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INDEPENDENT AUDITOR'S REPORT

To the Plan Administrator
CPS Products, Inc. 401(k) Profit Sharing Plan & Trust

Opinion

We have audited the financial statements of CPS Products, Inc. 401(k) Profit Sharing Plan & Trust (the
"Plan"), an employee benefit plan subject to the Employee Retirement Income Security Act of 1974
("ERISA"), which comprise the statements of net assets available for benefits as of December 31, 2022
and 2021, and the related statement of changes in net assets available for benefits for the year ended
December 31, 2022, and the related notes to the financial statements.

In our opinion, the financial statements present fairly, in all material respects, the net assets available for
benefits of CPS Products, Inc. 401(k) Profit Sharing Plan & Trust as of December 31, 2022 and 2021, and
the changes in its net assets available for benefits for the year ended December 31, 2022, in accordance
with accounting principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audits in accordance with auditing standards generally accepted in the United States of
America ("GAAS"). Our responsibilities under those standards are further described in the Auditor's
Responsibilities for the Audit of the Financial Statements section of our report. We are required to be
independent of the Plan and to meet our other ethical responsibilities, in accordance with the relevant
ethical requirements relating to our audits. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our audit opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America; and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is required to evaluate whether there are conditions or
events, considered in the aggregate, that raise substantial doubt about the Plan's ability to continue as a
going concern for one year after the date the financial statements are available to be issued.



Responsibilities of Management for the Financial Statements (Continued)

Management is also responsible for maintaining a current Plan instrument, including all Plan amendments,
administering the Plan, and determining that the Plan's transactions that are presented and disclosed in
the financial statements are in conformity with the Plan's provisions, including maintaining sufficient
records with respect to each of the participants, to determine the benefits due or which may become due
to such participants.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and
therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a
material misstatement when it exists. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control. Misstatements are considered material
if there is a substantial likelihood that, individually or in the aggregate, they would influence the judgment
made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS, we:

 Exercise professional judgment and maintain professional skepticism throughout the audit.

 Identify and assess the risks of material misstatement of the financial statements, whether due

to fraud or error, and design and perform audit procedures responsive to those risks. Such

procedures include examining, on a test basis, evidence regarding the amounts and disclosures

in the financial statements.

 Obtaining an understanding of internal control relevant to the audit in order to design audit

procedures that are appropriate in the circumstances, but not for the purpose of expressing

an opinion on the effectiveness of the Plan's internal control. Accordingly, no such opinion is

expressed.

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant

accounting estimates made by management, as well as evaluate the overall presentation of the

financial statements.

 Conclude whether, in our judgment, there are conditions or events, considered in the

aggregate, that raise substantial doubt about the Plan's ability to continue as a going concern

for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit, significant audit findings, and certain internal control-related
matters that we identified during the audit.
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Supplemental Schedules Required by ERISA

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole.
The supplemental schedule H, line 4a - schedule of delinquent participant contributions for the year
ended December 31, 2022 and schedule H, line 4i - schedule of assets (held at end of year) as of
December 31, 2022, are presented for the purpose of additional analysis and are not a required part of the
financial statements, but are supplementary information required by the Department of Labor's Rules and
Regulations for Reporting and Disclosure under ERISA. Such information is the responsibility of
management and was derived from and relates directly to the underlying accounting and other records
used to prepare the financial statements. The information has been subjected to the auditing procedures
applied in the audit of the financial statements and certain additional procedures, including comparing and
reconciling such information directly to the underlying accounting and other records used to prepare the
financial statements or to the financial statements themselves, and other additional procedures in
accordance with GAAS. 

In forming our opinion on the supplemental schedules, we evaluated whether the supplemental schedules,
including their form and content, are presented in conformity with the Department of Labor's Rules and
Regulations for Reporting and Disclosure under ERISA.

In our opinion, the information in the accompanying schedules is fairly stated, in all material respects, in
relation to the financial statements as a whole, and the form and content are presented in conformity with
the Department of Labor's Rules and Regulations for Reporting and Disclosure under ERISA. 

Philadelphia, Pennsylvania
April 15, 2026
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

DECEMBER 31, 2022

2022 2021
Assets:

Investments at fair value $ 990,353 $ 1,194,319

Receivables:
Participant contributions 4,960 1,722
Other employer contributions (see Note 10) - 6,922
Notes receivable from participants 41,998 88,076

Total receivables 46,958 96,720

NET ASSETS AVAILABLE FOR BENEFITS $ 1,037,311 $ 1,291,039

See accompanying notes to financial statements.
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

FOR THE YEAR ENDED DECEMBER 31, 2022

Additions to net assets attributed to:
Investment income:

Interest and dividends $ 28,069

Total investment income 28,069

Interest income on notes receivable from participants 1,690

Contributions:
Participant deferrals 164,050
Participant rollover 9,550

Total contributions 173,600

Total additions 203,359

Deductions from net assets attributed to:
Benefits paid to participants 211,266
Net depreciation in fair value of investments 238,236

Administrative expenses 7,585

Total deductions 457,087

Net decrease in net assets available for benefits (253,728)

Net assets available for benefits - beginning of year 1,291,039

NET ASSETS AVAILABLE FOR BENEFITS - END OF YEAR $ 1,037,311

See accompanying notes to financial statements.
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2022

NOTE 1. DESCRIPTION OF PLAN

The following description of CPS Products, Inc. 401(k) Profit Sharing Plan & Trust (the
"Plan") provides only general information. Participants should refer to the Plan agreement
for a more complete description of the Plan's provisions.

General

The Plan is a defined contribution plan covering all employees of CPS Products, Inc. (the
"Plan Sponsor") who are age 21 or older, excluding employees covered by a collective
bargaining agreement or non-resident aliens. Eligible employees are enrolled into the Plan
on the first day of the month after eligibility requirements are met. The Plan administrator is
responsible for oversight of the Plan, and the Plan's fiduciary trustee determines the
appropriateness of the Plan's investment offerings and monitors investment performance.
The Plan is subject to the provisions of the Employee Retirement Income Security Act of
1974 ("ERISA").

Effective October 1, 2022, the Plan was amended and restated. Eligible employees are those
who are 21 years of age or older and have completed at least two months of services, and
exclude employees who are non-resident aliens or residents of Puerto Rico. In conjunction
with the restatement, all Plan assets were transferred from Merrill Lynch to Reliance Trust
Company ("the Trustee").

Contributions

Participants may contribute up to 15% of their annual eligible compensation as a pre-tax
deferral, up to the maximum allowed by the Internal Revenue Code ("IRC"), as defined in
the Plan. Participants who have attained age 50 before the end of the Plan year are eligible
to make catch-up contributions. Participants may also contribute amounts representing
distributions from other qualified benefit or defined contribution plans (rollovers).

The Plan Sponsor may also elect to contribute a discretionary profit sharing contribution to
the Plan, the amount of which is determined by the Chief Executive Officer. Participants
entitled to receive an allocation of the discretionary profit sharing contribution are those
who have worked 500 hours and are employed by the Plan Sponsor at the end of the Plan
year. The Plan Sponsor did not make any discretionary profit sharing contributions to the
Plan for the year ended December 31, 2022.

All contributions are subject to certain limitations under the IRC.

Effective October 1,  2022, participants may defer up to 90% of eligible compensation. 

Participant accounts

Each participant's account is credited with the participant's contribution, the Plan Sponsor's
discretionary profit sharing contribution, if any, an allocation of investment earnings or
losses, and an allocation of administrative expenses. Allocations are based on participant
earnings or account balances, as defined. The benefit to which a participant is entitled is the
benefit that can be provided from the participant's vested account. All contributions made
to these accounts are directed by the participant into investments offered by the Plan and
the allocations between investments can be changed at their discretion.
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2022

NOTE 1. DESCRIPTION OF PLAN (CONTINUED)

Vesting

Participants are vested immediately in their contributions and actual earnings thereon.
Vesting in the Plan Sponsor's discretionary profit sharing contributions and related earnings
is based on the following:

Years of Service Vested Percentage

Less than 1 year 0%
1 year 0%
2 years 20%
3 years 40%
4 years 60%
5 years 80%
6 years 100%

Effective October 1, 2022, participants are fully vested in their employer nonelective
contributions after one year of service. 

A participant's interest in their account shall become fully vested if employment is
terminated due to death, disability or attainment of normal retirement age (65).

Notes receivable from participants

Participants may borrow from their fund accounts a minimum of $1,000 up to a maximum
equal to the lesser of $50,000, reduced by the highest outstanding loan balance in the
previous 12 months, or 95% of one-half the vested account balance. The maximum term of
a note for general purpose may not exceed four and a half years, unless the loan is used for
the purchase of a primary residence. Participants are allowed to have one outstanding note
at any given time. Principal and interest are paid ratably through payroll deductions. The
note is secured by the balance in the participant's account and bears interest at the prime
rate plus 1% on the date the loan is originated, which is commensurate with the local
prevailing rates as determined by the Plan administrator. 

If a participant fails to make a payment when a note is due under the terms of the note, the
participant will be in default. In the event of default, the note shall become due and payable
immediately, and interest will continue to accrue until the entire note balance is repaid. The
Plan will take all reasonable actions to collect the balance owed on the note. Under certain
circumstances, the note in default could be considered a distribution from the Plan and
could be considered income to the participant. In any event, failure to repay a note will
reduce the benefit a participant would otherwise be entitled to receive from the Plan. 

Effective October 1, 2022, the minimum required loan balance was reduced to $500.
Participants may take out up to two loans at a time and each note bears interest at the prime
rate plus 2%. 

Payment of benefits

On termination of service due to retirement, death, or disability, a participant may elect to
receive either a lump-sum amount equal to the value of the participant's vested interest in
his or her account, or installment payments as provided in the Plan document. For
termination of service due to other reasons, a participant may receive the value of the vested
interest in his or her account as a lump sum distribution. If a terminated participant's vested
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2022

NOTE 1. DESCRIPTION OF PLAN (CONTINUED)

Payment of benefits (continued)

balance is less than or equal to $5,000, the amount may be automatically distributed in the
form of a lump sum cash payment. The Plan also provides for in-service distributions for
participants after attaining the age of 59-1/2.

Effective October 1, 2022, hardship withdrawals from all accounts are permitted.

All withdrawals are subject to the limits specified in the Plan and by the Internal Revenue
Service ("IRS").

Forfeited accounts

Forfeitures of the non-vested portion of terminated participants' accounts are used to pay
administrative expenses or reduce future employer contributions. At December 31, 2022
and 2021, forfeited nonvested accounts totaled $0. No forfeitures were utilized for the year
ended December 31, 2022.

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of accounting

The financial statements of the Plan are prepared using the accrual method of accounting,
in accordance with accounting principles generally accepted in the United States of America
("U.S. GAAP").

Use of estimates

The preparation of financial statements in conformity with U.S. GAAP requires
management to make estimates and assumptions that affect the reported amounts of net
assets available for benefits at the date of the financial statements and changes in net assets
available for benefits during the year. Accordingly, actual results could differ from those
estimates. Any adjustments applied to estimated amounts are recognized in the year such
adjustments are determined.

Investment valuation and income recognition

Through September 2022, the Plan's investments were held by Merrill Lynch, in various
mutual funds and a money market fund. Effective October 2022, the Plan's investments are
held with Reliance Trust Company. Investments are reported at fair value. Fair value is the
price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date. The Plan administrator
determines the Plan's valuation policies utilizing information provided by Merrill Lynch or
Reliance Trust Company.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is
recorded on an accrual basis. Dividends are recorded on the ex-dividend date. Net
depreciation includes the Plan's gains and losses on investments bought and sold, as well as
held during the year.

Fair value measurements

U.S. GAAP defines fair value and establishes a fair value hierarchy that prioritizes the inputs
to valuation techniques used to measure fair value. The hierarchy gives the highest priority
to unadjusted quoted prices in active markets for identical assets or liabilities (Level 1
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2022

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Fair value measurements (continued)

measurement) and the lowest priority to unobservable inputs (Level 3 measurement). The
three levels of the fair value hierarchy under U.S. GAAP are described as follows:

Level 1 Inputs are quoted prices (unadjusted) in active markets for identical
assets or liabilities that the reporting entity has the ability to access at
the measurement date.

Level 2 Inputs to the valuation methodology include:

 quoted prices for similar assets or liabilities in active markets;

 quoted prices for identical or similar assets or liabilities in

inactive markets;

 inputs other than quoted prices that are observable for the

asset or liability; and

 inputs that are derived principally from or corroborated by

observable market data by correlation or other means.

If the asset or liability has a specified (contractual) term, the Level 2
input must be observable for substantially the full term of the asset
or liability.

Level 3 Unobservable inputs based on the Plan's assessment of the
assumptions that market participants would use in pricing the asset
or liability.

The asset's or liability's fair value measurement level within the fair value hierarchy is based
on the lowest level of any input that is significant to the fair value measurement. Valuation
techniques used need to maximize the use of observable inputs and minimize the use of
unobservable inputs.

Following is a description of the valuation methodologies used for assets measured at fair
value. There have been no changes in the methodologies used at December 31, 2022 and
2021.

Mutual funds and money market fund: Valued at the daily closing prices as reported by the
fund. Mutual funds held by the Plan are open-end mutual funds that are registered with
the Securities and Exchange Commission. These funds are required to publish their daily
net asset value ("NAV") and to transact at that price. The mutual funds held by the Plan
are deemed to be actively traded.

Collective trust: Common collective trust funds are valued at the NAV of units of a bank
collective trust. The NAV, as provided by the trustee, is used as a practical expedient to
estimate fair value. The NAV is based on the fair value of the underlying investment held
by the fund less its liabilities. This practical expedient is not used when it is determined to
be probable that the fund will sell the investment for an amount different that the
reported NAV. Participant transactions (purchases and sales) may occur daily. 

The preceding methods described may produce a fair value calculation that may not be
indicative of net realizable value or reflective of future values. Furthermore, although the
Plan administrator believes its valuation methods are appropriate and consistent with other
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2022

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Fair value measurements (continued)

market participants, the use of different methodologies or assumptions to determine the
fair value of certain financial instruments could result in a different fair value measurement
at the reporting date.

Notes receivable from participants

Notes receivable from participants are measured at their unpaid principal balance plus any
accrued but unpaid interest. Interest income is recorded on the accrual basis. Related fees
are recorded as administrative expenses and are expensed when they are incurred. No
allowance for credit losses has been recorded as of December 31, 2022 or 2021. If a
participant ceases to make loan repayments and the Plan administrator deems the
participant loan to be in default, the participant loan balance is reduced and a benefit
payment is recorded.

Payment of benefits

Benefits are recorded when paid.

Administrative expenses

Certain expenses of maintaining the Plan are paid directly by the Plan Sponsor and are
excluded from these financial statements. Fees related to the administration of notes
receivable from participants are charged directly to the participant's account and are
included in administrative expenses. Investment-related expenses are included in net
depreciation in fair value of investments.

Subsequent events

The Plan has evaluated subsequent events through April 15, 2026, the date on which these
financial statements were available to be issued, and has determined that there are no
subsequent events that require disclosure under Financial Accounting Standards Board
("FASB") Accounting Standards Codification ("ASC") 855, Subsequent Events.

NOTE 3. FAIR VALUE MEASUREMENTS

The following tables, set forth by level within the fair value hierarchy, summarize the Plan's
assets measured at fair value as of December 31, 2022 and 2021:

December 31, 2022

Total Level 1 Level 2 Level 3
Mutual funds $ 951,194 $ 951,194 $ - $ -

Total assets in the fair
value hierarchy 951,194 $ 951,194 $ - $ -

Assets measured at NAV:
Common collective trust (a) 39,159

Total investments at fair value $ 990,353
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2022

NOTE 3. FAIR VALUE MEASUREMENTS (CONTINUED)

December 31, 2021

Total Level 1 Level 2 Level 3
Mutual funds $ 1,003,685 $ 1,003,685 $ - $ -
Money market fund 190,634 190,634 - -

Total investments
measured at fair value $ 1,194,319 $ 1,194,319 $ - $ -

(a) In accordance with Subtopic 820-10, certain investments that were measured at net
value per share (or its equivalent) have not been classified in the fair value hierarchy.
The fair value amounts presented in this table are intended to permit reconciliations of
the fair value hierarchy to the line item presented in the statements of net assets
available for benefits.

During the year ended December 31, 2022, there were no transfers between levels of the
fair value hierarchy.

NOTE 4. FAIR VALUE OF INVESTMENTS THAT USE NAV

The following table sets forth summaries of  the Plan's investments with a reported NAV
per share at December 31, 2022. There are no participant redemption restrictions for these
investments; the redemption notice period is applicable only to the Plan.

December 31, 2022

Investment Fair Value
Unfunded

Commitments
Redemption
Frequency

Other
Redemption
Restrictions

Redemption
Notice
Period

Common collective trust $ 39,159 $ - Daily None None

NOTE 5. PLAN TERMINATION

Although it has not expressed any intent to do so, the Plan Sponsor has the right under the
Plan to discontinue its contributions at any time and to terminate the Plan subject to the
provisions of ERISA. In the event of Plan termination, participants would become 100%
vested in their employer discretionary profit sharing contributions.

NOTE 6. TAX STATUS

The Plan has adopted a prototype non-standardized pre-approved profit sharing plan
prepared by ADP, LLC, which received an opinion letter from the IRS dated December 31,
2018, stating that the Plan is designed in accordance with the applicable sections of the IRC.

Although the Plan has been amended since receiving the opinion letter, the Plan
administrator and the Plan's tax counsel believe that the Plan is designed and is currently
being operated in compliance with the applicable requirements of the IRC and therefore,
believe the Plan is qualified and the related trust is tax-exempt.

U.S. GAAP requires Plan management to evaluate tax positions taken by the Plan and
recognize a tax liability (or asset) if the Plan has taken an uncertain position that more likely
than not would not be sustained upon examination by the IRS. The Plan administrator has
analyzed the tax positions taken by the Plan, and has concluded that as of
December 31, 2022 and 2021, there are no uncertain tax positions taken that would require

11



CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2022

NOTE 6. TAX STATUS (CONTINUED)

recognition of a liability (or asset) or disclosure in the financial statements. The Plan is
subject to routine audits by taxing jurisdictions; however, there are currently no audits in
progress for any tax periods.

NOTE 7. RELATED-PARTY AND PARTY-IN-INTEREST TRANSACTIONS

Certain Plan investments were managed by Merrill Lynch, the former custodian, and
therefore, these transactions qualify as party-in-interest transactions.

Additionally, the Plan issues loans to participants, which are secured by the participant's
account balances. These transactions qualify as party-in-interest transactions.

Certain administrative functions of the Plan are performed by officers or employees of the
Plan Sponsor. No such officer or employee receives compensation from the Plan.

NOTE 8. RISKS AND UNCERTAINTIES

The Plan invests in various investment securities. Investment securities are exposed to
various risks such as interest rate, market and credit risks. Due to the level of risk associated
with certain investment securities, it is at least reasonably possible that changes in the values
of investment securities will occur in the near term and that such changes could materially
affect the participants' account balances and the amounts reported in the statements of net
assets available for benefits.

NOTE 9. DELINQUENT PARTICIPANT CONTRIBUTIONS

During the Plan years ended December 31, 2022 and 2021, the Plan Sponsor failed to remit
certain participant contributions and loan repayments aggregating $2,713 and $6,815,
respectively, to the Plan on a timely basis as prescribed in the applicable Department of
Labor regulations. Defined contribution plans must remit employee contributions to the
Plan as soon as they can be reasonably segregated from the employer's general assets. The
Plan Sponsor is computing the lost earnings on these deferrals and loan repayments, and
will make a contribution for lost earnings to the Plan. 

NOTE 10. OTHER EMPLOYER CONTRIBUTIONS

During the year ended December 31, 2021, the Plan failed certain non-discrimination
compliance tests, and elected to correct the plan through a qualified nonelective ("QNEC")
contribution. The QNEC is immediately 100% vested to the employees. The contribution
was made in accordance with IRS regulations and did not affect the tax status of the Plan
and is reflected as "Other employer contributions" receivable on the statements of net
assets available for benefits.
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
SCHEDULE H, LINE 4a -  SCHEDULE OF DELINQUENT PARTICIPANT CONTRIBUTIONS

FOR THE YEAR ENDED DECEMBER 31, 2022
EIN: 65-0169154

PN: 001

Participant
Contributions

Transferred Late 
to Plan Total that Constitutes Nonexempt Prohibited Transactions

Total Fully
Corrected Under
VFCP and PTE

2002-51

[X] Check here if late
participant loan
repayments are

included: 
Contributions
not corrected

Contributions
corrected outside

of VFCP 

Contributions
pending correction

in VFCP

2022 $ 2,713 $ - $ - $ -

2021 $ 6,815 $ - $ - $ -

See independent auditor's report.
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CPS PRODUCTS, INC. 401(k) PROFIT SHARING PLAN & TRUST
SCHEDULE H, LINE 4i - SCHEDULE OF  ASSETS (HELD AT END OF YEAR)

DECEMBER 31, 2022
EIN: 65-0169154

PN: 001

(a)
(b) Identity of Issue, Borrower, Lessor, or Similar

Party

(c) Description of Investment, Including
Maturity Date, Rate of Interest,
Collateral, Par or Maturity Value

(d)
Cost

(e) Current
Value

Vanguard Small Cap Value Index Fund Mutual Fund ** $ 266
Lord Abbett High Yield Fund Mutual fund ** 184
Fidelity Freedom Index 2030 Premier Mutual fund ** 4,036
Fidelity Freedom Index 2040 Premier Mutual fund ** 27,397
Fidelity Freedom Index 2035 Premier Mutual fund ** 9,404
Fidelity Freedom Index 2045 Premier Mutual fund ** 39,209
Fidelity Freedom Index 2050 Premier Mutual fund ** 16,481
Fidelity Freedom Index 2055 Premier Mutual fund ** 10,842
Vanguard Mid Cap Index Fund Mutual fund ** 59,294
Fidelity Freedom Index 2060 Premier Mutual fund ** 29,028
State Street Equity 500 Index Fund Mutual fund ** 512,546
Fidelity Freedom Index 2025 Premier Mutual fund ** 1,040
Vanguard Intermediate Term Bond Fund Mutual fund ** 79,646
IShares MSCI EAFE International Index Fund Mutual fund ** 46,856
Blackrock Total Return Fund Mutual fund ** 276
Fidelity Freedom Income Fund Mutual fund ** 52,544
Vanguard Small cap Index Fund Mutual fund ** 62,145
Invesco Stable Asset Fund Collective Investment Trust ** 39,159

990,353

* Participant loans
Interest rates ranging from 4.25% to

9%, maturing through June 2026 $- 41,998

TOTAL $ 1,032,351

*   A party-in-interest to the Plan as defined by ERISA.
** Cost information is not required for participant-directed investments.

See independent auditor's report.
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