Form 5500

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security
Administration

» Complete all entries in accordance with
the instructions to the Form 5500.

Pension Benefit Guaranty Corporation

Annual Return/Report of Employee Benefit Plan
This form is required to be filed for employee benefit plans under sections 104

OMB Nos. 1210-0110
1210-0089

and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
sections 6057(b) and 6058(a) of the Internal Revenue Code (the Code).

2025

This Form is Open to Public

Inspection

Part | | Annual Report Identification Information

For calendar plan year 2025 or fiscal plan year beginning 01/01/2025

and ending

12/31/2025

A This return/report is for: D a multiemployer plan

D a multiple-employer plan (Filers checking this box must provide participating

employer information in accordance with the form instructions.)

a single-employer plan
D the first return/report

D a DFE (specify)

B This return/report is: D the final return/report

D an amended return/report
C Ifthe plan is a collectively-bargained plan, check here

Form 5558

D special extension (enter description)

D Check box if filing under: D automatic extension

E If this is a retroactively adopted plan permitted by SECURE Act section 201, check here

D a short plan year return/report (less than 12 months)

Part Il | Basic Plan Information—enter all requested information

1a Name of plan 1b Three-digit plan
COMMUNITY LEGAL SERVICES RETIREMENT PLAN number (PN) » oo1
1c Effective date of plan
01/01/2001
2a Plan sponsor’s name (employer, if for a single-employer plan) 2b Employer Identification
Mailing address (include room, apt., suite no. and street, or P.O. Box) Number (EIN)
City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions) 23-1671562
COMMUNITY LEGAL SERVICES, INC 2C Plans s telenh
n nsor n
COMMUNITY LEGAL SERVICES - CLS nuambefo sor's telephone
LIBARDO CLAVIJO 215-981-3748
1424 CHESTNUT ST 1424 CHESTNUT ST 2d Business code (see

PHILADELPHIA, PA 19102-2556 PHILADELPHIA, PA 19102-2556

instructions)
541110

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN Filed with authorized/valid electronic signature. 08/20/2026 LIBARDO CLAVIJO
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Form 5500 (2025)
v. 250312
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3a Plan administrator's name and address Same as Plan Sponsor

3b Administrator’'s EIN

3C Administrator’s telephone

number
4 If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 4b EIN
enter the plan sponsor’s name, EIN, the plan name and the plan number from the last return/report:
a Sponsor's name 4d PN
C Plan Name
5  Total number of participants at the beginning of the plan year 5 ‘ 295
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(l) Total number of active participants at the beginning of the plan year ..............cooii i, 6a(1) 230
a(2) Total number of active participants at the end of the plan year ..., 6a(2) 197
b Retired or separated participants receiving beNefits...........cooiuiiiiiiiiii e 6b 0
Cc Other retired or separated participants entitled to future benefits ..o 6C 104
d Subtotal. Add NS Ba(2), B, @NA BC.........eiiiriirieiiieiiiee ettt et 6d 301
e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. ............ccocoeciiiiiinicniecn 6e 1
f Total. Add lINES B0 AN BE. ........oiuiiiiiiii b 6f 302
Number of participants with account balances as of the beginning of the plan year (only defined contribution plans
9(1) [olelaaT o1 1=t (R (g TS (=Y o ) TP UPPPRR 6g(1) 287
@) Number of participants with account balances as of the end of the plan year (only defined contribution plans
g COMPIELE TNIS IEIM) ....e.vivitiiceieee ettt ettt ettt et ettt eete et e et et e s e st eseeaeeseebeeaesse b eseenseseeseebeeteate e ensesseseeresrestesean 69(2) 296
h Number of participants who terminated employment during the plan year with accrued benefits that were
1€5S thaN 100% VESE. ... . eeeeieieitititet et es e eeee et st st et et et s et s esssessssse et sssses et s en e scs et csseetes et et sses s nscscssses et et ensnsn s e snscecscseneeenans 6h 0
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)........ 7
8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristic Codes in the instructions:
2G 2L
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristic Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
1) Insurance 1) @ Insurance
2 D Code section 412(e)(3) insurance contracts ) D Code section 412(e)(3) insurance contracts
3) Trust ?3) @ Trust
4) |_| General assets of the sponsor 4) |_| General assets of the sponsor
10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
1) [] R (Retirement Plan Information) (1) [ H (Financial Information)
2 | (Financial Information — Small Plan
2 D MB (Multiemployer Defined Benefit Plan and Certain Money @ D ( )
Purchase Plan Actuarial Information) - signed by the plan (©)] B A (Insurance Information) — Number Attached __ *
actuary (4) C (Service Provider Information)
3) D SB (Slngle-Emponer Defined Benefit Plan Actuarial ©) D (DFE/Participating Plan Information)
Information) - signed by the plan actuary
4 D DCG (Individual Plan Information) — Number Attached (6) D G (Financial Transaction Schedules)

(5) D MEP (Multiple-Employer Retirement Plan Information)
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Part Ill | Form M-1 Compliance Information (to be completed by welfare benefit plans)
11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) woorvvoeereeeeeeenee e [] Yes [] No

If “Yes” is checked, complete lines 11b and 11c.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) ........... |:| Yes D No

11c Enter the Receipt Confirmation Code for the 2025 Form M-1 annual report. If the plan was not required to file the 2025 Form M-1 annual report, enter the
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE A Insurance Information
OMB No. 1210-0110
(Form 5500)
Department of the Treasury This schedule is required to be filed under section 104 of the
Internal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA). 2025
Department of Labor .
Employee Benefits Security Administration » File as an attachment to Form 5500.
Pension Benefit Guaranty Corporation > Insurance companies are required to provide the information This Form is Open to Public
pursuant to ERISA section 103(a)(2). Inspection
For calendar plan year 2025 or fiscal plan year beginning  01/01/2025 and ending  12/31/2025
A Name of plan B Three-digit
COMMUNITY LEGAL SERVICES RETIREMENT PLAN plan number (PN) > 001
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
COMMUNITY LEGAL SERVICES, INC 23-1671562
Part | Information Concerning Insurance Contract Coverage, Fees, and Commissions Provide information for each contract

on a separate Schedule A. Individual contracts grouped as a unit in Parts Il and Ill can be reported on a single Schedule A.

1 Coverage Information:

(a) Name of insurance carrier

TIAA-CREF
(c) NAIC (d) Contract or (e) Approximate number of Policy or contract year
(b) EIN code identification number peprzﬁg;‘, gfgg:ﬁ?aﬁtt 52:'_0]( (f) From (9) To
13-1624203 69345 369454 289 01/01/2025 12/31/2025

2 Insurance fee and commission information. Enter the total fees and total commissions paid. List in line 3 the agents, brokers, and other persons in
descending order of the amount paid.

(a) Total amount of commissions paid (b) Total amount of fees paid

0 0

3 Persons receiving commissions and fees. (Complete as many entries as needed to report all persons).

(a) Name and address of the agent, broker, or other person to whom commissions or fees were paid

(b) Amount of sales and base Fees and other commissions paid

commissions paid (c) Amount (d) Purpose (e) Organization code

(a) Name and address of the agent, broker, or other person to whom commissions or fees were paid

(b) Amount of sales and base Fees and other commissions paid
commissions paid (c) Amount (d) Purpose (e) Organization code
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule A (Form 5500) 2025

v. 250312



Schedule A (Form 5500) 2025 Page2—| 1

(a) Name and address of the agent, broker, or other person to whom commissions or fees were paid

Fees and other commissions paid (e)
(b) Amount of sales and base Organization
commissions paid (c) Amount (d) Purpose code

(a) Name and address of the agent, broker, or other person to whom commissions or fees were paid

Fees and other commissions paid (e)
(b) Amount of sales and base Organization
commissions paid (c) Amount (d) Purpose code

(a) Name and address of the agent, broker, or other person to whom commissions or fees were paid

Fees and other commissions paid (e)
(b) Amount of sales and base Organization
commissions paid (c) Amount (d) Purpose code

(a) Name and address of the agent, broker, or other person to whom commissions or fees were paid

Fees and other commissions paid (e)
(b) Amount of sales and base Organization
commissions paid (c) Amount (d) Purpose code

(@) Name and address of the agent, broker, or other person to whom commissions or fees were paid

Fees and other commissions paid (e)
(b) Amount of sales and base Organization
commissions paid (c) Amount (d) Purpose code




Schedule A (Form 5500) 2025

Page 3

Part Il | Investment and Annuity Contract Information

Where individual contracts are provided, the entire group of such individual contracts with each carrier may be treated as a unit for purposes of

this report.
4 Current value of plan’s interest under this contract in the general account at year end ..................ccccoveveverereerernnnns 4 5524252
5 Current value of plan’s interest under this contract in separate accounts atyear end...................c..c.c.c.ococcoiveveieennn... 5 22781960
6 Contracts With Allocated Funds:
a  State the basis of premium rates P
D Premiums Paid 0 CAMTIET ............ooceceeeeeceee ettt ettt nen s n e s 6b
C  Premiums due but unpaid at the end of the Year ...........c..oo i 6C
d Ifthe carrier, service, or other organization incurred any specific costs in connection with the acquisition or 6d
retention of the contract or policy, enter amOUNt. .............oooiiiiiiii e
Specify nature of costs P
€ Type of contract: (1) D individual policies (2) D group deferred annuity
(3) D other (specify) P
f  If contract purchased, in whole or in part, to distribute benefits from a terminating plan, check here 4 D
7 Contracts With Unallocated Funds (Do not include portions of these contracts maintained in separate accounts)
a Type of contract: 1) D deposit administration (2) D immediate participation guarantee
3) B guaranteed investment (4) D other P
b Balance at the end of the PreviOUS YEaI .................oiiii oo 7b 5136824
C  Additions: (1) Contributions deposited during the year ............................... 7c(1) 196599
(2) Dividends and CreditS...........c.vurvevrueiieeeieeceeieieees e 7c(2) 0
(3) Interest credited during the Year.............cccceveveveveveeeieeeeeeeeeeeeeeeeean 7c(3) 202545
(4) Transferred from separate aCCOUNL ..............c.c.eeueueerreeeeeeeeieeneneseieeenns 7c(4) 577195
(5) Other (SPECIFY DEIOW) ...ttt 7c(5) 57820
4
(B)TOAI BAGIHONS ......vveecet ettt s e sttt 7c(6) 1034159
d Total of balance and additions (add liNES 7b aNd 7C(B)). .........ovrerurueueeeeeeeeeeeeee et 7d 6170983
€ Deductions:
(1) Disbursed from fund to pay benefits or purchase annuities during year 7e(1) 470392
(2) Administration charge made by carrier 0
(3) Transferred to separate account 147842
(4) Other (SPECITY DEIOW)........c.oveeeieeieeiee e 28496
4
(5) TOAI ABAUCHONS ..ottt st en et n e een e en e een et en s enneeen 7e(5) 646730
f Balance at the end of the current year (subtract line 7e(5) from ine 7d) ..............cccoeveveveeererireeeeeeeeeeeeeen. 7f 5524253
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Part Ill | Welfare Benefit Contract Information

If more than one contract covers the same group of employees of the same employer(s) or members of the same employee organizations(s),
the information may be combined for reporting purposes if such contracts are experience-rated as a unit. Where contracts cover individual
employees, the entire group of such individual contracts with each carrier may be treated as a unit for purposes of this report.

8 Benefit and contract type (check all applicable boxes)

a |:| Health (other than dental or vision) b D Dental c D Vision d D Life insurance
e D Temporary disability (accident and sickness) D Long-term disability g D Supplemental unemployment  h D Prescription drug
i |:| Stop loss (large deductible) ] D HMO contract k D PPO contract I D Indemnity contract

m |:| Other (specify) P

9 Experience-rated contracts:
a Premiums: (1) AMOUNE FECEIVEM .......ceeiiuiiieiiiiieieieeeee s 9a(1)
(2) Increase (decrease) in amount due but unpaid ............ccccceeeeeiiinnnen.. 9a(2)
(3) Increase (decrease) in unearned premium reserve. .............ccc.eeueen... 9a(3)
(8) EAMNEA ((1) # (2) = (3)) «vvreveeeeeeeeeeeeeeeeeseeeseeseeee e ee e e ee e eeeee e e eee e e e e et ee et se et sne et | 9a4)
b Benefit charges (1) Claims Paid............ccccovevevercerereeeeeeees e 9b(1)
(2) Increase (decrease) in Claim reSErVES. ..........cccceveeeeeeeeeeeeeeeeeeanas 9h(2)
(3) Incurred claims (add (1) and (2)).... 9h(3)
(4) Claims Chargea..........ccciruirierieieiee ettt 9b(4)
C Remainder of premium: (1) Retention charges (on an accrual basis) --
(A) COMMISSIONS .....cviviviieiieieieet ettt sae e eneeneenas 9c(1)(A)
(B) Administrative service or other fees 9c(1)(B)
(C) Other specific aCqUISIION COSES ..........v.ovowee oo 9c(1)(C)
(D) OthEr EXPENSES .......ooeeeeeeeeeeeeeeeeeeeee e ee e enee e eeneen 9c(1)(D)
(S LI =TSR 9c(1)(E)
(F) Charges for risks or other contingencies ............coceeeceveeeeennns 9c(1)(F)
(G) Other retention ChargeS .............cevoveueeereeeeeeeeeeeeeee e eeeneeeneen 9c(1)(G)
(H) TOLAI FEEENMEION. ...ttt ettt et sttt seeteeaesee st e b e e eneeseeseeseesessessenseseeneeseesessenen 9c()(H)
(2) Dividends or retroactive rate refunds. (These amounts were D paid in cash, or |:| credited.)........ccceeeen. 9¢(2)
d Status of policyholder reserves at end of year: (1) Amount held to provide benefits after retirement.............. 9d(1)
(2) ClAIM FESEIVES ........ocveeieteete ettt ettt et et et et et et e e te et e et e et et et eseeasese et e et et ensessenseseetestessensessensereeseeresaetens 9d(2)
(B) OFNET FESEIVES ...ttt ettt e sttt ekt e ekt e st e teemeeetees e e s eeemeesaeeseeeeeemeesaeeneeeseemseeseenseaseeneeaneeneesneensennin 9d(3)
€ Dividends or retroactive rate refunds due. (Do not include amount entered in line 9¢(2).).......ccooeeviriueennnnnen. 9e
10 Nonexperience-rated contracts:
a Total premiums or subscription charges paid 10 CAITIer..........c..ooiiiiiiiiii e 10a
b Ifthe carrier, service, or other organization incurred any specific costs in connection with the acquisition or
retention of the contract or policy, other than reported in Part |, line 2 above, report amount. ......................... 10b

Specify nature of costs.

Part IV Provision of Information

11 Did the insurance company fail to provide any information necessary to complete Schedule A? ............. D Yes @ No

12 Ifthe answer to line 11 is “Yes,” specify the information not provided. P




SCHEDULE C Service Provider Information OMB No. 12100110
Form 5500
( ) 2025

Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).

Department of Labor

Employee Benefits Security Administration P File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspect|on.
For calendar plan year 2025 or fiscal plan year beginning 01/01/2025 and ending 12/31/2025
A Name of plan B Three-digit
COMMUNITY LEGAL SERVICES RETIREMENT PLAN plan number (PN) > 001
C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)
COMMUNITY LEGAL SERVICES, INC 23-1671562

Part | | Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly,
$5,000 or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's
position with the plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures,
you are required to answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. . ... .......... @ Yes |:| No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

TIAA
13-1624203
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
For Paperwork Reduction Act Notice, see the Instructions for Form 5500. Schedule C (Form 5500) 2025

v. 251114
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(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation
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Schedule C (Form 5500) 2025

2.

Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “Yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

GLOBAL RETIREMENT PARTNERS, LLC

47-1411118

4460 REDWOOD HWY

STE B60

SAN RAFAEL, CA 94903

(h)

(b)
Service
Code(s)

employer, employee

(c)

Relationship to

organization, or

(d)
Enter direct
compensation paid
by the plan. If none,

enter -0-. (o)

compensation? (sources

(e)
Did service provider
receive indirect

ther than plan or plan

)

Did indirect compensation
include eligible indirect
compensation, for which the
plan received the required
disclosures?

(9)

Enter total indirect
compensation received by
service provider excluding

eligible indirect

compensation for which you

person known to be

a party-in-interest

sponsor)

answered “Yes” to element
(f). If none, enter -0-.

Did the service
provider give you a
formula instead of
an amount or
estimated amount?

7321

Yes D No @

Yes D No D

Yes D No D

() Enter name and EIN or address (see instructions)

GLOBAL RETIREMENT PARTNERS, LLC

4460 REDWOOD HWY

STE B60

SAN RAFAEL, CA 94903

47-1411118
(b) (c) (d) (e) () (9) (h)

Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a
organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of

person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest sponsor) disclosures? compensation for which you |estimated amount?

answered “Yes” to element
(). If none, enter -0-.
21780
YesD No YesD NoD YesD NoD
() Enter name and EIN or address (see instructions)

(b) (c) (d) (e) ) 9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

compensation? (sources | compensation, for which the | service provider excluding | formula instead of
eligible indirect an amount or

person known to

organization, or

a party-in-interest

be enter -0-.

by the plan. If none,

other than plan or plan
sponsor)

plan received the required
disclosures?

compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

estimated amount?

Yes D No D

Yes D No D

Yes D No D
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Part | | Service Provider Information (continued)

3. If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(@) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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Page5-| 1

‘ Part Il | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(c) Describe the information that the service provider failed or refused to
provide

() Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Part Ill | Termination Information on Accountants and Enrolled Actuaries (see instructions)
(complete as many entries as needed)

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: e Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:
Explanation:

a Name: b EIN:

C  Position:

d Address: € Telephone:

Explanation:




SCHEDULE D
(Form 5500)

Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

This schedule is required to be filed under section 104 of the Employee

DFE/Participating Plan Information

Retirement Income Security Act of 1974 (ERISA).

P File as an attachment to Form 5500.

OMB No. 1210-0110

2025

This Form is Open to Public

Inspection.
For calendar plan year 2025 or fiscal plan year beginning  01/01/2025 and ending 12/31/2025
A Name of plan B Three-digit
COMMUNITY LEGAL SERVICES RETIREMENT PLAN plan number (PN) > 001

C Plan or DFE sponsor’'s name as shown on line 2a of Form 5500
COMMUNITY LEGAL SERVICES, INC

D Employer Identification Number (EIN)

23-1671562

Part | | Information on interests in MTIAs, CCTs, PSAs, and 103-12 IEs (to be completed by plans and DFES)
(Complete as many entries as needed to report all interests in DFEs)
a Name of MTIA, CCT, PSA, or 103-12 IE:  TIAA REAL ESTATE
b Name of sponsor of entity listed in (a): TIAA-CREF
d Entity € Dollar value of interest in MTIA, CCT, PSA, or

C EIN-PN 13-1624203-004 code P 103-12 IE at end of year (see instructions) 1328187

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

¢ EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

¢ EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

¢ EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

¢ EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

¢ EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

a Name of MTIA, CCT, PSA, or 103-12 IE:

b Name of sponsor of entity listed in (a):

C EIN-PN d Entity € Dollar value of interest in MTIA, CCT, PSA, or
code 103-12 IE at end of year (see instructions)

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule D (Form 5500) 2025
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Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity

code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity

code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity

code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity

code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 IE:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity

code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity
code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)

Name of MTIA, CCT, PSA, or 103-12 |E:

Name of sponsor of entity listed in (a):

EIN-PN

d Entity

code

Dollar value of interest in MTIA, CCT, PSA, or
103-12 IE at end of year (see instructions)
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Part Il | Information on Participating Plans (to be completed by DFEs, other than DCGs)
(Complete as many entries as needed to report all participating plans. DCGs must report each participating plan using Schedule DCG.)

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

a Plan name

Name of C EIN-PN
plan sponsor

a Plan name

b Name of C EIN-PN
plan sponsor

Plan name

Name of C EIN-PN
plan sponsor




SCHEDULE H
(Form 5500)

Department of the Treasury
Department of the Treasury
Internal Revenue Service

Department of Labor
Employee Benefits Security Administration

Financial Information

OMB No. 1210-0110

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the
Internal Revenue Code (the Code).

2025

» File as an attachment to Form 5500.

This Form is Open to Public

Pension Benefit Guaranty Corporation Inspection
For calendar plan year 2025 or fiscal plan year beginning  01/01/2025 and ending  12/31/2025
A Name of plan B  Three-digit
COMMUNITY LEGAL SERVICES RETIREMENT PLAN plan number (PN) [ 3 001

C Plan sponsor’s name as shown on line 2a of Form 5500
COMMUNITY LEGAL SERVICES, INC

D Employer Identification Number (EIN)

23-1671562

‘ Partl |Asset and Liability Statement

1 Current value of plan assets and liabilities at the beginning and end of the plan year. Combine the value of plan assets held in more than one trust. Report
the value of the plan’s interest in a commingled fund containing the assets of more than one plan on a line-by-line basis unless the value is reportable on
lines 1c(9) through 1c(14). Do not enter the value of that portion of an insurance contract which guarantees, during this plan year, to pay a specific dollar
benefit at a future date. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not complete lines 1b(1), 1b(2), 1¢(8), 1g, 1h,

and 1i. CCTs, PSAs, and 103-12 IEs also do not complete lines 1d and 1e. See instructions.

Assets (a) Beginning of Year (b) End of Year
a Total noninterest-bearing Cash ..........c..ueiiiiiiiiiiiii s 1a
b Receivables (less allowance for doubtful accounts):
(1) Employer CONtHBULONS ..........c.c..vuieeeeceeeeeeeeeeeeeeeeeeeeeeeeeeeeeenesen e 1b(1)
(2) Participant CONtHBULIONS..............cveueeeeeeeeeeeeeeeeeeee e 1b(2)
(B) OB .o 1b(3)
C General investments:
1) Interest-bgaring cash (include money market accounts & certificates 1c(1)
OF AEPOSIE) ...t
(2) U.S. Government securities 1c(2)
(3) Corporate debt instruments (other than employer securities):
(A) PIEfEITEA ... 1c(3)(A)
(B) AlLONET ... 1¢(3)(B)
(4) Corporate stocks (other than employer securities):
(A) PIEfEITEA ...t 1c(4)(A)
(B) COMMON ... 1c(4)(B)
(5) Partnership/joint VENtUre interests ..............ocooweeeeeeeeeeeeeeeeeeeeeseeeenen 1¢(5)
(6) Real estate (other than employer real property) ..........coooeeeeeeceeennn.. 1c(6)
(7) Loans (other than to participants)..............ccccoveveeueeeeeeeeeeeeeee e 1¢(7)
(8) Participant I0@NS ..........o.o oo 1c(8) 112889 98318
(9) Value of interest in common/collective trusts .... 1c(9)
(10) Value of interest in pooled separate aCCOUNtS ................cocoveerverreeeens. 1c(10) 1513664 1328187
(11) Value of interest in master trust investment accounts......................... 1c(11)
(12) Value of interest in 103-12 investment entities .............cccccceeiiieinnnn. 1c(12)
(13) \f/uarlllétsa)of interest in registered investment companies (e.g., mutual 1c(13) 25093108 25687890
(14) \égLut?aggﬁa;Héi&i}i .i'r.m:s.a'r.é.r'\.(;é.;:.é):r:ﬁb'é'ﬁ')./'é.e'z.r{é.r-a:\?:é(-:.(-:éa.r;.t“(-unallocated re(14) 136824 coon753
(15) OUNET ... 1¢(15)

For Paperwork Reduction Act Notice, see the Instructions for Form 5500.

Schedule H (Form 5500) 2025
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1d

1e
1f

19
1h
1i
1
1k

11

Employer-related investments:
(1) EMPlOyer SECUITIES ......c..uiiiiiiieiiie e

(2) Employer real property

Buildings and other property used in plan operation .............cccocceveviiienenee.
Total assets (add all amounts in lines 1a through 1€) .........ccccceiiiiiiiices
Liabilities
Benefit claims payable ...
Operating PaYabIEs ..........cooiiiiiiii e
Acquisition iNdebtedness ..o
Other abilities. .........ooiiiiiie e
Total liabilities (add all amounts in lines 1g through1j) ........cccoceiniiiiiiienis
Net Assets

Net assets (subtract line 1k from line 1)........cocoiiiiiiiii

(a) Beginning of Year

(b) End of Year

1d(1)

1d(2)

1e

1f

31856485

32638648

19

1h

1i

1j

1k

31856485

32638648

Part Il [Income and Expense Statement

2

a

Plan income, expenses, and changes in net assets for the year. Include all income and expenses of the plan, including any trust(s) or separately maintained
fund(s) and any payments/receipts to/from insurance carriers. Round off amounts to the nearest dollar. MTIAs, CCTs, PSAs, and 103-12 IEs do not

complete lines 2a, 2b(1)(E), 2e, 2f, and 2g.
Income
Contributions:
(1) Received or receivable in cash from: (A) Employers ...........ccccoocvvennnne.
(B) PartiCipants .........cooiiiiiiiiiie e
(C) Others (including rollOVErs)..........ccueeiruiiiiiiie e
(2) Noncash contributions.............cooiiiiiiiiiiiii e
(3) Total contributions. Add lines 2a(1)(A), (B), (C), and line 2a(2) .............
Earnings on investments:

(1) Interest:
(A) Interest-bearing cash (including money market accounts and
certificates of deposit)

(B) U.S. Government SECUNLIES ........ccuuieiiiiiiiiiiieiiiie e
(C) Corporate debt iNStruments ............ccocoeeiiiiiiiiie e
(D) Loans (other than to participants) ..........ccocceeiiiiiiiiiiiiiie e
(E) Participant l0@NnsS..........coouiiiiiiieiie e
(F)  OtNEI .
(G) Total interest. Add lines 2b(1)(A) through (F)........ccccceiiiiiiiinean.
(2) Dividends: (A) Preferred StocK...........ccueiiiiiiiiiiieiiieeiee e
(B)  COMMON SEOCK ....ceiiiiiiiiiiiie ittt
(C) Registered investment company shares (e.g. mutual funds)..........
(D) Total dividends. Add lines 2b(2)(A), (B), and (C)
(B) RENES ..o
(4) Net gain (loss) on sale of assets: (A) Aggregate proceeds ...................
(B) Aggregate carrying amount (see instructions)............c.c.ccccooiiieeis
(C) Subtract line 2b(4)(B) from line 2b(4)(A) and enter result..............
(5) Unrealized appreciation (depreciation) of assets: (A) Real estate ...

(B)  OtNEI ...t

(C) Total unrealized appreciation of assets.
Add lines 2b(5)(A) and (B) .......ceeivvereeieeiiieee e

(a) Amount

(b) Total

2a(1)(A)

551485

2a(1)(B)

1254030

2a(1)(C)

1589

2a(2)

2a(3)

1807104

2b(1)(A)

2b(1)(B)

2b(1)(C)

2b(1)(D)

2b(1)(E)

10427

2b(1)(F)

202545

2b(1)(G)

212972

2b(2)(A)

2b(2)(B)

2b(2)(C)

184352

2b(2)(D)

2b(3)

184352

2b(4)(A)

2b(4)(B)

2b(4)(C)

2b(5)(A)

2b(5)(B)

2b(S)(C)
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Q 0

o

(6) Net investment gain (loss) from common/collective trusts.....................
(7) Net investment gain (loss) from pooled separate accounts....................
(8) Net investment gain (loss) from master trust investment accounts.........
(9) Net investment gain (loss) from 103-12 investment entities ...................

(10) Net investment gain (loss) from registered investment
companies (e.g., mutual funds) ...........cccocciiiiiiiinii

Other iNCOME ..o
Total income. Add all income amounts in column (b) and enter total
Expenses

Benefit payment and payments to provide benefits:

(1) Directly to participants or beneficiaries, including direct rollovers...........
(2) To insurance carriers for the provision of benefits ............cccccevciennn.
(B) OtNEr ... e e
(4) Total benefit payments. Add lines 2e(1) through (3) ........ccooceveviniennnnne.
Corrective distributions (see instructions) ...........c.ccccoviviiiiiiiii e
Certain deemed distributions of participant loans (see instructions)...

INTErESt EXPENSE....oiiiiiiii it
Administrative expenses:

(1) Salaries and AllOWANCES ..........cccccuuiiiieeeiiiiiiie e

(2) Contract administrator fees
(3) Recordkeeping fees ...........
(4) 1QPA audit feeS.......cceiiiiiiiiiee e
(5) Investment advisory and investment management fees ..
(6) Bank or trust company trustee/custodial fees...............
(7) Actuarial fees
(8) Legal fees ......ccceevuerennne
(9) Valuation/appraisal fees..................
(10) Other trustee fees and expenses ...
(11) Other EXPENSES. .....eeiiiiiiieiiiee it
(12) Total administrative expenses. Add lines 2i(1) through (11)
Total expenses. Add all expense amounts in column (b) and enter total.....
Net Income and Reconciliation

Net income (loss). Subtract line 2j from line 2d

(a) Amount

(b) Total

2b(6)

2b(7)

59183

2b(8)

2b(9)

2b(10)

3785929

2c

342289

2d

6391829

2e(1)

5342917

2e(2)

227881

2e(3)

2e(4)

2f

29

2h

5570798

995

2i(1)

2i(2)

37443

2i(3)

2i(4)

430

2i(5)

2i(6)

2i(7)

2i(8)

2i(9)

2i(10)

2i(11)

2i(12)

37873

2j

5609666

Transfers of assets:
(1) TO thiS PIAN. .. e
(2) From this Plan ........c.eieiiiiieee e

2k

782163

21(1)

21(2)
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Partlll Accountant’s Opinion

3 Complete lines 3a through 3c if the opinion of an independent qualified public accountant is attached to this Form 5500. Complete line 3d if an opinion is not
attached.

a The attached opinion of an independent qualified public accountant for this plan is (see instructions):
(1) [ ] unmodified  (2)[ ] Qualified (3) [X Disclaimer @) [ ] Adverse

b Check the appropriate box(es) to indicate whether the IQPA performed an ERISA section 103(a)(3)(C) audit. Check both boxes (1) and (2) if the audit was
performed pursuant to both 29 CFR 2520.103-8 and 29 CFR 2520.103-12(d). Check box (3) if pursuant to neither.

(1) ] DOL Regulation 2520.103-8 (2)[ | DOL Regulation 2520.103-12(d) (3) [ | neither DOL Regulation 2520.103-8 nor DOL Regulation 2520.103-12(d).

C Enter the name and EIN of the accountant (or accounting firm) below:
(1) Name: BRINKER SIMPSON & COMPANY, LLC (2) EIN: 26-3838358

d The opinion of an independent qualified public accountant is not attached as part of Schedule H because:
(1) D This form is filed for a CCT, PSA, DCG or MTIA.  (2) D It will be attached to the next Form 5500 pursuant to 29 CFR 2520.104-50.

‘ Part IV ‘Compliance Questions

4 CCTs and PSAs do not complete Part IV. MTIAs, 103-12 IEs, and GlAs do not complete lines 4a, 4e, 4f, 4g, 4h, 4k, 4m, 4n, or 5.
103-12 |Es also do not complete lines 4j and 4l. MTIAs also do not complete line 4l. DCGs do not complete lines 4e, 4f, 4k, 41, and 5, and DCGs generally
complete the rest of Part IV collectively for all plans in the DCG, except as otherwise provided (see instructions).

During the plan year: Yes No Amount

a Was there a failure to transmit to the plan any participant contributions within the time
period described in 29 CFR 2510.3-102? Continue to answer “Yes” for any prior year failures until
fully corrected. (See instructions and DOL'’s Voluntary Fiduciary Correction Program.) .................. 4a X

b  Were any loans by the plan or fixed income obligations due the plan in default as of the
close of the plan year or classified during the year as uncollectible? Disregard participant loans
secured by participant’s account balance. (Attach Schedule G (Form 5500) Part | if “Yes” is
(o T=Ter (=T N T OO PRV P PP PPTRPI 4b X

C Were any leases to which the plan was a party in default or classified during the year as
uncollectible? (Attach Schedule G (Form 5500) Part Il if “Yes” is checked.) ........cccccoiieiinieieniinnn. 4c X

d  Were there any nonexempt transactions with any party-in-interest? (Do not include transactions
reported on line 4a. Attach Schedule G (Form 5500) Part IIl if “Yes” is

CRECKE. ).....evvvii ettt ettt ettt e a e sttt s e s s et ettt s s eee 4d X

Was this plan covered by a fidelity BONA? ...........ccciueviuiiieieeeeeeeeee e 4e| X 500000
f Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused

DY fraud OF AISHONESLY? ......c.ocuiieiieeieeecee ettt ettt ettt ettt ere et et et e ete s eneeaeas 4f X

g Did the plan hold any assets whose current value was neither readily determinable on an
established market nor set by an independent third party appraiser?..........cccococeiiiiiiininiiiieeenne. 4g X

h  Did the plan receive any noncash contributions whose value was neither readily

determinable on an established market nor set by an independent third party appraiser?............... 4h X
i Did the plan have assets held for investment? (Attach schedule(s) of assets if “Yes” is checked,

and see instructions for format reqUIremMEeNts.) ...........cooiiiiiiiiiiii e 4i X
i Were any plan transactions or series of transactions in excess of 5% of the current

value of plan assets? (Attach schedule of transactions if “Yes” is checked and

see instructions for format reqUIreMENtS.) ........c..ooiiiiiiiii 4j X
k  Were all the plan assets either distributed to participants or beneficiaries, transferred to another

plan, or brought under the control of the PBGC? ...........ooiiiiiiiiiieieie et 4k X
| Has the plan failed to provide any benefit when due under the plan?............ccccoooiiiiiiiniiciieen 4] X
m [f this is an individual account plan, was there a blackout period? (See instructions and 29 CFR

2520 10T-3. ) ettt ettt bbb ea et h et bbbt a e nhe e pe e e aee e am X
n If 4m was answered “Yes,” check the “Yes” box if you either provided the required notice or one

of the exceptions to providing the notice applied under 29 CFR 2520.101-3. ........cccceviieviniiniennnen. 4n X

5a Has a resolution to terminate the plan been adopted during the plan year or any prior plan year?........ D Yes No
If “Yes,” enter the amount of any plan assets that reverted to the employer this year
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5b  If, during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to which assets or liabilities were

transferred. (See instructions.)

5b(1) Name of plan(s)

5b(2) EIN(s)

5b(3) PN(s)

5¢ Was the plan a defined benefit plan covered under the PBGC insurance program at any time during this plan year? (See ERISA section 4021 and
L1 (0 Tex (1] T PPt D Yes [[No [[Not determined

If “Yes” is checked, enter the My PAA confirmation number from the PBGC premium filing for this plan year




(‘BRINKER
(SIMPSON

COMPANY, LLC

CERTIFIED PUBLIC ACCOUNTANTS AND ADVISORS

1400 N. Providence Rd., Rosetree Building 2, Suite 2000E, Media, PA 19063
Phone: 610.544.5900 | Fax: 610.544.7455 | www.brinkersimpson.com

August 17, 2026

To the Plan Administrator and Members of Plan Management
Community Legal Services Retirement Plan

1424 Chestnut Street

Philadelphia, PA 19102

We have audited the financial statements of Community Legal Services Retirement Plan, an employee
benefit plan subject to the Employee Retirement Income Security Act of 1974 (ERISA), as permitted by
ERISA Section 103(a)(3)(C) for the year ended December 31, 2025 and we will issue our report thereon
dated August 17, 2026. As permitted by ERISA Section 103(a)(3)(C), our audit did not extend to any
statements or information related to assets held for investment of the Plan (investment information) by
TIAA and CREF, the custodian, which is a bank or similar institution or insurance carrier that is regulated,
supervised, and subject to periodic examination by a state or federal agency, that prepared and certified
the statements or information regarding assets so held in accordance with 29 CFR 2520.103-5. Our audit
did not extend to the certified investment information, except for obtaining and reading the certification,
comparing the certified investment information with the related information presented and disclosed in
the financial statements and ERISA-required supplemental schedules, and reading the disclosures relating
to the certified investment information to assess whether they are in accordance with the presentation and
disclosure requirements of GAAP. Accordingly, the objective of an ERISA Section 103(a)(3)(C) audit is
not to express an opinion about whether the financial statements as a whole are presented fairly, in all
material respects, in accordance with GAAP. Community Legal Services Retirement Plan has not
maintained sufficient accounting records and supporting documents relating to certain annuity contracts
and custodial accounts issued to current and former employees prior to January 1, 2009. Accordingly, we
were unable to apply auditing procedures sufficient to determine the extent to which the accompanying
financial statements may have been affected by these conditions. Further, as described in Note 1 to the
financial statements, the Community Legal Services Retirement Plan has excluded from investments in
the accompanying statements of net assets available for benefits certain annuity contracts and custodial
accounts issued to current and former employees prior to January 1, 2009, as permitted by the Department
of Labor’s Field Assistance Bulletin No. 2009-02, Annual Reporting Requirements for 403(b) Plans. The
investment income and distributions related to such accounts have also been excluded in the
accompanying statement of changes in net assets available for benefits. The amount of these excluded
annuity contracts and custodial accounts and the related income and distributions are not determinable.
Accounting principles generally accepted in the United States of America require that these accounts and
the related income and distributions be included in the accompanying financial statements. Professional
standards require that we provide you with information about our responsibilities under generally accepted
auditing standards, as well as certain information related to the planned scope and timing of our audit. We
have communicated such information in our letter to you dated March 9, 2026. Professional standards also
require that we communicate to you the following information related to our audit.



To the Plan Administrator and Members of Plan Management
Community Legal Services Retirement Plan
Page 2

Sienificant Audit Matters

Qualitative Aspects of Accounting Practices

Management is responsible for the selection and use of appropriate accounting policies. The significant
accounting policies used by Community Legal Services Retirement Plan are described in Note 2 to the
financial statements. No new accounting policies were adopted and the application of existing policies
was not changed during 2025. We noted no transactions entered into by the Plan during the year for which
there is a lack of authoritative guidance or consensus. All significant transactions have been recognized
in the financial statements in the proper period.

Accounting estimates are an integral part of the financial statements prepared by management and are
based on management’s knowledge and experience about past and current events and assumptions about
future events. Certain accounting estimates are particularly sensitive because of their significance to the
financial statements and because of the possibility that future events affecting them may differ
significantly from those expected. The most sensitive estimate affecting the financial statements was the
valuation of the Plan’s investments at either fair value or contract value.

Certain financial statement disclosures are particularly sensitive because of their significance to financial
statement users. The most sensitive disclosures affecting the financial statements were:

The disclosure of fair value measurements in Note 3 to the financial statements, which
discloses the fair value hierarchy of the Plan’s investments.

The disclosure of insurance investment contracts with TIAA and CREF in Note 4 to the
financial statements, which discloses the key terms of the investment contracts and how the
value was determined.

The disclosure of risks and uncertainties in Note 9 to the financial statements, which
discloses the uncertainty that the Plan may face as a result of various risks such as interest
rate, market and credit risks.

The disclosure of the reconciliation of the Plan’s financial statements to Form 5500 in Note
10 to the financial statements.

The financial statement disclosures are neutral, consistent, and clear.
Form 5500 Procedures

We have prepared the Plan’s Form 5500, including required schedules, for the year ended December 31,
2025 based on information provided by you. After we completed the Plan’s Form 5500 and required
schedules, we authorized the Plan to include our auditor’s report on the financial statements and
supplemental schedule with the Plan’s Form 5500 filing.

Difficulties Encountered in Performing the Audit

We encountered no significant difficulties in dealing with management in performing and completing our
audit.

Corrected and Uncorrected Misstatements

Professional standards require us to accumulate all misstatements identified during the audit, other than
those that are clearly trivial, and communicate them to the appropriate level of management. No
misstatements were noted during the course of the audit.



To the Plan Administrator and Members of Plan Management
Community Legal Services Retirement Plan
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Disagreements with Management

For purposes of this letter, a disagreement with management is a disagreement on a financial accounting,
reporting, or auditing matter, whether or not resolved to our satisfaction, that could be significant to the
financial statements or the auditor’s report. We are pleased to report that no such disagreements arose
during the course of our audit.

Management Representations

We have requested certain representations from management that are included in the management
representation letter dated August 17, 2026.

Other Matters

Our responsibility for the ERISA-required supplemental schedule accompanying the financial statements
is to perform adequate procedures to evaluate whether the form and content of the ERISA-required
supplemental schedule, other than that agreed to or derived from the certified investment information, is
presented in compliance with the DOL's Rules and Regulations for Reporting and Disclosure under
ERISA, and whether the information in the supplemental schedule related to assets held by and certified
to by a qualified institution agrees to, or is derived from, in all material respects, the information prepared
and certified by an institution that management determined meets the requirements of ERISA Section
103(a)(3)(C).

This information is intended solely for the use of the Plan Administrator and members of Plan
Management of Community Legal Services Retirement Plan and is not intended to be, and should not be,
used by anyone other than these specified parties.

Very truly yours,

Brirndin /4«/‘4%*57?@7 Lec

Brinker Simpson & Company, LLC
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INDEPENDENT AUDITOR’S REPORT

To the Plan Administrator and Members of Plan Management
Community Legal Services Retirement Plan

Scope and Nature of the ERISA Section 103(a)(3)(C) Audit

We were engaged to perform audits of the financial statements of Community Legal Services Retirement
Plan, an employee benefit plan subject to the Employee Retirement Income Security Act of 1974 (ERISA),
as permitted by ERISA Section 103(a)(3)(C) (ERISA Section 103(a)(3)(C) audit). The financial
statements comprise the statements of net assets available for benefits as of December 31, 2025 and
2024, and the related statement of changes in net assets available for benefits for the year ended
December 31, 2025, and the related notes to the financial statements.

Management, having determined it is permissible in the circumstances, has elected to have the audits of
Community Legal Services Retirement Plan’s financial statements performed in accordance with ERISA
Section 103(a)(3)(C) pursuant to 29 CFR 2520.103-8 of the Department of Labor’s Rules and Regulations
for Reporting and Disclosure under ERISA. As permitted by ERISA Section 103(a)(3)(C), our audits need
not extend to any statements or information related to assets held for investment of the plan (investment
information) by a bank or similar institution or insurance carrier that is regulated, supervised, and subject
to periodic examination by a state or federal agency, provided that the statements or information
regarding assets so held are prepared and certified to by the bank or similar institution or insurance
carrier in accordance with 29 CFR 2520.103-5 of the Department of Labor's Rules and Regulations for
Reporting and Disclosure under ERISA (qualified institution).

Management has obtained certifications from a qualified institution as of December 31, 2025 and 2024,
and for the year ended December 31, 2025, stating that the certified investment information, as described
in Note 5 to the financial statements, is complete and accurate.

Disclaimer of Opinion

We do not express an opinion on the accompanying financial statements of Community Legal Services
Retirement Plan. Because of the significance of the matters described in the Basis for Disclaimer of
Opinion section of our report, we have not been able to obtain sufficient appropriate audit evidence to
provide a basis for an audit opinion on the financial statements.

Basis for Disclaimer of Opinion

Community Legal Services Retirement Plan has not maintained sufficient accounting records and
supporting documents relating to certain annuity contracts and custodial accounts issued to current and
former employees prior to January 1, 2009. Accordingly, we were unable to apply auditing procedures
sufficient to determine the extent to which the accompanying financial statements may have been
affected by these conditions.



Further, as described in Note 1 to the financial statements, the Community Legal Services Retirement
Plan has excluded from investments in the accompanying statements of net assets available for benefits
certain annuity contracts and custodial accounts issued to current and former employees prior to January
1, 2009, as permitted by the Department of Labor’s Field Assistance Bulletin No. 2009-02, Annual
Reporting Requirements for 403(b) Plans. The investment income and distributions related to such
accounts have also been excluded in the accompanying statement of changes in net assets available for
benefits. The amount of these excluded annuity contracts and custodial accounts and the related income
and distributions are not determinable. Accounting principles generally accepted in the United States of
America require that these accounts and the related income and distributions be included in the
accompanying financial statements.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error. Management’s election of the ERISA Section 103(a)(3)(C) audit does not affect management’s
responsibility for the financial statements.

In preparing the financial statements, management is required to evaluate whether there are conditions
or events, considered in the aggregate, that raise substantial doubt about Community Legal Services
Retirement Plan’s ability to continue as a going concern for one year after the date the financial
statements are available to be issued.

Management is also responsible for maintaining a current plan instrument, including all plan
amendments, administering the plan, and determining that the plan’s transactions that are presented and
disclosed in the financial statements are in conformity with the plan’s provisions, including maintaining
sufficient records with respect to each of the participants, to determine the benefits due or which may
become due to such participants.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our responsibility is to conduct an audit of Community Legal Services Retirement Plan’s financial
statements in accordance with auditing standards generally accepted in the United States of America
and to issue an auditor’s report. However, because of the matters described in the Basis for Disclaimer
of Opinion section of our report, we were not able to obtain sufficient appropriate audit evidence to provide
a basis for an audit opinion on these financial statements.

We are required to be independent of Community Legal Services Retirement Plan, and to meet our other
ethical responsibilities, in accordance with the relevant ethical requirements relating to our audits.



Other Matter — Supplemental Schedule Required by ERISA

The supplemental schedule, Schedule of Assets (Held at End of Year) — Schedule H, Line 4(i) as of
December 31, 2025, is presented for purposes of additional analysis and is not a required part of the
financial statements but is supplementary information required by the Department of Labor’s Rules and
Regulations for Reporting and Disclosure under ERISA. Such information is the responsibility of
management and was derived from and relates directly to the underlying accounting and other records
used to prepare the financial statements. Because of the significance of the matters described in the
Basis for Disclaimer of Opinion section, it is inappropriate to and we do not express an opinion on the
supplemental schedule referred to above.

M M*W,uc

Brinker Simpson & Company, LLC
Media, Pennsylvania
August 17, 2026



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
DECEMBER 31, 2025 AND 2024

2025 2024
Assets
Investments at fair value $ 28,419,799 $ 28,008,375
Investments at contract value 4,120,531 3,735,221
Receivables:
Notes receivable from participants 99,313 115,216
Total Receivables 99,313 115,216
Total Assets 32,639,643 31,858,812
Liabilities - -
Net Assets Available for Benefits $ 32,639,643 $ 31,858,812

4
See accompanying notes.



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
YEAR ENDED DECEMBER 31, 2025

Additions
Investment Income:

Net appreciation in fair value of investments 4,187,401
Interest 202,545
Dividends 184,352
4,574,298
Interest income on notes receivable from participants 10,427
Contributions:
Employer 551,485
Participants 1,254,030
Rollovers 1,589
1,807,104
Total Additions 6,391,829
Deductions
Benefits paid to participants 5,573,125
Administrative expenses 37,873
Total Deductions 5,610,998
Net Increase 780,831
Net Assets Available for Benefits
Beginning of Year 31,858,812
End of Year $ 32,639,643

See accompanying notes.
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COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 1: DESCRIPTION OF PLAN

The following description of the Community Legal Services Retirement Plan (Plan) provides only
general information. Participants should refer to the plan agreement for a more complete description
of the Plan’s provisions.

General

The Plan is a 403(b) defined contribution plan covering substantially all eligible employees of
Community Legal Services, Inc. (the Organization) who work more than 20 hours per week. The plan
has no age or service requirements. The Plan is subject to the provisions of ERISA. Participation in
the Plan may be governed by one or more collective bargaining agreements between the
Organization and one or more unions. Plan management is responsible for the oversight of the Plan.
The Investment Committee determines the appropriateness of the Plan’s investment offerings,
monitors investment performance and reports to Plan management.

The auditor was unable to obtain sufficient appropriate audit evidence for certain participant account
balances because the Plan has not maintained sufficient accounting records and supporting
documents relating to certain annuity contracts and custodial accounts issued to current and former
employees prior to January 1, 2009. Further, the Plan has excluded from investments certain annuity
contracts and custodial accounts issued to current and former employees prior to January 1, 2009,
as permitted by the DOL’s Field Assistance Bulletin No. 2009-02, Annual Reporting Requirements for
403(b) Plans. This is a limitation on the scope of the audit in accordance with AU-C section 705. The
possible effects of this inability to obtain sufficient appropriate audit evidence are deemed to be both
material and pervasive to the financial statements. Accordingly, the auditor’'s report contains a
disclaimer of opinion.

Contributions

Each year, participants may contribute up to 50% of pretax annual compensation, as defined by the
Plan. Participants who have attained age 50 before the end of the Plan year are eligible to make
catch up contributions. Participants may also contribute amounts representing distributions from other
qualified defined benefit or defined contribution plans (rollovers). Participants may designate all or a
portion of their elective deferrals as Roth elective deferrals. Participants direct the investment of their
contributions among the various investment options offered by the Plan. Participant contributions are
subject to certain IRS limitations.

Effective January 1, 2025, the Plan was amended to recognize eligible service with certain former
predecessor employers, as defined by the Organization, for all Plan purposes. The amendment also
revised the employer matching and nonelective contribution provisions, as described below, and
provides that deemed disability compensation, as defined by the Organization's disability policy, is
treated as compensation for purposes of determining employer contributions for disabled participants.



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 1: DESCRIPTION OF PLAN (continued)

A basic employer matching contribution is made for nonunion and management employees. For
participants who contribute at least $15 per payroll period and have completed not more than four
years of service, the contribution is 1.5% of the participant's compensation for the payroll period. For
participants who have completed four years, but not more than ten years of service, the contribution
is 2.5% of the participant's compensation for the payroll period. For participants who have completed
at least ten years of service, the contribution is 3.5% of the participant's compensation for the payroll
period.

A basic employer matching contribution is made for attorneys covered by the collective bargaining
agreement between the Organization and the Philadelphia Legal Services Union, NOLSW/Local
2320/UAW. For participants who contribute at least $15 per payroll period and are classified by the
Organization as Law Clerk and Attorney 1 through Attorney 3, the contribution is 1.5% of the
participant's compensation for the payroll period. For participants classified as Attorney 4 through
Attorney 9, the contribution is 2.5% of the participant's compensation for the payroll period. For
participants classified as Attorney 10 and above, the contribution is 3.5% of the participant's
compensation for the payroll period.

A basic employer matching contribution is made for administrative and support staff covered by the
collective bargaining agreement between the Organization and the National Union of Hospital and
Health Care Employees, AFSCME, AFL-CIO and District Council 1199C. For participants who
contribute at least $15 per payroll period and have completed not more than four years of service,
the contribution is 1.5% of the participant's compensation for the payroll period. For participants who
have completed four years, but not more than ten years of service, the contribution is 2.5% of the
participant's compensation for the payroll period. For participants who have completed at least ten
years of service, the contribution is 3.5% of the participant's compensation for the payroll period.

In addition, for each payroll period during the Plan year, the Organization makes a nonelective
employer contribution equal to 13% of a participant's eligible compensation, provided the participant's
elective deferrals equal or exceed 1% of the participant's compensation.

During the year ended December 31, 2025, the Organization made employer matching contributions
of $390,799 and nonelective employer contributions of $160,686.

Participant Accounts

All contributions to the Plan are used to purchase tax-sheltered annuity contracts and custodial
accounts that are invested in the funding vehicles offered by TIAA and CREF. The assets held under
the tax-sheltered annuity contracts and/or custodial accounts do not belong to the Organization but
are held by TIAA and CREF for the exclusive benefit of the Plan participants and their beneficiaries.
Each participant’s account is credited with the participant’s contributions and Organization matching
contributions and Plan earnings. Participant accounts are charged with an allocation of administrative
expenses that are paid by the Plan. Allocations are based on participant earnings, account balances,
or specific participant transactions, as defined. The benefit to which a participant is entitled is the
benefit that can be provided from the participant’s vested account.

Vesting
Participants are vested immediately in all contributions plus actual earnings thereon.

7



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 1: DESCRIPTION OF PLAN (continued)
Plan Loans

Plan loans are issued as separate contracts by TIAA as contemplated under IRC section 72(p)(5)
and do not represent plan assets. Loans are collateralized using a participant’s TIAA Traditional
account balance in an amount equal to 110% of the outstanding loan balance. Participants may
borrow a minimum of $1,000 up to a maximum equal to the lesser of $50,000 or 45% of his or her
TIAA Traditional account balance subject to annuity contract and plan provisions. Loan terms range
from one to five years in one-year increments (up to ten years for the purchase of the participant’s
primary residence). Principal and interest are paid ratably by the participant to TIAA and each
payment will reduce amounts collateralized by the borrowing participant’s TIAA Traditional account
balance. Plan loans totaled $54,171 and $58,252 at December 31, 2025 and 2024, respectively.

If certain qualifying events occur, the loan becomes immediately due and payable with all interest and
represents the plan loan default fund investment. Investments underlying defaulted loan balances are
reflected in the Statements of Net Assets Available for Benefits until a distribution event occurs. This
investment contract totaled $49,734 and $49,100 at December 31, 2025 and 2024, respectively. TIAA
and CREF will utilize collateral in this investment to offset loans.

Notes Receivable from Participants

Participants may borrow from their funds accounts a minimum of $1,000 up to a maximum of the
lesser of (i) $50,000, reduced by the excess, if any, of the highest outstanding balance of loans during
the 12-months before the new loan is to be made, over the outstanding balance of all such loans as
of the date the new loan is to be made or (ii) the greater of (A) 50% of their vested account balance
or (B) $10,000. Loan terms range from 1-5 years, unless the loan is used for the purchase of a primary
residence. The loans are secured by the balance in the participant’s account. The loan interest rate
is set at 1% above the prime rate, as defined. Principal and interest is paid ratably through monthly
payroll deductions.

Payment of Benefits

On termination of service due to death, disability, or retirement, or by transfer to another qualified
plan or an individual retirement account, a participant may elect to receive either a lump sum amount
equal to the value of the participant’s vested interest in his or her account, or annual installments not
to exceed life expectancy. In-service withdrawals of all or a portion of a participant’s vested account
balance may be made by participants who have attained the age of 59%.. Hardship withdrawals are
permitted when the criteria are met. In-service withdrawals of all or a portion of a participant’s rollover
account balance may be withdrawn at any time.

NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting

The financial statements of the Plan are prepared on the accrual basis of accounting.



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Use of Estimates

The preparation of financial statements in accordance with accounting principles generally accepted
in the United States of America (U.S. GAAP) requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and changes therein, and
disclosure of contingent assets and liabilities. Actual results could differ from those estimates.

Investment Valuation and Income Recognition

Investments are reported at fair value (except for the fully benefit-responsive investment contract,
which is reported at contract value). Fair value is the price that would be received to sell an asset or
paid to transfer a liability in an orderly transaction between market participants at the measurement
date. The Plan’s Investment Committee determines the Plan’s valuation policies utilizing information
provided by the investment advisors, custodians and insurance company. See note 3 for discussion
of fair value measurements.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on
the accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation includes the
Plan’s gains and losses on investments bought and sold as well as held during the year.

The mutual funds consist of TIAA funds and CREF accounts and are generally valued using market
quotations or prices obtained from independent pricing services.

The CREF accounts and the TIAA Real Estate Account are used to fund variable annuity contracts.
The CREF accounts invest principally in equity securities, fixed-income instruments, other mutual
funds and short-term investments in accordance with each portfolio’s investment objectives. The
TIAA Real Estate Account is a pooled separate account/insurance company separate account of
TIAA investing mainly in real estate and real estate-related investments. Its value is principally derived
from the market value of the underlying real estate holdings or other real estate related investments.
Real estate holdings are valued principally using external appraisals, which are estimates of property
values based on a professional’s opinion. The TIAA Real Estate Account also holds liquid, fixed-
income investments. These are generally valued using quoted prices in active markets or values
obtained from independent pricing sources.

The TIAA Traditional Annuity Account is another investment of the Plan, which is further described at
Note 4.

Contributions

Contributions from Plan participants and the matching contributions from the Employer are recorded
in the year in which the employee contributions are withheld from compensation.

Notes Receivable from Participants

Notes receivable from participants are measured at their unpaid principal balance plus any accrued
but unpaid interest. Interest income is recorded on the accrual basis. Related fees are recorded as
administrative expenses and are expensed when they are incurred. Delinquent participant notes are
reclassified as distributions based upon the terms of the Plan document.

9



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Payment of Benefits

Benefits are recorded when paid.

Expenses

Certain expenses of maintaining the Plan are paid by the Plan, unless otherwise paid by the
Organization. Expenses that are paid by the Organization are excluded from these financial
statements. Fees related to the administration of notes receivable from participants are charged
directly to the participant’s account and are included in administrative expenses. Investment related
expenses are included in net appreciation of fair value of investments.

The Plan has a Revenue Credit Account (RCA). This account holds the excess revenue that may be
generated by the Plan with TIAA. The funding of the RCA is generally due to the plan generating
excess revenue. If the plan generated more than what is required to satisfy the revenue requirement,
the difference is deposited to the Plan’s RCA. The RCA balance for the year ended December 31,
2025 totaling $52,234 is included in net appreciation of fair value of investments.

NOTE 3: FAIR VALUE MEASUREMENTS

The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs to
valuation techniques used to measure fair value. The hierarchy gives the highest priority to
unadjusted quoted prices in active markets for identical assets or liabilities (level 1) and the lowest
priority to unobservable inputs (level 3). The three levels of the fair value hierarchy under FASB ASC
820 are described as follows:

Level 1: Inputs to the valuation methodology are unadjusted quoted prices for identical assets or
liabilities in active markets that the Plan has the ability to access.

Level 2: Inputs to the valuation methodology include

e quoted prices for similar assets or liabilities in active markets;
e quoted prices for identical or similar assets or liabilities in inactive markets;
e inputs other than quoted prices that are observable for the asset or liability;

e inputs that are derived principally from or corroborated by observable market data by
correlation or other means.

If the asset or liability has a specified (contractual) term, the Level 2 input must be
observable for substantially the full term of the asset or liability.

Level 3: Inputs to the valuation methodology are unobservable and significant to the fair value
measurement.

The asset or liability’s fair value measurement level within the fair value hierarchy is based on the

lowest level of any input that is significant to the fair value measurement. Valuation techniques
maximize the use of relevant observable inputs and minimize the use of unobservable inputs.

10



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 3: FAIR VALUE MEASUREMENTS (continued)

Following is a description of the valuation methodologies used for assets measured at fair value.
There have been no changes in the methodologies used at December 31, 2025 and 2024.

Registered Investment Companies — The fair value of registered investment companies (mutual
funds) is based on quoted net asset values of the shares as reported by the fund. The mutual
funds held by the Plan are open-end mutual funds registered with the U.S. Securities and
Exchange Commission. The funds must publish their daily net asset value (NAV) and transact at
that price. The mutual funds held by the Plan are considered to be actively traded.

Pooled Separate Account — Valued at the daily closing accumulation unit value. The value is
derived from the market value of the underlying real estate holdings or other real estate-related
investments as well as such liquid fixed-income investments. The real estate holdings are valued
principally using external appraisals, which are estimates of property values based on a
professional’s opinion. Accumulation units are available for transactions at the closing
accumulation unit value on any day that the NYSE is open for trading. TIAA ensures that the
pooled separate account has funds available to meet participant redemption, transfer or cash
withdrawal requests executed at quoted unit values.

Non-Benefit Responsive Insurance Contracts — TIAA Traditional Annuity is reported at contract
value and segregated into non-benefit and fully benefit-responsive categories. As noted in ASC
962, Plan Accounting - Defined Contribution Pension Plans, fully benefit-responsive contracts are
reported at contract value and non-benefit contracts are recorded at fair value. The contract value
of the TIAA Traditional Annuity equals the accumulated cash contributions, interest credited to
the Plan’s contracts, and transfers, if any, less any withdrawals and transfers, if any. Based on
its assumptions and analysis, TIAA has concluded that contract value approximates fair value.
Non-benefit responsive contracts use fair value as a relevant measure and are included in the fair
value hierarchy.

The TIAA Traditional Annuity is not available for sale or transfer on any securities exchange.
Accordingly, transactions in similar investment instruments are not observable. While transactions
involving the purchases/sales of individual TIAA Traditional contracts are not observable in a
public marketplace, contract value may provide a good approximation of fair value as supported
by the following:

o New contributions represent current transactions between willing buyers and sellers as
prescribed in the relevant U.S. GAAP guidance. Participants have the option to allocate their
contributions between the TIAA Traditional Annuity and a number of investment choices for
which fair values are readily observable.

o Participants typically allocate contributions between several investment choices and all
transactions are executed at current market value with the assumption being that objective,
unbiased transactions regularly occur and participants deem the value of the TIAA Traditional
Annuity contract to be no less than the participant’s accumulation balance and that each
investment purchase is made at fair value since these purchases are not distressed and are
conducted between willing buyers and sellers in open market conditions where a participant
has a variety of investment choices.

11



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 3: FAIR VALUE MEASUREMENTS (continued)

Certain contract types contain liquidity restrictions on the redemption of TIAA Traditional Annuity
accumulations, which could impact the value realized upon exiting the contract.

The preceding methods described may produce a fair value calculation that may not be indicative of
net realizable value or reflective of future fair values. Furthermore, although the Plan believes its
valuation methods are appropriate and consistent with other market participants, the use of different
methodologies or assumptions to determine the fair value of certain financial instruments could result
in a different fair value measurement at the reporting date.

The following tables set forth by level, within the fair value hierarchy, the Plan’s assets at fair value
as of December 31, 2025 and 2024:

Assets at Fair Value as of December 31, 2025

Level 1 Level 2 Level 3 Total
Mutual funds $ 25,687,890 $ - $ - $ 25,687,890
Pooled separate account - 1,328,187 - 1,328,187
Non-benefit responsive
insurance contracts - - 1,403,722 1,403,722

Investments at Fair Value $ 25,687,890 $ 1,328,187 $ 1,403,722 $ 28,419,799

Assets at Fair Value as of December 31, 2024

Level 1 Level 2 Level 3 Total
Mutual funds $ 25,093,108 $ - $ - $ 25,093,108
Pooled separate account - 1,513,664 - 1,513,664
Non-benefit responsive
insurance contracts - - 1,401,603 1,401,603

Investments at Fair Value $25,093,108 $ 1,513,664 $ 1,401,603 $ 28,008,375

The following table sets forth a summary of changes in the fair value of the Plan’s Level 3 assets for
the years ended December 31, 2025 and 2024:

2025 2024
Beginning Balance $ 1,401,603 $ 1,272,749
Earnings 18,635 20,714
Net appreciation 42,053 41,238
Purchases, sales, issuances and settlements (net) (58,569) 66,902
Ending Balance $ 1,403,722 $ 1,401,603

12



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS
NOTE 3: FAIR VALUE MEASUREMENTS (continued)

The following table represents the Plan’s Level 3 financial instruments, the valuation techniques used
to measure the fair value of those financial instruments, and the significant unobservable inputs:

Fair Value Principal Valuation Unobservable
Instrument 2025 2024 Technique Inputs
TIAA Traditional Annuity, Discounted Cash Flow Risk-Adjusted

Nonbenefit Responsive ~ $ 1,403,722 $ 1,401,603 Theoretical Transfer Discount Rate Applied

NOTE 4: CONTRACTS WITH INSURANCE COMPANY

The Plan has variable annuity contracts with Teachers Insurance and Annuity Association of America
(TIAA) and College Retirement Equity Fund (CREF). These contracts allow participants to allocate
their contributions as premiums into a number of investment accounts with varying levels of market
risk. Premiums allocated to variable annuity contracts purchase a number of accumulation units in
the selected accounts. Accumulations are not guaranteed and may increase or decrease depending
primarily on investment results. Participants may convert accumulation units to payments of annuity
units in accordance with the terms of the employer plan and options available under the contract. If a
participant dies prior to receiving benefits, the accumulation will provide a death benefit for the
participant’s beneficiary. Participants may withdraw all or part of their accumulations before starting
to receive benefits and may transfer all or part of their accumulations among the Plan’s other options
in accordance with the terms of the employer plan.

The Plan has benefit responsive fixed annuity contracts with TIAA. Contributions purchase a
contractual or guaranteed amount of future benefits for the investing participant. The guarantees and
returns are backed by TIAA’s claims-paying ability.

The guaranteed minimum interest rate is 3% for TIAA Traditional under the Retirement Annuity (RA),
Supplemental Retirement Annuity (SRA), Group Retirement Annuity (GRA), Group Supplemental
Retirement Annuity (GSRA) accumulating contracts. For the Retirement Choice (RC) and Retirement
Choice Plus (RCP) contracts, the guaranteed rate is between 1% and 3%. For the TIAA Traditional
Non-Benefit Responsive, the RA contract does not allow lump-sum cash withdrawals, and transfers
must be spread over a period of ten annual installments. With the GRA contract, lump-sum
withdrawals are available only within 120 days after termination of employment and are subject to a
2.50% surrender charge. All other withdrawals and transfers from the RA or GRA contracts must be
spread over a period of ten annual installments (or a fixed period annuity of 5-30 years after
termination). Lump-sum withdrawals are available from TIAA Traditional under the RC Contract only
within 120 days after termination of employment and are subject to a 2.5% surrender charge. All other
withdrawals and transfers from TIAA Traditional under the RC Contract must be paid in 84 monthly
installments (7 years). Institutional withdrawals from the TIAA Traditional Annuity in the RC or RCP
contracts are allowed over a 60-month (five years) period with 90-day advance notice from the
institution.

13



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 4: CONTRACTS WITH INSURANCE COMPANY (continued)

The TIAA Traditional Annuity SRA, GSRA and RCP contracts, as well as holdings reported in the
Plan Loan Default Fund on the Statement of Changes of in Net Assets Available for Benefits have no
liquidity restrictions (other than the “equity wash” provision that applies to certain TIAA Traditional
RCP contracts as described earlier in this document) and are benefit responsive as contemplated by
FASB ASC 962-325-35-5. The TIAA Traditional Annuity holdings within the RA, GRA and RC
contracts have liquidity restrictions and as described above, are non-benefit responsive.

These contracts allow participants to allocate their contributions as premiums towards the purchase
of a definite amount of lifetime benefits. Accumulated premiums are credited with a guaranteed
interest rate and may also be credited with additional amounts declared by TIAA. Participants can
transfer the accumulation to other options over a ten-year period. Lump sum withdrawals or transfers
are not permitted. Participants may receive benefits in accordance with the employer plan and options
available under the contract. If a participant dies prior to receiving benefits, the accumulation will
provide a death benefit for the participant’s beneficiary. TIAA maintains the contributions in a general
account. The account is credited with earnings on the underlying investments and charged for
participant withdrawals and administrative expenses. The issuer is contractually obligated to repay
the principal and a specified interest rate that is guaranteed of the Plan.

Because the fixed annuity contracts are fully benefit-responsive, contract value is the relevant
measurement attribute for that portion of the net assets available for benefits attributable to the
annuity contracts. The fixed annuity contracts are presented on the face of the Statements of Net
Assets Available for Benefits at contract value, which has been determined by TIAA to approximate
fair value. Contract value, as reported to the Plan by TIAA, represents contributions made under the
contract, plus earnings, less participant withdrawals and administrative expenses. Participants may
ordinarily direct the withdrawal or transfer of all or a portion of their investment at contract value.

There are no reserves against contract value for credit risk of the contract issuer or otherwise. The
crediting interest rate is based on a formula agreed upon with the issuer, but it may not be less than
1%. Such interest rates are reviewed on a quarterly basis for resetting.

Certain events limit the ability of the Plan to transact at contract value with the issuer. Such events
include the following: (1) amendments to the Plan documents (including complete or partial plan
termination or merger with another plan), (2) changes to the Plan’s prohibition on competing
investment options or deletion of equity wash provisions, (3) bankruptcy of the Plan sponsor or other
Plan sponsor events (for example, divestitures or spin-offs of a subsidiary) that cause a significant
withdrawal from the Plan, or (4) the failure of the trust to qualify for exemption from federal income
taxes or any required prohibited transaction exception under ERISA. The Plan administrator does not
believe that any events which would limit the Plan’s ability to transact at contract value with
participants are probable of occurring.

The fixed annuity contracts do not permit the insurance company to terminate the agreement prior to
the scheduled maturity date.

14



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 5: CERTIFIED INVESTMENTS

Certain information in the accompanying financial statements and ERISA-required supplemental
schedule related to investments and notes receivable from participants held as of December 31, 2025
and 2024, and net appreciation in fair value of investments, interest and dividends, and interest
income on notes receivable from participants for the year ended December 31, 2025, was obtained
by management and agreed to or derived from information certified as complete and accurate by
Teachers Insurance and Annuity Association of America (“TIAA”) and College Retirement Equities
Fund (“CREF”), a qualified institution.

NOTE 6: RELATED PARTY AND PARTY IN INTEREST TRANSACTIONS

Certain Plan investments are managed by TIAA and CREF or an affiliate. TIAA and CREF is the
custodian and recordkeepers for the Plan and, therefore, these transactions qualify as party in interest
transactions.

Fees paid by the Plan to the custodian totaled $129,709 for the year ended December 31, 2025, and
are reflected as a reduction in investment income.

Certain administrative functions of the Plan are performed by employees of the Organization. No such
employee receives compensation from the Plan. These transactions qualify as party-in-interest
transactions and are exempt from the prohibited transaction rules.

NOTE 7: PLAN TERMINATION

Although it has not expressed any intent to do so, the Organization has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of ERISA.

NOTE 8: TAX STATUS

The Plan has been designed to qualify under Section 403(b) of the Internal Revenue Code (IRC).
The Plan administrator and the Plan’s tax counsel believe the terms of the Plan have been prepared
to conform with the requirements of Section 403(b) of the IRC, and is currently being operated in
conformity with the applicable requirements of the IRC and, therefore, believe that the Plan is
qualified.

U.S. GAAP requires plan management to evaluate tax positions taken by the plan and recognize a
tax liability if the plan has taken an uncertain position that more likely than not would not be sustained
upon examination by the IRS. The Plan is subject to routine audits by taxing jurisdictions; however,
there are currently no audits for any tax periods in progress.

NOTE 9: RISKS AND UNCERTAINTIES

The Plan invests in various investment securities. Investment securities are exposed to various risks,
such as interest rate, market, and credit risks. Due to the level of risk associated with certain
investment securities, it is at least reasonably possible that changes in the values of investment
securities will occur in the near term and that such changes could materially affect participants’
account balances and the amounts reported in the Statements of Net Assets Available for Benefits.
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COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 10: RECONCILIATION OF FINANCIAL STATEMENTS TO FORM 5500

The following is a reconciliation of the notes receivable from participants’ and net assets available for
benefits per the financial statements at December 31, 2025 and 2024, to Form 5500:

2025 2024
Notes receivable from participants per
the financial statements $ 99,313 $ 115,216
Less: Loans deemed distributions (995) (2,327)
Notes receivable from participants per Form 5500 $ 98,318 $ 112,889
2025 2024

Net assets available for benefits per the financial statements $ 32,639,643 $ 31,858,812

Less: Loans deemed distributions (995) (2,327)

Net assets available for benefits per Form 5500 $ 32,638,648 $ 31,856,485

The following is a reconciliation of participant loan interest and investment income per the financial
statements for the year ended December 31, 2025, to Form 5500:

Benefits paid to participants per the financial statements $ 5,573,125

Add: Benefit payments related to current year
loans deemed distributions

995
Less: Benefit payments related to prior year
loans deemed distributions (2,327)
Benefits paid to participants per Form 5500 $ 5,571,793

NOTE 11: SUBSEQUENT EVENTS

The Plan has evaluated subsequent events through August 17, 2026, the date on which the financial
statements were available to be issued.
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*

Identity of Issuer, borrower, lessor, or similar party rate of interest, collateral, par, or maturity value Cost
(a) (b) () (d) (e)

CREF Total Global Stock, R1 Registered Investment Companies * $§ 6,871,486
CREF Money Market, R1 Registered Investment Companies ** 135,424
CREF Responsible Balanced, R1 Registered Investment Companies > 2,177,421
CREF Bond Market, R1 Registered Investment Companies ** 1,334,944
CREF Global Equities, R1 Registered Investment Companies ** 2,536,588
CREF Growth, R1 Registered Investment Companies ** 1,264,578
CREF S&P 500 Index, R1 Registered Investment Companies o 3,203,706
CREF Inflation-Linked Bond, R1 Registered Investment Companies ** 759,893
Nuveen Bond Index R6 Registered Investment Companies ** 250,991
Nuveen International Equity Index R6 Registered Investment Companies ** 568,593
Nuveen Money Market Retirement Registered Investment Companies ** 1,171
Nuveen Quant Small CP Equity R6 Registered Investment Companies ** 15,918
Vanguard Inflation Protect SEC ADM Registered Investment Companies > 1,809
Vanguard Mid-Cap Index ADM Registered Investment Companies ** 334,364
Cohen & Steers Real Estate SEC A Registered Investment Companies > 9,771
Dodge & Cox International Stock Fund | Registered Investment Companies > 206,273
Dodge & Cox Stock Fund | Registered Investment Companies ** 343,367
Nomura System Emerging Markets Equity R6 Registered Investment Companies ** 212,033
JPMorgan Large Cap Growth R6 Registered Investment Companies ** 13,839
JPMorgan Mid Cap GRO FD CL R6 Registered Investment Companies ** 144,541
JPMorgan Small Cap Value Fund R6 Registered Investment Companies b 253
MFS Mid Cap Value Class R6 Registered Investment Companies ** 129,567
Amer Funds Bond FND Amer R6 Registered Investment Companies b 117,533
Schwab Small Cap Index Fund Registered Investment Companies ** 300,589
T Rowe Price Overseas Stock | Registered Investment Companies > 3,069
Vanguard 500 Index ADM Registered Investment Companies ** 528,125
Vanguard S-T INF PRO SEC Index ADM Registered Investment Companies ** 86,638
Vanguard TTL International Stock Index ADM Registered Investment Companies ** 220,166
Vanguard TTL Stock Market Index ADM Registered Investment Companies ** 23,099
Vanguard High-Yield Corp ADM Registered Investment Companies > 163,883
Vanguard Internatinal Growth ADM Registered Investment Companies > 299,934
Vanguard US Growth ADM Registered Investment Companies > 258,591
TIAA Access Lifecycle 2010 T4 Registered Investment Companies b 249,962
TIAA Access Lifecycle 2020 T4 Registered Investment Companies b 16,702
TIAA Access Lifecycle 2025 T4 Registered Investment Companies ** 596,983
TIAA Access Lifecycle 2030 T4 Registered Investment Companies ** 178,641
TIAA Access Lifecycle 2035 T4 Registered Investment Companies ** 15,107
TIAA Access Lifecycle 2040 T4 Registered Investment Companies ** 708,524
TIAA Access Lifecycle 2045 T4 Registered Investment Companies b 167,306
TIAA Access Lifecycle 2050 T4 Registered Investment Companies b 487,161
TIAA Access Lifecycle 2055 T4 Registered Investment Companies b 502,845
TIAA Access Lifecycle 2060 T4 Registered Investment Companies > 213,705
TIAA Access Lifecycle 2065 T4 Registered Investment Companies ** 32,797
** 25,687,890
TIAA Real Estate Pooled Separate Account *x 1,328,187
TIAA Traditional Non-Benefit Responsive Non-Benefit Responsive Insurance Contract ** 1,378,362
TIAA Traditional Non-Benefit Responsive 2 Non-Benefit Responsive Insurance Contract > 25,360
1,403,722
$ 28,419,799
TIAA Traditional Benefit Responsive Fully Benefit-Responsive Insurance Contract * 3,182,257
TIAA Traditional Benefit Responsive 2 Fully Benefit-Responsive Insurance Contract * 888,540
TIAA Plan Loan Default Fund Plan Loan Default Fund ** 49,734
** 4,120,531
Notes Receivable From Participants Interest rates: 4.25% - 9.50% $0 98,318
$ 32,638,648

COMMUNITY LEGAL SERVICES RETIREMENT PLAN

EIN: 23-1671562
PLAN NUMBER: 001

SCHEDULE OF ASSETS (HELD AT END OF YEAR)

SCHEDULE H, LINE 4(i)

DECEMBER 31, 2025

Description of investment including maturity date,

The above information has been certified by Teachers Insurance and Annuity Association of America and College Retirement
Equities Fund, the Plan's custodian, as complete and accurate.

** Cost omitted for participant-directed investments

* A party-in-interest as defined by ERISA
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INDEPENDENT AUDITOR’S REPORT

To the Plan Administrator and Members of Plan Management
Community Legal Services Retirement Plan

Scope and Nature of the ERISA Section 103(a)(3)(C) Audit

We were engaged to perform audits of the financial statements of Community Legal Services Retirement
Plan, an employee benefit plan subject to the Employee Retirement Income Security Act of 1974 (ERISA),
as permitted by ERISA Section 103(a)(3)(C) (ERISA Section 103(a)(3)(C) audit). The financial
statements comprise the statements of net assets available for benefits as of December 31, 2025 and
2024, and the related statement of changes in net assets available for benefits for the year ended
December 31, 2025, and the related notes to the financial statements.

Management, having determined it is permissible in the circumstances, has elected to have the audits of
Community Legal Services Retirement Plan’s financial statements performed in accordance with ERISA
Section 103(a)(3)(C) pursuant to 29 CFR 2520.103-8 of the Department of Labor’s Rules and Regulations
for Reporting and Disclosure under ERISA. As permitted by ERISA Section 103(a)(3)(C), our audits need
not extend to any statements or information related to assets held for investment of the plan (investment
information) by a bank or similar institution or insurance carrier that is regulated, supervised, and subject
to periodic examination by a state or federal agency, provided that the statements or information
regarding assets so held are prepared and certified to by the bank or similar institution or insurance
carrier in accordance with 29 CFR 2520.103-5 of the Department of Labor's Rules and Regulations for
Reporting and Disclosure under ERISA (qualified institution).

Management has obtained certifications from a qualified institution as of December 31, 2025 and 2024,
and for the year ended December 31, 2025, stating that the certified investment information, as described
in Note 5 to the financial statements, is complete and accurate.

Disclaimer of Opinion

We do not express an opinion on the accompanying financial statements of Community Legal Services
Retirement Plan. Because of the significance of the matters described in the Basis for Disclaimer of
Opinion section of our report, we have not been able to obtain sufficient appropriate audit evidence to
provide a basis for an audit opinion on the financial statements.

Basis for Disclaimer of Opinion

Community Legal Services Retirement Plan has not maintained sufficient accounting records and
supporting documents relating to certain annuity contracts and custodial accounts issued to current and
former employees prior to January 1, 2009. Accordingly, we were unable to apply auditing procedures
sufficient to determine the extent to which the accompanying financial statements may have been
affected by these conditions.



Further, as described in Note 1 to the financial statements, the Community Legal Services Retirement
Plan has excluded from investments in the accompanying statements of net assets available for benefits
certain annuity contracts and custodial accounts issued to current and former employees prior to January
1, 2009, as permitted by the Department of Labor’s Field Assistance Bulletin No. 2009-02, Annual
Reporting Requirements for 403(b) Plans. The investment income and distributions related to such
accounts have also been excluded in the accompanying statement of changes in net assets available for
benefits. The amount of these excluded annuity contracts and custodial accounts and the related income
and distributions are not determinable. Accounting principles generally accepted in the United States of
America require that these accounts and the related income and distributions be included in the
accompanying financial statements.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error. Management’s election of the ERISA Section 103(a)(3)(C) audit does not affect management’s
responsibility for the financial statements.

In preparing the financial statements, management is required to evaluate whether there are conditions
or events, considered in the aggregate, that raise substantial doubt about Community Legal Services
Retirement Plan’s ability to continue as a going concern for one year after the date the financial
statements are available to be issued.

Management is also responsible for maintaining a current plan instrument, including all plan
amendments, administering the plan, and determining that the plan’s transactions that are presented and
disclosed in the financial statements are in conformity with the plan’s provisions, including maintaining
sufficient records with respect to each of the participants, to determine the benefits due or which may
become due to such participants.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our responsibility is to conduct an audit of Community Legal Services Retirement Plan’s financial
statements in accordance with auditing standards generally accepted in the United States of America
and to issue an auditor’s report. However, because of the matters described in the Basis for Disclaimer
of Opinion section of our report, we were not able to obtain sufficient appropriate audit evidence to provide
a basis for an audit opinion on these financial statements.

We are required to be independent of Community Legal Services Retirement Plan, and to meet our other
ethical responsibilities, in accordance with the relevant ethical requirements relating to our audits.



Other Matter — Supplemental Schedule Required by ERISA

The supplemental schedule, Schedule of Assets (Held at End of Year) — Schedule H, Line 4(i) as of
December 31, 2025, is presented for purposes of additional analysis and is not a required part of the
financial statements but is supplementary information required by the Department of Labor’s Rules and
Regulations for Reporting and Disclosure under ERISA. Such information is the responsibility of
management and was derived from and relates directly to the underlying accounting and other records
used to prepare the financial statements. Because of the significance of the matters described in the
Basis for Disclaimer of Opinion section, it is inappropriate to and we do not express an opinion on the
supplemental schedule referred to above.

M M*W,uc

Brinker Simpson & Company, LLC
Media, Pennsylvania
August 17, 2026



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
DECEMBER 31, 2025 AND 2024

2025 2024
Assets
Investments at fair value $ 28,419,799 $ 28,008,375
Investments at contract value 4,120,531 3,735,221
Receivables:
Notes receivable from participants 99,313 115,216
Total Receivables 99,313 115,216
Total Assets 32,639,643 31,858,812
Liabilities - -
Net Assets Available for Benefits $ 32,639,643 $ 31,858,812

4
See accompanying notes.



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
YEAR ENDED DECEMBER 31, 2025

Additions
Investment Income:

Net appreciation in fair value of investments 4,187,401
Interest 202,545
Dividends 184,352
4,574,298
Interest income on notes receivable from participants 10,427
Contributions:
Employer 551,485
Participants 1,254,030
Rollovers 1,589
1,807,104
Total Additions 6,391,829
Deductions
Benefits paid to participants 5,573,125
Administrative expenses 37,873
Total Deductions 5,610,998
Net Increase 780,831
Net Assets Available for Benefits
Beginning of Year 31,858,812
End of Year $ 32,639,643

See accompanying notes.
5



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 1: DESCRIPTION OF PLAN

The following description of the Community Legal Services Retirement Plan (Plan) provides only
general information. Participants should refer to the plan agreement for a more complete description
of the Plan’s provisions.

General

The Plan is a 403(b) defined contribution plan covering substantially all eligible employees of
Community Legal Services, Inc. (the Organization) who work more than 20 hours per week. The plan
has no age or service requirements. The Plan is subject to the provisions of ERISA. Participation in
the Plan may be governed by one or more collective bargaining agreements between the
Organization and one or more unions. Plan management is responsible for the oversight of the Plan.
The Investment Committee determines the appropriateness of the Plan’s investment offerings,
monitors investment performance and reports to Plan management.

The auditor was unable to obtain sufficient appropriate audit evidence for certain participant account
balances because the Plan has not maintained sufficient accounting records and supporting
documents relating to certain annuity contracts and custodial accounts issued to current and former
employees prior to January 1, 2009. Further, the Plan has excluded from investments certain annuity
contracts and custodial accounts issued to current and former employees prior to January 1, 2009,
as permitted by the DOL’s Field Assistance Bulletin No. 2009-02, Annual Reporting Requirements for
403(b) Plans. This is a limitation on the scope of the audit in accordance with AU-C section 705. The
possible effects of this inability to obtain sufficient appropriate audit evidence are deemed to be both
material and pervasive to the financial statements. Accordingly, the auditor’'s report contains a
disclaimer of opinion.

Contributions

Each year, participants may contribute up to 50% of pretax annual compensation, as defined by the
Plan. Participants who have attained age 50 before the end of the Plan year are eligible to make
catch up contributions. Participants may also contribute amounts representing distributions from other
qualified defined benefit or defined contribution plans (rollovers). Participants may designate all or a
portion of their elective deferrals as Roth elective deferrals. Participants direct the investment of their
contributions among the various investment options offered by the Plan. Participant contributions are
subject to certain IRS limitations.

Effective January 1, 2025, the Plan was amended to recognize eligible service with certain former
predecessor employers, as defined by the Organization, for all Plan purposes. The amendment also
revised the employer matching and nonelective contribution provisions, as described below, and
provides that deemed disability compensation, as defined by the Organization's disability policy, is
treated as compensation for purposes of determining employer contributions for disabled participants.



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 1: DESCRIPTION OF PLAN (continued)

A basic employer matching contribution is made for nonunion and management employees. For
participants who contribute at least $15 per payroll period and have completed not more than four
years of service, the contribution is 1.5% of the participant's compensation for the payroll period. For
participants who have completed four years, but not more than ten years of service, the contribution
is 2.5% of the participant's compensation for the payroll period. For participants who have completed
at least ten years of service, the contribution is 3.5% of the participant's compensation for the payroll
period.

A basic employer matching contribution is made for attorneys covered by the collective bargaining
agreement between the Organization and the Philadelphia Legal Services Union, NOLSW/Local
2320/UAW. For participants who contribute at least $15 per payroll period and are classified by the
Organization as Law Clerk and Attorney 1 through Attorney 3, the contribution is 1.5% of the
participant's compensation for the payroll period. For participants classified as Attorney 4 through
Attorney 9, the contribution is 2.5% of the participant's compensation for the payroll period. For
participants classified as Attorney 10 and above, the contribution is 3.5% of the participant's
compensation for the payroll period.

A basic employer matching contribution is made for administrative and support staff covered by the
collective bargaining agreement between the Organization and the National Union of Hospital and
Health Care Employees, AFSCME, AFL-CIO and District Council 1199C. For participants who
contribute at least $15 per payroll period and have completed not more than four years of service,
the contribution is 1.5% of the participant's compensation for the payroll period. For participants who
have completed four years, but not more than ten years of service, the contribution is 2.5% of the
participant's compensation for the payroll period. For participants who have completed at least ten
years of service, the contribution is 3.5% of the participant's compensation for the payroll period.

In addition, for each payroll period during the Plan year, the Organization makes a nonelective
employer contribution equal to 13% of a participant's eligible compensation, provided the participant's
elective deferrals equal or exceed 1% of the participant's compensation.

During the year ended December 31, 2025, the Organization made employer matching contributions
of $390,799 and nonelective employer contributions of $160,686.

Participant Accounts

All contributions to the Plan are used to purchase tax-sheltered annuity contracts and custodial
accounts that are invested in the funding vehicles offered by TIAA and CREF. The assets held under
the tax-sheltered annuity contracts and/or custodial accounts do not belong to the Organization but
are held by TIAA and CREF for the exclusive benefit of the Plan participants and their beneficiaries.
Each participant’s account is credited with the participant’s contributions and Organization matching
contributions and Plan earnings. Participant accounts are charged with an allocation of administrative
expenses that are paid by the Plan. Allocations are based on participant earnings, account balances,
or specific participant transactions, as defined. The benefit to which a participant is entitled is the
benefit that can be provided from the participant’s vested account.

Vesting
Participants are vested immediately in all contributions plus actual earnings thereon.

7



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 1: DESCRIPTION OF PLAN (continued)
Plan Loans

Plan loans are issued as separate contracts by TIAA as contemplated under IRC section 72(p)(5)
and do not represent plan assets. Loans are collateralized using a participant’s TIAA Traditional
account balance in an amount equal to 110% of the outstanding loan balance. Participants may
borrow a minimum of $1,000 up to a maximum equal to the lesser of $50,000 or 45% of his or her
TIAA Traditional account balance subject to annuity contract and plan provisions. Loan terms range
from one to five years in one-year increments (up to ten years for the purchase of the participant’s
primary residence). Principal and interest are paid ratably by the participant to TIAA and each
payment will reduce amounts collateralized by the borrowing participant’s TIAA Traditional account
balance. Plan loans totaled $54,171 and $58,252 at December 31, 2025 and 2024, respectively.

If certain qualifying events occur, the loan becomes immediately due and payable with all interest and
represents the plan loan default fund investment. Investments underlying defaulted loan balances are
reflected in the Statements of Net Assets Available for Benefits until a distribution event occurs. This
investment contract totaled $49,734 and $49,100 at December 31, 2025 and 2024, respectively. TIAA
and CREF will utilize collateral in this investment to offset loans.

Notes Receivable from Participants

Participants may borrow from their funds accounts a minimum of $1,000 up to a maximum of the
lesser of (i) $50,000, reduced by the excess, if any, of the highest outstanding balance of loans during
the 12-months before the new loan is to be made, over the outstanding balance of all such loans as
of the date the new loan is to be made or (ii) the greater of (A) 50% of their vested account balance
or (B) $10,000. Loan terms range from 1-5 years, unless the loan is used for the purchase of a primary
residence. The loans are secured by the balance in the participant’s account. The loan interest rate
is set at 1% above the prime rate, as defined. Principal and interest is paid ratably through monthly
payroll deductions.

Payment of Benefits

On termination of service due to death, disability, or retirement, or by transfer to another qualified
plan or an individual retirement account, a participant may elect to receive either a lump sum amount
equal to the value of the participant’s vested interest in his or her account, or annual installments not
to exceed life expectancy. In-service withdrawals of all or a portion of a participant’s vested account
balance may be made by participants who have attained the age of 59%.. Hardship withdrawals are
permitted when the criteria are met. In-service withdrawals of all or a portion of a participant’s rollover
account balance may be withdrawn at any time.

NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting

The financial statements of the Plan are prepared on the accrual basis of accounting.



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Use of Estimates

The preparation of financial statements in accordance with accounting principles generally accepted
in the United States of America (U.S. GAAP) requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and changes therein, and
disclosure of contingent assets and liabilities. Actual results could differ from those estimates.

Investment Valuation and Income Recognition

Investments are reported at fair value (except for the fully benefit-responsive investment contract,
which is reported at contract value). Fair value is the price that would be received to sell an asset or
paid to transfer a liability in an orderly transaction between market participants at the measurement
date. The Plan’s Investment Committee determines the Plan’s valuation policies utilizing information
provided by the investment advisors, custodians and insurance company. See note 3 for discussion
of fair value measurements.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on
the accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation includes the
Plan’s gains and losses on investments bought and sold as well as held during the year.

The mutual funds consist of TIAA funds and CREF accounts and are generally valued using market
quotations or prices obtained from independent pricing services.

The CREF accounts and the TIAA Real Estate Account are used to fund variable annuity contracts.
The CREF accounts invest principally in equity securities, fixed-income instruments, other mutual
funds and short-term investments in accordance with each portfolio’s investment objectives. The
TIAA Real Estate Account is a pooled separate account/insurance company separate account of
TIAA investing mainly in real estate and real estate-related investments. Its value is principally derived
from the market value of the underlying real estate holdings or other real estate related investments.
Real estate holdings are valued principally using external appraisals, which are estimates of property
values based on a professional’s opinion. The TIAA Real Estate Account also holds liquid, fixed-
income investments. These are generally valued using quoted prices in active markets or values
obtained from independent pricing sources.

The TIAA Traditional Annuity Account is another investment of the Plan, which is further described at
Note 4.

Contributions

Contributions from Plan participants and the matching contributions from the Employer are recorded
in the year in which the employee contributions are withheld from compensation.

Notes Receivable from Participants

Notes receivable from participants are measured at their unpaid principal balance plus any accrued
but unpaid interest. Interest income is recorded on the accrual basis. Related fees are recorded as
administrative expenses and are expensed when they are incurred. Delinquent participant notes are
reclassified as distributions based upon the terms of the Plan document.

9



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Payment of Benefits

Benefits are recorded when paid.

Expenses

Certain expenses of maintaining the Plan are paid by the Plan, unless otherwise paid by the
Organization. Expenses that are paid by the Organization are excluded from these financial
statements. Fees related to the administration of notes receivable from participants are charged
directly to the participant’s account and are included in administrative expenses. Investment related
expenses are included in net appreciation of fair value of investments.

The Plan has a Revenue Credit Account (RCA). This account holds the excess revenue that may be
generated by the Plan with TIAA. The funding of the RCA is generally due to the plan generating
excess revenue. If the plan generated more than what is required to satisfy the revenue requirement,
the difference is deposited to the Plan’s RCA. The RCA balance for the year ended December 31,
2025 totaling $52,234 is included in net appreciation of fair value of investments.

NOTE 3: FAIR VALUE MEASUREMENTS

The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs to
valuation techniques used to measure fair value. The hierarchy gives the highest priority to
unadjusted quoted prices in active markets for identical assets or liabilities (level 1) and the lowest
priority to unobservable inputs (level 3). The three levels of the fair value hierarchy under FASB ASC
820 are described as follows:

Level 1: Inputs to the valuation methodology are unadjusted quoted prices for identical assets or
liabilities in active markets that the Plan has the ability to access.

Level 2: Inputs to the valuation methodology include

e quoted prices for similar assets or liabilities in active markets;
e quoted prices for identical or similar assets or liabilities in inactive markets;
e inputs other than quoted prices that are observable for the asset or liability;

e inputs that are derived principally from or corroborated by observable market data by
correlation or other means.

If the asset or liability has a specified (contractual) term, the Level 2 input must be
observable for substantially the full term of the asset or liability.

Level 3: Inputs to the valuation methodology are unobservable and significant to the fair value
measurement.

The asset or liability’s fair value measurement level within the fair value hierarchy is based on the

lowest level of any input that is significant to the fair value measurement. Valuation techniques
maximize the use of relevant observable inputs and minimize the use of unobservable inputs.

10



COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 3: FAIR VALUE MEASUREMENTS (continued)

Following is a description of the valuation methodologies used for assets measured at fair value.
There have been no changes in the methodologies used at December 31, 2025 and 2024.

Registered Investment Companies — The fair value of registered investment companies (mutual
funds) is based on quoted net asset values of the shares as reported by the fund. The mutual
funds held by the Plan are open-end mutual funds registered with the U.S. Securities and
Exchange Commission. The funds must publish their daily net asset value (NAV) and transact at
that price. The mutual funds held by the Plan are considered to be actively traded.

Pooled Separate Account — Valued at the daily closing accumulation unit value. The value is
derived from the market value of the underlying real estate holdings or other real estate-related
investments as well as such liquid fixed-income investments. The real estate holdings are valued
principally using external appraisals, which are estimates of property values based on a
professional’s opinion. Accumulation units are available for transactions at the closing
accumulation unit value on any day that the NYSE is open for trading. TIAA ensures that the
pooled separate account has funds available to meet participant redemption, transfer or cash
withdrawal requests executed at quoted unit values.

Non-Benefit Responsive Insurance Contracts — TIAA Traditional Annuity is reported at contract
value and segregated into non-benefit and fully benefit-responsive categories. As noted in ASC
962, Plan Accounting - Defined Contribution Pension Plans, fully benefit-responsive contracts are
reported at contract value and non-benefit contracts are recorded at fair value. The contract value
of the TIAA Traditional Annuity equals the accumulated cash contributions, interest credited to
the Plan’s contracts, and transfers, if any, less any withdrawals and transfers, if any. Based on
its assumptions and analysis, TIAA has concluded that contract value approximates fair value.
Non-benefit responsive contracts use fair value as a relevant measure and are included in the fair
value hierarchy.

The TIAA Traditional Annuity is not available for sale or transfer on any securities exchange.
Accordingly, transactions in similar investment instruments are not observable. While transactions
involving the purchases/sales of individual TIAA Traditional contracts are not observable in a
public marketplace, contract value may provide a good approximation of fair value as supported
by the following:

o New contributions represent current transactions between willing buyers and sellers as
prescribed in the relevant U.S. GAAP guidance. Participants have the option to allocate their
contributions between the TIAA Traditional Annuity and a number of investment choices for
which fair values are readily observable.

o Participants typically allocate contributions between several investment choices and all
transactions are executed at current market value with the assumption being that objective,
unbiased transactions regularly occur and participants deem the value of the TIAA Traditional
Annuity contract to be no less than the participant’s accumulation balance and that each
investment purchase is made at fair value since these purchases are not distressed and are
conducted between willing buyers and sellers in open market conditions where a participant
has a variety of investment choices.
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COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 3: FAIR VALUE MEASUREMENTS (continued)

Certain contract types contain liquidity restrictions on the redemption of TIAA Traditional Annuity
accumulations, which could impact the value realized upon exiting the contract.

The preceding methods described may produce a fair value calculation that may not be indicative of
net realizable value or reflective of future fair values. Furthermore, although the Plan believes its
valuation methods are appropriate and consistent with other market participants, the use of different
methodologies or assumptions to determine the fair value of certain financial instruments could result
in a different fair value measurement at the reporting date.

The following tables set forth by level, within the fair value hierarchy, the Plan’s assets at fair value
as of December 31, 2025 and 2024:

Assets at Fair Value as of December 31, 2025

Level 1 Level 2 Level 3 Total
Mutual funds $ 25,687,890 $ - $ - $ 25,687,890
Pooled separate account - 1,328,187 - 1,328,187
Non-benefit responsive
insurance contracts - - 1,403,722 1,403,722

Investments at Fair Value $ 25,687,890 $ 1,328,187 $ 1,403,722 $ 28,419,799

Assets at Fair Value as of December 31, 2024

Level 1 Level 2 Level 3 Total
Mutual funds $ 25,093,108 $ - $ - $ 25,093,108
Pooled separate account - 1,513,664 - 1,513,664
Non-benefit responsive
insurance contracts - - 1,401,603 1,401,603

Investments at Fair Value $25,093,108 $ 1,513,664 $ 1,401,603 $ 28,008,375

The following table sets forth a summary of changes in the fair value of the Plan’s Level 3 assets for
the years ended December 31, 2025 and 2024:

2025 2024
Beginning Balance $ 1,401,603 $ 1,272,749
Earnings 18,635 20,714
Net appreciation 42,053 41,238
Purchases, sales, issuances and settlements (net) (58,569) 66,902
Ending Balance $ 1,403,722 $ 1,401,603
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COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS
NOTE 3: FAIR VALUE MEASUREMENTS (continued)

The following table represents the Plan’s Level 3 financial instruments, the valuation techniques used
to measure the fair value of those financial instruments, and the significant unobservable inputs:

Fair Value Principal Valuation Unobservable
Instrument 2025 2024 Technique Inputs
TIAA Traditional Annuity, Discounted Cash Flow Risk-Adjusted

Nonbenefit Responsive ~ $ 1,403,722 $ 1,401,603 Theoretical Transfer Discount Rate Applied

NOTE 4: CONTRACTS WITH INSURANCE COMPANY

The Plan has variable annuity contracts with Teachers Insurance and Annuity Association of America
(TIAA) and College Retirement Equity Fund (CREF). These contracts allow participants to allocate
their contributions as premiums into a number of investment accounts with varying levels of market
risk. Premiums allocated to variable annuity contracts purchase a number of accumulation units in
the selected accounts. Accumulations are not guaranteed and may increase or decrease depending
primarily on investment results. Participants may convert accumulation units to payments of annuity
units in accordance with the terms of the employer plan and options available under the contract. If a
participant dies prior to receiving benefits, the accumulation will provide a death benefit for the
participant’s beneficiary. Participants may withdraw all or part of their accumulations before starting
to receive benefits and may transfer all or part of their accumulations among the Plan’s other options
in accordance with the terms of the employer plan.

The Plan has benefit responsive fixed annuity contracts with TIAA. Contributions purchase a
contractual or guaranteed amount of future benefits for the investing participant. The guarantees and
returns are backed by TIAA’s claims-paying ability.

The guaranteed minimum interest rate is 3% for TIAA Traditional under the Retirement Annuity (RA),
Supplemental Retirement Annuity (SRA), Group Retirement Annuity (GRA), Group Supplemental
Retirement Annuity (GSRA) accumulating contracts. For the Retirement Choice (RC) and Retirement
Choice Plus (RCP) contracts, the guaranteed rate is between 1% and 3%. For the TIAA Traditional
Non-Benefit Responsive, the RA contract does not allow lump-sum cash withdrawals, and transfers
must be spread over a period of ten annual installments. With the GRA contract, lump-sum
withdrawals are available only within 120 days after termination of employment and are subject to a
2.50% surrender charge. All other withdrawals and transfers from the RA or GRA contracts must be
spread over a period of ten annual installments (or a fixed period annuity of 5-30 years after
termination). Lump-sum withdrawals are available from TIAA Traditional under the RC Contract only
within 120 days after termination of employment and are subject to a 2.5% surrender charge. All other
withdrawals and transfers from TIAA Traditional under the RC Contract must be paid in 84 monthly
installments (7 years). Institutional withdrawals from the TIAA Traditional Annuity in the RC or RCP
contracts are allowed over a 60-month (five years) period with 90-day advance notice from the
institution.
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COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 4: CONTRACTS WITH INSURANCE COMPANY (continued)

The TIAA Traditional Annuity SRA, GSRA and RCP contracts, as well as holdings reported in the
Plan Loan Default Fund on the Statement of Changes of in Net Assets Available for Benefits have no
liquidity restrictions (other than the “equity wash” provision that applies to certain TIAA Traditional
RCP contracts as described earlier in this document) and are benefit responsive as contemplated by
FASB ASC 962-325-35-5. The TIAA Traditional Annuity holdings within the RA, GRA and RC
contracts have liquidity restrictions and as described above, are non-benefit responsive.

These contracts allow participants to allocate their contributions as premiums towards the purchase
of a definite amount of lifetime benefits. Accumulated premiums are credited with a guaranteed
interest rate and may also be credited with additional amounts declared by TIAA. Participants can
transfer the accumulation to other options over a ten-year period. Lump sum withdrawals or transfers
are not permitted. Participants may receive benefits in accordance with the employer plan and options
available under the contract. If a participant dies prior to receiving benefits, the accumulation will
provide a death benefit for the participant’s beneficiary. TIAA maintains the contributions in a general
account. The account is credited with earnings on the underlying investments and charged for
participant withdrawals and administrative expenses. The issuer is contractually obligated to repay
the principal and a specified interest rate that is guaranteed of the Plan.

Because the fixed annuity contracts are fully benefit-responsive, contract value is the relevant
measurement attribute for that portion of the net assets available for benefits attributable to the
annuity contracts. The fixed annuity contracts are presented on the face of the Statements of Net
Assets Available for Benefits at contract value, which has been determined by TIAA to approximate
fair value. Contract value, as reported to the Plan by TIAA, represents contributions made under the
contract, plus earnings, less participant withdrawals and administrative expenses. Participants may
ordinarily direct the withdrawal or transfer of all or a portion of their investment at contract value.

There are no reserves against contract value for credit risk of the contract issuer or otherwise. The
crediting interest rate is based on a formula agreed upon with the issuer, but it may not be less than
1%. Such interest rates are reviewed on a quarterly basis for resetting.

Certain events limit the ability of the Plan to transact at contract value with the issuer. Such events
include the following: (1) amendments to the Plan documents (including complete or partial plan
termination or merger with another plan), (2) changes to the Plan’s prohibition on competing
investment options or deletion of equity wash provisions, (3) bankruptcy of the Plan sponsor or other
Plan sponsor events (for example, divestitures or spin-offs of a subsidiary) that cause a significant
withdrawal from the Plan, or (4) the failure of the trust to qualify for exemption from federal income
taxes or any required prohibited transaction exception under ERISA. The Plan administrator does not
believe that any events which would limit the Plan’s ability to transact at contract value with
participants are probable of occurring.

The fixed annuity contracts do not permit the insurance company to terminate the agreement prior to
the scheduled maturity date.
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COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 5: CERTIFIED INVESTMENTS

Certain information in the accompanying financial statements and ERISA-required supplemental
schedule related to investments and notes receivable from participants held as of December 31, 2025
and 2024, and net appreciation in fair value of investments, interest and dividends, and interest
income on notes receivable from participants for the year ended December 31, 2025, was obtained
by management and agreed to or derived from information certified as complete and accurate by
Teachers Insurance and Annuity Association of America (“TIAA”) and College Retirement Equities
Fund (“CREF”), a qualified institution.

NOTE 6: RELATED PARTY AND PARTY IN INTEREST TRANSACTIONS

Certain Plan investments are managed by TIAA and CREF or an affiliate. TIAA and CREF is the
custodian and recordkeepers for the Plan and, therefore, these transactions qualify as party in interest
transactions.

Fees paid by the Plan to the custodian totaled $129,709 for the year ended December 31, 2025, and
are reflected as a reduction in investment income.

Certain administrative functions of the Plan are performed by employees of the Organization. No such
employee receives compensation from the Plan. These transactions qualify as party-in-interest
transactions and are exempt from the prohibited transaction rules.

NOTE 7: PLAN TERMINATION

Although it has not expressed any intent to do so, the Organization has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of ERISA.

NOTE 8: TAX STATUS

The Plan has been designed to qualify under Section 403(b) of the Internal Revenue Code (IRC).
The Plan administrator and the Plan’s tax counsel believe the terms of the Plan have been prepared
to conform with the requirements of Section 403(b) of the IRC, and is currently being operated in
conformity with the applicable requirements of the IRC and, therefore, believe that the Plan is
qualified.

U.S. GAAP requires plan management to evaluate tax positions taken by the plan and recognize a
tax liability if the plan has taken an uncertain position that more likely than not would not be sustained
upon examination by the IRS. The Plan is subject to routine audits by taxing jurisdictions; however,
there are currently no audits for any tax periods in progress.

NOTE 9: RISKS AND UNCERTAINTIES

The Plan invests in various investment securities. Investment securities are exposed to various risks,
such as interest rate, market, and credit risks. Due to the level of risk associated with certain
investment securities, it is at least reasonably possible that changes in the values of investment
securities will occur in the near term and that such changes could materially affect participants’
account balances and the amounts reported in the Statements of Net Assets Available for Benefits.
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COMMUNITY LEGAL SERVICES RETIREMENT PLAN
NOTES TO FINANCIAL STATEMENTS

NOTE 10: RECONCILIATION OF FINANCIAL STATEMENTS TO FORM 5500

The following is a reconciliation of the notes receivable from participants’ and net assets available for
benefits per the financial statements at December 31, 2025 and 2024, to Form 5500:

2025 2024
Notes receivable from participants per
the financial statements $ 99,313 $ 115,216
Less: Loans deemed distributions (995) (2,327)
Notes receivable from participants per Form 5500 $ 98,318 $ 112,889
2025 2024

Net assets available for benefits per the financial statements $ 32,639,643 $ 31,858,812

Less: Loans deemed distributions (995) (2,327)

Net assets available for benefits per Form 5500 $ 32,638,648 $ 31,856,485

The following is a reconciliation of participant loan interest and investment income per the financial
statements for the year ended December 31, 2025, to Form 5500:

Benefits paid to participants per the financial statements $ 5,573,125

Add: Benefit payments related to current year
loans deemed distributions

995
Less: Benefit payments related to prior year
loans deemed distributions (2,327)
Benefits paid to participants per Form 5500 $ 5,571,793

NOTE 11: SUBSEQUENT EVENTS

The Plan has evaluated subsequent events through August 17, 2026, the date on which the financial
statements were available to be issued.
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*

Identity of Issuer, borrower, lessor, or similar party rate of interest, collateral, par, or maturity value Cost
(a) (b) () (d) (e)

CREF Total Global Stock, R1 Registered Investment Companies * $§ 6,871,486
CREF Money Market, R1 Registered Investment Companies ** 135,424
CREF Responsible Balanced, R1 Registered Investment Companies > 2,177,421
CREF Bond Market, R1 Registered Investment Companies ** 1,334,944
CREF Global Equities, R1 Registered Investment Companies ** 2,536,588
CREF Growth, R1 Registered Investment Companies ** 1,264,578
CREF S&P 500 Index, R1 Registered Investment Companies o 3,203,706
CREF Inflation-Linked Bond, R1 Registered Investment Companies ** 759,893
Nuveen Bond Index R6 Registered Investment Companies ** 250,991
Nuveen International Equity Index R6 Registered Investment Companies ** 568,593
Nuveen Money Market Retirement Registered Investment Companies ** 1,171
Nuveen Quant Small CP Equity R6 Registered Investment Companies ** 15,918
Vanguard Inflation Protect SEC ADM Registered Investment Companies > 1,809
Vanguard Mid-Cap Index ADM Registered Investment Companies ** 334,364
Cohen & Steers Real Estate SEC A Registered Investment Companies > 9,771
Dodge & Cox International Stock Fund | Registered Investment Companies > 206,273
Dodge & Cox Stock Fund | Registered Investment Companies ** 343,367
Nomura System Emerging Markets Equity R6 Registered Investment Companies ** 212,033
JPMorgan Large Cap Growth R6 Registered Investment Companies ** 13,839
JPMorgan Mid Cap GRO FD CL R6 Registered Investment Companies ** 144,541
JPMorgan Small Cap Value Fund R6 Registered Investment Companies b 253
MFS Mid Cap Value Class R6 Registered Investment Companies ** 129,567
Amer Funds Bond FND Amer R6 Registered Investment Companies b 117,533
Schwab Small Cap Index Fund Registered Investment Companies ** 300,589
T Rowe Price Overseas Stock | Registered Investment Companies > 3,069
Vanguard 500 Index ADM Registered Investment Companies ** 528,125
Vanguard S-T INF PRO SEC Index ADM Registered Investment Companies ** 86,638
Vanguard TTL International Stock Index ADM Registered Investment Companies ** 220,166
Vanguard TTL Stock Market Index ADM Registered Investment Companies ** 23,099
Vanguard High-Yield Corp ADM Registered Investment Companies > 163,883
Vanguard Internatinal Growth ADM Registered Investment Companies > 299,934
Vanguard US Growth ADM Registered Investment Companies > 258,591
TIAA Access Lifecycle 2010 T4 Registered Investment Companies b 249,962
TIAA Access Lifecycle 2020 T4 Registered Investment Companies b 16,702
TIAA Access Lifecycle 2025 T4 Registered Investment Companies ** 596,983
TIAA Access Lifecycle 2030 T4 Registered Investment Companies ** 178,641
TIAA Access Lifecycle 2035 T4 Registered Investment Companies ** 15,107
TIAA Access Lifecycle 2040 T4 Registered Investment Companies ** 708,524
TIAA Access Lifecycle 2045 T4 Registered Investment Companies b 167,306
TIAA Access Lifecycle 2050 T4 Registered Investment Companies b 487,161
TIAA Access Lifecycle 2055 T4 Registered Investment Companies b 502,845
TIAA Access Lifecycle 2060 T4 Registered Investment Companies > 213,705
TIAA Access Lifecycle 2065 T4 Registered Investment Companies ** 32,797
** 25,687,890
TIAA Real Estate Pooled Separate Account *x 1,328,187
TIAA Traditional Non-Benefit Responsive Non-Benefit Responsive Insurance Contract ** 1,378,362
TIAA Traditional Non-Benefit Responsive 2 Non-Benefit Responsive Insurance Contract > 25,360
1,403,722
$ 28,419,799
TIAA Traditional Benefit Responsive Fully Benefit-Responsive Insurance Contract * 3,182,257
TIAA Traditional Benefit Responsive 2 Fully Benefit-Responsive Insurance Contract * 888,540
TIAA Plan Loan Default Fund Plan Loan Default Fund ** 49,734
** 4,120,531
Notes Receivable From Participants Interest rates: 4.25% - 9.50% $0 98,318
$ 32,638,648

COMMUNITY LEGAL SERVICES RETIREMENT PLAN

EIN: 23-1671562
PLAN NUMBER: 001

SCHEDULE OF ASSETS (HELD AT END OF YEAR)

SCHEDULE H, LINE 4(i)

DECEMBER 31, 2025

Description of investment including maturity date,

The above information has been certified by Teachers Insurance and Annuity Association of America and College Retirement
Equities Fund, the Plan's custodian, as complete and accurate.

** Cost omitted for participant-directed investments

* A party-in-interest as defined by ERISA
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COMMUNITY LEGAL SERVICES, INC. 23-1671562

SCHEDULE H OTHER INCOME STATEMENT 1
DESCRIPTION AMOUNT
OTHER INCOME 342,289.
TOTAL TO SCHEDULE H, LINE 2C 342,289.
19 STATEMENT(S) 1

09380714 166482 CLSPHILA 2025.04000 COMMUNITY LEGAL SERVICES, CLSPHIL1



Z jo | abed INd 82:€0 920¢/¥0/10 1enusplyuo) @ sjeAlld YS¥69€ # Ueld -NV1d LNIWIHILTH Oa (8)€0¥ STDIAYIS TvOIT ALINNWNOD THL
G9'¥¥8°'20S$ 78'6.8°9€€$ 1 GG0Z 9AD)IT ANN SS800Y VY| L salinuue s|qeleA pund salinb3 juswainey 869|100 *
G9'€9E'vEES 99'/€9°v0€$ wpy xp| de-pIn paenbuep salnuue a|qeleA pund sainb3 Juswainey obsj0D
¥.'808°L$ €L°628°1L$ wipy 293 Jo8j0.d jju| pienbuep salnuue s|qeLeA pund salinb3 Juswainey obsjj0D
L9°LL6'GLS 6.'987'GL$ 9¥ b3 dD |lews juenp ussAnN salinuue s|qeleA pund salinb3 Juswainey 86sjj0D
8Z1LLL$ 8T 1LLLLS JuawaJney 1exie Asuop usaAnN saljinuue s|qeueA pund seiinb3 juswauney abs|j0)
¥1°€65°895$ 0€°215°10S$ 9¥ Xp| b3 peussjul ussAnN seljinuuE s|qeleA pund salinb3 juswaunay 869]|0D
¥9°066°052$ GEL€6°9VCS 9 X8pu| puog ussAnNN seljinuuE s|qeleA pund salinb3 juswaunsy 869]|0D

Ly vy6'vEE LS 2929e'veLL$ Ly puog 8100 434D selinuue s|qelieA pund salinb3 Juswaunsy 86900 *
GL/1€'86% GL/1€'86% aNN4d NvOT seljinuuUE s|qeleA pund sainb3 juswaunsy 869]|0D
98°'091°28V$ €8'6.1°'G0ES 1 0502 9ADJIT ANN $S920Y VYL seljinuue s|qelieA pund salinb3 juswaunsy 869]|0D *
€0°90€°291$ 62°8€L'60L$ 1 G102 9ADJIT ANN $S820Y VYL seljinuue s|qelieA pund salinb3 Juswaunsy 86900 *
6€¥25'80.$ 1898108V 1 002 9ADJI7 ANN $5900Y VYL sejinuue s|qelieA pund salinb3 Juswaunsy 86900 *
L¥'20L'GLS G8'GLL'LLS 1 GE0Z 9ADJIT ANN $S920Y VYL seljinuue s|qelieA pund salinb3 Juswaunsy 86900 *
68°0v9'8LL$ €1'898°2EL$ 1 0£0Z 9ADJIT ANN $S900Y VYL seljinuuEe s|qelieA pund salinb3 juswaunsy 869]|0D *
0.286°96S$ ZE€'8GE9EVS 1 G20z 9ADJIT ANN $S920Y VYL sejinuue s|qelieA pund salinb3 Juswaunsy 869]|0D *
8¥'20L'91$ GZ'G08CL$ 1 0202 9ADJIT ANN $5920Y VYL sejinuue s|qelieA pund sainb3 Juswaunsy 869]|0D *
¥8°'196'61C$ 95'6€5°681$ 1 0102 9AD)IT ANN SS90V VY| L salinuue s|qeleA pund salinb3 juswainey o6sj0D *
G6'981°82€L$ G0'062°'€80°L$ Sjelsy [edsy VVIL salinuue s|qelieA pund salinb3 juswainey 8bsji0D *
1G5°768°65.$ 26'760°LL9$ Ly puog payjuli-uonejju] 4340 salinuue s|qeleA pund salinb3 juswainey 86sji0D *
62'902'€0Z'€$ 11°908°600°L$ Ld X9pu| 00§ d¥S 434D salinuue s|qeleA pund salinb3 juswainey o6sj0D *
00'8.5'v9Z°L$ 19'8G.'8vv$ LY UMoI9 4340 salinuue a|qelea pund salinb3 juswainey 86sj0D *

11°885°9€5°C$
€G°02V'LLLTS
20'vey'eeLs
v1'98%°128°9%
Ly'e€L'6r$
LL'6G€E°GTS
L0°0¥5°'888$
0129€'8.€L$
LL2GZ°Z8L°ES

¥6'0LL€SS°L$
LG'¥81°980°LS
z8°16L8LLS
89'918€1G6C$
Ly'eeL'6r$
1L€'850°vCS
86°L¥5'2S8$
82°0.€'GOL‘LS
662€8°LLV'C$

LY saninb3 [eqo|o 4340

LY paouejeg s|qisuodsay 4340

LY 19x1e ABUOI 4340

1d %001S [BqOIO [E101 434D

pund ynejeq ueo ueld

Z 9AIsuodsay Jyauag UON [euonipel] Vi1l
Z @Aisuodsay yjauag [euonIpeIL VVIL
aAIsuodsay jJysuag UON [euonipel] VVIL
aAIsuodsay jysuag [euonipel] Vi1

saljinuue 8|geleA pund saiinb3g juswainay 969)10)
salinuue 8|geleA pund salinb3g juswainay a69)10)
salinuue 8|geleA pund saiinb3g juswsainay 969)10)
saljinuue 8|geleA pund saiinb3g juswainay 869)10)
salnuue 8|qeleA pund saninb3g juswaliney a69)10)
salinuue 8|geleA pund saiinb3g juswainay a69)10)
saljinuue 8|geleA pund saiinbg juswainay a69)100
saljinuue a|qeleA pund saiinb3 juswainey absjj0D
saljinuue d|qeleA pund saiinb3 juswainey absjj0D

INIVA LNIFHUND (3)

1s09 (@)

LN3IWLSIANI 40 NoILdINDS3a (9)

ALYVd ¥VIINIS ¥O “HOSS31 ‘Y3IMONY0d ‘INSSI 40 ALILNIal (9)

(MV3A 40 AN3 LV @13H) S13SSV 40 I1NA3HIS — I ANIT ‘H 31NA3IHIOS

G2Z0Z/LE/Z) 03 G20Z/L0/10 :poliad Bunoday ayj 1oy AjiAnoy

S3OINH3S TVOITALINNANNOD

VVILO



Z Jo z ebed

INd 82:€0 9202/¥0/10

[EnUSPLUOD § BjeAld

YS¥69€ # Ueld -NV1d LNIWIHILTH Oa (8)€0¥ STDIAYIS TvOIT ALINNWNOD THL

11°066'852$ 90°090'2¥2$ wpy ymoi sn prenbuep salinuue s|qelieA pung saninb3 juswainey 869|100
00'¥£6'662$ 9€°210'262$ Wpy UmoI9 puj pienbuep salinuue s|qelieA pung saninb3 juswainay 869|100
61°€88'c91$ v 199'091$ wpy dio pIBIA-UBIH pienbuep sajinuue s|qelieA pung saninb3 juswainay 86s|j00
11°660'€Z$ 0€°151°22$ wpy Xp| PIA AS L psenBuep salinuue s|qelieA pung saninb3 juswainay 869|100
¥5°691'022$ 1G€S7'981LS WpY Xp| XIS Bl 1L psenbuep salinuue s|qelieA pung saninb3 juswainey o6s|j00
1G°2€9'98$ 80°0£.'98% WY Xp| 998 0id ju| 1-S psenbBuep salinuue s|qelieA pung saninb3 juswainay o6s|j00
81°G21'82S$ G6°80G'671$ wpy Xp| 00G psenBuep salinuue s|qelieA pung saninb3 juswainay 86s|j00
vo.mwo,mw N@.mvo,ww | ¥201S SeasIaAQ 80lid MOy | Saljinuue ajqelieA pun4 mm_u_:Um_ Juswialiley wuw__oO
98'885'00€$ 8£'620'G9Z$ pung xapu| deg |lews qemyos salinuue s|qelieA pung salinb3 juswainay 869|100
LLEES LLLS 11'620'9L1$ 9y Jowy pu puog spund Jawy salinuue s|qelieA pung saninb3 juswainay 86s|j00
88'995'6Z1$ €8'0VE'vELS 9y sse|D anjeA ded pIN SN salinuue s|qelieA pung saninb3 juswainay 86s|j00
16252$ 16'65¢%$ 9y pun4 anjep deg |lewS NP salinuue s|qelieA pung saninb3 juswainey 869|100
YL OVS'PrLS eV LE9'OrLS 9y 10 p4 019 de) piN uebloNdr seljinuue s|qelieA pung seninb3 juswainey 8bs|j0)
9¢'6£8'cL$ €2°0.2'€L$ 9y ymous dep abie uebiondr selinuue s|qelieA pung saninb3 juswainey 8bs|j0d
09°€€0'212$ €9'v9Z'961$ 9y b3 spiN Brew3 1sAS eanwoN seljinuue s|qelieA pung seninb3 juswainey 8bs|j0d
00°29£'c¥ES$ 0L'v11'629% | pun4 %2018 x09 % 86poq selinuue s|qelieA pung seninb3 juswainey 8bs|j0d
8£°€/2'902$ Y8 6hrvLLS | PUNn4 %20}S puj X090 g 8b6pod selinuue s|qelieA pung seninb3 Juswainey 8bs|j0d
6v°LL.'6% 12°298'6% V 098 153 [edy SJ89)3 % Usyo) selinuue s|qelieA pung seninb3 juswainey 8bs|j0d
06'96.°2€$ 18°6v112$ ¥1 G90Z 2ADJIT ANN SS800Y VWYL seninuue s|qelieA pung sainb3 juswainay 8bs|j0D .
80°G0.°€1Z$ 96'960°071$ 1 090Z 2ADJIT ANN SS800Y VYL selinuue s|qelieA pung sainb3 Juswainay 8bs|j0D .
INIVA LNIHHND (3) 1509 (@) LN3IWLSIANI 40 NoILdINOs3a (9) ALYV dVIINIS ¥O “WOSSIT “¥IMOHIO0S ‘FANSSI 40 ALILNAAI (9) (v)

(MV3A 40 AN3 LV @13H) S13SSV 40 I1NA3HIS — I ANIT ‘H 31NA3IHIOS

G2Z0Z/LE/ZL 03 G20Z/L0/10 :poliad Bunioday ayj 1oy AjiAnoy

VVILO




