
Form 5500 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security 

 Administration 

Pension Benefit Guaranty Corporation 

Annual Return/Report of Employee Benefit Plan 
This form is required to be filed for employee benefit plans under sections 104 

and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and 
sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code). 

 Complete all entries in accordance with 
the instructions to the Form 5500. 

OMB Nos. 1210-0110 
1210-0089 

2024 

This Form is Open to Public 
Inspection 

Part I   Annual Report Identification Information
For calendar plan year 2024 or fiscal plan year beginning  and ending 

A  This return/report is for: X  a multiemployer plan X  a multiple-employer plan (Filers checking this box must provide participating 
employer information in accordance with the form instructions.)

X  a single-employer plan X  a DFE (specify)        _C_

B  This return/report is: X  the first return/report X  the final return/report

X  an amended return/report X  a short plan year return/report (less than 12 months)

C  If the plan is a collectively-bargained plan, check here. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. X 

D  Check box if filing under: X  Form 5558            X  automatic extension    X  the DFVC program 

 X  special extension (enter description) ABCDEFGHI ABCDE 

E  If this is a retroactively adopted plan permitted by SECURE Act section 201, check here. . . . . . . . . . . . . . . . . . . . . . . . . .. X 

Part II   Basic Plan Information—enter all requested information 

1a  Name of plan 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

1b Three-digit plan 
number (PN)  001 

1c Effective date of plan 
YYYY-MM-DD 

2a  Plan sponsor’s name (employer, if for a single-employer plan) 
 Mailing address (include room, apt., suite no. and street, or P.O. Box)  
 City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions) 

2b Employer Identification 
Number (EIN) 
012345678 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

D/B/A ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

c/o ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

CITYEFGHI ABCDEFGHI AB, ST 012345678901 

UK  

2c Plan Sponsor’s telephone 
number 
0123456789 

2d Business code (see 
instructions) 
012345 

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, I declare that I have examined this return/report, including accompanying schedules, 
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete. 

SIGN 
HERE 

YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of plan administrator Date Enter name of individual signing as plan administrator 

SIGN 
HERE 

YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor 

SIGN 
HERE 

YYYY-MM-DD ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

Signature of DFE Date Enter name of individual signing as DFE 
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Form 5500 (2024) 

v. 240311

01/01/2024 12/31/2024

X

X

X

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 502

07/01/1993

94-6401544
BOARD OF TRUSTEES OF THE U.A. LOCAL NO. 393 HEALTH AND WELFARE TRUST

408-588-3307

6293 SAN IGNACIO AVENUE 
SAN JOSE, CA 95119

238220

Filed with authorized/valid electronic signature. 10/08/2025 ERIC MUSSYNSKI

Filed with authorized/valid electronic signature. 10/11/2025 ALEX HALL
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3a Plan administrator’s name and address  X  Same as Plan Sponsor  
 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

c/o ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

CITYEFGHI ABCDEFGHI AB, ST 012345678901 

UK  

3b  Administrator’s EIN 
012345678 

3c  Administrator’s telephone 
number 
0123456789 

 

4 If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 
enter the plan sponsor’s name, EIN, the plan name and the plan number from the last return/report: 

4b EIN012345678 

a Sponsor’s name 
c Plan Name 
 

4d PN 
012 

5 Total number of participants at the beginning of the plan year 5 123456789012 

6 Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),    

        6a(2), 6b, 6c, and 6d).  

a(1) Total number of active participants at the beginning of the plan year  ............................................................................  6a(1)  

a(2) Total number of active participants at the end of the plan year  .....................................................................................  6a(2)  

b Retired or separated participants receiving benefits .......................................................................................................  6b 123456789012 

c Other retired or separated participants entitled to future benefits ...................................................................................  6c 123456789012 

d Subtotal. Add lines 6a(2), 6b, and 6c. ............................................................................................................................  6d 123456789012 

e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. .........................................  6e 123456789012 

f Total.  Add lines 6d and 6e. ...........................................................................................................................................  6f 123456789012 

g(1) 
Number of participants with account balances as of the beginning of the plan year (only defined contribution plans 
complete this item) .........................................................................................................................................................  6g(1)  

g(2)  Number of participants with account balances as of the end of the plan year (only defined contribution plans  
complete this item) .........................................................................................................................................................  6g(2) 123456789012 

h  Number of participants who terminated employment during the plan year with accrued benefits that were  
less than 100% vested....................................................................................................................................................  6h 123456789012 

7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item) ........  7  

8a  If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions: 
 

b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:  
          
 

9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply) 
(1)  X  Insurance (1)  X  Insurance 
(2)  X Code section 412(e)(3) insurance contracts (2)  X  Code section 412(e)(3) insurance contracts 
(3)  X Trust  (3)  X  Trust  
(4)  X  General assets of the sponsor (4)  X  General assets of the sponsor 

10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached.  (See instructions) 

a  Pension Schedules b General Schedules 

(1)  X  R  (Retirement Plan Information)  (1)  X H  (Financial Information) 

(2)  X  MB  (Multiemployer Defined Benefit Plan and Certain Money 
Purchase Plan Actuarial Information) - signed by the plan 
actuary 

(2)  X  I   (Financial Information – Small Plan) 

(3)  X    A  (Insurance Information) – Number Attached ______ 

(4)  X  C  (Service Provider Information) 
(3)  X  SB  (Single-Employer Defined Benefit Plan Actuarial          

Information) - signed by the plan actuary 
(5)  X  D  (DFE/Participating Plan Information) 

(4)  X  DCG  (Individual Plan Information) – Number Attached ______ (6)  X  G  (Financial Transaction Schedules) 

(5)  X  MEP  (Multiple-Employer Retirement Plan Information)  

 

X

 
 

3004

3004

2886

0

0

2886

112

4C

X X

X

X
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Part III  Form M-1 Compliance Information (to be completed by welfare benefit plans) 
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR 

2520.101-2.) ........................………..….  X    Yes       X    No 
 
         If “Yes” is checked, complete lines 11b and 11c. 
 

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) …….....  X Yes    X   No  

11c Enter the Receipt Confirmation Code for the 2024 Form M-1 annual report. If the plan was not required to file the 2024 Form M-1 annual report, enter the 
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid 
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)   

 
         Receipt Confirmation Code______________________              
                                            

 

X



 

SCHEDULE C 

(Form 5500) 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Service Provider Information 
 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA). 

 File as an attachment to Form 5500. 

OMB No. 1210-0110 

 

2024 
 

This Form is Open to Public 
Inspection. 

For calendar plan year 2024 or fiscal plan year beginning                                                                      and ending                                                        
A  Name of plan 
ABCDEFGHI  

 

 

B  Three-digit 
plan number (PN)          001 

 

C  Plan sponsor’s name as shown on line 2a of Form 5500 
ABCDEFGHI  

 
 

D   Employer Identification Number (EIN) 
012345678 

 

Part I Service Provider Information (see instructions) 
 
You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, 
$5,000 or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's 
position with the plan during the plan year.  If a person received only eligible indirect compensation for which the plan received the required disclosures, 
you are required to answer line 1 but are not required to include that person when completing the remainder of this Part.   
 

1  Information on Persons Receiving Only Eligible Indirect Compensation 
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible 
    indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. . . . . . . . . . . . . . .     X Yes   X 

No 
 
b If you answered line 1a  “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who  
    received only eligible indirect compensation.  Complete as many entries as needed (see instructions).  
 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 
 
 
 
 
 
 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2024 
v. 240311  

01/01/2024 12/31/2024

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 502

BOARD OF TRUSTEES OF THE U.A. LOCAL NO. 393 HEALTH AND WELFARE TRUST 94-6401544

X
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation  

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 
 
 
 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 

 

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation 

 

1
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2.  Information on Other Service Providers Receiving Direct or Indirect Compensation.  Except for those persons for whom you 
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation 
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions). 

 (a) Enter name and EIN or address (see instructions) 

 

 

 

  

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 

 

Yes  X    No  X Yes  X    No  X 
123456789012345 

 Yes  X    No  X 

 

(a) Enter name and EIN or address (see instructions) 
 

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 

 

Yes  X    No  X Yes  X    No  X 
123456789012345 

 Yes  X    No  X 

 

(a) Enter name and EIN or address (see instructions) 

 

 

 

 

 

(b) 
Service 
Code(s) 

(c) 
Relationship to 

employer, employee 
organization, or 

person known to be 
a party-in-interest 

(d) 
Enter direct 

compensation paid 
by the plan.  If none, 

enter -0-. 

(e) 
Did service provider 

receive indirect 
compensation? (sources 
other than plan or plan 

sponsor) 

(f) 
Did indirect compensation 

include eligible indirect 
compensation, for which the 
plan received the required 

disclosures? 

(g) 
Enter total indirect 

compensation received by 
service provider excluding 

eligible indirect 
compensation for which you 
answered “Yes” to element 

(f).  If none, enter -0-. 

(h)  
Did the service 

provider give you a 
formula instead of 

an amount or 
estimated amount? 

 ABCDEFGHI 

ABCDEFGHI 

ABCD 

123456789012

345 Yes  X    No  X Yes  X    No  X 
 

Yes  X    No  X 

1

NUVEEN ASSET MANAGEMENT, LLC 333 WEST WACKER DRIVE 
CHICAGO, IL 60606

28 51 NONE 16489
X

RAYMOND JAMES & ASSOCIATES, INC 880 CARILLON PARKWAY 
ST. PETERSBURG, FL 33716

28 51 NONE 6150
X
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Part I Service Provider Information (continued) 
3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary 

or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following 
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service 
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation.  Complete as 
many entries as needed to report the required information for each source. 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 
(see instructions) 

 

(c) Enter amount of indirect 
compensation 

 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 
formula used to determine the service provider’s eligibility 

for or the amount of the indirect compensation. 
 

 

 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 
(see instructions) 

(c) Enter amount of indirect 
compensation 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 
formula used to determine the service provider’s eligibility 

for or the amount of the indirect compensation. 

 

 

 

(a) Enter service provider name as it appears on line 2 (b) Service Codes 
(see instructions) 

(c) Enter amount of indirect 
compensation 

 

  

 (d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any 
formula used to determine the service provider’s eligibility 

for or the amount of the indirect compensation. 

  

  

1
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Part II Service Providers Who Fail or Refuse to Provide Information 
4 Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete 

this Schedule. 
(a) Enter name and EIN or address of service provider (see 

instructions) 
(b) Nature of 

Service  
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 

12 13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 

12 13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 10 11 12 

13 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 
 

(a) Enter name and EIN or address of service provider (see 
instructions) 

(b) Nature of 
Service 
Code(s) 

(c) Describe the information that the service provider failed or refused to 
provide 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

1234567890 

 ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDE 

1
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a Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN:  123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN:   123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 
a Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 
a Name:  ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD b EIN: 123456789 

c  Position:  ABCDEFGHI ABCDEFGHI ABCD  

d Address: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD 

e Telephone:  1234567890 
 

 Explanation: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

 

Part III Termination Information on Accountants and Enrolled Actuaries (see instructions)  
(complete as many entries as needed) 

1



 

SCHEDULE H 
(Form 5500) 

Department of the Treasury 
Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Financial Information 
 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the 

Internal Revenue Code (the Code). 

 File as an attachment to Form 5500. 

OMB No. 1210-0110 

 
2024 

 
This Form is Open to Public 

Inspection  
For calendar plan year 2024 or fiscal plan year beginning                                                                      and ending                                                        
A  Name of plan 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI  

B Three-digit 
plan number (PN)          001 

 
C  Plan sponsor’s name as shown on line 2a of Form 5500 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI  

D    Employer Identification Number (EIN) 
012345678 

Part I   Asset and Liability Statement 
1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report 

the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on 
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar 
benefit at a future date. Round off amounts to the nearest dollar.  MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1c(8), 1g, 1h, 
and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and 1e. See instructions. 

Assets  (a) Beginning of Year (b) End of Year 
a  Total noninterest-bearing cash .......................................................................  1a -123456789012345 -123456789012345 

b  Receivables (less allowance for doubtful accounts):    

(1)  Employer contributions .........................................................................  1b(1) -123456789012345 -123456789012345 

(2)  Participant contributions ........................................................................  1b(2) -123456789012345 -123456789012345 

(3)  Other ....................................................................................................  1b(3) -123456789012345 -123456789012345 

c  General investments:    

(1)  Interest-bearing cash (include money market accounts & certificates  
of deposit) ...........................................................................................  1c(1) -123456789012345 -123456789012345 

(2)  U.S. Government securities ..................................................................  1c(2) -123456789012345 -123456789012345 

(3)  Corporate debt instruments (other than employer securities):    

(A)  Preferred ........................................................................................  1c(3)(A) -123456789012345 -123456789012345 

(B)  All other ..........................................................................................  1c(3)(B) -123456789012345 -123456789012345 

(4)  Corporate stocks (other than employer securities):    

(A)  Preferred ........................................................................................  1c(4)(A) -123456789012345 -123456789012345 

(B)  Common ........................................................................................  1c(4)(B) -123456789012345 -123456789012345 

(5) Partnership/joint venture interests .........................................................  1c(5) -123456789012345 -123456789012345 

(6) Real estate (other than employer real property) ....................................  1c(6) -123456789012345 -123456789012345 

(7) Loans (other than to participants) ..........................................................  1c(7) -123456789012345 -123456789012345 

(8) Participant loans ...................................................................................  1c(8) -123456789012345 -123456789012345 

(9) Value of interest in common/collective trusts .........................................  1c(9) -123456789012345 -123456789012345 

(10) Value of interest in pooled separate accounts .......................................  1c(10) -123456789012345 -123456789012345 

(11) Value of interest in master trust investment accounts ............................  1c(11) -123456789012345 -123456789012345 

(12) Value of interest in 103-12 investment entities ......................................  1c(12) -123456789012345 -123456789012345 

(13) Value of interest in registered investment companies (e.g., mutual  
        funds) ...................................................................................  1c(13) -123456789012345 -123456789012345 

(14) Value of funds held in insurance company general account (unallocated 
contracts)..............................................................................................  1c(14) -123456789012345 -123456789012345 

(15) Other .....................................................................................................  1c(15) -123456789012345 -123456789012345 

 

For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule H (Form 5500) 2024 
v. 240311  

 

 

 

   

01/01/2024 12/31/2024

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 502

BOARD OF TRUSTEES OF THE U.A. LOCAL NO. 393 HEALTH AND WELFARE TRUST 94-6401544

1600380 853428

117896 119924

129674 159226

225101 173746

8060781 8783976

6058225 7302897
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1d Employer-related investments:  (a) Beginning of Year (b) End of Year 
(1)  Employer securities ...............................................................................  1d(1) -123456789012345 -123456789012345 

(2)  Employer real property ..........................................................................  1d(2) -123456789012345 -123456789012345 

1e Buildings and other property used in plan operation ....................................  1e -123456789012345 -123456789012345 

1f Total assets (add all amounts in lines 1a through 1e) ..................................  1f -123456789012345 -123456789012345 

Liabilities    
1g Benefit claims payable ................................................................................  1g -123456789012345 -123456789012345 

1h Operating payables .....................................................................................  1h -123456789012345 -123456789012345 

1i Acquisition indebtedness .............................................................................  1i -123456789012345 -123456789012345 

1j Other liabilities .............................................................................................  1j -123456789012345 -123456789012345 

1k Total liabilities (add all amounts in lines 1g through1j) .................................  1k -123456789012345 -123456789012345 

Net Assets    
1l Net assets (subtract line 1k from line 1f) ......................................................  1l -123456789012345 -123456789012345 

 

 Part II   Income and Expense Statement 
2 Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained 

fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not 
complete lines 2a, 2b(1)(E), 2e, 2f, and 2g. 

Income  (a) Amount (b) Total 
 a Contributions:    

(1) Received or receivable in cash from: (A) Employers .............................  2a(1)(A) -123456789012345 

 

(B) Participants ...................................................................................  2a(1)(B) -123456789012345 

(C) Others (including rollovers) ............................................................  2a(1)(C) -123456789012345 

(2) Noncash contributions ...........................................................................  2a(2) -123456789012345 

(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) .............  2a(3)  -123456789012345 

 b Earnings on investments:  

  (1) Interest:  
(A) Interest-bearing cash (including money market accounts and 

certificates of deposit) ....................................................................  2b(1)(A) -123456789012345  

(B)  U.S. Government securities ...........................................................  2b(1)(B) -123456789012345  

(C)  Corporate debt instruments ...........................................................  2b(1)(C) -123456789012345 

(D)  Loans (other than to participants) ..................................................  2b(1)(D) -123456789012345 

(E)  Participant loans ............................................................................  2b(1)(E) -123456789012345 

(F)  Other .............................................................................................  2b(1)(F) -123456789012345 

(G)  Total interest. Add lines 2b(1)(A) through (F) .................................  2b(1)(G)  -123456789012345 

(2) Dividends: (A) Preferred stock ...............................................................  2b(2)(A) -123456789012345 

 

(B) Common stock ..............................................................................  2b(2)(B) -123456789012345 

(C) Registered investment company shares (e.g. mutual funds) ..........  2b(2)(C)  

(D) Total dividends. Add lines 2b(2)(A), (B), and (C) 2b(2)(D) 

 

-123456789012345 

(3) Rents ....................................................................................................  2b(3) -123456789012345 

(4) Net gain (loss) on sale of assets:  (A) Aggregate proceeds ...................  2b(4)(A) -123456789012345  

(B)  Aggregate carrying amount (see instructions) ................................  2b(4)(B) -123456789012345  

(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result ..............  2b(4)(C)  -123456789012345 

(5) Unrealized appreciation (depreciation) of assets: (A) Real estate ....................  2b(5)(A)   

(B) Other .............................................................................................  2b(5)(B)   

(C) Total unrealized appreciation of assets.  
Add lines 2b(5)(A) and (B) .............................................................  2b(5)(C)   

    

16192057 17393197

67400 46400

2593 4995

69993 51395

16122064 17341802

1476905

1476905

60915

221527

267259

549701

0

8157381

8150519

6862

-252884

-252884
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  (a) Amount (b) Total 

(6) Net investment gain (loss) from common/collective trusts ......................  2b(6)  123456789012345 

(7) Net investment gain (loss) from pooled separate accounts ....................  2b(7)  -123456789012345-

123456789012345 (8) Net investment gain (loss) from master trust investment accounts .........  2b(8)  -123456789012345-

123456789012345 (9) Net investment gain (loss) from 103-12 investment entities ...................  2b(9)  -123456789012345-

123456789012345 
(10) Net investment gain (loss) from registered investment  

companies (e.g., mutual funds) .............................................................  
2b(10) 

 

-123456789012345-

123456789012345 

  c Other income ..............................................................................................  2c   -123456789012345 

  d Total income. Add all income amounts in column (b) and enter total ..................  2d    
Expenses    

  e Benefit payment and payments to provide benefits:    

(1) Directly to participants or beneficiaries, including direct rollovers ...........  2e(1) -123456789012345 

 

 

(2) To insurance carriers for the provision of benefits .................................  2e(2) -123456789012345 

(3) Other .....................................................................................................  2e(3) -123456789012345 

(4) Total benefit payments. Add lines 2e(1) through (3) ..............................  2e(4) 

 

 

  f Corrective distributions (see instructions) ....................................................  2f  

  g Certain deemed distributions of participant loans (see instructions) .............  2g  
  h Interest expense ..........................................................................................  2h  
  i Administrative expenses:    

(1) Salaries and allowances ........................................................................  2i(1)  

(2) Contract administrator fees ...................................................................  2i(2) -123456789012345 

(3) Recordkeeping fees ..............................................................................  2i(3)  

(4) IQPA audit fees .....................................................................................  2i(4)  

(5)  Investment advisory and investment management fees ........................  2i(5)  

(6)  Bank or trust company trustee/custodial fees ........................................  2i(6)  

(7) Actuarial fees ........................................................................................  2i(7)  

(8) Legal fees .............................................................................................  2i(8)  

(9) Valuation/appraisal fees ........................................................................  2i(9)  

(10) Other trustee fees and expenses .........................................................  2i(10)  

(11) Other expenses....................................................................................  2i(11)  

(12) Total administrative expenses. Add lines 2i(1) through (11) .................  2i(12)   

  j Total expenses. Add all expense amounts in column (b) and enter total .....  2j  -123456789012345 

Net Income and Reconciliation    
  k Net income (loss). Subtract line 2j from line 2d ........................................................  2k   

  l Transfers of assets:  

 

 

(1) To this plan............................................................................................  2l(1) -123456789012345 

(2) From this plan .......................................................................................  2l(2) -123456789012345 

  

1780584

531468

531468

22639

1994

4745

29378

560846

1219738
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Part III   Accountant’s Opinion 
3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not 

attached. 
a The attached opinion of an independent qualified public accountant for this plan is (see instructions): 

 (1) X  Unmodified         (2) X  Qualified          (3) X  Disclaimer          (4) X  Adverse 
b Check the appropriate box(es) to indicate whether the IQPA performed an ERISA section 103(a)(3)(C) audit. Check both boxes (1) and (2) if the audit was 

performed pursuant to both 29 CFR 2520.103-8 and 29 CFR 2520.103-12(d). Check box (3) if pursuant to neither. 
(1) X DOL Regulation 2520.103-8  (2) X DOL Regulation 2520.103-12(d)  (3) X neither DOL Regulation 2520.103-8 nor DOL Regulation 2520.103-12(d). 

c Enter the name and EIN of the accountant (or accounting firm) below:  

 (1) Name: ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCD (2) EIN: 123456789 

d The opinion of an independent qualified public accountant is not attached as part of Schedule H because: 

 (1) X This form is filed for a CCT, PSA, DCG or MTIA.      (2) X It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50. 

 

 Part IV   Compliance Questions 
4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GIAs do not complete lines 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.  

103-12 IEs also do not complete lines 4j and 4l. MTIAs also do not complete line 4l. DCGs do not complete lines 4e, 4f, 4k, 4l, and 5, and DCGs generally  
complete the rest of Part IV collectively for all plans in the DCG, except as otherwise provided (see instructions). 

 During the plan year:  Yes No Amount 
a Was there a failure to transmit to the plan any participant contributions within the time  

period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until 
fully corrected. (See instructions and DOL’s Voluntary Fiduciary Correction Program.) ..................  

    

4a     
b     Were any loans by the plan or fixed income obligations due the plan in default as of the  

close of the plan year or classified during the year as uncollectible? Disregard participant loans 
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part I if “Yes” is 
checked.) ........................................................................................................................................ 

    

4b    
c Were any leases to which the plan was a party in default or classified during the year as 

uncollectible? (Attach Schedule G (Form 5500) Part II if “Yes” is checked.)  ................................... 
    

4c   -123456789012345 

d Were there any nonexempt transactions with any party-in-interest? (Do not include transactions 
reported on line 4a. Attach Schedule G (Form 5500) Part III if “Yes” is  
checked.) ........................................................................................................................................ 

    

4d   -123456789012345 

e Was this plan covered by a fidelity bond? ....................................................................................... 4e   -123456789012345 

f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused 
by fraud or dishonesty?  ................................................................................................................. 

    
4f   -123456789012345 

g Did the plan hold any assets whose current value was neither readily determinable on an 
established market nor set by an independent third party appraiser? .............................................. 

    

4g   -123456789012345 

h Did the plan receive any noncash contributions whose value was neither readily  
determinable on an established market nor set by an independent third party appraiser? ............... 

    

4h   -123456789012345 

i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked, 
and see instructions for format requirements.) ................................................................................ 

    

4i    

j Were any plan transactions or series of transactions in excess of 5% of the current  
value of plan assets? (Attach schedule of transactions if “Yes” is checked and  
see instructions for format requirements.) ....................................................................................... 

    

4j    

k Were all the plan assets either distributed to participants or beneficiaries, transferred to another 
plan, or brought under the control of the PBGC? ............................................................................ 

   

 4k   

l Has the plan failed to provide any benefit when due under the plan? .............................................. 4l   -123456789012345 

m If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR 
2520.101-3.) ................................................................................................................................... 

   

 4m   

n If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one 
of the exceptions to providing the notice applied under 29 CFR 2520.101-3. .................................. 

   
 4n   

5a    Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?........ X  Yes     X No   
 If “Yes,” enter the amount of any plan assets that reverted to the employer this year ____________________________________. 

  

X

X

WITHUMSMITH+BROWN PC 22-2027092

X

X

X

X

X 2500000

X

X

X

X

X

X

X

X

X
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5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were 

transferred. (See instructions.) 
          5b(1) Name of plan(s) 5b(2) EIN(s) 5b(3) PN(s) 

 123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 123 

ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHII 

ABCDEFHI 

123456789 123 

5c Was the plan a defined benefit plan covered under the PBGC insurance program at any time during this plan year? (See ERISA section 4021 and 
instructions.)  ………………………………………………………………………………………………………….. X  Yes     X No     X Not determined 

 If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year ____________________.  
 

 

1



The entire report has been attached to the Accountant's Opinion

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN

Financial Statements used to formulate IQPA's opinion
Form 5500, Schedule H, Part III

Plan Year Ended December 31, 2024
Plan No. 502

EIN 94-6401544
 



See attachment to the Accountant's Audit Report attached at Accountant's Opinion

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN

Schedule of Assets (Held at Year End)
Form 5500, Schedule H, Part IV, Line 4i

Plan Year Ended December 31, 2024
Plan No. 502

EIN 94-6401544
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U.A. Local No. 393 Health and Welfare Plan and 
Supplemental Unemployment Benefit Plan 
Combined Statements of Net Assets Available for Benefits 
December 31, 2024 and 2023           
 

The Notes to Combined Financial Statements are an integral part of these statements. 
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Supplemental Supplemental
Health and Unemployment Health and Unemployment

Welfare Plan Benefit Plan Total Welfare Plan Benefit Plan Total

Assets

Investments - at fair value 176,703,319$     16,260,619$       192,963,938$     164,897,124$     14,344,107$       179,241,231$     

Receivables
Employer contributions 4,619,366 119,924 4,739,290           4,546,240 117,896 4,664,136           
ERA contributions 695,606              -                      695,606              695,606 -                      695,606              
Accrued interest and 

dividends 1,045,386 157,197 1,202,583           918,355 129,165 1,047,520           
Prescription rebates 

receivable 634,483 -                      634,483              793,786 -                      793,786              
Due from other funds 202,983              2,029                  205,012              107,248              509                     107,757              

Total receivables 7,197,824           279,150              7,476,974           7,061,235           247,570              7,308,805           

Cash 11,429,172         853,428              12,282,600         13,370,193         1,600,380           14,970,573         

Total assets 195,330,315       17,393,197         212,723,512       185,328,552       16,192,057         201,520,609       

Liabilities and Net Assets

Liabilities
Accounts payable 373,195              4,995                  378,190              347,539              2,593                  350,132              
Reciprocity contributions 

payable 371,760 -                      371,760              283,282 -                      283,282              
Due to other trust funds 1,006,542           -                      1,006,542           436,747              -                      436,747              

Total liabilities 1,751,497           4,995                  1,756,492           1,067,568           2,593                  1,070,161           

Net assets available for benefits 193,578,818$     17,388,202$       210,967,020$     184,260,984$     16,189,464$       200,450,448$     

20232024

 
 



U.A. Local No. 393 Health and Welfare Plan and 
Supplemental Unemployment Benefit Plan 
Combined Statements of Changes in Net Assets Available for Benefits 
Years Ended December 31, 2024 and 2023         
 

The Notes to Combined Financial Statements are an integral part of these statements. 
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Supplemental Supplemental 
Health and Unemployment Health and Unemployment

Welfare Plan Benefit Plan Total Welfare Plan Benefit Plan Total
Additions

Investment income 
Net appreciation (depreciation) 

in fair value of investments 4,493,649$        (246,022)$          4,247,627$        9,338,897$        417,075$           9,755,972$          
Interest and dividends 5,710,728          549,701             6,260,429          4,791,050          452,912             5,243,962            

         Total investment income 10,204,377        303,679             10,508,056        14,129,947        869,987             14,999,934          

Investment expenses (376,063)           (16,489)              (392,552)           (331,760)            (14,835)              (346,595)             

Net investment income 9,828,314          287,190             10,115,504        13,798,187        855,152             14,653,339          

Employer contributions 47,687,987 1,476,905 49,164,892        47,897,596 1,539,871 49,437,467          
Incoming reciprocity 486,242 -                     486,242             1,214,110 -                     1,214,110            
ERA contributions 6,960,160 -                     6,960,160          7,225,628 -                     7,225,628            
Retiree self-pay contributions 8,046,508 -                     8,046,508          7,730,625 -                     7,730,625            
COBRA contributions 157,163          -                     157,163             141,777 -                     141,777               
Liquidated damages 45,825 -                     45,825               70,801 -                     70,801                 
Other income 29,086               -                     29,086               169,710             -                     169,710               

63,412,971        1,476,905          64,889,876        64,450,247        1,539,871          65,990,118          

Total additions 73,241,285        1,764,095          75,005,380        78,248,434        2,395,023          80,643,457          

Deductions
Benefits

Premiums paid
Medical - Kaiser Foundation 

Health Plan 30,604,339 -                     30,604,339        28,224,669 -                     28,224,669          
Vision - Vision Service Plan 172,862 -                     172,862             223,391 -                     223,391               
Stop Loss - HCC Life 142,734             -                     142,734             123,022             -                     123,022               

30,919,935        -                     30,919,935        28,571,082        -                     28,571,082          

Self-funded benefits
Medical 17,516,175 -                     17,516,175        13,164,432 -                     13,164,432          
Dental 3,365,661 -                     3,365,661          3,447,776 -                     3,447,776            
Prescription drug 3,940,883 -                     3,940,883          3,285,948 -                     3,285,948            
Disability and withholding taxes 755,597 -                     755,597             587,154 -                     587,154               
Death benefits 212,000 -                     212,000             107,200             -                     107,200               
Supplementary disability 106,265 -                     106,265             106,703 -                     106,703               
Health reserve account-claims 208,961 -                     208,961             197,809 -                     197,809               
Health reserve account-benny card 4,579,269 -                     4,579,269          4,795,673 -                     4,795,673            
Supplemental unemployment -                    552,468             552,468             -                     393,312             393,312               

30,684,811        552,468             31,237,279        25,692,695        393,312             26,086,007          

Total benefits 61,604,746        552,468             62,157,214        54,263,777        393,312             54,657,089          

Operating expenses
Administrative expenses 1,372,238          -                     1,372,238          1,363,040          -                     1,363,040            
Professional fees 828,435             8,144                 836,579             823,970             10,578               834,548               
General expenses 118,032             4,745                 122,777             148,570             7,724                 156,294               

Total operating expenses 2,318,705          12,889               2,331,594          2,335,580          18,302               2,353,882            

Total deductions 63,923,451        565,357             64,488,808        56,599,357        411,614             57,010,971          

Net change in net assets available 
for benefits 9,317,834          1,198,738          10,516,572        21,649,077        1,983,409          23,632,486          

Net assets available for benefits
Beginning of year 184,260,984      16,189,464        200,450,448      162,611,907      14,206,055        176,817,962        

End of year 193,578,818$    17,388,202$      210,967,020$    184,260,984$    16,189,464$      200,450,448$      

2024 2023
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Supplemental Supplemental 
Health and Unemployment Health and Unemployment

Welfare Plan Benefit Plan Total Welfare Plan Benefit Plan Total
Amounts currently payable

Claims payable and claims incurred 
but not reported 6,583,396$      46,400$              6,629,796$      5,523,815$      67,400$              5,591,215$      

Insurance premiums due to insurers 5,072,368        -                      5,072,368        4,524,431        -                      4,524,431        
11,655,764      46,400                11,702,164      10,048,246      67,400                10,115,646      

Other obligations, net of amounts
Currently payable

Accumulated eligibility credits 22,755,000 101,800              22,856,800      20,135,000      -                      20,135,000      
Extended reserve account 59,749,937      -                      59,749,937      58,274,623      -                      58,274,623      

82,504,937      101,800              82,606,737      78,409,623      -                      78,409,623      
Total current benefit obligations other

than postretirement benefit obligations 94,160,701      148,200              94,308,901      88,457,869      67,400                88,525,269      

Postretirement benefit obligations
Net of amounts currently payable
Current retirees 157,648,917    -                      157,648,917    125,414,535    -                      125,414,535    
Other participants fully eligible

for benefits 79,366,379      -                      79,366,379      72,296,398      -                      72,296,398      
Other participants not yet fully eligible

for benefits 192,582,068    -                      192,582,068    194,600,091    -                      194,600,091    
429,597,364    -                      429,597,364    392,311,024    -                      392,311,024    

     Total benefit obligations 523,758,065$  148,200$            523,906,265$  480,768,893$  67,400$              480,836,293$  

2024 2023
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Supplemental Supplemental 
Health and Unemployment Health and Unemployment

Welfare Plan Benefit Plan Total Welfare Plan Benefit Plan Total
Amounts currently payable

Balance at beginning of the year 10,048,247$    67,400$              10,115,647$    8,040,140$      33,000$              8,073,140$      
Claims and premiums reported and 

approved for payment (59,997,229)  (573,468)          (60,570,697)  (52,255,670)  (358,912)          (52,614,582)  
Claims and premiums paid 61,604,746      552,468              62,157,214      54,263,777      393,312              54,657,089      
Balance at end of year 11,655,764      46,400                11,702,164      10,048,247      67,400                10,115,647      

Other obligations, net of amounts currently payable
Balance at beginning of year 78,409,623      -                      78,409,623      76,776,750      -                      76,776,750      
Net change during year

 Accumulated eligibility credits 2,620,000        101,800              2,721,800        645,000           -                      645,000           
 Extended reserve account 1,475,314        -                      1,475,314        987,873           -                      987,873           

Balance at end of year 82,504,937      101,800              82,606,737      78,409,623      -                      78,409,623      

Total current benefit obligations other than 
postretirement benefit obligations 94,160,701      148,200              94,308,901      88,457,870      67,400                88,525,270      

Postretirement benefit obligations
Net of amounts currently payable

     Balance at beginning of the year 392,311,023    -                      392,311,023    400,379,870    -                      400,379,870    
Net change during the year attributable to 

Benefits earned and other changes 10,877,938      -                      10,877,938      10,675,860      -                      10,675,860      
Benefits reclassified to currently payable (7,607,069)       -                      (7,607,069)       (6,122,062)       -                      (6,122,062)       
Interest 19,615,600      -                      19,615,600      20,019,000      -                      20,019,000      
Change in actuarial assumptions 14,399,872      -                      14,399,872      (32,641,645)     -                      (32,641,645)     

429,597,364    -                      429,597,364    392,311,023    -                      392,311,023    

Total benefit obligations at year-end 523,758,065$  148,200$            523,906,265$  480,768,893$  67,400$              480,836,293$  

2024 2023

 
 



U.A. Local No. 393 Health and Welfare Plan and 
Supplemental Unemployment Benefit Plan 
Notes to Combined Financial Statements 
December 31, 2024 and 2023           
 

8 

1. DESCRIPTION OF THE PLANS 

The following brief description of the U.A. Local No. 393 Health and Welfare Plan (“H&W Plan”) and 
Supplemental Unemployment Benefit Plan (“SUB Plan”) (collectively referred to as the “Plans”) provides 
general information only. Participants should refer to the Plan document for a complete description of the 
Plan’s provisions. 
 
General 
The H&W Plan, a multiemployer health and welfare plan, was established on September 1, 1952, for the 
purpose of providing health care benefits to eligible participants covered by collective bargaining agreements 
between U.A. Local Union No. 393 and employer associations and individual employers signatory to the 
agreements. 
 
The SUB Plan was established on July 1, 1993, for the purpose of providing long-term unemployment benefits 
to eligible employees covered by collective bargaining agreements between U.A. Local Union No. 393 and 
employer associations and individual employers signatory to the agreements. 
 
The Plans are subject to the provisions of the Employee Retirement Income Security Act of 1974 (“ERISA”), 
as amended. 
 
Administration of the Plans is the responsibility of the Board of Trustees (the “Trustees”) and is governed by 
a joint board consisting of equal representation from the participating employers and the U.A. Local Union 
No. 393. 
 
Benefits - Health and Welfare Plan 
The H&W Plan provides health and welfare benefits including medical, dental, vision, prescription drug, 
disability, and drug and alcohol abuse treatment for active participants and medical, dental, vision, and 
prescription drug for retirees. All disability and certain medical claims are self-funded by the H&W Plan. The 
claims for dental, vision, and prescription drug are processed by the H&W Plan’s third-party claims processors 
under administrative services only arrangements. The claims processors pay claims directly to or on behalf 
of participants and are then reimbursed by the H&W Plan. Ultimate responsibility for payments to providers 
and participants is retained by the H&W Plan. Certain medical benefits are insured with premiums paid by 
the H&W Plan. 
 
The H&W Plan management has entered into a stop-loss insurance arrangement in an effort to limit the H&W 
Plan’s exposure for self-funded medical benefits (individual participant claims over a specific dollar amount, 
as well as its aggregate exposure for all claims). Under the terms of the contract, individual participant claims 
incurred in excess of $1,000,000 are reimbursed to the H&W Plan. 
 
The H&W Plan uses a pharmacy benefits manager (“PBM”) which periodically makes refunds to the H&W 
Plan based on the utilization pattern of specific drugs. 
 
The H&W Plan provides extended insurance and self-funded benefit coverage to active participants based 
on a participant's accumulated reserve bank. The majority of participants can accumulate up to a maximum 
of 660 hours (an additional six months of extended coverage) in their basic reserve account with a monthly 
charge-off of 110 hours. For the years ended December 31, 2024 and 2023, this bank of hours liability totaled 
approximately $22,755,000 and $20,135,000, respectively. 
  



U.A. Local No. 393 Health and Welfare Plan and 
Supplemental Unemployment Benefit Plan 
Notes to Combined Financial Statements 
December 31, 2024 and 2023           
 

9 

When the participant exhausts his or her basic reserve account, his or her eligibility will be maintained by the 
monthly charge-off being applied to his or her extended reserve account (“ERA”) balances. For the years 
ended December 31, 2024 and 2023, the participant ERA liability totaled $59,749,937 and $58,274,623, 
respectively. 

 
Participants may elect to have additional contributions made to their ERA. Annually, the participant reserve, 
a net rate of return of the H&W Plan’s extended reserve fund, is calculated and allocated to the average 
balance of the participant’s ERA for the year. If a participant dies and there are no dependents eligible for 
coverage, his or her account shall be forfeited to the general assets of the H&W Plan. 
 
Benefits - Supplemental Unemployment Benefit Plan 
Benefits will be paid in the amount of $200 per week to members who are in good standing with U.A. Local 
Union No. 393 and who meet specific eligibility requirements. Participants may accrue a maximum of 26 
benefit credits which must be earned in 24 consecutive months. Accordingly, the maximum benefit based on 
$200 per week is $5,200. 

 
Benefit credits are used at the rate of one credit per week of SUB Plan payments. The accumulated benefit 
credits are calculated based upon remaining credits available at December 31, 2024, multiplied by a rate of 
$200. As of December 31, 2024 and 2023, the liabilities to pay out benefits based upon the accumulated 
credits were $101,800 and $85,400, respectively. 
 
Contributions and Eligibility 
Participating employers are required to pay an hourly contribution to the Plans for each compensable hour of 
employment worked by covered employees. Employer contributions on behalf of each participant are credited 
to a reserve (accumulated eligibility credits) maintained for the participant under the Plans. The principal 
hourly employer contribution rate in effect for the H&W Plan is $16.55 to $16.21 for the years ended 
December 31, 2024 and 2023, respectively. Participants may elect for an additional contribution to their H&W 
Plan ERA in the amount of $1.00, $2.00, or $4.00 per hour. 
 
Participants become covered initially when they accumulate two months of credit from the contributing 
employer. Once the participant attains initial coverage, a reserve of one month must be maintained at the end 
of any qualifying month for continued coverage. There is a lag month between the work or qualifying month 
and the coverage month. 
 
Under certain conditions, participants are permitted to maintain H&W Plan coverage by making 
self-payments. 
 
Continuation of health care benefits to persons who could otherwise lose those benefits due to certain events, 
as mandated by the Consolidated Omnibus Budget Reconciliation Act (“COBRA”), has been adopted by the 
Plans. 
 
Retired employees with ERA must use their accounts for making retiree self-payments until the account is 
exhausted. To continue enrollment in the Plans, eligible retirees have the option by paying monthly premiums 
directly or having the amount deducted from their pension benefit check. 
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2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

Basis of Accounting 
The combined financial statements of the Plans are prepared on the accrual basis of accounting in 
accordance with accounting principles generally accepted in the United States of America (“U.S. GAAP”). 
 
Principles of Combination 
The combined financial statements include accounts of the Plans. Amounts due between the Plans have not 
been eliminated in order to preserve transparency of the related party transactions as required to be reported 
and disclosed in accordance with ERISA. 
 
Use of Estimates 
The preparation of combined financial statements in conformity U.S. GAAP requires management to make 
estimates and assumptions that affect the reported amounts of assets and liabilities, benefit obligations, and 
changes therein and disclosure of contingent assets and liabilities. Accordingly, actual results may differ from 
those estimates. 
 
Employer Contributions and Contributions Receivable 
The Plans’ policy is to recognize contributions based on the latest executed collective bargaining agreement 
on an individual employer basis. Contributions from participating employers are based on a rate per hour for 
covered employees and are payable to the Plans during the subsequent month. Contributions due but not 
paid prior to year-end are recorded as contributions receivable. The Plans have an employer payroll audit 
system in place in which the employers are randomly audited to verify that they are contributing in accordance 
with their signed agreement. Immaterial delinquencies may arise; therefore, should significant deficiencies 
be identified, they would be recorded as contributions receivable when assessed. 
 
The carrying amount of contributions receivable is reduced for an allowance for credit losses that reflects 
management’s best estimate of amounts that will not be collected. Factors that influence management’s 
judgement in determining the appropriate allowance for credit losses include past collection experience, 
industry standards, and current and future economic conditions. As of December 31, 2024 and 2023, there 
was no allowance. 
 
Reciprocity 
The H&W Plan has various reciprocal agreements in place with other collectively bargained local unions. If a 
participant works under the jurisdiction of another collectively bargained agreement, the contributions will be 
transferred to the participant’s home local union in the subsequent month. For the years ended December 
31, 2024 and 2023, the H&W Plan remitted $2,157,836 and $3,277,474, respectively, and received $486,242 
and $1,214,110, respectively, in reciprocal cash payments in accordance with these agreements with the 
participating local unions. Reciprocal payments received are included on the combined statements of 
changes in net assets available for benefits. No allowance for credit losses as of December 31, 2024 and 
2023, was necessary for reciprocal payments due to the H&W Plan. Payments made to other plans for 
reciprocal contributions collected on behalf of those plans are recorded as a reduction to the reciprocal 
contributions payable account and are not included in the combined statements of changes in net assets 
available for benefits as they do not represent an expense of the H&W Plan. 
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Payment of Benefits 
Premiums paid are recorded as premium payments in the accompanying combined statements of changes 
in net assets available for benefits. Claim payments are recorded when submitted to the Plans by the third-
party claims’ processor for reimbursement. Claims paid by the claims processor prior to year-end or claim 
payments submitted to the Plans by the third-party claims processor that are not yet paid are recorded as an 
amount currently payable in the accompanying combined statements of benefit obligations. Premiums not yet 
paid at year-end are included as an amount currently payable in the accompanying combined statements of 
benefit obligations. 
 
Investment Valuation and Income Recognition 
Investments are reported at fair value. Fair value is the price that would be received to sell an asset or paid 
to transfer a liability in an orderly transaction between market participants at the measurement date. See 
Note 3 for discussion of fair value measurements. The Trustees determine the Plans’ valuation policies 
utilizing information provided by the investment advisors and custodians. 
 
Purchases and sale of securities are recorded on a trade date basis. Interest income is recorded on the 
accrual basis. Dividends are recorded on the ex dividend date. Net appreciation (depreciation) includes the 
gains and losses on investments bought and sold as well as held during the year. 
 
The classification of investment earnings reported in the combined statements of changes in the net assets 
available for benefits may differ from the classification of earnings on Form 5500 due to different reporting 
requirements on Form 5500. 
 
Stop Loss 
Premiums for stop loss insurance are included in premiums paid in the accompanying combined statements 
of changes in net assets available for benefits. Stop loss refunds received are netted against claims paid in 
self-funded benefits in the accompanying combined statements of changes in net assets available for 
benefits. As of December 31, 2024 and 2023, there were no stop loss reimbursements received or receivable. 
 
Administrative Expenses 
Expenses incurred in connection with the general administration of the Plans that are paid by the Plans are 
recorded as deductions in the accompanying combined statements of changes in net assets available for 
benefits. In addition, certain investment-related expenses are included in net appreciation (depreciation) in 
fair value of investments presented in the accompanying combined statements of changes in net assets 
available for benefits. 
 
Refunds and Rebates 
Refunds from the H&W’s PBM are recorded when earned. Pharmacy rebates for the years ended 
December 31, 2024 and 2023, totaling $2,946,441 and $2,567,590, respectively, are netted against claims 
paid in self-funded benefits in the accompanying combined statements of changes in net assets available for 
benefits. No allowance for credit losses as of December 31, 2024 and 2023, was necessary for rebates 
receivable to the H&W Plan. 
 
Health Reimbursement Arrangement 
At December 31, 2024 and 2023, Health Reimbursement Arrangement (“HRA”) accounts totaled $4,788,230 
and $4,993,482, respectively, and are included in the H&W Plan’s net change in net assets available for 
benefits. There were no amounts approved for payments from HRA accounts but not yet paid as of either 
December 31, 2024 or 2023. 
  



U.A. Local No. 393 Health and Welfare Plan and 
Supplemental Unemployment Benefit Plan 
Notes to Combined Financial Statements 
December 31, 2024 and 2023           
 

12 

Current Benefit Obligations 
As a result of the eligibility provisions of the Plans, hours worked by participants through December 31, 2024 
and 2023, produced eligibility through February 2025 and February 2024, respectively, for active participants. 
The liabilities for future payment of claims incurred but not reported at December 31, 2024 and 2023, have 
been estimated, in accordance with accepted actuarial principles, on the basis of statistical lag analysis 
studies by the H&W Plan’s actuary in accordance with accepted actuarial principles based on claims data 
provided by the Plan administrator. These amounts are paid by the H&W Plan only if claims are submitted 
and approved for payment. The claims payable is composed of claims reported through February 2025 and 
February 2024, in the amounts of $3,867,687 and $3,655,402, respectively. The liabilities for future payment 
of claims incurred but unreported for the H&W Plan at February 2025 and February 2024, in the amounts of 
$2,715,709 and $1,868,413, respectively, have been estimated on the basis of statistical lag analysis studies. 
Given the nature of such analysis, it is reasonably possible that actual claims in the next year may differ from 
those estimates by amounts that would be material.  
 
Insurance premiums not yet paid by the H&W Plan related to the coverage at or before year-end are included 
in insurance premiums due to insurers in the combined statements of benefit obligations.  
 
The liabilities for future payment of claims incurred but not reported for the SUB Plan at January 2024 and 
2023 total $46,400 and $67,400, respectively. 
 
The estimated liability for future benefits (accumulated eligibility credits) for the H&W Plan is based on the 
accumulated months of eligibility at December 31, multiplied by effective premium rates for insured benefits 
and by the per capita cost of self-funded benefits. The estimated liability for future benefits (accumulated 
eligibility credits) for the SUB Plan is based on the accumulated months of eligibility at December 31, 
multiplied by a rate of $200. These liabilities are recorded as other obligations, net of amounts currently 
payable on the combined statements of benefit obligations.  

 
Postretirement Benefit Obligations 
Postretirement benefit obligations have been recognized for retiree health benefits for eligible participants 
and their beneficiaries and dependents. The amount reported as the postretirement benefit obligation 
represents the actuarial present value of those estimated future benefits that are attributed by the terms of 
the H&W Plan to employees’ service rendered to the date of the combined financial statements, reduced by 
the actuarial present value of contributions expected to be received in the future from current plan participants. 
Postretirement benefits include future benefits expected to be paid to or for (a) currently retired or terminated 
employees and their beneficiaries and dependents and (b) active employees and their beneficiaries and 
dependents after retirement from service with participating employers. The postretirement benefit obligation 
represents the amount that is to be funded by contributions from the H&W Plan’s participating employers, 
existing plan assets, and self-payments by the participants. 
 
The actuarial present value of the expected postretirement benefit obligation is determined by an independent 
actuary and is the amount that results from applying actuarial assumptions to historical claims-cost data to 
estimate future annual incurred claims costs per participant and to adjust such estimates for the time value 
of money (through discounts for interest) and the probability of payment (by means of decrements, such as 
those for death, disability, withdrawal, or retirement) between the valuation date and the expected date of 
payment. 
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The following are other significant assumptions used in the valuations as of December 31, 2024 and 2023: 
 

2024 2023

Health care trend 6.20% per annum 6.20% per annum
Interest 5.50% per annum 4.85% per annum
Retirement age Age 55 - 20.0%; Ages 56-59 - 10.0%; Age 55 - 20.0%; Ages 56-59 - 10.0%;

Age 60 - 20.0%; Age 61 - 10.0%; Age 60 - 20.0%; Age 61 - 10.0%;
Age 62 - 40.0%; Age 63 - 15.0%; Age 62 - 40.0%; Age 63 - 15.0%;

Age 65 - 20.0%; Age 65 and over 100.0% Age 65 - 20.0%; Age 65 and over 100.0%
Mortality rates PRI-2012 projected fully PRI-2012 projected fully 

generationally using Scale MP-2019 generationally using Scale MP-2019  
 
Significant changes in assumptions between December 31, 2024 and 2023 include the following: the medical 
inflation assumption was updated to this year’s Getzen model, assumptions for future medical costs and self-
pay rates have been updated, and the discount rate has been updated from 4.85% to 5.50%. 
 
The weighted-average health care cost-trend rate assumption has a significant effect on the amounts reported 
in the accompanying combined financial statements. If the assumed rates increased by one percentage point 
in each year, it would increase the obligation as of December 31, 2024 and 2023, by $100,711,897 and 
$100,382,094, respectively. 
 
For measurement purposes, health care cost-trend rate assumptions for the average per capita cost of 
covered health care benefits are 6.20% for 2024; the rates are assumed to decrease gradually to 4.04% for 
2076 and to remain at that level thereafter. These assumptions are relatively consistent with those used to 
measure benefit obligation at December 31, 2023. 
 
The foregoing assumptions are based on the presumption that the H&W Plan will continue. Were the H&W 
Plan to terminate, different actuarial assumptions and other factors might be applicable in determining the 
actuarial present value of the postretirement benefit obligation. Due to uncertainties inherent in the 
estimations and assumptions process, it is at least reasonably possible that changes in these estimates and 
assumptions in the near-term would be material to the combined financial statements. 
 
The H&W Plan’s excess of benefit obligations over net assets at December 31, 2024 and 2023, relates 
primarily to the postretirement benefit obligation, the funding of which is not covered by the contribution rate 
provided by the current collective bargaining agreements. However, the H&W Plan empowers the Trustees 
to establish self-payments by eligible retired participants and modify the terms and conditions under which 
retiree eligibility may be maintained; therefore, the cost to the H&W Plan can be reduced or eliminated 
prospectively by action of the Trustees. 
 
Subsequent Events 
In preparing these combined financial statements, management of the Plans has evaluated events and 
transactions that occurred after December 31, 2024, for potential recognition or disclosure in the combined 
financial statements. These events and transactions were evaluated through October 7, 2025, the date that 
the combined financial statements were available to be issued. 
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3. FAIR VALUE MEASUREMENTS 

The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs to valuation 
techniques used to measure fair value. The hierarchy gives the highest priority to unadjusted quoted prices 
in active markets for identical assets or liabilities (Level 1) and the lowest priority to unobservable inputs 
(Level 3). The three levels of the fair value hierarchy under the Financial Accounting Standards Board 
(“FASB”) Accounting Standards Codification (“ASC”) 820 are described as follows: 
 
Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for identical assets or liabilities in 
active markets that the Plans have the ability to access at the measurement date. 
 
Level 2 - Inputs to the valuation methodology include quoted prices for similar assets or liabilities in markets 
that are not active, inputs other than quoted prices that are observable for the asset or liability and inputs that 
are derived principally from or corroborated by observable market data by correlation or other means. 
 
Level 3 - Inputs to the valuation methodology are unobservable and significant to the fair value measurement. 
 
The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the lowest 
level of any input that is significant to the fair value measurement. Valuation techniques maximize the use of 
relevant observable inputs and minimize the use of unobservable inputs. 
 
The availability of observable market date is monitored to assess the appropriate classification of financial 
instruments within the fair value hierarchy. Changes in economic conditions or model-based valuation 
techniques may require the transfer of financial instruments from one fair value level to another. During the 
years ended December 31, 2024 and 2023, there were no transfers in or out of Level 3. 
 
The following is a description of the valuation methodologies used for assets measured at fair value. There 
have been no changes in the methodologies used at December 31, 2024 and 2023. 
 
Money Market Deposit Account - Valued at carrying value, which approximates fair value, based on the 
amount of net contributions plus any investment earnings allocated to the account. 
 
Common and Preferred Stock - Valued at the closing price reported on the active market on which the 
individual securities are traded. 
 
Government Securities - Certain United States government securities are valued based on closing quoted 
market prices in active markets in which the securities are traded, and certain United States government 
securities and notes are valued based on a dealer-supplied bid evaluation (i.e., estimated price at which a 
dealer would pay for a security) and computerized pricing models if reported quoted market prices are not 
available. These models take into account appropriate factors such as institutionalized trading markets in 
similar groups of securities, yield, quality, coupon rate, maturity, type of issue, trading characteristics, and 
other market data. Other government securities are valued using pricing models maximizing the use of 
observable inputs for similar securities. 
 
Corporate Bonds - Valued by pricing services based on yields currently available on comparable issues with 
similar credit ratings and broker quotes from dealers who are market makers in these investments. 
 
Mutual Funds (Including Money Market Mutual Fund) - Valued at the daily closing price as reported by the 
fund. Mutual funds held by the H&W Plan are open-ended mutual funds that are registered with the Securities 
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and Exchange Commission. These funds are required to publish their daily net asset value and to transact at 
that price. The mutual funds held by the H&W Plan are deemed to be actively traded.  
 
The following table sets forth by level, within the fair value hierarchy, the H&W Plan’s assets at fair value as 
of December 31, 2024 and 2023: 
 

Level 1 Level 2 Level 3 Total

Money market deposit account -$                2,792,674$    -$              2,792,674$      
Government securities 54,340,167     -                 -                54,340,167      
Corporate bonds -                  50,272,499    -                50,272,499      
Common stock 64,432,857     -                 -                64,432,857      
Preferred stock -                  -                 -                -                  
Money market mutual fund 4,865,122       -                 -                4,865,122        

Total assets in the fair value hierarchy 123,638,146$ 53,065,173$  -$              176,703,319$  

Level 1 Level 2 Level 3 Total

Money market deposit account -$                3,289,949$    -$              3,289,949$      
Government securities 52,181,084     -                 -                52,181,084      
Corporate bonds -                  46,886,226    -                46,886,226      
Common stock 57,901,497     -                 -                57,901,497      
Preferred stock 17,261            -                 -                17,261             
Money market mutual fund 4,621,107       -                 -                4,621,107        

Total assets in the fair value hierarchy 114,720,949$ 50,176,175$  -$              164,897,124$  

2024

2023
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The following table sets forth by level, within the fair value hierarchy, the SUB Plan’s assets at fair value as 
of December 31, 2024 and 2023: 
 

Level 1 Level 2 Level 3 Total

Money market deposit account -$                173,746$       -$              173,746$         
Government and government 

agency securities 8,783,976       -                 -                8,783,976        
Corporate bonds -                  7,302,897      -                7,302,897        

Total assets in the fair value hierarchy 8,783,976$     7,476,643$    -$              16,260,619$    

Level 1 Level 2 Level 3 Total

Money market deposit account -$                225,101$       -$              225,101$         
Government and government 

agency securities 8,060,781       -                 -                8,060,781        
Corporate bonds -                  6,058,225      -                6,058,225        

Total assets in the fair value hierarchy 8,060,781$     6,283,326$    -$              14,344,107$    

2024

2023

 
 

4. TAX STATUS 

The VEBA Trust funding benefits of the Plans received an exemption letter from the Internal Revenue Service 
(“IRS”) dated May 25, 1955, stating that the trust is tax exempt under the provisions of Section 510(c)(9) of 
the Internal Revenue Code (“IRC”). However, as a result of the Plans’ funding policies, from time to time the 
trust may be subject to income taxes. In addition, the Plans and the trust are required to operate in conformity 
with the IRC to maintain the tax-exempt status of the trust. Plan management believes that the Plans are 
being operated in compliance with the applicable requirements of the IRC and, therefore, believes that the 
related trust is tax exempt. No federal or state income taxes have been recorded in 2024 or 2023 for unrelated 
business taxable income. 
 
U.S. GAAP requires management to evaluate tax positions taken and recognize a tax liability if the Plans 
have taken an uncertain position that more likely than not would not be sustained upon examination by the 
IRS. Management has evaluated the tax positions taken by the Plans and concluded that as of December 31, 
2024 and 2023, there are no uncertain positions taken or expected to be taken that would require recognition 
in the combined financial statements. The Plans are subject to routine audits by taxing and regulatory 
jurisdictions; however, there are currently no audits in progress for any tax periods. In addition, there has 
been no tax-related interest or penalties for periods presented in these combined financial statements. 
 

5. RELATED PARTY AND PARTY-IN-INTEREST TRANSACTION 

The Plans pay fees for several arrangements with service providers and affiliated entities. These transactions 
are considered exempt party-in-interest transactions under ERISA. 
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The H&W Plan holds the lockbox account that receives contributions and liquidated damages on behalf of 
the related U.A. Local 393 Trust Funds and entities. These contributions are based on each plan's contribution 
rate and are transferred monthly to end-recipient entities. As of December 31, 2024 and 2023, the following 
amounts were due to other U.A. Local 393 Trust Funds and entities: 
 

2024 2023

U.A. Local No. 393 Defined Benefit Pension Plan 82,036$          19,297$          
U.A. Local No. 393 Defined Contribution Plan 39,604            11,476            
Supplemental Unemployment Benefit Plan 2,029              509                 
Other labor union related entities 882,873          405,465          

1,006,542$     436,747$         
 
The member advocate and plan director employment costs are shared between the U.A. Local No. 393 Health 
and Welfare, Pension, and Defined Contribution Trust Funds. The H&W Plan pays the costs and is 
subsequently reimbursed by the Pension and Defined Contribution Trust Funds for their allocated portion. As 
of December 31, 2024 and 2023, the amounts due from the Pension and Defined Contribution Plans were 
$202,983 and $107,248, respectively. 
 
Union trustees are reimbursed lost wages for attending trustee meetings and performing their fiduciary duties. 
As of December 31, 2024 and 2023, the amounts paid were $11,722 and $14,183, respectively. 
 
Additionally, as of May 1, 2021, the Plans leased an office space from U.A. Local Union No. 393 for the plan 
director. The lease expense consists of monthly installments of $375. The lease expenses are netted with 
the plan director expenses in the accompanying combined statements of changes in net assets available for 
benefits. 
 

6. RISKS AND UNCERTAINTIES 

Due to various risk (e.g., interest rate, market, credit) associated with certain investments and the level of 
uncertainty related to changes in the value of investments, it is at least reasonably possible that changes in 
the values of investments will occur in the near term and that such changes could materially affect the 
amounts reported in the combined statements of net assets available for benefits. 
 
The actuarial present value of benefit obligations is reported based on certain assumptions pertaining to 
interest rates, health care trends, and employee demographics, all of which are subject to change. Due to 
uncertainties inherent in the estimations and assumptions process, it is at least reasonably possibly that 
changes in these estimates and assumptions in the near term would be material to the combined financial 
statements. 
 
Financial instruments that subject the Plans to concentrations of credit risk include cash, accounts receivable, 
and investments. While management of the Plans attempts to limit any financial exposure by maintaining 
accounts at high-quality financial institutions, cash and investment balances exceeded the federally insured 
limit of $250,000. Any loss incurred or lack of access to such funds could have a significant adverse impact 
on the Plans’ financial condition, results of operation, and cash flows. Credit risk associated with accounts 
receivable is considered limited due to the large number of employers that make up the receivable balance 
and historical high collection rate of receivables.  
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7. PRIORITIES UPON PLAN TERMINATION 

It is the intent of the Trustees to continue the Plans in full force and effect; however, the Plans may be 
terminated at any time by the Trustees by an instrument in writing executed by mutual consent, subject to the 
provisions of the Plan document. Upon termination, any monies remaining in the Plans after the payment of 
all expenses and obligations of the Plans shall be paid or used for the continuance of one or more benefits in 
accordance with the provisions of the Plans until such Plans are exhausted. No assets of the Plans may 
revert to the signatory employers or be used for purposes other than for the exclusive benefit of the Plans’ 
participants. 
 

8. RECONCILIATION OF COMBINED FINANCIAL STATEMENTS TO FORM 5500 

The following is a reconciliation of net assets available for benefits per the combined financial statements at 
December 31, 2024 and 2023, to the H&W Plan Form 5500: 
 

2024 2023

Net assets available for benefits 193,578,818$ 184,260,984$ 
Less: Current benefit obligations (11,655,764)    (10,048,246)    

Net assets available for benefits per Form 5500 181,923,054$ 174,212,738$  
 
The following is a reconciliation of net assets available for benefits per the combined financial statements at 
December 31, 2024 and 2023, to the SUB Plan Form 5500: 
 

2024 2023

Net assets available for benefits 17,388,202$   16,189,464$   
Less: Current benefit obligations (46,400)           (67,400)           

Net assets available for benefits per Form 5500 17,341,802$   16,122,064$    
 
The following is a reconciliation of the total benefits paid per the combined financial statements to the H&W 
Plan Form 5500 for the year ended December 31, 2024: 
 
Total benefits paid per the combined financial statements 61,604,746$   
Add: Amounts currently payable at end of year 11,655,764     
Less: Amounts currently payable at beginning of year (10,048,246)    

Total benefits paid per the Form 5500 63,212,264$    
 
The following is a reconciliation of the total benefits paid per the combined financial statements to the SUB 
Plan Form 5500 for the year ended December 31, 2024: 
 
Total benefits paid per the combined financial statements 552,468$        
Add: Amounts currently payable at end of year 46,400            
Less: Amounts currently payable at beginning of year (67,400)           

Total benefits paid per the Form 5500 531,468$         
 



SUPPLEMENTARY INFORMATION 
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Supplemental Supplemental
Health and  Unemployment Health and  Unemployment

Welfare Plan Benefit Plan Total Welfare Plan Benefit Plan Total
Operating expenses

Professional fees
Benefit consulting 123,000$         -$                     123,000$      133,250$         -$                     133,250$      
EAP program 72,984 -                       72,984          70,824 -                       70,824          
Benny card fee 21,231 -                       21,231          23,372 -                       23,372          
Plan director 131,167 -                       131,167        122,359 -                       122,359        
Plan director expense 3,689 -                       3,689            2,761 -                       2,761            
Auditing 161,629 -                       161,629        114,731 -                       114,731        
Claims review 81,971 -                       81,971          175,412 -                       175,412        
Collection 35,037 -                       35,037          40,849 -                       40,849          
Legal 106,503 1,994 108,497        79,969 349 80,318          
Investment consultant 70,626             6,150                   76,776          60,443             10,229                 70,672          
Other consulting 20,598             -                       20,598          -                   -                       -                
  Total professional fees 828,435           8,144                   836,579        823,970           10,578                 834,548        

General expenses
Insurance 20,024 656 20,680 18,547 591 19,138
Postage 24,100 108 24,208 28,689 1,285 29,974
Printing 35,975 3,981 39,956 69,788 5,848 75,636
Conventions and meetings 21,077 -                       21,077 14,266 -                       14,266
PCORI fee 12,901 -                       12,901 11,704 -                       11,704
Miscellaneous 3,955               -                       3,955            5,576               -                       5,576            
   Total general expenses 118,032           4,745                   122,777        148,570           7,724                   156,294        

Administrative expenses
BeneSys Administrators 756,692           -                       756,692        760,866           -                       760,866        
Delta Dental 289,447 -                       289,447 296,509 -                       296,509        
Blue Cross 188,654 -                       188,654 187,299 -                       187,299        
Prescription 137,445           -                       137,445        118,366           -                       118,366        
   Total administrative expenses 1,372,238        -                       1,372,238     1,363,040        -                       1,363,040     

Total operating expenses 2,318,705$      12,889$               2,331,594$   2,335,580$      18,302$               2,353,882$   

2024 2023
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