE ELECTRIC CO
ANHEUSER-BUSCH INBEV
KLA CORP
WALT DISNEY COMPANY/THE
MORGAN STANLEY
BERKSHIRE HATHAWAY FIN
METLIFE INC
UNITED PARCEL SERVICE
BURLINGTN NORTH SANTA FE
DUKE ENERGY FLORIDA LLC
CONOCOPHILLIPS COMPANY
AT&T INC
VIRGINIA ELEC & POWER CO
COMCAST CORP
PUBLIC SERVICE COLORADO

SUBTOTAL - CORPORATE DEBT INSTRUMENTS

See independent auditor's report.

THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN

EIN: 25-0986052, PLAN NUMBER: 001

SCHEDULE H, LINE 4i - SCHEDULE OF ASSETS HELD (AT END OF YEAR)

(0
DESCRIPTION OF INVESTMENT,
INCLUDING MATURITY DATE,
RATE OF INTEREST, COLLATERAL,
PAR OR MATURITY VALUE

GOVT OBLIG PREM SHS #117
GOVT OBLIG PREM SHS #117

SR UNSEC CALL 03/11/2051 @ 100 VAR% DUE 03/13/2052
SR UNSEC CALL 04/22/50 @ 100 VAR% DUE 04/22/2051
CALL 11/03/2031 UNSC VAR% DUE 11/03/2032

CALL 06/04/2051 MORT 02.875% DUE 12/04/2051

CALL 04/24/2033 UNSC VAR% DUE 04/24/2034

CALL 02/24/2032 UNSC VAR% DUE 02/24/2033

CALL 07/15/2052 MORT 05.250% DUE 01/15/2053

SER GMTN SEDOL 2KQT645 ISIN US78016FZT47 04.875% DUE 01/12/2026
CALL 08/04/2032 UNSC VAR% DUE 08/04/2033

CALL 05/15/2047 UNSC 04.000% DUE 11/15/2047

CALL 02/08/2036 @ 100.000 UNSC 03.450% DUE 08/08/2036
CALL 10/15/2032 UNSC 04.625% DUE 01/15/2033

SER O CALL 12/01/2051 04.500% DUE 06/15/2052

CALL 03/22/2051 UNSC 02.650% DUE 09/22/2051

NTS 06.050% DUE 08/15/2036

UNSC 05.250% DUE 03/16/2037

CALL 10/01/2052 MORT 05.400% DUE 04/01/2053

WOR SER WI CALL 04/06/2048 04.439% DUE 10/06/2048
CALL 01/15/2052 UNSC 04.950% DUE 07/15/2052

COGT 06.650% DUE 11/15/2037

SR UNSEC CALL 01/25/2051 @ 100 VAR% DUE 01/25/2052
COM GTD 04.400% DUE 05/15/2042

CALL 07/15/2053 UNSC 05.250% DUE 01/15/2054

CALL 09/03/2052 UNSC 05.050% DUE 03/03/2053

CALL 07/15/2052 UNSC 04.450% DUE 01/15/2053

CALL 05/15/2052 MORT 05.950% DUE 11/15/2052

CALL 09/15/2051 COGT 03.800% DUE 03/15/2052

CALL 03/15/2053 UNSC 03.500% DUE 09/15/2053

SER C CALL 11/15/2051 04.625% DUE 05/15/2052

SER WI CALL 05/01/2063 02.987% DUE 11/01/2063

SER 39 CALL 12/01/2051 04.500% DUE 06/01/2052

(e

(d) CURRENT

SHARES COST VALUE
414,382 § 414,382 $ 414,382
159,544 159,544 159,544
573,926 573,926
260,000 202,106 198,443
270,000 195,269 194,154
190,000 152,638 162,346
235,000 174,577 157,537
145,000 144,862 148,600
135,000 113,836 119,416
115,000 114,757 115,576
115,000 114,966 115,575
120,000 114,140 115,420
145,000 115,878 114,576
125,000 116,884 114,320
115,000 114,890 114,050
130,000 122,169 113,707
170,000 125,912 113,521
100,000 114,483 112,911
110,000 113,927 112,749
110,000 110,365 112,023
125,000 113,240 111,806
115,000 117,303 111,612
95,000 112,880 110,666
165,000 110,720 110,573
115,000 110,246 110,448
110,000 109,116 110,375
110,000 109,426 107,661
120,000 115,544 107,531
100,000 114,311 107,245
135,000 114,662 106,796
150,000 111,255 106,713
120,000 110,954 106,098
170,000 114,362 105,012
120,000 114,972 102,835
$ 3,840,650 $ 3,750,295



(a)

SCHEDULE H, LINE 4i - SCHEDULE OF ASSETS HELD (AT END OF YEAR)

(b)
IDENTITY OF ISSUE, BORROWER,
LESSOR OR SIMILAR PARTY

BALANCE FORWARD - CORPORATE DEBT INSTRUMENTS

UNITEDHEALTH GROUP INC
SAN DIEGO G & E

ABBOTT LABORATORIES
ABBVIE INC

EXXON MOBIL CORPORATION
BANK OF AMERICA CORPORATION
PRUDENTIAL FINANCIAL INC
REALTY INCOME CORP

SHELL INTERNATIONAL FIN
BP CAP MARKETS AMERICA
MASTERCARD INC
INTERCONTINENTALEXCHANGE
VALERO ENERGY CORP

CVS HEALTH CORP

JOHNSON & JOHNSON
KEYCORP

LOCKHEED MARTIN CORP
BRISTOL-MYERS SQUIBB CO
MORGAN STANLEY

APPLE INC

CSX CORP

CHURCH & DWIGHT CO INC
TRUIST FINANCIAL CORP
TEXAS INSTRUMENTS INC
PEPSICO INC

BANK OF NOVA SCOTIA
LOWES COS INC
COMMONWEALTH EDISON CO
INTEL CORP

KINDER MORGAN ENER PART
ENERGY TRANSFER OPERATNG
ENTERPRISE PRODUCTS
PFIZER INVESTMENT ENTER

SUBTOTAL - CORPORATE DEBT INSTRUMENTS

See independent auditor's report.

THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN

EIN: 25-0986052, PLAN NUMBER: 001

(Continued)

(0
DESCRIPTION OF INVESTMENT,
INCLUDING MATURITY DATE,
RATE OF INTEREST, COLLATERAL,
PAR OR MATURITY VALUE

CALL 08/15/2052 UNSC 05.875% DUE 02/15/2053

SER WWW CALL 02/15/2051 02.950% DUE 08/15/2051
CALL 05/30/2036 @ 100.000 UNSC 04.750% DUE 11/30/2036
CALL 11/14/2034 @ 100.000 UNSC 04.500% DUE 05/14/2035
CALL 09/01/2045 @ 100.000 UNSC 04.114% DUE 03/01/2046

SEDOL 2KQJ430 ISIN US06368LGV27 05.203% DUE 02/01/2028

SER MTN CALL 08/25/2049 04.350% DUE 02/25/2050
CALL 12/15/2032 UNSC 01.800% DUE 03/15/2033
ISIN US822582AN22 05.500% DUE 03/25/2040

CALL 12/17/2040 COGT 03.060% DUE 06/17/2041
CALL 09/26/2049 UNSC 03.850% DUE 03/26/2050
CALL 12/15/2051 UNSC 04.950% DUE 06/15/2052
CALL 12/15/2051 UNSC 04.950% DUE 06/15/2052
BDS 06.625% DUE 06/15/2037

CALL 09/01/2035 @ 100.000 UNSC 03.550% DUE 03/01/2036
CALL 06/01/2032 VAR% DUE 06/01/2033

CALL 05/15/2054 UNSC 05.700% DUE 11/15/2054
UNSC 03.250% DUE 08/01/2042

SER MTN CALL 10/20/2031 VAR% DUE 10/20/2032
CALL 02/05/2051 UNSC 02.700% DUE 08/05/2051
CALL 05/15/2052 UNSC 04.500% DUE 11/15/2052
CALL 08/15/2032 UNSC 05.600% DUE 11/15/2032
SER MTN CALL 10/28/2032 VAR% DUE 10/28/2033
CALL 09/14/2052 UNSC 05.000% DUE 03/14/2053
CALL 01/18/2052 UNSC 04.200% DUE 07/18/2052
SEDOL ISIN US06418JAA97 05.350% DUE 12/07/2026
CALL 03/15/2041 UNSC 02.800% DUE 09/15/2041
CALL 08/01/2052 MORT 05.300% DUE 02/01/2053
CALL 02/05/2052 UNSC 04.900% DUE 08/05/2052

SR UNSEC 06.950% DUE 01/15/2038

CALL 02/15/2030 COGT 03.750% DUE 05/15/2030
CALL 09/15/2043 @ 100.000 COGT 04.850% DUE 03/15/2044
SEDOL ISIN US716973AG71 05.300% DUE 05/19/2053

(e

(d) CURRENT

SHARES COST VALUE
$ 3,840,650 $ 3,750,295
95,000 109,716 102,706
150,000 110,673 102,648
90,000 92,332 91,091
90,000 89,248 88,481
100,000 91,496 87,082
85,000 84,997 87,002
100,000 88,988 86,651
110,000 81,789 86,321
80,000 84,983 83,870
110,000 87,672 83,840
100,000 91,206 83,013
85,000 82,711 82,891
75,000 82,224 82,886
90,000 86,475 82,677
90,000 82,873 82,301
85,000 83,200 81,920
75,000 85,991 81,545
105,000 86,274 81,538
95,000 78,058 81,465
120,000 86,378 81,265
90,000 85,568 81,046
75,000 81,032 79,832
75,000 80,963 79,762
80,000 80,192 79,126
90,000 86,565 78,846
75,000 74,972 76,487
105,000 76,983 74,835
75,000 74,818 74,135
80,000 74,534 68,185
55,000 60,572 61,781
65,000 59,638 61,485
65,000 61,690 60,784
60,000 60,691 60,295
$ 6,566,152 $ 6,408,087



SCHEDULE H, LINE 4i - SCHEDULE OF ASSETS HELD (AT END OF YEAR)

(b)
IDENTITY OF ISSUE, BORROWER,
LESSOR OR SIMILAR PARTY

BALANCE FORWARD - CORPORATE DEBT INSTRUMENTS

EIDP INC

HORMEL FOODS CORP
MPLX LP

FEDEX CORP

MERCK & CO INC

SYSCO CORPORATION
NIKE INC

AVALONBAY COMMUNITIES
HONEYWELL INTERNATIONAL
AMGEN INC

HOME DEPOT INC
COCA-COLA CO/THE
CHEVRON USA INC
ALEXANDRIA REAL ESTATE
UNION PACIFIC CORP
AMAZON.COM INC

LAM RESEARCH CORP
PUBLIC SERVICE ELECTRIC
DOW CHEMICAL CO/THE
GILEAD SCIENCES INC
KROGER CO

TRANS CANADA PIPELINES
CISCO SYSTEMS INC
AMAZON.COM INC

APPLE INC

PROGRESSIVE CORP
MICROSOFT CORP
CUMMINS INC

COCA-COLA CO/THE
JOHNSON & JOHNSON
TARGET CORP
UNITEDHEALTH GROUP INC
PACCAR FINANCIAL CORP

SUBTOTAL - CORPORATE DEBT INSTRUMENTS

See independent auditor's report.

THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN

EIN: 25-0986052, PLAN NUMBER: 001

(Continued)

(0
DESCRIPTION OF INVESTMENT,
INCLUDING MATURITY DATE,
RATE OF INTEREST, COLLATERAL,
PAR OR MATURITY VALUE

CALL 02/15/2033 UNSC 04.800% DUE 05/15/2033
CALL 12/03/2050 UNSC 03.050% DUE 06/03/2051
CALL 09/01/2052 UNSC 05.650% DUE 03/01/2053
CALL 11/15/2049 UNSC 05.250% DUE 05/15/2050
CALL 03/15/2042 UNSC 03.600% DUE 09/15/2042
CALL 10/01/2049 COGT 06.600% DUE 04/01/2050
CALL 09/27/2039 UNSC 03.250% DUE 03/27/2040

SER MTN CALL 04/15/46 @100 UNSC 03.900% DUE 10/15/2046

CALL 11/15/2032 UNSC 05.000% DUE 02/15/2033
CALL 09/02/2052 UNSC 05.650% DUE 03/02/2053
CALL 10/15/2049 UNSC 03.350% DUE 04/15/2050
CALL 12/01/2039 UNSC 02.500% DUE 06/01/2040
CALL 02/12/2050 COGT 02.343% DUE 08/12/2050
CALL 10/15/2052 COGT 05.150% DUE 04/15/2053
CALL 08/05/2069 UNSC 03.750% DUE 02/05/2070
CALL 10/13/2051 UNSC 03.950% DUE 04/13/2052
CALL 12/15/2049 UNSC 02.875% DUE 06/15/2050
CALL 05/01/2045 @ 100.000 MORT 04.150% DUE 11/01/2045
CALL 12/15/2032 UNSC 06.300% DUE 03/15/2033
UNSC 04.600% DUE 09/01/2035

CALL 03/15/2054 UNSC 05.500% DUE 09/15/2054
SR NTS 06.200% DUE 10/15/2037

SR NTS 05.500% DUE 01/15/2040

CALL 12/03/2059 UNSC 02.700% DUE 06/03/2060
CALL 02/20/2060 UNSC 02.550% DUE 08/20/2060
CALL 09/15/2047 UNSC 04.200% DUE 03/15/2048
CALL 12/01/2059 UNSC 02.675% DUE 06/01/2060
CALL 11/20/2033 UNSC 05.150% DUE 02/20/2034
CALL 11/13/2063 UNSC 05.400% DUE 05/13/2064
CALL 03/01/2060 UNSC 02.450% DUE 09/01/2060
CALL 07/15/2051 UNSC 02.950% DUE 01/15/2052
CALL 11/15/2061 UNSC 04.950% DUE 05/15/2062
UNSC 05.200% DUE 11/09/2026

(e
(d) CURRENT
SHARES COST VALUE

$ 6,566,152 $ 6,408,087

60,000 59,783 60,160
85,000 62,640 59,602
60,000 59,143 58,600
60,000 59,685 58,043
70,000 61,650 57,919
50,000 57,887 57,468
70,000 60,680 57,116
70,000 59,029 56,967
55,000 58,139 56,603
55,000 54,921 56,568
75,000 57,395 56,089
75,000 58,570 55,232
90,000 57,408 55,182
60,000 59,474 55,158
75,000 60,404 55,059
65,000 58,628 54,761
80,000 58,492 54,674
65,000 56,859 54,607
50,000 54,418 54,411
55,000 53,963 53,931
55,000 55,182 53,911
50,000 54,297 53,457
50,000 55,976 53,050
85,000 56,652 52,824
80,000 53,514 52,683
60,000 53,228 51,994
80,000 56,278 51,919
50,000 50,178 51,860
50,000 49,684 51,760
85,000 55,989 51,428
75,000 56,589 51,396
55,000 56,258 51,298
50,000 49,962 50,964
$ 8,439,107 § 8,214,781



(a)

(b)

IDENTITY OF ISSUE, BORROWER,

LESSOR OR SIMILAR PARTY

THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
EIN: 25-0986052, PLAN NUMBER: 001
SCHEDULE H, LINE 4i - SCHEDULE OF ASSETS HELD (AT END OF YEAR)
(Continued)

(©)
DESCRIPTION OF INVESTMENT,

BALANCE FORWARD - CORPORATE DEBT INSTRUMENTS

PFIZER INC
ALPHABET INC
MERCK & CO INC

US BANCORP
ELILILLY & CO
INTEL CORP
COMCAST CORP
ALLSTATE CORP
INTEL CORP

TEXAS INSTRUMENTS INC
ABBVIE INC

UNION PACIFIC CORP
VISA INC

ELILILLY & CO

U.S. GOVERNMENT AND AGENCY SECURITIES
USA TREASURY NOTES
USA TREASURY NOTES
USA TREASURY NOTES
USA TREASURY NOTES
USA TREASURY NOTES
USA TREASURY NOTES
USA TREASURY NOTES
USA TREASURY NOTES
USA TREASURY NOTES

TOTAL INVESTMENTS

* Party-in-interest

See independent auditor's report.

INCLUDING MATURITY DATE, (e)

RATE OF INTEREST, COLLATERAL, (d) CURRENT

PAR OR MATURITY VALUE SHARES COST VALUE
$ 8,439,107 $ 8,214,781
CALL 11/28/2039 UNSC 02.550% DUE 05/28/2040 70,000 54,447 50,936
CALL 02/15/2060 UNSC 02.250% DUE 08/15/2060 85,000 53,480 50,935
CALL 06/10/2061 UNSC 02.900% DUE 12/10/2061 80,000 56,676 50,003
CALL 02/01/2033 UNSC VAR% DUE 02/01/2034 50,000 50,000 49,154
CALL 03/15/2060 UNSC 02.500% DUE 09/15/2060 80,000 54,098 47,290
CALL 08/15/2059 UNSC 03.100% DUE 02/15/2060 80,000 55,080 47,053
CALL 07/15/2050 COGT 02.800% DUE 01/15/2051 65,000 45,305 42,044
CALL 12/30/2032 UNSC 05.250% DUE 03/30/2033 35,000 34,941 36,181
UNSC 05.200% DUE 02/10/2033 30,000 29,915 29,882
CALL 11/18/2062 UNSC 05.050% DUE 05/18/2063 30,000 29,750 29,501
CALL 09/15/2063 UNSC 05.500% DUE 03/15/2064 25,000 24,907 25,959
SER MTN CALL 02/15/2039 03.550% DUE 08/15/2039 30,000 26,386 25,691
CALL 06/14/2035 @ 100.000 UNSC 04.150% DUE 12/14/2035 25,000 24,610 24,270
CALL 02/14/2054 UNSC 05.050% DUE 08/14/2054 20,000 19,902 20,077
8,998,604 8,743,757
USA TREASURY NOTES 03.625% DUE 02/15/2053 685,000 602,292 614,439
USA TREASURY NOTES 02.875% DUE 05/15/2043 715,000 620,538 581,745
USA TREASURY NOTES 04.500% DUE 05/15/2038 410,000 458,655 431,431
USA TREASURY NOTE 02.875% DUE 08/15/2028 225,000 211,754 217,627
USA TREASURY NOTES 02.375% DUE 05/15/2027 170,000 160,119 163,659
USA TREASURY NOTES 04.500% DUE 11/15/2033 70,000 70,484 73,180
USA TREASURY NOTE 04.250% DUE 05/15/2039 45,000 44,093 45,905
USA TREASURY NOTES 02.500% DUE 02/15/2045 40,000 29,265 30,041
USA TREASURY NOTES 03.000% DUE 08/15/2052 35,000 30,752 27,763
2,227,952 2,185,790
$ 11,800,482 $11,503.473




THE PITTSBURGH SYMPHONY, INC. STAFF PENSION PLAN
EIN: 25-0986052, PLAN NUMBER: 001
SCHEDULE H, LINE 4j, SCHEDULE OF REPORTABLE TRANSACTIONS

()
Current
Value of
(a) (c) (d) (g) Asset on (1)
Identity of (b) Purchase Selling Cost of Transaction Net Gain
Party Involved Description of Assets Price Price Asset Date or (Loss)
Series of transactions greater than 5% of net assets in the aggregate:
USA TREASURY NOTES USA TREASURY NOTES 01.875% DUE 11/15/2051 - $ 663,729 (A) $ 758,356 $ 663,729 $ (94,627)
USA TREASURY NOTES USA TREASURY NOTES 03.625% DUE 02/15/2053 $ 776,025 (B) - 776,025 776,025 -
USA TREASURY NOTES USA TREASURY NOTES 03.625% DUE 02/15/2053 - 164,868 (B) 173,733 164,868 (8,865)
FEDERATED HERMES FEDERATED HERMES GOVT OBLIG PREM SHS #117 952,074 (C) - 952,074 952,074 -
FEDERATED HERMES FEDERATED HERMES GOVT OBLIG PREM SHS #117 - 868,946 (C) 868,946 868,946 -

(A) Consists of four sales transactions.

(B) Consists of two sales transactions and five purchase transactions.
(C) Consists of 14 sales transactions and 10 purchase transactions.

See independent auditor's report.
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The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Line 26a — Schedule of Active Participant Data

Years of Credited Service

Attained
Age Under 1 10-14 15-19 20-24  25-29 30-34  35-39 40+
Under 25 0 0 0 0 0 0 0 0 0 0 0
25-29 0 0 0 0 0 0 0 0 0 0 0
30-34 0 0 3 0 0 0 0 0 0 0 3
35-39 0 0 2 0 2 0 0 0 0 0 4
40-44 0 0 1 3 0 0 0 0 0 0 4
45-49 0 0 2 1 0 0 0 0 0 0 3
50-54 0 0 2 0 3 1 0 0 0 0 6
55-59 0 0 1 0 0 3 1 2 0 0 7
60-64 0 0 1 0 0 0 2 0 0 0 3
65-69 0 0 0 0 0 0 0 0 0 0 0
70+ 0 0 0 0 0 0 1 0 0 0 1

TOTAL 0 0 12 4 5 4 4 2 0 0 31



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

Funding assumptions selection and rationale

The non-prescribed funding assumptions were selected by the plan’s enrolled actuary. The asset valuation
method was selected by the plan sponsor with the actuary’s advice and is an acceptable method under the
applicable provisions of the Internal Revenue Code and associated regulations. Since the plan’s experience is too
small to form the basis of a reliable assumption, observed experience of similarly situated, more statistically
credible employment groups was considered.

Actuarial Standard of Practice No. 27 (“ASOP 27”) provides guidance to actuaries on economic assumptions for
measuring pension obligations. Actuarial Standard of Practice No. 35 (“ASOP 35”) provides guidance to actuaries
on demographic and other noneconomic assumptions for measuring pension obligations. Under these ASOPs, for
each assumption that has a significant effect on the measurement and that the actuary has not selected, the
actuary should disclose the information and analysis used to support the actuary’s determination that the
assumption does not significantly conflict with what, in the actuary’s professional judgment, is reasonable for the
purpose of the measurement. No information or analysis is needed for any assumption prescribed by law or
regulation.

The interest rates and mortality assumption used for this measurement are prescribed by law.

The demographic and other noneconomic assumptions that have a significant effect on this measurement, and
are chosen by the actuary, are the retirement rates, withdrawal rates, disability rates, and frequency of optional
payment forms. The plan’s current enrolled actuary reviewed the gain/loss analysis for each later valuation and
consider them still to be reasonable for the purposes of the measurement. The assumptions for retirement rates,
withdrawal rates, disability rates, and frequency of optional payment forms are reasonable given historic gain and
loss experience of the plan. The actuary believes that these assumptions are reasonable for the purpose of the
measurement.

Use of Models

Actuarial Standard of Practice No. 56 (“ASOP 56") provides guidance to actuaries when performing actuarial
services with respect to designing, developing, selecting, modifying, using, reviewing, or evaluating models.
Gallagher uses third-party software in the performance of annual actuarial valuations and projections. The model
is intended to calculate the liabilities associated with the provisions of the plan using data and assumptions as of
the measurement date under the funding rules specified in this report. Further, the model! applies those funding
rules to the liabilities derived and other inputs, such as plan assets and contributions, to generate many of the
exhibits found in this report. Gallagher has an extensive review process whereby the results of the liability
calculations are checked using detailed sample output, changes from year to year are summarized by source,
and significant deviations from expectations are investigated. Other funding outputs are similarly reviewed in
detail and at a high level for accuracy, reasonability and consistency with prior results. Gallagher also reviews the
model when significant changes are made to the software. The review is performed by experts within the
company who are familiar with applicable funding rules as well as the manner in which the model generates its
output.

Future actuarial measurements

Future actuarial measurements may differ significantly from current measurements due to plan experience
differing from that anticipated by the actuarial assumptions, changes expected as part of the natural operation of
the methodology used for these measurements, and changes in plan provisions, applicable law or regulations. An
analysis of the potential range of such future differences is beyond the scope of this report.



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Part V — Statement of Actuarial Assumptions and Methods

Prescribed Funding Assumptions and Methods
The following assumptions and methods are prescribed by ERISA, as currently amended.

Interest rates

2023 Plan Year 2022 Plan Year

Funding Rates — Constrained*

First Segment Rate 4.75% 4.75%
Second Segment Rate 5.00% 5.18%
Third Segment Rate 5.74% 5.92%
Effective Interest Rate 5.33% 5.50%

Funding Rates — Unconstrained™*

First Segment Rate 2.85% 0.93%
Second Segment Rate 4.02% 2.72%
Third Segment Rate 4.19% 3.32%
Effective Interest Rate 4.06% 3.01%

* Used for minimum funding and benefit restriction purposes.

**Used for maximum tax-deduction purposes.

The interest rates used for funding purposes are the Segment Rates with 4-month lookback, constrained in
accordance with relevant legislation.

Mortality

Mortality tables mandated by applicable law and regulation as specified in IRS Regulation 1.430(h)(3)-1, as
amended by IRS Notice 2022-22, applied on a static basis, using the blended annuitant/non-annuitant table
applicable to small plans.

Actuarial cost method

The Funding Target is the present value of accrued benefits based on compensation and service to date. The
Target Normal Cost is the present value of benefits expected to be accrued during the current plan year, reflecting
the effect of expected compensation increases during the year and including expected plan expenses to be paid
from plan assets during the year.

Since the plan is frozen, the Target Normal Cost represents expected plan expenses only.



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Part V — Statement of Actuarial Assumptions and Methods (continued)

Non-Prescribed Funding Assumptions and Methods

Expenses

Expected plan related expenses of $142,224 were added to the Target Normal Cost. The method of determining
the expenses added to the Target Normal Cost is a two-year average of actual expenses excluding PBGC
premiums and increased for 3.0% inflation rounded to the nearest $1,000 and increased with the anticipated
current year PBGC premium.

Frequency of optional payment forms

67% of active participants that separate from service are assumed to receive their benefit as a life annuity and
33% as a 50% joint and survivor annuity.

Marital percentage

85% of participants are assumed to be married at death. Husbands are assumed to be 3 years older than their

wives.

Retirement rates

Age Reduced Benefits Full Benefits
55-64 1.5% 10.0%
65 - 100.0%

The assumption increases to 20% in the year eligibility for the Rule of 85 is first attained. 100% of deferred
vested participants are assumed to retire at age 65.

Separations from employment

Assumed annual rates of withdrawal and disability are as follows:

Annual Rate of

Disability

Withdrawal Male Female
20 17.94% 0.015% 0.000%
25 17.22 0.043 0.000
30 16.21 0.071 0.085
35 14.86 0.099 0.175
40 13.10 0.162 0.315
45 10.84 0.270 0.465
50 7.91 0.493 0.626
55 4.40 0.914 0.805
60 0.00 1.470 1.125
64 0.00 1.915 1.381

65+ 0.00 0.000 0.000



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Part V — Statement of Actuarial Assumptions and Methods (continued)

Non-Prescribed Funding Assumptions and Methods (continued)

Asset valuation method

The Actuarial Value of Assets is market value as of the valuation date, including discounted receivable
contributions, reduced by 2/3 of the gain/(loss) for the immediately preceding plan year and reduced by 1/3 of
the gain/(loss) for the plan year before that. The gain/(loss) for each period is determined as the actual return on
market value during the period less the expected return on market value based on an assumed earnings rate
chosen by the actuary but required by law and regulation to be not greater than the applicable third Segment
Rate. The resulting value is constrained to be within a corridor of 90% to 110% of market value, including
discounted receivable contributions.

Actuary’s Assumption Third Segment Rate Reflecting PPA Limit

2023 Expected Return 4.90% 5.74% 4.90%
2022 Expected Return 4.90% 5.92% 4.90%
2021 Expected Return 6.25% 6.11% 6.11%

The expected rate of return is based on recent experience witnessed and the Company's expectation for long
term future annual investment return based on input from their investment advisor.

Summary of Changes from the September 1, 2022 Valuation

e The mortality assumption was updated according to the projection specified in IRS Regulation 1.430(h})(3)-1,
as amended in IRS 2022-22, applied on a static basis.

e The interest basis was updated to the current rates as specified in IRS Regulation 1.430(h)(2)-1. These
rates are constrained in accordance with relevant legislation.

The assumption changes listed above increased the Funding Target by approximately $0.42 million.

o The expected plan related expenses added to the Target Normal Cost decreased from $158,412 to
$142,224.
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Schedule SB (Form 5500) 2023

Page2-[ |

Part Il Beginning of Year Carryover and Prefunding Balances
(a) Carryover balance (b) Prefunding balance
7 ey beon o e ey e aiomens (e oremerr :
8 Portion elected for use to offset prior year's funding requirement (line 35 from prior
year) 0
9 Amount remaining (i€ 7 MINUS INE 8) .........oo.oveiveeeeeeeeeeeeeeeeeeeeeeee e 1,737,114
10 Interest on line 9 using prior year's actual return of __ =280 9 ... 0 -48,639
11 Prior year's excess contributions to be added to prefunding balance:
a Present value of excess contributions (line 38a from prior year)..........cc.coceevevnn.d 311,428
b(1) Interest on the excess, if any, of line 38a over line 38b from prior year
Schedule SB, using prior year's effective interest rate of 5.50%.............. 17,129
b(2) Interest on line 38b from prior year Schedule SB, using prior year's actual
TRIUMN ..o 0
C Total available at beginning of current plan year to add to prefunding balance...............] 328,557
d Portion of (c) to be added to prefunding balance..............c..cocovovevurrrrorieninneiennn] 277,147
12 Other reductions in balances due to elections or deemed elections.......................... 0
13 Balance at beginning of current year (line 9 + line 10 + line 11d — line 12)..................] 1,965,622
Part lll Funding Percentages
14 FUNAING target AtEAINMENE PEICENLAGE ..........cccvvveemeerreeesrsressssseeesesesessseesseessssesssessssessssessessssenssesssssssesessssseesonsesssssssessssssssasesssssssessssessssssssnses e 14 80.00 %
15  Adjusted funding target GHAINMENE PETCENLAGE .........oovvveevrereeeseeeeeseseeeeeteeseeeeeeossessreessssssssesissess e sess s eseeeetreseesssessoseesssaserersessesenens 15 80.00 %
16 Prior year’g funding. percentage for purposes of determining whether carryover/prefunding balances may be used to reduce current 16
YEAr'S TUNAING FEQUITEIMENE............ovoivoiviveisoeteeeiieeseeeesesoeos e eeeeeeveesetveeveoseseese st otseesesee st e ot eoeeessssesses s e eoeeoeseseseenssreerasessssesinsenen 88.21%
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage. ............ccco.cceovvnnv... 17 %
Part IV Contributions and Liquidity Shortfalls
18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
07/26/2024 300,000

Totals » [ 18(b) 300,000]| 18(c) ] 0
19 Discounted employer contributions — see instructions for small plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contributions from prior years.........cccccoovviiiinnnnl) 19a 0
b Contributions made to avoid restrictions adjusted to valuation date. ............ccocceveviruiieerieeeceieeee el 19b 0
€ Contributions allocated toward minimum required contribution for current year adjusted to valuation date. ................. 19¢ 286,318
20 Quarterly contributions and liquidity shortfalis:
a Did the plan have a “funding Shortfall” for the PriOr YEAI? ... ...ttt ettt sbe ettt @ Yes D No
b Ifline 20a is “Yes,” were required quarterly installments for the current year made in a imely Manner? ..........c.ccccveeeeniinserorerosrinsesenns [}_{l Yes H No
C Ifline 20a is “Yes,” see instructions and complete the following table as applicable:
Liquidity shortfall as of end of quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0
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PartV | Assumptions Used to Determine Funding Target and Target Normal Cost

21 Discount rate:

3rd segment:
5.74%

1st segment:
4.75 %

2nd segment:

a Segment rates:
5.00 %

|:| N/A, full yield curve used

b Applicable MONt (BNEF COUR)...........c.ccouevvrercriveeeiiieereesesseievieeieveeeess s veevenss st srseesseesaassesaennensssassranen

21b

22 Weighted average retiteMENT BQE ...........c.cc.iveivivoriererrrereieeeseetestenierressesis s vesssaseesssssssassseasssssssssssesastenassasssasen

22

64

23 Mortality table(s) (see instructions) @ Prescribed - combined D Prescribed - separate

D Substitute

Part VI |Miscellaneous ltems

24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If “Yes,” see instructions regarding required
BHACKMEBNL. ...t e et e e b e st e bbbt b bbb £ E e R R R eh €Lk ek Rt R et ea £ Rt e R e kbbbt h e b et eb e nre e E Yes D No

25 Has a method change been made for the current plan year? If “Yes,” see instructions regarding required attachment

26 Demographic and benefit information

a Is the plan required to provide a Schedule of Active Participants? If “Yes,” see instructions regarding required attachment. ...............

b Is the plan required to provide a projection of expected benefit payments? If “Yes,” see instructions regarding required attachment ...

27 Ifthe plan is subject to alternative funding rules, enter applicable code and see instructions regarding 27
AHACNMENT ... ettt bbbttt ettt eb e ebe s
Part VIl | Reconciliation of Unpaid Minimum Required Contributions For Prior Years
28 Unpaid minimum required contributions for @ll Prior YEATS.............co.cceeevieeier ettt svs v 28 0
29 Djscounted employer contributions allocated toward unpaid minimum required contributions from prior years 20
(N T ..eevee ittt ettt ettt te e b b e e et e e eb b e e s eab e s eatbe e s sbbeebesbeeseabbearbeesanee s
30 Remaining amount of unpaid minimum required contributions (line 28 minus line 29) 30
Part VIII | Minimum Required Contribution For Current Year
31 Target normal cost and excess assets (see instructions):
A Target NOIMAL COSE (lINE BC).....c.o.cveveieirieeiee oo etee ettt ee st r ettt et sasaasss s s st 31a 142,224
b Excess assets, if applicable, but not greater than N 318 .............oooeeoieeeoeeeeeceeee oot 31b 0
32 Amortization installments: Outstanding Balance Installment
@ Net shortfall amortization installment ... s 2,646,606 267,020
b Waiver amortization iNStalMENt ..............cccovvvveiiierimenieeeessssseereeses e ssess s seecsnsennes 0 0
33 If a waiver has been approved for this plan year, enter the date of the rg!ing letter granting the approval 33
(Month Day Year } and the waived amount................oeoviviniic e,
34 Total funding requirement before reflecting carryover/prefunding balances (lines 31a - 31b + 32a + 32b - 33)....| 34 409,244
Carryover balance Prefunding balance Total balance
35 Balances elected for use to offset funding
FEQUITEMENE .....oviiririeteeccencn e s 0 204,645 204,645
36 Additional cash requirement (lin@ 34 MINUS NE 35) ............coceevviieiiiereeeieeies et e et 36 204,599
37 g)gntributions allocated toward minimum required contribution for current year adjusted to valuation date (line 37
C) ettt bR bRk et E AR R € ek es k£ ek h R a4k eh £ e £ b e b b ch e E bR e b e bRtk b e b enate b erer s 286,318
38 Present value of excess contributions for current year (see instructions)
a Total (excess, if any, of line 37 over line 36) 38a 81,719
b Portion included in fine 38a attributable to use of prefunding and funding standard carryover balances .......... 38b 81,719
39 Unpaid minimum required contribution for current year (excess, if any, of line 36 over line 37) ..........ccccccooo...... 39 0
40 Unpaid minimum required cOMrDULIONS FOF All YEAIS............ooveeeoeoeee oo e eeeee s eeeese e eneeeress 40 0

Part IX

Pension Funding Relief Under the American Rescue Plan Act of 2021 (See Instructions)

41 If an election was made to use the extended amortization rule for a plan year beginning on or before December 31, 2021, check the box to indicate the first

[]2020

[ ]2021

plan year for which the rule applies. @ 2019




The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Line 22 — Description of Weighted Average Retirement Age

(2) ) 4) ()

Expected Retirement Expected Weighted Age
Active Rate Retirements (1)*(4)
Headcount (2)*(3)
54 9.1335 0.0043 0.0396 2.1381
55 8.5550 0.0162 0.1385 7.6173
56 10.2875 0.0157 0.1615 9.0418
57 12.9722 0.0571 0.7402 42.1939
58 12.0101 0.0444 0.5335 30.9434
59 11.2878 0.0518 0.5845 34,4829
60 13.5281 0.0885 1.1970 71.8182
61 13.0965 0.0677 0.8864 54.0694
62 12.9750 0.0750 0.9735 60.3598
63 11.7552 0.0818 0.9613 60.5612
64 10.5535 0.0761 0.8029 51.3882
65 9.5191 1.0000 9.5191 618.7394
66 0.0000 1.0000 0.0000 0.0000
67 0.0000 1.0000 0.0000 0.0000
68 0.0000 1.0000 0.0000 0.0000
69 0.0000 1.0000 0.0000 0.0000
70 0.0000 1.0000 0.0000 0.0000
71 0.0000 1.0000 0.0000 0.0000
72 0.0000 1.0000 0.0000 0.0000
73 0.0000 1.0000 0.0000 0.0000
74 0.0000 1.0000 0.0000 0.0000
75 1.0000 1.0000 1.0000 75.0000
Total 17.5380 1,118.3536
Weighted Average Retirement Age = 1,118.3536 / 17.538 63.77
Rounded Weighted Average Retirement Age 64

Note to Column 2: The Expected Active Headcount for each age includes persons who are
eligible to retire and persons who are not eligible to retire at each age.

Note to Column 3: At each age, these retirement rates are a weighted average of the rates
shown in Attachment to Part V for active participants eligible to retire at the age and zero for
all other active participants.

General note: The table presents values rounded to fewer significant digits than used in the
calculation.



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Statement by Enrolled Actuary

In preparing Schedule SB, the actuary relied on the following information which was provided by other parties:
(a) Contribution information as provided by the plan administrator.
(b) Financial information as provided by the plan administrator and the accountants.

(¢) Data on persons covered by the Plan as provided by the plan administrator. While not verifying the data
at source, the actuary performed tests for consistency and reasonability.

(d) Information on the Plan provisions as provided by the plan administrator.



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Part V — Summary of Plan Provisions

Participation

All eligible employees become participants on the September 1 nearest to the date upon completion of one year of
employment and at least 1,000 hours of service. Plan participation was frozen effective August 31, 2019.

Compensation

The average annual compensation during the highest five full consecutive calendar years immediately preceding
retirement, death, disability or termination, whichever is applicable or during all such years of service if less than
five. Compensation in excess of $330,000 (as adjusted periodically by IRS regulations) is excluded for Plan
purposes.

Accrued Benefit
The normal annual accrued benefit is the greater of A or B:
A. 1.6% x Average Final Compensation x Service (not in excess of 30 years)

B. $480.00 x Service (not in excess of 30 years)

Participants affected by the change in compensation limit effective September 1, 1994 will be provided with
a protected minimum benefit as of August 31, 1994 and a new period of service, based on the new
compensation limit, as indexed, will begin as of September 1, 1994,

The accrued benefit is frozen effective August 31, 2019.

Normal Retirement

Eligibility is age 65 and 5 years of service. The normal retirement date is the last day of the month coinciding with
or next following the date of normal retirement age. The accrued benefit is payable immediately.

Rule of 85 Retirement

Eligibility is age plus years of service equals or exceeds 85. The annual benefit is the benefit accrued to date of
retirement payable immediately.

Early Retirement

Eligibility is age 55 with 10 years of vesting service. The annual benefit is the benefit accrued to date of retirement.
The benefit is reduced 5% for each year the benefit commencement date precedes the normal retirement date.
Unreduced early retirement is permitted after age 60 with 30 years of service.

Disability Retirement

Any participant who becomes disabled and is entitled to benefits under the long-term disability contract is eligible.
The annual benefit is payable at normal retirement and is calculated with service to the date the participant became
disabled.



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Part V — Summary of Plan Provisions (continued)

Deferred Vested Benefit
Eligibility is according to the following table:

Years of Vesting Service Vesting Percentage

Less than 3 years 0%
3 years 50%
4 years 75%
5 years or more 100%

Monthly benefit is the accrued normal benefit payable at age 65, or a reduced benefit payable at age 55 as
described above.

Pre-Retirement Spouse’s Benefit

If a married participant with 5 years of vesting service dies before benefits commence, his spouse will receive 50%
of his 50% joint and survivor benefit, commencing as early as the date the employee would have attained eligibility
for early retirement with the appropriate reduction for early commencement.

Post-Retirement Spouse’s Benefit

Unless a married participant elects otherwise, a married participant's benefits will be a 50% joint and survivor
option which is the actuarial equivalent of a normal retirement benefit so that 50% of the participant's benefits will
be continued to the spouse should the participant predecease the spouse.

Optional Benefits

Contingent annuitant benefits may be paid in a 50%, 75% or 100% joint and survivor form.

Contributions

All contributions to support the Plan are made by the Employer.

Summary of Changes from the September 1, 2022 Valuation

None.



S6T0SLE § 0S9°0¥8°c  $
SE8°T01 TL6PIT 000°02I
710501 9Vl 000°0LT
860901 ¥S6°011 000°02I1
€1L°901 SSTIII 000°0ST
96L901 T99P11 000°S€T
S¥YT'LOI TIEYTT 000°001
1€S°L01 PSS 000°02I
199°L01 9T¥°601 000°011
SLEOTI 911601 000°01T
87011 9rT 011 000°ST1
€LS0T1 0TLOTT 000°$91
999011 088°CI1 000°S6
TI9T11 €OE°LIT 000°STIT
908111 ovTerl 000°STI
€20°CI1 S9¢E011 000°01T
6vLTIT LT6ETT 000°011
116°CI1 €8P Pl 000°001
1TSEll T16°sTl1 000°0LT
LOL'ETT 691°CT1 000°0€T
0SO‘P11 068t11 000°ST1
0CEPIT 788911 000°STI
9LS'P11 8LYSII 000°S¥1
0Tr'SII orIPIT 000°021
SLSSTI 99611 000°ST1
9LS'ST1 LSLPTT 000°STIT
91t'611 9¢8°¢CI1 000°S€T
009°8%1 798°v¥1 000°SH1
LES'LST LLS'YLY 000°S€T
991 8€9°CS1T 000°061
PSIP61 697°561 000°0LT
ShP'861 901°20T 000°09¢
9T6°€LS 9T6°€LS
PrS ST PrS6ST PrS6ST
wErIy WYy $ 8ETVIY

ANIVA ISOD STAVHS
INTHAND ®)

©)

€l

¢S0T/10/90 ANd %005 +0 150T/10/C1 TIVO 6€ ddS
€907/10/11 NA %L86°C0 €90T/10/S0 TTIVD IM ddS
¢50T/51/50 ANd %ST9v0 1S0T/ST/1T TIVO O ddS
€507/S1/60 4NA %005 €0 DSNN €50T/S1/€0 TIVD
¢S0T/S1/€0 4Nd %008°€0 LOOD 150T/S1/60 TIVO
¢S0T/ST/11 dNd %056°S0 LION ¢S0T/S1/S0 TTVD
€507/S1/10 4NA %05¥+0 DOSNN ¢SOT/S1/L0 TIVD
€507/€0/€0 4Nd %0070 DSN ¢50T/€0/60 TIVD
¥50T/S1/10 ANd %0ST°S0 DSNN €50T/S1/L0 TIVO
r0¢/S1/50 4Nd %00¥¥0 ALD INOD

TS0T/ST/10 ANA %AV A 001 @ 1507/ST/10 TTVD DASNN US
LEOT/ST/TT dNA %059°90 LOOD

C¢S0T/S1/L0 4Nd %056'¥0 ISNN TSOT/ST/10 TIVO
8%07/90/01 NA %6¢t'¥0 8707/90/70 TTVD IM ddS JOM
€50¢/10/%0 4NA %00%°S0 LION ¢S0T/10/01 TIVO
LE0T/91/€0 NA %05T°S0 ISNN

9€07/51/80 ANA %050°90 SLN

1502/22/60 ANA %059°C0 ISNN [50¢/CT/€0 TIVO
¢50T/51/90 ANd %005 +0 1502/10/C1 TIVD O ddS
€€0T/S1/10 ANA %ST9+0 DSNN ¢E0T/ST/0T TIVD
9€07/80/80 ANA %0S¥"€0 DSNN 000°001 @ 9€0Z/80/20 TIVO
LY0T/ST/T1T dNd %0000 ISNN L¥0Z/ST/S0 TIVD
£€0¢/¥0/80 4NA %dVA DSNN TE0T/70/80 TIVO

920T/21/10 ANA %SL8+0 LFLZA9T08LSN NISI #9103 TOAdS NLAD ddS
€50¢/S1/10 4NA %0ST S0 LION ¢S0T/ST/L0 TTIVD
€€0T/¥¢/0 ANA %dVA DSNN ¢€0T/¥T/C0 TIVD

Ye0T/¥T/y0 ANd %dVA DSNN £€0T/¥T/¥0 TIVO

1S02/%0/C1 4Nd %SL8C0 LION 1502/+0/90 TTVD
¢e0T/€0/11 dNd %dVA DOSNN 1€02/€0/11 TIVD

1$02/22/70 ANA %YVA 001 @ 0S/2¢/40 TTVO DASNN US
TSOT/E1/€0 ANA %AV A 001 @ 1S07/11/€0 TTVD DASNN US

L11# SHS WHdd DI'Td0 LAOD
L11# SHS WHdd DI'Td0 LAOD

HNTVA ALRINLVIA 4O dVd
“IVIALVTIOD ‘LSAYALNI 40 ALV
‘ALVA ALMNLVIN ONTIANTONIT
‘INALLSAANI 40 NOLLAIMDSAd
(©))

(MVAA 40 ANA LY) ATdH SLASSV 40 ATNAAHIS - I ANI'T ‘H A TNATHOS

100 MAFINNN NVTd ‘2S09860-ST :NIH

NV1d NOISNAd ddV.LS "ONI ‘ANOHdINAS HOINGSLLId dHL

‘odaz s Jojipne juopuadopur 095

SININNYLSNI Lg9d ALVIOddO0D - TVLOLdNS

OavdaOoT10D dDIAYAS OI'1dNd

dd0D LSVONOD

0D YdMOd % DATd VINIDUIA

ONI L®LV

ANVJNOD SAITITHAOOONOD

OT1 VAIJOTd ADYANA I3NAd

H4 VINVS HLYON NLONITING

HOIAYAS THOdVd AA.LINN

ONI HAI'TLHN

NId AVMVHLVH FdIHSYId9

ATINVLS NVOION

HHI/ANVJNOD AANSIA LTVM

dd0d VIA

A"ANI HOSNG-JdSNIHNV

0D DIYLOATH d1Ld

SNOILVIINNININOD NOZTIdA

ONI dVTIIdEdLVO

ONI LAVINTVM

JTT 0D NOISSINSNVYIL d9V

ONI SIDOTOdd

440D LIOSOIDIN

dIOD HTIOVIO

dd0D LAFdLS dLVIS

VAVNVYD 40 JAINVE TVAOY

AMd % LHOIT LODLLIANNOD

dNOYD SHOVS NVINATOD

ANVJINOD % ODYUVA STTAM

0D LHOIT YdMOd VAIJOT4d

ONI dNOYOILID

0D % HSVHD NVOIOWN df

NOILVIOdYEOD VOIIAINYV 40 JINVE
SINHNNILSNI LIdd HLVIOdd0D

SHWNYHH d4.LvVddddd
SHNYHH d41vddddd
SINATVAINOA HSVD ANV HSVO

ALIYVd HVTIINIS 4O HOSSH'T

VAMOWIOG “HNSSI A0 ALLLNAAIL

(@



L8080t9 $ 7S1°996°9  §
S6T°09 169°09 000°09
¥8L°09 06919 000°59
S8¥° 19 8€9°6S 00059
18L°19 LS 09 000°SS
S81°89 PES YL 00008
SEIVL 318 VL 000°SL
SE8YL €86°9L 000°S0T
L8Y9L TLOYL 000°SL
9¥8°8L §96°98 000°06
9zI‘6L 761°08 000°08
T9L°6L £96°08 000°SL
TE8°6L T€0°18 000°SL
9018 89668 00006
S9T°18 8L£°98 000°021
S9¥°18 850°8L 00056
8€S°18 ¥LT98 000°S01
SHS18 166°S8 000°SL
0T6°18 00T°€8 000°S8
10€°C8 €L8°C8 000°06
LLYT8 SLY98 000°06
98878 ¥TTT8 000°SL
168°C8 11L°28 000°S8
€10°¢8 90T°16 000°001
078°c8 TLY'LS 000°011
0,8°¢8 €86't8 00008
12€°98 68L°18 000°011
15998 88688 000°001
T00°L8 L6618 000°S8
780°L8 96t°16 000°001
18488 8168 000°06
160°16 €E°T6 000°06
879201 €L90T1 000°0ST
90LT01 91L°601 00056
S6T0SLE $ 0S9°0¥8°c $

ANIVA ISOD STAVHS
INTHAND ®)

©)

4!

€507/61/S0 HNA %00€°S0 1LOVEL69TLSN NISI TOAHS
¥¥0T/S1/€0 ANA %058'+0 LOOD 000°001 @ €+0T/S1/60 TIVO
0€02/S1/50 ANA %0SL°€0 LOOD 0€0T/S1/20 TIVO
8€0¢/S1/10 dNA %056°90 DISNN S

¢$02/50/80 ANd %006 '¥0 ISNN TS0Z/S0/20 TIVO
€502/10/20 4NA %00€°S0 LAON ¢50T/10/80 TTVD
1¥02/51/60 4Nd %008°C0 DSNN 1+0¢/ST/€0 TIVO

920¢/L0/1 ANA %05€°S0 L6VVIZ1F90SN NISI TOddS
¢S07/81/L0 4NA %00 ¥0 DSNN TS0T/81/10 TIVO
€507/¥1/€0 4Nd %000°S0 DSNN ¢S0T/¥1/60 TIVD

€€0¢/8¢/01 4NA %dVA ¢€0T/8T/01 TTVOI NLIA d4dS
¢e0T/ST/11 dNd %009°50 ISNN T€0T/ST/80 TIVO
¢S0T/S1/11 dNd %005 ¥0 DSNN TS0T/ST1/S0 TIVO
1502/50/80 ANA %00L°C0 ISNN [50¢/S0/C0 TIVD

¢€02/07/01 ANd %dVA 1€02/02/01 TIVO NLN ddS
<¥0¢/10/80 NA %0ST €0 DSNN

¥S0T/S1/11 dNd %00L°S0 DSNN ¥S0T/S1/50 TIVO
£€07/10/90 4NA %IV A ¢€0T/10/90 TIVD

9€07/10/€0 ANA %0SS €0 ISNN 000°001 @ S€0T/10/60 TTIVO
LE0T/S1/90 NA %S$T9°90 SAd

¢S02/S1/90 4Nd %056'¥0 DSNN 150T/ST/C1 TIVO
2¢S0T/S1/90 ANd %0S6'+0 ISNN 1S0¢/ST/C1 TIVO
0502/9/€0 ANd %058°€0 DSNN 6¥02/92/60 TIVO
[¥0¢/L1/90 ANA %090°€0 LOOD 0+0T/L1/C1 TIVD
0¥02/52/€0 4Nd %005 S0 TINVT8STTESN NISI

€€07/S1/€0 4Nd %008 10 DSNN ¢€0T/ST/CT TIVD
0502/62/20 ANd %0S€+0 6¥0¢/ST/80 TIVO NLIN ¥dS
8207/10/20 ANA %€0T S0 LTADT89E90SN NISI 0€7fONMT TOAAS
9%07/10/€0 ANA %1 1+0 DSNN 000°001 @ $+0T/10/60 TIVO
SE0T/P1/S0 ANA %005 +0 DSNN 000°001 @ vE0T/YI/11 TIVD
9€07/0€/11 ANA %0SL¥0 DSNN 000°001 @ 9€0Z/0€/SO TTIVO
1S02/S1/80 4NA %056°C0 1S0T/S1/20 TIVD MMM ddS
€507/S1/20 4NA %SL8°S0 DSNN ¢S0T/S1/80 TIVO

HNTVA ALRINLVIA 4O dVd
“IVIALVTIOD ‘LSAYALNI 40 ALV
‘ALVA ALMNLVIN ONTIANTONIT
‘INALLSAANI 40 NOLLAIMDSAd
(©))

(panunuo))

‘odaz s Jojipne juopuadopur 095

SINFNNYLSNI L99d HLVIOddO0D - TVLOLINS

YHINT LNIINLSHANI d9Z14d
SLONAOUd ISTIdId LN
ONLVIAdO JHASNVIL ADYANA
LAVd NI NVOIOW JHANI
ddOD TALNI

0D NOSIAd HLTVHMNONWNOD
ONI SOD SHMOT

VILODS VAON 40 2INVY

ONI ODISddd

ONI SINHNNYLSNI SVXHL
dIOD TVIONVNIA LSINYL

ONI OO LHOIMA % HOUYNHD
ddOD XSO

ONI 4'1ddV

AHINV.LS NVOIOW

00 94IN0S SYTAN-TOLSIIE
ddOD NILIVIN dddHXDO0T
dIODATA

NOSNHOf % NOSNHOf

dd0D HLTVHH SAD

dd0D ADYINT OdHTVA
HONVHOXHTV.LNANLILNODYHLNI
ONI AIVOIALSVIN

VOIdHINYV SLAMIVIN dVO d9
NId TVNOILVNYILNI TTHHS
dIOD HINODNI ALTVHE

ONI TVIONVNIA TVILNIdNdd
NOILVIOdIOD VOIddAYV 40 JINVH
NOILLVIOdIOD TITHOW NOXXH
ONI HIAEEV

SHIYOLVIOdVT LLOgdV

4% D ODIId NVS

ONI dNOYD HLTVAHAALINNA

SININNYLSNI Lg9d ALVIOdIO0D - AIVMIOT HONVIVE

ALAVd AVIIAIS J40 d0SSAT (e)
VAMOWIOG “HNSSI A0 ALLLNAAIL
@

(MVAA 40 ANA LY) ATdH SLASSV 40 ATNAAHIS - I ANI'T ‘H A TNATHOS

100 MAFINNN NVTd ‘2S09860-ST :NIH

NV1d NOISNAd ddV.LS "ONI ‘ANOHdINAS HOINGSLLId dHL



18LVIT8 §  LOT'6EV'8 §
#96°0S 796°6¥ 000°0S
86T°TS 8679 000°SS
96€°1¢ 685°9¢ 000°SL
8THIS 686°SS 000°68
09L°1S ¥89°6¥ 000°0S
098°TS 8LT°0S 000°0S
616°1¢ 8LT°9S 000°08
¥66°1S 8TT'ES 000°09
€89°CS yIs'es 000°08
$78°CS 759°9¢ 000°68
0S0°€S 9L6°SS 000°0S
LSYES L6TYS 000°0S
116°€S T81°6¢ 000°SS
1€6°€S €96°€S 000°SS
(A% 81¥HS 000°0S
LO9VS 65896 000°S9
¥L9VS 61°8¢ 000°08
19L%S 879°8S 000°59
6S0°SS Y0109 000°SL
8ST°6S YLV 6S 000°09
T81°6S 80%°LS 000°06
TET'SS 0L5°8S 000°SL
680°9S S6E°LS 000°SL
896°9¢ 126%S 000°SS
£09°9¢ 6£1°8S 000°SS
L96°9S 620°6S 000°0L
911°LS 08909 000°0L
89t°LS L88LS 000°0S
616°LS 0S9°19 000°0L
£40°8¢ $89°6S 000°09
009°8S €r1°6S 00009
70965 0v9°79 000°S8
09109 €8L°6S 000°09
L80°80t°9 $ 7S1°995°9 ¢
ANIVA ISOD STAVHS
INTHAND ®)

©)

Sl

920T/60/11 4Nd %00C°S0 DSNN

290¢/S1/50 ANd %056'+0 ISNN 190¢/ST/11 TIVD
¢S0T/S1/10 4Nd %056°C0 DSNN 1S0T/ST/L0 TIVO
090¢/10/60 NA %0S¥°C0 ISNN 090C/10/€0 TIVD
¥902/€1/50 ANd %00%°S0 DSNN €90T/€1/11 TIVD
¥€0¢/02/20 dNd %0S1°60 DSNN €€02/0T/11 TIVD
0902/10/90 ANd %SL9°20 DSNN 650T/10/C1 TIVO
8¥0¢/S1/€0 ANA %00T+0 ISNN L¥0Z/S1/60 TIVO
0902/027/80 ANd %05S20 DSNM 0902/02/C0 TIVO
090¢/€0/90 NA %00L°C0 DSNN 6S0C/€0/C1 TIVD
0%0¢/S1/10 ANd %00S°S0 SIN IS

L€0T/ST/01 4Nd %00C90 SLN IS

¥50T/51/60 ANA %005 S0 DSNN ¥S0T/S1/€0 TIVO
$€0¢/10/60 ANA %0090 DSNN

€€0¢/S1/€0 4Nd %00€°90 DSNN ¢E0T/S1/T1 TIVO
SY0T/10/11 dNA %0S1'#0 LION 000001 @ $¥0T/10/S0 TIVO
050T/51/90 ANA %SL8°C0 DSNN 6¥0T/S1/C1 TIVO
¢s0T/€1/¥0 ANA %056°€0 ISNN [S0¢/E1/01 TIVO
0L02/50/20 ANd %0SL°€0 DSNMN 6907/50/80 TIVO
€507/S1/%0 4Nd %0S1°S0 LDOD ¢S0¢/ST/01 TIVD
0502/C1/80 ANA %EYE 20 LOOD 050T/C1/20 TIVO
010¢/10/90 Nd %005°C0 ISNN 6€0C/10/C1 TIVD
050T/S1/70 ANd %0S€°€0 DSNN 6¥0T/S1/01 TIVO
€502/20/€0 4Nd %0590 DSNN ¢50T/20/60 TIVD
€€0¢/S1/20 4Nd %000°S0 DSNN ¢E0T/ST/11 TIVO

9%0T/S1/01 ANA %006 €0 ISNN 001@ 9t/S1/¥0 TIVO NLIN S

0%02/LT/€0 ANd %0ST €0 DSNN 6£0T/LT/60 TIVD
050¢/10/%0 Nd %009°90 LOOD 6¥0¢/10/01 TIVD
r07/S1/60 4Nd %009 €0 DSNN TH0T/ST/€0 TIVO
050¢/S1/50 NA %0ST°S0 DSNN 6+0C/S1/11T TIVD
€50¢/10/€0 4NA %059°50 DSNN ¢S0T/10/60 TIVO
1502/€0/90 ANA %050°€0 ISNN 050¢/€0/C1 TIVO
€€0¢/S1/S0 4Nd %00870 DOSNN €€0T/S1/20 TIVO

HNTVA ALRINLVIA 4O dVd
“IVIALVTIOD ‘LSAYALNI 40 ALV
‘ALVA ALMNLVIN ONTIANTONIT
‘INALLSAANI 40 NOLLAIMDSAd
(©))

(panunuo))

100 MAFINNN NVTd ‘2S09860-ST :NIH

NV1d NOISNAd ddV.LS "ONI ‘ANOHdINAS HOINGSLLId dHL

‘odaz s Jojipne juopuadopur 095

SINFNNYLSNI L99d HLVIOddO0D - TVLOLINS

dIdOD TVIONVNIL dVDIOVd
ONI dNOYD HLTVAHAALINN
ddOD LIDYVL

NOSNHOf % NOSNHOf
HHI/0D VI0D-VD0D

JNI SNINWIAIND

dIOD LAOSOYDIN

dd0D JAISSHIOO YA

ONI 31ddV

IONI WOD'NOZVINY

ONI SIWALSAS ODSID
SHNITHdId VAVNVD SNVIL
0D YIDH0UA

ONI SHONAIDS dvdTID
HHL/0OD TVIOINAHD MOd
JRILOATH DIAYAES DI'1dNd
dIOD HOYVHSHI VT

IONI WOD'NOZVINY

dd0D DIAIDVd NOINM
HLVLSH TVAd VIMANVXHTV
ONI VSN NOJATHD

HHI/0D VI0D-VD0D

ONI LOddd GNOH

ONI NGOV
TVNOILVNYILNI TTHM AINOH
SHILINNNINOD AVANOTVAY
ONI IYIN

NOILVIOdIOD OOSAS

ONI 0D % ADUYIIN

dJd0D Xadadd

dTXTdIN

dd0D SAOOd TAWIOH

ONI dd1d

SININNYLSNI Lg9d ALVIOdIO0D - AIVMIOT HONVIVE

ALIVd AVIINIS JO0 JOSSTAT
VAMOWIOG “HNSSI A0 ALLLNAAIL
@

(MVAA 40 ANA LY) ATdH SLASSV 40 ATNAAHIS - I ANI'T ‘H A TNATHOS



91

‘odaz s Jojipne juopuadopur 095

1saIouI-Ul-AMe 4

CLYE0STT S  C8FO008TI$ SINANLSIANI TVLOL
06L°G81°C TS6°LTTT
€9L°LT TSL0E 000°S¢€ TS0T/S1/80 ANA %000°€0 SHLON AINSVAYL VSN SHLON AYNSVAIL VSN
1¥0°0€ S9T°6T 000°0% S¥0T/S1/20 ANA %005 70 SHLON AYNSVAYIL VSN SALON AYNSVAYL VSN
S06°SY €60°'vt 000°SH 6£0T/S1/S0 ANA %0ST+0 ALON AMNSVAYL VSN SHLON AYNSVAIL VSN
081°€L ¥8¥°0L 000°0L €€07/S1/11 4NA %00S ¥0 SHLON AINSVAIL VSN SALON AYNSVAYL VSN
659°€91 611°091 000°0LT LT0T/S1/S0 ANd %SLET0 SHLON AYNSVAIL VSN SALON AJNSVHYL VSN
LTYLIT PSLTIT 000°5TT 820T/S1/80 ANA %SL8T0 HLON AINSVAIL VSN SALON AYNSVAYL VSN
1€y 1¢h SS9°8SH 000°01¥ 8€07/S1/S0 ANA %00S 0 SHLON AYNSVAIL VSN SHLON AYNSVAIL VSN
SHL18S 8€5°079 000°ST1L €707/S1/S0 ANA %SL8°20 SHLON AINSVAIL VSN SALON AYNSVAYL VSN
6519 62209 000°589 €5027/S1/20 ANd %ST9'€0 SALON AYNSVAIL VSN SHLON AYNSVAIL VSN
SALLINNDIS ADNHDOV ANV INFANITAOD ‘SN
LSL'EYL'8 $09°866°8
LLO0T 706°61 000°0¢C $S0T/¥1/80 ANA %050°S0 DSNN +S0T/¥1/20 TIVD 002 ATII111d
0LTYC 019%¢ 000°S¢T SE0T/HT/TT ANA %0ST 0 ISNN 000°00T @ S€0T/¥1/90 TIVD ONI VSIA
169°SC 98¢°9C 000°0¢ 6£07/S1/80 ANA %0SS €0 6£0T/S1/20 TIVOD N.LIN JdS JI0D DIAIDVd NOINN
6S6°ST LO6YT 000°S¢T $9027/51/€0 ANd %005 S0 DSNN £90T/S1/60 TIVO ONI dIAgdV
105°6¢C 0SL°6T 000°0¢€ £907/81/50 ANA %050°S0 DSNN T90T/8T/11 TIVD ONI SINFNMILSNI SVXAL
788°6C S166C 000°0€ £€02/01/20 ANd %00T°S0 DSNN d¥0D TLNI
181°9¢ 176°¢ 000°S¢€ £€07/0€/€0 ANA %0ST'S0 DSNN TEOT/0E/CT TIVD IOD ALVISTIV
70T S0E‘SH 00059 1502/S1/10 4NA %008°20 LOOD 0S0T/ST/L0 TIVD 40D LSYONO0D
€S0°LY 080°SS 000°08 0902/S1/20 ANA %001°€0 DSNN 650T/S1/80 TIVD J0D TALNI
06T°LY 860%S 000°08 0902/51/60 ANd %005 70 DSNN 090T/S1/€0 TIVO 0D % ATI1ITd
¥ST1°61 000°0S 000°0S ¥€02/10/20 ANA %AVA ISNN £€07/10/20 TIVD JIOONVE SN
£00°0S 9L9°9¢ 000°08 1902/01/21 Nd %006°T0 DSNN 1902/01/90 TIVD JNI 0D % JIDYIN
S€6°0S 08t°¢S 000°68 0902/S1/80 ANA %0570 ISNN 090T/S1/20 TIVD ONI L9VHd 1V
9€6°0S Lyb'YS 000°0L 0702/87/S0 ANA %0SS 70 DSNN 6£07/8T/11 TIVO BINIRIEVARE
18LV1T8 § LOT6EV'S § SINFNNMILSNI L99d HLVIOIIO0D - QAVMIOL ADNVIVL
HANTVA 1S0D STAVHS ANTVA ALRMNLVIN 40 dvd ALIVd AVIINIS JO0 JOSSTAT
INTIAND ) TVIALVTI0D ‘LSHIALNI A0 ALV VAMOWIOG “HNSSI A0 ALLLNAAIL
®) ‘ALVA ALRRNLVIA ONIANTONI (C)]

‘LNIIW.LSTANI 40 NOILLIIIDSAd
)

(panunuo))

100 MAFINNN NVTd ‘2S09860-ST :NIH
NV1d NOISNAd ddV.LS "ONI ‘ANOHdINAS HOINGSLLId dHL

(MVAA 40 ANA LY) ATdH SLASSV 40 ATNAAHIS - I ANI'T ‘H A TNATHOS



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Line 32 — Schedule of Amortization Bases

Shortfall Present Value of
Date Type Years Amortization Remaining Installments
Established Of Base Remaining Installment as of September 1, 2023
September 1, 2019 Shortfall 11 $ 148,549 3 1,298,678
September 1, 2020 Shortfall 12 $ (34,103) $ (318,082)
September 1, 2023 Shortfall 15 152.574 1.666.010

Total $ 267,020 $ 2,646,606



The Pittsburgh Symphony, Inc. Staff Pension Plan
EIN/PN: 25-0986052 / 001
Plan Year: September 1, 2023 to August 31, 2024

Schedule SB, Line 24 — Change in Actuarial Assumptions

Summary of Changes from the September 1, 2022 Valuation
The expected plan related expenses added to the Target Normal Cost decreased from $158,412 to $142,224.



